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This MASTER AGREEMENT made and agreed between the AMERICAN GUILD
OF MUSICAL ARTISTS (hereinafter called “AGMA”) and HOUSTON GRAND
OPERA (herendfter caled “MANAGEMENT”), shdl conditute an agreement
between the parties hereto for the work territory, conditions, and wages provided for
herein.

WITNESSETH

In consideration of the mutua agreements herein contained, the parties agree as
follows

ARTICLE | - ARTISTSCOVERED

MANAGEMENT hereby recognizes AGMA as the exclusve collective
bargaining agent for al SOLO SINGERS, SPEAKING
PERFORMERS/NARRATORS, MUTE PERFORMERS, STAGE DIRECTORS and
their  assdants, CHOREOGRAPHERS, SOLO DANCERS, BALLET
MASTERS/MISTRESSES, and DANCE CAPTAINS (herenafter cdled
“PRINCIPALS’), CORPS DANCERS, and CHORISTERS, dl hereinafter referred
to collectivdy as “ARTISTS” whose sarvices ae used by MANAGEMENT.
MANAGEMENT and AGMA agree tha AGMA represents, for collective
bargaining purposes, amgority of the ARTISTS.

ARTICLE Il - DEFINITIONSOF ARTISTSCOVERED

A. SOLO SINGER - A snging artist engaged to perform leading,
featured, supporting and/or solo bit roles.

B. SOLO DANCER - A dancer engaged to perform solo roles or who is
sgnificantly festured in the choreography.

C. STAGE DIRECTOR - An individual engaged to create and direct the
staging for productions according to the design concept as agreed by Management.

D. ASSISTANT STAGE DIRECTOR - An individud engaged to assst
the Stage Director in staging the production.

E CHOREOGRAPHER - A director of dance engaged to create and
direct dance sequences as designated by Management.

F. SPEAKING PERFORMER/NARRATOR - An atist engaged to
perform leading, festured, supporting and/or solo bit speaking roles.

G. MUTE PERFORMER - An atigs engaged to peform leading,



featured, supporting or solo bit non-snging, non-speaking roles.

H. BALLET MASTER/MISTRESS - An individud who auditions and
sdects CORPS DANCERS, coordinates rehearsal scheduling, maintains the CORPS
DANCERS by conducting class, asssts in rehearsd, knows the choreography, and
sees to the safety and well-being of the CORPS DANCERS.

l. DANCE CAPTAIN - A dancer who performs with the CORPS
DANCERS and is responsgible for knowing the choreography, and who is prepared to
coach and rehearse CORPS DANCERS (in a group or individualy) with or without
the overseeing of the BALLET MASTER/MISTRESS or CHOREOGRAPHER.

J. CHORISTER - A snging artist engaged to perform in the chorus.

K CORPS DANCER - A dancer engaged for a nonsolo dance
performance.

ARTICLE Il - APPLICATION OF PROVISIONS

A. MANAGEMENT agrees that the provisons of this Agreement shdl
gpply to and inure to the benefit of dl ARTISTS engaged by MANAGEMENT or by
an dfiliae, subgdiary or the like of MANAGEMENT directly or indirectly, or
through agents or independent contractors, notwithstanding anything herein to the
contrary. Whenever there shdl be used in this Agreement any phrase of a more
redricced meaning, such as for example “ARTISTS employed by
MANAGEMENT” such phrase shal be deemed to mean “dl ARTISTS engaged by
MANAGEMENT, or by an dffiliaste or subsdiary of MANAGEMENT directly or
indirectly, or through agents, or independent contractors.”

B. MANAGEMENT agrees that the terms of this Agreement apply only
to rehearsas and performances in the U.S. and Canada and their dependencies or
possessons. AGMA and MANAGEMENT agree to negotiate terms and conditions,
including dl terms of engagement, rehearsd, travel and performance, as a condition
for granting gpprovad to MANAGEMENT to take ARTISTS for an engagement or
series of engagements on tour outside of the U.S. or Canada.

ARTICLE IV - EXCLUSIONS
Excluded from this Agreement are public educaion, traning and locd
community outreach programs of MANAGEMENT. “Loca community outreach

programs’ shdl mean those programs specificdly designed for communities or
groups which may not otherwise be exposed to the opportunities to see opera.

ARTICLEYV - ALTERNATE THEATER



When an dternate, smaler theater is used, compensation and working
conditions shdl be negotiated locdly; otherwise, dl terms and conditions contained
in this Agreement shdl apply. However, nothing in this section mandaes the
amendment of this or any other localy negotiated addendum.

ARTICLE VI - MANAGEMENT RIGHTS

A. Except as otherwise provided for by any provison of this Mader
Agreement, the Standard ARTIST's Contract, or the locally negotiated amendment,
MANAGEMENT reserves and retains, soldy and exclusvely, dl of its inherent
busness and atidic rights, functions, and prerogatives as the management of the
business.

B. AGMA agrees to consder and act upon dl charges filed in writing by
MANAGEMENT and shdl conduct a hearing when warranted in accordance with
the AGMA Conditution and By-Laws. MANAGEMENT agrees that such charges
filed in writing with AGMA and acted upon by AGMA shdl not be subject to
arbitration, provided, however, that the above and other references to AGMA's
Condtitution, By-Laws, and rules and regulations shal apply to the documents
exiding on the dae of execution of this Agreement and provided that AGMA has
made copies availableto MANAGEMENT by such date of execution.

ARTICLE VII -MEMBERSHIPIN AGMA

Except where prohibited by sate law, it shdl be a condition of engagement
that:

A. All ARTISTS hired by MANAGEMENT and covered by this
Agreement who are members of AGMA in good standing on the date this Agreement
is executed shdl remain members in good standing, and those who are not members
on the date this Agreement is executed shdl within thirty (30) days following the
date this Agreement is executed, become and remain members in good standing of
AGMA.

B. All ARTISTS covered by this Agreement and hired on or after the
date this Agreement is executed shal within thirty (30) days following the beginning
of such engagement, become and remain membersin good standing of AGMA.

C. “Membership” and “Good Standing” as used in this Artide shdl
mean the tender of AGMA's uniformly required initiation fees and periodic dues.

ARTICLE VIII - DEDUCTIONS



A. AGMA and MANAGEMENT agree that MANAGEMENT may
deduct from ARTISTS compensation gpplicable state and federd taxes as may be
required by law, and any amounts due and owing MANAGEMENT as provided in
this Agreement or any mutualy agreed upon amendment to or modification thereof.

B. Provided that MANAGEMENT has been presented an authorization
as required by law, properly signed by ARTIST, MANAGEMENT agrees to deduct
from ARTISTS gross compensation the applicable “working dues’ as certified by
AGMA to then be in effect. For the purpose of cdculating working dues med
dlowance and per diem (to the extent provided for in this Agreement) and trave
expenses shdl not be incuded in determining gross compensation and shdl not be
subject to such working dues deductions.

C. Pursuant to gpplicable lav, MANAGEMENT agrees to deduct from
ARTISTS gross compensation initigtion fees, assessments, fines, ddinquent
payments, or other smilar deductions a the direction of and on behdf of AGMA,
provided that no later that two (2) weeks prior to ARTIST’s first performance (or in
the event that the ARTIST's contract has not been filed in accordance with Article
XXII.B. of this Agreement, within two (2) weeks of the dae of filing ARTIST s
contract with AGMA or as soon as practicable):

1 AGMA has requested MANAGEMENT to do so, in writing,
and

2. In the case of PRINCIPALS only, AGMA has sent a notice to
ARTIST in cae of MANAGEMENT outlining the nature and the amount of the
deduction, ingtructing ARTIST to contact AGMA in the case of questions.

D. MANAGEMENT will make every reasonable effort to forward to
AGMA the deductions referred to in B. and C. above postmarked within twenty (20)
working days following ARTIST's fina performance, but will make the remittance
postmarked no later than forty (40) days after said performance. MANAGEMENT
will accompany said remittance with ARTIST's name, Socid Security number, and
the amount of the deduction for each ARTIST involved, in aformat smilar to the
fallowing:

Social Name Gross Initiation Basic Reinstatement 2% Delinquent
Security # Fee Dues Fee Working Working Dues
Dues
000-00-0000 AGMA 00,000.00 000.00 00.00 00.00 000.00 000.00
Artist

AGMA indemnifies MANAGEMENT againgt any claim resulting from any
or al deductions on AGMA' s behdf, required of MANAGEMENT in this
Agreement._



ARTICLEIX - CONTRIBUTION TO MANAGEMENT FORBIDDEN

A. MANAGEMENT agrees that no ARTIST will be solicited or required
to make any payments or contributions of any kind or nature whatsoever in order to
acquire or continue engagement by MANAGEMENT, or as a condition of acquiring
or continuing such engagement or any preferment in such  engagement, and
MANAGEMENT agrees that it will not accept or recelve any such payments or
contributions.  Notwithstanding the above, MANAGEMENT may request ARTIST
to gopear in any benefit or fund rasing activity without compensation after
MANAGEMENT has reached mutua agreement to do so with the AGMA Nationa
Office and with Thegtre Authority, Inc.

B. AGMA and MANAGEMENT agree that payments due and owing
MANAGEMENT by ARTIST because of unreturned property provided by
MANAGEMENT, ticket purchases, or indebtedness to MANAGEMENT on behalf
of and with the prior knowledge of the ARTIST, are not considered “forbidden
contributions’ and are to be repad to MANAGEMENT by ARTIST prior to
ARTIST'sfind performance.

ARTICLE X - FEESAND COMMISSIONS

No officer, director or agent of MANAGEMENT and no person who
occupies a pad supervisory or pad executive podstion with AGMA or with
MANAGEMENT, or who receives compensation from MANAGEMENT and
paticipates in engaging, cadting, or discharging of ARTISTS, shdl act as manager,
agent, or persond representative of any ARTISTS or receive any fee, commission or
other consderation for services of such character from any ARTIST._

ARTICLE XI - AGMA DELEGATES AND REPRESENTATIVES

A deegate or representative, duly authorized by AGMA and with the full
cooperation of MANAGEMENT:

A. Shdl be admitted to any location where ARTISTS are working or are
scheduled to work.

B. Shall act asliaison between ARTISTS and AGMA.

C. Sdl  report any violaions of this Agreement both to
MANAGEMENT and to AGMA.

D. Shdl have no authority to stop or intefere with any pat of any
performance or rehearse or interfere in any way with the performance of the duties of
the MANAGEMENT except (1) when authorized by the Nationd Office of AGMA



to stop professond activities because of lack of payment for services or falure to
post a requested bond or (2) if MANAGEMENT fails to perform as set forth in
ARTICLE XXXII. E.

E Shdl conduct meetings scheduled on days of rehearsd or
performance and pertaining to AGMA business only before or after rehearsds or
performances, and shdl schedule such meetings so as not to interfere with rehearsa
or peformancee. MANAGEMENT will endeavor to meke a facility available for
such medtings.

F. Shdl a dl times have the right to bring matters of safety to the
attention of MANAGEMENT.

ARTICLE XII - STRIKESAND LOCKOUTS

AGMA agrees not to encourage, engage in, support or participate in any
sympathy drikes, or any work doppage whatsoever during the term of this
Agreement for any reason, incuding aleged unfar labor prectices. AGMA will
advise its members that such sympathy strikes or work stoppages are n violaion of
this Agreement. However, MANAGEMENT recognizes ARTIST's right to
determine independently to honor a lawful picket line, provided, however, that by
such action, ARTIST shal have voided his or her Standard ARTIST's Contract.
MANAGEMENT agrees not to lock out ARTISTS during the term of this
Agreement.

