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ARTICLE 1. PURPOSE OF AGREEMENT.

This AGREEMENT is entered into between the City of Mankato, hereinafter called the EMPLOYER, and
Loca 2374, State Council 65, American Federation of State, County and Municipa Employees,
hereinafter caled the UNION. It isthe intent and purpose of this AGREEMENT to:

1.1 Egtablish procedures for the resolution of disputes concerning the interpretation and/or application of
this AGREEMENT; and

1.2 Place in written form the agreement of the parties upon terms and conditions of employment for the
duration of this AGREEMENT.
- Back -

ARTICLE 2. RECOGNITION.

2.1 The EMPLOY ER recognizes the UNION as the exclusive representative pursuant to the provisions of
Minnesota Statutes, Chapter 179A, for al employees of the Divison of Mass Transt, excluding
supervisory, confidentia, and clerica employees.

- Back -

ARTICLE 3. DEFINITIONS.
2.1 Thefollowing terms shdl have the following definitions for purposes of this AGREEMENT.

A. Base Rate - The employegs basic hourly pay rate exclusive of overtime premium or any other

specia alowance.

B. Cdl-Back - Return of an employee to a specific work Ste or route to perform assigned duties at the
express authorization of the EMPLOYER at atime other than an assgned shift. An extension of or
early report to an assgned shift isnot acal back.

Days - Unless otherwise specified, means calendar days.

Employer - City of Mankato, or designated representative.

Employee - A member of the formally recognized bargaining unit.

Full-Time - Employees specificaly hired and designated as a full-time employee.
Layoff - Elimination or reduction of employment for the following reasons:

1. Shortage of work.

2. Lack of funds.

3. Reduction of the number of runs.

4. Management decison that would not discredit the employee.

Lunch Break - An unpaid break, preferably during the mid-point of the tota work shift.
Ovetime - One and one-haf (1-1/2) times the employe€'s base pay rate.
Part-Time - Employees specificdly hired and designated as part-time employees.
Rest Breaks - Paid break due once every four (4) continuous hours, preferably during the mid-point
of that time period.
L. Run- Regularly scheduled route established in conformance to Article 16.3 (Bidding) on specified
days and times according to the "bidding board.”
M. Union- Loca 2374, State Council 65, AFSCME.

OmmOO

.X.L-.—.I
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ARTICLE 4. EMPLOYER SECURITY.

4.1 The EMPLOYER retains the full and unrestricted right to operate and manage al manpower, facilities
and equipment; to establish functions and programs; set and amend budgets; to determine the utilization of
technology; to establish and modify organizationa structure; to select, direct, and determine the number of
personnd; to establish work schedules, and to perform any inherent manageria functions not specificaly
limited by this AGREEMENT.

4.2 Any terms or conditions of employment not pecificaly established or modified by this AGREEMENT
ghdl remain soldy within the discretion of the EMPLOY ER to modify, establish or diminate.
- Back -

ARTICLE 5. UNION SECURITY.

5.1 The EMPLOY ER shdl deduct from the wages of employees who authorize such adeduction, in
writing, an amount necessary to cover monthly UNION dues. Monies so deducted shall be forwarded by
the EMPLOY ER as directed by the UNION.

5.2 The EMPLOYER shall deduct from the wages of employees as directed by the UNION an amount not
to exceed eighty-five percent (85%) of the norma monthly UNION dues. Monies so deducted shdl be
forwarded by the EMPLOY ER as directed by the UNION.

5.3 The UNION may designate employees from the bargaining unit to act as a Seward and an dternate
and shdl inform the EMPLOY ER in writing of such designation, and any changesin the podtion of seward
and/or dternate.

5.4 The EMPLOY ER shdl make space available on the gppropriate employee bulletin board for posting
UNION notice(s) and announcement(s). The employer shall send to the designated union representative dl
postings for bus driver vacancies. The union representative shdl sign areceipt of acceptance and return to
the human resources director.

5.5 Two (2) members of the UNION negotiating committee shal suffer no loss of wages during the
negotiation process connected with this AGREEMENT or any subsequent agreements. A reasonable effort
shdl be made to schedule negotiating meetings during off hours.

