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RULE 1. SCOPE

This agreement governs the raes of pay, hours of service and working conditions of dl
employess engaged in the condruction, recondruction, reconditioning, ingdlation, reclaming,
maintenance, repar, ingpection and tests, ether in the sgnd shop, or in the fidd of the
following:

A. All automatic block ggnds and sgnd sysems traffic control sysems, tran sop and
tran control systems, interlocking; cab sgnd sysems, car retarder systems, highway railroad
grade crossng protection systems, hot box, broken flange, broken whed, dragging equipment,
dide, high and wide load, flood or other smilar detector systems, train order sgnds, take sding,
cdl on, sat or dwaf sgnds power and eectricaly locked switches, spring switches, track
occupancy indicators, and car counting devices connected to or through automatic block or
interlocking systems.

B. All appurtenances, devices and equipment used in connection with the systems cited in
Paragraph A, regardless of where located and how operated, and devices covered by the scope of
this agreement, aswel as any other work generally recognized as sgna work.

C. High and low voltage sgnd lines, overhead and underground, including poles, cables,
Cross arms, wires, tie wires, insulators, guy wires, messenger cables, rings, and other fixtures and
equipment used in connection therewith, conduits and conduit systems, transformers, arresters,
and didributing blocks used in connection with the systems, devices, or equipment covered by
this agreement; insde and outsde wiring of dl instrument houses, cases, pands, boards, as well
as dl cable, where used in connection with the systems, devices, and equipment covered by the
scope of this agreement; track bonding, ingdlation of al types and kinds of bonds, including
lightning and detic dectricity bonding; lighting of al instrument houses, cases, pands, boards,
etc,, used in the systems and devices covered by the scope of this agreement, not including the
generd lighting of interlocking tower buildings, shop buildings and common headquarter
buildings.

The ingdlaion and maintenance of the necessary eectric service to the disconnect below
the meter is covered by the scope of this agreement.

D. Blower, gas dectric or other types of automatic show removing sysems permanently
located at switches.

E. Electricdly lighted switch lamps

F. Pipe lines and pipe line connections used for mechanical operation of derails, switches,
locks, etc.

G. Storage battery plants with charging outfits and switchboard equipment, substation and
current generating systems, compressed ar plants and compressed ar pipe mans and
digributing systems as used for the operation of such ralroad sgnding and interlocking or
retarder systems. (This only gpplies to Signd Depatment dectric or ar lines within such
systems up to the necessary service connections, except where such lines are inddled initidly or
primarily for sgnd use)

H. Carpenter, painting, welding, cutting, foundation support, concrete and form work of al
cdasses in connection with inddling, reparing, or mantaning any dgna apparatus or device.
(Exduding the erection and maintenance of buildings.)



|. Operating lathes, back hoes, trenchers, boom trucks, hole diggers or pipe pushers in
connection with condruction, ingdlation, mantenance and repar of the sSgna sysems covered
by this agreement.

J. When dgnd circuits are handled on communicetions sysems of other departments, the
employees covered by this agreement shdl ingdl and maintain the sgnd circuits leading to and
from common terminas where Sgnd circuits are connected with other circuits.

NOTE: This agreement does not apply to employees in the Telegraph, Telephone, Communications or
Maintenance of Way and Structures Department. The sole purpose of describing work covered by this
agreement isto preserve pre-existing rights accruing to the employees covered by signal agreements as they
existed under similar rules in dfect on the CB&Q, NP, GN and SP&S on March 2, 1970, SL-SF Railway
prior to November 2, 1980, and the ATSF Railway and BN Railroad prior to December 31, 1996; and shall
not operate to extend jurisdiction or scope rule coverage to agreements between another organization and
one or more of the merging companies which werein effect prior to the above dates of merger.

RULE 2. CLASSIFICATION

A. Signal Electronic Technician: An employee assgned the duties of adjudting, repairing,
maintaning and replacing radio and radar components and equipment used in connection with
the sysems and devices covered by this agreement, and dectronic and eectromagnetic
components associated with automatic switching and autométic retardation of cars in a retarder
yad. Such employee may, in peformance of his duties, indruct and direct any employee who
may be asssting him in hiswork. He may be required to secure and maintain an FCC license.

B. Signal Inspector: An employee assgned to and whose principd duties are the
inspection and field testing of appliances, appurtenances and equipment covered by the scope of
this agreement. Such employee shdl make dl relay and gpparatus inspections and tests,
including meggering, required by and reported to the Depatment of Transportation and those
required by the Carier, but who may peform any Signd Department work. Inspectors may
work together or with signdmen or dgnd mantainers with or without ther assgants and/or
helpers in connection with testing and ingpecting.  This rule shdl not be condrued as redtricting
the ingpection and/or testing of signa apparatus, appliances, circuits and appurtenances by other
employees covered by this agreement. Supervisory officers of the Carrier may make other than
routine or periodic tests and ingpections.

C. Maintenance Foreman: An employee assgned to a particular territory or termind area
assigned to supervise and work with a group of sgnd maintainers (includes al cdassfications of
maintainers). Such an employee may be assigned duties the performance of which requires a
vaid FCC license.

D. Signal Congruction Crew Foreman: An employee assgned to supervise and work
with acrew of sgnamen covered by this agreement, with or without aleading sgnaman.

Such an employee will not be required to perform work over which he has supervison
when the crew over which he has supervision conssts of five (5) or more employees.

E. Signal Shop Foreman: An employee who is assgned to the duties of supervisng and
directing the work of a crew of employees classfied to work in a sgnd shop. Such employee
shdl not be required to regularly perform any of the work over which he has supervison, except
where the crew he supervises conggts of less than five (5) men.



F. General Signal Maintainer: An employee assigned to the maintenance of a territory or
terminad area which includes a car retarder yard, one or more interlockings, automatic block
sgnas and CTC system, and such other signal work covered by Rule 1 as may be necessary, and
to test, adjust, correct or repair all apparatus and component parts as required. Such employee
will be assgned duties the performance of which requires a vaid FCC license and must be in
possession of such license on or before date of assgnment to position.

G. General CTC Maintainer: An employee assgned to the maintenance of CTC machines

and to tedt, correct, adjust or repair CTC coding and other apparatus and to supervise and work
with CTC maintainers, assstants and/or helpers.

H. Leading Signal Maintainer: A CTC-Interlocking maintainer, retarder yard maintainer
or sgnd mantaner working with and/or directing the work of one or more CTC-Interlocking
ggnd mantanes, retader yad mantanes dgnd mantaners or sgndmen, with or without
their asssants. When the number of such employees exceeds four (4), such employee shdl be
paid at signa congtruction crew foreman's rate of pay for each day so used.

I. Signal Maintainer: An employee assigned to the maintenance duties on a territory, to
peform such work as inspections and tests, genera maintenance and inddlation incidenta to the
maintenance of the territory, and who adso may be assgned to mantan CTC, Car Retarder
and/or manudly-operated interlocking. Includes Travding Sgnd Mantang who is an
employee not assgned to a continuous didtrict, but assigned to maintain a series of scattered
locations.

J. Leading Congruction Crew Signalman: A Sgndman working with and supervisng
the work of not more than three Signd employees. When three Signal employees are supervised,
one (1) employee must be a Signdman. When Leading Signdman is assgned to a crew
supervised by a Signd Congruction Crew Foreman, redrictions on number of employees shal
not apply.

K. Shop Signaman: An employee assgned to a d9gnd shop under the supervison and
direction of a dgnd shop foreman to peform duties of repairing, adjusting, inspecting and
teting relays, messuring devices, indruments and eectromagnetic devices, and other work
generdly recognized as signa shop work.

L. Signamen: An employee assigned to perform work pertaining to the construction of
sgnd apparatus and gppurtenances used in connection therewith.

M. Assistant Signalman-Assistant Signal Maintainer: An employee in training for the
postion of shop sgndman, sgndman or 9gnd mantaner working with and under the direction
of ashop Sgndman, sgnadman or sgnd mantaner.

NOTE: Thisrule shall not be construed to prevent employees in one class from regularly performing work
in another classincidental to the duties of their assignments.

RULE 3. WORK WEEK

NOTE: The expressions "positions” and "work" used in this rule refer to service, duties, or operations
necessary to be performed the specified number of days per week, and not to the work week of individual
employees.



A. General. Consgent with the Forty-Hour Work Week Agreement of September 1, 1949,
the work week for al employees, subject to the exceptions contained in this agreement, shal be
40 hours, consgting of five (5) days of eight (8) hours each, with two (2) consecutive days off in
each seven; the work weeks may be staggered in accordance with the Carrier's occupationd
requirements, so far as practicable, the days off shal be Saturday and Sunday. The foregoing
work week rule is subject to the provisons of this agreement.

B. Five-day positions. On postions the duties of which can reasonably be met in five days,
the days off will be Saturday and Sunday.

C. Six-day positions. Where the nature of the work is such that employees will be needed
sx days each week, the rest days will be either Saturday and Sunday or Sunday and Monday.

D. Seven-day postions. On pogtions which have been filled saven days per week any two
consecutive days may be the rest days with the presumption in favor of Saturday and Sunday.

E. Regular Relief Assignments. All possble regular relief assgnments with five days of
work and two consecutive rest days will be established to do the work necessary on rest days of
assignments in Sx or sevenday service or combinations thereof, or to perform rdief work on
certain days as may be assigned under this agreement.

Assgnments for regular relief pogtions may on different days include different darting
times, duties and work locations for employees of the same class in the same seniority didtrict,
provided they take the darting time, duties and work locations of the employee or employees
whom they are rdieving.

F. Deviation from Monday-Friday Week. If in podgtions or work extending over a period
of five days per week, an operationd problem arises which the Carrier contends cannot be met
under the provisons of paragraph B of this rule, and requires that some of such employees work
Tuesday to Saturday nstead of Monday to Friday, and the employees contend the contrary, and
if the parties fal to agree thereon, then if the Carier nevethdess puts such assgnments into
effect, the dispute may be processed as a grievance or claim.

G. Nonconsecutive Rest Days. The typical work week is to be one with two consecutive
days off; and it is the Carrier's obligation to grant this. Therefore, when an operating problem is
met which may affect the consecutiveness of the rest days of postions or assignments covered
by paragraphs C, D, and E, the following procedure shal be used.

1. All possble regular relief pogtions shdl be established pursuant to paragraph E of

thisrule

2. Possble use of rest days other than Saturday and Sunday, by agreement or in
accordance with other provisons of this agreement.

3. Efforts will be made by the parties to agree on the accumulation of rest time and the
granting of longer consecutive rest periods.

4. Other suitable or practicable plans which may be suggested by either of the parties
shdll be considered and efforts made to come to an agreement thereon.

5. If the foregoing does not solve the problem, then some of the reief men may be given
nonconsecutive rest days.

6. If after dl the foregoing has been done there ill remans service which can only be
performed by requiring employees to work in excess of five days per week, the
number of regular assgnments necessty to avoid this may be made with two
nonconsecutive days off.



7. The leest desrable solution of the problem would be to work some regular employees
on the gxth or saventh days a overtime rates and thus withhold work from additiond
reief men.

8. If the parties are in disagreement over the necessty of gplitting the rest days on any
such assgnments, the Carrier may neverthdess put the assgnments into effect subject
to the right of employees to process the dispute as a grievance or clam under the
rules agreements, and in such proceedings the burden will be on the Carrier to prove
that its operationd requirements would be impared if it did not solit the rest days in
question and that this could be avoided only by working certain employees in excess
of five days per week.

H. Rest Days of Furloughed Employees. To the extent furloughed men may be utilized
under this agreement, their days off need not be consecutive, however, if they take the
assignment of a regular employee they will have as their days off the regular days off of that
assgnment.

I. Beginning of Work Week. The term "work week" for regular assigned employees shdl
mean a week beginning on the firg day on which the assgnment is bulletined to work, and for
unassigned employees shall mean a period of seven consecutive days starting with Monday.

J. Sunday Work. Exiging provisons tha punitive rates will be paid for Sunday as such
ae diminaed. The dimination of such provisons does not contemplate the reindtatement of
work on Sunday which can be dispensed with. On the other hand, a rigid adherence to the
precise pettern that may be in effect immediately prior to September 1, 1949, with regard to the
amount of Sunday work that may be necessary is not required. Changes in amount or nature of
traffic or busness and seasond fluctuations must be taken into account. This is not to be taken
to mean, however, that types of work which have not been needed on Sundays will hereafter be
assgned on Sunday. The intent is to recognize that the number of people on necessary Sunday
work may change.

RULE 4. ACCUMULATION OF REST DAYS

Rest days of assgnments at individua work locations or of gangs may be accumulated by
agreement between the Carrier and the Generd Chairman.

RULE 5. MEAL PERIODS

A. Where one shift is worked, the med period shal not be less than thirty (30) minutes nor
more than one (1) hour and congstent with the requirements of the service.

B. When a med period is dlowed it will be regularly established between the end of the
fourth hour and the beginning of the seventh hour after garting work. If the established med
period is not afforded, it shdl be pad for a the overtime rate and twenty (20) minutes with pay,
inwhich to eet, shdl be afforded at the first opportunity.

C. An employee will not be required to work more than ten (10) hours without being
permitted to take a second med period of thirty (30) minutes without deduction in pay, provided,
however, that in the event the amount of work remaining at the expiraion of ten (10) hours is not



aufficient to judify releesng the employee for a second med period such employee will be
alowed thirty (30) minutes upon completion of work within which to est and pad as if on duty.
After the expiration of the second med period, subsequent med periods of thirty (30) minutes
will be dlowed or payment in lieu thereof approximatey each five (5) hours theregfter. Time
taken for the second and subsequent med periods shal not terminate the continuous service

period.
RULE 6. HOLIDAY SERVICE

Savice peaformed on the following legd holidays, viz New Yea's Day, Washington's
Birthday, Good Friday, Memorid Day, Fourth of July, Labor Day, Thanksgiving Day, Day after
Thanksgiving Day, Chrismas Eve (the day before Chrismas is observed), Chrigmas, and New
Years Eve (the day before New Years Day is observed), (further providing the day observed by
the Nation shdl be consdered the holiday) shdl be paid for under the provisons of Rule 10 and
11.

RULE 7. ABSORBING OVERTIME

Employees will not be required to suspend work during regular working hours to absorb
overtime.

When a dgnal crew or employees in a dgnd shop are needed for work outsde regular
working hours and such work does not require al the members of that crew or shop, the senior
qudified employee(s) will be given preference to the overtime, with the obligation to work such
overtime being gpplied in reverse seniority order. It is recognized that Stuations may arise that
will require immediate action and employees assgned to a specific project, such as the wiring of
a bungdow in a shop, may be required to complete the project on an overtime bass without
regard to the seniority preference for overtime work in order to expedite completion and field
ingdlation.

RULE 8. BASIC DAY AND STARTING TIME

A. Where one (1) <hift is worked, eight (8) hours exclusve of the med period shal
condtitute a day's work. The darting time shdl not be earlier than 5:00 A.M., nor later than 8:00
A.M.

B. Where two (2) shifts coupled in continuous service are worked, eght (8) consecutive
hours including an dlowance of twenty (20) minutes for lunch within the eight (8) hour period
shdl conditute a day's work for each shift. Where two (2) shifts not coupled in continuous
sarvice are worked, eight (8) hours exclusve of the meal period shdl conditute a day's work for
the firg shift and eight (8) consecutive hours induding an dlowance of twenty (20) minutes for
lunch within the eight (8) hour period shal condtitute a day's work for the second shift.

Where two (2) shifts are worked, the sarting time of the first shift shdl be governed by
paragraph A of this rule and the starting time of the second shift shdl be not later than 6:00 P.M.



C. Where three (3) shifts coupled in continuous service are worked, eight (8) consecutive
hours including an alowance of twenty (20) minutes for lunch within the eght (8) hour period
on each shift shdl conditute a day's work for each shift. The dating time of the firg shift shall
be governed by paragraph A of this rule and the starting time of each of the other shifts shdl be
regulated accordingly.

D. The garting time of employees shdl not be changed without firg giving the employees
affected thirty-six (36) hours notice.  The garting time shdl not be temporarily changed for the
purpose of avoiding overtime.

E. Lap hifts ddl not be permitted except by agreement between the Carrier and the
Generd Chairman.

RULE 9. BEGINNING AND ENDING OF DAY'SWORK

Except as provided in Rules 11, 13 and 20, an employees time will begin and end a a
designated headquarters.

RULE 10. OVERTIME-HOURLY RATED EMPLOYEES

A. Time worked preceding and continuous with a regularly assgned work period will be
pad for on the actud minute bass a time and one-hdf rate, with a minimum of one hour & time
and one-haf rate and payment of double time rate after sxteen (16) hours of work in any twenty-
four (24) hour period. An employee required to work eight (8) or more hours preceding and
continuous with his regularly assgned work period will be pad a time and one-hdf rae for
work performed during the regularly assigned work period.

B. Time worked following and continuous with a regularly assgned work period will be
pad for on the actud minute bass a time and one-hdf rae, with payment a double time rae
after sixteen (16) hours of work in any twenty-four (24) hour period.

C. There shdl be no ovetime on overtime nether shdl overtime hours pad for, other than
hours not in excess of eght (8) pad for a overtime rate on holidays or for changing shifts, be
utilized in computing the five (5) days per week, nor shdl time paid for in the nature of
arbitraries or specid dlowances such as atending court, travel time, etc., be utilized for this
purpose, except when such payments apply during assigned working hours in lieu of pay br such
hours, or when such time is now incduded under exiging rules in computations leading to
overtime.

NOTE: In the application of this rule paragraphs A and B, an employee will not be released from duty for
the purpose of breaking the continuity of overtime work.

RULE 11. CALLS

A. An employee notified or cdled to peform work outsde of and not continuous with his
regular work period will be pad a minimum of two (2) hours and forty (40) minutes a time and
one-hdf rate and if hed on duty in excess of two (2) hours and forty (40) minutes, time and one-



haf will be dlowed on the minute basis, with payment a double time rate for work in excess of
Sxteen (16) hours of continuous work.

B. The time of an employee who is notified prior to release fom duty will begin a the time
required to report at designated point at headquarters and end when released a such point. The
time of an employee who is caled after release from duty will begin a the time cdled and end a
the time he returns to designated point at headquarters.

NOTE: In the application of paragraph A of this rule an employee will not be released from duty for the
purpose of breaking the continuity of overtime work.

RULE 12. SUBJECT TO CALL

A. An employee assgned to regular mantenance duties will notify the person desgnated by
the Carrier where he may be cdled by filing his home address and telephone number, if he has a
telephone, with such person. An employee cdled to perform work outsde of assgned working
hours will respond promptly when cdled. The regular assigned employee, if avaldble, will be
cdled for such work on his assgned territory.

B. Should an hourly rated employee assgned to regular maintenance duties dedre to
temporarily absent himsdf from the designated place where he may be caled and should such an
employee desire to be cdled during such temporary absence, such an employee must keep the
person designated by the Carrier notified at dl times where he may be called.

C. An hourly rated employee assgned to regular maintenance duties desiring to leave the
desgnated place where he may be cdled on his rest day will, if possble notify the person
designated by the Carrier when he expects to leave and return to such place.

D. Monthly rated employees assgned to regular maintenance duties recognize the possibility
of emergencies in the operation of the ralroad, and will notify the person desgnated by the
Carrier where they may be called. When such employees desire to leave their headquarters or
section, they will notify the person designated by the Carrier that they will be absent, about when
they will return, and when possible where they may be found.

NOTE: Anemployee will not be subject to call during vacation period which period shall be considered as
beginning with the starting time of his assignment on the first day of his assigned vacation period and end
at the starting time of his assignment on the first work day following vacation period. If the first work day
isaholiday he will not be subject to call until the next day.

Exanple Employee with a Monday-Friday work week, rest days of Saturday and
Sunday. Monday he is due back to work is a holiday, he would not be subject
to cal until Tueday.

An employee granted a one-day vacation in accordance with split vacation
agreement will be subject to cdl on next day a dating time of his
assignment.



RULE 13. SERVICE AWAY FROM HEADQUARTERS

A. An hourly rated employee sent from headquarters to perform work and who returns to
headquarters the same day will be paid continuous time exclusve of the med period from the
time of reporting for duty until rdleased at headquarters, draight time for draight time hours,
overtime for overtime hours, whether working, waiting or traveling.

B. An hourly rated employee required by the Carier to remain away from his assgned
headquarters point during his med periods specified in Rule 5 will be rembursed for the actud
cost of purchasing such medls.

C. An hourly rated employee sent from headquarters to perform work and who does not
return to headquarters on the same day will be dlowed draight time rate for traveling or waiting
for trangportation during edtablished working hours.  When traveling on workdays outsde of
edablished working hours actud time a draght time rate will be adlowed except that no
compensation will be alowed between the hours of 10:00 P.M. and 6:00 A.M. when sx (6) or
more hours of continuous deeping accommodations are available during this period. When
traveling on rest dys and holidays actud time & time and one-hdf rate with a maximum of eight
(8) hours at time and one-hdf rate will be dlowed except that no compensation will be dlowed
on such days between the hours of 10:00 P.M. and 6:00 A.M. when six (6) or more lours of
continuous deegping accommodetions are available during this period.

D. When suitable degping accommodations are available at point where employee is sent no
time outside established working hours will be alowed other than time actudly worked.
E. Necessary actua expenses will be allowed when away from headquarters.

F. When an hourly rated employee is sent away from his headquarters to perform work, he
will be paid not less than what he would have earned had he remained on his assgned position.

G. An employee subject to this rule will be furnished transportation by the Carier in
traveling from his headquarters point to another point and return or from one point to another.
An employee authorized to use his automobile will be alowed the etablished mileage rate.

H. Employees assgned to the Regiona Signd Shops may, at times, be required to perform
sarvice a other locations on the Region and will be dlowed actud necessary expenses while
away from their shop headquarters.

RULE 14. EXPENSES-MONTHLY RATED

A monthly rated employee will be reimbursed for actua necessary expenses incurred while
away from regular outfit or regular headquarters by direction of the Carrier, whether off or on
thelr assgned territory.

RULE 15. OPERATING OR RIDING MOTOR CARS, HIGHWAY TRUCKSOR
AUTOMOBILES

Operating or riding on track cars, automobiles or highway trucks by direction of the Carrier
iswork and will be compensated as such.



RULE 16. FILLING A HIGHER RATED POSITION

An employee required to fill the place of another employee receiving a higher rate will
receive the higher rate for time so assgned except when an assdant sgndman or assdant
ggnd mantainer is required to relieve another asssant dgndman or assstant Sgnd maintainer
he will receive his own rae, or when a helper is used to rdieve an assgant sgndman or
assgant sgnd maintainer, he will receive the assgtant's rate based on his own experience. An
employee required to fill temporarily the place of an employee receving a lower rate will not
have his rate reduced.

Hourly-rated Signdmen required to relieve on monthly-rated Signd Maintainer pogtions
will be compensated a the monthly-rate of pay. Also, if they are called out before or after the
usud hours of the morthly-rated postion to perform signad work or if engaged in such sgnd
work at the end of the usud working hours for the position (except as otherwise provided in Rule
45), dl time in excess of two (2) actua hours in any work week will be paid a the overtime rate

of pay.
RULE 17. INCLEMENT WEATHER

During indement weather it will be the policy to give employees assigned to congruction
work such sheltered work asis available in connection with the job then underway.

RULE 18. RE-EXAMINATIONS

A. An employee cdled upon by proper authority to report for regular periodic rules
examinaions, visud or phydcd re-examinations, will be pad for time necessaily logt in taking
such re-examingions When such an employee tekes such examinations outsde of assgned
working hours, on rest days, or holidays or while on leave of absence, he will be paid for al time
consumed in excess of two (2) hours, a the pro raa rate with a maximum of eght (8) hours. If
required to leave his home dation actua necessary travel time will be included as time consumed
in taking such examinations, and he will be paid for actual necessary expense.

B. When an employee is required to take other than the regular periodic rules examinations,
visud or physcd re-examinations such as returning to service after leave of absence, discipline,
injury, hewill not receive any paymert.

RULE 19. PHYSICAL EXAMINATIONS

A. If any employee of a dass included in the scope of this agreement is found to be
disgudified as a result of a re-examination conducted under the Carrier rules governing physica
examinations including eyesight, color sense and hearing, feds that his physical condition does
not judify remova from the service or redriction of his rights to service, such employee, upon
request in writing by himsdf or his Generd Charman within thirty (30) days following the
natice of disqudification, may be given further re-examination asfollows
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B. The employee will be jointly re-examined by a physcian desgnated by the Carrier and a
physcian of the employees own choice who shdl both be graduates of a Class (A) medica
school of regular medicine.  This re-examination will be conducted a the office of the Carrier
physician, unless otherwise mutudly agreed to by the two physcians. If the two phydcians
agree that the man is disqudified, their decison is find; if they agree the man is qudified, he
will be returned to the service.

C. If the two phydcians fal to agree, the employees physcian and the Carrier's physcian
will sdect a third physcian who shdl be a practitioner of recognized sanding in the medicd
professon and where any specid type of case is involved must be a certified specidist in the
dissase or imparment which resulted in the employeds disqudification. The board of
physicians thus sdected will examine the employee and render a report of their findings within a
reasonable time, not exceeding fifteen (15) days after their sdlection, setting forth the employee's
physcd condition and their concluson as to whether he meets the requirements of the Carrier's
physcd examindion rules. The fifteen (15) day period may be extended through mutud
agreement between the Generd Chairman and the Carrier.

D. The Carier and the employee involved will each defray the expense of their respective
physcians, with the expense of the neutrd physician being borne equdly by the Carrier and the
employee.

E. If the mgority of the boad of phydcians conclude that the employee meets the
requirements of the Carrier's physcd examination rules, he shdl be permitted to return to the
service from which removed.

F. If there is any quedion as to whether there was any judtification for redricting the
employegs sarvice or removing him from sarvice a the time of his disqudification by the
Carier doctors, the origind medicd findings which disclose his condition a the time
disqudified shdl be furnished to the neutrd doctor for his condderation and he shdl specify
whether or not, in his opinion, there was judification for the origind disqudification. The
opinion of the neutrd doctor shdl be accepted by both parties in settlement of this particular
feature. If it is concluded that the disqudification was improper, the employee will be
compensated for actud loss of earnings, if any, resulting from such redrictions or remova from
sarvice incident to his disqudification.

G. Should the decison of the Board of physicians be adverse to the employee and he
congders that his physica condition has improved sufficiently to judify congdering his return to
sarvice, a re-examination will be aranged upon request of the employee, or the Generd
Chairman but not earlier than ninety (90) days after such decison, nor oftener theresfter than
eech ninety (90) days.

RULE 20. ATTENDING COURT OR INQUEST

Employees datending court or inquest under ingructions from the Carrier and who lose time
as a reault thereof, will be paid the equivdent of their regular assigned hours for each day s
held. If required to travel they will be paid for travd time. If held on days upon which they are
not assigned to perform service, they will be dlowed eight (8) hours pay at time and one-hdf
rae for each such day. Actud necessary expenses will be dlowed for each day away from
headquarters. Any fees or mileage accruing for such service will be assigned to the Carrier.

11



RULE 21. SENIORITY DISTRICTS

The following seniority digtricts are created:

1. Chicago District:
Westward from 12th Street at Chicago to but not including S. Croix Tower; southward to
and including Metropolis and Machens, M.P. 2698 on the Hannibd to . Louis Line
wesward to Pecific Junction, excluding Soux City and Councl Bluffs and excluding
Council Bluffs south to M.P. 64.63 North Yard Limit S. Joseph. Southwest through
Brookfidd, S. Joseph, and Birmingham to point of termination with Kansas City Termind
Railroad, including Murray Yard and Ustick Tower. Former ATSF territory from Chicago
to, and including, the eastbound control signals a Congo control point, M.P. 444.10.

2. Twin Cities Digtrict:
Westward from S. Croix Tower to and including Grand Forks, Fargo and Willmar; westward
from Grand Forks to and including Willigon; wesward from Fargo to and including
Willigon;, westward from Fargo to and including Bismarck, M.P. 198.2, westward from
Willmar to Fargo and westward up to, but not including west switch Moaobridge and
southward to and including Soux City; wesward and southward from Superior to and
including Coon Creek, Staples and Grand Forks.

3. Denver Digtrict:
Westward from Missouri River to and including Denver, Casper, Gillette, Lead O Nelll;
Council Bluffs south to M.P. 64.63 North Yad limit &. Joseph; up to but not including
Sioux City, lowa, dso the line Wendover to Denver and Palmer Lake, M.P. 52.0.

4. BillingsDistrict:
Westward from Bismarck, Willisgon, Casper and Gillette, including the west switch
Mobridge, to but not including Conkelley.

5. SeattleDistrict:
Westward from and including Conkelley; westward from and including Sandpoint Junction;
southward to Keddie and Eugene; northward to Vancouver, BC.

6. Springfied Digtrict:
Southward from Machens, M.P. 26.98 to Memphis, Birmingham and Mobile, and southward
from 30th Street, M.P. 220 (includes 25th Street, M.P. 1.5) to Fort Scott, Tulsa and
Sherman, M.P. 644.11 and southward from Fort Scott to Springfiddld and Memphis and
westward from . Louisto Tulsaand Avard.

7. KansasDistrict:
Westward from Congo to Las Animas Junction, Congo southward to Kingsmill, M.P. 505.44,
Superior, NE M.P. 153.0 southward to Gene Autry M.P. 464.4, from Palmer Lake southward
to M.P. 735.1, Pueblo southward through Las Animas to M.P. 219.0, Trinidad southward to
Texline M.P. 454.2 and northward to Lalunta

8. Texas Seniority District:
Southward from Oklahoma City to Quannah and Gene Autry to Fort Worth and Sherman to
Ddlas and Mdden to Gaveston and Longview to M.P. 6287 and eastward from lowa
Junction to Live Oak and Sommerville to Silsbee and westward from Temple to Sweetweter.
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9. New Mexico Seniority District:
Southward from Las Animas Junction, M.P. 219.0, to Sweetwater and Texico to Lubbock
and Kingsmill M.P. 505.44 to Rustler Springs and M.P. 735.1 to El Paso and westward from
Malden to Texline and Clovisto Been.

10. Arizona Seniority Digrict:
Westward from, but not including Belen to the Arizona/Cdifornia date line, and westward
from, but not including Ideta to Ddies and southward from Williams to Phoenix and
Coronado to Springerville.