ARTICLE XII1 - DISCRIMINATION AND SEGREGATION

A. AGMA may represent its members in any dispute which may aise
with MANAGEMENT. MANAGEMENT ghdl not dismiss or otherwise pendize
ARTIST for fulfilling his duties activities or obligetions as a ddegate or as an
AGMA member. Any AGMA ddegae or member who clams that
MANAGEMENT has given him notice, or otherwise pendized or discriminated
agang him for fulfilling hisher duties, ether as a ddegate or as an AGMA member,
may present his case to AGMA which shdl give MANAGEMENT an opportunity to
be heard if it desires such an opportunity. If AGMA is satisfied that such activities
are the red cause of dismissal or of any pendty, it may permit ARTIST's clam to be
arbitrated and shal have the power to determine the character and the amount of the
cam to be submitted. If the member's clam is susained, she shdl be reingated
with back pay from the date of dismissd to date of reingtatement plus any pendty
which the arbitrators shall deem appropriate in the circumstances.

B. As provided by law, MANAGEMENT and AGMA agree not to
discriminate againg any ARTISTS in ther generd rdationships because of race,
color, creed, sex, ndiond origin, age, disability, sexud orientation, or nationdity.



MANAGEMENT and AGMA agree to prohibit sexua harassmen.

C. MANAGEMENT ad AGMA will not discriminage agangt any
ARTIST in compensation, peformances, or engagements because of ARTIST'S
activities on behdf of AGMA, nor shdl MANAGEMENT utilize a performance
venue where MANAGEMENT is aware of invidious discrimination because of race,
color, creed, sex, naiond origin, age, disability, sexud orientation, or nationdity.

ARTICLE X1V - WORKER'SCOMPENSATION

MANAGEMENT will cary, a its expense, Worker's Compensation
Insurance, or its equivdent, covering dl ARTISTS wherever they may work for
MANAGEMENT, without regard to fault, in compliance with the laws of the State
of its principa place of business.

ARTICLE XV - SECURITY DEPOSIT

A. The MANAGEMENT dhdl furnish a security depost in the amount
of Fifteen Thousand Dallars ($15,000.00) in the form of a bond, the deposit of cash,
a cetified check, or other mutualy agreegble security, provided that the
MANAGEMENT gshdl be entitled to the interest earned on such depost during the
time the MANAGEMENT does not have possession of such monies.

AGMA has the right to draw upon such money to fulfill
MANAGEMENT'S obligation under the term of the agreement and/or Standard
Artist’s Contract, provided only that;

@ AGMA has given prior notice of the clam in accordance with
the provison of Article 39 of this Basic Agreement and,

2 MANAGEMENT has failed to follow the process stipulated in
Artidle XXXIX or hasfailed to comply with the arbitration award.

B. Upon notice by MANAGEMENT to AGMA tha any engagement,
series of engagements or tour has been terminated and every ARTIST returned to his
place of origination, AGMA shdl return such security deposit not later than four (4)
weeks after MANAGEMENT's final performance, provided, however, that two (2)
weeks have egpsed after the concluson of MANAGEMENT's contractua
obligations, less any clams made by AGMA for any violalions of the terms of this
Agreement and/or less any dams made by an ARTIST aganst MANAGEMENT for
violaions of hisher individua contract.

ARTICLE XVI - HEALTH COVERAGE



To provide hedth care for Artists Covered, MANAGEMENT agrees to pay
gxty-five dollars ($65.00) per peformance up to a maximum of eght (8)
performances per production. This payment shal be made to AGMA Hedth Fund
Plan B, Account #2 no later than the fifteenth (15") day of the month following the
month containing the find performance of the production. Quarterly reports of
contributions pad in, benefits pad out, and amount and dispostion of forfetures
shal be made to MANAGEMENT. For the purpose of this Article, “Artists
Covered” shdl not include any ARTISTS dready covered by a MANAGEMENT
hedlth plan, Choristers, Chorus Bits, or Corps Dancers.

ARTICLE XVII - PAYMENT TO ARTISTS

A. ARTISTS engaged on a weekly bass shal be pad no later than
Friday of each week of engagement.

B. ARTISTS engaged on a per performance bass shdl be paid no later
than the beginning of each performance, unless otherwise agreed upon in ARTIST's
Standard ARTIST's Contract.

C. Payments shdl be made in cash or by company check in United States
dallars, regardiess of where performances take place

D. ARTISTS shdl be pad no less than the fird seven (7) days of
ARTISTS contracted per diem upon arivd in MANAGEMENT's city of originaion
and shdl recelve each subsequent week’s per diem no later than the first day of the
week for which the per diem is being paid, unless otherwise requested by ARTIST.
In addition, al nonresdent ARTISTS contracted a2 minimum rate shal receive the
equivaent of bus or arport shuttle trangportation expenses to and from the arports,
bus termind and railway stations upon submisson of receipts.

E When MANAGEMENT provides (or is prepared to provide) suitable
lodging, MANAGEMENT may sdiisfy the per diem requirement herein by the
payment of an amount equa to the dally med dlowance provided for in Article XX
hereof.

F. No later than the last performance, MANAGEMENT will provide
ARTIST with a written breskdown of fees and per diem, or med dlowance as

appropriate.
ARTICLE XVIII - TRANSPORTATION

A. It is MANAGEMENT's responsbility to provide transportation on
behdf of ARTISTS to and from MANAGEMENT's city of origination and



ARTIST'sdomicile.
B. BY PLANE

ARTIST agrees to travel by regularly scheduled arlingg  however, ARTIST
and MANAGEMENT may agree to dternate means of trangportation by mutud
consent of the parties, to be indicated upon the Standard ARTIST's Contract.

In the event tha ARTIST peforms with other producing organizations,
immediatedy prior to or immediady folowing an engagement, ar travel expenses
may be pro-rated with the other organizationsinvolved.

C. SICKNESS OF ARTIST

1. In the event tha ARTIST shdl continue to be unable to perform
sarvices dfter the sck leave period referred to in Articdle XXXVII of this Agreement,
MANAGEMENT shdl return ARTIST to his or her resdent city and shdl provide
ARTIST with return trangportation by the same means as provided for the ARTIST's
arivd, and no further clam for payment under ARTIST's contract shal be due after
departure because of such illness.

2. It shdl be the obligaion of MANAGEMENT to provide
trangportation to the place of performance for ARTIST engaged to replace ARTIST
forced to cance his or her contract, by the same means or better as provided
ARTIST who has been forced to cancel his or her contract, and to provide return
transportation to the city of origination a the end of the engagement period.

3. MANAGEMENT may request a certificate of a doctor as to the
illness of ARTIST and an examination by a doctor designated and paid for by
MANAGEMENT as a condition precedent to fulfilling the above paragreph C.1. of
this Article XIX.

ARTICLE XIX - EXTRA TRAVEL COMPENSATION FOR
"RUN-OUT ENGAGEMENTS’

A. “Run-Out Engagements’:  When ARTIST is required to perform
thirty (30) miles beyond the central point of departure, but is not required to stay
overnight, MANAGEMENT dhdl compensaie ARTIST with a partid daly med
dlowance asfollows:

Departure Prior to as of as of as of
or Return 8/1/99 8/1/00 8/1/01
9:00 AM $9.85 $10.10 $10.35

1:00 PM 13.55 13.90 14.25



1:00 PM 13.55 13.90 14.25

6:00 PM 19.65 20.15 20.65
Daly Medl 43.05 44.15 45.25
Allowance

However, the above dlowances shal not be paid if ARTIST is
dready pecificaly receiving no less than the per diem provided for herein for out-
of-town performances in hisher norma contractual compensation.

B. If any ARTIST engaged on a dngle performance basis or on a weekly
bass is required to travel any day other than the day of hisher performance or during
a week which is neither a rehearsd week nor a performance week, ghe shal be pad
not less than the following:

as of as of as of
8/1/99 8/1/00 8/1/01
Per Diem $90.65 $92.90 $95.25

This per diem shdl be pad for each day (beginning a midnight and
ending the following midnight) or part thereof during which she shdl travel.

C. If any ARTIST engaged on a single performance or on a weekly basis
is returned to the city of origination after 230 A.M. of the morning following the
end of higher peformance or of higher engagement, then MANAGEMENT shdl
pay for such ARTIST's sustenance an additiond sum of not less than the following
amounts.

as of as of as of
8/1/99 8/1/00 8/1/01
Late Arrival $9.85 $10.10 $10.35

ARTISTS ghdl be required to teke the first available standard transportation
furnished by MANAGEMENT.

D. If ARTIST is not returned to the city of origination within the last day
of the lagt performance week, he/she shdl be pad the following additiond sum per
day until he/she has been returned to the city of origination:

as of as of as of
8/1/99 8/1/00 8/1/01



Per Diem $90.65 $92.90 $95.25

On a find patid trave day, the following patid daly med dlowance shdl
apply:

Departure Prior

to as of as of as of
or

Return After: 8/1/99 8/1/00 8/1/01
9:00 AM $9.85 $10.10 $10.35
1:00 PM 13.55 13.90 14.25
6:00 PM 19.65 20.15 20.65

Daly Med
Allowance 43.05 44.15 45.25

If any travd on the find day of travd to the city of origination ends after
10:00 P.M., full per diem as listed above shdl be paid to each ARTIST.

ARTICLE XX - DEFINITIONS
Whenever used in this Agreement unless otherwise provided:

A. PERFORMANCE WEEK - The tem “"peformance week” shdl
mean seven (7) consecutive days commencing any day selected by MANAGEMENT
and ending not later than the preceding day of the following week or weeks, during
which a least one (1) performance is given and during which there shdl be one (1)
Free Day. A free day shdl be included in each seven (7) consecutive day period for
each ARTIST regardless of the number of contracts for which heis engaged.

B. REHEARSAL WEEK - The term “rehearsd week” shdl mean seven
(7) consecutive days commencing on any day sdected by MANAGEMENT and
ending not later than the preceding day of the following week or weeks, during
which no performances are given. A Free Day shdl be included in each seven (7)
consecutive day period for each ARTIST regardliess of the number of contracts for
which gheis engaged.

C. CITY OF CRIGINATION - The term “city of origination” shdl meen
the grester metropolitan area of the MANAGEMENT's principa business |ocation.

D. ARTIST'S DOMICILE - The term “ARTIST'Ss domicilé’ shal mean



the resident city of the ARTIST’ s permanent dwelling.

E ARTIST'S SERVICES - The teem “ARTIST's Savices’ shdl mean
any performances, rehearsds, costume, wig, and make-up cals, photo cdls, and any
other activity required of ARTIST by MANAGEMENT.

F. FREE DAY - The tem "Free Day" shdl mean a period of time
commencing a midnight and ending a 9:00 am. the morning of the 2nd day, during
which no ARTIST's Services and/or travel shdl be required. Regardless of the
number of contracts for which ARTIST is engaged, ARTIST shdl receive one (1)
Free Day within each rehearsd and performance week and ghe shdl not be required
to render any ARTIST's Services and/or travel for more than a totd of ten (10)
consecutive days without a Free Day, in which case the deventh (11th) day must be
a Free Day. However, should ARTIST arive laer than the contracted beginning
rehearsd date, ARTIST may be required to work thirteen (13) consecutive days
before a Free Day occurs.

G. STANDARD ARTIST'S CONTRACT - This tam or the terms
“Standard Individud Contract” and “Individud ARTIST's Contract” shdl mean the
individua contract form attached hereto as “ Exhibit A.”