5.6 The City, on ayearly basis, will supply an updated seniority and benefit list, based on classification, of
al Divison of Mass Trangt employees.
- Back -

ARTICLE 6. GRIEVANCE PROCEDURE.
6.1 Definition of a Grievance. A grievanceis defined as a dispute or disagreement as to the interpretation or
application of the specific terms of this AGREEMENT.

6.2 Union Representative. The EMPLOY ER will recognize REPRESENTATIVES designated by the
UNION as the grievance representatives of the bargaining unit having the duties and respongibilities
established by this Article. The UNION shdll notify the EMPLOYER, in writing, of the names of such
UNION representatives and of their successors, when so designated, as provided by 5.3 of this
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AGREEMENT.

6.3 Processing of a Grievance. It is recognized and accepted by the UNION and the EMPLOY ER that the
processing of grievances as hereinafter provided is limited by the job duties and respongbilities of the
employees and shdl therefore be accomplished during normal working hours only when consistent with
such employee duties and responsbilities. The aggrieved employee and a UNION REPRESENTATIVE
shall have notified and received the gpprova of the designated supervisor who shal have determined that
such absence is reasonable and would not be detrimenta to the work programs of the EMPLOY ER.

6.4 Procedure. Grievances, as defined by Section 6.1, shdl be resolved in conformance with the following

procedure:
Step 1. An employee claming a violation concerning the interpretation or gpplication of this
AGREEMENT ghdl, within ten (10) cdendar days after such violation has occurred, present such
grievance to the Superintendent (Division of Mass Transt EMPLOY ER designated representative).
The Superintendent (Mass Trangt Divison EMPLOY ER designated representative) will then discuss
and give, in writing, an answer to such Step 1 grievance within ten (10) calendar days after receipt. A
grievance not resolved in Step 1 and gppeded to Step 2 shdl be placed in writing setting forth the
nature of the grievance, the facts on which it is based, the provisons of the AGREEMENT allegedly
violated, the remedy requested, and shal be appealed to Step 2 within ten (10) calendar days after
the EMPLOY ER designated representative's find answer in Step 1. Any grievance not gppeded in
writing to Step 2 by the UNITON within such ten (10) calendar day period shall be considered
waived.

Step 2. If appeded from Step 1, the written grievance shall be represented by the UNION and
discussed with the Director of Public Works (EMPLOY ER designated representative). The
EMPLOY ER desgnated representative shall give the UNION the EMPLOY ER'S Step 2 answer in
writing within ten (10) caendar days after receipt of such Step 2 grievance. A grievance not resolved
in Step 2 may be appealed to Step 3 within ten (10) cdendar days following the EMPLOY ER
designated representative's final Step 2 answer. Any grievance not appealed in writing to Step 3 by
the UNION within ten (10) calendar days shal be considered waived.

Step 3. If appeded from Step 2, the written grievance shall be presented by the UNION and
discussed with the City Manager (EMPLOY ER designated representative). The EMPLOYER
designated representative shdl give the UNION the EMPLOY ER'S answer in writing within ten (10)
caendar days after receipt of such Step 3 grievance. A grievance not resolved in Step 3 may be
gppeded to Step 4 within ten (10) caendar days following the EMPLOY ER designated
representative's find answer in Step 3. Any grievance not appeded in writing to Step 4 by the
UNION within such ten (10) calendar day period shdl be considered waived.

Step 4. A grievance not resolved in Step 3 and appeded to Step 4 by the UNION shdl be
submitted to arbitration subject to the provisons of the Public Employment Labor Relations Act of
1971, as amended. The sdection of an arbitrator shall be made in accordance with the "Rules
Governing the Arhitration of Grievances' as established by the Public Employment Labor Relations
Board.

6.5 Arbitrator’s Authority.
A. ltisexpressy agreed by the parties that the arbitrator shal have no authority to amend, nullify, add
to, or subtract from the terms of this AGREEMENT. The arbitrator shdl consider and decide only
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the specific issue(s) submitted in writing by the EMPLOY ER and the UNION, and shdl have no
authority to make a decison on any other issue not o submitted.

B. The arbitrator shall have no authority to make any decison contrary to, or inconsistent with, or
modifying or varying in any way the application of laws, rules or regulations having the force and
effect of law. Both partiesto this AGREEMENT recognize that the efficient adminigtration of the
AGREEMENT requires a prompt decision by the arbitrator. The parties therefore expect the
arbitrator to render an award within thirty (30) calendar days whenever possible. The decision shal
be binding on both the EMPLOY ER and the UNION and shall be based solely on the arbitrator's
interpretation of gpplication of the express terms of this AGREEMENT and to the facts of the
grievance presented.