11. California Seniority District:
Wesward from CdifornialArizona date line to Barstow and northward from Barstow to
Richmond and southward from Barstow to San Diego.

RULE 22. SENIORITY

A. Seniority shdl condst of rights based on rdative length of service of employees as
hereinafter provided and may be exercised only when vacancies occur, new positions are crested
or in reduction in force. Seniority shdl be confined to seniority didricts as described in Rule 21
of this Agreement.

B. Seniority begins a the time an employee's pay darts in the seniority class and didrict in
which employed, except that an employee peforming temporary service in a higher class or
temporary service in another seniority district will not establish seniority in that class or didtrict.

Two or more employees entering the service in the same class on the same date will be
shown on the rogter on the basis of their attained ages, with oldest employee listed firdt.

Note:  Theterm temporary service in a higher class as herein used means service whichis performed on a
position which is not bulletined; or service that is performed on a bulletined position pending assignment
thereto by bulletin, provided, however, that if an employee performs service on a position that is under
bulletin, and is avarded such position, his seniority date in the higher class will date from date of the
commencement of hislast continuous service on such position.

C. An employee who is hired in seniority Class 1 will accumulate seniority in his own dass
and in Class 2. Employees holding Class 2 seniority on the date an employee is hired in Class 1
will be promoted to Class 1 in seniority order senior to an employee so hired in Class 1.

D. An employee promoted from one seniority class to another seniority class will retain and
accumulate seniority in the lower class.

E. Seniority classeswill be asfollows

Class1l. All dasdfications liged in Rule 2 of this agreement except Assgant
Sgndman—Assgant Signd Maintainer.
Class2. Assgant Sgndman—Assgant Sgnd Mantaners.
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RULE 23. SENIORITY ROSTERS

A. A sparate seniority roster will be compiled for each seniority digtrict.  Rogter will show
employee's name, occupation, location and seniority date.

B. Seniority rogters will be revised in January of each year. Seniority date not protested
within dxty caendar days from date firs posed on a seniority roster will be consdered the
correct seniority date, and will thereafter stand as correct and official on al subsequent rosters.
Typographica errors on subsequent seniority rosters may be corrected a any time. Employees
on leave of abdsence or on vacation a the time rogter is issued will be granted sixty (60) caendar
days after their return to active service in which to make protest as to seniority dates.

C. Copy of seniority roster will be furnished to Genera Chairman and employee involved.
RULE 24. APPLICATIONSFOR EMPLOYMENT

Applications for employment will be approved or disgpproved within sxty (60) caendar
days after gpplicant begins work and employment shdl be consdered temporary until application
is approved. If application is not disgpproved within the sixty (60) calendar day probationary
period, the gpplication will be consdered approved. In the event applicant gives fdse
information, the Carrier shal have the right to disgpprove such application after the sxty (60)
caendar day probationary period.

RULE 25. PREFERENCE TO EMPLOYMENT

Employees laid off by reason of abolition of podtions, will, upon written application to
Regiond Signd Engineer be given preference for employment on other seniority digtricts in
accordance with their rative seniority, fitness and ability. Such employees, will, when recalled,
be required to return to service on their home seniority digtrict and failing to do so as provided
for in Rule 29 will forfet seniority thereon. Employees thus forfeting seniority on ther home
digrict will acquire seniority on the seniority didrict on which they are employed as provided in
Rule 22. Transfers under this rule will be made without expense to the Carrier.

RULE 26. CHANGING SHIFTS

Except with respect to an employee occupying a rdief assgnment changing from one shift to
another included in such assgnment, employees changing, by direction of the Carrier, from one
dhift to another will be pad & time and one-hdf rae for the firsa shift of each change
Employees working two (2) shifts or more on a new shift shal be consdered trandferred. This
will not apply when shifts are temporarily changed at the request of the employees involved.
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RULE 27. EXCHANGE OF POSITION

A. Exchange of postions on the same seniority didrict will be permitted only in the same
seniority class and with the written approva of the Carrier and the Locd Chairman.

B. An employee on one seniority digtrict will not be permitted to exchange postions with
any employee on another seniority didtrict except in the same seniority class and only then with
the written approva of the Carrier and the Generd Chairman.  When such exchange of postions
is made, both employees will assume the seniority dtatus of the employee having the least
seniority of the two in each respective class.

RULE 28. CHANGE IN TERRITORY - HEADQUARTERS

A. When change is made in the location of an employegs headquarters or when the fact is
edablished that the teritorid limits are maeridly changed or maerid change is made in
gpparatus to be maintained the podtion will be bulletined as a new pogtion a the request of the
Generd Charman. If incumbent is not the successful gpplicant, he will be permitted to exercise
his displacement right as provided in Rule 29 when new incumbent assumes the postion.

B. Request for above change must be in writing and made within twenty (20) days of
change.

C. When two or more teritories are consolidated the senior employee or employees
involved will be given preference of the consolideted territories in accordance with their

seniority ranking.  The employee thus displaced may exercise his displacement rights as
provided in Rule 29.

RULE 29. FORCE REDUCTION

A. Except as otherwise provided herein, when a regular assgned postion is to be abolished,
the employee occupying the postion will be given not less than five (5) working days notice
prior to the effective date of the abolishment of the postion. Copy of such notice of abolition of
position will be furnished dl employeesin active service on the seniority didrict involved.

The provisons of this rule with respect to notice of abolishment of postions will not
goply to employees who are filling temporary vacancies of less than thirty (30) cdendar days
duration, or to employees who are filling temporary pogtions of less than thirty (30) caendar
days duration; such employees may be laid off without such notice.

B. No advance notices of the abolition of pogtions will be required under emergency
conditions, such as flood, snow storm, hurricane, tornado, earthquake, fire or labor dispute other
than as covered by paragraph C below, provided that such conditions result in sugpension of a
Carrier's operations in whole or in pat. Such force reduction will be confined solely to those
work locations affected by any suspension of operations. It is further understood and agreed that
notwithstanding the foregoing, any employee who is affected by an emergency force reduction
and reports for work for his postion without having been previoudy notified not to report, shal
receive four (4) hours pay a the applicable raie for his podtion. If an employee works any
portion of the day he will be paid in accordance with exigting rules.
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C. Advance notice before pogtions are abolished or forces are reduced is not required where
a suspension of a Carrier's operations in whole or in part is due to a labor dispute between said
Carrier and any of its employees.

D. When force is reduced, postions abolished or an employee is laid off or displaced by a
senior employee, the affected employee, if not the junior employee of a seniority class, shdl
have the right to displace any junior employee of the same seniority class, and he must exercise
such displacement rights within ten (10) caendar days of date of receipt of notice or secure a
leave of absence, and failing to do so shdl forfeit dl seniority rights.

E. A junior employee of a seniority class who is displaced or whose postion is abolished, or
who is lad off, shdl have the right to displace any junior employee in the next lower seniority
class, and he must exercise such displacement rights within ten (10) calendar days of date of
receipt of notice or secure aleave of aisence, and faling to do so shdl forfeit al seniority rights.

F. An employee unable to hold a pogtion by reason of force reduction who desires to retain
his seniority rights, must within ten (10) calendar days of date so affected, file his name and
address with the Carrier with copy to the Generd Chairman. He must advise in writing of any
subsequent changes of address.

G. Employees changed to a lower seniority class by reason of being displaced through the
exercise of seniority by senior employee or by the abolition of pogtion, shal continue to
accumulate seniority in the seniority class or classes from which displaced. Such employee must
return in the order of his seniority to such higher class or cdlasses when vacancies or new
postions of thirty (30) cdendar days duration or more occur in such higher class or classes
unless granted leave of abisences  An employee faling to comply with these provisons will
forfeit dl seniority rightsin such higher class or classes.

H. When new posgitions of thirty (30) calendar days or more duration occur, employees laid
off by force reduction who have complied with paragraph E of this rule will be returned in the
order of their seniority. An employee who fals to comply with paragraph E of this rule or who
fals to return to service within ten (10) cdendar days after date of notice sent to his last known
address, unless extension is granted, shdl forfet al seniority rights.

RULE 30. TRAINING PROGRAM

A. Newly hired sgnd employees shdl enter sarvice as an Assdant Signdman or Assgtant
Sgnd Mantaner and shdl paticipate in the traning program established by this rule after sixty
(60) days sarvice in Sgnd service  This training program may include both classsoom and
homework portions. In the event training requirements exceed the avalable number of
employees with sxty (60) days sarvice, the Carier may temporarily reduce or wave the sixty
(60) days digibility period. If an employee is hired that has dready completed this program, or
an equivaent training program, the Carrier and the Genera Charman may agree to wave the
requirement that he participate in the classsoom, homework, and testing portion thereof, but his
seniority will be handled in the same manner as an Assstant participating in the program.

B. Employees shdl be required to serve four (4) periods of sx (6) months each before being
consdered digible for graduation, except as hereinafter provided by thisrule.
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C. Raesof pay for Assgantsin training shdl be listed in Appendix L asfollows:

1< training period - ld sep
2nd training period -  2nd step
3rd training period — 3rdstep
4th training period —  4thsep

D. Employees entering service as probationary Assgants will be required to sgn a
datement to the effect that they fully understand they will be required to pass progressve
examinations for each of the four (4) sx (6) month periods of training before progressng to the
next period or to a higher class.

E. The cdasoom portion of the training program will consst of a least four (4) sessons,
each sesson two (2) consecutive weeks, Monday through Friday, in length.

F. Sudents who reman a the traning point during the intervening weekend will be
provided medls and suitable lodging facilities by the Carrier.

G. If the Carier agrees, & the option of the mgority of the members of the class the
indruction may continue on Saturday and Sunday of the intervening weekend, in which case the
cass members will receive their rest days on Thursday, Friday, Saturday and Sunday of the
second week.

H. The initid classoom course will be given as soon as praecticable after employment and
subsequent classroom courses will be scheduled as nearly as practicable so that there will be an
equa period between courses, so that employees will have an opportunity to progress from one
traning period to another. Classoom ingruction shdl be hdd a such points as may be
desgnated by the Carier.  Uniform, written, progressve examinations will be based on course
traning materid and/or materid presented in class by the indructor. A grade of seventy percent
(70%) or better shdl be consdered a passng grade. If an employee successfully passes the
examindion he will be advanced to the next training period a the expiration of his current
traning period. In the event of falure to pass any examination, re-examindion shdl be given
within thirty (30) days from date of such failure, on the entire examination which he previoudy
faled. He shdl be graded on the entire re-examination, usng the same grade factor as used in
the previous examination which he failed.

I. Falure of any employee to take and pass re-examinaion will result in such employegs
forfature of dl seniority and rights and such employee will be conddered as having resigned
from the Carrier’ s sarvice,

J.  An employee subject to the provisons of this training program who leaves the service of
the Carier before completion of training and is subsequently re-employed, will be required to
take and pass examinations not yet taken as set forth in paragraph H of thisrule.

K. Should the need aise for more employees in Class 1 (other than for pogtions of
Electronic Technician, Inspector, and Foreman) than ae avalable by the graduation of
employees from the fourth period, the senior employes(s) in the seniority district going through
the training program that have completed three sessions shal be promoted. Employees so forced
to accept a Class 1 pogtion will be dlowed actud necessary lodging expenses until they move
their resdence to that location, but for a period not to exceed 60 cdendar days. In the event an
employee so promoted fails to meet the requirements of the podtion within thirty (30) working
days, the employee shal be restored to their former pogtion in Class 2 and pad the rate
consgent with their training period and examinations passed. If the Carier asserts that an
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employee promoted prior to completion of ther traning has falled to meet the requirements of
the position within the thirty (30) day period referred to above, the employee may request to be
given a written and practicd examination agreed to by the Director-Sgnd Enginesring and
Genegrd Chairman, on the requirements of the podtion in question. Such examination shdl be
divided into points for each written question or practicd test and a grade of seventy percent
(70%) shdl be conddered as passing. Such examination shdl be administered by the Director-
Sgnd Engineering and Gengra Chairman or their designated representatives.  An employee
promoted to Class 1 under this paragraph prior to completion of the required four (4)
examinations shal be required to take and pass such remaining examinaions on the same bass
as if they were dill an Assgant, and in the event of ther falure to pass a re-examinaion they
will forfat dl seniority and rights and such employee will be consdered as having resgned from
the Carrier’ s service.

Assstants may bid on and be assigned to any postion in Class 1. Upon reporting to the
postion, the Assgtant will be given a Class 1 date.  When the Asssant completes the training
program, their Class 1 date will be backdated to their Class 2 date in the same manner as others
completing the training program.

L. Employees will be furnished the appropriate training materid before and during each
period of training to enable them to prepare for examination for each period of training.

M. Examinations provided for in this rule shdl be far and impartid and employees taking
these examinations will not be examined on matter with which they have not had an opportunity
to become familiar ether through the dudy of traning manuds gpplicable to ther daus of
training or training which has been afforded them.

N. An Assgant retaned in the service following the probationary period will be pad in
accordance with his previous experience in sgnd work on this and other railroads, as provided
in Rule 45. However, such an employee will be in the same status with respect to training as any
other new Assgant in the gpplication of the training program under thisrule.

O. An Assdgant Signdman who has successfully completed the training program shal
assume the conditions of a Signdman and will be given a Class 1 seniority date the same as
hisher Class 2 date. An Assigtant so promoted will be required to bid on dl bulletined vacancies
until she has secured a pogtion.  An Asssant Signdman who has completed the training
program and fails or refuses to accept promation, will forfeit dl seniority and dl other rights, and
his’her service with the company will be terminated immediately.

An Assgant Signdman who has completed 24 months of service but has not yet
completed the program or has not been promoted under Section K hereof, will be pad a a
Sgnaman'srae of pay until graduation.

If two or more Assgant Signdmen ae promoted on the same day, they shdl be
promoted in seniority order.

P. All Assgants in traning will be required to complete the traning program herein and
comply with its provisons. New employees entering the service may be hired as Assgtants but
not as Helpers. Rates of pay for which they may have previoudy qudified and been receiving
will, however, not be reduced as aresult of this provison.
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Q. When an employee is naotified to atend a training dass, she will be notified the form of
trangportation to be usad in going to and from the point where classes are held, asfollows:

(1) If an employee is authorized to use company transportation, such transportation will
be used.

(2) If commercid trangportation is authorized the employee will be rembursed the cost
thereof.

(3) If an employee is authorized to use his automobile, the approved automobile mileage
alowance will be paid for going to and from the point where classes are held.

R. Employees while en route or atending a class will be dlowed med and lodging expense
under the provisons of Rule 13 or 14.

S. Employee will not be compensated for time spent traveling to and from the point where
the classes are held except during the hours of their assignment.

T. Employees will be compensated a their regular straight-time raie of pay while atending
cdases.  Should one of the holidays specified in the Signdmen’'s Agreement occur during a
classroom indruction period on a day which would normaly be a workday for the employees,
the mgority of the group shadl—with the concurrence of the Carie—agree on an dternate
holiday date. The Carier will to the extent possble schedule classes in weeks that do not
include holidays.

U. Textbooks and other study materid will be supplied by the Carrier a no cost to the
employees except that the employees will Sgn recepts therefor acknowledging responshility for
payment for loss of or damage, exduding norma wear, to such traning materia during the
course.  Upon successful completion of the course, such materiads will become the property of
the employee. Employees who fail to complete the course must return al course materid to the
Carrier or make payment in lieu thereof.

Note:  Paragraph C changes do not reflect an adjustment in pay rates, but is done to clarify language to
match training periods to step rates for the new agreement.

RULE 31. TRAINING PROGRAM - PREPARATION FOR FCC LICENSE

A. A training program shdl be established consgting of a course of study in the "Principles
of Electricity and Electronics' to assst employees in preparing to undertake examination for a
Federa Communications Commission Second Class Radio- Telephone Operator's License.

B. Employess may be permitted to pursue the training course upon written gpplication to the
Carrier, gpprovd of such application to be based upon the employee's Performance Rating and
the scores of Genera Knowledge and Mechanicd Comprehenson Tests and requirements of the
Carrier.

C. Employess pursuing the training program must complete one section of the training
course with a passng grade as dated below and within a period of time as prescribed by the
Carier.  They will not be required to complete sections of the training course during vacation
periods of two weeks or more or during leaves of absence of greater than two weeks. Each
section of the traning course must be completed with a passng grade determined as having
correctly answered seventy-five percent (75%) of the examination questions, before undertaking
the subsequent section of the training course.
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D. Copies of graded examinations will be returned to dl employees pursuing the training
course.

E. Employess who fal an examindion of one of the sections of the training course will be
afforded not more than two additiond opportunities to pass such examination. Each re-
examination must be completed and submitted within an intervad of time equd to the period of
time dlowed for the regular study of the section of the course.

F. Employees who fal the second re-examinaion on a section of the training course shadl be
automatically disqudified from further pursuit of the training course.

G. Falure of an employee to take an examindion on any pat of the traning course within
the time limits prescribed for esch section of the training course will be consdered as having
faled the examination unless prior gpprova is received from the Carier.

H. Employees, once having commenced the training course, will be permitted to complete it,
subject to thelir meeting the conditions st forth in thisrule.

I. Employees will be rembursed for time lost and their persond expenses incurred,
induding examination feg, in teking the Feded Communications Commisson License
Examination, with alimit of two (2) re-examinations per employee.

J. If there are no qudified applicants for a pogtion requiring an FCC license, then the senior
gpplicant who passes an appropriate Aptitude Tedt, or in the absence of any gpplicants the senior
employee in Class 5 on the seniority didrict, will be assgned and required to pursue the training
course.

K. Employees on a postion requiring a 2nd Class FCC License mugt pursue the Training
Course.  Other employees may be permitted to pursue the Training Course upon written
gpplication as outlined in Paragraph B above.

L. Employess who fail the second re-examinatiion on a section of the Traning Course shdl
be automaticaly disqudified as shown in Paragraph F above. If such employee is on a postion
requiring a 2nd Class FCC License, he shdl automaticadly become disqudified from such a
position and will exercise displacement rights as provided by Rule 29 on postion other than that
requiring a Second Class FCC License.

M. Employees who are disqudified through falure to obtain a passng grade in a section of
the Traning Course or who do not pass the Federd Examination may subsequently reindate
their right to take pogtion requiring Second Class FCC License if they present evidence they
possess a vdid Federd Communications Commisson License of a Second Class Radio
Telephone Operator's grade or higher.

N. Employees who have successfully completed the Training Course but who fail to obtain a
Federa Communications Commisson Second Class Radio Telephone Operator's License within
a peiod of gx (6) months from the date of completing the Traning Course shdl be
automaticaly disgqudified from the podtion requiring the License and will exercise digplacement
rights as provided by Rule 29 on position other than that requiring a Second Class FCC License.

20



RULE 32. CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL
OR ORGANIZATIONAL CHANGES

When Carrier makes a technological, operationd, or organizationd change requiring an
employee to trandfer to a new point of employment requiring him to move his resdence, such
transfer and change of residence shdl be subject to the benefits contained in Sections 10 and 11
of the Washington Job Protection Agreement, notwithstanding anything to the contrary contained
in sad provisons, except tha the employee shdl be granted five (5) working days instead of
“two working days’ provided in Section 10(@) of sad Agreement; and in addition to such
benefits the employee shdl receive a transfer alowance of $800 and red estate commission paid
to a licensed redtor [not to exceed $3,500 or 7 percentum of the sale price, whichever is less].
Under this provison, change of resdence shdl not be consdered “required’ if the reporting
point to which the employee is changed is not more than thirty (30) miles from his former

reporting point.
RULE 33. ABOLISHING POSITIONS

When two or more pogtions are abolished on the same day, the employees affected will be
given preference in exercisng displacement rights in the order of their seniority ranking.

RULE 34. INCAPACITATED EMPLOYEES

An employee who has become physcdly unable to continue to perform the work of the
position occupied by him may, by agreement between the Carrier and General Chairman, be
given preference to such available work as he is ale to handle at the rate of the postion to be
filled.

RULE 35. TEMPORARY POSITION OR VACANCY

A. An employee assgned to a temporay postion or an employee filling a temporary
vacancy, will when released, return to the permanent podtion hed immediady prior to such
assgnment unless it has been abolished or it has been filled by a senior employee in the exercise
of disolacement rights, in which event the employee returning from temporary service shdl
exercise displacement rights in accordance with Rule 29.

B. When such an employee as referred to in paragraph A of this rule has meanwhile become
the successful gpplicant on a bulletined permanent pogtion, he shdl not be required, a the
expiration of the temporary assgnment, or when assgned to the new permanent bulletined
position acquired subsequent to being assgned to the temporary postion, to return to his former
permanent pogtion but ingead shdl return to the last permanent bulletined postion to which he
hed been assigned. Employees holding permanent bulletined positions and who bid for and are
assigned to another temporary postion, shdl relinquish dl rights to the temporary postion he
vacates.
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RULE 36. LEAVE OF ABSENCE

A. When the requirements of the service permit, an employee will, upon written request, be
granted a reasonable leave of dbsence. Except in case of physica disability and except in case of
educationd training, leave of absence in excess of ninety (90) caendar days within a caendar
year will not be granted without the approva of the Generad Chairman.

B. An employee on leave of absence accepting other employment without first obtaining
written permisson from the Carier and the Genera Chairman will be consdered as having left
the service and dl seniority rights will be forfeited.

C. An employee desring to return to service prior to the expiration of a definite leave of
absence will givefive (5) cdendar days advance notice.

D. An employee failing to report for duty on or before the expiration of a leave of absence
will lose al seniority rights unless an extenson has been granted.

E. An employee reporting for duty after leave of abosence may return to his former podtion
provided it has not been abolished or a senior employee has not exercised displacement rights
hereon. He may, however, within five (5) caendar days after reporting ready to return to service
provided he has not actudly returned to his former postion, exercise his seniority rights over any
junior employee assgned to any podtion bulletined during his asence.  In the event an
employee's former postion has been abolished or a senior employee has exercised displacement
rights thereon, the returning employee will be governed by Rule 29 except that the date such an
employee reports for duty after leave of absence will be consdered as the date his postion has
been abolished or he has been displaced by a senior employee for the purpose of exercising
seniority.

F. An employee displaced as a result of return of an employee from leave of absence will
have the same rights as provided for herein for the employee returning from leave of asence,

G. An employee granted an annuity under the physcd disability provisons of the Railroad
Retirement Act prior to reaching the age which would entitie him to full benefits under that Act,
will be consdered as on an indefinite leave of absence and his name will be continued on the
seniority roger until he reaches such age, unless seniority is terminated in the meantime for other
reasons.

In the event a regular assigned employee vacates a permanent position subject to bulletin
to accept an annuity under the physica disability provisons of the Railroad Retirement Act, and
if such pogtion is continued in exisence, such vacancy will be bulletined as permanent vacancy
and filled in conformity with the rules of this Agreement.

Such an employee, who is again physcadly qudified to perform work prior to reaching
the age which would entitle him to full benefits under the Act, and who is so gpproved by the
Carrier, may exercise seniority rights over any junior employee in conformity with Rule 29.

An employee displaced as a result of return of an employee who was granted an annuity
under the phydcd disability provisons of the Ralroad Retirement Act may exercise seniority
rights over any junior employee in conformity with Rule 29.
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RULE 37. OFFICIAL, SUPERVISORY OR ORGANIZATION POSITIONS

A. An employee who is promoted to or accepts an officia or supervisory postion with the
Carier or an employee who accepts an officid postion with the Brotherhood of Railroad
Sgndmen will relan and accumulate seniority while so assigned (provided the employee
complies with Article 5—Seniority Retention as contained in the 9-23-86 Nationa Agreement).
(See Appendix M.)

B. In the event of abalition of such a postion or remova therefrom within one (1) year of
the date asdgned to that podtion, an incumbent assigned to an officid, supervisory or
organization podtion will be governed by the provison of Rule 36E. If the incumbent has
occupied the podtion for a greaster period of time, he may exercise seniority in the highest
seniority dass in which his seniority dlows by displacing any junior employee in such seniority
class. Other employees affected by such exercise of seniority may exercise seniority in the
highest seniority dass in which their seniority dlows by disolacing any junior employee in such
seniority dass. An employee who has accepted a postion referred to in this rule and who
voluntarily relinquishes same may exercise his seniority right only by bidding on a permanent
vacancy or new position.

C. An employee desring to exercise displacement rights as herein provided for must do so
within fifteen (15) cdendar days from the date he is relieved from the postion herein referred to,
or from the date of voluntary relinquishment of the postion herein referred to, or from the date
displaced in the exercise of seniority, and failing to do so will forfeit al seniority rights.

D. An employee trandferring to Fort Worth under the provisons of the July 2, 1993
Agreement who did not hold seniority on the Denver Consolidated Seniority Didtrict, and who
was promoted D an exempt position prior to the expiration of the two years referred to in Section
4 of the Agreement, will retain seniority on his home seniority digtrict provided he complies with
the “Seniority Retention” provisons of the Agreement of September 23, 1986. However, such
employee will not retain seniority on the Denver Consolidated Seniority Didtrict.

RULE 38. PROMOTIONS

A. Promations from pogtions in one seniority class to postions in another seniority class
within the scope of this Agreement shall be based on &bility and seniority; ability being
sufficient, seniority shdl govern.

B. In the event a senior gpplicant for a bulletined permanent position is not assigned, and the
pogition is assigned to a junior employee, the senior gpplicant upon written request by him or the
Gengrd Charman within seven (7) cdendar days of dae of assgnment notice, be given a
practical test conducted jointly by the Carrier and the Generd Chairman to determine if the
individua can demondrate his fitness and ability to be assigned to the postion. Such test will be
given within five (5) cdendar days, unless extended by mutud agreement, after request is made
therefor. If the senior applicant passes the test, he shdl be assigned to the position and the junior
assgned employee will revert back to his former postion.
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RULE 39. DECLINING PROMOTION

Except as provided in Rule 30 an employee declining promaotion shal not lose his seniority,
except to the employee who accepts such postion, and only then in the higher seniority dass to
which such promotion is made.

RULE 40. BULLETINING POSITIONS

A. Positions or vacancies which are expected to be of thirty (30) cadendar days or more
duration shal be bulletined.

B. Pogtions or vacancies which are expected to be of more than six (6) months duration
shal be bulletined as permanent. Postions or vacancies which are expected to be of from thirty
(30) cdendar days to sx (6) months duration shdl be bulletined as temporary. Should such
temporary postion or vacancy continue in exisgence for more than sx (6) months, it will be
bulletined as permanent on the first vacancy bulletin theresfter, unless by agreement between the
Carir and Genegrd Charman it is rebulletined as temporary, provided, however, that if a
temporary vacancy becomes permanent in less than sx (6) months, it will be so bulletined when
it isknown that it will be permanent.

C. Podtions or vacancies which are expected to be of less than thirty (30) cdendar days
duration will not be buletined. Such postions and vacancies when filled may be filled by usng
any qudified employee avalladle.

D. Bulletins shdl be issued within thirty (30) cdendar days prior to or within fifteen (15)
caendar days following date positions are created or vacancies occur.

E. A pogtion or vacacy under bulletin may be filled temporarily pending assgnment of
successful gpplicant by using any qudified employee available.

RULE 41. BULLETIN AND ASSIGNMENT

A. Bulldins covering postions or vacancies ddl be of dandard form showing title of
position, headquarters, rate of pay, hours of service, rest days and whether position is permanent
or temporary. Bulletins shdl be dated and mailed on the 1¢ and 16th of each month, or on the
first work day theresfter if such date should fall on other than awork day.

B. Applications for pogtions advertised by bulletin must be received by the officer whose
name gppears on the bulletin on or before 12:00 midnight on the 8th day following date of
bulletin and assgnment made on next regular semi-monthly bulletin.

C. Withdrawa of bids for postions advertised shal not be consdered if received after the
closing date and expiration hour stated on the bulletin.

D. Bulletins advertisng new postions or vacancies and assgning postions to the successful
goplicants will be fumnished dl employees entitted to congderation in filling the podtion, with
copy to the General Chairman.

E. When an gpplicant gpplies for more than one podtion on the same bulletin he must
indicate on his gpplication his order of preference.
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F. Trander of successful gpplicants to new assgnments will be made within fifteen (15)
caendar days after assgnment. New pogtions, or vacancies, may be filled temporarily pending
permanent assgnment.

G. If successful gpplicant is not placed upon postion within the specified time limit, the
successful gpplicant thereafter will be paid the rate of the postion awarded plus an additiond
$3.00 per working day until such time as he is transferred thereto.

H. If there ae no qudified gpplicants, including an employee who has completed a
aufficient pat of the training program, and no goplicants for transfer from other seniority
digtricts such position may be filled by the Carrier from such source of supply as it deems proper.

I. A pogtion that was bulletined, posted and closed while an employee is on vacation, such
an employee may within forty-eight (48) hours after return to service exercise seniority to such
pogtion. If podtion was assgned to a junior employee he will be placed on postion on first
workday of the following work week. An employee s0 displaced may exercise seniority per
Rule 29.

RULE 42. FAILURE TO QUALIFY

A. Employees awarded bulletined postions or employees securing postions  through
exercse of seniority to podtion not yet qudified on, will not be disgudified through lack of
ability to do such work after a period of thirty (30) working days thereon. Such an employee
will be given reasonable opportunity to quaify during such period.

B. An employee faling to qudify for a pogtion secured by bulletin or in exercise of
seniority, will exercise seniority by digplacing the junior employee in the highest seniority class
in which such an employegs seniority entittes him to perform service which seniority must be
exercised within ten (10) cadendar days from date of disqudification.

C. An employee faling to qudify for a podtion secured by bulletin, or in exercse of
seniority will be given notice in writing of reason for such disqualification.

D. An employee who condgders himsdf unfarly disqudified may maeke written request
within saven (7) cdendar days of date of disqudification notice that he be given a practicd test
conducted jointly by the Carrier and the Genera Charman to determine if the individud can
demondrate qudifications to be assigned to the pogtion. Such test will be given within five (5)
cdendar days after notice, unless extended by mutual agreement. If the gpplicant passes the ted,
he shdl be assigned to the position.

NOTE: SeeRule56.

RULE 43. VACATING POSITIONSOR VOLUNTARY DEMOTION

A. An employee vacating a podtion will not be digible to assgnment on such vacancy
unless there are no other applicants or the position has been filled and is again vacated.