H. CLASSIFICATION OF ROLES - Theterms"leading roles”
"featured roles "supporting roles,” and "solo bit roles’ shdl gpply to ARTISTS
engaged to perform such roles asfound in "Exhibit C" - "Classfication of Roles”
atached hereto. Minimum chorus size, as found in Exhibit C” —“Classfication of
Roles” shdl apply to dl productions except as may be negotiated for aternate
theaters. MANAGEMENT and AGMA will jointly decide by amutudly agreegble
date the role classification for new works.

l. FINAL ORCHESTRA DRESS REHEARSAL — The find orchesra
dress rehearsd is a find gathering for rehearsal of al thesatricd and mudca eements
for which no tickets are on sde to the generd public. An announcement will be
made to the effect that because this is a rehearsd, there may be starting and stopping
and some artists may mark.

ARTICLE XXI - STANDARD ARTIST'SCONTRACTS

A. All contracts and agreements made by MANAGEMENT with
ARTISTS engaged under this Agreement shal be subject to applicable laws, shal
conform in every respect to al the provisons of this Agreement and any gpplicable
localy negotiated amendment, and shall be executed on the "Standard ARTIST's
Contract® form agppended to this Agreement as “Exhibit A,” subject to such written
additions thereto and written modifications thereof as may be agreegble to ARTIST,
AGMA, and to MANAGEMENT, but in no event inconagtent with the Agreement
or lessfavorable to such ARTIST.



B. Standard ARTIST Contracts shal be execued in quadruplicate: the
origind copy to be retaned by MANAGEMENT,; the duplicate by ARTIST; and the
triplicate to be filed with AGMA Hedth and Retirement Fund, 1841 Broadway, NY,
NY 10023, and quadruplicate filed with AGMA a least sx (6) weeks prior to
ARTIST's fird peformance or five (5) days after ARTIST's contract is executed,
whichever is later. AGMA's copy of al Standard ARTIST's Contracts shall be kept
confidentid and made available only (1) to the Executive Secretary, or other officer
having equivdent postion with AGMA and (2) when a dispute arises under the
contract.

C. Falure of MANAGEMENT to file copies of AGMA contracts with
AGMA shall condtitute a breach of contract by MANAGEMENT. In such a breach,
ARTIST may a any time, AGMA consenting, terminate the same without notice,
and MANAGEMENT agrees to pay forthwith to ARTIST, as damages for such
breach in full, for dl services rendered by ARTIST to MANAGEMENT, plus any
other amounts then owing, not dready paid, the totd of which keing a sum equa to
the totd amount contracted for in ARTIST's contract for adl single performances or
weeks of engagement, as the case may be. In no case shdl any offsets be dlowed to
MANAGEMENT for the earnings of ARTIST in anew or subsequent engagement.

D. No ARTIST is permitted to take part in any performance or rehearsd,
without firdg sgning a Standard ARTIST's Contract.  Individud contracts shdl
gpecify the Opera and roles for which the ARTIST is engaged, the role (if any)
which ghe is covering, dates of performance and any other services contracted for
and covered by this Agreement, such as trangportation compensation (which must be
a separate item to be provided in the contract form).

E AGMA agrees that if MANAGEMENT shdl ddiver AGMA's copy
of any executed Standard ARTIST's Contract to AGMA, and if within thirty (30)
days thereafter AGMA shdl not have returned said copy marked “Disapproved,”
AGMA ghdl be deemed to have approved any rider, addition or modification to the
aforesaid contract.

F. MANAGEMENT shdl notify ARTIST that by sgning the attached
Standard ARTIST's Contract (“Exhibit A”) ghe is authorizing deductions, if any,
from hislher compensation by MANAGEMENT on behdf of and a the direction of
AGMA. If ARTIST refuses to authorize deductions, if any, by MANAGEMENT on
behdf of and a the direction of AGMA, ARTIST may drike paragraph “5” from the
Standard  ARTIST's Contract, in which case MANAGEMENT bears no
respongbility for any amounts due and owing AGMA by ARTIST. Thisin no way
shdl affect ARTIST's obligation, if any, to AGMA. If, however, ARTIST authorizes
such deductions, if any, AGMA agrees to defend MANAGEMENT againgt any
action taken or clam againd MANAGEMENT by ARTIST as a result of deductions
by MANAGEMENT a the direction of and on behdf of AGMA as if such action
were asserted directly againg AGMA, and AGMA will pay any award or judgment



resulting there from.

G. MANAGEMENT ghdl notify ARTIST tha by sgning the atached
Standard ARTIST's Contract (“Exhibit A”) she is agreeing to become or to remain a
member of AGMA. If gpplicable date law prohibits required membership in a labor
organization as a condition of employment, subparagraphs “2’and “3” of Paragraph
“8’ do not apply and ARTIST may strike subparagraph “2” and “3” of Paragraph “8’
from the Standard ARTIST's Contract, and the contract shal be consdered a “nor-
AGMA” or “|etter” contract.

H.  ARTIST shdl present him/hersdf promptly for rehearsd or
performance, musicaly prepared and in aproper condition to fulfill hisgher
professond responghilities.

1. If ARTIST failsto appear on thefirst date of a contracted
engagement other than for reasons beyond ARTIST's control without receiving
MANAGEMENT’ s permission, ARTIST may be subject to a prorated reduction in

pay.

2. Working while intoxicated or under the influence of illega
substances may result in the cancellation of the contract.

3. ARTIST shdl respect dl reasonable rules and regulations
appropriate to the performance of operatic services, including care of costumes and
props, attention to make-up and dress, and use of the physical property of the
production and/or the theater.

4, ARTIST will wear dl costumes, wigs, and footwear as
designed and as provided by MANAGEMENT. MANAGEMENT shall ensure that
the costumes, footwear, and/or wigs shdl not subject the ARTIST to an unsafe
gtuation and shall not unreasonably restrict the ARTIST' s ability to perform Should
an ARTIST congder a costume unreasonably immodest, said ARTIST may request a
meeting with MANAGEMENT’ s costume representative to reach areasonable
solution. Unless such requirement is noted on the ARTIST's Standard ARTIST's
contract, no ARTIST shall be required to appear in the nude.

ARTICLE XXII - ASSSIGNMENT OF ARTIST'SCONTRACT
No executed Standard ARTIST's Contract may be assgned or transferred
unless the written consent of ARTIST concerned, MANAGEMENT, and AGMA

shal have been endorsed on the face of the contract or on the transfer of assgnment
thereof.

ARTICLE XXIIl - CHANGE OF APPEARANCE NOTIFICATION



MANAGEMENT may request appropriate appearance (such as the absence
of fadd hair) if natification is given a least 9x (6) weeks prior to the firs reheard.
ARTIST musgt advise MANAGEMENT at least six (6) weeks in advance of the first
rehearsd of any severe change in ARTIST's physicd appearance, such as loss or
gain of weight, since the Signing of the Standard ARTIST's Contract.

ARTICLE XXIV - ADVANCE NOTIFICATION TO ARTISTS

As appropriste, MANAGEMENT shdl notify ARTIST of the language,
trandation, verson, cuts interpolations, didogue additions, and/or deetions and
cadenzas of each opera assgned at the time the Standard ARTIST's Contract is
ggned, or if not yet known, MANAGEMENT gshdl provide ARTIST with dl
information at least Sx (6) weeks prior to the first rehearsd of sad opera Falure to
20 notify shdl result in ARTIST and MANAGEMENT mutudly agreeing upon a
verson of the opera. This shdl not apply to newly composed works.

ARTICLE XXV - ADVANCE NOTIFICATION TO AGMA OF AUDITIONS

MANAGEMENT will gve AGMA a least thirty (30) days advance
notification of open auditions for SOLO SINGERS, if MANAGEMENT undertakes
open auditions, and where gppointments may be made.

ARTICLE XXVI - MINIMUM PERFORMANCE AND REHEARSAL
COMPENSATION AND PROVISIONS - PERFORMING PRINCIPAL
ARTISTS

A. PERFORMANCE COMPENSATION

1 The minimum compensation of ARTISTS engaged hereunder
on a per peformance or weekly bass shdl be based upon the Classification of Roles
as agreed by MANAGEMENT and AGMA, which Classfication is atached hereto
as" BExhibit C", and shdl be a no less than the following minimum compensation

as of as of as of Max
# of

8/1/99 8/1/00 8/1/01 Perfs
per

Leading Roles  $1,100.00 $1125.00 $1150.00 3

Featured

900.00 925.00 950.00 4
Roles



Featured

900.00 925.00 950.00 4
Roles
Supporting 4y 4 725.00 750.00 6
Roles
SoloBit Roles  600.00 625.00 650.00 6
Solo Dancers ~ 600.00 625.00 650.00 6

Per Parformance or Per Week — Cullen Theater Parformances

Max
as of as of as of # of
Pafs
8/1/99 8/1/00 8/1/01 per
week
LeadingRoles  $1,000.00  $102500  $1050.00 3
Featured g1 59 825.00 850.00 4
Roles
Supporting =y g 625.00 650.00 6
Roles
SoloBit Roles  555.00 575.00 600.00 6
Solo Dancers ~ 555.00 575.00 600.00 6

2. Intheevent a Student Matineeis being presented, Artistis Snging

Supporting and Solo Bit roles shdl be permitted to perform seven (7) performances
per week. Artists Singing Leading or Featured roles will not be required to perform
in Student Matineesiif they are so scheduled to appear in the same day in an
evening performance.

3. Principd Artigs engaged on a Per Peformance basis shdl
receive no less than the minimum compensation, as dipulated in XXVI.A.1 for each
week the artist is engaged.

4, A nonresdent ARTIST must receive a least two (2) weeks of
consecutive engagement at no less than the minimum performance sday, as liged in
Article XX.A. above.

B. COMBINING OF ROLES

1 When an ARTIST is engaged to perform two (2) roles in the
same paformance other than two solo bit roles, and that combination is not lised in



Schedule C then the combination of those two (2) roles should be considered to be
equa to the next higher category of the higher of the two (2) roles if the roles are in
Separate category, or the next higher category of the two (2) roles if the roles are in
the same category, except when one of the roles is a leading or festured role in which
case each role shall ke compensated separately. This does not apply to those multiple
roles which traditionaly have been performed by one (1) ARTIST.

2. When an ARTIST is engaged to perform two (2) or more solo
bit roles in the same performance ARTIST will be paid at the applicable rate for each
s0lo bit role performed.

3. When a CHORISTER is engaged to perform two (2) or more
chorus bit roles in the same performance, CHORISTER will be paid a the
applicable rate for each chorus bit role performed. Chorus bit roles will normaly be
assigned to CHORISTERS performing in the opera. If achorus bit role is not
assigned to amember of the chorus performing in the opera, said chorus bit role(s)
shall be paid at the solo bit rate.

4, For any combination of roles not provided for herein, the
minimum compensation of the ARTIST must be discussed with and gpproved by
AGMA.

C. COVERS

1. A cover is an ARTIST engaged to learn, rehearse, and/or perform a
PRINCIPAL role(s) in the absence of ARTIST(s) origindly engaged to perform such

role(s).

2. ARTIST will be paid no less than the minimum per performance
compensation as et forth above for each role covered. Any ARTIST engaged to
cover arolewho is not required to be available to MANAGEMENT, shall receive no
less than fifty percent (50%) of the minimum per performance compensation as set
forth above for each role covered. Artists engaged to cover arole on atemporary or
emergency basisfor renearsa only, may be paid a the hourly rehearsd overtime rate
. Inany casg, if the ARTIST is subsequently required to be available to
MANAGEMENT, or to perform the role, the ARTIST will be paid no less than the
baance of the total of the minimum compensation rate.