C. Thefeesand expensesfor the arbitrator's services and proceedings shall be borne equally by the
EMPLOY ER and the UNION, provided that each party shal be responsible for compensating its
own representatives and witnesses., If either party desires a verbatim record of the proceedings, it
may cause such arecord to be made, providing it pays for the record. If both parties desrea
verbatim record of the proceedings, the cost shal be shared equally.

6.6 Walver. If agrievanceis not presented within the time limits set forth above, it shal be consdered
"waived." If agrievance is not appeded to the next step within the specified time limit or any agreed
extenson thereof, it shall be consdered settled on the basis of the EMPLOY ER'S last answer. If the
EMPLOY ER does not answer agrievance or an gpped thereof within the specified time limits, the UNION
may elect to treat the grievance as denied at that step and immediately apped the grievance to the next step.

6.7 Choice of Remedy. If, as aresult of the written EMPLOY ER response in Step 3, the grievance remains
unresolved, and if the grievance involves the suspension, demation, or discharge of any employee who has
completed the required probationary period, the grievance may be appeded either to Step 4 of Article 6,

or aprocedure such as. Civil Service, Veteran's Preference, or Fair Employment. If appealed to any other
procedure other than Step 4 of Article 6, the grievance is not subject to the arbitration procedure as
provided in Step 4 of Article 6. The aggrieved employee shdl indicate in writing which procedure isto be
utilized--and shdl sign a statement to the effect that the choice of any other hearing precludes the aggrieved
employee from making a subsequent gpped through Step 4 of Article 6.

- Back -

ARTICLE 7. SICK LEAVE.

7.1 Each full-time employee who has been continuoudy employed for a period of sx (6) months or longer
shdl be digible for Sck leave accumulation and use. Sick leave shdl be accrued at the rate of eight (8)
hours for each month of service beginning with the date of employment with the EMPLOY ER. All unused
sck leave will be dlowed to accumulate without limit until separation from employment.

7.2 Sick leave shdl not be granted in less than one (1) hour periods. Sick leave shal be granted only in case
of necessity and actud illness or disability. In the event of a seriousillness or hospitdization of a spouse or
child, an employee may use up to two (2) days (16 hours) of sick leave.

7.3 In case of disability caused by the sickness or injury of an employee and covered by Worker's

Compensation, the EMPLOY ER shall pay to the employee only such sums as together with Worker's
Compensation payments will equa the employee's norma weekly wage. In such cases, the time deducted
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from accumulated sick leave shdl be in the same amount as the portion of wages paid by the EMPLOYER
bears on the entire pay of the employee.

7.4 No sck leave shdl be paid to employees while actudly working ether for the EMPLOY ER or others.
No sick leave shdl be paid to anyone after relationship of EMPLOY ER and employee has terminated by
resignation, retirement, dismissal or degth.

7.5 A doctor's certificate may be required by the EMPLOY ER after three (3) consecutive days illness, or
when the EMPLOY ER suspects the employee has or may have abused or may be abusing sick leave. The
doctor's certificate shall be obtained at the expense of the employee.

7.6 At the time of separdtion, after five (5) years employment, from the service of the EMPLOY ER dueto
desth, retirement, dismissa or any other cause, the employee shdl be paid an amount equa to twenty-five
percent (25%) of dl accumulated sick leave. The amount shdl be based upon the hourly wage of the
employee a the time of separation. In the event of illness or the use of Sck leave, the employee shdl cdl in
at least one (1) hour prior to the sart of the shift.

7.7 Subject to the continued approva of the City'sinsurance carrier, employees with ten (10) years of full-
time service may, a their option (or Spouse's option, in case of death), place their sick leave payment in a
fund to be utilized to pay their hedlth insurance premiums. Interest will be paid to the fund on December
314t of each year, figured on the balance as of June 30th of that yesar, at the passbook savings interest rate
of afull-service bank. In case of death of an employee and later of the spouse, the remaining balance will be
paid to the appointed beneficiary or the estate, whichever the case may be. When the employee no longer
desres this payment, the remaining balance may be paid to the employee or hisgher etate.