B. An employee will not be permitted to exercise seniority in a lower seniority class when
his seniority will permit him to remain in ahigher seniority dass
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C. An employee assgned to a permanent CSET posgtion will not be permitted to voluntarily
exercise his seniority on a non-CSET podtion, unless that podtion is a permanent vacancy or
new postion as defined in Rule 40B. Such employee will forfait dl CSET seniority rights on the
first day worked on the nont CSET position.

D. This rule shdl not be condrued to prohibit an employee voluntarily demoting himsdf
from one seniority class to another seniority class in specid cases pursuant to agreement between
the highest officer in the Sgnd Depatment and the Generd Chairman without forfeiture of
seniority.

RULE 44. BASISOF PAY

The regular established daily working hours will not be reduced below eght (8) hours per
day nor will the regularly established number of working days be reduced beow five (5) per
week except in weeks in which postions are established or abolished, unless agreed to in writing
by a mgority of the employees affected through their Generd Chairman; and excepting tha this
number of days may be reduced in a week in which holidays (Appendix B) occur within the five
(5) days congtituting the employee's assgned work week by the number of such holidays.

RULE 45. RATESOF PAY
(For rates of pay see Appendix "L")

A. The monthly rates cover al services rendered except as otherwise provided herein.

B. If it is found that this rule does not produce adequate compensation for certain of the
pogtions listed in Appendix "L" by reason of the occupants thereof being required to work
excessive hours, the sdlary for those positions may be taken up for adjustment.

C. When a monthly-rated employee is cdled out before or after his usud hours to perform
sgnd work or is engaged in such sgnd work a the end of his usud working hours (except as
otherwise provided in Rule 45), dl time in excess of three (3) cdls or ten (10) actua hours in any
cdendar month will be pad a the overtime rae of pay except that in the case of Signd
Electronic Technicians, Signal Inspectors, Maintenance Foremen and Signal Congruction Crew
Foremen, dl time in excess of four (4) cdls or fifteen (15) actud hours in any cdendar month
will be paid at the overtime rate of pay. (Pad overtime does not count toward 3-10 or 4-15 non-
comp time.)

When an Electronic Technician or Signd Ingpector is utilized outsde his usud hoursin a
dtuation where a Maintaner should have been utilized ingead, the Electronic Technician or
Signd Ingpector will be paid for time spent a the overtime rate with a minimum of 2.7 hours.
This does not apply to those dtuaions where both a Technician or Inspector and a Maintainer
were jointly caled out to correct a problem.

Hourly-rated Signdmen required to relieve on monthly-rated Signd Maintainer postions
will be compensated as provided in Rule 16.

D. Monthly-rated employees shdl be assgned one regular rest day per calendar week
(Sunday, if possble). Overtime rules applicable to other employees who are subject to the terms
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of the Sgndmen's Agreement will goply to sarvice which is peformed by monthly-rated
employees on such assigned rest day.

E. If ordinary ingpection, congtruction or maintenance work is performed on the sxth of the
work week or outsde usua hours, such work shdl be paid a the overtime or double time rate of
pay as the case may be.

F. The draght-time hourly rate for the monthly-rated employees shdl be determined by
dividing the monthly rate by 213 hours.

G. In computing future wage adjusments for monthly-rated employees 213 hours shall be
used asthe multiplier.

H. Monthly-rated employees will be compensated under Rule 11 for any service required by
the Carrier to be performed on one of the designated holidays specified in Rule 6.
I. The method of operation to be used for dl monthly rated maintainers shdl be on the
following bass
The full workdays shdl be Monday through Friday, with the "rest" and "subject to cdl”
days dternated on adjacent digtricts.

EXAMPLE: The normd protection day for Didrict A is Saturday, with Sunday as his
res day. He agrees to protect both his own and another sgnd
mantaine’s didrict on Saiurday and Sunday. If he is cdled for sgnd
sarvice on the other dgnd maintainer’s didrict on Saturday, he will be
pad ovetime, but not if he is cadled on his own didrict unless he has
exceeded 3 cdls or 10 actua hours in that month. If he is caled on the
other dgnd maintainer's digrict on Sunday, he will not be pad overtime
unless he has exceeded 3 cdls or 10 actud hours in that month but will be
pad overtimeif heiscaled on his own didtrict.

NOTE: In the application of this paragraph I, Signal Maintainers may exchange weekend protection,
however under such circumstances an employee will not receive more overtime than if he had not
exchanged weekend protection with another maintainer.

EXAMPLE: The norma protection day for Didrict A is Saturday, with Sunday as his
rest day. He agrees to protect both his own and another signd maintainer's
digrict on Saurday and Sunday. If he is cdled for emergency sgnd
savice on the other 9gnd maintainer's digrict on Saturday, he will be
pad overtime, but not if he is cdled on his own digtrict. If he is cdled on
the other sgnd mantaner's didricc on Sunday, he will not be pad
overtime but will be paid overtimeif heis cdled on his own didrict.

Evay two (2) months the protection day and rest day for al didricts is reversed,
consequently the above example would be reversed.

During extreme adverse westher conditions, the Carrier may require sgnd maintainers to
protect according to the regular schedule.
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J. When a dgnd mantaner or assdat dgnd mantaner (when assgned to a sgnd
maintainer) is used off his assgned territory during the assigned hours of his work week, when
indructed by proper authority will be dlowed 1/2 time his hourly rate in addition to his regular
draight time hourly or monthly rate for the time consumed off his asigned teritory, time to be
continuous from the time he leaves the limits of his assgnment until he again re-enters his
assgned territory; except, that in instances such as ice, dedt, and snow storms, tornadoes,
hurricanes, fire and earthquakes where the dgnd system is interrupted a any point which
requires the services of additiond sgnd employees, the adjoining Sgnd mantaine's may be
used without payment of the 1/2 time pendty referred to herein during the time their services are
used in restoring the Signal system to safe and proper working order.

The above provison for additiond pay will not apply when a dgnd mantaner or
assidant 9gnal maintainer is used off his assgned territory during the assigned hours of his work
week to work on the other maintainer’ s territory account absence from duty because of hours of
sarvice law or persond reasons (other than the employee's persond illness) during the firgt four
(4) hours so used on any assigned work day.

K. If, after assgned working hours, a mantenance employee is used off his assgned
territory, he will be compensated under the cal rule.

L. Where a maintenance employee's territory is confined to a termind and mantainers are
assigned on more than one shift, if an employee is cdled for service outsde his usud working
hours, it will be considered as working off his assgned territory in the gpplication of paragraph J.

M. If a Construction Crew Foreman supervises a crew which is required to work more than
eight (8) hours per day for three (3) or more days in the first five days of the work week, such
foreman shdl be pad overtime a his hourly rate for actud time worked in excess of 8 hours per
day by the crew heis supervising that week.

N. All monthly-rated men cdled to work in emergencies before or after their usud working
hours will be subject to the double time provisons of Rule 10.

RULE 46. MOBILE SSIGNAL CONSTRUCTION CREWS

A. BNSF will not be limited as to the number of mobile crews it may edablish; however, it
may not edtablish additiona mobile gangs after it cuts off any Fixed Point Crew in exigence on
the effective date of this agreement, except by agreement of the General Chairman.

B. Mohile crews will be alowed to choose by mgority vote whether they work a five-eght
or four-ten hour work week. If crews dect a four-ten hour work week, Carrier reserves the right
to determine start day (Monday vs. Tuesday) in order to provide protection for the railroad.

C. If a holiday fdls in the middle of a work period (other than the firsd or last day) a
majority of the crew may eect to subdtitute the first day or the last day of the work period as the
holiday.

D. Mobile crewswill be subject to the following rules:

1. Employees assgned to mobile crews working away from ther homes will be

reimbursed for their necessary actud expenses for meds and for necessary actua expenses
for lodging, if lodging is not provided by the Carrier.
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2. A headquarters point will be established for each mobile crew only for the purpose of
aoplying the travel time and transportation rule for working off of ther seniority didrict as
provided in Rule 48 of this Agreement.

3. If lodging is necessary on the night before the first day of the work cycle and on the
night of the last day of the work cycle, it will be provided by the Carrier.
E. When lodging is provided for personnd assgned to Signd crews, sngle rooms will be
afforded. Employee's time will sat and end a the motd/hote at the town where motel/hotel
accommodations are provided.

F. Time spent in traveling from one work point to another work point outsde of regularly
assigned hours or on arest day or holiday shdl be paid for & the Sraght-time rate.

G. An employee who is not furnished means of trangportation by the Carrier from one work
point to another work point and who uses other forms of trangportation for this purpose shdl be
rembursed for the cost of such other trangportation. If he uses his personad automobile for this
purpose in the absence of trangportation furnished by the Carrier, he shal be reimbursed for such
use of his automobile at the gpproved automobile mileage dlowance. If an employee’'s work
point is changed during his absence from the work point on a rest day or holiday, this paragraph
shdl gpply to any mileage he is required to travd to the new work point in excess of that
required to return to the former work point.

H. Employees assigned to mobile crews, while working on their home seniority didrict will
be paid adaily alowance for each day worked, to help defray expenses for weekend trips home:

From residence

on seniority digrict:* 0-400 miles
a) $20.00 per day for 5 day work week
b) $25.00 per day for 4 day work week

Over 400 miles

a) $20.00 per day for 5 day work week, plus $1.58 daily rate
for each additiona 25 miles over 400.

b) $25.00 per day for 4 day work week, plus $1.58 daily rate
each additiona 25 miles over 400.

* If reddence is not on seniority didtrict, distance will be computed from point on seniority
digtrict closest to residence.

The daly rates will be adjusted semi-annudly, according to the CPl formula  Semi-
annuad CPl adjusment required by the Crew Agreement and Rule 46H as amended, will be
based on the percentage change in the CPl (Consumer Price Index for urban wage earners and
clericdl workers, revised series, CPI-W), dl items—unadjusted, as published by BLS, US DOL.
The percentage change shal be measured based on the change from October to April, effective
June 1, and April to October, effective December 1. Any increase or decrease in the daly
dlowance shdl be rounded off to the neares five (5) cents The first adjusment will be effective
June 1, 2001.
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Beginning and ending of day’s work shal be as provided in Rule 47B, i.e, a desgnated
point a maintainer's headquarters, railroad depot or mote/hotd a the town where motel/hotel
accommodations are provided.

RULE 47. SIGNAL CONSTRUCTION CREWSAT FIXED POINTS

A. Headquarters points will be established by the Carrier for employees on signd crews who
are not furnished camp cars and who are rembursed for actua reasonable costs of medls, lodging
and traved time when away from such home dation as provided in Rule 13 or Rule 14. Such
employees shdl not be reimbursed for costs of med's and lodging at headquarters point.

B. When sent away from headquarters beginning and ending of day's work shdl be a a
desgnated point a maintainer's headquarters, railroad depot or motel-hotel a the town where
motel- hotel accommodations are provided.

C. An employee working away from his fixed headquarter point may, rather than saying
overnight in a lodging fadlity (hotd or motd), dam mileage up to a maximum of 120 miles for
a round trip to return home. On days so clamed, no evening med alowance will be paid on the
day going or a breskfast med alowance on the morning of return.

D. Sgnd Congruction Crews edtablished in accordance with Rule 47 working away from
assigned fixed headquarters during workweek will, unless being held to perform service on their
rest days or traveling conditions do not permit, be returned to their headquarters for rest days.
Such employees, including the foreman, will be compensated a draight-time rete for travel time
involved whether operating or riding in avehicle.

It is further understood that if the employees referred to above are held for rest days
service they will be alowed aminimum of four hours a time and one-half rate for each day held.

E. When lodging is provided for personnd assgned to Signd Crews, single rooms will be
provided.

RULE 48. SIGNAL CONSTRUCTION CREW WORKING OFF SENIORITY
DISTRICTS

A. BNSF may utilize a sgnd crew to work off ther seniority didrict without pendty,
subject to the rules set out below.

B. Employees on sgnd crews moving from one seniority digtrict to another seniority didtrict
without loss of seniority on ther home didrict or edablishment of seniority on the didrict to
which transferred.

C. No dgnd personnd on the work digrict may be “Off in Force’/Furloughed, while the
ggnd crew/s are working on that digtrict.

D. Employees assgned to mobile crews, working off their home seniority didrict, will be
afforded travd time (draight time rate) and transportation, to and from ther designated
headquarter point for each work cycle. Crews working off their seniority district will have the
option by mgority vote of working 4 day or 8 day work cycles subject to carrier gpproval.
Under this provison, 46H will not be afforded to Mobile crews, except on actud travel days for
that crew.
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E. In addition to compensation and expenses provided under this agreement or the scheduled
agreement, employees on a dgna crew working off their home didrict, will be compensated an
additiona twenty- five (25) dollars, per day worked. The twenty-five (25) dollar daly rae will
be subject to a semi-annua CPI adjustment, as herein after provided.

F. Employees may bid on and be assigned to postions on their home seniority digtrict, and
shdl be subject to displacement by an employee exerciang displacement rights on that seniority
digtrict.

RULE 49. HEADQUARTERSFACILITIES

A. Sgnad Shop buildings assigned as headquarters for Signal Shop employees shdl be kept
in good repair and sanitary condition, properly heated and lighted with sufficient toilets,
lavatories and lockers for employees assgned thereto. The Signa Shop Foreman shdl be
furnished with a desk, chair and other equipment necessary for operation of his office.

B. Headquarters for other employees, including Signd Congruction Crews assgned with
fixed headquarters, will be equipped with proper heat and lighting, and kept in good repair and
sanitary condition. These headquarters shdl have desk and char. Tool room, lockers, toilets
and drinking and washing facilities shdl be provided therein or will be readily accessble to the
employees assigned thereto.

RULE 50. WEEK-END TRIPS

A. Any time log because of week-end trips will not be paid for but the employees a the
option of the mgority may, if the Carier agrees, make arrangements whereby lost time will be
made up by working beyond eight (8) hours at sraight time rates on other days during the week.

B. During months when sufficient daylight hours permit, employees & the option of the
maority in the gang;, may, if the Carrier agrees, work four (4) ten (10) hour days & the pro raa
rate.

RULE 51. TRAVEL TIME

A. Employees not in mohbile units and other than those covered by Paragraph G hereof will
be dlowed draight time for actud time waiting or traveling as passengers by passenger train or
other public conveyance by the direction of the Carrier, during or outsde of regular work period
including travel on rest days or holidays, either on or off an assgned territory.

If, during the time on the road, an employee is relieved from duty and is permitted to go
to bed for five (5) or more hours, such relief time will not be paid for, provided that in no case
shal he be pad for a totd of less than eight (8) hours each caendar day for service and trave
when such irregular service prevents the employee from making his regular daly hours a home
dation.

B. An employee who is not furnished means of transportation by the Carrier from one work
point to another and who uses other forms of transportation for this purpose shal be reimbursed
for the cost of such trangportation. If he uses his persond automobile for this purpose in the
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absence of transportation furnished by the Carier, he shdl be rembursed for such use of his
automobile at the gpproved automobile mileage dlowance for the mileage from one work point
to another.

C. Employees assgned to mohbile lodging facilities traveling by direction of the Carier in
such facilitieswill be dlowed sraight time rate for traveling in such facilities,

D. When mobile lodging fecilities are moved from one work point to another, employees
assgned to such facilities not required to care for such fadliies will be furnished free
transportation in either mobile lodging facilities, or on passenger trains, or other methods. An
employee who is not furnished means of trangportation by the Carrier from one point to another
and who uses other forms of transportation for this purpose shal be reimbursed for the cost of
such trangportation. If he uses his persond automobile for this purpose in the absence of
trangportation furnished by the Carrier he shal be rembursed for such use of his automobile at
the gpproved automobile mileage alowance for the mileage from one work point to another.

E. Each employee furnished means of transportation by the Carrier will be paid the amount
of travel time computed a draight time rate from one work point to another which the
conveyance on which transportation made available by the Carrier would take regardiess of how
any employee actudly travels from one work point to another.

Each employee who is not furnished means of transportation by the Carier will be paid
the amount of travel time computed at dtraight time rate from one work point to another which is
consumed by the mobile lodging facilities in moving from one work point to another. If an
employees work point is changed during his absence from the work point on a rest day or
holiday, he shdl be paid any mileage he is required to travel to the new work point in excess of
that required to return to his former work point. Waiting between trangportation connections en
route will be consdered traveling in the application of thisrule,

F. Employees will not be dlowed time while travding in the exercise of seniority, or
between their homes and designated headquarters or for other persona reasons.

G. 1. Employess filling relief assgnments or performing extra or temporary service will be
pad for travel and waiting time as follows:

2. If the time consumed in actud travd, including waiting time en route, from the
headquarters point to the work location, together with necessary time spent waiting for the
employee's shift to dart, exceeds one hour, or if on completion of his shift necessary time spent
waiting for trangportation plus the time of trave, incuding waiting time en route, necessaxy to
return to his headquarters point or to the next work location exceeds one hour, then the excess
over one hour in each case shall be pad for as working time at the gtraight time rate of the job to
which travdled. When employees are traveling by private automobile time shal be computed a
the rate of two (2) minutes per mile traveled.

RULE 52. FREE TRANSPORTATION

A. Employees covered by these rules and those dependent upon them for support will be
given the same congderation in granting free transportation as is granted other employees in the
sarvice.
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B. Generd Committees representing employees covered by these rules to be granted same
congderation as is granted Generd Committees representing employees in other branches of the
sarvice.

C. Employees transferred by direction of the Carrier to pogtions which necessitate a change
of resdence will receive free transportation for themselves, dependent members of their families,
and household goods, when it does not conflict with State or Federal Laws.

D. Employees exercisng seniority rights to new podtions or vacancies which necesstate a
change of resdence will recaive free trangportation for themsdves, dependent members of ther
families, and household goods, when it does not conflict with State or Federal Laws.

E. Free transportation of household effects will be limited to the lines of ralroad covered by
this agreement.

RULE 53. TIME LIMIT ON CLAIMSGRIEVANCES

A. All dams or grievances must be presented in writing by or on behdf of the employee
involved, to the officer of the Carrier authorized to receive same, within sixty (60) caendar days
from the date of the occurrence on which the clam or grievance is based. Should any such clam
or grievance be disdlowed, the Carrier shdl, within sixty (60) cdendar days from the date same
is filed, notify whoever filed the clam or grievance (the employee or his representative) in
writing of the reasons for such disdlowance. If not so notified, the dam or grievance shdl be
allowed as presented, but this shal not be considered as a precedent or waiver of the contentions
of the Carrier asto other smilar clams or grievances.

B. If a disdlowed clam or grievance is to be gppeded, such gpped must be in writing and
must be taken within sxty (60) cdendar days from receipt of notice of disdlowance, and the
representetive of the Carrier shdl be natified in writing within that time of the rgection of his
decison. Falling to comply with this provison, the matter shdl be consdered closed, but this
shall not be considered as a precedent or waiver of the contentions of the employees as to other
amilar clams or grievances. It is undersood, however, that the parties may, by agreement, a
any dage of the handling of a clam or grievance on the property, extend the sixty (60) cdendar
day period for either a decison or goped, up to and including the highest officer of the Carier
designated for that purpose.

C. The requirements outlined in paragrgphs A and B of this rule pertaining to goped by the
employee and decison by the Carier, shdl govern in gopeds by the employee and decison by
the Carrier, shal govern in gppeds taken to each succeeding officer, except in cases of gpped
from the decison of the highest designated officer shdl be barred unless within nine (9) months
from the date of sad officer's decison proceedings are indituted by the employee or his duly
authorized representative before the appropriate divison of the Nationd Ralroad Adjustment
Board or a system, group or regiona board of adjustment that has been agreed to by the parties
hereto as provided in Section 3, Second, of the Rallway Labor Act. It is understood, however,
that the parties may by agreement in any particular case extend the nine (9) months period herein
referred to.

D. A dam may be filed & any time for an dleged continuing violation of any agreement
and dl rights of the damant or damants involved thereby shdl, under this rule, be fully
protected by the filing of one clam or grievance based thereon as long as such dleged violation,
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if found to be such, continues. However, no monetary clam shdl be alowed retroactively for
more than sxty (60) cdendar days prior to the filing thereof. With respect to clams and
grievances involving an employee hdd out of service in discipline cases, the origind notice of
request for reinstatement with pay for time logt shdl be sufficient.

E. This rule recognizes the right of representatives of the Organization, party hereto, to file
and prosecute claims and grievances for and on behalf of the employeesit represents.

F. This Agreement is not intended to deny the right of the employees to use any other lawful
action for the settlement of cams or grievances provided such action is indituted within nine (9)
months of the date of the decision of the highest designated officer of the Carrier.

G. Thisrule shdl not gpply to requests for leniency.
RULE 54. INVESTIGATIONSAND APPEALS

A. An employee in sarvice Sxty (60) cdendar days or more will not be disciplined or
digmissed until after a fair and impartia invedigaion has been hed. Such invedtigation shdl be
st promptly to be held not later than fifteen (15) cdendar days from the date of the occurrence,
except that personad conduct cases will be subject to the fifteen (15) caendar day limit from the
date information is obtained by an officer of the Carrier and except as provided in paragraph B of
thisrule.

B. In the case of an employee who may be held out of service pending investigetion in cases
involving serious infraction of rules the investigation shdl be hed within ten (10) cdendar days
after date withhdd from service. He will be notified a time removed from service of the reason
therefore,

C. At lesst five (5) cdendar days advance written notice of the invedtigation outlining
specific offense for which the hearing is to be hed shdl be given the employee and appropriate
locd organization representative, in order that the employee may arrange for representation by a
duly authorized representative or an employee of his choice, and for presence of necessary
witnesses he may desire.

D. A decison shdl be rendered within thirty (30) cdendar days following the investigetion,
and written notice thereof will be given the employee, with copy to locd organization's
representative.  If decison rexults in suspendon or dismiss, it shdl become effective as
promptly as necessary relief can be provided. If decison results in suspenson of an employee
who has been held out of service pending invedtigation, time held out of service will be gpplied
toward the amount of discipline assessed. If employee is cdled back to service prior to
completion of suspenson period, any unserved portion of the suspenson period shdl be
cancelled.

E. A transcript will be made of al Statements, reports, and information made a matter of
record a the invedtigation, and a copy of such transcript will be furnished on request to the
employee or his representative.

F. An employee may wave his right to a formd invedigation provided that such waver
pecifies the discipline to be assessed and is confirmed in writing in the presence of his duly
authorized representative and proper officer of the Carrier.

G. If it is found that an employee has been unjudly disciplined or dismissed, such discipline
shdl be sat asde and removed from the record. He shdl be reingated with his seniority rights
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unimpaired with pay for time logst, but any earnings in other employment will be used to offset
loss of earnings.

H. The provisons of Rule 53 shdl be applicable to the filing of dams and to gopeds in
discipline cases.

|. The date for holding an invesigation may be postponed if mutualy agreed to by the
Carrier and the employee or his duly authorized representative.

J. If an employee who has been discharged for cause is later reingtated, without having been
found blamdess, and his former podtion has been bid in by another employee on regular
bulletin, the reingdated employee will displace the junior employee in his own seniority class,
unless otherwise agreed between the Generd Chairman and the Carrier.

RULE 55. UNJUST TREATMENT

An employee who condders himsdf unjustly trested in matters other than discipling, or in
metters other than those arising out of the interpretation and application of the rules of this
agreement shdl have the same right of hearing and gpped as provided in Rule 54 if written
request is made to his immediate superior within seven (7) cdendar days after the date of the
occurrence of the cause for complaint.

RULE 56. INSTRUCTION ON POSITIONS

All employees shdl be given any advice, indructions, literature and assgtance needed
relaing to the work of the podtion or assgnment, or the equipment to be indaled, repared,
maintained, tested or ingpected while qudifying for postions under this agreement. Employees
quaifying for postions in Class 1 shdl be given al indructions on keeping time records and
books, Carrier forms, ICC forms, instrument reading and any other office or fidd work necessary
to qudify for the podtion, which the employee had not had an opportunity to learn before being
assigned to such postion.

RULE 57. EMPLOYEES COMMITTEE

Employees serving on committee work will, on sufficient notice, be granted leave of absence
and such free trangportation as is condstent with the regulations of the Carrier and those of
AMTRAK.

RULE 58. TOOLS, RUBBER GLOVESAND APRONS

A. The Carier will furnish the employees such generd tools as are necessary to perform
ther work, except that employees will furnish pliers, screw drivers, rules, pocket knives.
Employees will be held accountable for tools provided by the Carrier except for ordinary wear
and tear.
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B. Employees required to sat up, ingtdl and maintan primary or sorage batteries will be
furnished rubber gloves and aprons upon request.

C. Employees engaged in handling high voltage shdl be furnished dl necessxy high
tenson equipment which shal be tested before using.

RULE 59. FUEL, WATER AND ICE

The Carrier will see to it that an adequate supply of fud, water and ice or other refrigeration
suitable for domedtic uses is made available to employees living in mobile headquarters.  An
adequate supply of water will be made avalable to employees living in its buildings. Where
water or ice must be trangported and stored in receptacles, they shal be well adapted for the

purpose.
RULE 60. MOTOR CARS

A. Motor cars will be provided with sarvicesble headlights tal lights, cushions and with
windshields suitable to the needs and protection of te employees. It will be the policy to equip
motor cars with eectric windshield wipers.

B. Adequate set-offs and runways shdl be inddled and mantained in good condition for
use a dl times at motor car houses and other places suitable to the needs and convenience of the
employees, such as a Sgnd locations, battery boxes, curves, cuts, tunnds, fills, etc.

RULE 61. PERSONAL INJURIES

A. Employees shdl not be hed from work on account of declining to Sgn a release pending
afina settlement of persond injury daims.

B. Employees injured while & work will not be required to make accident reports before
they are given medicad care and atention, but will make them as soon as practicable theregfter.
Proper medica attention will be given at the earliest possible moment.

RULE 62. COMPASSIONATE LEAVE

For the time necessary to attend funeral and handle matters related thereto, in the event of
death of a spouse, child, parent, parent-in-law, grandparent, brother or sster of an employee who
has been in service two (2) years or more, not exceeding three (3) consecutive work days will be
allowed.

NOTE: Thisrule preserved over 7/27/78 National Agreement.
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RULE 63. LODGING

A. In the gpplication of those rules providing for lodging when away from headquarters or
away from camp cars, it is understood that the Carrier may arrange and pay the cost of lodging.
When lodging is arranged by the Carrier, it shal be ether in a mote, hotel or other comparable
lodging facility suitable for that purpose, with appointments which may be reasonably expected
in a community where such lodging is provided.

B. If lodging faciliies which are conddered unsuitable ae condgently provided, the
Generd Chairman may handle with the Carrier for correction.

RULE 64. COPIESOF AGREEMENT

This schedule of working conditions shdl be printed by the Carier in a loose-leaf booklet
and any employee affected thereby, shdl be provided with a copy.

RULE 65. SERVICE LETTERS

An employee whose application has been gpproved and who has been in sarvice sixty (60)
cdendar days or more will, if requested when leaving the service of the Carier, be furnished
with aservice letter sating cagpacity in which employed and length of service.

RULE 66. EFFECTIVE DATE AND CHANGES

A. This Agreement shdl be effective September 1, 1972, and shdl remain in full force and
effect until changed or modified as provided herein, or under the provisons of the Ralway
Labor Act, as amended.

B. This Agreement supersedes dl previous and exiding agreements, understandings and
interpretations which are in conflict with this Agreement covering employees of the former Greet
Northern Ralway Company; the former Northern Pecific Ralway Company, the former
Chicago, Burlington & Quincy Ralroad Company, the former Spokane, Portland & Sedttle
Ralway Company, the former Fort Worth and Denver Ralway Company, the former Joint
Texas Divison, the former Colorado and Southern Ralway Company, the former Saint Louis
San Francisco Railway Company, the former Burlington Northern Railroad and the former
Atchison, Topeka and Santa Fe Raillway Company of the craft or class now represented by the
Organization party to this Agreement.
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Signed at Portland, Oregon this 24th day of August 1972.
For BROTHERHOOD OF RAILROAD SIGNALMEN
1) B. M. Swift, Generd Chairman

/9 W. A. Class, Jr., Generd Chairman

15 Robert F. Richardson, General Chairman

15 W. W. Lauer, Generd Chairman

Approved:

15 J. T. Bass, Vice President-Brotherhood of
Railroad Signdmen

For BURLINGTON NORTHERN INC.

15 T. C. DeBuits, Vice President-
Labor Rdations
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APPENDIX A-1

NONOPERATING (SIGNALMEN) NATIONAL
VACATION AGREEMENTS

The following represents a synthess in one document, for the convenience of the parties, of
the current provisons of the December 17, 1941 Nationd Vacation Agreement and amendments
thereto provided in the Nationad Agreements of February 23, 1945, August 21, 1954, August 19,
1960, November 20, 1964, January 13, 1967, April 21, 1969 and November 16; 1971, July 27,
1978 and January 8, 1982, with gppropriate source identification.

This is intended as a guide and is not to be construed as condituting a separate agreement
between the parties. If any dispute arises as to the proper interpretation or gpplication of any
provision, the terms of the gppropriate vacation agreement shal govern.

1. (a) Effective with the caendar year 1973, an annuad vacation of five (5) consecutive work
days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred twenty (120) days during the preceding
caendar year.

(b) Effective with the cdendar year 1973, an annud vacation of ten (10) consecutive work
days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred ten (110) days during the preceding calendar
year and who has two (2) or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than one hundred ten (110) days (133
days in the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each of such years prior
to 1949) in each of two (2) of such years, not necessarily consecutive.

(o) Effective with cdendar year 1982, an annud vacation of fifteen (15) consecutive work
days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preceding caendar year
and who has eght (8) or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than one hundred (100) days (133
days in the years 1950-1959, inclusve, 151 days in 1949 and 160 days in each of such years
prior to 1949) in each of eght (8) of such years, not necessarily consecutive. Revised by
National Agreements 7/27/78 and 1/8/82.

(d) Effective with the cdendar year 1982, an annud vacation of twenty (20) consecutive
work days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preceding cadendar year
and who has seventeen (17) or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than one hundred (100) days (133
days in the years 1950-1959, inclusve, 151 days in 1949 and 160 days in each of such years
prior to 1949) in each of seventeen (17) of such years, not necessarily consecutive. Revised by
Nationa Agreements 7/27/78 and 1/8/82.



(e) Effective with the cdendar year 1973, an ahnud vacation of twenty-five (25) consecutive
work days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preceding caendar year
and who has twenty-five (25) or more years of continuous service and who, during such period
of continuous service renders compensated service on not less than ore hundred (100) days (133
days in the years 1950-1959, inclusve, 151 days in 1949 and 160 days in each of such years
prior to 1949) in each of twenty-five (25) of such years, not necessarily consecutive.