3. All other terms and conditions of this Agreement shdl gpply to
Covers.

D. PER DIEM
1. Per diem payments for al ARTISTS noted above shdl be made when

ARTIST is working for MANAGEMENT beyond a fifty-five (55) mile radius of
ARTIST sdomicile.



as of as of as of

Per Diem 8/1/99 8/1/00 8/1/01
Up to 4 wks $90.65 $92.90 $95.25
4 or more wks 76.50 79.00 81.00

2. When MANAGEMENT provides (or is prepared to provide) suitable
lodging, MANAGEMENT may saidy the per diem requirement herein by the
payment of an amount equa to the Dally Med Allowance provided for in Article
XIX.A. hereof.

3. This per diem or med dlowance is in addition to any reheard
compensation to which ARTIST is entitled.

E REHEARSAL PROVISIONS

1 Performing PRINCIPAL ARTISTS may rehearse no more
than thirty (30) hours per week nor more than sx (6) hours per day during a sx (6)
day week.

a All  peformances shdl count as four (4) hours
regardless of actua length.

b. All rehearsds with coume and make-up shdl count
as the actud time worked or the length of the cdl, whichever is longer, plus one (1)
hour.

C. If the weekly or daly hourly limitations for rehearsd
are exceeded, excess hours shdl be pad a the overtime rae indicated in Article
XXVII.E.5. below.

2. Generd Rehearsal Provisons

a No rehearsd shdl end later than 11:30 P.M. except
dressrehearsds, which may last until 12:30 A.M.

b. During each week each PRINCIPAL shdl receive one
(2) free day during which there shal be no rehearsals whatsoever.

C. ARTISTS singing Leading and Festured roles shdl not
be cdled for any rehearsd on a performance day, except in emergency cases or
unless otherwise requested by ARTIST.

d. No rehearsd or performance shdl be scheduled sooner
than tweve (12) hours following the end of the preceding evening's rehearsa or



performance, except in emergency cases or unless otherwise requested by ARTIST.
When the preceding rehearsd or performance requires make-up, the twelve (12) hour
period shdl commence one-haf (1/2) hour after dismissal from the stage.

e No rehearsa shal be scheduled before 10:00 A.M.

f. The cdl for a dress rehearsd shdl dat one-hdf (1/2)
hour prior to the cal to report on-sage and shdl be included in computing the totdl
hours of rehearsd permitted herein.  In addition, one haf (1/2) hour following
dismissa from the stage for the removad of costumes and make-up shdl be included
when computing (calculating) total hours of rehearsal permitted.

o] No rehearsds shal be scheduled within two (2) hours
of any ARTIST's make-up cal prior to a dress rehearsa or performance, except in
emergency cases, or unlessrequested by ARTIST.

3. Overtime for Performing Principa Artists
a Over time shall be compensated at $25.00 as of 8/1/99
(for 2 years), $30.00 as of 8/1/2001 per hour. Such overtime shdl be computed in
quarter hour segments and may be credited to over scale.

b Any rehearsd cdled on a Free Day dhdl be
compensated a Forty Dollars ($40) per hour. The minimum cdl on a free day is
three (3) hours. All double time compensdtion for a cdl on a free day shdl not be
credited to Artist’ sover scae.

ARTICLE XXVII - PRINCIPALS REST PERIOD

All Principas shdl be dlowed an uninterrupted rest period of not less than
ten (10) minutes for every ninety (90) minutes of staging or musc rehearsa. Rest
periods need not be at the same time for dl soloigts.

ARTICLE XXI1l - EXTRA PERFORMANCESAND SERVICES

A. If ARTIST shdl be required to take part in a grester number of
performances in any one week than is provided for herein, or if Leading or Featured
ARTIST is required to take part in two (2) performances in any one (1) day, such
ARTIST shdl be pad additiond compensation based upon a pro rata of hisher
contractua compensation (exclusve of per diem) for each such additiond
performance.

B. Any ARTIST who peforms the services of Singer and STAGE
DIRECTOR in the same opera production shal be paid two (2) digtinct fees for such
engagement.



C. Any Dancer who performs the services of a CHOREOGRAPHER in
addition to that of a SOLO DANCER, shdl be paid both fees, ether a weekly rate
or the single performance rate, as the case may be.

ARTICLE XXIX - STAGE DIRECTORS, THEIR ASSISTANTS, AND
CHOREOGRAPHERS

A. The minimum compensation of ARTISTS engaged hereunder shdl be
on aweekly bass and shdl be a no less than the following minimum compensation:

as of as of as of
8/1/99 8/1/00 8/1/01
STAGE DIRECTOR $1200.00 $1250.00 $1300.00
ASST. STAGE
DIRECTOR 850.00 900.00 950.00
CHOREOGRAPHER  700.00 755.00 800.00
BALLET MSTS To be negotiated by the partieswhen a

Bdlet Mgis. is engaged.

B. In addition to the compensation provided in A above, should a
STAGE DIRECTOR or CHOREOGRAPHER be engaged to direct or choreograph a
newly designed production, with new sets, costumes, lighting, and direction, and
should such production be remounted or rented to another company, such ARTIST
shall be offered a contract to stage or choreograph the subsequent presentation of the
production. If such acontract is not offered, or if ARTIST is unable to accept the
offered contract, (such contract offer not to be unreasonably refused), ARTIST shdll
receive a Royaty Payment of no less than five percent (5%) of said ARTIST stotal
contractua compensation received for the origina creation of the production. Inthe
case of a co-production where the origind creetion fee is a combination feefor 2 or
more co-producers, the above 5% shdl be applied to the pro-rated fee for one
producer.

C. ASSISTANT STAGE DIRECTORS shall be engaged not less than
seven (7) days prior to the commencement of the first principa rehearsd or the first
gtaging rehearsd, whichever is earlier and shdl thereafter be engaged for the full
production run, during which time the ASSISTANT STAGE DIRECTOR agrees to
remain in Houston.

D. Per Diem payments shdl be made in accordance with Article XXVI.
D above, provided that no per diem is required for ASSISTANT STAGE
DIRECTORS engaged on a continuous basis for eight or more weeks in a season.



E. Overtime for Saging Artigs.

1 In recognition of the unique nature of the position, STAGE
DIRECTORS and CHOREOGRAPHERS, are not subject to the rehearsd limitations
or the overtime provisions contained dsawhere in this Agreement. However,
MANAGEMENT shdl assign only reasonable and industry-accepted hours and
respongbilities.

2. In recognition of the unique nature of the position and the
need to work intimately with and for the STAGE DIRECTORS, ASSISTANT
STAGE DIRECTORS, are not subject to the rehearsa limitations or the overtime
provisions contained elsewhere in this Agreement. However, MANAGEMENT
ghdl will seeto the wdl-being of the ASSISTANT STAGE DIRECTOR, to include
proper time off and meal breaks.

3. BALLET MASTERSMISTRESSES may not rehearse more
than thirty (30) hours per week or more than Sx (6) hours per day during a sx (6)
day rehearsad week. No rehearsd shdl end later than 11:30 P.M., except dress
rehearsds, which may last until 12:.30 A.M. If there hourly limitations are exceeded,
such hours shdl be paid at the overtime rate indicated in Article XVII1L.E.5.

4, During each week each ARTIST shdl receive one (1) free day
during which there shdl be no rehearsds or performances whatsoever.  Any
rehearsa caled on a Free Day shdl be compensated a $40.00 per hour. The
minimum cal on a Free Day is three (3) hours. Free Day compensation shdl not be
credited to ARTIST’ sover scae.

5. Nothing in this Article shall dborogate the rights of the
ARTISTSwith regard to other provisions of this Agreement including but not
limited to Arhbitration, Force Mgeure, Hedlth Insurance, and the like. To receive
such hedth insurance benefits, ARTIST must be principaly involved in the saging
of the production, but need not be present for al performancesto be credited for
each performance, as st forth in Article XV1 of this Agreement.

F. Addition Provisons

1. ARTISTS shal be prepared to rehearse in accordance with the
parameters set forth in the Standard Artist’s Contract, provided said Contract has
been signed by ARTIST or higher agent prior to commencement of rehearsas.

2. Should the STAGE DIRECTOR be required to rehearse dternate
cadts, provisons shal be made in the individua ARTIST’ s Contract.

3. The ASSISTANT STAGE DIRECTOR shdl represent
MANAGEMENT in atimely fashion in the daily scheduling of rehearsd activity.



4, An ASSISTANT STAGE DIRECTOR may not be required to
perform on stage in an emergency Stuaion. However, should the need arise, and
should the ASSISTANT STAGE DIRECTOR agree, proper compensation shal be
negotiated before such appearance occur.

ARTICLE XXX CHORISTERS
A. GENERAL

1. There will be three classifications of CHORISTERS:

Master - Appointed annudly by the Music Director of the Company from
Regular CHORISTERS.
Regular CHORISTERS who are appearing in their third (or more) Houston
Grand Opera production.

Associate - CHORISTERS who are gppearing in their first or second
Houston Grand Opera production.

2. Any CHORISTER auditioned and/or engaged individudly by the
Management will fdl under the provisons of this Agreement. Specificdly excluded
from the provisons of this Agreement is an auxiliary chorus.

3. There may be an auxiliay chorus used in productions where dl
avalable HGO CHORISTERS have been offered engagement. The auxiliary chorus
must be a pre-existing entity which is contracted as a group; the so-contracted group
may not include HGO CHORISTERS. It is not the intention of Management to hire
individuds as auxiliary chorigers indead of hiring Houson Grand Opera
CHORISTERS.

4, A lig of amdl roles will be avaladle two (2) weeks prior to the annud
auditions and may be cast from those auditions.

5. Names of the CHORISTERS in a production will gppear in the program
in type at least as large as that used to ligt the orchestra and the supernumeraries.

6. CHORISTERS performing roles lisged in the front of the score will be
liged in the program separately with the name of the role. Best efforts will be made to
list other roles where prominence or staging might warrant.

7. The MANAGEMENT agrees that adminigrative functions not
specificaly listed in this Agreement shdl not be requested of, required of, nor done by
the AGMA dédegate nor any AGMA representative.

8. Each CHORISTER in a given production shal receive two passes for
the find dress rehearsd of that production. Best efforts will be made for the passes to



be in the Orchestra Section of the Theater. CHORISTERS not performing in a given
production will be dlowed to purchase two (2) tickets to a performance of that
production one-haf (1/2) hour prior to curtain a the discounted student rate, upon
presentation of proper ID. Such purchase is available only to the CHORISTER and is
not transferable. Further, tickets are on an as available basis.

9. If a clean-shaven gppearance is required in any opera, or a requirement
of no beard or no mustache, this Sipulation shal gppear on the contract covering the
specific operaif such information is available a that time.

10.  When atidicdly appropriate, the CHORISTER may be requested to
wear hisor her ordinary street shoes.

11.  All chorus parts will be legibly reproduced with dl gpplicable languages
printed correctly relevant to the musica notes for the chorus section (soprano, alto,
tenor, and bass). Mgor cuts to be made shdl be marked in the parts by
MANAGEMENT or will be described in a cover letter attached to the part. Chorus
parts will be avalable fourteen (14) days prior to the firsd musica rehearsd of the
applicable opera, except as may not be possible in the case of aworld premiere.

12.  Suffident music stands (for musicas) and chairs for the Chorus shdl be
provided. As soon as possble, Houston Grand Opera will meet with the AGMA
ddegate and committee to jointly sdect rehearsd chairs for CHORISTERS which
meet Houston Grand Opera’'s and CHORISTERS needs. Houston Grand Opera
retains fina authority with respect to such sdection but will not sdect chairs about
which the AGMA delegate and committee have reasonable objections.

13. All CHORISTERS shdl attend rehearsals as scheduled, unless excused
by the MANAGEMENT as specified in this agreement.

14.  An AGMA ddegate and MANAGEMENT will meet during bresk time
or before or after a cal to resolve contractud issues. However, matters of safety shdl
be brought to the immediate attention of MANAGEMENT.