- Back -

ARTICLE 8. HOLIDAYS.
8.1 Thefollowing days are established as holidays.

New Year's Day
Martin Luther King, . Day ».oorans Day
Presidents D Thanksgiving Day
Mes' en ;D &y Friday following Thanksgiving
Foer:t]ﬁréf May Christmas Day
" y Floating Holiday
Labor Day

8.2 A full-time employee shdl receive pay for eight (8) hours at straight time for each of the above listed
holidays on which the employee performs no work, provided that such employee shall have worked the full
shift on the last scheduled work day immediatdy following the holiday. If an employee is scheduled off
work by the EMPLOY ER for the week in which the holiday occurs or if he/she is not working because of
aninjury or other excused absence not including unpaid leave, he/she shdl receive pay for the holiday if
otherwise digible.

8.3 If afull-time employee is not scheduled to work on a holiday which occurs on a Saturday, the

preceding Friday shal be the haliday. If aregular full-time employee is not scheduled to work on a holiday
which occurs on a Sunday, the following Monday shdl be the holiday.
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8.4 The EMPLOY ER shdl have and retain the right to schedule employees entitled to holidays to work on
Presdents Day, Veterans Day, and the day after Thanksgiving Day, and any other day made a holiday by
application of the preceding paragraph, provided that the employees assigned that work on these days shall
be sdected on the basis of inverse classfication seniority, and further provided that any employees required
to work on any holiday shdl be paid one and one-hdf (1-1/2) of their regular rate of pay in addition to
holiday pay for al hours worked on the holiday.

8.5 An employee on vacation shal not be charged a vacation day for a holiday which falls during hisher
vacation period.

8.6 Those employees digible to recaive afloating holiday shdl have the first day requested as vacation
recorded as using the floating holiday for that calendar year. Thiswill not increase or decrease the maximum
accumulation alowed for vacation, nor will it increase or decrease the number of holidays alowed per year.
If an eligible employee does not request any vacation for a particular calendar year, then the floating holiday
shdl beforfeited and not carried forward to the next caendar year.

- Back -

ARTICLE 9. VACATIONS.
9.1 All full-time employees shdl receive and accumulate annud vacation on the following basis:
e 1-5yearsof continuous service: employee earns eighty (80) hours per year, accrued at 6.66 hours
per month;
e 6- 14 years of continuous service: employee earns one hundred twenty (120) hours per year,
accrued at 10 hours per month;
o 15 - 20 years of continuous service: employee earns one hundred sixty (160) hours per year,
accrued at 13.33 hours per month;
¢ 20 + years of continuous service: employee earns one hundred sixty (160) hours per year, plus eight
(8) hours per year for every year over twenty (20) years to a maximum accumulation per year of two
hundred and forty (240) hours per year.

9.2 A full-time employee shdl accrue vacation during the twelve (12) month probationary period. Twelve
(12) months after the date on which the employee became a full-time employee, said employee may dart to
use said accrued vacetion. If an employee terminates employment prior to the end of the probeationary
period, said vacation benefits shal be cashed out and paid at time of termination.

9.3 A leave of absence approved by the EMPLOY ER shall not congtitute a break in continuous service for
the purpose of this Article, provided that no employee shdl earn any vacation during an unpaid leave of
absence.

9.4 A full-time employee entitled to vacation shdl request permission from the gppropriate divison head a
least twenty-one (21) days prior to taking any vacation for more than two (2) consecutive days. The
divison head shdl notify the employee in writing of hisher permisson or denid fifteen (15) days prior to the
effective date of the vacation period on requests for more than two (2) days. In cases where the number of
employees on vacation a one time must be limited, the senior employee requesting vacation shdl be granted
the vacation, except when ajunior employee has previoudy requested and received permisson from the
EMPLOYER for vacation at such time.
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9.5 A full-time employee shdl be dlowed to take vacation each year.

9.6 Any full-time employee of the EMPLOY ER leaving the service of the EMPLOY ER in good standing,
after having given at least two (2) weeks notice in writing of termination of employment, shal be
compensated for vacation leave accrued to the day of separation of the employee's last full-time pay,
provided that the employee has served at least twelve (12) consecutive months prior to separation. The two
(2) week notice portion of this Section may be waived with mutua consent of the EMPLOY ER and the
UNION. The waiver provison contained in this Paragraph may be grieved through the third step of the
grievance procedure, but is not subject to arbitration.