(f) Paragraphs (&), (b), (¢), (d) and (e) hereof shdl be consgtrued to grant to weekly and
monthly rated employees, whose rates contemplate more than five days of service each week,
vacations of one, two, three, four or five workweeks.

(9 Service rendered under agreements between a Carier and one or more of the Non
Operating Organizations parties to the Generd Agreement of August 21, 1954, or to the Generd
Agreement of August 19, 1960, shdl be counted in computing days of compensated service and
years of continuous service for vacation qualifying purposes under this Agreement.

(h) Cdendar days in each current quaifying year on which an employee renders no service
because of his own dckness or because of his own injury shdl be incdluded in computing days of
compensated sarvice and years of continuous service for vacation qualifying purposes on the
bass of a maximum of ten (10) such days for an employee with less than three (3) years of
sarvice, a maximum of twenty (20) such days for an employee with three (3) but less than fifteen
(15) years of sarvice; and a maximum of thirty (30) such days for an employee with fifteen (15)
or more years of service with the employing Carrier.

(i) In ingtances where employees who have become members of the Armed Forces of the
United States return to the service of the employing Carrier in accordance with the Military
Sdective Service Act of 1967, as amended, the time spent by such employees in the Armed
Forces subsequent to their employment by the employing Carier will be credited as qudifying
sarvice in determining the length of vacations for which they may qudify upon ther return to the
service of the employing Carrier.

() In ingtances where an employee who has become a member of the Armed Forces of the
United States returns to the sarvice of the employing Carrier in accordance with the Military
Sdective Service Act of 1967, as amended, and in the cdendar year preceding his return to
railroad service had rendered no compensated service or had rendered compensated service on
fewer days than are required to quaify for a vacation in the caendar year of his return to railroad
savice, but could qudify for a vacation in the year of his return to ralroad service if he had
combined for qualifying purposes days on which he was in ralroad service in such preceding
cdendar year with days in such year on which he was in the Armed Forces, he will be granted, in
the cdendar year of his return to rallroad service, a vacation of such length as he could so qudify
for under paragraphs (a), (b), (c), (d), or () and (i) hereof.

(k) In ingtances where an employee who has become a member of the Armed Forces of
United States returns to the service of the employing Carier in accordance with the Military
Sdective Service Act of 1967, as amended, and in the cdendar year of his return to railroad
sarvice renders compensated service on fewer days than are required to quaify for a vacation in
the following cadendar year, but could qudify for a vacation in such following cdendar year if he
had combined for qudifying purposes days on which he was in ralroad service in the year of his
return with days in such year on which he was in the Armed Forces, he will be granted, in such
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following cdendar year, a vacaion of such length as he could so qudify for under paragraphs
(@), (b), (c), (d) or (e) and (i) hereof.

() An employee who is lad off and has no seniority date and no rights to accumulate
seniority, who renders compensated service on not less than one hundred twenty (120) days in a
cdendar year and who returns to service in the following year for the same Carier will be
granted the vacdtion in the year of his return. In the event such an employee does not return to
savice in the following year for the same Carier he will be compensated in lieu of the vacation
he has qudified for provided he files written request therefor to his employing officer, a copy of
such reguest to be furnished to hislocd or generd chairman.

(From Article Il — Vacations— Section 1 of Agreement of 11/16/71, 7/27/78, and 1/8/82)
This Article not gpplicable to employees covered by this Agreement.

3. An employee's vacation period will not be extended by reason of any of the deven (11)
recognized holidays (New Years Eve Day, New Yea's Day, Washington's Birthday, Good
Friday, Memorid Day, Fourth of July, Labor Day, Thanksgiving Day, Day after Thanksgiving
Day, Chrismas Eve, and Chrismas) or any day which by agreement has been subgtituted or is
observed in place of any of the eleven (11) holidays enumerated above, or any holiday which by
local agreement has been subgtituted therefor, faling within his vacation period.

(From Article Il — Vacations— Section 3 of Agreements 11/16/71, 1/29/75, 7/27/78, and 1/8/82)

4. (&) Vacations may be taken from January I to December 31% and due regard consistent with
requirements of service shdl be given to the dedres and preferences of the employees in
seniority order when fixing the dates for their vacations.

The locd committee of the Organization and the representative of the Carrier will cooperate
in assgning vacation dates.

(b) The management may upon reasonable notice (of thirty (30) days or more, if possble, but
in no event less than fifteen (15) days) require dl or any number of employees in any plant,
operation, or facility, who are entitled to vacations to take vacations at the same time.

The local committee of the Organization and the proper representative of the Carrier will
cooperae in the assgnment of remaining forces.

(From Section 4 — (@) and 4 — (b) of 12/17/41 Agreement)

5. Each employee who is entitled to vacation shal take same a the time assgned, and, while it
is intended that the vacation date designated will be adhered to so far as practicable, the
management shdl have the right to defer same provided the employee so affected is given as
much advance notice as possble; not less than ten (10) days notice shdl be given except when
emergency conditions prevent. If it becomes necessary to advance the designated date, a least
thirty (30) days notice will be gven affected employees.

If the Carrier finds that it cannot release an employee for a vacation during the cdendar year
because of the requirements of the service, then such employee shdl be pad in lieu of the
vacation alowance hereinafter provided.
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(From Section 5 of 12/17/41 Agreement)

Such an employee shdl be pad the time and one-hdf rate for work performed during his
vacation period in addition to his regular vacation pay.

NOTE: This provision does not supersede provisions of the individual collective agreements that require
payment of double time under qualified conditions.

(From Article | — Vacations— Section 4 of 8/21/54 Agreement)

6. The Carier will provide vacation rdief workers but the vacation system shall not be used as
a device to make unnecessary jobs for other workers. Where a vacation relief worker is not
needed in a given ingance and if falure to provide a vacation relief worker does not burden
those employees remaining on the job, or burden the employee after his return from vacation, the
Carrier shdl not be required to provide such relief worker.

(From Section 6 of 12/17/41 Agreement)

Allowances for each day for which an employee is entitled to a vacation with pay will be
cdculated on the following bess:

(& An employee having a regular assgnment will be pad while on vacdion the daly
compensation paid by the Carrier for such assgnment.

(b) An employee pad a daly rate to cover adl services rendered, including overtime, shal
have no deduction made from his established daily rate on account of vacation alowances made
pursuant to this Agreement.

(©) An employee pad a weskly or monthly rate shdl have no deduction made from his
compensation on account of vacation alowances made pursuant to this Agreement.

(d) An employee working on a piece work or tonnage basis will be pad on the basis of the
average earnings per day for the last two semi-monthly periods preceding the vacation, during
which two periods such employee worked on as many as sixteen (16) different days.

(&) An employee not covered by paragraphs (a), (b), (c), or (d) of this section will be paid on
the basis of the average dally draight time compensation earned in the last pay period preceding
the vacation during which he performed service.

(From Section 7 of the 12/17/41 Agreement)

The vacation provided for in this Agreement shal be consdered to have been earned when
the employee has qudified under Article 1 hereof. If an employegs employment datus is
tereminated for any reason whatsoever, including but not limited to retirement, resgnation,
discharge, nortcompliance with a union-shop agreement, or falure to return after furlough he
shdl a the time of such termination be granted full vacation pay earned up to the time he leaves
the service, including pay for vacation earned in the preceding year or years and not yet granted,
and the vacation for the succeeding year if the employee has qudified therefor under Article 1.
If an employee thus entitled to vacation or vacation pay shdl die the vacation pay earned and
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not received shdl be paid to such beneficiary as may have been designated, or in the absence of
such designation, the surviving spouse or children or his estate, in that order of preference.

(From Article 1V — Vacation — Section 2 of 8/19/60 Agreement)
Vacations shal not be accumulated or carried over from one vacation year to another.
(From Section 9 of 12/17/41 Agreement)

10. (&) An employee desgnated to fill an assgnment of another employee on vecation will be
pad the rate of such assgnment or the rate of his own assgnment, whichever is the greder;
provided that if the assgnment is filled by a regularly assgned vacation relief employee, such
employee shdl receive the rate of the rdief pogtion. If an employee receiving graded rates,
based upon length of service and experience, is dedgnated to fill an assgnment of another
employee in the same occupationa classfication receiving such graded rates who is on vacation,
the rate of the relieving employee will be paid.

(b) Where work of vacationing employee is distributed among two or more employees, such
employees will be pad their own respective rates. However, not more than the equivaent of
twenty-five (25%) percent of the work load of a given vacationing employee can be digtributed
among fdlow employees without the hiring of a relief worker unless a larger distribution of the
work load is agreed to by the proper local union committee or officid.

(©) No employee shdl be pad less than his own norma compensation for the hours of his
own assgnment because of vacations to other employees.

(From Section 10 of 12/17/41 Agreement)

11. While the intention of this Agreement is that the vacation period will be continuous, the
vacation may, a the request of an employee, be given in ingalments if the management
consents thereto.

(From Section 11 of 12/17/41 Agreement)

12. (a) Except as otherwise provided in this Agreement, the Carrier shdl not be required to
assume greater expense because of granting a vacation than would be incurred if an employee
were not granted a vacation and was pad in lieu therefor under the provision hereof. However,
if a relief worker necessarily is put to subgantia extra expense over and above that which the
regular employee on vacation would incur if he had remained on the job, the rdief worker shdl
be compensated in accordance with the existing regular relief rules.

(b) As employees exercisng ther vecation privileges will be compensated under this
Agreement during ther adsence on vacdion, retaining their other rights as if they had remained
a work, such absences from duty will not conditute “vacancies’ in their podtions under any
agreement.  When the podtion of a vacationing employee is to be filled and regular relief
employeeis not utilized, effort will be made to observe the principle of seniority.

(c) A person other than a regulaly assgned relief employee temporarily hired soldy for
vecation rdief purposes will not establish seniority rights unless so used more than 60 days in a
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cdendar year. If a person s0 hired under the terms hereof acquires seniority rights, such rights
will dae from the day of origind entry into service unless otherwise provided in exigting
agreements.

(From Section 12 of 12/17/41 Agreement)

13. The paties hereto having in mind conditions which exig or may aise on individud Cariers
in making provisons for vacations with pay agree that the duly authorized representatives of the
employees, who are parties to one agreement, and the proper officer of the Carrier may make
changes in the working rules or enter into additiona written undergandings to implement the
purposes of this Agreement, provided that such changes or underganding shdl not be
incongstent with this Agreement.

(From Section 13 of 12/17/41 Agreement)

14. Any dispute or controversy aidng out of the interpretation or gpplication of any of the
provisons of this Agreement shal be referred for decison to a committee, the Carrier members
of which shal be the Cariers Conference Committees signatory hereto, or their successors, and
the employee members of which shdl be the Chief Executives of the Fourteen (14)
Organizations, or their representatives, or their successors.  Interpretations or applications agreed
upon by the Carier members and employee members of such committee shdl be find and
binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of ther rights provided in the
Ralway Labor Act as amended, in the event committee provided in this section fails to digpose
of any dispute or controversy.

(From Section 14 — 12/17/41 Agreement)

15. Except as otherwise provided herein this Agreement shal be effective as of January 1, 1973,
and shall ke incorporated in existing agreements as a supplement thereto and shal be in full force
and effect for a period of one (1) year from January 1, 1973, and continue in effect theresfter,
subject to not less than seven (7) months notice in writing (which notice may be served in 1973
or in any subsequent year) by any Carier or Organization party hereto, of dedre to change this
Agreement as of the end of the year in which the natice is served.  Such notice shal specify the
changes desired and recipient of such notice shdl then have a period of thirty (30) days from the
date of the receipt of such notice within which to serve notice specifying changes which it or
they desre to make. Thereupon such proposds of the respective parties shal theresfter be
negotiated and progressed concurrently to a conclusion.

(From Article Il — Vacations — Section 2 of Agreements of 11/16/71)
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Except to the extent that articles of the Vacation Agreement of December 17, 1941, ae
changed by this Agreement, the sad Agreement and the interpretation thereof and of the
Supplementa Agreement of February 23, 1945, as made by the parties, dated June 10, 1942, July
20, 1942, and July 18, 1945, and by Referee Morse in his award of November 12, 1942, shall
reman in full force and effect.

In Sections 1 and 2 of this Agreement certain words and phrases which agppear in the
Vacation Agreement of December 17, 1941, and in the Supplemental Agreement of February 23,
1945, are used. The sad interpretations which define such words and phrases and referred to
above as they gopear in sad agreements shdl gpply in condruing them as they appear in
Sections 1 and 2 hereof.

(From Article | — Vacations— Section 6 of 8/21/54 Agreement)
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APPENDIX A-2

DAY AT ATIME VACATION

The following provison is for the purpose of providing machinery under which a week of
vacdion may be lit into days and does not conditute an amendment to the Vacation
Agreement:

Effective with vacations taken in cdendar year 1979, any employee who is digible for more
than one (1) week of vacation may eect a the time vacations are scheduled to split one (1) week
of his vacation on a one (1) day a a time bass. (Employees who are scheduled to take group
vecations may split only vacaion time which exceeds the length of the group vacation.)
Sufficient time which would otherwise have been scheduled for regular vacation periods shdl be
st asde throughout the year at each facility to take care of the one day a a time vacations. To
inure didribution of vecations condgent with the vacation schedule, a least one day of each
participating employee's vacation must be taken each two months, unless otherwise agreed by
the locd management and local committee.

Such vacations must be lined up with the employee’s sipervisor one (1) week in advance and
scheduled consgtent with the requirements of service. (However, condderation will be given to
approved absences for emergencies and other compelling circumstances) Carrier shal have the
right to defer such one-day vacations for emergencies and other compelling circumstances.
Employees who take short vacations in accordance with this procedure will be paid for such days
in accordance with Article 7 of the vacation agreement.

51



APPENDIX B

NONOPERATING (SIGNALMEN) NATIONAL
HOLIDAY PROVISIONS

The following represents a synthesis in one document, for the convenience of the parties, of
the current Holiday provisons of the Nationd Agreement of August 21, 1954 and amendments
thereto provided in Nationd Agreements of August 19, 1960, November 20, 1964, April 21,
1969, November 16, 1971, January 29, 1975, June 16, 1976, and January 8, 1982, and the
Agreement between BNRR and BRS dated September 23, 1994, with appropriate source
identifications.

This is intended as a guide and is not to be construed as condtituting a separate agreement
between the parties. If any dispute arises as to the proper interpretations or gpplication of any
provision, the terms of the gppropriate agreement shal govern.

Section 1. Subject to the qudifying requirements contained in Section 3 hereof, and to the
conditions hereinafter provided, each hourly and daly rated employee shdl receive eight hours
pay a the pro rata hourly rate for each of the following enumerated holidays:

New Year's Day

Washington's Birthday

Good Friday

Memoria Day

Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving

Christmas Eve (the day before Christmas is observed)
Chrismas

New Year's Eve (the day before New Year's Day is observed)

(a) Holiday pay for regularly assgned employees shal be at the pro rata rate of the postion
to which assigned.

(b) For other than regularly assgned employees, if the holiday fals on a day on which he
would otherwise be assgned to work, he shdl, if consstent with the requirements of the service,
be given the day off and receive eight hours pay a the pro rata rate of the pogtion which he
otherwise would have worked. If the holiday fdls on a day other than a day on which he
otherwise would have worked, he shall receive eight hours pay at the pro rata hourly rate of the
position on which compensation last accrued to him prior to the holiday.

(c) Subject to the gpplicable qudifying requirements in Section 3 hereof, other than regularly
assigned employees shdl be digible for the pad holidays or pay in lieu thereof provided for in
paragraph (b) above provided (1) compensation for service paid him by the Carrier is credited to
11 or more of the 30 cadendar days immediately preceding the holiday and (2) he has had a
seniority date for at least 60 caendar days or has 60 caendar days of continuous active service
preceding the holiday beginning with the firsd day of compensated service provided employment
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was not terminated prior to the holiday by redgnation, for cause, retirement, death, non
compliance with a union shop agreement, or disgpprova of gpplication for employment.

(d) The provisons of this Section and Section 3 hereof gpplicable to other than regularly
assgned employees are not intended to abrogate or supersede more favorable rules and practices
exiding on cetan cariers under which other than regularly assigned employees are being
granted paid holidays.

NOTE: This rule does not disturb agreements or practices now in effect under which any other day is
substituted or observed in place of any of the above enumerated holidays. (ART IlI--Holidays--Section 1,
4/21/69 Agreement)

Section 2. (a) Monthly rates, the hourly rates of which are predicated upon 169 1/3 hours, shdl
be adjusted by adding the equivadent of 56 pro rata hours to the annua compensation (the
monthly rate multiplied by 12) and this sum shdl be divided by 12 in order to establish a new
monthly rate. The hourly factor will theresfter be 174 and overtime rates will be computed
accordingly.

Weekly rates that do not include holiday compensation shdl receive a corresponding
adjustment.

(b) All other monthly rates of pay shdl be adjusted by adding the equivdent of 28 pro rata
hours to the annud compensation (the monthly rate multiplied by 12) and this sum shdl be
divided by 12 in order to establish a new monthly rate. The sum of presently existing hours per
annum plus 28 divided by 12 will esadlish a new hourly factor and overtime rates will be
computed accordingly.

Weekly rates not included in Section 2(a) shall receive a corresponding adjustment. (ART
[1--Holidays--Sections 2(a) and 2(b) of 8/21/54 Agreement)

Effective January, 1973, the monthly rates of monthly rated employees shal be adjusted
by adding the equivdent of 8 pro rata hours to ther annua compensation (the monthly rate
multiplied by 12) and this sum shdl be divided by 12 in order to establish a new monthly rate.
Weekly rates shdl be adjusted by adding the equivdlent of 8 pro rata hours to the annud
compensation and a new weekly rate established in the same manner as under Article 11, Section
2 of the August 21, 1954 Agreement. The hourly factor will be correspondingly increased and
ovetime rates will be computed accordingly. (ART. 11--Holidays--Section 2(d) of 11/16/71
Agreement)

Effective January 1, 1976, after application of the codt-of-living adjusment effective thet
date, the monthly rates of monthly rated employees shal be adjusted by adding the equivaent of
8 pro rata hours pay to their annual compensation (the rate multiplied by 12) and this sum shdl
be divided by 12 in order to establish a new monthly rate. That portion of such 8 pro rata hours
pay which derives from the cogt-of-living dlowance will not become pat of basc rates of pay
except as provided in Article 1, Section I(d) of the Agreement of January 29, 1975. The sum of
presently existing hours per annum plus 8, divided by 12, will establish a new hourly factor for
purposes of agpplying cents-per-hour adjustments in such monthly rates of pay and computing
overtime rates.

A corresponding adjusment shal be made in weekly rates and hourly factors derived
therefrom. (Section 5, 6/16/76 Agreement)
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The hourly factor as shown in Section 2(a) above, was as a result of the addition of the
birthday holiday incressed, effective January 1, 1965, to 174 2/3; as a result of the addition of
Veterans Day as a holiday, effective January 1, 1973, increased to 175 1/3; and as a result of the
addition of Chrismas Eve as a holiday, effective January 1, 1976, increased to 176.

Note. The day after Thanksgiving Day was added as a holiday in the 1/8/82 National Agreement. The
following agreement between BRS and BNRR was signed September 23, 1994, concerning that holiday.

With respect to the day after Thanksgiving Day, it will be trested the same as other
“holidays’ and, therefore, an amount equa to forty (40) minutes a the pro-rata rate of pay will
be added to the monthly rates of pay for dl monthly rated employees effective with the month of
October, 1994. Correspondingly, to avoid any misunderstandings, the Letter of Understanding
dated January 8, 1982 between Mr. C. I. Hopkins, Jr. of the Nationa Railway Labor Conference
and Mr. R. T. Bates of the BRS is expressly superseded and is not applicable on the BN.

Section 3. A regulaly assigned employee shdl qudify for the holiday pay provided in Section 1
hereof if compensation pad him by the Carier is credited to the workdays immediately
preceding and following such holiday or if the employee is not assgned to work but is avalable
for service on such days. If the holiday fals on the last day of a regularly assgned employee's
workweek, the firs workday following his rest days shal be consdered the workday
immediatdy following. If the holiday fdls on the firs workday of his workweek, the last
workday of the preceding workweek shall be considered the workday immediately preceding the
holiday.

Except as provided in the following paragraph, dl others for whom holiday pay is provided
in Section 1 hereof shdl qudify for such holiday pay if on the day preceding and the day
fallowing the holiday they satisfy one or the other of the following conditions:

() Compensation for service paid by the Carrier is credited; or
(i) Such employeeisavailable for service.

NOTE: “Available” as used in subsection (ii) above is interpreted by the parties to mean that an employee
is available unless he lays off of his own accord or does not respond to a call pursuant to the rules of the
applicable agreement, for service.

For the purposes of Section 1, other than regularly assigned employees who are rdieving
regularly assgned employees on the same assgnment on both the workday preceding and the
workday following the holiday will have the workweek of the ncumbent of the assigned postion
and will be subject to the same qudifying requirements respecting service and availability on the
workdays preceding and following the holiday as apply to the employee whom heisrdieving.

NOTE: Compensation paid under sick-leave rules or practices will not be considered as compensation for
purposes of thisrule.

An employee who meats dl other qudifying requirements will qudify for holiday pay for
both Chrigmas Eve and Chrigmas Day if on the “workday” or the “day,” as the case may be,
immediately preceding the Chrigmas Eve holiday he fulfills the qudifying requirements
gpplicable to the “workday” or the “day” before the holiday and on the “workday” or the “day,”



as the case may be immediatdy following the Christmas Day hdliday he fulfills the qudifying
requirements gpplicable to the “workday” or the “day” after the holiday.

An employee who does not qudify for holiday pay for both Chrismas Eve and Chrismas
Day may qudify for holiday pay for either Chrismas Eve or Chrismas Day under the provisons
gpplicable to holidays generdly.

Section4. Provisons in exiding agreements with respect to holidays in excess of the deven
holidays referred to in Section | hereof shal continue to be applied without change. (Section
3(b), 6/16/76 Agreement) (Article 1V (a) - Holidays - 1/8/82 agreement)

Section 5. (@) Exiging rules and practices thereunder governing whether an employee works on
a holiday and the payment for work performed on a holiday are extended to apply to Good Friday,
to the Day after Thanksgiving, to Chrissmas Eve and to New Year's Eve in the same manner as to
other holidays listed or referred to therein.

(b) All rules, regulations or practices which provide that when a regularly assgned employee
has an assgned relief day other than Sunday and one of the holidays specified therein fdls on
such relief day, the following assigned day will be consdered his holiday, are hereby diminated.

(©) Under no circumgtances will an employee be dlowed, in addition to his holiday pay,
more than one time and one-hdf payment for service performed by him on a holiday which is dso
aworkday, arest day, and/or a vacation day.

NOTE: This provision does not supersede provisions of the individual collective agreementsthat require
payment of double time for holidays under specified conditions.

(d) Except as provided in this Section 5, exising rules and practices thereunder governing
whether an employee works on a holiday and the payment for work performed on a holiday are
not changed hereby.

Section 6. Not gpplicable. November 16, 1971 Nationa Agreement

Section 7. When any of the dleven (11) recognized holidays enumerated in Section 1(a) hereof,
or any day which by agreement or by law or proclamation of the State or Nation has been
subdtituted or is observed in place of any of such holidays, fdls during an hourly or daly rated
employee's vacation period, he shdl, in addition to his vacation compensdtion, recelve the
holiday pay provided for therein provided he meets the qudification requirements specified. The
“workdays’ and “days’ immediady preceding and following the vacation period shdl be
conddered the “workdays’ and “days’ preceding and following the holiday for such
qualification purposes.
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Refer to separate booklets issued by the Provider/Administrator of the benefits.

HOSPITAL, SURGICAL AND
MEDICAL BENEFITSAND
GROUP LIFE INSURANCE

APPENDIX C

Benefit Provider/Administrator Teephone Number

Hedth Care United HedthCare (GA-23000) 800-842-5252
CARE Hospitd Association 800-992-0241
Coagt Lines Hospital Association 626-967-3550

Dentd Adtna 800-277-3368

Life Insurance Met Life 800-310-7770

Supplementa Sickness Provident Life 800-542-4231

Vison V'SP 888-877-4782
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APPENDIX D

UNION SHOP AGREEMENT
IT ISAGREED:

Section 1

In accordance with and subject to the terms and conditions hereinafter set forth, dl
employees of this carier now or heregfter subject to the rules and working conditions
agreements between the parties hereto, except as herenafter provided, shdl, as a condition of
their continued employment subject to such agreements, become members of the organization
party to this agreement representing their craft or class within sixty cadendar days of the date they
fird perform compensated service as such employees after the effective date of this agreement,
and theredfter shal maintain membership in such organization:  except that such membership
shdl not be required of any individua until he has performed compensated service on thirty days
within a period of twelve consecutive cdendar months.  Nothing in this agreement shdl dter,
enlarge or otherwise change the coverage of the present or future rules and working conditions
agreements.

Section 2

This agreement shdl not gpply to employees while occupying podtions which are
excepted from the bulletining and displacement rules of the individud agreements, but this
provision shal not include employees who are subordinate to and report to other employees who
are covered by this agreement. However, such excepted employees are free to be members of
the organization &t their option.

Section 3.

€) Employeess who retain seniority under the Rules and Working Conditions
Agreements governing their class or craft and who are regulaly assigned or trandferred to full
time employment not covered by such agreements, or who, for a period of thirty days or more,
are (1) furloughed on account of force reduction, or (2) on leave of abisence, or (3) absent on
account of sickness or disability, will not be required to mantan membership as provided in
Section 1 of this agreement so long as they remain in such other employment, or furloughed or
absent as herein provided, but they may do so at their option. Should such employees return to
any service covered by the said Rules and Working Conditions Agreements and continue therein
thirty cdendar days or more, irrespective of the number of days actudly worked during that
period, they shdl, as a condition of ther continued employment subject to such agreements, be
required to become and reman members of the organization representing their class or craft
within thirty-five caendar days from date of their return to such service.

(b) The seniority dsatus and rights of employees furloughed to serve in the Armed
Forces or granted leaves of absence to engage in studies under an educationd ad program
soonsored by the federal government or a state government for the benefit of ex-service men
shadl not be terminated by reason of any of the provisons of this agreement but such employees
ghdl, upon resumption of employment, be consdered as new employees for the purposes of
aoplying this agreement.
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(© Employees who retan seniority under the rules and working conditions
agreements governing their class or craft and who, for reasons other than those specified in
subsections (&) and (b) of this section, are not in service covered by such agreements, or leave
such sarvice, will not be required to mantan membership as provided in Section 1 of this
agreement so long as they are not in service covered by such agreements, but they may do so at
their option. Should such employees return to any service covered by the said rules and working
conditions agreements they shdl, as a condition of ther continued employment, be required,
from the dae of return to such service, to become and remain members in the organization
representing their class or craft.

(d) Employees who retan seniority under the rules and working conditions
agreements of their cass or craft, who ae members of an organization dgnatory hereto
representing that class or craft and who in accordance with the rules and working conditions
agreement of that class or craft temporarily perform work in another class of service shdl not be
required to be members of another organization party hereto whose agreement covers the other
class of sarvice until the date the employees hold regularly assgned postions within the scope of
the agreement covering such other class of service.

Section 4.

Nothing in this agreement shdl require an employee to become or to remain a member of
the organization if such membership is not avalable to such employee upon the same terms and
conditions as ae genadly agpplicable to any other member, or if the membership of such
employee is denied or terminated for any reason other than the falure of the employee to tender
the periodic dues, initiation fees, and assessments (not including fines and pendties) uniformly
required as a condition of acquiring or retaining membership. For purposes of this agreement,
dues, fees, and assessments, shdl be deemed to be "uniformly required” if they are required of dl
employees in the same datus a the same time in the same organizationd unit.

Section 5.

@ Each employee covered by the provisons of this agreement shdl be consdered
by a carier to have met the requirements of the agreement unless and until such carier is
advised to the contrary in writing by the organization. The organization will notify the carrier in
writing by Registered or Certified Mall, Return Receipt Requested, or by persond deivery
evidence by receipt, of any employee who it is dleged has falled to comply with the terms of this
agreement and who the organization therefore dams is not entitled to continue in employment
subject to the Rules and Working Conditions Agreement. The form of notice to be used shdl be
agreed upon by the individud railroad and the organizations involved and the form shal make
provison for specifying the reasons for the alegation of noncompliance. Upon receipt of such
notice, the carier will, within ten cadendar days of such receipt, so notify the employee
concerned in writing by Registered or Certified Mall, Return Receipt Requested, or by persond
delivery evidenced by receipt. Copy of such notice to the employee shdl be given the
organization. An employee 0 notified who disputes the fact that he has falled to comply with
the terms of this agreement, shal within a period of ten caendar days from the date of receipt of
such notice, request the carier in writing by Regisered or Certified Mail, Return Receipt
Requested, or by persona delivery evidenced by receipt, to accord him a hearing.  Upon receipt
of such request the carier shal set a date for hearing which shdl be hdd within ten caendar
days of the date of receipt of request, therefor. Notice of the date set for hearing shal be
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promptly given the employee in writing with copy to the organization, by Regigered or Certified
Mail, Return Receipt Requested, or by persona delivery evidenced by receipt. A representative
of the organization shal attend and participate in the hearing. The receipt by the carier of a
request for a hearing shal operae to day action on the termination of employment until the
hearing is held and the decision of the carrier is rendered.

In the event the employee concerned does not request a hearing as provided
herein, the carrier shall proceed to terminate his seniority and employment under the Rules and
Working Conditions Agreement not later than thirty cdendar days from recept of the above
described notice from the organization, unless the carrier and the organization agree otherwise in
writing.

(b) The carier shdl determine on the badis of the evidence produced a the hearing
whether or not the employee has complied with the terms of this agreement and shall render a
decison within twenty cdendar days from the date that the hearing is closed, and the employee
and the organization shdl be promptly advised thereof in writing by Registered or Certified
Mail, Return Recel pt Requested.

If the decison is that the employee has not complied with the terms of this
agreement, his seniority and employment under the Rules and Working Conditions Agreement
shdl be terminated within twenty caendar days of the date of sad decison except as hereinafter
provided or unless the carrier and the organization agree otherwise in writing.