15. The MANAGEMENT may request in advance waivers to be mutualy
agreed upon by AGMA and the MANAGEMENT.

16. If after contracting, a CHORISTER withdraws from one production in a
season without the mutua consent of the CHORISTER and MANAGEMENT, any
remaining contracts for that CHORISTER for that season may be terminated.

17.  Thefollowing are consdered "excused” absences.

a Serious illness requiring a doctor's care which can be
verified by a doctor's statement.



b. Degth in the immediate family.

C. Absence or tardiness because of persond or business
commitments when a rehearsd is rescheduled or added, if the MANAGEMENT is
informed promptly after the CHORISTER is notified of the said changed rehearsd.

18. a Other than those stated above in Paragraph 18, an "excused"
absence requires prior written notification to and gpproval by the MANAGEMENT. If
such is not the case, the absenceis considered "unexcused'”.

b. Immediate need or last minute difficulty may necesstate
a verba request by the CHORISTER; however, such a request ill requires approva by
MANAGEMENT.

19.  Should a mgor problem occur which delays twenty-five (25) percent or
more of the chorus from timely arriva, such delay shdl be considered excused.

20. Due Process

a AGMA and the MANAGEMENT agree that any one
of the conditions itemized below shal be considered sufficient lack of professiond
respongibility and commitment to warrant initiation of a procedure which may result
in termination of the CHORISTER's contract:

0] Habitua tardiness If the CHORISTER is
recorded as having three (3) or more instances of unexcused tardiness in a season;

(i) Unexcused absence:  If the CHORISTER has
two (2) unexcused absencesin a season;

(iir) Unpreparedness. If a CHORISTER:

(8 evidences lack of memorization of text and/or
music fallowing the initid staging of adistinct musica section of ascene and,

(b) is given notice of the same; and,

(¢) is 4ill unprepared a the subsequent staging
of the same materid.

(v)  Excessive absentedsm:  If a CHORISTER is
recorded as having a number of absences, excused or unexcused, which would impair
the artistic integrity of a particular production.

b. Should one or more of the above occur, the
MANAGEMENT may notify the CHORISTER in writing ("notice of discontinuance"),



with acopy to AGMA, ouitlining the problem, and stating that:

@ the CHORISTER is in jeopardy of termination
of contract; or

2 the CHORISTER's contract is terminated.

C. Upon receipt of a copy of the notice of discontinuance,
AGMA may request that a Due Process Committee of four (4) representatives be
formed consgting of the Chorus Magter, an executive from the MANAGEMENT, the
AGMA ddegae, and one other representative selected by AGMA. It will be this
committee's duty to examine the case and make appropriate recommendations. In the
event the Due Process Committee is formed, it shal make its recommendations within
fifteen (15) days of the notice of discontinuance. Should these four (4) individuds be
unable to render a mgority recommendation, the opinion of a fifth (5th) party mutualy
agreed upon shdl prevall. The MANAGEMENT agrees not to take any further steps
toward termination of the CHORISTER's contract until this recommendation has been
evauated. The MANAGEMENT agrees to notify the CHORISTER in quegtion of its
find decison no laer than thirty (30) days following the recapt of the
recommendation.

d. No public announcement shal be made of the name of
the CHORISTER who has been given a letter of discontinuance, it being understood
that except for legd rights under this Agreement or otherwise, he or she shdl be
considered to have resigned.

e. The above procedure shdl apply solely to professiond
responsbility and does not preclude dismissal for just cause. The above procedure
ghdl be applied equaly and uniformly and in no way abrogates the provisons of
Paragraph 38 (Arbitration) of the Master Agreemen.

f. Only in the event of termination following the procedure

outlined above, may the MANAGEMENT dismiss a CHORISTER from a work for
which that CHORISTER had been previoudy engaged.

B. COMPENSATION

1. Engagement of CHORISTERS:

a on asngle performance basis.
as of as of as of
8/1/99 8/1/00 8/1/01

Master/Regular $136.00 $142.00 $150.00



Master/Regular $136.00 $142.00 $150.00
Associate $111.25 $116.25 $122.65

b. on an hourly rehearsd basis

as of as of as of
8/1/99 8/1/00 8/1/01
Master/Regular $13.50 $14.25 $15.00
Associate 9.50 10.25 11.00

2. Overtime pay per hour shdl be the equivdent of one and one-hdf (1
1/2) times the draight time hourly rate.  Unless otherwise indicated, dl pay shdl be at
the regular hourly rate. CHORISTERS shdl be compensated for dl cdls from the
beginning of the cdl to the scheduled release time or actud release time, whichever is
edlier.

3. All compensation shdl be cdculated and pad in fifteen (15) minute
increments, which shdl be the equivdent of one-quarter (1/4) of the applicable hourly
rate.

4, Double time (two times the straight time hourly rate) shdl apply for the
following:

a Rehearsal hours which extend beyond 12:00 Midnight.

b. Cdls on the fodlowing holidays Labor Day,
Thanksgiving Day, Chrissmas Eve, Chrigmas Day, New Year's Eve, New Year's Day,
Good Friday and Easter.

C In cases of overlgpping overtime conditions.

5. Unless another provison of this Agreement requires otherwise, dl
rehearsals conducted as scheduled in the rehearsd schedule will be pad a rehearsa
draght time rates. An ealier rdease or later cdl will not conditute a change.
However, dl rescheduled or added rehearsals will be paid a the overtime rate unless
both of the following conditions are present:

a Such rescheduled or added rehearsd is ether the first or
second such rescheduled or added rehearsal for that opera production AND

b. Notice of such rescheduled or added rehearsal shdl have



been given to CHORISTERS at least five days prior to such rescheduled or added
rehearsd.

6. The Chorus may vote under the adminidration of the AGMA
Representative to change a rehearsd with no increase in rate of compensation or
changed cdl dtatus.

7. A CHORISTER will not be paid for a cancded rehearsd if notified at
least eight (8) hours in advance of the scheduled cdl time of the cancdled rehearsd.  |If
not notified, said CHORISTER will be compensated at the two-hour minimum sraight
time rate. CHORISTERS shall leave current day and night telephone numbers with the
MANAGEMENT.

8. A CHORISTER must be notified of a later cal four (4) hours prior to
the scheduled cdl, or said CHORISTER will be compensated as origindly scheduled.
However, in the case of a double service day, a CHORISTER must be notified of a later
cdl for the second service before the end of the first service, or the second service will
be compensated as originaly scheduled.

9. Any CHORISTER will have a two-hour minimum cal, except for
warm-up cals.

10. Cogume fittings shdl be scheduled a the mutud convenience of the
company and the performer. A costume cal or fitting:

a which is contiguous to another cdl, the combined tota
of which equas or exceeds two hours, shdl fulfill the two-hour minimum cal.

b. which is not contiguous to ancother cdl, shdl be
compensated for the actua time elgpsed or for two hours, whichever is grester.

C. duing a reheasd ddl not cary additiond
compensation.

11. CHORISTERS who perform mute roles, perform in an opera in a
upernumerary cagpacity in a scene not involving their section of the chorus, or who are
assigned speaking parts containing four (4) words or less shdl be paid an amount equd
to one (1) hour at be Master/Regular hourly rehearsd rate for each performance, in
addition to CHORISTER’ s contracted performance rate.

12. CHORISTERS who peform Chorus "bit" dnging pats or who ae
assgned spesking parts containing five (5) words or more shdl be pad an amount
equa to two and one-hdf (2 ¥2) hours a the Master/Regular hourly rehearsd rate for
each performance, in addition to CHORISTER' s contracted performance rate.

13. A Chorus "bit" part is any part as described above which is not aiven a



higher dassfication by AGMA. Any CHORISTER who subgtitutes for a Chorus "bit"
with less than twenty-four (24) hours notice shall be paid double this rate.

14.  Any CHORISTER who, in addition to participating in the chorus, dso
performs solo bit (or higher) roles shdl receive no less than the following:

Solo Bit One (1) additiond Peformance fee a the Master/Regular Chorus
Performance rate for each performance of the Solo Bit Role

Supporting Role Two (2) additiond Performance fees a the Magter/Regular
Chorus Performance rate for each performance of the Supporting Role.

15. Individuds, smdl ensembles, or specidly-identified groups caled upon
to perform under conditions hazardous or of extreme exertion will be compensated a
the rate applicable to Chorus "hit".

16. It is recognized that Chorus bits and mute roles may require additiond
cdls at times other than those specified for CHORISTERS without such assgnments,
in which ingances and when contiguous to another cdl, the draight time hourly rate

shdl gpply.

17. Rehearsal pay checks, based on the total scheduled hourly rehearsa pay,
for each opera production shal be issued asfollows:

Two (2) weeks following the Friday which follows the firgt
rehearsd for a production, the first pay check (less deductions as necessary) will be
issued. Theregfter, at two-week intervals, paychecks (less deductions as necessary and
equa in amount to the first paycheck) will be issued. In any event, the fina paycheck
for scheduled hourly rehearsd pay (less deductions as necessary) will be issued on

opening night.

A check representing fifty percent (50%) of the scheduled
performance pay (less deductions as necessary) will be issued on Friday of the week
following opening night. The balance of al moneys owed (less fines and deductions as
necessary) shdl be paid on the Friday of the week following closing night.

Pre-rehearsa period shall be treated separately; the paycheck
for dl hourly rehearsds within the pre-rehearsa period, less fines and deductions as
necessary, shal beissued on the Friday of the week following the find rehearsal.

18. CHORISTERS engaged beyond a fifty-five (55) mile radius of the City
of Houston shdl be paid asfollows:

a Compensation on aweekly bass



as of as of as of
8/1/99 8/1/00 8/1/01
$675.00 $705.00 $745.00

b. Per Diem; Per diem for CHORISTERS shdll be as
st forthin Artide XXVI E.

C. CHORISTERS engaged on a per peformance bass
shdl receive the hourly rehearsd compensation indicated above for al non
performance cals.

d. Rehersd and Peformance Redrictions Without
limitetions the following rehearsd and peformance redrictions shdl agoply to
CHORISTERS for out of town engagements.

(1) InthisArticle XXX, Section B, Paragraphs 2, 3, 4, and 9.
2 Inthis Article XXX, Section C, Paragraphs 3.a(1), 3.b.(1), 3.d.

3 In this Article XXX, Section C Paragraphs 4.b., 4.c., 4.d., 4.e, 4f., 4.9.,
4.h.

4 Inthis Article XXX, Section C, Paragraphs 5, 6, 7, and 8.
) In this Article XXX, Section D, Paragraphs 3.a,, 3.b., 3.c,, 3.d., and 3.e.

(6) CHORISTERS may not be cdled for rehearsal, except warm-ups, on
any day when they are required to give two (2) performances.

) No rehearsd shdl commence before 10:00 AM on any day and there
ghdl be no rehearsd within two (2) hours prior to the beginning of a performance
(except for warm-ups, as provided for above). No rehearsal shall end after 11:30 PM
except a technicd or dress rehearsd in which case double time applies after 12:00
midnight.

(8 CHORISTERS may not be required to give more than seven (7)
performances in one week

9 If a CHORISTER recelving weekly peformance compensation is
requwed to take part in additional performances following a performance week, he/she
ghdl recave an additiond compensation of one-seventh (1/7) of the individud
contractud peformance sdary, for each day including non-performance days the
CHORISTER s required to stay beyond the 55 mile radius. For additiona days of four
(4) or more, the CHORISTER must receive his contractud compensation for one fulll



performance week.

Unless otherwise indicated above in (1) through (9),
hours which do not conform to the above redtrictions shal be compensated & one and
one-hdf (1 1/2) timesthe straight hourly rehearsal pay.