9.7 No employee shdl be permitted to waive vacation for the purpose of receiving double pay.

9.8 No vacation time shdl be granted or taken for a period of less than one (1) hour. In the event an
employee takes vacation for afraction thereof, the employee shal be charged afull hour for such fraction.

9.9 Effective January 1, 1996, on an annua basis, aregular full-time employee may eect to receive a
minimum of one (1) week additiond vacation in lieu of one (1) week of the employee's sdary, with prior
approvd of the employee's department director and City Manager as indicated in the City' s Vacation
Purchase Policy.

- Back -

ARTICLE 10. FUNERAL LEAVE.

10.1 A ful-time employee shdl be granted funera leave, to be charged againgt sick leave, of up to three (3)
eight (8) hour days, in the event of death to the employeeg's spouse or child, and up to three (3) eight (8)
hour days in the event of death of the immediate family of such employee for the purpose of atending the
funerd of the deceased. For the purpose of this Article, immediate family means the employee's spouse,
child, father, mother, ster, brother, mother-in-law, and father-in-law. Such leave shdl be the day of the
funeral and the day prior thereto or theresfter, unless different days are agreed to in writing by the
EMPLOYER.

- Back -

ARTICLE 11. LEAVES OF ABSENCE.
11.1 A leave of absence without pay for areasonable period not to exceed one (1) year shall be granted
without loss of seniority for:

A. Servicein an dected UNION position;

B. Servicein an gppointed pogition with the Council or Internationa Union;

C. llIness(physicd or mentd);

D. Maternity, paternity and adoption.

11.2 Jury Duty: A full-time employee shdl be granted aleave of absence for service on ajury, in which
event such employee shdl be compensated by the EMPLOY ER for the difference between the regular pay
of the employee and the compensation received by such employee for jury service. Once such an employee
is excused from jury service, such employee shal immediatdly return to work if scheduled for work at the
time excused.
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11.3 A leave of absence shdl be granted to only one (1) employee at atime and only on condition that, in
the judgement of the EMPLOY ER, such leave will not reduce the quality or level or service to the public.
- Back -

ARTICLE 12. UNIFORMS.

12.1 The EMPLOYER shdl provide dl uniforms required by the EMPLOY ER to be worn by employees
during the course of employment. The decision as to whether uniforms shal be required and, if required, the
type of uniform to be worn by employees shdl be made, and may be changed during the term of this
AGREEMENT, soldly by the EMPLOYER.

12.2 Employees shdl have the option of wearing Bermuda type shorts, navy blue in color, during working
hours from May thru October. The employee must provide thisitem of clothing.

12.3 Employees have the option of wearing ties during working hours for the duration of this contract.
- Back -

ARTICLE 13. DISCIPLINE.
13.1 The EMPLOY ER shdl have and retain the right to discipline employees by verba reprimand, written
reprimand, suspension, demotion, or discharge, provided that discipline shal be for just cause.

13.2 An employee who is reprimanded by written reprimand, suspension, demotion or discharge shal be
given awritten notice of such written reprimand, suspenson, demotion or discharge containing the grounds
for the disciplinary action.

13.3 An employee shdl be dlowed to ingpect the contents of hisher personne file on the employeg's own
time and shdl be provided with a copy of any entriesto his’her personne file requested by the employee.

13.4 No written alegations shall be used as abasis for discipline unless the alegation has been made a part
of the employee's personne file. Each employee shdl have only one officid personne file to be kept in the
personnd office of City Hall.

13.5 An employee shdl be alowed UNION representation at any step of the discipline process, if the
employee requests said representation. The refusal of the UNION to participate or the unavailability of a
UNION representative shdl not abridge the EMPLOY ER'Sright to ingtill disciplinary action.

- Back -

ARTICLE 14. SENIORITY.
14.1 Seniority for both full- and part-time shal be determined by the employee's date of employment with
the Divison of Mass Trangt.