If the decision is not satisfactory to the employee or to the organization it may be
appeded in writing, by Regisered or Certified Mail, Return Receipt Requested, directly to the
highest officer of the carrier designated to handle appedls under this agreement. Such appeds
must be received by such officer within ten caendar days of the date of the decison appeded
from and shal operate to dtay action on the termination of seniority and employment, until the
decison on gpped is rendered. The carrier shal promptly notify the other party in writing of any
such appeal, by Registered or Certified Mail, Return Receipt Requested. The decison on such
gpped shdl be rendered within twenty caendar days of the date the notice of apped is received,
and the employee and the organization shdl be properly advised thereof in writing by Registered
or Certified Mail, Return Receipt Requested.

If the decison of such apped is that the employee has not complied with the
terms of this agreement, his seniority and employment under the Rules and Working Conditions
Agreement shdl be terminated within twenty calendar days of the date of sad decison unless
sdection of a neutra is requested as provided below, or unless the carrier and the organization
agree otherwise in writing. The decison on goped shdl be find and binding unless within ten
caendar days from the date of the decison the organization or the employee involved requests
the selection of a neutra person to decide the dispute as provided in Section 5 (¢) below shall
operate to day action on the terminaion of seniority and employment until not more than ten
cdendar days from the date decision is rendered by the neutra person.

(© If within ten calendar days after the date of a decison on gpped by the highest
officer of the carrier desgnated to handle appeals under this agreement the organization of the
employee involved requests such highest officer in writing by Regigered or Cetified Mal,
Return Receipt Requested, that a neutra be appointed to decide the dispute, a neutra person to
act as sole arbitrator to decide the dispute shall be sdected by the highest officer of the carrier
designated to handle gppeds under this agreement or his designated representative, the Chief
Executive of the organization or his desgnated representetive, and the employee involved or his
representative.  If they are unable to agree upon the sdection of a neutra person any one of them

59



may request the Charman of the Nationd Mediation Board in writing to gppoint such neutrd.
The carier, the organization and the employee involved shdl have the right to appear and
present evidence at a hearing before such neutrd arbitrator.  Any decison by such neutrd
arbitrator shal be made within thirty caendar days from the date of receipt of the request for his
gopointment and shdl be find and binding upon the parties. The carrier, the employee, and the
organization shal be promptly advised thereof in writing by Registered or Certified Mail, Return
Receipt Requested. If the pogtion of the employee is sustained, the fees, sdlary and expenses of
the neutral arbitrator shal be borne in equal shares by the carier and the organization; if the
employee's postion is not sustained, such fees sdary and expenses shdl be borne in equd
shares by the carrier, the organization and the employee.

(d) The time periods specified in this section may be extended in individua cases by
written agreement between the carrier and the organization.

(e Provisons of invedigation and discipline rules contained in the Rules and
Working Conditions Agreement between a carrier and the organization will not gpply to cases
arigng under this agreement.

® The Gengrd Charman of the organization shdl notify the carrier in writing of the
title(s) and address(es) of its representatives who are authorized to serve and receive the notices
described in this agreement.  The carrier shdl notify the Generd Charman of the organization in
writing of the ftitle(s) and address(es) of its representatives who are authorized to recelve and
serve the notices described in this agreement.

(o)) In computing the time periods specified in this agreement, the date on which a
notice is received or decision rendered shal not be counted.

Section 6

Other provisons of this agreement to the contrary notwithstanding, the Carrier shdl not
be required to terminate the employment of an employee until such time as a qudified
replacement is availadble. The carrier may not, however, retain such employee in service under
the provisions of this section for a period in excess of sxty caendar days from the date of the
last decison rendered under the provisons of Section 5, or ninety caendar days from date of
receipt of notice from the organization in cases where the employee does not request a hearing.
The employee whose employment is extended under the provisons of this section shdl not,
during such extenson, retain or acquire any seniority rights. The pogtion will be advertised as
vacant under the bulletining rules of the respective agreements but the employee may reman on
the pogtion he held a the time of the last decision, or a the date of receipt of notice where no
hearing is requested pending the assgnment of the successful gpplicant, unless displaced or
unless the postion is abolished. The above periods may be extended by agreement between the
carrier and the organization involved.

Section 7

An employee whose seniority and employment under the Rules and Working Conditions
Agreement is terminated pursuant to the provisons of this agreement or whose employment is
extended under Section 6 shdl have no time or money claims by reason thereof.

If the find determination under Section 5 of this agreement is that an employeds

seniority and employment in a craft or class shdl be terminated, no liability againg the carier in
favor of the organization or other employees based upon an dleged violation, misgpplication or
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non compliance with any part of this agreement shdl arise or accrue during the period up to the
expiration of the 60 or 90 day periods specified in Section 6, a while such determination may be
sayed by a court, or while a discharged employee may be restored to service pursuant to judicia
determination. During such periods, no provison of any other agreement between the parties
hereto shal be used as the basis for a grievance or time or money clam by or on behdf of any
employee againg the cariers predicated upon any action taken by the carrier in gpplying or
complying with this agreement or upon an dleged violation, misgpplication or non-compliance
with any provison of this agreement. If the find determination under Section 5 of this
agreement is tha an employegs employment and seniority shdl not be terminated, his
continuance in sarvice shdl give rise to no ligbility againg the carrier in favor d the organization
or other employees based upon an aleged violation, misapplication or norncompliance with

any part of this agreement.

Section 8

In the event that seniority and employment under the Rules and Working Conditions
Agreement is terminated by the carier under the provisons of this agreement, and such
termination of seniority and employment is subsequently determined to be improper, unlawful,
or unenforceable, the organization shdl indemnify and save harmless the carrier agangt any and
al lidbility arisng as the result of such improper, unlawful, or unenforcesble termination of
seniority and employment; Provided, however, that this section shdl not apply to any case in
which the carier involved is the plaintiff or the moving party in te action in which the aforesad
determination is made or in which case such carier acts in colluson with any employee
Provided further, that the aforementioned liability shal not extend to the expense to the carrier in
defending suits by employees whose seniority and employment are terminated by the carrier
under the provisons of this agreement.

Section 9

An employee whose employment is terminated as a result of non-compliance with the
provisons of this agreement shal be regarded as having terminated his employee relationship for
vacation purposes.

Section 10

@ The Carrier paty to this agreement shal periodicdly deduct from the wages of
employees subject to this agreement periodic dues, initiation fees, and assessments (not including
fines and pendties) uniformly required as a condition of acquiring or retaining membership in
such organization, and shal pay the amount so deducted to such officer of the organization as the
organization shdl desgnate; Provided, however, that the requirements of this subsection () shal
not be effective with respect to any individud employee until he shdl have furnished the carrier
with a written assgnment to the organization of such membership dues, initiation fees and
assessments, which assgnment shdl be revocable in writing after the expiration of one year or
upon the termination of this agreement whichever occurs sooner.

(b) The provisons of subsection () of this section shal not become effective unless
and until the carrier and the organization shdl, as a result of further negotiations pursuant to the
recommendations of Emergency Board No. 98, agree upon the terms and conditions under which
such provisons shdl be applied; such agreement to include, but not be redtricted to, the means of
meking said deductions, the amounts to be deducted, the form, procurement and filing of
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authorization certificates, the frequency of deductions, the priority of said deductions with other
deductions now or heresfter authorized, the payment and distributions of amounts withheld and
any other matters pertinent thereto.

Section 11

In the gpplication of this Union Shop Agreement, any employee in sarvice on the
effective date of this agreement who was not a member of the union representing his craft or
cdass and will make effidavit he was a member of a bona fide or recognized religious group on
the effective date of this agreement having scruples againg joining a union, and any individua
theresfter employed who will make affidavit he was a member of a bona fide or recognized
rligious group on the dae fird employed having scruples againg joining a union, will, if he
would otherwise be required to join a union under the Union Shop Agreement, be deemed to
have met the requirements of the Union Shop Agreement if he agrees to and does pay initiation
fees, periodic dues and assessments to the organization representing his craft or class signatory
hereto.

Section 12

This agreement shdl become effective on the same dae as the rules of the collective
agreement of which it is a pat. This agreement shdl remain in effect until modified or changed
in accordance with the provisions of the Railway Labor Act, as amended.

62



APPENDIX E

DUESDEDUCTION AGREEMENT

IT ISAGREED:

Section 1.

A. Subject to the conditions hereinafter st forth, the Carrier will deduct the regular
monthly dues payable to the Organization by members of the Organization, employed by the
Carrier from wages earned while occupying postions subject to the rules of the basic agreement
in effect between the parties hereto, upon the written and unrevoked authorization of a member,
in the form agreed upon by the parties hereto, copy of which is identified as Attachment "A" and
made a part hereof.

B. The authorization and revocation forms shal be reproduced and furnished to its
members by the Organization, without cost to the Carier. The dgned authorization will
theresfter be forwarded by the Organization to the designated Carrier officid adong with an
initia certified deduction lis which shdl be submitted thirty cdendar days in advance of the
month in which the fird dues deduction will be made under this agreement. It is understood
further that the deductions shdl be uniform for each month, and subject to change not oftener
than once a year, dl a the same time for dl members of the organization, and then only after
thirty caendar days advance notice.

C. The initid liging must show the Roll Number, (to be secured from Employing
Officer), Employees names in aphabetica order, Socid Security Number, Employee Number,
Amount of Deduction, Lodge Number, Treasurer Name and Address (diredt, city, state and Zip
Code Number).

D. Dues Deduction Authorization forms must be made in duplicate and one copy
furnished to Employing Officer and one copy sent to the Auditor Disbursements. Wage
assgnment revocation forms are to be handled in the same manner and must be received by
Auditor Disbursements on or before the last day of the month preceding the effective date of
revocation.

E Subsequent to the filing of the initid certified deduction lig by the desgnated
representatives of the Organization, one copy of the lising furnished by the Carier under
Section 2 hereof shdl be returned by the 25th of the month showing:

1. Additiona employees from whose wages the Carrier shal make deduction
as herein provided (dues deduction authorization forms must be sent in
thirty cdendar days in advance of firs month for which dues deduction
will be made). Where there are no such additional employees the list shdl
S0 dtate.

2. The names of employees previoudy lised from whose wages no further
deductions are to be made which shal be accompanied by a revocation of
assgnment form as per atachment "B".
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Section 2.

Authorized deductions will be made in the second haf payroll in each cdendar month.
The Carier will promptly pay, by draft, to the order of the General Secretary and Treasurer of
the Organization the total amount of such deductions, accompanied by a lig showing the names
of employees for whom deductions were made.

Section 3.

A. In the event earnings of a member are insufficient to permit the full amount of
deduction, no deduction will be made.

B. The following payroll deductions shdl have priority over deductions covered by
this agreement:

Federd, State and Municipad taxes and other deductions required by law,
including garnishments and atachments;

Hospitdization association dues,

Amounts due the Carrier.

C. In case where no deduction is made from the wages of a member due to
insuffident earnings, or for other reasons, the amounts not deducted shal not be added to
deduction lists for the member for any subsequent payroll period.

D. No deduction will be made from other than the regular payrolls.

Section 4.

Responsbility of the Carier under this agreement shdl be limited to remitting the
amounts actualy deducted from wages of members, pursuant to this agreement, and the Carrier
shdl not be responsble, financidly or otherwise, for falure to make deductions or for making
improper or inaccurate deductions. Any question arisng as to the correctness of the amounts
deducted shdl be handled between the member involved and the Organization.

Section 5.

The Organization shdl indemnify, defend and save harmless the Carrier from any and dl
cdams, demands, liability, losses or damage resulting from the entering into or complying with
the provisons of this agreement.

Section 6.

No pat of this agreement or any other agreement between the Carier and the
Organization shdl be used either directly or indirectly as a basis for any grievance or clam by or
in behdf of any employee predicated upon any violation of, or misapplication or noncompliance
with, any part of this agreement.

Section 7.

A. In the event an employee is gppointed to a podtion not covered by the
Sgndmen's Agreement deduction of dues for such employee will terminate.

B. When an employee is aisent for more than one year account of lack of work,
leave of absence or because of his occupying a postion not subject to the Signdmen's
Agreement the Organization will provide Carier with a new authorization upon return of such
employee to a position subject to the Agreement.



Section 8.

A. The authorization for dues check-off may be revoked by any member by written
notice to the Carrier, with copy to the Organization, any time after one year from the date of the
authorizetion or immediatdy &fter any change in this memorandum of agreement, or upon
termination of the employees seniority rights, whichever occurs sooner.  The Organization will
include notice of such revocation on the uniform certified revocation list specified in Section 1 E
(2) hereof.

B. If any group of employees currently represented by the Organization for
collective bargaining purposes exercise ther right under the Raillway Labor Act to choose a new
bargaining representative, as to those employees this Agreement is automaticaly terminated,
and, upon notification of the change, the Carier will make no further deductions for such
employees.

Section 9.

The Carier reserves the right to change the payroll period in which sad deductions will
be made, and the tenor, form, detall and number of copies required of the deduction lists, by
giving to the Organization thirty calendar days advance notice thereof.
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ATTACHMENT A

WAGE ASSIGNMENT AUTHORIZATION
Brotherhood of Railroad Signalmen

TO BURLINGTON NORTHERN AND SANTA FE RAILWAY COMPANY

| hereby assgn to the Brotherhood of Ralroad Signdmen that pat of my wages
necessty to pay my monthly union dues and insurance premiums (not including fines and
pendties) as reported to the Burlington Northern and Santa Fe Raillway Company by the

(officer) of Brotherhood of Railroad Signalmen Lodge No.
in monthly statements certified by him as provided for in the Dues Deduction Agreement entered
into between the Burlington Northern and Santa Fe Ralway Company and its employees
represented by the Brotherhood of Railroad Signalmen effective
and | hereby authorize the Burlington Northern Santa Fe Rallway Company to deduct from my
wages dl such sums and remit them to the (officer) of my locd
lodge of the Brotherhood of Railroad Signamen in accordance with the said Dues Deduction
Agreement. This authorization may be revoked in writing by the undersgned a any time after
the expiration of one year from the date of its execution, or upon termination of the sad Dues
Deduction Agreement, or upon the termination of the Rules and Working Conditions Agreement
between the Burlington Northern and Santa Fe Ralway Company. and the Brotherhood of
Railroad Signamen, whichever occurs sooner.

Employee No. (Please Print) NAME
Socia Security No.
*Roll No. (Last) (First) (Midde Initid)
Occupation
Street City State Zip Code
Lodge No. Location
*To befilled in by Date
employing officer
Signature
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ATTACHMENT B

WAGE ASSIGNMENT REVOCATION
Brotherhood of Railroad Signalmen

TO BURLINGTON NORTHERN AND SANTA FE RAILWAY COMPANY

Effective (Date) , | hereby revoke the wage assgnment
authorization now in effect assgning to the Brotherhood of Ralroad Signdmen that pat of my
wages necessty to pay my monthly dues and insurance premiums now being withheld pursuant
to the Dues Deduction Agreement effective (Date)
between Burlington Northern and Santa Fe Railway Company and its employees represented by
the Brotherhood of Ralroad Signdmen and | hereby canced the authorization now in effect
authorizing the Burlington Northen and Santa Fe Ralway Company to deduct such monthly
union dues and insurance premiums from my wages.

Employee Number (Please print NAME
Social Security No.

(Last) (First) (Midde Initid)
* Roll No.

Street City State  Zip Code
Occupation

Lodge No. Location
*To befilled in by Date
employing officer.

Signature
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APPENDIX F

ADDENDUM TO DUESDEDUCTION AGREEMENT
between
Burlington Northern Inc.
and
Brotherhood of Railroad Signalmen

In accordance with the provisons of the Voluntary Payroll Deduction of Politica
Contributions Agreement officidly dated January 18, 1980, between carriers represented by the
Nationd Ralway Labor Conference and the employees of sad cariers represented by the
Brotherhood of Railroad Signamen, the parties hereby amend the Dues Deduction Agreement of
September 1, 1972, as amended, to the extent necessary to provide for the deduction of
employees voluntary political contributions on the following terms and bases:

1. (a) Subject to the terms and conditions hereinafter set forth, the carrier will deduct from the
wages of employees voluntary politicad contributions upon their written authorization in the form
(individua authorization form) agreed upon by the parties hereto, copy of which is atached,
designated “ Attachment A” and made a part hereof.

(b) Voluntary politicd contributions will be made monthly from the compensaion of
employees who have executed a written authorization providing for such deductions. The firgt
such deduction will be made in the month following the month in which the authorization is
recaeived. Such authorizetion will remain in effect for a minimum of twelve (12) months and
theresfter until canceled by thirty (30) days advance written notice from the employee to the
Brotherhood and the carrier by Registered Mail. Changes in the amount to be deducted will be
limited to one change in each 12-month period and any change will coincide with a date on
which due deduction amounts may be changed under the dues deduction agreement.

2. The Generd Charman or his desgnated representative shdl furnish the carrier, with copy to
appropriate units of the Brotherhood, an initid Statement by lodges, in aphabetical order and
cetified by him, showing the amounts of deductions to be made from each employee, such
datement to be furnished together with individua authorization forms to cover, and payroll
deductions of such amounts will commence in the month immediatdy following.  Subsequent
monthly deductions will be based on the initid Saiement plus a monthly Statement showing
additions and/or ddetions furnished in the same manner as the initid dSaement required
hereinabove.

3. Monthly voluntary politica contribution deductions will be made from wages a the same
time that membership dues are deducted from the employee' s paycheck.
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4. Concurrent with making remittance to the Organization of monthly membership dues the
Carier will make separate remittance of voluntary politicad contributions to the Treasurer,
Signdmen’s Political League, together with a list prepared in accordance with the requirements
of the Dues Deduction Agreement pertaining to the remittance of membership dues, with a copy
to the Generd Chairman.

5. The reguirements of this agreement shdl not be effective with respect to any individua
employee until the employer has been furnished with a written authorization of assgnment of
wages of such monthly voluntary politica contribution.

Signed a St. Paul, Minnesota, this 21t day of March 1980.

(Signatures not reproduced)
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APPENDIX G

STANDARD BULLETIN
(Advertising new positions or vacancies)

Place
Date
Bulletin No.
ALL CONCERNED:
Applications will be received until 12:00 midnight
Date
for the following postion:
Title of position:
Headquarters:
Rate of Pay:
Hours of Service:
Rest Days:
Assigned territory:
Permanent or temporary:
Signed
CC: Generd Chairman Title
Locd Chairman Address
APPLICATION
To: Date
| bid on vacancy for position of
per Bulletin No. Dated which closeson
Preference Number
Signed
CC: Generd Chairman Title
Locd Chairman Address
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ALL CONCERNED:

The position of

ASSIGNMENT BULLETIN

Place

APPENDIX H

Date

Bulletin No.

advertised by Bulletin No.

isawarded to

dated

cc: Generd Charman
Locd Chairman

Signed

Title
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APPENDIX |

Off-Track Vehicle Accidents
(4-5-96)
ARTICLE IV-APRIL 21, 1969 AGREEMENT*

PAYMENTSTO EMPLOYEESINJURED UNDER CERTAIN CIRCUMSTANCES

Where employees sustain persona injuries or desth under the conditions st forth in
paragraph (&) below, the carrier will provide and pay such employees, or their persond
representative, the applicable amounts set forth in paragraph (b) below, subject to the provisons
of other paragraphsin this Article.

(@) Covered Conditions:
This Article is intended to cover accidents involving employees covered by this agreement
while such employees are riding in, boarding, or dighting from off-track vehicles authorized
by the carier and are (1) deadheading under orders or (2) being transported a carrier

expense.

(b) Paymentsto be Made:

In the event that any one of the losses enumerated in subparagraphs (1), (2) and (3) below
results from an injury sustained directly from an accident covered in paragrgph (8) and
independently of al other causes and such loss occurs or commences within the time limits
st forth in sub-paragraphs (1), (2) and (3) below, the carrier will provide, subject to the
terms and conditions herein contained, and less any amounts payable under Group Policy
Contract GA-23000 of The Traveers Insurance Company or any other medica or insurance
policy or plan paid for inits entirety by the carrier, the following benefits:

(1) Accidental Death or Dismember ment
The carier will provide for loss of life or dismemberment occurring within 120 days after
date of an accident covered in paragraph (a):

Lossof Life  $150,000

Loss of Both Hands $150,000
Loss of Both Feet  $150,000

Loss of Sight of Both Eyes $150,000
Loss of One Hand and One Foot $150,000
Loss of One Hand and Sight of One Eye $150,000
Loss of One Foot and Sight of One Eye $150,000
Loss of One Hand or One Foot or Sight of One Eye $ 75,000

"Loss' shdl mean, with regard to hands and feet, dismemberment by severance through or
above wrigt or ankle joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $150,000 will be paid under this paragrgph to any one employee or his
personal representative as aresult of any one accident.
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(4)

(©

@

Medical and Hospital Care

The carier will provide payment for the actua expense of medicd and hospitd care
commencing within 120 days after an accident covered under paragraph (&) of injuries
incurred as a result of such accident, subject to limitation of $3,000 for any employee for any
one accident, less any amounts payable under Group Policy Contract GA-23000 of The
Travelers Insurance Company or under any other medical or insurance policy or plan paid for
inits entirety by the carrier.

* See Section 5(c) of the July 14, 1976 agreement (supplemental sickness benefit)

TimeLoss

The carrier will provide an employee who is injured as a result of an accident covered under
paragraph (8) hereof and who is unable to work as a result thereof commencing within 30
days after such accident 80% of the employee's basc full-time weekly compensation from
the carrier for time actudly logt, subject to a maximum payment of $150.00 per week for
time logt during a peiod of 156 continuous weeks following such accident provided,
however, that such weekly payment shal be reduced by such amounts as the employee is
entitted to recave as dckness benefits under provisons of the Ralroad Unemployment
Insurance Act.

Aqggregate Limit

The aggregate amount of payments to be made here under is limited to $1,500,000 for any
one accident and the carrier shall not be ligble for any amount n excess of $ 1,500,000 for
any one accident irrespective of the number of injuries or deaths which occur in or as a result
of such accident. It the aggregate amount of payments otherwise payable hereunder exceeds
the aggregate limit herein provided, the carrier shal not be required to pay as respects each
separae employee a greater proportion of such payments then the aggregete limit set forth
herein bears to the aggregate amount of dl such payments. This Artide will become
effective 90 days after the date of this Agreement. (This paragraph--(b)--amended by Article
VII of the July 27, 1978 Agreement)

(increased from $1,000,000 to $1,500,000 - see 8-4-81 letter NRLC to President Bates)

Payment in Case of Accidental Death:

Payment of the gpplicable amount for accidentd deasth shdl be made to the employees
persona representative for the benefit of the persons designated in, and according to the
gpportionment required by the Federal Employers Liability Act (45 U.SC. 51 & seq., as
amended), or if no such person survives the employee, for the benefit of his estate.

Exclusions:
Benefits provided under paragraph (b) shdl not be payable for or under any of the following
conditions:

(1) Intentiondly sdf-inflicted injuries, suicide or any atempt thereat, while sane or insane;

(2) Declared or undeclared war or any act thereof;

(3) lllness, disease, or any bacterid infection other than bacterid infection occurring in
consequence of an accidenta cut or wound,;
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(4) Accident occurring while the employee driver is under the influence of acohol or drugs,
or if an employee passenger who is under the influence of dcohol or drugs in any way
contributes to the cause of the accident;

(5) While an employee is a driver or an occupant of any conveyance engaged in any race or

Speed test;

(6) While an employee is commuting to and/or from his residence or place of business.

(e) Offset:

(f)

It is intended that this Article IV is to provide a guaranteed recovery by an employee or his
persona representative under the circumstances described, and that receipt of payment
thereunder shdl not bar the employee or his persond representative from pursuing any
remedy under the Federal Employers Liability Act or any other law; provided, however, that
any amount received by such employee or his persond representative under this Article may
be applied as an offsat by the railroad against any recovery so obtained.

Subrogation:

The carier shdl be subrogated to any right of recovery an employee or his persond
representative may have againg any paty for loss to the extent that the carrier has made
payments pursuant to this Article.

The payments provided for above will be made, as above provided, for covered accidents on
or after July 1, 19609.

It is understood that no benefits or payments will be due or payable to any employee or his
persona representative unless such employee, or his persond representetive, as the case may
be, Sipulates asfollows.

"In condderation of the payment of any of the benefits provided in Articde IV of the
Agreement of April 21, 1969, (employee or personal representative) agrees to be governed
by dl of the conditions and provisons said and set forth by Artidle IV."

Savings Clause

This Article 1V supersedes as of July 1, 1969 any agreement providing benefits of a type
specified in paragraph (b) hereof under the conditions specified in paragraph (&) hereof
provided, however, any individud ralroad paty hereto, or any individud committee
representing employees party hereto, may by advisng the other party in writing by June 2,
1969, dect to preserve in its entirety an exising agreement providing accidents benefits of
the type provided in this Artidle IV in lieu of thisArticle V.
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National Railway L abor Conference
July 27, 1978

Mr. R. Thomas Bates
President
Brotherhood of Railroad Signdmen

Dear Mr. Bates:

This refers to our discusson about gpplication of the April 2 1, 1969 Nationa Agreement
dedling with off-track vehicle accident coverage under specified circumstances.

It is understood that subject to the terms and conditions of that Nationd Agreement this
coverage applies to a sgnad employee when he is operating a company owned or leased vehicle
unless that usage is contrary to authorization. An employee aso is covered for use of his
persona automobile, while under pay, in directly reporting for or directly returning from
trouble cdls after release from his norma tour of duty.

Will you please indicate your concurrence by affixing your sgnature in the space
provided below.

Yoursvey truly,
/9 C. 1. Hopkins, Jr.
Chairman

| concur:

/9 R. T. Bates

President,

Brotherhood of Railroad Signdmen
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MEMORANDUM OF UNDERSTANDING

In connection with the provisons of the severd nationd agreements to which the
organizations sgnaory hereto are party, relating to payments to employees injured in off-track
vehicle accidents under certain circumstances.

It is agreed that exiding time-limit-on-dams rules in nationd agreements or in locd
schedule agreements do not apply to dams filed under such off-track vehicle accident
provisons. Accordingly, the rights of neither the employees nor the ralroads will be prejudiced
by afalure to comply with aprovison of such rules.

Ralroads parties to such off-track vehicle accident provisons will each desgnate an
officer with whom any dams aisng under such provisons are to be handled, and will notify
Generd Chairmen of the officer designated.

SIGNED AT WASHINGTON, D.C. THIS 18th DAY OF MAY 1972

For the Railroads
William H. Dempsay
Chairman, Nationa Railway Labor Conference

For the Employees
President
Brotherhood of Railroad Signdmen
April 21, 1969 Agreement-Article 1V
/9 C. J. Chamberlain

(End note: other organizations' signatures not shown)
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NATIONAL RAILWAY LABOR CONFERENCE
1901 L STREET, N.W., WASHINGTON, D.C. 20036/AREA CODE: 202-862-7200

CHARLES|. HOPKINS, Jr.
Chairman

ROBERT BROWN D.P.Lee
Vice Chairman General Couns
R. T.KELLY
Director of Labor Rdations

August 4, 1981
Mr. R. Thomas Bates
President
Brotherhood of Railroad Signdmen
601 West Golf Road
Mount Prospect, Illinois 60056

Dear Mr. Bates:

Thisrefersto our discussons with repect to the existing $1 million aggregate maximum
under the off-track vehicle program. The aggregate maximum isincreased by 50% to $1.5
million. Such increaseisfor the purpose of restoring the same relaionship and application
between the individual maximum and aggregete as existed before we increased the individud
maximum in the 1978 Nationad Agreement. Unfortunately, increasing the aggregate maximum
was overlooked at that time.

Very truly yours,
C. I. Hopkins, Jr.
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APPENDIX J
401 (K) PLAN

L etter of Agreement
Between
Burlington Northern Railroad Company
and
Its Employees Represented by Brotherhood of Railroad Signalmen

Whereas, Section 401(k) of the Internal Revenue Code provides a tax advantaged vehicle
for retirement savings, and,

Whereas, the Burlington Northern Railroad (Carrier) has adopted a 401(k) plan and
desiresto make it available to its employees who are not presently covered by such a plan.

Now, therefore, the Parties hereto agreed as follows:
The Carier will provide the Burlington Northern Retirement Savings Plan (Plan) to its
digible employees represented by the Organization sgnatory to this Agreement, subject to the

following provisons

1. The Pan will be effective January 1, 1994. Eligible employees may make contributions as
provided in the Plan from their paychecks issued on or after that date.

2. An digble employee is an active employee who has completed one year of sarvice as
defined in the Plan.

3. Paticipationin the Plan by any digible employee shdl be voluntary.

4. Eligible employees may contribute to the Plan only by payroll deduction.

5. There will be no contributions to the Plan by the Carrier, however, the Carier will pay the
sart-up costs and ongoing adminidrative expenses of the Plan, induding the adminidrative

fees of the Plan’s Trustee.

6. The Carrier will take such actions as may be prudent or necessary to mantan the tax
quaified gatus of the Plan and of the individua accountsin the Plan.

Signed this 31t day of August 1993.

(Signatures not reproduced)
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APPENDIX K
JURY DUTY*

When a regularly assgned employee is summoned for jury duty and is required to lose
time from his assgnment as a result thereof, he shdl be pad for actud time log with a
maximum of a basc day's pay at the draight time rate of his pogtion for each day logt less the
amount dlowed him for jury service for each such day, excepting alowances paid by the court
for meds lodging or trangportation, subject to the following qudification reguirements and
limitations
(1) An employee must exercise any right to secure exemption from the summons
and/or jury service under federd, state or municipd Statute and will be excused
from duty when necessary without loss of pay to gpply for the exemption.

2 An employee mugt furnish the carier with a satement from the court of jury
dlowances paid and the days on which jury duty was performed.

(3) That number of days for which jury duty pay shdl be pad is limited to a maximum
of sixty (60) daysin any cdendar year.

4 No jury duty pay will be alowed for any day as to which the employee is entitled
to vacation or holiday pay.

) When an employee is excused from railroad service on account of jury duty the
carier shal have the option of determining whether or not the employee's regular
position shdl be blanked, notwithstanding the provisons of any other rules.