19.  Run-out Engagements.

CHORISTERS shdl receive a trangportation alowance (limited
to one per day) of $9.00 per cdl for engagements within a thirty (30) to fifty-five (55)
mile radius of the Wortham Theater Center. Such dlowance shdl not be pad if
MANAGEMENT provides group transport to and from Wortham Theater Center and
place of engagement. Run-out engagements do not require payment of a med
alowance.

20. If for any reason a CHORISTER's contract is bought back by the
MANAGEMENT, the compensation will be dl rehearsd pay through the last attended
rehearsal aswdl as dl performance fees.

21. In the event the rehearsd tape is in error and notes a cdl earlier than
required, CHORISTERS shdl be compensated for the time in error if they are in
attendance in accordance with the rehearsa tape. In the event the rehearsa tape
informs CHORISTER of a cal later than announced, CHORISTER shdl not be fined
for higher tardiness.

C. REHEARSAL AND PERFORMANCE SCHEDULES

1. A prdiminary rehearsal and performance schedule for the entire season
will be mailed to dl CHORISTERS likely to be contracted no later than thirty (30) days
prior to the firs scheduled musicd rehearsd of the season.  The rehearsal/performance
schedule for each production may be updated, but will be consdered fina thirty (30)
days prior to the production's first rehearsa.

2. Under no circumstances are the following dlowed:
a consecutive "double call” days.
b. any caendar month without a Saturday as a "free day".
However in the case of musica productions when the free Saturday for that month may
be a free Sunday during on stage rehearsals because of a combination of: 1) an
extended performance run AND 2) final "tech week" requirements.
3. Reheards

a (1). Muscd rehearsds shdl not extend beyond two
and one-haf (2 1/2) hours.



(2). Musica rehearsds are dlowed on Monday - Friday
evenings, and on Saurday and Sunday afternoons or evenings. However, for
CHORISTERS contracted for a given production, aternate Wednesday and Thursday
musica rehearsas must be scheduled.

3 Weekday evening musica rehearsds may begin
no earlier than 7:00 PM and must end by 10:00 PM. Musicd rehearsds on Saturday
may begin no earlier than 1:00 PM; musicd rehearsads on Sunday may begin no earlier
than 2:00 PM.

b. (@D} All gaging rehearsals, excepting “tech”, "piano
dress’ and rehearsds with orchestra, shal not extend beyond three (3) hours.

2 All other rehearsas (except for warm-up prior to
any cdl with orchestra) may begin no earlier than 7:00 PM for evenings. Saturday
rehearsas may begin no earlier than 1:00 PM. Sunday rehearsals may begin no earlier
than 2:00 PM.

C. Notwithganding the provisons dated above in this
section, two rehearsds (musica and/or staging) per production may be held Saturday
mornings, beginning no earlier than 10:00 AM.

d. Muscd work is dlowed during staging rehearsds
provided that the musica work does not exceed two (2) hours, including bresks. In a
gtaging where musica work is done, the rehearsa may go until 10:30 PM or three (3)
hours.

e When a double rehearsd day involves ONLY musica
rehearsds or staging rehearsals, the hours of rehearsd in that day are limited to sx (6)
within a span of eight (8). However, if an on stage rehearsd is involved, the hours of
rehearsd in that day are limited to six (6) within aspan of nine (9).

4. The gppropriate of one and one half (1 1/2) times the hourly rehearsa
rate shal gpply in each of the following instances:

a cdls which do not conform to the times or conditions as
dated in this Agreement.

b. in the event a CHORISTER is engaged for more than six
(6) hours in one day. This overtime provison does not gpply if only Performance hours
areinvolved in agiven day.

C. in the event a CHORISTER is engaged for more than
thirty (30) hoursin one calendar week (Sunday through Saturday).



d. in the event a CHORISTER is not given a 90-minute
mea bresk between cdls (120-minute break if second cal includes a performance)
from concluson of the prior cdl, inclusve of dressng time, to the cdl time for the
next service. If the second service is a peformance or rehearsd with costume or
make-up, the cdl time shdl be the ealier of the start of the warmup rehearsa or
dressng time. The ovetime rate is waved if a med is provided by
MANAGEMENT.

e in the event an orchestra dress rehearsd continues with
orchestra beyond 10:45 PM (or 11:45 PM for Spring Opera Festival or the Woodlands),
excepting time required to get out of make-up and costume.

f. in the event a CHORISTER works more than ten (10)
consecutive days without a"free day”.

s} in the event a rehearsd is held sooner than twelve (12)
hours following the end of the preceding day's call.

h. in the event a peformance cdl extends beyond
midnight.

5. CHORISTERS dhdl receive one "free day" in each caendar week
(Sunday through Saturday).

6. The cdl for a dress rehearsal or peformance shdl start one-hdf hour
prior to the beginning of the performance, except that a later cdl is dlowed if the
chorus is not used a the beginning of the opera. In no case will the chorus be caled
later than one-haf hour before its entrance. Cdls for performances and rehearsdls with
costumes and make-up shdl include thirty (30) minutes both before and after rehearsa
for dressing; cdls for rehearsds with costume only shdl incude thirty (30) minutes
before and fifteen (15) minutes after rehearsd for dressing.

7. There may be a warm-up rehearsal, not to exceed thirty (30) minutes
preceding any orchestra call. This cdl will be pad as a rehearsd and will fal under the
provisons of this Agreement, except that no minimum call will apply.

8. All rehearsds and changes and the next cal time shdl be posted on the
AGMA bulletin board at the end of each rehearsd. When absent from the previous
cdl, itisthe CHORISTER's responsihility to call the rehearsd tape.

D. REHEARSAL AND PERFORMANCE PROVISIONS

1 The MANAGEMENT has the authority to excuse any CHORISTER
from any cal. However, the CHORISTER may attend such cal and be paid for it if his
or her pat is being rehearsed. The CHORISTER will be paid for the actud time in
atendance with the two (2) hour minimum not goplying.



2. During a rehearsd, early in the season, there shdl be a Chorus mesting
for explanaion of the generd rules, company rules, and any other working conditions
required by the MANAGEMENT.

3. Rehearsa bresk times shdl be as follows:

a Musicd - There shdl be two ten minute bresks. The
fird breek shdl not occur earlier than forty-five (45) minutes or later than sixty (60)
minutes into the rehearsd. The second break shall not occur sooner than forty-five (45)
minutes or later than sixty (60) minutes after the first break.

b. Saging — A ten (10) minute bresk for each ninety (90)
minute rehearsd period or a twenty (20) minute bresk for a three hour rehearsa
period. During a staging rehearsd on a raked stage or when CHORISTERS actively
rehearse throughout the rehearsal, a ten (10) minute bresk will be taken no sooner
than forty-five (45) minutes and no later than sixty (60) minutes after the sart of the
rehearsal and a second ten (10) minute break will be taken no sooner than forty-five
(45) minutes and no later than sixty (60) minutes after the concluson of the prior
break. For dl other saging rehearsals, a twenty (20) minute break may be taken a
the mid-point of the rehearsd period. A bresk during staging rehearsals may be
delayed by up to ten (10) minutes if such a delay is needed to finish an act or scene.
In no event shdl arehearsa continue more than ninety (90) minutes without a bresk.

C. Sitzprobe/Wandelprobe - The chorus will receive the
same break asthe orchestra.

d. Technical, Pilano Dress and Orchestra Staging - Five (5)
minutes of bresk time per hour will accrue. Breaks may be taken at times convenient to
the stage management, but a no time may more than two (2) hours of rehearsd occur
before a forma bresk is given. Bresks will not be given a the beginning of the
rehearsd. An additiond five (5) minutes of bresk per hour will be given when the
chorusis continudly required for more than ninety (90) minutes.

e Orchestra Dresses - These rehearsals will be treated as
performances with no specid bresks, however, if a rehearsd continues with orchestra
beyond 10:45 PM, five (5) minutes of bresk time per hour will accrue.

4, A "breek" dhdl conditute time free from muscd or daging duties
beginning with the announcement of the bresk until the specified time has eapsed.
Picking up props and re-costuming required to resume rehearsd shdl not take place
during the breek. The MANAGEMENT and the CHORISTER dike share
respongbility for atending to eapsed break time and prompt return from a break.

5. If a scheduled rehearsal room cdl is switched from rehearsng opera
"A" to rehearsng opera "B", it will be consdered a rescheduled rehearsd for any



CHORISTER not in opera™A".

6. Each CHORISTER contracted will receive from the MANAGEMENT
a basic make-up kit for which the CHORISTER is responsible. Loss of the kit or items
will bear a replacement cost. Any specid make-up required for a given production,
which is not in the kit, shdl be furnished by the MANAGEMENT. The
MANAGEMENT will provide tissues, make-up remover and soap. A CHORISTER's
make-up plot shal be provided to al CHORISTERS no later than the first rehearsal for
which make-up is required.

7. CHORISTERS may be required to wear stage makeup for no more than
three (3) dress rehearsals per production.

8. Costume changes shdl not be required during breeks, except for
orchestra dress rehearsals where run-of- show timings are being sought.

9. Dressing room assgnments shdl be made ty the MANAGEMENT to
be as uncrowded as possble. There shdl be no more cast members in any dressing
room used by the chorus than there are dressing areas with lighted mirror and table,
unless gpproved by the AGMA Representative. Planning shal ensure thet at least one
dresser shall be in each chorus dressng room at al times as may be required. There
shall be a least one chair or sool for each cast member in the dressng rooms used by
the chorus. In no event shal CHORISTERS be assgned to dressing rooms in which
children are assigned to dress.

10. During the hdf-hour period before curtain in dress rehearsds and
performances, the MANAGEMENT shdl provide a lock box for CHORISTERS to
secure vaduabless The MANAGEMENT cannot assume respongbility for sad
vauables.

11. The MANAGEMENT is responsble for insuring that each dressng
room used by the Chorus will have a working stage monitor and cal spesker no later
than the fird rehearsd in which the dressng room is used by the Chorus. The volume
of these speskers must be of sufficient level to be heard above the norma dressng
room noise levels. These speakers are to be used during every rehearsal in which the
dressing room is used by the Chorus.

12.  As pemitted by the physica production, the MANAGEMENT is
reponsble for insuring that working closed-circuit tedevison monitors showing the
conductor's image for both the wings and the backstage area are in place and in use by
the first rehearsal on stage.

13. A CHORISTER shdl not be required to carry another person or heavy
object (either aone or with another CHORISTER) if he/she objects.

14. The MANAGEMENT shadl provide a Red Cross approved first aid kit



during al rehearsds on stage and during al performances. The MANAGEMENT will
use best efforts to obtain the services of a Red Cross nurse for al stage rehearsds and
performances.

E ENGAGEMENT AND RE-ENGAGEMENT

1 CHORISTERS may be required to audition by the MANAGEMENT.
An AGMA representative must be present at any audition where a CHORISTER is
being auditioned.

2. Artigic condderations are MANAGEMENT’'s primary criteria for
hiring of CHORISTERS for HGO productions. Beyond this, dl other factors being
equa, MANAGEMENT will use best efforts to give firs consderation to hiring loca
sngers for the chorus.

3. As s00n as possible, but no later than June 15th of each year, a letter
will be sent to eech CHORISTER. Thisletter will contain:

a a dexription of the next season, audition dates,
performance dates, Chorus requirements of each production (number of men and
women), known staging and costume requirements, a synopss of new works, any cast
members and conductorg/directors who have been contracted, plus any other pertinent
informetion.

b. a quedionnaire lising each production and asking the
CHORISTERS for which productions they would like to be conddered. The
CHORISTER shdl return the questionnaire within fourteen (14) days of its mailing.