14.2 Any reduction of the work force shdl be accomplished on the basis of inverse seniority. In case of a
layoff, an employee shdl be given fourteen (14) caendar days notice, except in the case of emergency or
layoff of lessthan five (5) cdendar days duration, or as aresult of a condition which resultsin alack of
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work over which the City is not given thirty (30) caendar days notice. Full-time employees who may be
reduced due to cancdllation of the number of full-time runs shall have the right to select the required number
of hours from the part-time runs to assure they will retain their full-time status.

14.3 If afull-time driver is placed involuntarily in part-time satus, the bresk in service from full-time to part-
time will not condtitute a bresk in the employee's continuous employment in the event the employee returns
to full-time Satus.

14.4 Employees shdl be recdled from layoff on the inverse order of the layoff. An employee on layoff shal
have the opportunity to return to work within one (1) year of the date of layoff before any new employeeis
hired. Recdl notification shdl be by certified mail with the employee having fourteen (14) cdendar daysto
return to work to retain the employee's seniority rights, unless the employee and the EMPLOY ER mutualy
agree, in writing, to atime extenson.

14.5 If a part-time employee is promoted to full-time, that amount of time (hours) spent as a part-time
employee shal be credited toward the probationary time period normaly served by new full-time
employees. A full-time year shdl be two thousand eighty (2,080) hours.

14.6 After June, bus drivers may sdect voluntary layoff asfirg option without loss of seniority. If voluntary
layoff is not selected, then employee may bump least senior employee. If two (2) employees want to bump,
senior employees shal have firgt choice of the two least (bottom) senior jobs. If avoluntary layoff is
accepted, then the employee may not be required to accept re-employment until the next bidding board.

- Back -

ARTICLE 15. INSURANCE.

15.1 The City will contribute ninety percent (90%) of the premium cost and the employee will contribute ten
percent (10%) of the premium cost for dependent coverage for the City's hedlth insurance for full-time
employees. The City will contribute one hundred percent (100%) of the premium cost for Single coverage.

15.2 The City of Mankato will pay to any employee an insurance rebate to those employees who decide to
take sngle hedth insurance coverage ingtead of dependent/family hedth insurance. This rebate will be fifty
percent (50%) of the difference in cost between the single coverage and the dependent coverage. All full-
time employees shdl be digible to participate in the City's 125 flexible benefits program.

- Back -

ARTICLE 16. HOURS OF WORK.

16.1 The City will try to schedule the working shift of full-time employees over a period not to exceed
twelve (12) hours. However, should this not be possible and there are no drivers who bid on a schedule
extending over tweve (12) hours, the UNION recognizes the City will exerciseits right to recruit additiona
driversto fill the postion. Days off caused by this action shall be considered voluntary leaves of absence
without pay.

16.2 All employees= schedules shall be posted fourteen (14) caendar days in advance of the effective date.
Once said schedule has been posted, no changes shall be made unless an affected employeeis given three
(3) cdendar days notice of change. The three days notice may be waived if the affected employee and the
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EMPLOY ER mutudly agree to waive that requirement. In case of an emergency, the three days notice may
aso be waived. The employer shall not assign extra hours more than three (3) weeks in advance. Once
extra hours have been assigned, those hours shdl be scheduled hours and part of the employee s bid.

16.3 Bidding: Three (3) times ayear, (third Monday in Augus, firs Monday in January, and the third
Monday in May) dl runs shdl be posted for both full-time and part-time drivers. All drivers shdl be given
notice forty-five (45) cdendar days prior to the effective date of the bidding. The first five (5) calendar days
following the notice, the top five (5) senior drivers shdl bid; the next five (5) caendar days, the next five (5)
senior drivers shdl bid; and the last five (5) cdlendar days, the least senior drivers shdl bid. In the event a
driver is gone during his’her five (5) day calendar period, he/she can submit their bid in writing to the
Operations Supervisor prior to their leave of absence. Thirty (30) caendar days prior to the posting,
bidding will close. If one or more drivers bid on the same run, the senior employee shdl be given the run. If
ascheduled run remains unfilled, the EMPLOY ER may assign the least senior employee to the run within
ten (10) cdendar days. In the event an employee has a conflict arising after the bidding process has been
completed, the driver with gpproval of the immediate supervisor, may arrange to switch runs. It isalso
recognized that employees may trade with other employeesiif there is mutua consent and if there has been
prior approva by the EMPLOYER.