*Thisto become effective January 1, 1973.
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APPENDIX L

Rates of Pay
Basic Rate Rate
7-1-00 W/COLA
1-1-01
Signd Electronic Technician $4,201.14 $4,258.65
Pro Rata Rate 19.72 19.99
Signa Ingpector $4,151.45 $4,208.96
Pro Rata Rate 19.49 19.76
ATSF Signd Inspector $4,073.24 $4,130.76
Pro Rata Rate 19.12 19.39
Maintenance Foreman (FCC) $4,113.10 $4,170.61
Pro Rata Rate 19.31 19.58
Signd Shop Foreman $4,036.72 $4,094.23
Pro Rata Rate 18.95 19.22
Signd Construction Foreman $4,013.91 $4,071.42
Pro Rata Rate 18.84 19.11
Generd CTC Maintainer,
Generd Signd Maintainer (FCC) $3,989.84 $4,047.35
Pro Rata Rate 18.73 19.00
Hourly rate (Prior Right NP & CBQ) 19.06 19.33
Leading Signd Maintainer $3,984.84 $4,042.35
Pro Rata Rate 18.71 18.98
Hourly rate (Prior Right NP & CBQ) 18.68 18.95
Sgnd Mantaner $3,949.33 $4,006.84
Pro Rata Rate 18.54 18.81
Hourly rate (Prior Right NP & CBQ) 18.65 18.92
Hourly rate (Former ATSF) 18.81 19.08
Leading Congtruction Crew Signaman $18.68 $18.95
Shop Signdman $18.82 $19.09*
Signdman $18.56 $18.83
Ass. Sgndman or Asst. Sgnd Maintainer
1st Period (130 8 hour days) — 1st Step $16.43 $16.70
2nd Period (130 8 hour days) — 2nd Step $16.67 $16.94
3rd Period (130 8 hour days) — 3rd Step $16.88 $17.15
4th Period (130 8 hour days) — 4th Step $16.96 $17.23

Monthly and Pro Rata Rates are based on 213 hours per month. (Per nationd agreement - Pro
Rata Rate can not be below Signalman’ s rate)

* Per Agreement dated 8/17/99
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APPENDIX L-2

SKILL ALLOWANCE
1996 National Agreement

Effective January 1, 2000, skill differentids originating pursuant to the terms of Artice V
of the June 4, 1991 Naiond Agreement, shal be adjusted to provide for payment of a skill
dlowance of $.85 per hour for al hours worked for dl employees assgned to a postion of
Signdman/Mechanic and above.

Effective January 1, 2000, employees who have or subsequently attain three (3) years
experience in pogtions of Sgndman/Mechanic shdl be pad the skill alowance for dl hours
worked. Employees assgned to postions other than congruction signaman shal be pad the
aforementioned skill dlowance for al hours worked, regardless of length of service.,

SKILL ALLOWANCE
July 1, 2000 Agreement between BRS and BNSF

Sgndmen who are not digible for the skill pay of 85 cents per hour worked under the
1996 Nationa Agreement will be paid skill pay of 50 cents per hour worked. The employees
who are now recelving 65 cents per hour will have that rate preserved until advanced to the 85
cents per hour rate.
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APPENDIX M

SENIORITY RETENTION
September 23, 1986 National Agreement

Section 1. Any employee who was promoted to an officia, supervisory, or excepted
postion from the craft or class represented by the Brotherhood of Railroad Signdmen on or
before September 23, 1986, may €dect to accumulate seniority within the craft or class
represented by the Brotherhood of Railroad Signdmen.  Such an employee who eects to
accumulate seniority shdl have ningty (90) days from the effective date of this Agreement to pay
a fee no grester than the current quarter’'s membership dues to the applicable local lodge.
Theregfter he shdl accumulate seniority so long as he pays a fee no greater than the current
membership dues of his locd lodge. In the event such an employee does not pay the required
fees, the duly authorized representetive of the Brotherhood of Railroad Signamen shdl so notify
the designated carrier officer with a copy to the employee involved. An opportunity for a
hearing and reingtatement sSmilar to that provided a current employee represented by the
Brotherhood of Ralroad Signdmen shdl be provided. If such promoted employee is not
reingtated, he shdl retain but cease to accumulate seniority in the craft or class represented by the
Brotherhood of Railroad Signamen.

Section 2. Any employee who is promoted to an officia, supervisory, or excepted
postion from the craft or class represented by the Brotherhood of Ralroad Signamen
subsequent to September 23, 1986, may dect to retain and accumulate seniority within the craft
or class represented by the Brotherhood of Railroad Signdmen so long as he pays a fee no
gregter than the current membership dues to the gpplicable locad lodge. In the event such an
employee falls to pay such fee, the duly authorized representative of the Brotherhood of Railroad
Sgndmen shdl so notify the desgnated carier officer with a copy to the employee involved.
An opportunity for a hearing and reingatement smilar to that provided a current employee
represented by the Brotherhood of Ralroad Signdmen shal be provided. If such promoted
employee is not reingated, his seniority in the craft or class represented by the Brotherhood of
Ralroad Sgndmen shdl be terminated and his name shal be removed from the appropriate
seniority roger.
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APPENDIX N

PERSONAL LEAVE
January 6, 1982 National Agreement

ARTICLE X
Section 1
A maximum of two days of persond leave will be provided on the following bass:

Employees who have met the qudifying vacation requirements during eight caendar
years under vacation rules in effect on January 1, 1982, shdl be entitled to one day of persond
leave in subsequent calendar years.

Employess who have met the qudifying vacaion requirements during seventeen caendar
years under vacation rules in effect on January 1, 1982, shdl be entitled to two days of persond
leave in subsequent calendar years.

Section 2

@ Persond leave days provided in Section 1 may be taken upon 48 hours advance
notice from the employee to the proper carrier officer provided, however, such days may be
taken only when consstent with the requirements of the carier’s service. It is not intended that
this condition prevent an digible employee from recelving persond leave days except where the
request for leave is s0 late in a caendar year that service requirements prevent the employee's
utilization of any persona leave days before the end of that year.

(b) Persond leave days will be paid for a the regular rate of te employee's postion
or the protected rate, whichever is higher.

(© The persond leave days provided in Section 1 shal be forfeited if not taken
during each cdendar year. The carrier shdl have the option to fill or not fill the podtion of an
employee who is absent on a persond leave day. If the vacant pogtion is filled, the rules of the
agreement gpplicable thereto will gpply. The carrier will have the right to digtribute work on a
position vecated among other employees covered by the agreement with the organization
sgnatory hereto.

Section 3
This Article shdl be come effective thirty (30) days after the date of this Agreement
except on such carriers where the organization representative may elect to preserve existing loca

rules or practices pertaining to persond leave days and so notifies the authorized carier
representative on or before such effective date.
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December 30, 1981

Mr.R. T. Bates

Presdent

Brotherhood of Railroad Signdmen
601 West Golf Road

Mt. Prospect, Illinois 60056

Dear Mr. Bates:

This has reference to your letter dated December 23, 1981, concerning a question which
has arisen regarding the provisons of Artide X — Peasond Leave of the tentative nationd
agreement in reaion to holiday qudifications—the specific question being whether a persond
leave day taken ether immediately preceding or following a holiday disqudifies an employee for

holiday pay.

| believe tha in a gdtuation of this nature a reasonable and fair application would be to
consgder the work day (or day, in the case of an other than regularly assigned employee)
immediaidy preceding or following the persond leave day as the qudifying day for holiday
pUrposes.

This application is consgent with the agreed-upon questions and answers relaive to
goplication of the Bereavement Leave rule contained in the agreements entered into in the last
round of negotiations, i.e., Question and Answer #4 reading as follows:

“Q4: Will a day on which a basc day’s pay is dlowed account bereavement
leave serve as aqudifying day ‘for holiday pay purposes?

A4:  No;, however, the parties are in accord that bereavement leave non
avalability should be consdered the same as vacation nonavalability and thet
the firsd work day preceding or following the employee's bereavement leave, as
the case may be should be consdered as the qualifying day for holiday

purposes.”
Very truly yours,
C. l. Hopkins, Jr.



January 8, 1982

Mr.R. T. Bates

President

Brotherhood of Railroad Signdmen
601 West Golf Road

Mt. Prospect, lllinois 60056

Dear Mr. Bates:

The following examples ae intended to demondrae the intention of the parties
concerning application of the qudifying requirements st forth in Artide X — Personal Leave of
the January 8, 1982 Nationa Agreement.

Example No. 1

Employee “A” was hired during the cadendar year 1974 and rendered compensated
sarvice on a sufficent number of days in such year to qudify for a vacation in the year 1975. He
aso rendered compensated service on the required number of days in the years 1976 through
1981, but not during the year 1975.

This employee would not be entitted to one day of persond leave in the year 1982
because of not having met the qudifying vacaion requirements during eight cdendar years prior
to January 1, 1982.

Example No. 2

Employee “B” dso was hired during the cdendar year 1974 and rendered compensated
service on a sufficient number of days in such year to quaify for a vacation in the year 1975. He
aso rendered compensated service on the required number of days in each of the years 1975
through 1981.

This employee would be entitled to one day of persona leave in the year 1982 by virtue
of having met the quaifying vacaion requirements during eight cdendar years prior to January
1,1982.

Example No. 3

Employee “C’ was hired during the cdendar year 1973 and rendered compensated
service on a sufficient number of days in such year to quaify for a vacation in the year 1974. He
aso rendered compensated service on the required number of days in the years 1974 through
1980, but not during the year 1981.
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This employee, despite the fact that he did not render compensated service on the
required number of days in the year 1981, would be entitled to one day of persona leave in the
year 1982 by virtue of having met the quaifying vacatiion requirements during eight caendar
years prior to January 1, 1982.

Please indicate your concurrence by affixing your signature in the space provided below.

Very truly yours,
C. I. Hopkins, Jr.

| concur:

/9 R.T. Bates
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September 23, 1986

Mr.R. T. Bates

President

Brotherhood of Railroad Signdmen
601 West Golf Road

Mt. Prospect, Illinois 60056

Dear Mr. Bates:

During the negotiations of the Agreement of this date we discussed Stuations where
persond leave days are taken aeither immediately preceding or following a holiday.

This reconfirms our understanding that the work day (or day, in the case of an other than
regularly assgned employee) immediaiey preceding or following the persond leave day is
consdered asthe qudifying day for holiday purposes.

Please indicate your Agreement by Signing your name in the space provided below.

Very truly yours,

C. l. Hopkins, Jr.

| agree:

R. T. Bates
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APPENDIX O
DEPENDENT DAY CARE PLAN
L etter of Agreement
Between
Burlington Northern Railroad Company
and
Its Employees Represented by Brotherhood of Railroad Signalmen

Wheress, the Internd Revenue code provides a tax advantaged vehicle which employees
may use to pay for dependent care expenses, and,

Whereas, the Burlington Northern Railroad (Carrier) has adopted the Dependent Day
Care Plan, to be funded solely by employees voluntary payroll deduction and to be used by
employess making such payroll deductions for the purpose of paying for adlowable dependent
day care expenses, and dedres to make this plan available to its employees on a voluntary bas's,

Now, therefore, the parties hereto agree as follows:

The Carier will provide the Burlington Northern Railroad Dependent Day Care
Spending Account Plan (Plan) to its digible employees represented by the Organization
sgnatory to this Agreement, subject to the following provisions.

1 The Pan will be effective January 1, 1995. Eligible employees may make contributions
as provided in the Plan from their paychecks issued on or after that date.

2. An digible employeeis one who has completed at least 60 cdendar days of service.
3. Participation in the Plan by any digible employee shdl be voluntary.
4, Eligible employees may contribute to the plan only by payroll deduction.

5. There will be no contributions to the Plan by the Carrier, however, the Carrier will pay
the sart-up costs and ongoing adminidrative expenses of the Pan, including the adminidrative
fees of the Plan’s adminigirator.

6. The Carrier will take such actions as may be prudent or necessary to mantan the tax
quaified gatus of the Plan and of the individuad accountsin the Plan.

Signed this 11th day of November 1994.

(Signatures not reproduced.)
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APPENDIX P

PROTECTED EMPLOYEES
1996 National Agreement

€) Article I, Section 1 of the February 7, 1965 Agreement shdl be amended on the
effective day of this Agreement to read asfollows:

Section 1. All employees, other than seasonal employees, who are in active service and who
have or atan ten (10) or more years of employment reationship will be retaned in service
subject to compensation as herein provided unless or until retired, discharged for cause, or
otherwise removed by natura attrition. For the purpose of this Agreement, the term “active
savice' is defined to include al employees working, or holding an assgnment, or in the process
of trandferring from one assgnment to another (whether or not the date on which such ten or
more years of employment reationship is acquired was a work day). An employee who is not
regularly assigned on the date the employee is othewise digible to achieve protected Satus
under this Section will be deemed to be protected on the first day assgned to a regular position
in accordance with exiging rules of the BRS Agreement.”

(b) Article I, Section 2, of the February 7, 1965 Agreement shal be amended to read
asfollows

Section 2. Seasonad  employees, who had compensated service during each of the three
cdendar years immediately preceding the year in which they have or atan ten (10) or more
years of employment reaionship who otherwise meet the definition of “protected” employees
under Section 1, will be offered employment in future years a least equivadent to what they
performed in the year in which they become protected, unless or until retired, discharged for
cause, or otherwise removed by natural attrition.

Section 3.

) Article 1V, Section 1, of the February 7, 1965 Agreement shal be amended to
read asfollows:

Section 1. Subject to the provisons of Section 3 of this Article IV, protected employees who
hold regularly assigned postions shal not be placed in a worse postion with respect to
compensation than the norma rate of compensation for said regularly assgned postion as of the
date they become protected; provided, however, that in addition thereto such compensation shdl
be adjusted to include subsequent wage increases.

(From Article IX of the Nationd Agreement dated August 8, 1996.)
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Appendix Q
JUNIOR CIRCUIT DESIGNERS

Agreement
Between
Burlington Northern Santa Fe
and
Brotherhood of Railroad Signalmen

Memorandum of Agreement entered into a Kansas City, Kansas, August 16, 1999,
between the Brotherhood of Ralroad Signdmen and the Burlington Northern Santa Fe Ralway
Company edtablishing a new postion of Signa Maintainer (J. Circuit Desgners) to be assgned
to individud seniority digricts.

It isagreed that:

Section 1. It is the Carie’'s intent to edablish Sgnd Mantaner (&. Circuit
Desgner) pogtions in our engineering office to perfform certan duties involved in procuring,
desgning, and maintaining circuit plans, ordering maerid, and keeping track of sgnd projects.
This work is neither covered nor reserved to the Sgndman, under the Scope of the Agreement
between the BNSF and BRS, but in view of the particular circumstances, the Carrier will use
employees from the Signaman’s craft to perform a portion of such work in these instances.

Section 2. The podtions will be advertised system wide in accordance with
aoplicable scheduled rules except a notation will appear in the bulletin, setting forth a description
of the paticular duties and qudifications involved. The postions will be awvarded based on
ability (to be determined by the Manegement, by a practica test if deemed necessary, or if
requested by the employee) and seniority. Ability being sufficient, seniority shal govern.

Section 3. Nothing herein is intended or is to be condrued as establishing a guarantee
of the permanency of any postion.

Section 4. The new pogtion of Sgnd Mantaner (&. Circuit Desgner) will be
governed by the same rules and provisons as current Signal Maintainers, and any additiond
provisons of this Agreement.

Section 5. Monthly rae of pay will be etablished as equivdent to the Signd
Maintainer—Interlocking rate, which is $3,700.53 per month. Skill adjusment pay will apply
for al hours worked.

Section 6. Actua necessary expenses when working away from the headquarters will
be alowed.

Section 7. The headquarters of the postions will be established as advertised on the
bulletins

Dated at Kansas City this 16th day of July 1999.

(Signatures not reproduced)
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APPENDIX R
SIGNAL TRAINERS

Agreement
Between
Burlington Northern Santa Fe
and
Brotherhood of Railroad Signalmen

Memorandum of Agreement entered into between the Brotherhood of Railroad
Sgndmen and the Burlington Northern and Santa Fe Ralway Company edtablishing a new
position of Signd Trainer.

It isagreed that:

Section 1. It is the Carrier’s intent to establish eleven Signd Trainer postions. These
pogtions will be advertised to dl BNSF employees covered by a BRS Agreement. Right of
section will resde with the Carier and the Carrier may remove an employee from a traning
postion and the decison of the Carrier will be find. Signd Trainers will retain and continue to
accumulate their home didrict seniority, and they will not accumulate seniority on any other
digrict they work on. They will be required to continue to pay dues to the Locd that they hold
seniority in.

Section 2. The postions of Signd Trainers will be established a the Signd Ingpector
rate of pay (or a the employee's existing rate of pay, if higher) subject to any wage increases and
skill pay for each hour worked.

Section 3. Nothing herein is intended or is to be condrued as establishing a guarantee
of the permanency of any pogtion.

Section 4. Sgnd Tranes will be redricted to peforming only sgnd training. They
may not perform any covered work as defined by the scheduled agreements. They may perform
training anywhere on the BNSF system.

Section 5. Employees sdected to fill these pogtions of Signal Trainers will not be
required to move. Their home will serve as their headquarters, and they will be dlowed actud
necessary expenses, while away from ther headquarters. They will be dlowed trave time at
thelr pro rata rate including time spent traveling outside of their norma work hours.

Section 6. Except as otherwise provided by this agreement, Signd Trainers will be
covered by their respective Agreement Rules.

Section 7. It is agreed that assgnment of agreement covered employees to the Signd
Trainer pogtions will not bring this work under the scope of any BRS Agreement. Either party
may terminate this Agreement upon 60 days written notice to the other party.

Dated this 30th day of November 1999.

(Signatures not reproduced)”
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APPENDIX S

UNION FULL TIME OFFICER LEAVE OF ABSENCE, VACATION
QUALIFYING AGREEMENT

November 3, 1997

Mr. W. D. Pickett

President

Brotherhood of Railroad Signdmen
601 West Golf Road, Box U

Mt. Prospect, IL 60056

Dear Mr. Pickett:

This refers to our discussons in connection with our National Agreement dated August 8,
1996 (Agreement) and will confirm our underganding regarding handling of annua vacation
qudification for full time officers of your organization who return to active sarvice with the
employment Carrier.

Effective January 1, 1998, a full time officer of the Brotherhood of Ralrocad Signdmen
who returns to active service with an employing Carrier covered by the Agreement shal recelve
credit, for the purpose of the continuous service qudification requirements for an annud
vacation under applicable vacation rules, for dl service time as a full time BRS officad while on
leave from the employing Carrier.

If this conforms with your understanding of our agreement, plesse acknowledge by
sgning your name in the pace provided below.

Very truly yours,
/s Robert F. Allen

| agree:
/s W. D. Pickett
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APPENDIX T
SIGNAL SHOPS AGREEMENTS
October 30, 1986

Mr. W. A. Class, Jr.

Generd Chairman

Brotherhood of Railroad Signdmen
1783 East Arlington Avenue

. Paul, Minnesota 55199

Dear Mr. Class;

This is in reference to our discussons on October 30, 1986, concerning the closing of the
Denver, Gaesburg and Laurel Shops.

Per these discussons, you were advised that eight (8) Signdmen postions would be
edablished a the Springfield Shop. The following understandings were aso reached concerning
the transfer of employees.

1. Employees holding postions in the Denver, Gaesburg or Laurd Shops, bidding on the
eght newly edablished postions shdl have firgd preference and shdl be assgned in seniority
date order.

2. Successful qudified bidders from Laurel, Denver or Galesburg Shops, who transfer to the
Soringfiddld Signd Shop will retain seniority on  thelr present Seniority Didrict and will  not
edablish a seniority date on the Springfield Seniority Didrict.  All employees in the Springfied
Signd Shop will be assigned on the basis of their Class 4 seniority date on their home seniority
digrict and in the event of force reductions, postions of employees working in the Springfield
Sgnd Shop will be abolished, in reverse seniority order, on the basis of ther Class 4 seniority
on their home seniority didtrict.

All Class 4 employees currently working in the Springfiedld Signd Shop and those to be
assigned will recognize their employment date on their home seniority digtrict for the purpose of
vacation and persona |eave preferences.

3. If a Sgndman from the Laurd, Denver or Gadesburg Seniority Didricts trandfers in the
initid move to the Springfield pogtions under this arrangement and subsequently bids on a job
on his home seniority didrict, he will forfet any rights he may have acquired a the Springfied
Signd Shop.

4, Employees from the Laurd, Denver or Gaesburg Seniority Didricts, who successfully
bid and trander to the Springfidd Signd Shop will not be subject to displacement by any
Soringfield Seniority Didrict Signdman, except those who are working in the Springfiedd Shop
a thetime of the trandfer.
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5. Inasmuch as this is recognized as an organization change transaction, it is understood that
only the benefits provided under Rule 32 of the Schedule Agreement are gpplicable to Signd
employees moving to Springfied, under Section (1) and (8) of this agreement, as a result of the
closure of the Laurel, Denver and Galesburg Shops.

In the event an employee holding seniority on the Denver, Billings or Chicago Seniority
Didricts can no longer hold a pogtion in the Springfidd Shop, he will be entitled to Rule 32
bendfits, if a pogtion is avalable to the employee on his home seniority didrict. Employees
returning to their home seniority digrict voluntarily, when shop postions are available, will not
be entitled to Rule 32 benefits.

Protected signamen, as defined as a “present employee” under Section 1(b)(2) of the
Merger Protection Agreement dated January 18, 1968, decting to relocate to the Springfied
Shop will be entitled to the benefits provided in Appendix E, Subparagraph (2).

6. In the event an insufficient number of the incumbents a Laurd, Denver and Gaesburg
transfer to the pogtions at Springfidd, second preference will be given to qudified Signdmen on
the Springfield Seniority Didrict.

7. In the event that there is ill an insufficient number of bids, the Springfidd postions will
be posted sysemwide and awarded to the senior qudified dgndmen, including furloughed
employees with Class 4 seniority.

8. If there are Hill insufficient bids for the eight pogstions & Springfidd, the Carrier shdl
have the right to force assign the junior qudified unassgned signdmen holding Class 4 seniority
on the Denver, Billings or Chicago Seniority Didtricts.

0. It is understood the provisons of Rule 41F do not agoply in this indance and the

successful gpplicants will be advised not less than fifteen (15) days prior to the date of their
required transfer.

10. Findly, it is understood that the entire Section 3 of the December 2, 1983 Letter of
Agreement remainsin full force and effect at Serttle, Springfield and Minnegpolis-Bridd Vil

Sncerdly,

(Signatures not reproduced)
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August 17, 1999

Mr. M. J. Ciurg Mr. R. D. Frank
Generd Chairman, BRS Generd Chairman, BRS
5034 SW Mdlard Point 411 Second Street
Lee's Summit, MO 64082 Pepin, WI 54759-0348
Gentlemen:

This will confirm certain specid agreements reached during our discussons on the
implementing agreement for the consolidation of the sgnd shops.  Like the Implementing
Agreement reached, these agreements are without prgudice to the postions of the parties hereto
and shdl not be referred to by any party in any forum or proceeding for any purpose.

1 Employees from the Topeka Signd Shop who transfer to Springfied will dect within 30
days of ther fird day of service a Springfidd whether to remain under CARE for their medica
coverage or to transfer to the Nationd Hedth and Wedfare Plan coverage under United
Hedthcare. Theresfter an employee covered under CARE may dect to transfer to United
Hedlthcare, but dl such dections will be permanent. Employees will not be permitted to transfer
from United Hedthcare to CARE.

2. One employee a Topeka, resding in a house trailer, may elect to be covered as a renter
for the purpose of applying the $10,000 option under the implementing agreement.

3. A procedure will be established to alow Topeka employees who have eected not to
trander to Springfield to optimize their options for the exercise of their didrict seniority under
the ATSF Agreement. The locd charman or the generd charman of the Organization will
participate in this process.

4, A foreman pogtion at Springfield will be offered to the foreman a the Topeka Shop. If
the foreman declines that pogtion it will be bulletined to the BN signd shop employees.

If thisletter accuratdly reflects our understandings please sign below.
Sncerdy,

/9 Danid J. Kozak
Assigant Vice Presdent Labor Rdations

Agreed:

(Signatures not reproduced)
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Agreement
Between
The Burlington Northern and Santa Fe Railway Company
and
The Brotherhood of Railroad Signalmen

It is Agreed tha the following procedures will be followed in this specific indance to
implement the tranfer of work and employees from the sgnd shop a Topeka, Kansas, to the
sgna shop a Springfield, Missouri, as described in the Carrier's notice dated June 23, 1999,
atached hereto. This arangement will be accomplished in accordance with the bulletins
provided for herein, unless otherwise agreed, and includes benefits that are being afforded in this
specific instance on anontreferable basis,

1. Approximately 60 days prior to the Carrier projected closng date for the Topeka Signa
Shop, bulletins will be posted a the Topeka Signd Shop offering the available positions which
the Carier will edablish a the Springfidd Signd Shop.  The bulleins will be open for a
minimum of ten cdendar days The podtions on the bulletins will be avalable only to active
employees at the Topeka Signal Shop. Bids must be submitted showing order of preference and
will be awarded in seniority order.

2. Only employees in active sarvice a the Topeka Signd Shop may bid on the postions
avalable on the bulletins or exercise thelr seniority to any postion remaning avalable to them
under their current Collective Bargaining Agreement.

3. All employees who transfer from the Topeka Signal Shop to the Springfield Sgnd Shop
under this Agreement will have their seniority dates dovetailed on the BN Springfiedld seniority
digrict. (A list of employees with their dates to be dovetailed will be atached to this agreement
as Attachment A.) Further, service rights, including accrued vacaion benefits and the like, will
be transferred intact with the employee to the new location. The BN collective bargaining
agreement, as amended by Attachment B, will gpply at Springfield.

4, Employees who transfer from Topeka to Springfield under this Agreement will retain and
accrue seniority on their ATSF seniority digtrict seniority roster for a period of sx years. During
that Sx-year period they may exercise that seniority in the event that they are no longer able to
hold a podtion a the Springfidd Signd Shop.  After the six-year period their names will be
removed from the ATSF seniority roster if ATSF seniority has not been exercised. If they
exercdse ATSF seniority during the sx-year period they will be removed from the BN seniority
roger(s). They may dso voluntarily exercise ther ATSF seniority to a vacancy or a new
position within the Sx-year period.

5. At least five (5) days before the date the Topeka Signd Shop is scheduled to close, the
Carrier will pogt a five (5) working day notice abolishing al desgnated postions at the Topeka
Sgnd Shop. Employees will be required to report to their duly awarded postions within ten
days unless otherwise agreed to between the Carrier and the Generd Chairman.

6. In the event an employee is “deprived of employment” or “placed in a worse postion
with respect to compensation and rules governing working conditions’ by this transaction, such
employee will be entitled to the protective benefits of the New York Dock Conditions, & may be
gpplicable.
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7. The moving and red edate bendfits, as st forth below, will be gpplicable to the digible
employees relocating to the Springfiddd area or to a pogtion on ther home seniority digtrict.
Eligibility for the moving and red edae benefits and lump sums includes the requirement that
an employee must make a bona fide relocation and change his principd place of resdent to the
new location.

@ With respect to the moving of household goods, mileage alowances, and any
other expenses in connection with moving expenses st forth in the New York Dock Conditions,
an employee relocating to Springfield, may dect to accept a lump sum payment of $4,000 in lieu
of the benefits and reimbursementsin those provisions.

(b) With respect to the red edae benefits an employee reocating under this

Agreement, who owns his home in the Topeka area as of the date of this Agreement, will be
afforded the following:

0] If the employee owned his own home, on or before the date of Carier's
notice, n the locdity from which he is required to move, he shdl, after marketing his home for a
minimum of 60 days, advise the Carrier whether he desrres the Carrier to purchase his home a
the appraised value as of July 1, 1999. Such noatification must be presented no later than 90 days
after the date the podtions at Springfidd Signd Shop are posted for bid in Topeka under
paragraph 1, above. If the employee properly notifies Cendant Mobility (800-546-2036), that he
desires the Carrier to purchase his home, Cendant Mobility shdl arrange to do so within a period
of 30 days from date of such notice consstent with the other requirements of this Agreement.
The time limits specified in this paragraph may be extended by mutuad agreement, but it is
intended that this home purchase option will end in its entirety for adl employees no later than
150 days dfter the date the pogtion at the Springfield Signd Shop are posted for bid in Topeka
under paragraph 1, above. If the employee holds an unexpired lease of a dwelling occupied as
the employee's home, the Carrier shal protect such employee from dl loss and cost of securing
cancdllation of the lease.

The Carrier will not be obligated to purchase any property or home other
than the home (owned by the employee), in which the affected employee is resding and the lot
upon which sad home is located. The term home as used herein means the single primary place
of resdence of an employee, which is a dructure conssing of not more than two dwelling units
(duplex) and located on a building Ste of not more than one acre or as locad ordinances may
require and which is utilized for resdentia purposes only. The Carrier will not be obligated to
purchase the home of an employee where a marketable title cannot be conveyed, or a home with
an unacceptably high level of radon gas, or homes with serious sructurd or code defects,
incomplete congtruction/recongruction, or homes that are not in compliance with gpplicable sate
or loca laws, etc* The Carier shdl not be obligaed to purchase any live dock, fam
machinery, barns, lofts, or smilar structures located on such acreage.  Should there be a dispute
as to acquistion of an employegs resdence, it shdl be handled through joint conference
between the representative of the Organization involved and the Carrier.

* Any codsts for remediation or other necessary repairs will be a transferees expense prior
to home being accepted into the program.

(it An employee rdocating under this Agreement may, in lieu of any ad dl
red edate benefits (including the option in the immediaidy preceding paragraph (b) above, or
the New York Dock Conditions) may eect to rdieve the Carier of any and dl responshility in
connection with the employee’'s home by requesting and accepting a lump sum payment in the
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amount of 15% of the appraised fair market value (home vaue not to exceed $125,000) of their
Topeka area home. Red edtate benefits will not be paid to more than one employee for the same
resdence.  An employee decting this option must do so prior to 90 days after the date the
positions at the Springfield Signal Shop are posted for bid in Topeka under paragraph 1, above.

(i) Mobile homes are not covered by this agreement, except as set forth in this
paragraph. Employees being relocated under this Agreement who own mobile homes and
occupy them as their resdence a their current locations, will be dlowed the 15% set forth in
paragraph (b)(2), which vaue is determined usng NADA Mobile Home Manufacturer appraisa
Guide. Employees will not be entitted to any other payments or benefits under this section. An
employee may, however, request that the mobile home be relocated to the new location, in lieu
of the 15%. If the law permits and the mobile home is movegble, it nay be moved to the new
locetion if the employee s0 dects. If moved, the Carier will assume the cost of moving the
mobile home.