C. an explanation that this is not a commitment by the
MANAGEMENT to contract.

4, For purposes of contracting, the following shal be considered separate
"seasons':  main season (September through May); Spring Opera Fedtivd; world
premieres, and musicals. Thirty (30) days prior to the first rehearsd for a given season,
separate individual AGMA contracts for each production in that season will be sent to
eighty percent (80%) of the total number of CHORISTERS being engaged for that
show. Signed contracts must be returned by the CHORISTER within fourteen (14)
days of the contract's mailing. All references to timing reldive to the beginning of the
season shall apply separately to each "season™ as defined above.

5. New CHORISTERS or CHORISTERS who have not been in
productions for two or more years must return signed contracts in person a a time
mutudly convenient and during which time measurements can be taken. Returning
CHORISTERS are respongible for returning, at the time signed contracts are returned,
accurate and current measurements on the form provided by the MANAGEMENT.



6. In those instances where it is anticipated that a current CHORISTER
may not be contracted for the incipient season, that CHORISTER will receive
notification to that effect prior to November 1 of the season involved. The
CHORISTER s0 notified shdl be entitted to an audition, & which an AGMA
representative must be present and, within two (2) weeks of such audition, the results of
that audition and its determination shdl be communicated to the CHORISTER. No
public announcement shdl be made of the name of the CHORISTER who has been
given this letter, it being understood that except for purpose of their legd rights under
this Agreement or otherwise, he or she shall be considered to have resigned.

7. This Agreement shdl be made available to CHORISTERS and
prospective CHORISTERS at the time their first contract of the season isissued.

ARTICLE XXXI —CORPS DANCERS

All conditions concerning the engagement of CORPS DANCERS shall be the same as
those concerning the engagement of CHORISTERS as specified in this Agreemernt,
provided that with the approva of the CORPS DANCERS involved and following
notification of AGMA, certain rehearsd redtrictions and advance contracting provisons
for CHORISTERS may not apply to CORPS DANCERS.

ARTICLE XXXII - CLEANLINESS AND FURNISHING OF COSTUMES
AND WIGS-ALL ARTISTS

A. MANAGEMENT agrees to supply each ARTIST with dl costumes,
wigs, and shoes (except ordinary street shoes) and al specia accessories required for
his/her performances.

B. Before the beginning of each production MANAGEMENT will check
al costumes and wigsto be used by ARTISTS for cleanliness and:

1 Wash dl linens, dtockings, tights, leotards, shirts, etc. (dl washable
items).

2. Dry-clean one complete set of each costume,

3. Clean and dress dl wigs prior to first use by ARTIST.

C. Tights, stockings and leotards to be used in performance shdl be
washed prior to each performance, unless such items have been worn by same
ARTIST no more than once before

D. The responghbility for the care of any costume or accessory while it is

being worn by ARTIST shal be upon ARTIST, provided that the terms of this
Artidle have been complied with by MANAGEMENT unless damage is caused by



problems with sets, props, or other personnd beyond the control of ARTIST.

E MANAGEMENT shdl dean dl garments worn next to the body prior
to their use by ARTIST, except if such costume has been used by same ARTIST in
the preceding performance of the same opera.

F. Cdls for costume fittings, in or out of the theeter, shal be counted as
rehearsal time for the length of the cdll, with aminimum of one (1) hour.

ARTICLE XXXIII - REHEARSAL, DRESSING ROOM AND
PERFORMANCE FACILITIESAND CONDITIONS

A. In each theaster where ARTIST peforms, there shdl be a sufficient
number of chairs and mirrors in each dressing room, as well as reasonably accessible
toilet and washing facilities for both men and women.

B. All rehearsd rooms shall be maintained in clean condition..

C. Before each performance the stage shdl be washed down with soap,
water and germicide.

D. After each setting of the stage, it shdl be checked for loose nalls,
glinters and firmness of sets. MANAGEMENT agrees to be respongble for such a
check and shdl instruct the proper personsto diminate any hazards that may exis.

E There shdl be no smoke or fog effects utilized, except for those
generated by water vapor or dry ice or other harmless technology currently or yet to
be deveoped, the hamlessness of which shdl be evidenced to AGMA.
MANAGEMENT may request approva of the use of any other smoke or fog effect
0 long as it can be demondrated that ARTISTS will not be adversdy affected
because of ther location such gpprova not to be unreasonably withheld. In the
event that any other amoke or fog effect is used which has not been approved by
AGMA, AGMA dhdl inform MANAGEMENT which shdl immediately cease the
effect and diminate the effect from the area.

F. MANAGEMENT will provide reasonable safeguards to each
individud artis to avoid potentid injury to ARTIST, and ARTIST will abide by
reasonable safety rules and policies of MANAGEMENT.

G. In productions with fight scenes requiring wegpons, a qudified fight
ingtructor must be used.

H. MANAGEMENT will provide reasonable safekeeping of walets and
other vauables while ARTISTS are working in the thegter.
l. Filtered water fountains or weater coolers shdl be provided in al



dressing room aress.

J. An officd AGMA bulegin boad shdl be provided by
MANAGEMENT a dl regulaly used rehearsad and performance locations. A
desgnaied AGMA space shdl be provided a dl dternate rehearsd locations in lieu
of the bulletin board.

K. The officid time of the Houston Grand Opera shdl be the time
broadcast by the Nationa Bureau of Standards

ARTICLE XXXIV-MILITARY SERVICE OF ARTIST

If ARTIST is cdled to report to Military active Service or reserves, ARTIST
may cancd hisher contract by giving MANAGEMENT as much notice as the
cdrecumgances  will permit, and MANAGEMENT agrees to pay ARTIST's
transportation to the place of origination of the company, or of the city where
ARTIST was engaged, if it is other than the city of origination, and ARTIST shdll
not be obligated for the payment of the fare of his’her successor.

XXXV - PROMOTIONAL RECORDING

A. Except as sat forth in this Articdle, MANAGEMENT shal not record
by any means whatsoever or release, distribute or broadcast any recording. However,
for recording or broadcagting activity which does not fdl within the provisons of
this Article, MANAGEMENT may request gpprovd from AGMA and AGMA will
consder such request in a timely fashion; AGMA and MANAGEMENT agree that
any approved requests nonetheless will require Artist's consent.

B. To the extent not othewise covered by other contractua
relaionships, AGMA and Artist agree that by sgning the Standard Artist's contract
form, Artig shdl have given consent to the broadcast and recording activity set forth
inthisArtide

C. No broadcast or recording of any kind (audio and/or visud) shdl be
made of Artigs in rehearsd or peformance without forty-eight (48) hours specific
prior written notification to Artists and AGMA specifying the nature and timing of
such broadcast or recording except in the case of a promotiona opportunity which
could not have been reasonably anticipated in which case notice shdl be given as
soon as possible.

D. MANAGEMENT may record

1. Performances



2. Orchestra dress renearsals

3. Up to thirty (30) minutes of dage rehearsd(s) other than
Orchestra Dress rehearsals.

4, Up to thirty (30) minutes of a rehearsd other than a Stage
rehearsdl or orchestra dress rehearsd with the prior permisson of the Principa
Artigsinvolved in sad rehearsd.

5. Interview with an Artig or Artigds provided the Artist(s)
involved have given their prior permisson.

E For the performances and rehearsals recorded pursuant to D above,
MANAGEMENT may produce, distribute, or release for broadcast as specified in
this paragraph without additional compensation to Artists, provided that no one dse
involved in the peformance or rehearsa recelves additiond compensaion. |If
additiona compensation is provided to any person involved in the performance or
rehearsal, Artists shal be compensated in accordance with G. below.

1 Archival recordings which may be used only for review or
sudy of staging by the Stage Director, Assstant Director, Stage Manager, Assstant
Stage Manager, Choreographer, Conductor/Music Director, Singers, Dancers,
potentid co-producers or renting companies and MANAGEMENT daff directly
involved in the production. MANAGEMENT ghdl not permit duplication of any
archiva recording or other release in whole or in part, whether public or otherwise,
except as otherwise provided in this Article. Prior to any reease of such recording
from its cusody, MANAGEMENT will require that the user adhere to the provisons
of this paragrgph and require indemnification by user againgt damages, including the
payments required by G. bdow, which may result from any unauthorized relesse.
Archiva recordings shdl carry the following disclamer:

Thisrecording was created for the archival record of the physical production only
and no way is intended to represent the creative or artistic talents of the artists
involved.

MANAGEMENT assumes the responsbility to assure that archiva
recordings which are duplicated for review are, in themsdves not cgpable of being
duplicated should that technology be readily and reasonably available

2. Up to three minutes (3), or where government funding sources
require a grester number of minutes, the number of minutes so required, for viewing
by potentid government or foundation funding sourcess MANAGEMENT  will
require that the government or foundation entity adhere to the provisons of E (1)
above and, where legaly possble, require indemnification by user agangt damages,
induding the payments required by G bdow which may result from unauthorized
release.



3. Up to thity minutes (30) documenting MANAGEMENT's
process of producing an opera or of ARTIST's professona activities (eg., a
documentary) provided that there are no sdes of the product and that any televison
or radio broadcast islocdl.

4, Up to thirty minutes (30) for the education of new audiences
(e.g., children, culturdly isolated publics, public services) provided that there are no
sdes of the product and that any television or radio broadcast islocal.

5. Up to five minutes (5) for civic promotion or education of
publicly dected officids.

6. Up to three minutes (3) for news broadcasts or telecasts.

7. Up to five minutes (5) for indusion in a regularly scheduled
"magazine format" public broadcast or telecadt.

8. Up to three minutes (3) for promotiond, marketing, individud
donor/fundraisng purposes, or any 'not-for-profit* activity which may enhance the
current or future sales, fundraising, reputation, or recognition of MANAGEMENT or
its affiliates.

0. One (1) live or one (1) tape delayed loca radio broadcast of
each production.

F. To the extent MANAGEMENT can require or control such credit,
AGMA and each Principa ARTIST recorded and each member of the Assistant
Stage Director will receive name credit, and the chorus and dancers will be
collectively credited in the released or digtributed material.

G. Other than as provided &bove, should there be any release,
digribution, sde, or any other use made of any rehearsd, peformance, or interview
recordingss, MANAGEMENT agrees to compensate al ARTISTS involved in the
production, including Stage Directors, Choreographers, Asssant Stage Directors,
Stage Managers, Assistant Stage Managers, chorus, and dancers, a the rates set forth
below, or a the rates specified in the Standard ARTIST's Contract, whichever is
higher. If sad release, didribution, sale, or other use is beyond the reasonable
control of MANAGEMENT, the payment provisons of this paragraph shal not be
applicable.

1 For any activity for which AFTRA or SAG rates are specified
and contained in negotiated agreements with said agppropriate union, the specified
AFTRA or SAG rates, including required imprint payments, which may be pad
retroactively, roydty payments, benefit payments, and dues deductions, provided
that should anyone dse involved in the rehearsal, performance or interview, other



then individuds whose function is soldy related to the recording, such as recording
engineers, media directors, sound mixing technicians, cameramen, and the like,
receve compensation aove minimum as tha minimum is defined in a collective
barganing agreement or other gmilar contract covering such individud, dl
ARTISTS compensation shdl be smilarly increased.

2. For any release, sde, didribution or other use for which
AFTRA or SAG rates do not exist, MANAGEMENT agrees to negotiate payment to
ARTISTS with AGMA, provided that such negotiation must occur before the actud
release. Otherwise, AGMA may require the payment by MANAGEMENT of rates to
be determined by AGMA, such rates to be reasonably within established industry
minimums for the type or, character of the rdease, sde, didribution or other use
involved.

3. MANAGEMENT agrees to notify AGMA nationd office of
any reease, sde, didribution or other use for which payment is required under this
Article.