16.4 Mohbility Bus. The Mobility Bus routes shal be separate from the regular bidding board process.
Eligibility for the Mobility Bus routes will be based upon seniority and training. The most senior driver
expressing the desire to drive the Mobility Bus routes shall be scheduled for the run selected. If one or more
drivers express interest in the same run, the senior employee shdl be given the run. If ascheduled run
remains unfilled, the EMPLOY ER may assign the least senior employee to the run. Drivers performing the
Mobility Bus runs shdl receive $.50 per hour in addition to their regular base pay while driving the Mohbility
Bus run. They will receive their normd rate of pay when driving aregular route.

16.5 Full-Time IlinessInjury Leave: In the event afull-time run becomes vacant dueto illness or injury for
more than thirty (30) days, the senior part-time employee shdl temporarily fill the full-time run.

16.6 Part-Time Termination: If a part-time employee resigns, isterminated, or takes along-term leave of
absence, then the EMPLOY ER shdl fill the vacated run with anewly hired employee until the next bidding
schedule becomes effective, a which time the new hire would bid for arun with al other employees.

16.7 Part-Time Temporary Vacancies. For daly part-time or full-time, temporary vacancies, seniority shall
be the determining factor for filling the vacant runs. This would include such vacancies as vacation, Sckness,
charters, or short-term leaves.

16.8 Rest Periods: All employees shdl receive a minimum fifteen (15) minute rest period for each four (4)
continuous hours worked. Every effort will be made to schedule thisrest period during the mid-point of the
employee's schedule.

16.9 Lunch Bresks: All employees who work an eght (8) hour shift shal receive a minimum, unpaid thirty
(30) minute lunch bregk. Every effort will be made to schedule this unpaid lunch breek at the mid-point of
the work shift.

16.10 Paid Bresk Time: Any bresak of lessthan one (1) hour in an employee's schedule shall be considered
hours worked, with the exception of lunch bresks.
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16.11 Cancdlations. All employees will receive aminimum of two (2) hours pay for reporting for scheduled
work of two (2) hours or more. If the scheduled work is less than two (2) hours, then the minimum payment
shdll be at leadt fifty percent (50%) of the time scheduled. If an emergency, other than weether, occurs that
In management's opinion requires cancellation of the schedule, the City must contact all affected employees
at least one (1) hour prior to the scheduled time. If so contacted, the City shal not be responsible for atwo
(2) hour minimum pay. If an employee does not have atelephone, it becomes the employee's respongibility
to contact the City to ascertain if any schedules have been canceled. If weather conditions exist which
threaten the trangit operation, it is the employee's responsibility to contact the City to ascertain if any
schedules have been canceled.

16.12 Travel Time. The EMPLOY ER shdl provide transportation for drivers from River HillsMall, college
routes, and Cherry Street to the bus garage. Employees shdl be paid for the five (5) minutes travel time
from Cherry Street and fifteen (15) minutes from River Hills Mall and college routes.

- Back -

ARTICLE 17. RETIREMENT.

17.1 Itisthe policy of the EMPLOYER that dl employees of the EMPLOY ER be required to retire at the
age of seventy (70) years, provided, however, that the City Manager may waive City rules and policy and
continue the employment of an employee after hisher seventieth birthday for six (6) month periods,
providing the employee has been certified by alicensed medica doctor to be capable of performing higher
duties and such continuation is deemed by the City Manager to bein the best interest of the City. If
continuation is desired by the EMPLOY ER, the employee shdl be notified in writing at least six (6) months
before such termination shal take effect. Unless so modified, the termination of the employment of the
employee will be at age seventy (70).

- Back -

ARTICLE 18. OVERTIME.

18.1 All employees working in excess of eight (8) hours per day or forty (40) hours per week on afive (5)
day schedule, or employees working in excess of ten (10) hours per day or forty (40) hours per week on a
four (4) day schedule shall be paid at the rate of one and one-hdf (1-1/2) times the regular hourly rate of

pay.

18.2 Anyone cdled in, not in accordance with their posted schedule, shdl be paid a minimum of two (2)
hours at the appropriate rate of pay. An extenson to the employee's regular shift shdl not qualify for the
two (2) hour minimum pay provison of this Section.

18.3 Employees have the obligation to answer cal backsif requested by employer, unless unusua

circumstances prevent the employee from so answering.
- Back -
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ARTICLE 19. GENERAL PROVISIONS.

19.1 The EMPLOY ER reserves the right to establish work rulesthat are not in violation of or in conflict
with the terms and conditions of this AGREEMENT. Copies of dl existing work rules shdl be posted on
employee bulletin boards within ten (10) working days of the sgning of this AGREEMENT. Any new or
amended work rules will be posted as far in advance of the effective date as practicable.

19.2 An employee required by the EMPLOY ER to appear before the accident review board shal be
alowed representation of their choice, at the employee's cog, at above board.

19.3 The employees shdl be alowed free trangportation during working hours within the City of Mankato
Heartland Express System.

19.4 If an employeeis checked out or assigned any items, such as books, monies, or tools belonging to the
City, such employee shdl be persondly responsible and liable for their accountability. If those items are lost
or stolen, the employee will be responsible to report said incident to the appropriate authorities, as
determined by management. If not complied with, the employee then accepts a persond liability for said
items.

- Back -

ARTICLE 20. WAIVER.

20.1 Any and dl prior agreements, resolutions, practices, policies, rules and regulations regarding terms and
conditions of employment, to the extent incongstent with the provisons of this AGREEMENT, are hereby
superseded.

20.2 The parties mutualy agree that during the negotiations which resulted in this AGREEMENT, each had
the unlimited right and opportunity to make demands and proposalsin respect to any term or condition of
employment defined by law as bargainable. All agreements and understandings arrived at by the parties are
st forth in writing in this AGREEMENT for the stipulated duration of this AGREEMENT. The

EMPLOY ER and the UNION each voluntarily and unequivocaly waives the right to meet and negotiate
regarding any and dl terms and conditions of employment referred to or covered by this AGREEMENT or
with respect to any term or condition covered by this AGREEMENT or with respect to any term or
condition of employment not specificaly referred to or covered by this AGREEMENT, even though such
terms and conditions may not have been with the knowledge or contemplation of ether or both of the
parties at the time that this contract was negotiated or executed.

- Back -

ARTICLE 21. SAVINGS CLAUSE.

21.1 This AGREEMENT is subject to the law. In the event any provison of this AGREEMENT shdl be
held to be contrary to law by a court of competent jurisdiction from whose find judgement or decree no
appeal has been taken within the time provided, such provisions shdl be voided, provided that al other
provisons of this AGREEMENT shdl continue in full force and effect. Any such voided provison may be
renegotiated at the written request of either party.

- Back -
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ARTICLE 22. WAGES.
2000-2002 Union Pay Plan Full- and Part-Time Bus Drivers & Maintenance Workers

Start Step 1 Step 2 Step 3 Step 4 Step 5
2000 $10.08 $10.75 $11.42 $12.10 $12.77 $13.53
2001 $10.38 $11.07 $11.76 $12.46 $13.15 $13.94
2002 $10.69 $11.40 $12.11 $12.83 $13.54 $14.36

The wage schedule represents a three percent (3%) increase over the previous year’ s hourly wage.

The 2000-2002 pay plan has been adjusted to reflect the 3% increase each year. On January 1 of each
year, regular full-time and part-time Union employees will receive the 3% wage adjusment over their
previous year’ s wage. Employees will move to the next step on the pay plan on thefirst full payperiod after
their anniversary date each year. Except for those part-time employees who were hired prior to January 1,
1997. Those employees will move to Step 5 in the 2000-2002 contract on January 1, 2000, in accordance
with the 1997-1999 contract. Employeeswho are dready at the top of the pay plan (Step 5) on January 1
will only receive the 3% annud wage adjusments. The manner in which employees move through the pay
plan remains the same for years 2000, 2001, and 2002.

- Back -

ARTICLE 23. DURATION.

ThisAGREEMENT shdl be effective as of the 1t day of January 2000 and shal remain in full force and
effect until the 31t day of December 2002, and shal be automaticaly renewed from year to year
theregfter, unless negotiations are ingtituted by June 1, 1999, or the first day of June in any effective year of
this AGREEMENT theredfter.

In witness whereof, the parties hereto have executed this AGREEMENT on this day of
, 1999.

FOR THE CITY OF MANKATO FOR UNION

- Back -
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