Each trandering employee will have his name presented to Cendant
Mobility and the employee must contact Cendant Mobility at 800-546-2036 wherein he must
indicate whether he desres Carier to be responshble for moving his household goods and
persond effects or accept the lump sum payment set forth in Section 7(a).

8. Other Allowances

@ An employee tranderring under this Agreement shdl recelve a trandfer dlowance
of one thousand five hundred dollars ($1,500) immediately and another one thousand five
hundred dollars ($1,500) after six months providing the employee is gill an active employee at
the location to which transferred. Also mileage at the dlowable IRS rate will be dlowed to drive
no more than two persondly owned automohbiles from Topeka to their new work location via the
most direct highway route.

(b) An employee trandferring under this Agreement will receive a house-hunting
dlowance of $1,000 and up to five (5) days with no loss of pay to seek a new residence at ther
new location.

(© An employee tranderring under this Agreement will be rembursed for reasonable
living expenses for the employee and family while traveling, for the employeg's find move to
the new location including actud wage loss, if any, not to exceed five working days. The
employee will be responsgble to provide receipts and appropriate documentation with ther
reimbursement requests.

9. In lieu of the $3,000 transfer alowance, mileage dlowances, house-hunting trip, moving
expenses, red edate expenses, meds and lodging and any other expenses, an employee may
elect a lump sum relocation alowance of $20,000 if the employee owns his place of residence, or
$10,000 if the employee does not own his place of residence. This $20,000 lump sum alowance
will be pad in four ingdlments of $5,000, with the first payable when the employee reports. In
the case of a renter the $10,000 alowance will be paid in $2,500 ingtdlments. The second, third
and fourth ingdlments will be pad a dx month intervas theresfter until the entire dlowance
has been pad. The lump sum dlowance shdl conditute the entire relocation benefits as
contained in this Agreement. If the employee voluntarily leaves the Carrier’s service, or
voluntarily exercises their ATSF seniority to a vacancy or new postion as described in Section 4
of this Agreement, any unpaid installments will be forfeited.
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10. In order to receive the lump sum payments and to request the Carrier’s purchase of the
employee’'s home after being on the market for 60 days at the market price in effect on Jduly 1,
1999, the employee will sgn an Employee Reimbursement Agreement. Under the terms of this
agreement, the employee will be required to repay the Company for relocation expenses incurred
by the Company if a voluntary termination or a voluntary exercise of ATSF seniority to a
vacancy or new pogtion as described in Section 4 of this Agreement occurs within two years
from the date of trandfer, excluding retirement or disability.

11.  The benefits contained in this Agreement are limited to a “per household” bads except
for the transfer allowance set forth in Section 8(a).

12.  This Agreement is made without prgudice and will not be referred to by ether party in
any matter for any reason or purpose.

Dated at Fort Worth, Texas, this 17th day of August 1999.

(Signatures note reproduced)
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ATTACHMENT A

Last Nane  First Name EmployeeNo. ForemanDate = SgndmanDae  Asst. Sgndman Date
Battles Don K. 01/18/71 05/01/69
Boyd Steve A. 02/01/82 01/25/80
Delong JmS. 10/28/75 09/04/73
Duncan John E. 05/05/98 09/16/68 07/01/68
Facklam Lenny D. 12/31/78 07/17/78
Hynn Mike J. 12/21/90 12/21/90
Fry John E. 06/25/62 03/18/57
Holdmeyer  David L. 04/02/73 10/02/72
Howard Jack M. 12/01/67 12/01/67
Howdll Robin L. 12/31/78 04/04/77
Marston Raymond A. 01/01/73 11/09/70
McDondd  MikeE. 09/04/73 11/23/70
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ATTACHMENT B

AGREEMENT
Between
COMPANY
And
THE BROTHERHOOD OF RAILROAD SIGNALMEN

In connection with the consolidation of the sysem sgnd shops between the former
ATSF and the former BN the paties have agreed to raise the rates a the former Burlington
Northern Signal Shopsto the ATSF levels.

The fallowing rates will goply:

Clasdsfication Rate
Signa Shop Foreman $3,792.07/Mo.
Signd Shop Signdman $17.64/Hr.

BNSF will apply the ill differentid pay of $.65 per hour a the former BN Signd
Shops.

This Agreement will be effective on the effective date of the Implementing Agreement
for the System Signd Shop Consolidation Agreement.

This Agreement is made without prejudice and will not be referred to by either party in
any matter for any reason or purpose.

Dated at Fort Worth, Texas, this 17th day of August 1999.

(Signatures not reproduced)
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APPENDIX U

AGREEMENT
Between
THE BURLINGTON NORTHERN AND SANTA FE RAILWAY COMPANY
And
THE BROTHERHOOD OF RAILROAD SIGNALMEN

The Burlington Northern Santa Fe served a notice to consolidate signd operations and seniority
digricts under the provisons of Article I, Section 4 of the New York Dock Conditions on June
23, 1999. This Implementing Agreement is intended to provide for the sdection of forces,
assignment of employees and such other matters as are appropriate under the Conditions. This
Agreement satisfies the requirements of Article |, Section 4 of the New York Dock Conditions
pursuant to |CC Finance Docket No. 32549.

AGREEMENT

|. The parties agree that the employees represented by the BRS will be covered by a sngle
sysemwide agreement. On the effective date of this Agreement, the provisons of the
Agreement between Burlington Northern, Inc. and Its Employees Represented By The
Brotherhood of Ralroad Signdmen, dated effective September 1, 1972, as amended, will be
extended to cover dl dgnd employees of The Burlington Northen and Santa Fe Ralway
Company. To implement this Agreement the following will gpply.

A. Seniority Didricts - On the effective date of this Agreement, seniority rights of
employees to new podgtions or vacancies, unless otherwise agreed, will be redtricted to the
following seniority didricts

1. Chicago Didrrict:

Westward from 12" Street a Chicago to but not including . Croix Tower; Southward to
and including Metropalis, and Machens, Milepost 26.98 on the Hanniba to S. Louis
Ling Wesward to Pecific Junction, excluding Soux City and Council Bluffs and
excluding Council Bluffs south to M.P. 64.63 North Yard Limit S. Joseph. Southwest
through Brookfield, St. Joseph, and Birmingham to point of termination with Kansas City
Termind Railroad, including Murray Yard and Ustick Tower. Former ATSF teritory
from Chicago to, and including, the Eastbound control signds a Congo control point,
Milepost 444.10.

2. Twin Cities Digtrict (No change from present):

Westward from S. Croix Tower to and including Grand Forks, Fargo and Willmar;
Westward from Grand Forks to and including Willigon; Westward from Fargo to and
induding Willigon; Westward from Fargo to and including Bismarck M.P. 198.2;
Westward from Willmar to Fargo and Westward up to, but not including West switch
Mobridge and Southward to and including Sioux City; Westward and Southward from
Superior to and including Coon Creek, Staples and Grand Forks
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3. Denve Didrict:

Westward from Missouri River to and including Denver, Casper, Gillette, Lead O Nelll;
Council Bluffs south to M.P. 64.63 North yard limit S&. Joseph; up to but not including
Soux City, lowadso the line Wendover to Denver and Palmer Lake, milepost 52.0.

4. Billings Didrict (No change from present):

Wesward from Bismarck, Willigon, Casper and Gillette, including the West switch
Mobridge, to but not including Conkelley. (Memo of Agreement 2-1-82).

5. Sedttle Didrict / Portland Digtrict (No change from present):

Wesward from and including Conkdley; Wesward from and including Sandpoint
Junction; Southward to Keddie, and Eugene, Northward to Vancouver, BC.

6. Springfidd Seniority Didtrict:

Southward from Machens, milepost 26.98 to Memphis, Birmingham and Mobile, and
Southward from 30 St., milepost 2.20 (includes 25" ., milepost 1.5) to Ft. Scott, Tulsa
and Sherman, milepost 644.11 and Southward from Ft. Scott to Springfied, and
Memphis and Westward from . Louisto Tulsaand Avard

7. Kansas Seniority Didtrict:

Westward from Congo to Las Animas Jct.,, Congo Southward to Panhandle, Superior,
NE MP 153.0 Southward to Gene Autry MP 464.4, from Pamer Lake Southward to MP
735.1, Pueblo Southward through Las Animas to MP 219.0, Trinidad Southward to
Texline MP 454.2, and Northward to LaJunta.

8. Texas Seniority Didrict:

Southward from Oklahoma City to Quanah and Gene Autry to Ft. Worth and Sherman to
Dalas and Mdden to Gaveston and Longview to Milepost 62.87 and Eastward from
lowa Junction to Live Oak and Sommerville to Slsbee and Westward from Temple to
Sweetwater.

9. New Mexico Seniority Didtrict:

Southward from Las Animas Junction , Milepost 219.0 to Sweetwater and Texico to
Lubbock and Panhandle to Rustler Springs and Milepost 735.1 to El Paso and Westward
from Maden to Texline and Clovisto Belen.

10. Arizona Seniority Didrict (No change from present):

Westward from, but not including Been to the Arizona/Cdifornia State line, and
Westward from, but not including Ideta to Ddies and Southward from Williams to
Phoenix and Coronado to Springerville.

11. Cdifornia Seniority Digtrict (No change from present)

Westward from CdifornialArizona State line to Barsow and Northward from Barstow to
Richmond and Southward from Barstow to San Diego.

B. Integration of Seniority Rogters - On the effective date of this Agreement a separate
BNSF seniority roger shal be established and thereafter maintained for each of the seniority
digrictsidentified above.

1. Seniority classes on the newly established BNSF rogter will be as follows:
a. Class1 -4l dassfications above assgant Ssgndmen
b. Class2— Assgant Sgnamen, assstant Sgnad maintainers, and sgnd helpers
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2. The names of dl employees who have a seniority date on the effective date of this
Agreement shal be placed in seniority order on a new BNSF roster as set out below. If
an employee's prior seniority district does not extend beyond the new BNSF didtrict he
will be placed on the BNSF rogter for that BNSF didtrict. If an employee's prior digtrict
extends into two or more BNSF didtricts, the employee must sdect one of these BNSF
digrict rosers. The employee must sdect his new seniority didrict within 60 days after
the effective date of this Agreement or he will be placed on the BNSF didtrict rogter that
includes his present working territory.

a. For employees in sarvice under the BRS Agreement on the effective date of this
agreement, placement on the BNSF roster will be based on the employee's earliest
continuous sgnd service entry date on a roster in the employee's current seniority
digrict. In the event two employees have the same entry date, the employee with the
ealiex birth date will be shown above the younger employee on the dovetaled
seniority roger.

Example:
BN employee has. Class VI date of 2/4/72
ClassV date of 6/8/74
Class |V date of 1/2/77
BNSF dateswill bee  Class || date of 2/4/72
Class| date of 2/4/72

b. Employees entering sarvice in the 9gnd department after the effective date of this
agreement, seniority begins a the time an employee's pay dats in the seniority class
and didrict in which employed, except tha an employee peforming temporary
sarvice in another didrict will not establish seniority in that didrict. In the event two
employees have the same entry date, the employee with the earliest birth date will be
shown above the younger employee on the dovetailed seniority roster.

3. An employee in furlough status on a BN or ATSF seniority didrict on the effective
date of this agreement will continue to have prior rights on that former road seniority
digrict. The employee may be recdled to any prior rights postion on his former road
seniority didrict.  If that employee is working in another BNSF seniority district a the
time of recdl, the employee has two options:

a. The employee may accept the recal and forfeit seniority on the district where he
is working together with any prior rights associated with the postion he held on the
effective date of this agreement. If the employee's prior didtrict extends over two or
more BNSF didricts the employee must sdect his new BNSF seniority district within
60 days of his first day worked on the didtrict to which he is recaled or be placed on
the seniority roster of the ditrict to which recalled.

b. The employee may decline the recdl and forfeit al prior rights associated with
the BN or ATSF district on which he was furloughed.

4. An employee may hold seniority on only one BNSF seniority digtrict, except an
employee who, after the effective date of this agreement, is furloughed and accepts a
postion on another BNSF seniority didrict.  If an employee's former seniority district
extends over more than one of the new BNSF seniority didricts, he will not have his
seniority dovetailed on any BNSF rogter other than the roster that he sdlects or is assgned
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under this agreement. The employee will be granted prior rights on dl teritory on his
pre-exiging seniority didtrict.

5. The employee may not bid or otherwise exercise seniority until he has made an
election to a didrict or indicated his dection to reman on the new seniority didrict in
which heisworking.

6. An employee on a leave of absence or furlough on the effective date of this
agreement must make his seniority district eection before he returns to active service.

Notee  Employees dovetailed into a new seniority district roster will maintain a designation on their
consolidated roster that identifiestheir prior rights district.

[1. Prior Rights Preserved for Employees
A. Prior rights seniority ligs.
1. Pre-exigting rights to postions as established by the attached prior agreements will be

preserved as currently in effect on the effective date of this agreement, and subject to
current limitations, unless modified by this agreement or by alater agreement.

2. Prior rights established by this agreement for current BN and ATSF employees will
reman in effect until those prior rights are forfeited under a provison of this agreement
or until the employee is removed from the seniority roger, unless modified by a later
agreement.

3. Prior Rights seniority rosters will be established as follows:

a. For former BN employees. On June 1, 2000, an updated seniority roster for each
BN seniority digrict will be prepared showing classes | through VI.  Anytime an
employee fails to exercise seniority to, or to retain, a podtion in the highest class tha
the employee's seniority will dlow the employee to hold, the employee's prior rights
seniority will be forfated in that classand in al higher classes.
b. For former ATSF employees. On June 1, 2000, a roster will be established for
eech ATSF seniority didrict showing Assgant (Student) Signdman, Signaman,
Ingpector, and Foreman seniority classfications.  Daes for employees holding
permanent positions as Ingpectors and Foremen will be based on the earliest date
when the employee began continuous service in the classficaion in which the
employee is now working.

An employee who is now working in a classfication other than Inspector or
Foreman, who previoudy worked in ether of those two classifications, but,

(i) who was unable to continue to hold a permanent postion through no fault of

his own and,
(i) who has had no opportunity to return to a permanent podtion in that
classficetion,
shdl be treated as continuoudy serving in that classfication for the purpose of this
agreement.

Anytime an employee voluntarily fails to exercise seniority to, or fals to retain, a
bulletined pogtion in the Inspector or Foreman clasdficaion on the Prior Rights
roger, hewill forfat prior rightsin thet classfication.
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4. The Prior Rights Seniority Rogters will be prepared and attached to this Agreement.
No employees will be added to these rosters, or to any class or classfication on these
rosers, except that any employee left off the roger, or any class or classfication on the
rogter, in error may be added if the employee s0 requests within 60 days of the effective
date of this agreement and the error is verified.

5. A lig and description of the BN and ATSF seniority didricts as condtituted on the
effective date of this agreement will be prepared and attached to this agreement.

B. Prior Rights Postions.

1. Postions on crews @ gangs exiding as of the date of this agreement under the former
BN Agreement will be identified and desgnated as BN Prior Rights Postions. Postions
added to any of these crews or gangs will likewise be BN Prior Rights Postions.  Any
headquartered position with an assigned territory or, in the case of ingpectors or ETs, an
area of responghility, exclusvely on the former BN will beaBN Prior Rights Postion.

2. Pogtions on crews or gangs exiding as of the date of this agreement under the former
ATSF Agreement will be identified and desgnated as ATSF Prior Rights Pogtions.
Pogtions added to any of these crews or gangs will likewise be ATSF Prior Rights
Podtions. Any headquartered postion with an assgned territory or, in the case of
inspectors or ETs, an area of responghility, exclusvey on the former ATSF will be an
ATSF Prior Rights Position.

3. Pogtions that include former BN teritory and former ATSF teritory will be
consdered new postions not subject to prior rights. However, adjustments in territories
between former BN and former ATSF prior rights postions where there is no net change
in the number of prior rights postions on the prior road territories will be consdered
minor changes that will not change ther datus as prior rights podtions.  Such minor
changes will be agreed upon by the Chief Sgnd Officer and the affected Generd
Chairman.
C. Filling new postions and vacancies
1. If thepogtionisaBN prior rights postion it will befilled in the following order.
a. Senior employee on the BN prior rights roster for the class of the postion.
b. Senior employee on the BN prior rights roster.
c. If the pogtion is an ET, inspector, or foreman pogtion, senior employee on the
BNSF seniority rogter on the new didtrict with prior rights in the class or classfication
of the pogtion, involuntarily demoted as an ET, ingpector or foreman working in a
lower class or lower paying classification based on the employees prior rights date in
the class or classfication of the postion.
d. Senior employee on the new BNSF consolidated seniority roster for the new
digrict on which the position islocated.
2. If the pogtionisan ATSF prior rights position it will be filled in the following order.
a. Senior employee on the ATSF prior rights rogter for the cdassficaion of the
postion working in a lower paying classficaion if the pogdtion is an inspector or
foreman pogtion.
b. Senior employee on the ATSF prior rights rogter.
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c. If the podtion is an ET, ingpector, or foreman pogtion, senior employee on the
BNSF seniority roster on the new didrict with prior rights in the class or classficaion
of the pogtion, involuntarily demoted as an ET, ingpector or foreman working in a
lower class or lower paying classfication based on the employees prior rights date in
the class or classification of the pogition.

d. Senior employee on the new BNSF consolidated seniority roster for the new
digrict on which the position islocated.

If the pogition is not a prior rights position it will be filled in the following order.

a. If the pogtion is an ET, ingpector, or foreman postion, senior employee on the
BNSF seniority roster on the new didrict with prior rights in the class or classficaion
of the pogtion, involuntarily demoted as an ET, ingpector or foreman working in a
lower class or lower paying classfication based on the employees prior rights date in
the class or classfication of the pogtion.

b. Senior employee on the BNSF seniority roster for the new digtrict on which the
position islocated.

D. Displacement Rights. When force is reduced, podtions abolished or employees are lad
off or displaced by senior employees, affected employees shdl have the following options.

1.

2.

If the affected employee holds BN prior rights the employee may:

a. Digplace any junior employee on the BN prior rights seniority roster holding a BN
prior rights position.

b. Displace any employee without prior rights on a podtion subject to his prior
rights.

c. Displace any junior employee based on BNSF seniority holding a pogtion not
subject to any prior rights.

If the affected employee holds prior rights seniority as an ingpector or foreman on an

ATSF Prior Rights Seniority roster the employee may:

3.

a Digplace any junior employee on the ATSF prior rights seniority roster holding an
ATSF prior rights position.

b. Displace any employee without prior rights on a podtion subject to his prior
rights.

c. Digplace any junior employee based on BNSF seniority holding a podtion not
subject to any prior rights.

If the affected employee holds ATSF seniority district prior rights but no inspector or

foreman dlassfication prior rights the employee may:

4.

a. Digplace any junior employee on the ATSF prior rights seniority rogster holding an
ATSF prior rights pogtion.

b. Digplace any employee without prior rights holding an ATSF prior rights pogtion.

c. Displace any junior employee based on BNSF seniority holding a postion not
subject to any prior rights.

If the affected employee has no prior rights the employee may:

a. Digplace any junior employee on his BNSF seniority roster holding a postion not
subject to prior rights.
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b. Displace any junior employee on his BNSF roster without prior rights holding any
position.
E. Nothing in this Agreement will preclude management from edtablishing any podtion
within a new seniority digtrict that has a territorid assgnment covering more than one of the
pre-exiging seniority didricts.  Any such postion, if not filled from a consolideted prior
rights lig for the dasdficaion of the podtion, will be filled on the bass of the employee's
ranking on the consolidated roster of the new seniority digtrict involved.
F. Any new podtion or vacancy not filled by an employee with prior rights will be filled
from the consolidated roster of the new seniority digtrict involved.
G. Prior rights outlined in this Agreement are gpplicable only to those employees who held
seniority on pre-exiding seniority didricts prior to the effective dae of this Agreement.
Geogrgphical  boundaries of the pre-exiding seniority didricts are described in the
Attachment to this Agreement.

[11. ATSF Classfications will be converted to BN as follows.

ATSF Classfication BN Classfication

Retarder Yard Specidist Signd Electronic Technician (See
Paragraph IV, below)

Signd Inspector Signd Ingpector

Signa Shop Foreman Signa Shop Foreman

Signd Foreman Signa Congtruction Crew Foreman

Specid TCS Signad Maintainer Control Systems Electronic Technician

Lead Signd Maintainer Leading Sgnd Maintainer

Lead Signaman Leading Congruction Crew Signdman

Sgnd Maintainer CTC Signd Maintainer

Vacaion Rdief Signd Maintainer Vacaion Rdief Signd Maintaner
(former ATSF Didtricts only)

Sgndman Sgnaman

Student Signdmean Assgant Sgnaman

Sgnd Helper Signd Helper

IV. Current ATSF employees holding postions classfied as Retarder Yard Specidigts will be
reclassified as Signad Electronic Technician/Retarder Yard Specidist. Retarder Yard Specididts
will not be awarded new fidd ET podtions without firsd passing the ET examination. The
Retarder Yard Specidist rate of pay will be added to the rates of pay under the BN Agreement
only for these employess. Employees so classfied will lose that desgnation if they voluntarily
exercise seniority to another pogtion. If the employee leaves such a postion other than as a
result of the employegs own voluntary action the employee will retain the desgnation and will
be digible for the Retarder Yard Specidist rate when the employee again obtains a podtion
formerly classfied as a Retarder Yad Specidist under the ATSF Agreement. Employees
classfied as Sgnd Electronic Technicia/Retarder Yad Specidis will not be subject to
displacement by any employee not so cassfied and will have prior rights to podtions formerly
classfied as a Retarder Yard Specidist under the ATSF Agreement.
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V. Pay

A. The paties intend to adlow the employees of the former ATSF to dect present pay rules
for ggnd mantanes and sgnd ingpectors This will dlow ATSF Sgnd Maintaners,
Vacation Relief Sgna Maintaners and Signa Inspectors to continue to be paid under the
pay rules of the former ATSF Agreement as hourly rated, or monthly in the case of
ingpectors, where those rules so provide, and to be covered under the related ATSF pay rules.
The rules include pay rules in Rule 12 — Cals (Procedure), Rule 13 — Cdls Rule 14 —
Overtime on Holidays, and Rule 15 — Required to Standby. Also included are the rules and
practices related to the relief maintaner and the reimbursement for the noon med for sgnd
maintainers and regularly assgned vecdtion rdief mantainers regardiess of whether they are
working ingde or outsde the city limits. This eection will be applicable to former ATSF
Sgnd Ingpectors, Signd Maintainers and rdief maintainers only. Where ATSF maintainers
are pad the monthly rate, ATSF Vacation Rdief Sgnd Maintainers will be paid the monthly
rale only when rdieving a mantaner, otherwise they will receve the hourly rate. With
respect to former ATSF employees electing to be paid under the ATSF rules, BN Agreement
pay ruleswill not apply.

B. Employees covered under the former ATSF Agreement may elect on a seniority digtrict
bass whether to be covered under the former ATSF Agreement pay rules or the BN
Agreement pay rules. Unless the Generd Chairman gives notice to the Vice Presdent Labor
Rdations of the employees dection to remain under the ATSF Agreement Pay rule within 45
days dter the effective date of this agreement, or the dgning dae, whichever is later,
employees will be changed to the BN Agreement pay rules on the first day of the month
following the date which is 90 days dfter the effective date of this agreement, or the signing
date, whichever islater.

C. Employees covered under the former ATSF Agreement who elect to be covered under the
former ATSF Agreement pay rules may change that eection on a seniority didtrict bass.  If
the Generd Chairman gives notice to the Vice Presdent Labor Reations an or before June 1,
the employees decting such a change will be changed to the BN Agreement pay rules, as
amended, on the date of change, and such change will be effective on the January 1%
following the notice.

D. Sgndmen who ae not digible for the skill pay of 85 cents per hour worked under the
1996 National Agreement will be paid skill pay of 50 cents per hour worked. The employees
who are now receiving 65 cents per hour will have that rate preserved until advanced to the
85 cents per hour rate.

E. An hourly rae of pay for Vecation Rdief Signd Mantainers will be edtablished a
$18.20.

F. A monthly rate of pay for ATSF Inspector will be established at $3,939.54.

VI. The moving and red edate benefits as st forth below, will be applicable to the digble
employees who are required to relocate due to the transaction covered by this agreement.
Eligibility for the moving and real estate benefits and lump sums includes the requirement
that an employee must make a bona fide relocation and change his principal place of
residence to the new location.
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A. Moving and Real Estate Benefits

1. With respect to the moving of household goods, mileage dlowances, and any other
expenses in connection with moving expenses st forth in the New York Dock
Conditions, an digible employee may dect to accept a lump sum payment of $4,000 in
lieu of the benefits and rembursementsin those provisons,

2. With respect to the red edtae benefits smilarly provided in the New York Dock
Conditions and /or the applicable agreements, an digible employee, who owns his home
in the area of his headguarters on June 23, 1999, will be afforded the following:

a) If the employee owned his own home, on or before the date of Carrier's
natice, in the locdity from which he is required to move, he shdl, after marketing his
home for a minimum of 60 days, advise the Carrier whether he desires the Carrier to
purchase his home at the gppraised vaue as of July 1, 1999. Such notification must
be presented no later than 90 days after the date of the transfer upon which these
moving and red edtate benefits are based. If the employee properly notifies Cendant
Mohbility (1 800-546-2036), that he desires the Carrier to purchase his home, Cendant
Mohility shdl arange to do so within a period of 30 days from date of such notice
conggent with the other requirements of this Agreement. The time limits specified in
this paragraph may be extended by mutuad agreement, but it is intended that this
home purchase option will end in its entirety for al employees no later than 150 days
after the date of the trandfer upon which these moving and red edtate benefits are
based. If the employee holds an unexpired lease of a dwelling occupied as the
employee’'s home, the Carrier shal protect such employee from al loss and cost of
securing cancdlation of the lease. The Carier will not be obligated to purchase any
propety or home other than the home (owned by the employee), in which the
affected employee isresiding and the lot upon which said homeis located.

The term home as used herein means the single primary place of resdence of
an employee, which is a dructure condgging of not more than two dweling units
(duplex) and located on a building Ste of not more than one acre or as locd
ordinances may require and which is utilized for resdentid purposes only. The
Carrier will not be obligated to purchase the home of an employee where a
marketable title cannot be conveyed, or a home with an unacceptably high levd of
radon gas, or homes with serious dtructura or code defects, incomplete
congtruction/recongtruction, or homes that are not in compliance with agpplicable date
or locd laws, etc* The Carier shdl not be obligated to purchase any live stock,
farm machinery, barns, lofts, or smilar sructures located on such acreage.  Should
there be a dispute as to acquistion of an employee's resdence, it shdl be handled
through joint conference between the representative of the Organization involved and
the Carrier.

Any cods for remediaion or other necessary repairs will be at transferees
expense prior to home being accepted into the program.
¢) An digble employee under this Agreement may, in lieu of any and dl red
edate benefits (including the option in the immediatdly preceding paragraph 1.(b)(1)
above, or the New York Dock Conditions) may elect to relieve the Carrier of any and
dl responghility in connection with the employees home by requesting and
accepting a lump sum payment in the amount of 15% of the gppraised far market
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vaue (home value not to exceed $125,000) of the employee’'s home in the area of
his headguarters on June 23, 1999. Red edate benefits will not be paid to more
than one employee for the same residence.  An employee eecting this option must do
so prior to the date 90 days dfter the date of the transfer upon which these moving and
rea estate benefits are based.

¢) Mobile homes are not covered by this agreement, except as set forth in this
paragraph. Employees being relocated under this Agreement who own mobile homes
and occupy them as their residence at their current locations, will be alowed the 15%
st forth in paragraph 1.(b)(2), which vaue is determined usng NADA Mobile Home
Manufacturer Apprais Guide. Employees will not be entitled to any other payments
or benefits under this section. An employee may, however, request that the mobile
home be relocated to the new locetion, in lieu of the 15%. If the law permits and the
mobile home is movedble, it may be moved to the new location if the employee so
elects. If moved, the Carrier will assume the cost of moving the mobile home,

3. Each trandferring employee will have his name presented to Cendant Mohility and the
employee must contact Cendant Mobility at 1 800-546-2036 wherein, he must indicate:
a) Whether he dedres Carier to be responsble for moving his household goods
and persond effects or accept the lump sum payment set forth in Section 1(a);

b) whether he owns his own home, and,

¢) which option he dects Section 1(b) (1) or Section 1(b) (2).

The above indication will be irrevocable  Payments of any lump sums will be
made by Cendant Mobility as required by the agreement.

. Other Allowances

1. An employee transferring under this Agreement shdl receive a trander dlowance of
one thousand five hundred dollars ($1,500) immediately and another one thousand five
hundred dollars ($1,500) after sx months providing the employee is dill an active
employee a the location to which transferred.  Also mileage a the IRS dlowable rate
will be dlowed to drive no more than two persondly owned automobiles to their new
work location via the most direct highway route.

2. An employee trandfaring under this Agreement will receive a housshunting
alowance of $1,000 and up to five (5) days with no loss of pay to seek a new residence a
their new location.

3. An employee transferring under this Agreement will be reimbursed for reasonable
living expensss for the employee and family while traveing, for the employee's find
move to the new location including actua wage loss, if any, not to exceed five working
days. The employee will be responsble to provide receipts and appropriate
documentation with their reimbursement requests.

C. In lieu of the trander dlowance, mileage dlowances, househunting trip, moving
expenses, red edtate expenses, meds and lodging and any other expenses, an employee may
eect a lump sum reocetion dlowance of $20,000 if the employee owns his place of
residence, or $10,000 if the employee does not own his place of resdence. These lump sum
dlowances will be pad in four ingddlments & sx month intervas, beginning on the date of
move. The lump sum dlowance shadl conditute the entire relocation benefits as contained in
this Agreement. If the employee voluntarily leaves the Carier’'s sarvice or exercises
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seniority to another seniority district under any provison of this agreement prior to the
expirdion of 24 months from date of trandfer, excluding retirement or disability, he forfets
any unpaid lump sum alowance,

D. In order to receve the lump sum payments and to request the Carrier’s purchase of the
employee's home dfter being on the market for 60 days at the market price in effect on July
1, 1999, the employee will sgn an Employee Rembursement Agreement. Under the terms
of this agreement, the employee will be required to repay the company for relocation
expenses incurred by the Company if a voluntary termination occurs within two years from
the date of trandfer, excluding retirement or disability.

E. The benefits contained in this Agreement are limited to a “per household” basis except
for the transfer dlowance st forth in Section 2(a).

VII.  This Implementing Agreement is made pursuant to the New York Dock Conditions (360
|.C.C. 60, 84-90) attached to this agreement and which, by this reference are incorporated here.

VIII. Nothing in this Agreement will be interpreted to expand or to reduce the protective
benefits provided in the New York Dock Conditions imposed by the Surface Transportation
Board and incorporated here by reference in Paragraph 7, above, except as specificdly provided
in this agreemen.

IX. This Agreement is made to avoid a dispute in this matter on a non-precedent basis and shdl
not be referred to in any other matter.

X. This Agreement will be effective duly 1, 2000.

Signatures not reproduced
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The above Rules 1 through 66, inclusive, are intended to update and incorporate certain
agreements into a new revised Schedule Agreement. In the event of any typographical or
clerical error in making this incorporation, the source document for the changes will
govern. By adding these agreements to the updated Schedule Agreement, the parties do
not intend to change the effectiveness or application of the agreements on BNSF. In
addition, certain agreements now existing and effective on BNSF have not been added to
the updated Schedule Agreement and the parties, by their omisson, do not intend to
change the effectiveness or application of those agreements on BNSF.

FOR: THE BROTHERHOOD OF FOR: THE BURLINGTON NORTHERN AND
RAILROAD SSGNALMEN SANTA FE RAILWAY

Genard Charman BRS Assigant Vice Presdent Labor Rdations

Vice Gengrd Charman BRS Generd Director Labor Rdations

Internationd Vice President BRS Director Labor Relations

Western Region
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DOCUMENT 1

August 24, 1972
FileS-1 (d)

Mr. R. F. Richardson, Generd Chairmen
Brotherhood of Railroad Signdmen
2001 Wes Centra Avenue

Minot, North Dakota 58701

Mr. W. W. Lauer, Generd Chairman
Brotherhood of Railroad Signdmen
122 West Franklin Avenue
Monmouth, Illinois 61462

Mr. B. M. Swift, Generd Chairman
Brotherhood of Railroad Signamen

Box 311

Redmond, Oregon 97756

Mr. W. A. Class, J., Generd Chairman
Brotherhood of Railroad Signdmen
1657 East Sherwood Avenue

S. Paul, Minnesota 55106

Gentlemen:

This will record severd undergtandings reached in connection with new Sgndmen's
Agreement and Implementing Agreement No. 1.

1.

The jobs of mantaners on former GN now under temporary bulletin because
former occupants are on postions of dgnad tetmen or sgnd foremen will be
bulletined on or before the effective date of the agreement as permanent
vacancies.

If a former GN sgnd tesmen or sgnd foreman returns to his permanent job as a
maintainer, or if such job is bulletined as permanent and a senior maintainer bids
in the job, then the maintainer who hed such a pogtion on a temporary bass will
be alowed the benefits of Letter of Intent No. 4 if he is required to move his place
of resdence to hold a position.

Sgnd mantaners a Minot, Gaesburg and Lincoln who are assigned to maintain
retarder sysems will be reclassfied on effective date of agreement as retarder
yard maintainers.
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10.

11.

12.

13.

14.

15.

It is understood that Leading Signd Crew Signdmen when not under supervision
of a Signd Congruction Crew will be worked as temporary vacancies under Rule
40B.

In the event the postion of Leading Signd Maintainer a Minot Yard is required
to have an F.C.C. License and dso required to supervise other maintainers, the
Carier will meet with the Generd Chairman to condder a reclassfication of the
job. It is undergtood that if a reclassfication is agreed upon it will probably
encompass an expansion of the territory for which he will be responsible.

If job requirements for maintainer’s job a an eectronic hump yard is changed to
require an FCC license, the job will be reclassfied and rated as a generd sgnd
maintainer (FCC).

Former NP or CB&Q Committee requests establisnment of monthly rates in lieu
of hourly rates provided for any particular classficaion, as shown in rate of pay
tabulation, such monthly rates will be thereafter gpplied effective on the first day
of the following month after request is made.

If and when dgnd shops ae consolidated, we will negotiste maiter of
adjugments in rates of pay and classfications of men employed therein. Former
GN Signa Shop Foreman's rate will be “Red-circled” for present incumbents but
subject to genera wage increases.

The Carigr will invedigae the feaghility of ar-conditioning that portion of the
sgna shopswhich is devoted to the repair of delays.

If any additiond condruction crews are set up on a seniority didtrict after the

effective date of this agreement, assgnments thereto will be made from the
consolidated roster.

Merger-protected dgnd  hdpers who have forfdted seniority in higher
classfications will be given an opportunity to enrall in the training program, but if
they fal to pass the required progressve examinations, they will revert to ther
status as helpers.

The inddlation and mantenance of the necessary dectric sarvice to the
disconnect below the meter is covered by the Scope of this agreement.

It is understood that the reference to sgna bridges in Paragraph H of the Scope
Rulein the case of “ingaling” was done only by signd craft on the former NP,

Letter of Agreement dated July 8, 1939 deding with method of providing
protection seven days per week by dgnd maintainers will be continued in effect
for former SP&S “protected employees’ in former SP&S territory. Employees
promoted to sgnd maintainers on former SP&S territory after effective date of
the new agreement will be governed by provisons st forth in new Rates of Pay
Rule

The following understandings were reached respecting that rule entitted “Signd
Congruction Gangs in Maobile Units’ made in pursuance of Article VI — Camp
Cars, of the Nationd Signamen's Agreement of November 16, 1971:
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16.

17.

A. There shdl be no more than two (four on the Chicago Region; three on
Twin Cities Region) dgnd condruction crews assgned to mobile
headquarters on each of the dx regions of the Burlington Northern.
However, additiond dgnad condruction gangs with mobile headquarters
may be established by agreement with the Generd Chairmen.

B. Specid projects for Sgnd Congtruction Crews which may not be possble
to handle with exising Sgna Condruction Crews and of a temporary
nature may be handled by additiona mobile crews and subject to Rule 46
but agreement will be reached with Generad Chairmen as to beginning and
ending date of such temporary crews will not be reduced in number of
men or reclassfication as aresult of temporary signa congtruction crews.

C. The indgdlaion of ar-conditioning in mobile units shadl be completed by
the soring of 1973 in one-hdf of the mobile units and by the spring of
1974 in the balance of the mobile units.

D. The experience under the new rule will be reviewed two years from the
effective date of the new rules and if ether paty feds there should be
some changes therein, the matter will be renegotiated and subject to the
arbitration provison contained in said Article VI.

E It is understood and agreed that paragraph H of Rule 46 is in full
Seitlement of travel expenses referred to in Article XlI(c) of said Nationa
Signdmen's Agreement of November 16, 1971, except as hereinafter
provided in Paragraph H below.

F. Where exiging mobile units are equipped with cooking utensls and
dishes, they will not be removed but the Carier will not be required to
replace such items or furnish them in any mobile units where they are not
now furnished.

G. If a mobile unit is moves during the week and employees therein are not
able to move ther automobiles during the time tha the mobile unit is
being moved, arrangements will be made so that men can be transported
back to their automobile in order that they may move it to the new
location.

H. If dtuation develops where men in mobile condruction crews are away
from fixed headquarters over two consecutive weeks, a distance of over
300 miles, the parties will meset for further negotiations thereon.

In our discusson of the training program the experience thereunder will be
reviewed a the end of two years to determine whether there should be any
changes made in number of days required to attend classsoom ingructions and
any other items of the rule. At the same time the parties will consder whether or
not the classoom ingruction provided by the Carrier should be open for
paticipaion by dggndmen and dgnd mantanes promoted to  such
classfications prior to the effective date of the new agreemen.

It was agreed that if any disputes arise over the gpplication or interpretation of the
new collective agreement, then a the request of either paty a meeting will be
aranged between the Vice Presdent of the Signdmen's Committee who
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participated in the negotiations or his designee and the Vice Presdent — Labor
Reations of the Burlington Northern or his desgnee in order that they may
review the intent of the parties a the time of the negotiations in an endeavor to
resolve the dispute on the property. Such meeting will be held before the
expiration of the time limit on dams following the decison of the Carier’'s
highest desgnated officer and, if necessary, an agreement reached on extending
the time limits, with the underganding that in a continuing dam any monetary
ligbility which the Carrier may incur in the eventual dispostion of the dam shdl
exclude the period of the agreed to extenson of time limits.

Very truly yours,

/9 T.C. DeButts
Vice Presdent
cC: Mr.J. T. Bass, V.P,, BRS

AGREED TO
For Brotherhood of Railroad Signalmen

IS B. M. Swift, Generad Chairman

1) W. A. Class, J., Gengrd Chairman

IS} Robert F. Richardson, Generd Chairman
I} W. W. Lauer, Generd Chairman

APPROVED:
19 J. T. Bass, Vice Presdent — BRS
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DOCUMENT 2

*Hourly rates shal apply only for protected former NP and CB&Q employees working
on exclusve pre-exising seniority district or where teritory is predominantly former NP or
CB&Q territory. Monthly rates will be applied for al other employees.

August 24, 1972
File S-1(d)

Mr. R. F. Richardson, Genl Chrmn, BRS
2001 W. Central Avenue, Minot, North Dakota

58701
Mr. W. W. Lauer, Genl Chrmn, BRS
122 W. Franklin Ave., Monmouth, lllinois
61462
Mr. B. M. Swift, Genl Chrmn, BRS
Box 311, Redmond, Oregon 97756
Mr. W. A. Class, J., Genl Chrmn, BRS
1657 E. Sherwood Ave,, St. Paul, Minnesota
55106

Gentlemen:

Referring to Rule 47, entitted “Signad Congruction Crews a Fixed Points” and Rule 46,
entitted “Signd  Condruction Crews assgned to Mobile Units” which are contained in the new
BN-BRS Coallective Barganing Agreement:

1. It is agreed that pre-exising rules deding with expenses for sSgnd condruction crews
will continue to goply until change-over is made on each new seniority didtrict, which
ghdl be accomplished within ningty (90) days following effective date of the new
agreement.

2. The Genard Charmen will be naotified by the Carrier forty-five (45) days in advance of
the congtruction crews to be established under each rule on the new seniority didtrict.

3. Thirty (30) days prior to a change-over on a rew seniority digrict, bulletins will be issued
for dl Sgna Condruction Crews to be established in pursuance of the two rules referred
to above advertisng the jobs and dl the exising sgnd condruction jobs will be
consgdered as abolished concurrently with the establishment of the new crews thus
edablished. Bulletins will run for ten (10) days and assgnment notice posted ten (10)
days later so that assgnments can be effective at the end of thirty (30) days.
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10.

11.

Unless otherwise agreed to by the interested Generd Chairmen and the Carier, in the
initidl assgnment where Condruction Crews were in charge of a former GN or SP&S
Signd Condruction Crew Foreman, such foremen will have prior rights to the jobs when
they are changed over to ether a Signd Congruction Crew at Fixed Points or Signd
Condruction Crew in Mobile Units.

Employees holding jobs in Sgnd Congruction Crews immediately prior to the change-
over will not be permitted to exercise seniority over other employees unless they do not
have sufficient seniority to bid in jobs established under Rules 46 and 47.

In the initid establishment of Signd Condruction Crews at Fixed Points covered by Rule
47 the employees in exiging Congruction Crews who are ether successful bidders or are
required to exercise displacement rights, and the foremen referred to in paragraph 4
hereof, will be subject to the benefits provided in Rule 32 provided the employee moves
his household goods and furniture from a resdence that he owns or rents in his name.
This underganding is without prgudice to the postion of ether paty as to what
conditutes “technologica, operationa and organizationa changes’ as referred to in sad
Rule 32. Employess with mobile homes will be reimbursed for cost of moving such
homes, the transfer dlowances of $400 and up to five working days to move.

The employees referred to in paragraph 6 hereof who are initidly assgned to Signd
Condruction Crews a Fixed Points will be dlowed med dlowances under pre-exising
rules for a period of sxty (60) days from date of assgnment. If during this sixty (60)
days such an employee is sent away from fixed headquarters, and no mobile units are
furnished for such trip, they will be allowed necessary actual expenses.

In the initid egablishment of Sgnd Condruction Crews Assgned to Mobile Units
covered by Rule 46, the employees in exiging Congruction Crews who are ether
successful  bidders or are required to exercise displacement rights, and the foremen
referred to in paragraph 4 hereof, will dso be subject to the benefits of Rule 32 as st
forth in paragrgph 6 hereof. However, they will be given the option of continuing to
work under pre-exiding rules dedling with med dlowances for dgna condruction crews
and the travel dlowances provided in Rule 46 for a period of one year from the effective
date of the new agreement. After this one-year period or as soon as they move to a fixed
headquarters for the mobile crew, whichever first occurs, they will become subject to the
med expense and travel alowance provisons of Rule 46.

In the event the fixed headquarters point for a fixed or mobile congruction crew is
changed from one location to another on the seniority didtrict more than thirty (30) miles
from the initid fixed headquarters point, or headquarters are subsequently moved
theresfter more than thirty (30) miles, the employees who are employed in such gangs
will be subject to the benefits of Rule 32 as set forth in paragraph 6 hereof.

Employees whose permanent assgnmert is on a Condruction Crew but are holding
temporay podtions as Sgnd Mantane's who ae successful applicants for initid
establishment of crews under Rules 46 and 47 will be subject to benefits of Rule 32 as st
forth in paragraph 6 thereof.

If other than employees in exising Congruction Crews are successful applicants for
initid establishment of crews under Rules 46 and 47, they will be subject to benefits of
Letter of Intent No. 4 of Merger Protective Agreement.
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12. 1t is understood that while Signal Congruction Crews will have assgned territories, there
will be no redriction on their performing sgna condruction work anywhere on their new
seniority digtricts.

Sincerdly,

/9 T.C. DeButts
Vice President
cc. Mr. J. T. Bass, Vice President
Brotherhood of Railroad Signdmen
3121 Eadt Colfax Avenue
Denver, Colorado 80206

AGREED TO

For BROTHERHOOD OF RAILROAD SIGNALMEN
15 B. M. Swift, Genera Chairman

/9 W. A. Class, Jr., Generd Chairman

1) Robert F. Richardson, General Chairman

15 W. W. Lauer, Gengrd Chairman

APPROVED:

IS J. T. Bass, Vice Presdent
Brotherhood of Railroad Signdmen
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DOCUMENT 3
RULE 12 FROM FORMER ATSF AGREEMENT
RULE 12— CALLS (Procedure)
(See letter of Understanding dated August 28, 1992, Attachment 1 with regard to use of pagers.)

€) Employes assgned to, or filling vacancies on a teritory shdl notify the person
desgnaed by the Management where they may be cdled and shdl respond promptly when
cdled. When such employes desire to leave their home gation or to be unavailable for cdl for a
period of time in excess of three hours, they shdl as much in advance as possble, notify the
person designated by the Management that they will be awvay or unavalable They will dso
advise about when they will again be available for service.

(b) When necessary work is to be performed outside of assgned hours on an assigned
territory, employe(s) will be caled in the following order, if they are available and can be located
promply;

Q) The assgned maintainer

2 Any adjoining maintainer(s) on the same seniority didrict.

(See Letter of Understanding dated June 12, 1990, Attachment 2 concerning who is considered
an adjoining maintainer.)

(3)-a Any hourly rated employe(s) on the same seniority district who has given the
Signd Supervisor written notice, including his home address and phone number,
of hisdesre to work overtime.

(3)-b If the trouble occurs on a territory which adjoins a territory in a different seniority
digrict, the maintainer assgned to said adjoining territory may be cdled if he is
closed to the trouble than any employ referred to in (3) (a) hereof.

4 The cosest mantainer on the seniority didrict or, if Carier desres, a Sgnd
Inspector or Signd Foreman who is closer to the trouble then the maintainer
referred to in this Step 4.

All of the above-prescribed steps are predicated upon “availability.” An employe will not
be consdered “avalable’ for cal under thisRuleif:

+i)  bhe resdes more than 20 miles from the nearest point on his assgned territory
(maintainers and hourly rated employes only),

@iii)  bhe is regigered as “away or unavalable’ under (a) of this rule (mantainers and

hourly rated employes only)
(iv)  heisonrest dueto the Hours of Service Act
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+This will not goply to (1) those who, as of January 1, 1983, mantan ther
resdence outsde this 20-mile range, as long as they continue to live in that residence, (2)
Vacation Reiegf Signa Maintainers housed in the most convenient motel or (3) those who
are forced to reside outsde the 20-mile range s0ldy because of the unavalability of
housng within that range (such employe must resde in the nearest location where
housing is available to be consdered available under thisrule.

(b) is from MEMORANDUM OF AGREEMENT dated 10-28-82, effective 1-1-83)

(© When employes assgned to a dgnd gang are required to work overtime, the
immediately avalable and qudified senior man or men in the dgnd gang shdl be given
preference to such overtime work.  Signd gang employes will not be consdered “immediately
avalable’ unless they are working a or in the immediate vicinity of the point of overtime work,
or if for cal service, they can be located promptly.

(revised by MEMORANDUM OF AGREEMENT dated 10-28-82)
(See Letter of Understanding dated August 28, 1992, Attachment 1 regarding the use of pagers.)

(d) Where the phrase “located promptly” appears within this Rule, it means that the
employee, when called by tdephone, shdl be caled three times within a time spread of not less
than gx minutes, permitting the telephone to ring severd times on each atempt before

concluding the employee is not available. Each cdl shdl be logged by the individud making
such cdls
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DOCUMENT 4
RULE 13 FROM FORMER ATSF AGREEMENT
RULE 13— CALLS(PAY)

*(@  Service rendered by an employee on his assigned rest day or days shdl be paid for
under thisRule.

(b) Employes cdled to peform work outsde of and not continuous with ther
regularly egstablished working hours will be pad a minimum dlowance of four hours for two
hours and 40 minutes work or less if held longer than two hours and 40 minutes they will be
paid a rate of time and on-haf computed on the actua minute bass. The time of employees 0
cdled will begin a the time required to report and end upon return to designated point a home
dation; if cdled for immediate service, time will begin a time cdled. This paragraph does not
apply to employes paid under the provisons of Rule 18 or 19.

(© Sgnd Ingpectors or Signd Foremen will be pad at the rate of time and one-hdf
only for services rendered asfollows:

@ Services rendered by Signd Foremen of Signd Ingpectors on Sundays will be
subject to compensation under the provisions of this paragraph (c).

2 Signd Foremen, in charge of gangs which are regularly assgned to and which
work more than eight hours a day Monday through Friday and/or Saturday, shal
be pad additiond compensation on the bass of one and one-hdf times ther
hourly rate for such time as such gangs are assigned to and work in excess of
eight hours per day. No additiond compensation is to be paid the Sgnad Foreman
for any incidenta overtime in excess of the regular assgnment that may be
worked by the gang under hisjurisdiction.

3 Sgnd Inspectors regularly assgned to and working more than eight hours a day
Monday through Friday and/or Saturday, shal be paid additiona compensaion
on the basis of one and one-hdf times ther hourly rate for such time as they are
assgned to and work in excess of eght hours per day. No additiond
compensation is to be pad the Signd Ingpector for any incidenta overtime in
excess of hisregular assgnment, except as provided in Paragraph 4 below.

NOTE: The term “regulaly assgned” as used in Items (2) ad (3) above
means a change by written notice from the regular eight hour day to a
regular work assgnment in excess of eight hours per day, as opposed
to incidenta day-to-day overtime. Such notice shdl be in writing and
will gpply to planned overtime.

(See Letter of Understanding dated October 16, 1978, Attachment 3 regarding extra payment for
Signd Ingpectors and Signd Foreman citing examples))
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4 Signd Inspectors or Signd Foremen may be caled and used to perform the work
of a Signd Maintainer in acordance with the provisons of Rule 12 (b). In such
cases, they will be paid under the provisons of this Rule 13 (b). Signd Inspectors
or Signd Foremen who direct Sgnd Maintainers making emergency repairs on
any day Monday through Friday or on Saturday will not be dlowed additiond
compenstion.

) The hourly rate of pay for Sgnd Foremen and Signd Ingpectors shdl be
determined by dividing the respective monthly rates of pay by 213 hours.

(Rule 13 (c) (5) revised effective 1-1-76)
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DOCUMENT 5

RULE 14 FROM FORMER ATSF AGREEMENT
RULE 14-OVERTIME ON HOLIDAYS

*(@ Except as provided in Rule 3(b)-3 and Section 2(b) of Appendix No. 2, work
performed on established holidays, as specified in the August 21, 1954 Agreement, as amended,
(provided when any of the above holidays fal on Sunday, the day observed by the State, Nation
or by proclamation shal be consdered the holiday), shdl be paid in accordance with Rule 13.
This rule does not gpply to monthly rated employes covered by Rule 39(a).

*(b) Exiging provisons tha punitive raes will be pad for Sunday as such are
diminated. The éiminaion of such provisons does not contemplate the reindatement of work
on Sunday which can be dispensed with. On the other hand, a rigid adherence to the precise
paitern that may be in effect immediately prior to September 1, 1949, with regard to the amount
of Sunday work that may necessary is not required. Changes in amount or nature of traffic or
busness and seasond fluctuations must be taken into account. This is not to be taken to mean,
however, that types of work which have not been needed on Sundays will hereafter be assgned
on Sunday. The intent is to recognize that the number of people on necessary Sunday work may

change.
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DOCUMENT 6
RULE 15 FROM FORMER ATSF AGREEMENT
RULE 15-REQUIRED TO STAND BY

@ On regularly assigned workdays, when an employee is requested by a Company
officer to reman a his home dation outsde of his regulaly assgned hours, he will be
compensated at the pro eta rate for the actua hours held, up to a maximum payment of eight
hours for the totd time so held in a 24-hour period computed from his regular starting time.
Such employee will be pad under the cdl or overtime rule for any actuad work he performs
outside regularly assgned hours and under proper ingructions, but such time worked will not be
adso consdered held time for pay purposes. Hed time will commence at the hour designated by
the Company officer when natifying the employee to remain a home dation and shdl end when
released by a Company officer.

(b) On designated rest days or on one of the designated holidays which fdls on a day
that would otherwise be consdered a workday, an employee who is requested by a Company
officer to remain a his home gation on such days shdl be dlowed a payment of eight hours a
the pro rata rate for each day or portion thereof so held in a 24-hour period computed from
darting time established for workdays. In addition, and limited to such a holiday, such employee
will be pad holiday alowance if qudified therefor. Additionally, on designated rest days and
holidays as referred to herein, such employee will be compensated under the cal or overtime rule
for any work actudly performed under proper ingtructions on such days. Such advance notice as
may be possble will be given employes whom it is desred to have reman & home dation
during any portion of their rest days and/or designated holidays as mentioned herein.
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DOCUMENT 7

CONSTRUCTION OF AC METER POLESAND PEDESTALS

1700 East Golf Road
Schaumburg, Illinois 60173-5860

November 2, 1992

Mr. W. H. Little, Genera Chairman
Brotherhood of Railroad Signdmen
211 Dorris Place

Stockton, Cdlifornia 95204

Dear Sir;

This will confirm our discusson in clams conference on August 27 and 28, 1992,
concerning claims submitted by your Organization involving meter poles and meter pedestals.

It is understood that the Carrier may purchase AC meter poles and AC meter pedestals
with meters fully atached; however, it is undersood Santa Fe Signal Department forces would
place the poles and or pedestds in the ground and perform dl trenching, laying of conduit, laying
of cable and make dl appropriate connections, etc., from the meter pole/pedestd to the sgnd
apparatus and or appurtenance so long as such work is to be performed on Santa Fe property.

It was further understood that the above will not prohibit Santa Fe Signd forces form
building meter poles/pededtds.

Generd Chairman Yours, truly,
APPROVED:
L. L. Broxtermen
Manager — Labor
Rdations
Vice President
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DOCUMENT 8

LETTER OF UNDERSTANDING

Chicago, May 13, 1975
14-1940-160

Mr. Richard R. Van Vacter, General Chairman
Brotherhood Railroad Signamen
AT CHICAGO

Dear Sir:

In connection with negotiations in Chicago this date, it was agreed that Agreements
contained in Letter of Understanding dated October 27, 1961, Memoranda of Agreements “A”,
“B” and “C” dated December 7, 1966, and Letter of Understanding dated August 24, 1970,
concerning the operation, manning and use of ditching machines, earth boring machines, and
Locomotive Crane No. 199646 as wdl as any other Letters of Understanding or Memoranda of
Agreement dealing with this subject are hereby cancelled.

It was agreed that a Signdman or Student Signaman will be assgned to operate ditching
machines or eath boring machines whenever such machines are used for Signd Department
work.

It was further agreed that when it is not possble to contract the use of a digging machine
without an operator a Signdman or Student Signdman will be required to work with the
machine operator and perform no other sgna work.

(Signatures not reproduced)
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ATTACHMENT 1

Augugt 28, 1992
14-1580
14-2340-40

Mr. W. H. Little, Generd Chairman

Brotherhood of Railroad Signdmen

211 Dorris Place

Stockton, Cdifornia 95204

Dear Sir:

Recently, many Qudity Improvement Requests (QIR) were received by the Santa Fe
from Signal Department employees requesting that signad maintainers be given pagers.

This will confirm our discusson in conference on August 27 and 28, 1992, concerning
this matter. It was agreed a sgnd maintainer will have the option to use a pager or to reman
being cdled on the telephone under Rule 12(a). Employees eecting to reman being cdled by
the telephone will be called by the company one time for a period of one minute.

Initidly, each sgnd maintaner will be canvassed to determine which method de desres
to be contacted under; theresfter, if the sgnd maintainer desires to make a change, he must
inform the company.

Employees decting to be contacted by a pager will be dlowed ten minutes within which
to respond before the next employeeis called.

It was agreed to try the use of pagers on a trid bads untii March 1, 1993; during the
month of March 1993, either party may cance this Agreement by serving written notice on the
other party. If nether paty eects to cancd his Agreement during March 1993, then this
Agreement can only be canceled by agreement of the parties.

If the above correctly records our understanding and agreement, please so indicate by
placing your signature in the space provided below.

Yourstruly,
/s John J. Fleps
John J. Fleps
/9 W.H.Little Assstant Vice Presdent —
Generd Chairman Labor Rdations

Approved:

/9 V.Van Ortsdaen
Vice President, BRS
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ATTACHMENT 2

June 12, 1990
14-1580-60-11

Mr. Richard R. Van Vacter, Generd Chairman
Brotherhood of Railroad Signdmen

P. O. Box 20337

Denver, Colorado 80220-0337

Dear Sir:

This will confirm our discusson in conference regarding the Signd Maintaners a
Kansas City.

Presently, there are five sgnal maintainer postions in the Kansas City area  In order to
eiminate confuson as to who is an adjoining sgnd maintainer, it was agreed that henceforth
these five pogitions a Kansas City would al be consdered as adjoining maintainers.

In applying Rule 12(b), the locd parties will work in a cooperative effort to baance the
number of cdls between Signa Maintainers to the extent possible.

If the above correctly records our understanding, please so indicate by placing your
signature in the space provided below.

Yourstruly,

/9 L. L.Broxterman
L. L. Broxterman
Manager — Labor Relaions
/9 Richad R. Van Vacter
Generd Charman, BRS

Approved:

/9 V.Van Ortsdaen
Vice President, BRS
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ATTACHMENT 3

October 16, 1978
14-1580-180

Mr. Richard R. Van Vacter, Generd Chairman
Brotherhood of Railroad Signdmen

1270 Oneida

Denver, Colorado 80220

Dear Sir;

Please refer to my letter of April 23, 1976, and your reply thereto dated May 17, 1976,
concerning the interpretation and application of Article 11, Sections 13-(b)-2 and 13-(b)-3 of the
Signdmen’s Agreement, effective July 1, 1975.

Sections 13-(b)-2 and 13-(b)-3, including the “NOTE" agppearing under the latter Section,
limit extra payment to Signd Foremen and Signd Ingpectors on Monday through Seturday to
dtuaions in which such employes are naotified by written notice that ther regulaly assgned
hours are being changed for savera days to work more than eight hours per day. Such employes
are regularly assgned by written notice to work overtime only when it can be foreseen tha
severd days of overtime work will be necessary to expedite the completion of asignal project.

The folowing examples were cited in explaning the views and understanding of the
Rulesinvolved:

EXAMPLE 1: A project is planned and it is considered necessary that a gang be worked 9 or
10 hours a day Monday through Friday and/or Saturday for a one, two or three
week period, etc. The Signd Foreman in charge of sad gang is to be pad at
the applicable overtime rate for dl such planned regularly assgned overtime
actudly worked by him within the said period.

EXAMPLE 2: A gang is working on a project which it expects to complete during the regular
gght-hour day. However, the work does not progress as expected and it is
necessary to work severd hours of overtime in order to complete the project.
Such overtime work is “incidentd overtime’ and the Signd Foreman and/or
Signd Inspector is not to be compensated beyond his regular monthly sdary
for such service.

EXAMPLE 3: A gang is working on a project in which it is foreseen that some overtime
work may be involved and the employes are notified in advance of such
expectation. However, the expected and planned overtime is of a short one or
two day duration and is consdered planned “incidenta overtime” Since such
overtime sarvice is “incidental overtime,” the Signal Foreman and/or Signd
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Inspector is not to be compensated beyond his regular monthly sdlary for such
sarvice. However, if such “planned incidentd overtime’ develops to lagt for
more than two days the Signd Foreman and/or Signd Inspector who is
required to work more than eight hours per day for three or more days on such
a project shdl be pad a the applicable overtime rate for actud time worked in
excess of eight hours per day for each day of the project.

Except as provided in EXAMPLE 3, planned overtime payment to Signd Foremen and
Sgnd Inspectors will be made only for planned regularly assgned ovetime.  Any “incidentd
overtime’, planned or otherwise, is not conddered overtime payable under the provisons of the
above cited Rules.

If you are in agreement and concur with that stated above, please so indicate by sgning
in the space provided, returning the origina copy to the undersigned.

Yourstruly,

/9 F. L. Elterman
F. L. Elterman
Vice President
Personndl and Labor Rdlations

/9 Richard R. Van Vacter
Generd Chairman, BRS
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