H. AGMA, ARTISTS and MANAGEMENT shdl work together to
aggressvely identify and diminate unauthorized or pirated tapes of rehearsd or
performances. Further, AGMA and MANAGEMENT shal cooperate to discourage
andlor prevent the creation and/or digtribution of unauthorized recordings in
whatever manner they may deem appropriate.

l. The folowing language will be inserted in the Standard ARTIST'S
Contract:

PLEASE TAKE NOTICE:

Unless this Standard Artist's Contract provides otherwise, by signing this contract,
Artigt is agreeing to dlow certain taping and recording of rehearsal and performance
activities and release and digtributions of such recordings in accordance with the
minimum rates of the labor organization with jurisdiction over the rdesse or
digribution media Please be ceatan you are familiar with the terms and conditions
of the Master Agreement between AGMA and MANAGEMENT. If you have any
questions, please call the AGMA nationd office at (212) 265-3687.

ARTICLE XXXVI - ENGAGEMENT OF ALIEN ARTISTS

MANAGEMENT recognizes that the Opera Company is and shdl reman a
predominantly American organization.  All nortleading roles shdl be assgned to
American ARTISTS unless, for extraordinary atistic reasonss, MANAGEMENT
finds it necessary to assgn such a role to a foreign ARTIST. MANAGEMENT ghdl
continue to have the right to engage foreign ARTISTS of proven diginguished merit
and abdility for leading roles. The term "foreign ati” as used herein shdl mean only
a non-resdent dien. AGMA agrees that naiondity or nationd origin shdl not be a
criterion for diaibility for membership in AGMA in the case of an ARTIST's



engagement, pursuant to the provisons of this Artide Canadian ARTISTS, for
these purposes, shal not be consdered “foreign ARTISTS.”

ARTICLE XXXVII - HOTEL RESERVATIONS

MANAGEMENT shdl be responsble for securing hotel reservations and
ghdl furnish dl ARTISTS a lig of accommodations a different price ranges. Two
(2) weeks prior to the first (1st) week of rehearsds or performance, whichever is
ealier, the advance agent or company manager will submit to dl ARTISTS of the
company a lig of available accommodetions a the various price ranges. Within one
(1) week thereafter, ARTIST shdl indicate hisgher acceptance or hisher preference
to arange for his own accommodaions. Unless ARTIST notifies the company
manager of hisher acceptance of such accommodations and the associated financia
lidbilities MANAGEMENT shdl be rdieved of further respongbility. If ARTIST
complies with this requirement and does not receive accommodations upon ariva,
ghe shal not be required to rehearse or peform until such accommodations are
made available. However, should circumstances beyond the control of
MANAGEMENT (such as a hotd confirming a reservation and its not being
avalable upon arivd of ARTIST) make it impossble foo MANAGEMENT to
provide the proposed accommodations, ARTIST shdl not avall him/hersdf of such
right, and MANAGEMENT shdl provide other accommodations which are of the
same or better quality.

ARTICLE XXXVIII - SICK LEAVE

Any ARTIST engaged by MANAGEMENT on a weekly bass shdl be
entitted to a maximum of fourteen (14) days continuous or non-continuous sSick
leave, with full pay, commencing with the fird (1) day of sad dckness, provided
that ARTIST has been under contract to MANAGEMENT for three (3) consecutive
months after the engagement, series of engagements, or tour has opened.  Until three
(3) consecutive months of employment shal have dapsed, but nevertheess
commencing with the fird (1) day of the engagement, series of engagements or
tour, each ARTIST shdl receive paid sck leave which may be taken continuoudy or
non-continuoudy, in accordance with the following schedule:

After two (2) weeks of continuous employment - one (1) day sick leave;
After four (4) weeks of continuous employment - three (3) days sick leave;
After sx (6) weeks of continuous employment - five (5) days sick leave;
After eight (8) weeks of continuous employment - seven (7) days Sick leave;

After ten (10) weeks of continuous employment - ten (10) days sick leave.



MANAGEMENT may invedigae the illness of ARTIST, and in such an
event, MANAGEMENT shdl provide its own physician at its own cog.

ARTICLE XXXIX - ARBITRATION

A. Every contract entered into between MANAGEMENT and ARTIST
during the term of this Agreement shdl be deemed to contain the following
provison:

1. “Any controversy or clam arisng out of or reaing to this contract or
the breach or interpretation thereof, or the engagement of ARTIST hereunder, shdl
be sattled by arbitration in accordance with the rules, then obtaining, of the American
Arbitration Association.  Either party may demand such abitration in writing, which
demand shdl include the name of the arbitrator gppointed by it. Within three (3)
days after such demand, the other party shdl name its arbitrator or in default of such
gopointment, such arbitrator shal be named forthwith by the American Arbitration
Asociation.  The two (2) arbitrators so appointed shall sdlect a third (3rd) within a
period of five (5) days from a pand submitted to them by the American Arbitration
Asociaion and, in lieu of their agreement upon such third (3rd) arbitrator, he shal
be agppointed by the American Arbitration Association. The hearing shal be held on
two (2) days notice and shdl be concluded within fourteen (14) days, unless
otherwise ordered by the arbitrators. The award of the arbitrators shdl be within
seven (7) days after the close of the submisson of evidence. An award agreed to by
a mgority of the arbitrators so gppointed shal be binding upon both parties and
judgment upon such award may be entered by ether party in the highest court of the
forum, State or Federd, having jurisdiction.”

2. “In the event there is a controversy or dam involving the sum of Fve
Hundred ($500.00) Dallars or less arising out of, or relating to this contract or the
breach or interpretation thereof or the engagement of artists hereunder, it shal be
sdtled by arbitration in accordance with the rules then obtaining of the American
Arbitration Associgtion.  Either party may demand such arbitration in writing. The
paties shdl sdect a single arbitrator within a period of five (5) days thereafter from
a pand submitted to them by the American Arbitration Association. In the event of a
dissgreement upon such arbitrator, he dhal be agppointed by the American
Arbitration Asociation. The hearing shdl be held on two (2) days notice and shdl
be concluded within fourteen (14) days unless otherwise ordered by the arbitrators.
The award of the arbitrators shal be within saven (7) days after the close of the
submisson of evidencee. An award made by the arbitrator so appointed shdl be
binding upon both parties, and judgment upon such award may be entered by ether
party in the highest court of the forum, State or Federd, having jurisdiction.”

3. Upon request of MANAGEMENT, AGMA agrees to ad in the
enforcement of any arbitration award agangt its members by proper disciplinary



action in accordance with the award, the AGMA Condtitution and By-Laws, and
aoplicable law.

B. Any controversy or clam aisng out of or relating to this contract or
breach or interpretation thereof, or the engagement of any ARTIST hereunder, or the
ability of ARTIST to peform hereunder, shdl be sdtled by arbitration in the same
manner asis provided in the quoted portions of Article XXXVIIILA.

C. All arbitrations between MANAGEMENT and ARTIST and/or
between MANAGEMENT and AGMA shdl take placein Houston, Texas.

D. The initid grievance must be filed within sxty (60) days of the
occurrence, and any resulting demand for arbitration must be within ninety (90) days
of the filing of the grievance. Falure by any paty to follow any of the prescribed
procedures shdl render the claim null and void.

ARTICLE XL - FORCE MAJEURE

It isagreed that if MANAGEMENT cannot perform or rehearse because of
fire, accident, strikes, riot, acts of God, war, acts of terrorism, the public enemy, or if
the loca police or fire authorities evacuate the premises, or for any other cause of the
same generd class which could not be reasonably anticipated or prevented,
MANAGEMENT shdl notify ARTIST thereof, in writing, and thereafter ARTIST
shall receive the per diem or hotel plus meal alowance, as appropriate, set forth
herein for dl days ARTIST is required to remain in city of origination during force
mageure and any added days because of a practica impossihility to leave such city
and to return to ARTIST' sdomicile. Should any of the foregoing conditions
continue for a period of ten (10) days or more after such noticeto ARTIST, either
party may terminate this contract and MANAGEMENT will pay for al services
rendered to date, and for trangportation back to ARTIST’ s domicile in the event the
company isout of town a thetime. Theterm "war" shdl not indude awar in which
the USA isnot a party, unless such awar between foreign governments affects the
USA in such away as to make the execution of this contract impossible or
unfeasible. Should MANAGEMENT invoke the provisons of this Article because
of thewar, MANAGEMENT agreesto give ARTIST and AGMA at least two (2)
weeks prior written notice thereof, and in such case, the Article shdl apply only
upon the expiration of such notice period.

ARTICLE XLI - TERM OF THISAGREEMENT

A. The term of this Agreement shdl commence on August 1, 1999
through July 31, 2002, provided that al contracts with ARTISTS which expire after
that date shdl be deemed subject to the minimums and terms and conditions
contained in such new Agreement as may be entered into between AGMA and the



MANAGEMENT for the next succeeding seasons.

B. All  ARTISTS per diems, med dlowances, hedth coverage
contributions, and wages based on the previous Agreement for services rendered
between August 1, 1999 and the date of the execution of this Agreement, which are
less than those negotiated herein for said period, shal be increased retroactively from
August 1, 1999

ARTICLE XLII - OBLIGATIONS OF SIGNATORIES

It is understood and agreed that David Gockdy who is dgning this
Agreement on behdf of MANAGEMENT a agent and representative of
MANAGEMENT hereby warrants and represents that she has the requisite authority
as an agent and representative of MANAGEMENT to sgn this Agreement on behdf
of, and to bind MANAGEMENT.

ARTICLE XLIIl - AGREEMENT BINDING ON OTHER PARTIES

This Agreement shdl be known as the MASTER AGREEMENT Between
AGMA and HOUSTON GRAND OPERA ASSOCIATION and shal be binding
upon and shdl inure to the benefit of the ggnatories hereto and dl parties who by
reeson of merger, consolidation, reorganization, sdes, assgnments, transfer, or the
like, shal succeed to, or be entitted to, a substantid part of the business of any
dgnatory; and MANAGEMENT agrees that its sgnature to this Agreement shdl
likewise bind any and al subsdiay companies engaged in the production or
management of Opera, Concerts, Concert Revues, Dance, Recitas, Oratorios, or any
other performances within AGMA's jurisdiction.

ARTICLE XLIV - SEPARABILITY

If any provison of this Agreement shdl be hdd invdid, it shal be deemed
separable from the remainder of this Agreement, and it shal not affect the vdidity of
any other provisions thereof.

ARTICLE XLV - FAILURE TO INSIST UPON PERFORMANCE

The falure of AGMA, ARTIST or MANAGEMENT to ingst upon the dtrict
performance of any of the provisons of this Agreement shal not be deemed a waiver
of any rights or remedies they may have and shal not be deemed a waver of any
subsequent breach or default on the part of any party hereto.

ARTICLE XLVI —LAWS GOVERNING



This Agreement and its attachments shal be subject to, be construed by, and
the right of dl parties thereto shdl be determined by the Laws in the State in which
MANAGEMENT principaly conducts business

ARTICLE XLVII - AVAILABILITY OF AGREEMENT

MANAGEMENT ghdl facilitate the posting and didribution by AGMA of
notices to ARTISTS. Such notices may include the avalability of this Agreement
and dl other Agreements pursuant hereto, the names and phone numbers of AGMA
delegates and representatives, and other relevant information.

IN WITNESS WHEREOF, the parties hereto have executed this MASTER
AGREEMENT as of the date first above st forth

FOR THE AMERICAN GUILD OF FOR HOUSTON GRAND
OPERA

MUSICAL ARTISTS

(Title) (Title)

In the presence of: In the presence of:

DATE:

DATE:




