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AGREEMENT made, executed, and ddivered in the city of Houston, County of
Haris, and State of Texas, this 1st day of July, 2000, by and between the
AMERICAN GUILD OF MUSICAL ARTISTS, a membership corporation
organized and existing under and by virtue of te laws of the State of New York and
having its principa office at 1727 Broadway (at 55th Street), New York, New York
10019 (hereinafter cdled "AGMA") and the Houston Bdlet Foundation, a
corporation organized under the laws of the State of Texas, having its principd place
of busness a 1921 West Bedl, Houston, Texas 77019, (herenafter called
"EMPLOYER").

WITNESSETH:

In condderation of the mutua agreements herein contained, the parties agree as
follows

1 EMPLOYEES COVERED

The EMPLOYER hereby recognizes AGMA as the exclusve collective
bargaining agent for dl Dancers, Apprentices, (herein referred to collectively as
"ARTIST") Narators, Singers, Choreographers, Stage Managers and  ther
Assgants, Stage Directors and ther Assstants, employed by the EMPLOYER. The
EMPLOYER agrees that AGMA represents, for dl collective bargaining purposes, a
mgority of the ARTISTS.

2. APPLICATION OF BENEFITS

The EMPLOYER agrees that the provisons of this agreement shal gpply to
and inure to the benefit of dl ARTISTS employed or otherwise engaged by the
EMPLOYER, or by an dffiliate, subsidiary or the like of the EMPLOYER, directly
or indirectly, or through agentYmanagers or independent  contractors,
notwithstanding anything herein to the contrary. Whenever there shdl be used in
this agreement any phrase of a more redricted meaning, such as, for example,
"ARTISTS employed by the EMPLOYER" such phrase shdl be deemed to mean
"ALL ARTISTS employed or otherwise engaged by the EMPLOYER, or by an
dfiliate or subgdiay of the EMPLOYER, directly or indirectly, or through
agents/managers or independent contractors'.

3. MEMBERSHIP IN AGMA
@ Except where prohibited by sate law, it shall be a condition of
employment that:
1 adl ARTISTS hired by EMPLOYER and covered by this

Agreement who are members of AGMA in good standing on the date this Agreement
is executed shdl remain members in good standing , and those who are not members
on the dae this Aareement is executed shal within thirty (30) davs followina the



date this Agreement is executed, become and remain members in good standing of
AGMA;

2. dl ARTISTS covered by this Agreement and hired on or after the
date this Agreement is executed shdl within thirty (30) days following the
beginning of such engagement, become and remain members in good sanding of
AGMA. "Membership’ and "Good Standing" as used in this paragraph shdl mean
the tender of AGMA's uniformly required initiation fees and periodic dues.

(b) AGMA agrees that it is and will continue to be an open union and
will keep its membership rolls open and will admit to membership al ARTISTS
engaged by the EMPLOYER and will not impose unreasonable entrance fees or dues
upon its members, provided, however, nothing contained in this AGREEMENT shdl
be deemed to limit the right of AGMA to suspend, expdl, otherwise discipline or to
refuse to admit to membership or readmit a member, pursuant to the rules,
regulations, Condtitution and By-Laws of AGMA, and provided, further, that nothing
contained herein shdl require the EMPLOYER to discharge or refuse to engage any
ARTIST by reason of an action of AGMA which is in violation of the said Labor
Management Relations Act.

(© Nothing contained within this Agreement or the Standard Artist's
Contract for Employment in any way shdl abrogate the artidic prerogatives of the
management, which shal be the sole judge and arbiter of any and dl artistic matters.

(d) AGMA agrees to consder and act upon dl charges filed in writing
by the EMPLOYER agang AGMA member(s) and shdl conduct a hearing when
waranted in accordance with the AGMA Conditution and By-Laws. The
EMPLOYER agrees that such charge filed in writing with AGMA and acted upon by
AGMA shdl not be subject to arbitration.

(e AGMA acknowledges the right of the EMPLOYER to manage the
Company.
4. DEDUCTIONS

€) The EMPLOYER ghdl deduct dl Socid Security, Withholding

Taxes, Disability Insurance and other Taxes, required by law, to be pad by the
EMPLOYER for his Employess. (All ARTISTS engaged by the EMPLOYER
covered by this BASIC AGREEMENT ae consdered Employees within the
meaning of thelaw.)

(b) The EMPLOYER agrees that it will deduct ("Check-Off") 2.0% of
the gross compensation earned and to be earned by each ARTIST covered under this
Agreement, for whom there shdl be filed with the EMPLOYER a written
assgnment in accordance with Section 302 of the Labor Management Rdations Act,
1947, the applicadble "Workina Dues'. For purpose of such deduction, trave



expenses, med money, (to the extent provided for in this Agreement) and any
compensation earned under the jurisdiction of any union other than AGMA shdl not
be consdered a pat of the "gross compensatiion” and shal not be subject to such
deduction. The EMPLOYER shdl commence making such deductions with the firgt
wage payment to be made to such ARTIST following the date of the filing of his or
her sad written assgnment, and such deductions shdl continue theresfter with
repect to each and every subsequent wage payment to be made to each such
ARTIST during the effective term of said written assgnment.

Within one (1) month &fter the end of each payroll period, the
EMPLOYER ghdl remit to AGMA, by check drawn to the order of the American
Guild of Mudcd Artids, the totd amount of dl deductions made during the sad
period for al such ARTISTS. The EMPLOYER further agrees that, upon written
requet of AGMA, dues ddinquent not longer than sx months and initiation fees
payable to AGMA shdl be deducted from the compensation of ARTISTS and paid
by the EMPLOYER to AGMA by separate check.

At the time of such remittance, and together therewith, the
EMPLOYER ghdl dso furnish to AGMA a record (form supplied by AGMA)
certifying the names, Socid Security numbers and total wage and deductions for the
pay period of the ARTISTS on whose account such deductions were made. The
EMPLOYER will be liable for failure to make a deduction or deductions as set forth
in Paragraph 4(b) above.

The EMPLOYER agrees that a specid written assgnment in the
folowing form, which may be contaned in the Standard Artist's Contract for
Employment with the EMPLOYER, will be acceptable for the purpose of this

Paragraph:

"The actua compensation of the ARTIST shdl be set forth heren,
and there shdl be no remissons, rebates, discounts, booking fees, commissons or
other payments or deductions whatsoever from the ARTIST's compensation except
such taxes or withholdings as are required by daute, and except further that the
ARTIST hereby assigns to AGMA from any compensation to be eaned in
connection with this Contract such amounts for dues, initiation fees, and assessments
certified by AGMA as due and authorizes and directs the deduction of such amounts
from the ARTIST's compensation and the remisson of same to AGMA. This
assgnment, authorization, and direction covers al compensation earned as a result of
employment under this Contract (regardless of how characterized or when paid).
This assgnment, autthorization and direction shdl reman in effect and be
irrevocable, and shdl be continued automaticaly, unless the ARTIST revokes it by
giving written notice to the EMPLOYER and AGMA by regisered mail not more
than 30 days and not less than 15 days prior to the expiration of each successve
one-year period or of each successve Collective Bargaining Agreement, whichever
occurs sooner. Such revocation shal become effective the first day of the caendar
month following its receipt.”



In addition to the above the EMPLOYER may deduct hotel charges and dependent
medica coverage from ARTIST's compensation.

No other deductions shdl be made from any ARTIST's compensaion unless
specified in writing from the ARTIST.

5. ADMITTANCE OF AGMA REPRESENTATIVE ON EMPLOYER'S
PREMISES

Any officer or other duly authorized representative of AGMA ghdl be
admitted to the premises of the EMPLOYER, or such other place where the
Company is working, and the EMPLOYER agrees to cooperate with such
representative in deding with &l matters pertaining to the officda busness of
AGMA.

6. INDIVIDUAL EMPLOYMENT CONTRACT

@ No ARTIST may take part in any performances or rehearsals or do
any work in preparation for a production without firg dgning a Standard Artist's
Contract for Employment which dhdl dae the ARTIST's rank and years of
seniority.  All  contracts and agreements made by the EMPLOYER with the
ARTISTS employed under this Agreement shdl conform in every respect to dl the
provisons of this Agreement and shal be executed only on the AGMA sandard
form of agreement (hereinafter described) in quadruplicate, one copy for the
ARTIST, one for the EMPLOYER, one copy for the AGMA Retirement and Hedth
Fund and one for AGMA. AGMA's copy shdl be kept confidentid by AGMA and
avalable only (@) to the Executive Secretary or other officer having an equivadent
position or (b) when a dispute arises under the contract, and then only to the extent
required.

(b) Exhibit "A" for Dancers, and Exhibit "B" for Stage Managers,
atached hereto are the Standard Artist's Contract for Employment, approved by
AGMA and to be entered into by the EMPLOYER with each ARTIST, subject to
such additions thereto and modifications thereof appropriatdly as may be agreesble
to the ARTIST and to AGMA but in no event incondstent with this Agreement and
less favorable to such ARTIST. A schedule of rules and regulations, as approved by
AGMA, may be attached to the Standard Artist's Contract for Employment.

(© ARTISTS shdl be employed on a weekly bass, on a performance
bass or on a guaranteed-employment bass on the terms and a not less than the
minimum compensation hereinafter set forth. As to those dancers who accept such a
guaranteed employment contract, the EMPLOYER may not subgtitute payment for
rehearsal weeks for payment of guaranteed peformance weeks if the weekly
compensation of the ARTIST is not the same in dl employment weeks. This
provison shal become effective upon the commencement of a Standard Artist's



Contract for Employment during the term of this Collective Bargaining Agreement.

(d) EMPLOYER agrees tha it will continue to employ during the
duraion of its performances (tour) outsde of the city of origination no less than the
total number of dancers employed a the beginning of such tour, provided, however,
that reduction in such total number may be made due to sckness or injuries but in no
event less than 85% of the origina total number.

(e When aty ARTIST is engaged on a weekly or
guaranteed-employment basis, the Standard Artis's Contract for Employment may
contain an option whereby the EMPLOYER may engage the ARTIST to render
hisher services for an additiond specified period of employment. This option may
be exercised by the EMPLOYER only by ddivering a notice in writing to the
ARTIST and to AGMA of the exercise of the option either Sx weeks prior to the last
actud ARTIST working day (as disinguished from the date of the completion of the
contract period) of that ARTIST in the current employment of the new contract
period, whichever is greater in point of time.

® All ARTISTS employed shdl be notified of reengagement,
including rank specification, by written notification, on March 1 or within the five
working days prior to March 1. The contract offer will be consdered to be
withdravn unless the ARTIST has accepted the EMPLOYER's offer within four
weeks after date of offe.  EMPLOYER will be avalable for individud
Artis/Employer discussons during the first week after contracts have been offered
to Artigts or the next employment week in the event said week is a lay-of f week.

(9 ARTISTIC EVALUATION shal be conducted by a member of the
Artisic Staff in the presence of a witness and scheduled for every ARTIST & least
one time in each contract year between November 15 and the following February 1.
In the event there are any deficiencies or circumstances which are regarded as
adverse to the proficiency of the ARTIST or to the career growth of the ARTIST
within the Company or the long-range plans of the Company, such deficiencies or
circumstances shdl be presented and discussed during the Artigic Evauaion. The
evauation shal be recorded and, if AGMA or the ARTIST provides a tape, shdl be
recorded on two tapes smultaneoudy and the ARTIST shdl be given one of such
two identicd tapes. The ARTIST shdl have the opportunity to ask questions and
make comments during the evauation process. Principd ARTISTS may dect not to
have an Artigic Evdudion unless notified by EMPLOYER that an Artidic
Evaduation is required. Such notification to a Principd ARTIST shdl be made
privaidy. The ARTIST and the Aridic Director shdl attend dl evauations and
norrreengagement mestings, other Artisic Staff may aso dtend. This evauation
shal not be defined as a notice of reengagement or nonreengagement. Following
the Artigic Evduation the Artig individudly (other than Apprentices) and Artisic
Director will meet again prior to the ssuance of a letter of non-reengagement to that
ARTIST.



(h) DANCERS shdl not have the right to refuse to gppear in any dancing
role as assgned by the Artistic Director except when moraly unacceptable to the
ARTIST (eg. nudity).

0] AGMA agreess tha dl ARTISTS have the obligation to fulfill
higher Standard Artig's Contract for Employment. AGMA acknowledges that
EMPLOYER has the right to pursue dl disciplinary avenues avalable to the
EMPLOYER in ingances in which an ARTIST willfully chooses to default on the
Standard Artist's Contract for Employment. These avenues include but are not
limted to recourse to AGMA for inditution of disciplinay proceedings in
accordance with its Congtitution and By-laws.

7. ASSIGNMENT OF ARTIST'S CONTRACT

The EMPLOYER agrees that the Standard Artist's Contract for Employment
between the EMPLOYER and any ARTIST may not be assigned or transferred to
any individud or corporation unless the written consent of AGMA and the ARTIST
concerned shal have been endorsed on the face of the contract. The transfer of said
individual contract without such written consent shal be deemed null and void.

8. REENGAGEMENT

The EMPLOYER will furnish AGMA with a lig of those weekly ARTISTS
whose contracts expire a the end of the then current season and whom the
EMPLOYER does not plan to re-engage for the following season or tour. Upon
request the EMPLOYER will furnish AGMA with a record of the evduation of any
ARTIST.

0. LOWERING OF MINIMUMS AND WAIVERS PROHIBITED

The EMPLOYER agrees that the minimum terms and conditions governing
the employment of ARTISTS by the EMPLOYER ae those contained herein, and
the EMPLOYER further agrees that it will not enter into any contract with or employ
any ARTIST upon terms and conditions less favorable to the ARTIST than those set
forth herein. The EMPLOYER agrees tha no waver by an ARTIST of ay
provison of this Agreement or any contract between any ARTIST and the
EMPLOYER ghdl be requested by the EMPLOYER or be effective unless the
written consent of AGMA to the making of such request or such waiver is firs had
and obtained. The EMPLOYER further agrees that nothing in this Agreement shdl
be deemed to prevent any ARTIST from negotiating for or obtaining better terms
than the minimum terms provided for herein. In any case, however, no agreement or
contract between the EMPLOYER and any ARTIST, whether or not such agreement
or contract contains such better terms, shdl be binding upon the ARTIST unless such
agreement or contract isin writing and approved by AGMA in writing.



10. AGMA COMMITTEE

A Committee shdl be esablished to discuss and resolve issues which arise
during the term of this BASIC AGREEMENT. This Committee will operae as
follows:

@ The EMPLOYER agrees to the edtablishment of a Committee
consging of representatives of the ARTISTS, representatives of the EMPLOYER,
ddegate(s) for the Principd/Soloit ARTISTS, ddegate(s) for the Corps and an
officer or representative of AGMA, when requested.

(b) Committee meetings are to be scheduled either upon request of the
EMPLOYER or upon request of AGMA, and such meetings shdl not be counted as
rehearsd time. Issues brought to the Committee shdl have been fully investigated
by the appropriate Delegates before being presented.

(© The subject matter to be discussed by the Committee shall be
limited to issues rdaing to terms and conditions of employment.

(d) The EMPLOYER agrees, subject to the requirement of rehearsd
and performance, to set asde a period of up to one (1) hour during which there may
be no rehearsds, upon request of AGMA, for membership meetings, once within any
season.  The EMPLOYER will cooperate with AGMA in setting up shop mestings
on the firg day of the rehearsd period, in order that AGMA members can dect a
Deegate and a Committee and acquaint the members with the provisons of the
BASIC AGREEMENT. This one (1) hour is not to be included in compensated
rehearsa/ performance time.

11. CHOREOGRAPHERS CONTRACTS

Choreographers shal be compensated for their work as Choreographers, in
addition to any and dl compensaion which may be due them hereunder for their
work as Dancer, Stage Director, Stage Manager, or Assstant. The EMPLOYER
shdl make a written agreement with such Choreographers containing the terms and
conditions, upon which the Choreographer agrees to compose choreography and the
EMPLOYER agrees to engage the Choreographer to compose choreography and to
compensate him therefore not |ess than the following:

@ For a minor dance piece (defined as a dance piece of not more than
ten-(10) minutes duration) choreographed by a NEW  Choreographer,
choreographing his’her first ballet for the EMPLOYER:

2000/01 2001/02 2002/03 2003/04
Fee $550.00 $600.00 $650.00 $700.00
Roydties: $42.50 47.50 52.50 57.50



Roydties $42.50 47.50 52.50 57.50
per performance beginning one year after premiere.

(b) For aminor dance piece (defined in subparagraph 11(a) above):

2000/01 2001/02 2002/03 2003/04

Fee $700.00 $750.00 $800.00 $850.00
Roydties 55.00 60.00 65.00 70.00
per performance beginning one year after premiere.

(© For a mgjor dance piece (defined as a dance piece of more than ten
(20) minutes duration) choreographed by a NEW Choreographer:

2000/01 2001/02 2002/03 2003/04

Fee $900.00 1000.00 1100.00 1200.00
Roydties 47.50 57.50 67.50 77.50
per performance beginning one year after premiere.

(d) For amagjor dance piece (defined in subparagraph 11(c) above):

2000/01 2001/02 2002/03 2003/04

Fee $1,100.00  1200.00 1300.00 1400.00
Roydties $70.00 80.00 90.00 100.00
per performance beginning one year after premiere.

(e The above minimum rates are not gpplicable for works performed
for a nonpaying audience (lecture demondtration, workshop, educationa or outreach
activity and the like).

12. CONTRIBUTIONS TO EMPLOY ER PROHIBITED

@ No officer, director, employee or agent/manager of the EMPLOY ER and
no person who occupies the relationship of independent contractor to the
EMPLOYER shdl act as manager, agent or persond representative of any member
of AGMA or receive, directly or indirectly, any compensation or remuneration of
any kind or nature whatsoever from any member of AGMA. The EMPLOYER gl
be responsble for enforcing compliance with the preceding sentence. Within
ten-(10)-days after notice is given by AGMA to the EMPLOY ER of any violation of
this paragraph, the EMPLOY ER shd correct such violation. If the EMPLOYER
ghdl fail to correct such violation within such time, then the EMPLOY ER shdl be
deemed to have committed amaterial and substantial breach of this contract. This



prohibition shal not preclude non-employee officers or directors of EMPLOY ER
from having business rdaiorships with ARTISTS or other members of AGMA in
the normal course of such officers’ or directors non-EMPLOYER related
occupations or employment.

(b) The EMPLOYER agrees that no AGMA member will be solicited
or required to make any payments or contributions of any kind or nature whatsoever,
or to have such payments or contributions made by any person firm or corporation,
to or for the benefit of the EMPLOYER or anyone ese, in order to acquire or
continue employment by the EMPLOYER or as a condition of acquiring such
employment or any preferment in such employment, and the EMPLOYER agrees
that it will not accept or receive any such payments or contributions

13. PAYMENT OF SALARIES

The EMPLOYER agrees that dl ARTISTS, except ARTISTS engaged for
gngle performance, shdl with best efforts be pad by cash or check not later than
12:00 noon on Thursday of each week of employment. ARTISTS who are engaged
on a sngle peformance basis shdl be paid by cash or check immediately preceding
the commencement of each individud peformance for which they have been
engaged. All overtime payments, pendty payments, over-mileage payments or any
other payments which arise sepaate and apat from the weekly minimum sdaries
ghdl be pad by the EMPLOYER to the ARTIST no later than two (2) weeks
following the submisson of the overtime schedule to the EMPLOYER. While on
tour, ARTISTS shdl be paid by cash or check with suitable arrangements made for
cashing of checks.

AGMA agrees to a bi-weekly myrall if the ARTISTS are to be paid one (1)
week in advance of the beginning of the employment period. The EMPLOYER shdl
provide means for the cashing of payroll checks on tour.

All overtime accrued shdl be submitted by the ARTIST for payment within
two (2) weeks after it occurs, or the clam will not be gpplicable.

14. NON-PAYMENT OR PARTIAL PAYMENT OF SALARIES

@ Non-payment, or patid payment of sdaries, when due, shdl be
deemed a materid breach of contract, giving any ARTIST the right to terminate
forthwith his contract with the EMPLOYER. However, upon application and
aufficent proof by the EMPLOYER, AGMA in its discretion may grant the
EMPLOY ER agrace period not to exceed seven (7) days.

(b) If the EMPLOYER fals to pay the sdary due the ARTIST, the
ARTIST shdl have an dternaive right to recaive his contracted sdary out of the
security depost put up with AGMA by the EMPLOYER. AGMA shdl natify the
EMPLOYER of its intention to so pav the ARTIST; and if the EMPLOYER fails to



inditute an arbitration proceeding within two (2) weeks, AGMA will proceed to
commence payment to the ARTIST. The EMPLOYER agrees to replenish the
security depodit upon receipt of a request from AGMA to replenish the security
deposit. Acceptance by the ARTIST of his sdary out of the security deposit shdl be
awaiver on hispart of hisright to terminate his contract with the EMPLOY ER.

15. SECURITY DEPOSIT/BOND

@ At least one (1) week before the commencement of any rehearsd,
engagement, series of engagements or tour within or without the United States of
America, or a least one (1) week before the ARTIST commences to trave in
pursuance of any engagements, series of engagements or tour within or without the
United States of America, whichever is earlier, the EMPLOYER shdl depost with
AGMA, at 1727 Broadway (at 55th Street), New York, New York 10019-5284, cash,
certified check, savings account passbook, assgned CD, irrevocable assgned letter
of credit, or other acceptable liquid financid instruments assigned to American Guild
of Muscd Artigs, Inc. for the benefit of the ARTISTS which shdl be satidfactory to
AGMA. AGMA agrees that the security bond requirement for EMPLOYER will be
satidfied by providing AGMA with a lien on EMPLOYER'S Endowment in the
amount of one (1) week's sdary for the members of the company.

(b) Proof of the placing of the security bond with AGMA will be
posed on the company bulletin board not later than the firg (1st) day of each
employment period.

(© No ARTIST gshdl leave the city of originaion for work outside
sad city unless the EMPLOYER, prior to the ARTIST's departure therefrom, has
provided and paid for his trangportation and his baggage in accordance with the
foregoing provisions, incduding return trangportation back to the city of origination.
AGMA ghdl have the right to require the EMPLOYER to post such bond or bonds
or such other security, including money, and in such amount as in its sole discretion
AGMA deems necessary to insure the safe trangportation and return of the ARTIST.
AGMA resarves the right to set up other terms and conditions for granting
permisson to the EMPLOYER to take any ARTISTS for an engagement, series of
engagements or tours outsde of the United States of America, as provided in the
standard Overseas Rider attached hereto.

16. DEFINITIONS
Whenever used in this Agreement, unless otherwise provided:

@ Apprentice - Except as explicitly provided in this subparagraph, al
terms and conditions of this contract shall apply to Apprentices.

@ There shdl be not more than six (6) Apprentices,



2 Apprentices shdl be employed for a maximum period of one
(1) year without a second year option;

3 In the event an Apprentice under the age of 18 is covered by
parent's or spouses medicad plan, the medical coverage provided for in Paragraph
46(b) shal not be paid by EMPLOYER,;

(4) Each Apprentice shdl receive a signing bonus of $1,000 with
his’her first paycheck.

(5 Apprentices shdl be notified of engagement or non-engagement in
accordance with Paragraph 6(f).

(b) Artisic Emergency Rehearsd - In addition to any emergency
rehearsa due to the sickness or injury of any ARTIST, the ARTIST may be retained
for emergency rehearsd due to an atigic emergency if the lack of such rehearsd
would endanger the artistic standards of a work being presented. Any ARTIST
cdled for such a rehearsa shdl be compensated at the prevailing rehearsa rate plus
Five ($5.00) Dallars per hour or fraction hereof.

(© ARTIST Working Day - The term ARTIST working day shdl
mean any day in which the ARTIST's services are required.

(d) Back-to-Back  Lecture/Demondration - A Back-to-Back
Lecture/Demondration shdl consst of two Lecture/Demondrations, each not to
exceed fifty (50) minutes in length, performed in the same location for two different
audiences within a two and one-hdf (2-1/2) hour period with an interva of not less
than twenty-five (25) consecutive minutes between. It is equivdent to one (1) full
performance.

(e The City of Origination - The term "dty of origingion” shdl mean

the city of Houston, Texas.
An engagement will be conddered outdde the city of origination if
such engagement tekes place more than a radius of forty-five (45) miles from the

company's point of in-city departure.

This definition shdl not goply to the engagement outsde the City of
Origination to Stage Managers and Assstant Stage Managers who do not reside in
the City of Origination.

® Cover - The term "cover" for the purposes of this Agreement shal
be defined as any ARTIST who is required to remain on cadl and be present during
the performance for which he has been assgned to cover. For Principad Artids the
requirement to cal in prior to the performance shall not be consdered a cover if that
ARTIST isnot required to remain on cal during the performance.



()} Curtain Time - Curtain time shdl be defined as seven (7) minutes
past advertised curtain time or the beginning of the music of the first (1st) dance
piece whichever occursfird.

(h Dress Rehearsd - The tem "dress rehearsa” shdl mean an
gppearance which includes the following dements.

1) All peforming ARTISTS dhdl gopear in full cosume and
make-up, except to the

extent deemed unnecessary by EMPLOYER,;

2) All scenery, lighting, props and costumes are utilized;
3) Full orchestra utilized or performance music is utilized,
4) May include an invited, non-paying audience;

5) No printed program or announcement stating cast or program
credits.

@ Emergency Rehearsd - The term "emergency rehearsd” shal mean
a rehearsad necessitated by the inability of an ARTIST to perform due to sickness or
injury when such emergency rehearsd is posted by the EMPLOYER not more than
twenty-four (24) hours after the EMPLOYER learns of the emergency or when the
EMPLOYER can submit proof to the AGMA delegates thet the rehearsal could not
have been scheduled a any other time. In any case, the ARTIST caled for
emergency rehearsdswill receive the prevailing rate.

()] Extraordinary Risk - The term "extraordinary risk" shal be applied
to a peformance or on-stage technica rehearsd or dress rehearsd which entalls one
or more of the following high risk festsfor an ARTIST:

(1) suspenson from trapeze, wire or like contrivance more than four
(4) feet above stage floor;

(2) peforming on dilts or like devices which place ARTIST's fegt
more than four (4) feet above stage floor;

(3) operating explosive or pyrotechnic devices,
(4) handling fire or performing near or around fire;
(5 any other form of high risk feat endangering ARTIST(S) to injury

as mutudly determined by a locd AGMA Committee and the EMPLOYER prior to
the first performance.



Notwithgtanding the foregoing, performing on any condruction or apparatus built
above the stage floor or orchestra pit, regardiess of height, shal not be consdered
"extraordinary risk" if it is of such ability, width and protective dancesbility and
having such railings as may be necessary as to assure the safety of the ARTISTS as
mutudly determined by alocd AGMA committee and the EMPLOY ER.

For each ingance of Extraordinary Risk the ARTIST shdl be compensated a the
rate of $43.00 as of 7/1/00; $44.00 as of 7/2/01; and $45.00 as for 7/1/02; and $46.00
as of 7/1/03 for each on-stage technical rehearsal, each dress rehearsal and each
performance.

If the agreed upon conditions of Exhibit #2 [AGMA REGULATIONS FOR
SAFETY WITH SWORDS AND/OR PROPS AS WEAPONS] are met by the
EMPLOYER, the use of sharp weapons, swords and/or other props as weapons shall
not ordinarily be considered "extraordinary risk."

(Extraordinary risk shdl include without limitetion the following:)
A performance or tech dress rehearsal of the following roles or parts by ARTIST(S):

1. NUTCRACKER - Dadll

2. NUTCRACKER - Rat King

3. NUTCRACKER - Chinese dancers

4. BUDDHA - meninfight scene

5. PEER GYNT - table dancers

6. GLORIA - lead mde (jumps off platform a end of balet)

7. MIRACULOUS MANDARIN - Mandarin (is hanged)

8. HUNCHBACK OF NOTRE DAME - Hunchback (swings above
stage), Priest (jJumps off bacony), and Gypsies (on platforms)

9. SWAN LAKE - principds (dive into "lake" a end of bdlet.

10. SACRE DU PRINTEMPS - made principa (suspended at end of
balet)

11. RODIN MISEN VIE - dancer who dimbs scaffolding.

12. TWO PIGEONS - Gypsy men (jump from top of stairs)

13. ALICE IN WONDERLAND - Cheshire Cat

14. DRACULA - Renfidd (waving from top of bed in third act, and
climbing up and down from top of bed on rope during the act)

In addition, the use of sharp weagpons, swords and props used as wegpons shdl be
governed by the attached Exhibit "2" (AGMA REGULATIONS FOR SAFETY
WITH SWORDS AND/OR PROPS AS WEAPONS.

(k) Firss Year Corps - A Firg Year Corps ARTIST shdl be a
performer who has not previoudy been employed for twenty (20) weeks as an
AGMA ARTIST, excluding as an agpprentice, prior to signing the Standard Artist's
Contract for Emplovment. A First Year Corps may remain at the First Year Corps



ARTIST leve of compensation for the duration of hisher contract.

()] Free Day - The term "free day" shdl be a period of twenty-four
(24) consecutive hours during which the ARTIST may not be required to trave,
rehearse, perform, or execute any service or obligation whatsoever for the
EMPLOYER. The free day shdl not be interrupted by photo cals, costume fittings,
or any other sarvice, nor shdl any individua volunteer such service without prior
written consent from AGMA. During performance weeks the twenty-four (24) hour
consecutive time period shdl be counted from twelve (12) hours after the close of
the last preceding performance. Each performance week shall have one (1) Free Day
in each Monday through Sunday week. Each rehearsal week shdl have two (2) free
days within each Monday-through-Sunday week. During a 5day rehearsa week the
consecutive free days shdl commence a midnight and end a 11:.00 AM in the
morning of the third (3rd) following day. A travd cal may take place not earlier than
8:00 A.M. following any Free Day. The Free Day rate of payment is the ARTIST's
caegory minimum weekly compensaion divided by thirty, times two and one-hdf
with atwo (2) hour minimum payable theresfter in haf hour increments.

(m) Lecture/Demondration - An activity not to exceed fifty (50)
minutes in duration for the purpose of conveying the at form to a new audience
consisting of but not limited to students, teachers, and other interested persons.

n) Master Class - A teaching activity for non-company members
within the professon for the purpose of giving indruction and criticism and to be
compensated outside norma compensation.

(o) Nutcracker Pro Rata - For additiond performances of Nutcracker
on tour and in the city of origination it is agreed that the ARTISTS will receive a per
performance pro rata of one-sixth (1/6) of weekly compensation.

(p) Ovetime - The term "ovetime' shdl agoply to those instances
where the rate of payment is the ARTIST’s category minimum weekly compensation
divided by thirty, times one and one-hdf. ARTIST taking over rehearsd for a
member of the artigic gaff shal be pad a the overtime rate payable in one-hdf
(1/2) hour increments. Tabulation of overtime must be submitted by the ARTIST to
the EMPLOY ER within two (2) weeks.

Cdculations of overtime rate, pendty rate, the rate for ARTIST
services on a free day and the like are caculated a a multiple (one and one-haf, two,
or two and one-hdf) of the hourly rate of the ARTIST's category minimum weekly
compensation divided by thirty for the year in question edtablished in Paragreph
17(a).

(@ Pendty - The term "pendty” shdl apply to those instances where
the rate of payment is the ARTIST's category minimum weekly compensaion
divided by thirty, timestwo.



) Performance - The term "performance’ shdl mean an agppearance
which counts as three (3) hours and includes dl of the following dements:

1) All performing ARTISTS shdl appear in full cosume and
make-up;
2) All scenery, lighting, props and costumes are utilized,
3) Full orchestra utilized or performance music is utilized,
4) Thereisapaying audience;
5) The program presented is afull performance.
(9 Performance Week - The term "performance week" shdl mean a

week commencing on Monday and ending on Sunday, during which a least one (1)
performance is given. If a contract begins on any day other than Monday, the
ARTIST shal be paid on a pro-rata basis of one-sixth (1/6th) of his agreed-upon
weekly sday for dl days preceding the beginning of the wesk. Two (2)
Lecture/Demongtrations do not convert arehearsal week to a performance week.

® Principa Dancer shdl be defined as an ARTIST who has been so
desgnated by the EMPLOYER in the Standard Artist's Contract for Employment
andlor the public announcements, programs and other literature issued by the
EMPLOYER.

(©) Rehearsal Week - The term "rehearsal week" shal mean a Monday
through Sunday week. The EMPLOYER and AGMA agree that a rehearsal week
will congs of five (5) days of rehearsd plus two (2) free days. The EMPLOYER
shdl schedule rehearsd weeks on a five (5) day bads except as provided in
Paragraph 25(e). Rehearsa weeks need not be consecutive.

v) Reddency - A resddency engagement shdl be defined as an
engagement that includes a least one presentation of two (2) or more of the
following types of events, to be presented within a sdlaried week:

(1) Peformance (2 Mager Classs (3
L ecture/Demonstration.

(w) Rest Time - Rest time shdl be defined as a span of time in which
no ARTIST's activity such as class, warm-up, photo cdls, costume fittings without
compensation or traved may be scheduled. Additiondly, EMPLOYER shdl not
during Rest Time schedule ARTISTS for the purpose of recelving notes nor shal
EMPLOYER post notes to be read by ARTISTS during Rest Time. Red time is
understood to mean: Off-gpan (12 or 13) hours, 4th consecutive work hour, break
period after travel, time between matinee and evening peformances, free day,
haf-hour cal prior to performance and the time between the end of rehearsd and
beginning of performance.



) Run-outs - When an ARTIST is required to perform more than
thirty (30) miles beyond the centra point of departure, but is not required to stay
overnight, the EMPLOYER shdl compensate the ARTIST with the appropriate med
dlowance. EMPLOYER will provide transportation to and from such performance
or an equivaent alowance for transportation.

()] Solo Dancer - A "Solo Dance” shdl be defined as an ARTIST
who has been so0 designated by the EMPLOYER in the Standard Artist's Contract for
Employment and/or the public announcement, programs or other literature issued by
the EMPLOYER.

@ Sill-Over Rehearsds - The term "Saill-Over Rehearsd” shdl
mean an unscheduled rehearsd of the same balet or rehearsd cdl which
immediately follows a scheduled rehearsl and announced as such.  Soill-Over
Rehearsdl shal not exceed one-haf (1/2) hour per day per ARTIST under any
circumstances and shdl be compensated at the appropriate haf-hour rate.

(aa) Travel Ovetime - The tem "Travd Ovetime' shdl goply to
those ingdances where the hourly rate of payment is the ARTIST's category
minimum  weekly compensation divided by thirty payadle in one-hdf (1/2) hour
increments.

17. COMPENSATION

@ (1) Minimum Compensation - Rehearsal/Performance Weeks

2000/01 2001/02 2002/03 2003/04

Apprentice $304.00 $316.50  $329.00 342.50

First Year
Corps

Corps Dancer  768.00 803.00 839.00 876.00
Solo Dancers  842.00 884.00 929.00 975.00

608.00 633.00 658.00 685.00

Principal 935.00  1000.00 1062.00  1125.00
Dancers

E}‘;l:aord'”ary 43.00 44.00 45.00 46.00
Delegate Fee  72.00 74.00 76.00 78.00
(each of 2)

The employer will not resst dancers application for and receipt of
unemployment benefits up to the maximum permissble by law for lay-off periods.



2 Any ARTIST appointed by the EMPLOYER to take charge
of an officidly scheduled rehearsd, whether or not the bdlet master is present, shall
be pad the hdf-hour overtime rate for each such hdf-hour or fraction thereof. The
ARTIST’'s uncompensated rehearsd hours shdl not be utilized in lieu of payment for
performing the service of replacement for balet master. If no balet magter is present
reasonably close to the start of the rehearsd, the ARTIST (or one of the ARTISTS if
more than one ARTIST is scheduled to rehearse) shdl make a reasonable effort to
contact the Artigic Staff. If the ARTIST is undble to contact an Artigic Staff
member and/or no balet master gppears within a reasonable time to conduct the
rehearsd, the rehearsa shall be deemed canceed and the ARTISTS compensated as
if the rehearsal had occurred.

3 Hotels- The EMPLOY ER agreesto provide and pay for
hotd rooms, including taxes for all ARTISTS, on double occupancy basis. Itis
understood that double occupancy means thet if two (2) unmarried persons are
sharing the room two (2) separate beds must be provided and under no circumstances
will pull-out sofas, roll-a-way beds, or the like be utilized (first preference istwo
double beds). If gppropriate pairing cannot be achieved, EMPLOY ER will recognize
up to three (3) singles, to include at least one (1) man and one (1) woman. ARTISTS
will be respongble for the payment of dl hotel costs beyond the basic room rate and
taxes. EMPLOY ER will provide ARTISTS with hotdl information five (5) weeks
prior to tour. Any Artist who notifies the EMPLOY ER within one (1) week after
The EMPLOYER has provided hotdl information the schedules are announced that
he or she does not wish to stay in the designated hotel or hotels shal receive the cash
equivaency in an equa amount to one-haf (1/2) the double-room rate plus taxesin
the designated hotel, except in those Stuations where presenter provides the hotel
accommodation to EMPLOY ER. in addition to the med dlowance st forthin
subparagraph 17(a)(4) hereinafter.

Such hotel accommodations shdl be provided for dl tours and run-outs other
than run-outs which are to a location less than forty-five miles outsde the City of
Origination, in which case the EMPLOYER may dect to return ARTISTS to the
City of Origination in lieu of providing hotel accommodations.

4 On any day in which the ARTIST is required to be more
than thirty (30) milesfrom the in-city departure point:

2000/01 2001/02 2002/03 2003/04

Breakfast: $11.00 $11.00 $12.00 12.00
prior to 9:00
AM

Lunch: $14.00 $14.00 $15.00 15.00
Noon to

1:00 PM

Dinner:

after 6:00

PM $24.00 $24.00 $25.00 25.00



Dinner:
after 6:00
PM $24.00 $24.00 $25.00 25.00

Total Day: $49.00 $49.00 $52.00 $52.00

The foregoing notwithdanding, al foreagn med money shdl be separatdy
negotiated in the standard Overseas Rider.

All Artigs, ether weekly and/or per performances, shdl receive mea money
two (2) ARTIST working days prior to departure.

The EMPLOYER dhdl pay dl ARTISTS the appropriate med money
alowance whether or not the airline provides medls service or snacks.

(b) Seniority Minimum - Rehearsal and Performance Weeks

1) The EMPLOYER agrees to pay to an ARTIST in the employ
of the EMPLOYER for the gppropriate period of time as defined heresfter prior to
the effective date of employment, including any period of employment as an
Apprentice, the following compensation in addition to any minimum compensation
provided for in this agreement:

As of 7/1/00, years 1 through 5, (years 1 through 6 for an ARTIST initidly
employed as an Apprentice) $5.75 per week per year, and thereafter $7.50 per week
per year. As of 7/1/02, years 1 through 5, (years 1 through 6 for an ARTIST initidly
employed as an Apprentice) $6.00 per week per year, and thereafter $8.00 per week

per year.

2 For the purpose of determining digibility of the ARTIST to
any of the seniority compensation provided for above, an Artist shal be required to
have been employed by the EMPLOYER not less than twenty (20) weeks (not
necessaily continuous) or for adl of the employment provided by the EMPLOYER in
awy fift-two (52) weeks preceding the effective date of the Standard Artist's
Contract for Employment contract. Smilarly, in order to be entitled to seniority
compensation for more than one (1) year, such ARTIST shal be required to have
been in the employ of the EMPLOYER not less than twenty (20) weeks (not
necessaily continuous), or for dl of the employment provided by the EMPLOYER
in fifty-two (52) weeks in any additiond one (1), two (2), or three (3) years
preceding the fifty-two (52) weeks provided for in the preceding sentence. A period
of aisence due to a debilitating injury or illness will count toward meeting the
weekly minimums stated above.

3 Any ARTIST who is dgned to a Standard Artist's Contract
for Employment dfter the effective date of this Basc Agreement shdl have his
seniority compensation computed on the bass of the provisons contained herein.
Any ARTIST who is dready under contract a the time of the effective cate of this



agreement and who has been receiving seniority compensation under the Basic
Agreement heretofore in effect shdl not have any seniority compensation he is
presently receiving diminished, but any additiond seniority compensation to which
he may be entitled under this Basc Agreement shdl be computed on the basis of this
Agreement effective July 1, 2000.

(© Maximum Number of Performances

(@D} The ARTIST may be required to take part in not more than
seven (7) performances per week on tour and not more than eight (8) performances
per week in the city of origination. If the ARTIST shdl be required to take part in
more than seven (7) performances in any week while on tour or more than eight (8)
peformances in any week in the city of originaion, he shdl be pad not less than
one-sxth (1/6th) of his agreed-upon weekly compensation for each such additiond
performance; the pro rata for Nutcracker performances shall adso be one-sixth (1/6th)
of weekly compensation.

2 A LectureDemondration shdl count as one-hdf (1/2)
performance sarvice providing that the totd elgpsed time incduding trave but
excluding rest time between demondrations does not exceed four (4) hours, and
providing that esch Lecture/Demondration does not exceed fifty (50) minutes in
length. If Lecture/Demondration exceeds fifty (50) minutes in length, overtime shdl
goply in one-hdf (1/2) hour increments. There shal be not more than three (3)
Lecture/Demondrations in any one day, each being separated by not less than one
and one-hdf (1-1/2) hours if trave is involved and by no less than one-hdf (1/2)
hour if no travel isinvolved.

A Back-to-Back Lecture/Demongration shal consst of two
(2) Lecture/Demondrations, each not to exceed fifty (50) minutes in length,
performed in the same location for two different audiences within a two and one-hdf
(2-1/2) hour period with an intervd of not less than twenty-five (25) consecutive
minutes between. It is equivaent to one (1) full performance.

3 All provisons of the Basc Agreement with respect to
rehearsa and travel will apply to Lecture/Demongtration.

4 In the event that a Lecture/Demondration is scheduled on the
same day as a regular performance, the provisons of the Basc Agreement relative to
a two-peformance day will goply. No ARTIST may agppear in more than one
L ecture/Demonstration on a performance day.

) Preview peformances will be consdered full
performances. See Paragraph 16(r).

(6) Rehearsd  will be pemitted following mainees and
Lecture/Demondrations only if there has been a one and one-haf (1-1/2) hour rest



period from curtain down time prior to the commencement of such rehearsd.

) On Lecture/Demondration days when no other performance
is scheduled, rehearsals may be scheduled asfollows:

Three (3) hours of rehearsd in the event of one (1)
Lecture/Demongration per day, two (2) hours of rehearsd in the event of two (2)
Lecture/Demongrations per day and no rehearsd on days when three (3)
L ecture/Demonstrations are schedul ed.

8 No sage makeup will be required for
Lecture/Demondtrations, excepting speciad ethnic or character stage make-up integra
to the Dance Piece. Make-up may be required for certain ARTISTS.

9 The ARTIST shdl have access to the performing space at
leest one (1) hour prior to the dating time of a Lecture/Demondration. The
EMPLOYER d&hdl arange for a suitable warmrup space with bares for the
ARTISTS. The EMPLOYER agrees to provide a professond floor surface for al
Lecture/Demondgrations. Stage Manager is to examine the floor and assg in
preparing the floor surface for the sefety of the ARTIST.

10 The EMPLOYER will arange for adequate dressng rooms
to include dressing and seating pace and bathroom facilities for dl occupants.

(11 No ARTIST shdl be required to perform in more than two
(2) full performances per day.

(12) Any ARTIST teaching a Master Class will be compensated at
aminimum fee of $50.00.

(13) The Choreography of the dance pieces to be performed shall
be modified to adgt to the exiding physcd limitaion for Al
Lecture/Demondrations, fund raisng or dmilar events which could endanger the
ARTIST. The EMPLOYER mus provide a reslient linoleum dance surface for al
aforementioned events when available.

(d) Pro Rata Days

(@D} If the ARTIST shdl be guaranteed not less than one (1) full
performance week, then the EMPLOYER shdl have the right, on two (2) weeks
prior notice, to engage the ARTIST for not more than three (3) consecutive days in
the week immediately preceding or succeeding any such guaranteed full performance
week at a pro-rata amount of the ARTIST's agreed upon weekly compensation for
performance weeks caculated on the bass of one-sixth (1/6th) thereof for each such
day in such week. It is further agreed that the fourth (4th) day or a fifth (5th)
performance "triggers’ afull performance week.



2 EMPLOYER shdl have the right to engage ARTIST for
rehearsds for the bdance of the aove mentioned pro-rata week at the same one-
gxth (1/6th) of the weekly rehearsal compensation.

(e Each ARTIST shal receive in each performance week one (1) Free
day as defined herein.
18. STARTING AND CLOSING TIME OF PERFORMANCE

@ Sating Time — For peformances a the Cynthia Mitchdl

Woodlands Pavilion and a the Miller Outdoor Thegter, any delay of a performance
due to circumgtances beyond the EMPLOYER's control may not exceed one (1)
continuous hour, or a tota of one and one-hdf (1-1/2) hours after the posted
peformance time, the EMPLOYER shdl cancd the peformance if additiona delay
isrequired.

(b) The EMPLOYER agrees that in the event a performance shal be
concluded after 11:30 P.M. or if the performance exceeds three (3) hours in length
from curtain time, each ARTIST shdl be compensated a the rate of one-hdf the
hourly overtime rate for each haf-hour or fraction thereof during which the ARTIST
is required to perform after 11:30 P.M. or in excess of three (3) hours from seven (7)
minutes past advertised curtain time or the beginning of the mugc of the firg (1)
dance piece whichever occurs first. However, if the concluson of the performance
was ddayed by circumstances as outlined in Paragraph 48 (Force Maeure or Smilar
circumgances), the EMPLOYER shdl not be liable for the compensation outlined
above.

19. INTERMISSIONS

@ The EMPLOYER agrees that there shdl be a fifteen (15) minute
intermisson between dance pieces and/or acts of dance pieces which require a
change of costume and/or make-up by ARTISTS appearing in both dance pieces or
both acts of the same dance piece. Intermisson time shdl begin from the time of
find curtan following the end of curtain cdls any violaion ddl be pad a the
dollar equivadent of one-haf (1/2) hour overtime.

(b) There shal be a call ten (10) minutes prior to the appearance of the
ARTIST in such second (2nd) and third (3rd) dance piece advisng the ARTISTS
that they shdl be required on stage five (5) minutes after such call.

(© No rehearsds, wak-throughs, stagings or spacing will occur during
any intermission unless requested by an ARTIST or in an emergency Stugtion.



20. MATINEE PERFORMANCES

The EMPLOYER agrees that there shdl be a minimum period of three (3)
hours intervening between the concluson of any mainee peaformance and the
commencement of the evening peformance duing which period the ARTIST may
not be required to rehearse, travel and/or perform. However, there may be a two and
one-hdf (2-1/2) hour time span between performances of The Nutcracker.

21. SINGING AND SPEAKING ROLES

An ARTIST shdl be compensated $7.00 per performance for making any
utterance (eg. making noise, ydling, etc.), snging and/or spesking one to ten (10)
words in a dance piece or dance work. An ARTIST who utters, Sngs or speaks more
than ten (10) words in a dance piece or dance work shal receive $30.00 per
performance in addition to weekly contractud compensation. EMPLOYER shdl
meet with the AGMA Ddegates concerning each ARTIST whom EMPLOYER
requests to vocalize in any dance piece to determine the script and the exact rumber
of words each ARTIST is being asked to vocdize in such dance piece. EMPLOYER
shdl prepare a written script after such meeting which shdl date the exact words
required to be vocdized by any such ARTIST and which shdl gate the number of
words condtituted thereby and the fee to be paid therefor. After review and upon
agreement of the parties as to the number of words, the script prepared by
EMPLOYER shdl be sgned by both EMPLOYER and such AGMA Delegates as
evidence of the words to be vocdized and the applicable fee. Each Artist required to
vocdize shdl be provided with such script. EMPLOYER shdl add such fee to the
payrall check immediady following any such performance without any requirement
by such ARTIST to file any “ovetimé’ form or any other such form to request
payment for singing and/or spesking roles. No ARTIST shall be requested to sing or
gpeak any words in any dance piece unless a script has first been prepared and
presented as provided above. No Artist shdl receive compensation for vocdization
without first receiving such script.

22. LAY-OFFS

@ If an ARTIST is cdled upon to peform one (1) or more
performances during a lay-off week, the EMPLOYER must pay the ARTIST his full
regular weekly performance salary, except as provided in Paragraph 17(d).

(b) The EMPLOYER may lay off ARTISTS in the city of origination
without any compensation. The EMPLOYER agrees that dl employment outsde the
city of origination shal be continuous, and each ARTIST shdl be compensaed
therefore a his performance week sdary, and that it shal not lay off an ARTIST in
any place other than the city of origination.

(© No lay-offs or return to employment shdl occur without four (4)
weeks prior written notification to each ARTIST.



(d) When the ARTIST is to return to employment following a lay-off
period, the EMPLOYER agrees that the rehearsd schedule will be posted by noon
four (4) cdendar days before the beginning of rehearsd. The EMPLOYER will
continue its practice of providing a tentative rehearsd schedule two (2) ARTIST
working days prior to the beginning of alay-off.

(e If there is a lay off period of less than one (1) week, there shdl be a
one (1) week rehearsd period guaranteed when employment resumes. If there is a
lay off period of one (1) week or more, there shall be a two (2) week rehearsal period
guaranteed when employment resumes.

® Outsde Employment. The ARTISTS dhdl have the right to
arange for employment outsde of EMPLOYER's contractud period during times
gecified as lay-offs. ARTISTS agree that when obtaining outsde employment
which fdls within the EMPLOYER's contractud period, ARTISTS shdl request
billing that the ARTISTS are gppearing through courtesy of Houston Ballet.

23. NON-CITIZENS

The fdllowing provisons shdl goply only to non-citizens of the United States
who have been in this country less than five (5) years or who have made gpplication
for United States citizenship. The EMPLOYER agrees that where the EMPLOYER
enters into a contract with an ARTIST who is not a citizen of the United States and
who has so warranted in his individua contract, then the EMPLOYER may exercise
his right to suspend payment to the ARTIST of the ARTIST's compensation on a
pro-rata basis for each peformance which the ARTIST is unable to fulfill due to the
ole fact that the ARTIST is unable to leave the United States and perform in a
foreign country because of his lack of dtizenship. Where the EMPLOYER 0
exercises his right to suspend payment, then the EMPLOYER shdl pay med money
to the ARTIST for each day payment is suspended.

24, REHEARSALS DURING PERFORMANCE WEEKS

@ The ARTIST may be cdled upon to rehearse during each
performance week without the payment of additional compensation provided that:

Q The ARTIST shdl not be required to rehearse in excess of
two (2) hours on a peformance day unless there is a dress rehearsad, when the
ARTIST shdl not be required to rehearse in excess of three (3) hours. The
EMPLOYER shdl schedule dress rehearsds on non-performance days whenever
possible. During a performance week there shal be no rehearsds on a Sunday on
which there is a peformance. In lieu of Sunday rehearsds, an additiond one-hdf
hour of rehearsa shall be added on each Tuesday, Wednesday, Thursday and
Friday. In addition, the daly schedule, including class, on days on which there is an
evening performance or tech/dress rehearsal shal not extend bevond three (3) hours



prior to the scheduled cdl for dl ARTISTS performing, cast in or covering such
repertory run(s) of any ballet(s).

2 On non-performance days during peformance weeks, the
ARTIST may be required to rehearse not more than five (5) hours per day, or five
and one-hdf (5-1/2) hours on Tuesdays, Wednesdays, Thursdays and Fridays in lieu
of Sunday rehearsds when there is a Sunday peformance, i.e, rehearsds during
performance week:

A or B
Other nor+
performance 5hrs. 5hrs.
days:
Day preceding 5 Ahrs,
opening night:  hrs,(incl.dress)

S 3
Opening night: 2 s hrs.(ind. dress)
Subsequent
performance 2 hrs. 2 hrs.
days:

3 Outsde the City of Houston, the ARTISTS shdl not be
required to rehearse within the two (2) hour period prior to the commencement of
any performance and in the City of Houston the ARTISTS shdl not be required to
rehearse within the three (3) hour period prior to the commencement of any
performance, unless such rehearsd is scheduled under emergency conditions as
herein defined and further provided that such emergency rehearsd is compensated
for as provided in Paragraph 24(b) of this Agreement. Emergency rehearsd shdl be
compensated a the prevailing rate.

4 The ARTIST shdl be given one 5-minute break during each
hour of rehearsd which bresk shdl precede a fifty-five (55) minute rehearsal period.
If a ballet or act or scene of a ballet exceeds fifty-five (55) minutes, EMPLOYER
may request during a run through of such balet or act or scene that ARTISTS
postpone the bresk until the conclusion of the run through. The ARTISTS shdl not
unreasonably refuse such request. In no event shal ARTISTS be requested or
required to rehearse longer than one hundred and ten (110) minutes without a break.
The rescheduling of the bresk time shdl not reduce the totd minutes of bresk time
ARTISTS are entitled to receive.

(5) The EMPLOYER ghdl not infringe upon the dlotted free
time &ter a travd cdl. Prior to the firs scheduled rehearsd, ARTIST's use of free
time for class or persond warmrup may not be infringed upon (eg. for costume
fittings).



(b) If the ARTIST shdl be required to rehearse in excess of the
maximum number of hours per day or per week, as above provided, he shdl be paid
not less than the rate of one-haf (1/2) the hourly overtime rate for each such
additionad rehearsd haf hour or fraction thereof. It is further agreed that spill-over
ovetime rehearsd as defined herein will be paid for a the rate of one-hdf (1/2) the
hourly overtime rate for each additiond hdf-hour of rehearsd or fraction thereof. In
the event an ARTIST is required to rehearse a fourth (4th) consecutive hour, the first
thirty (30) minutes of such 4th consecutive hour shdl be pad a the overtime rate
and any additiona consecutive rehearsa time thereafter shal be pad for a the
pendty rate in one-half (1/2) hour segments.

(© The firg required sarvice of an ARTIST shdl not be sooner than
thirteen (13) hours following the end of the last preceding performance or rehearsal
period in the city of origination. On tour, there shdl be a twelve (12) hours interva
following the end of the last preceding performance and the next required service.

(d) Rehearsd will be permitted on a day in which two (2)
performances are given only in case of emergency, as defined herein, in which event
the ARTISTS shdl receive compensation as provided in Paragraph 24(b) above.

(e If the ARTIST shdl be required to rehearse a any time during a
Free Day, the ARTIST shdl be compensated a the ARTIST's category minimum
weekly compensation divided by thirty, times two and one-hdf with a two (2) hour
minimum payable in one haf hour increments.

)] If the ARTIST is a any time required to rehearse during any one of
the following times, his compensation for such period shdl be as noted hereunder:

(1) Reheards within the
elapsed thirteen
(13) or twdve (12)
hour period
See Paragraph 24(c)  hourly pendity rate

(2) Rehearsds after
evening performance  hourly pendty rate

()} Any rehearsd may be cdled, counted, and compensated for in one-
quarter (1/4) hour increments, provided that no rehearsd may be caled for less than
one-hdf (1/2) hour; except that a cal for the purpose of giving notes may be
scheduled at the first rehearsd period on the caendar day following a performance,
assuming such day is an ARTIST working day, as a cdl of only one-quarter (1/4)
hour.

(h) Compensation for rehearsds shdl commence from the time of the



scheduled cdl for such rehearsds and conclude at the time of the actud dismissA.

() AGMA agrees, upon application by the EMPLOYER, to grant the
EMPLOYER a waiver of the rehearsd provisons as set forth in Paragraph 24(f) of
the Agreement, provided the EMPLOYER submits adequate proof to AGMA that a
rehearsl was soldy cdled due to an emergency and provided the ARTISTS
rehearsed are those who are required to be rehearsed because of the emergency. If
such waiver is granted, the EMPLOYER agrees to pay the ARTISTS overtime
compensation as provided in Paragraph 16(n) of the Agreement.

0) The ARTIST shdl not be perdized for refusa to rehearse and/or
peform on a concrete or carpeted floor even though it may be covered with
linoleum.

25. REHEARSALS DURING REHEARSAL WEEKS (for ARTISTS on
weekly or guaranteed employment basis)

@ During rehearsd weeks the ARTIST may be cdled upon to
rehearse not more than thirty (30) hours per week and not more than six (6) hours in
any one (1) day. Any rehearsd may be cdled, counted, and compensated for in one-
haf (1/2) hour increments. If the ARTIST is dismissed from rehearsd and is cdled
for further rehearsd within one (1) hour of the time of such dismisd, then such
intervening time between dismissd and recdl shdl be counted as if the ARTIST had
rehearsed.

(b) If the ARTIST shdl be required to rehearse more than thirty (30)
hours per week or more than sx (6) hours per day during a five-day week, he shdl
be paid additiona compensation of not less than one-hdf (1/2) the hourly overtime
rate for each such additiona rehearsd hdf-hour or fraction thereof. It is further
agreed that spill-over overtime rehearsd as defined herein, will be paid for at the rate
of one-hdf (1/2) the hourly overtime rate for each additiond hdf (1/2) hour or
fraction thereof.

(© In the event that the ARTIST is cdled to rehearse a any time
during a Free Day as defined in Paragraph 16(1) of this agreement, the ARTIST shal
be compensated a the ARTIST’'s category minimum weekly compensation divided
by thirty, times two and one-hdf with a two (2) hour minimum payeble in one haf
hour increments.

(d) The ARTIST may not be required to rehearse sooner than thirteen
(13) hours following the end of the last preceding rehearsal period. If the ARTIST is
required to rehearse within the thirteen (13) hour period, he shdl be compensated for
such rehearsd a the appropriate hourly pendty rate. All rehearsd hours during dl
rehearsal weeks shdl be scheduled within a nine-hour span.

During rehearsal weeks, EMPLOYER recoanizes and agrees to



maintain current practice as follows: Class begins a 10:00 A.M. and ends at 11:30
A.M., fird rehearsa beginsat 11:50 A.M. and dl rehearsads end by 6:45 P.M.

(e For each eight (8) weeks of employment, the EMPLOYER may
schedule one (1) 6-day rehearsal week prior to a performance week. The limit of
thirty (30) hours per week and five (5) hours per day shdl preval in dl such 6day
weeks, however, notwithstanding this section, EMPLOYER neverthdess will use
best efforts to adhere to a five-day, sx hour rehearsa week schedule prior to a
performance week.

® Except in cases of emergency, ARTIST shdl inform EMPLOYER
as soon as possble but in any event not later than 11:00 am, in any day that
ARTIST will be unable to atend any rehearsd for which he or she is cdled that day,
dueto illness, injury or other unforeseen circumstance.

26. REHEARSALS - MINIMUM GUARANTEE

€) After a lay off (non work period) of less than one (1) week, the
EMPLOYER will guarantee to the ARTIST not less than one (1) rehearsd week
prior to the beginning of performance. Following a one (1) week lay off or more, the
ARTIST will be guaranteed not less than two (2) weeks of rehearsd before
performances can commence.

(b) Class shdl be made available to company members two (2) weeks
prior to the first scheduled rehearsal week of the season, on alocal option basis.

(© It is the degre of the paties that dl ARTISTS will be provided
with adeguate ingruction/coaching by EMPLOYER, within the artidic discretion of
management, prior to performance of a balet.

27. FREE DAYSAND HOLIDAYS

@ During each five (5) day rehearsd week, each ARTIST will receive
two (2) Free Days as defined herein.

(b) Each peformance week shdl have one (1) Free Day in each
Monday through Sunday Week, with the Free Day occurring by not later than the
tenth (10th) day (fourteenth (14th) day for Stage Managers and Assstant Stage
Managers) following the immediately preceding Free Day.

(© ARTISTS may not be required to rehearse and/or perform on the
folowing legd holidays Labor Day, Independence Day, Memoriad Day, Martin
Luther King Day, Thanksgiving, Chrismas, New Year's Day and Easter Sunday. All
such legd holidays shdl be in addition to the regularly scheduled Free Days. If the
ARTIST is required to perform or rehearse on a legd holiday or if the holiday is
scheduled to be the reaular free dav, the ARTISTS shall receive an extra Free Day



within the succeeding or preceding two (2) week period of employment except
Thanksgiving, Chrisgmas, New Year's Day and Martin Luther King Day which shdl
have the extra Free Day scheduled within the succeeding or preceding four (4) week
period of employment. If an dternate free day cannot be scheduled ARTISTS will
be compensated at one-sxth (1/6) of the weekly sday. Legd hdlidays which fdl on
a Sunday do not require an additiona free day during that same week, provided the
ARTIST shdl have an dternate free day scheduled.

(d) For tours which are in excess of twenty-one (21) days, the
EMPLOYER dhdl desgnae the Free Day on the fird busness day or a mutudly
agreegble day immediately following the Company's return to the city of origination.

28. REHEARSAL CONDITIONS - GENERAL PROVISIONS

@ The EMPLOY ER agrees not to schedule rehearsals which require
an ARTIST to be available for any two (2) rehearsdls occurring a the sametime. If
an ARTIST is so scheduled, he shall make a reasonable effort to contact the Artistic
Saff. If the ARTIST is unable to contact an Artistic Staff member and/or receives
no direction asto which rehearsd to atend, the ARTIST may attend either rehearsa
at the ARTIST s election, without pendty or other adverse impact. In the event that
the ARTIST is subsequently told to attend the other rehearsal or both rehearsals, the
rehearsals shdl be regarded as two separate rehearsals and the ARTIST shall be
compensated as such.

(b) Within the firg four (4) hours of rehearsa each ARTIST shdl
recadve gxty (60) consecutive minutes rest time. The maximum number of
consecutive hours of rehearsd for which an ARTIST may be cdled is three (3)
hours. If the ARTIST is scheduled to rehearse for a fourth (4th) consecutive hour,
the firg thirty (30) minutes of such 4th consecutive hour shdl be pad a the overtime
rate and any additional consecutive rehearsal time thereafter shall be paid for a the
pendty rate in one-hdf (1/2) hour increments. The ARTIST will not be iequired to
travel to another place of rehearsd nor will costume fittings be scheduled during the
one hour rest period.

(© When ten (10%) percent or more of the cast of any dance piece are
required to execute movements which involve kneding on the floor in any rehearsd
room or on dage, the floor of such room or stage shdl be maintained in proper
condition for such work and cleaned prior to such rehearsds. If a bdlet includes the
execution of knee work, brand name, athletic knegpads must be provided.

(d) The ARTIST shdl be given one 5-minute bresk during eech
hour of rehearsa, which break shdl precede afifty-five (55) minute rehearsa
period. If aballet or act or scene of a ballet exceeds fifty-five (55) minutes,
EMPLOY ER mav reguest durina arun throuah of such balet or act or scene that



ARTISTS postpone the bregk until the conclusion of the run through. The ARTISTS
shal not unreasonably refuse such request. In no event shal ARTISTS be requested
or required to rehearse longer than one hundred and ten (110) minutes without a
break. The rescheduling of the bresk time shall not reduce the total minutes of bresk
time ARTISTS are entitled to receive.

(e ARTISTS mugt have one and one-hdf (1-1/2) hours off between
rehearsals cdled at two (2) different sudio or theater locations if such locations are
more than one-hdf (1/2) mile apart, provided that only 45 minutes, excluding rest
time, is required between rehearsals and/or required services cdled a Houston Bdlet
Studios at the Wortham Theater Center and 1916 West Gray in Houston, Texas.

® 0) For bdlets not previoudy peformed by Houston Bdlet,
the EMPLOYER will notify each ARTIST assigned to perform or cover a role of
hisher assgnment no later than five (5) ARTIST's working days after the firg
rehearsal for the role the ARTIST is being assigned to perform or cover or three (3)
caendar weeks prior to thefirst (1st) dress rehearsd for the ballet, whichever islater.

(i) For dl other bdlets, the EMPLOYER will notify each
ARTIST assgned to perform or cover a role of hisher assgnment no later than three
(3) ARTIST’'s working days after the first (1ST) rehearsa for the role the Artist is
being assigned to perform or cover. Changes in assgnments for these balets will be
permitted thereafter for extraordinary circumstances or for important artistic reasons.

()} ARTISTS shdl not be pendized for refusa to rehearse on a concrete floor,
even though it may have alinoleum covering.

(h) A Stage Manager or employer representative will be present at al
times when the company is reheasng in the thester and a Al
Lecture/Demongrations. This representative will be respongble for the floor
condition, heating, adequate lighting and for caling bresks and keeping exact time
records with regad to commencement and dismissd of rehearsdls.  The
EMPLOYER agrees tha an officid management representative with authority and
decision making power will accompany the ARTISTS on dl tours.

0] Smoking, eating and drinking beverages other than water by ether
Dancer, Stage Crew and/or al management personnd shdl be prohibited in any
gpace where a class, rehearsa and/or performance is being held.

()] All dress rehearsds or rehearsds requiring make-up mug include a
one and one-hdf (1-1/2) hour rest interval prior to the onstage cal for a dress
rehearsd.

(k) The EMPLOYER shdl be responsble for the upkeep and
mantenance of rehearsd fadlities including lounge and bathroom fadlities In
addition, EMPLOYER shdl provide for the extermination of rodents and insects



when their presence is evident.

()] Any rehearsal may be cdled, counted, and compensated for in one-
quarter (1/4) hour increments, provided that no rehearsd may be caled for less than
one-hdf (1/2) hour; except that a cdl for the purpose of giving notes may be
scheduled a the first rehearsa period on the caendar day following a performance,
assuming such day is an ARTIST working day, as a cdl of only one quarter (1/4)
hour.

(m) In order to prevent the release of a dancer from a rehearsd to
avoid paying overtime when she’he should be rehearsing works new to the company,
the direction or request of the atidic daff (incduding vigting atigic deff) shal
prevall and that dancer shdl be permitted to rehearse and be paid overtime, the
schedule notwithstanding.

29. POSTING OF REHEARSAL AND PERFORMANCE SCHEDULES

@ A cdl board shdl be provided in each place where rehearsds are
regularly scheduled, and dl notices concerning rehearsals shal be posted thereon.

EMPLOYER dso shdl mantan for the benefit of the ARTISTS a
sepaae tdephone line connected to an  answering machine upon  which
EMPLOYER shdl record messages liging dl schedules. The receptionist shdl aso
have avalable and provide ARTISTS with schedules. However, the officid
company schedule is the one which is posted upon the call boards.

Notwithstanding any other provisons contaned in this Agreement,
EMPLOYER shdl make best efforts to distribute to dl ARTISTS a week-by-week
itinerary and schedule of work for the entire employment period covered by the
Standard Artist's Contract for Employment three months in advance of the entries
upon such schedule and, a a minimum, shdl didribute such itinerary and schedule
no less than six weeks in advance of such items.

(b) During dl rehearsd and performance weeks, the complete and
detailled individud ARTIST's schedule, induding cogume fittings, notification of
dresstechnical rehearsal make-up, har, cotume, and shoe requirements shal be
posted by 12 noon, two (2) ARTIST's working days in advance of the costume
fitting, rehearsd and/or performance.

During Rehearsd Weeks, changes in the ARTIST's schedule may be
made prior to 12 noon one (1) ARTIST's working day in advance. During
Performance Weeks, changes in the ARTIST's schedule may be made prior to
concluson of the last service of the day or 4:30 pm, one ARTIST’s working day in
advance. For each subsequent revision in the schedule, the EMPLOYER will
contribute $100 to the Houston Ballet Artist’s Reserve Fund.



(© If the EMPLOYER does not abide by the foregoing (a) and (b)
above, or any pat thereof, the ARTIST shdl be exonerated for any lateness or
missing of rehearsas occasoned thereby.

(d) Complete cadting including dates, curtain time, and program order
shal be posted on the company cal board by twelve (12) noon fourteen (14)
ARTIST working days prior to each performance. Any change in cagts following
such poging shdl be made by the EMPLOYER upon persond notification to each
ARTIST involved twenty-four (24) hours in advance of performance, except in the
cae of emergency. For each day a violaion occurs, the EMPLOYER will
contribute $100 to the Houston Ballet Artists Reserve Fund.

(e The EMPLOYER shdl have liged in the program digtributed to the
audience, or on a reader board in the main lobby, or have announced to the audience,
the names of dl ARTISTS who peform leading roles, as desgnated by the Artitic
Director.

® In the event changes occur in the cast, the EMPLOYER ghdl
display a the time of the performance reader boards, located upon every floor to
which the audience has regular access, liging dl role changes for soloigts, principas,
and leading roles, including identification of the roles affected and the names of the
ARTISTS who will be performing those roles.

9 The EMPLOYER shdl use best efforts to notify the ARTISTS by
telephone or in person of any changes in rehearsd schedule. ARTISTS shdl be
exonerated for any lateness or missing rehearsas unless such natification shal occur.

(h) If the ARTIST is dismissed from a scheduled rehearsdl in progress,
such actua time rehearsed shdl be counted in one-haf (1/2) hour increments.
30. GUARANTEED EMPLOYMENT

@ Definition - The EMPLOYER and AGMA agree that the term

"guaranteed employment” (and engagement on "Guaranteed Employment Bads' as
used in exhibit (8)(2)) shdl mean employment of the ARTIST by the EMPLOYER
whereby the EMPLOYER guarantees the ARTIST not less than forty-four (44)
weeks of employment in any period of twelve (12) consecutive months.

(b) Rehearsds in City of Origingtion - When dl ARTISTS under
guaranteed employment contracts have commenced rehearsds prior to the Fdl
season, any rehearsd weeks in the city of origination a any time subsequent thereto
shdl incdude dl ARTISTS engaged on a guaranteed-employment bass by the
EMPLOYER who have dready commenced rehearsals, provided however, tha this
provison does not prevent EMPLOYER from having some ARTISTS engaged in
rehearsd weeks while others are smultaneoudy engaged in performing weeks and
does not require dl ARTISTS endaoed on a Guaranteed Emplovment Basis to be in



the same location or town at the same time, as long as dl ARTISTS engaged on a
Guaranteed Employment Basis receve payment for their full number of weeks of
guaranteed employment and have lay- offs scheduled at the same time.

31 SINGLE PERFORMANCE

@ In the event the EMPLOYER contemplates engaging Dancers,
Narrators, Singers, Choreographers, Stage Managers, Stage Directors or ther
Assgants on a single performance bass, the EMPLOYER shdl notify AGMA that
it intends to engage such ARTISTS on a sngle peformance bass, whereupon
AGMA and the EMPLOYER agree to the negotiated minimum &rms and conditions
stated below.

(b) Compensation

All ARTISTS, incuding Stage Managers and Assgant Stage
Managers, on a sngle peformance bass, shal be pad not less four hundred dollars
($400.00) for each single peformance in the city of originaion. If the ARTIST is
required to perform outsde the City of Origination, the EMPLOYER will provide
the ARTIST with a hotd room, explaned under Paragreph 17(8)(3) of this
Agreement, plus med money dlowance in accordance with Paragraph 17(3)(4) of
this Agreement.

(© Med Money

In those ingances where the ARTIST is required to perform outsde
the city of origination, but is not required to reman outsde the city of originaion
overnight, the ARTIST will recelve med money as lised in Paragraph 17(a)(4).
Such monies shdl be digributed to the ARTIST not laer than two (2) ARTIST
working days prior to scheduled departure.

(d) Guarantee of Rehearsad Hours

ALL ARTISTS engaged shdl be guaranteed not less than ten (10) pad
rehearsal hours to be paid for at the rate of One hundred ($100.00) per hour in each
year of this Agreement. No free hours of rehearsa shdl be permitted.

32. SUSTENANCE PAYMENT DURING TRAVEL

If an ARTIST under any type of employment contract is required to travel or
be outdde the city of origindion a any time during the week which is nether a
rehearsal week nor a performance week, he shdl be paid not less than the gpplicable
med money for each day (beginning a midnight and ending the following midnight)
or pat thereof, and EMPLOYER will provide and pay for hotel accommodations.
Overseas and/or foreign meal money shal be negotiated and contracted on a separate
Overseas Rider.



33. TRANSPORTATION - GENERAL PROVISIONS

€) The EMPLOYER shdl submit to AGMA and to the AGMA
delegates proposed itinerary of any tour, and shal submit in writing to AGMA a
gatement concerning the proposed method of transportation to be used during the
tour. Both such reports shdl be submitted at least thirty (30) days preceding the first
(1st) day of any tour. Two (2) copies of the tour itinerary will be made avalable to
each ARTIST not later than two (2) weeks prior to the commencement of the tour.
Any additions or changes in the itinerary must be announced to the Company at least
one (1) week in advance of such change. Stage Managers shdl be notified of ther
tour itinerary and any changes thereto. Mail will be forwarded from the Company
officeto the ARTISTS on tour at least once each week.

(b) ARTISTS required to travel, rehearse and/or perform more than
ten (10) hours in one (1) day shal be compensated at the travel overtime rate in half
hour segments. ARTISTS required to rehearse or perform after the 8th hour of
required service on a travel day shal be compensated a the overtime rate. Trave
will be counted from baggage cdl to ariva location, such time to incude lunch
stops and rest stops. Baggage cdl may be prior to 8:00 AM without pendty. The
EMPLOYER will not be responsble for payment of the overtime travd pendty
contained in this paragraph if the excess travel time was due to inclement weether,
mechanicd failure, or traffic accidents.

(© Between ariva and the next scheduled rehearsa there shdl be a
full three (3) hour rest period, however, in the last ninety (90) minutes class may take
place. If the EMPLOYER gshdl violae the provisons in this paragreph, the
EMPLOYER agrees to compensate each Artist a the hourly penaty rate for each
hour or fraction thereof for each violation. When the distance traveled from the City
of Origination is saventy-five (75) miles or more or the time traveled is one and one-
hadf (1-1/2) hours or more, there shdl be a full three (3) hour rest period between
arivd and the next scheduled rehearsd or performance; however in the last ninety
(90) minutes, class may take place. When the distance from the City of Origination
is less than seventy-five (75) miles or the time traveled is less than one and one-hdf
(2-1/2) hours, incduding trave within the City of Originatiion, (other than trave
within the “610 loop”) for which trangportation is provided by EMPLOYER, there
ghal be a full one (1) hour rest between arivd and class or the next scheduled
rehearsd or performance. Whenever an Artig provides higher own trangportation
within or without the City of Origination, the provisons hereingbove for rest periods
shdl not gpply.

(d) Whenever any ARTIST shdl work for the EMPLOYER outsde
the city of origination, the EMPLOYER shdl provide and pay for the trangportation
of such ARTIST from the city of origination to such point or points outsde and the
ARTIST s return trangportation to the city of origination.



(e The EMPLOYER aso agrees to pay upon presentation of receipts
for dl trangportation charges which may be required of the ARTIST by the
EMPLOYER during the course of a trip, such as taxi fares between terminds, etc.
and dso trangportation expenses incurred for doctor or emergency due to illness or
inury on tour.

In the event an Artist must leave atour due to an emergency, defined as death
or seriousillnessin the ARTIST simmediate family, Houston Ballet will pay for the
ARTIST stravel for such emergency, but in an amount not to exceed the cost of
return to the City of Origination. Immediate family shall be defined asthe
ARTIST s spouse or partner, parents, parents of the ARTIST’ s spouse or partner,
children including step children and children of the ARTIST’ s spouse or partner,
sblings and grandparents.

® Persond Baggage - The EMPLOYER shdl provide and pay for the
trangportation of the ARTIST's personal baggage to such outside point or points and
return to the city of origination up to the maximum limit provided by cariers for
travel in the United States, and the EMPLOYER or the carrier shal be liable for any
loss to the ARTIST on account of loss or damage to such baggage (ordinary wear
and tear excepted) while in trangt if the ARTIST shall have provided a suitable
container therefore and shal have kept the same locked when not in use, but not in
excess of One Thousand Dollars ($1,000.00) for each ARTIST. While on tour,
whether indde or outsde the United States, persond baggage must be avalable to
the ARTIST on areasonable bass.

()] Trangportation to places of Performance or Rehearsal

The EMPLOYER agrees that in the event that the ARTIST while on
tour only shall be required to perform or rehearse in any town at a place further than
one-hdf (1/2) mile from a centrd point near which the mgority of the ARTISTS
ghal be quatered (to be mutudly agreed upon by the ARTISTS and the
EMPLOYER), then bus or smilar transportation to and from such place be provided
for dl ARTISTS by the EMPLOYER at its own expense. If the ARTIST is
scheduled for rehearsd outsde the theater of performance, the EMPLOYER will
grant the ARTIST aufficent time to dlow the ARTIST travel time to reach the
theater of performance in addition to the time requirements of subparagraphs 36(b)
and 37(h). In the event of inclement weather, or if the route between the hotd and
the theater is mutualy deemed by the AGMA ddegate and the EMPLOYER to be
unsafe, a bus shdl be avalable to ARTISTS one-hdf (1/2) hour after curtain time to
provide trangportation to the hotel. Similarly, if there are no edting accommodations
available, the EMPLOYER shdl make provison to transport ARTISTS to and from
arestaurant or provide service of food.

(h) Travel on aFree Day

Whenever the EMPLOY ER requires that the ARTIST travel on a Free



Day, and such cal will be for not less than two (2) hours, and the ARTIST shdl be
pad a the Artid's category minimum weekly compensation divided by thirty, times
two and one-hdf payable in one haf hour increments.

0] Travel between Midnight and 8:00 A.M.

Whenever transportation is scheduled to commence or to conclude
between the hours of midnight and 800 A.M., the ARTIST shdl recaeive additiona
compensation of the hourly pendty rate for each hdf hour or fraction thereof
traveled. In addition to any overtime incurred while traveling after midnight, there
must be an eight (8) hour rest period for deeping, after arrivd at destination, prior to
ay next cdl. EMPLOYER shdl make best efforts in not scheduling trangportation
between the hours of midnight and 9:00 A.M. on the morning following an evening
performance.

AGMA agrees that it shdl waive the provisons of this sub-paragraph
provided that the EMPLOYER submits to AGMA, two (2) weeks prior to any
contemplated travel during the hours circumscribed in the above paragraph, a
schedule of public trangportation which proves that there is no avalable transport
which leaving d&ter 800 AM. or ariving before midnight would fulfill al the
customary conditions of travel by the EMPLOYER.

()] Method of Transportation

Where railroad, boat, bus, car and/or arplane transportation is used,
the specid provisions set forth under Paragraphs 34, 35, 36 and 37 respectively shal
be applicable.

(k) Travd Overtime Raes - The teem Travel Overtime shdl apply to
those ingtances where the hourly rate of payment is the ARTIST's category
minimum  weekly compensation divided by thirty payable in one-hdf (1/2) hour
increments.

()] Theater Cases, see Paragraph 39(h)and (i)

(m) An internationa travel overtime waiver will not be unreasonably
denied.
34. RAILROAD TRAVEL, CONDITIONS OF

@ Pullman Beth to be provided - In the event that such railroad

trangportation or any part thereof shdl take place between the hours of midnight and
8:00 AM., the EMPLOYER ghdl provide an individua Pullman lower berth for the
ARTISTS. Where the circumstances st forth in the preceding sentence do not



occur, then the ARTIST shdl receive the difference in money between the fare
actudly pad by the EMPLOYER for the ARTIST and the cost of such individud
Pullman deeping lower berth.

(b) Coach Seats - The EMPLOYER shdl make every effort to assure
eech ARTIST regular seating fecilities in any tran where such trangportation is by
coach service.

35. BOAT TRAVEL, CONDITIONS OF

Where transportation can only be provided for by boat, the accommodations
for the ARTIST shdl be what is commonly termed "Touris" passage or better. In
the event that any boa does not have "Tourist" passage, the accommodations shall
be such passage as is comparable to what is commonly termed "Tourist” passage or
better.

36. BUSTRAVEL, CONDITIONS OF

@ Proof of Insurance - The EMPLOYER agrees to submit proof to
AGMA, in writing, that the carrier company caries ligdility insurance of a minimum
of ONE HUNDRED THOUSAND ($100,000) DOLLARS for each ARTIST
engaging in travd. Proof of such insurance will be posted on the company bulletin
board two (2) weeks prior to the commencement of any travel by bus.

(b) Bus Standard - The EMPLOYER agrees that transportation by bus
shdl be by firg-class bus, with heating and ventilating facilities in working order and
with toilet facility when trip is scheduled to exceed one (1) hour. In the event that
the bus used to commence a tour requires replacement because of an emergency,
such replacement bus shal meet the same standards as to seating capacity, luggage
fadlities, ventilaion and heding faclities as in the initid bus Such replacement
shall take place within no more than three (3) days from the date of the occurrence of
the emergency. Where such replacement does not take place within the time
specified above, the ARTISTS shal have the right to refuse to travel by bus. Where
such replacement bus arives within the time specified above, but is not up to the
gandards of the initid bus, the EMPLOYER shdl have no more than three (3) days
from the date of arival to obtain another replacement. Where such second (2nd)
replacement does not arive within the time specified aove, or it is not up to the
gandards of the initid bus, the ARTISTS shdl have the right to refuse to trave by
bus. The EMPLOYER will not be responsble for payment of the overtime trave
pendty contaned in this paragraph if the excess travel time is due to mechanica
failure over which the EMPLOY ER has no control.

(© Lunch Stop and Rest Stops - The EMPLOYER agrees that where
an ARTIST is required to travel by means of bus, the ARTIST will have a lunch stop
of one (1) hour after gpproximately four (4) hours of travel and a rest stop of twenty
(20) minutes after each period of gpproximately two (2) hours of travel.



(d) EMPLOYER shdl provide a least one (1) nortsmoking bus. If
the EMPLOY ER chooses to use only one (1) bus, that bus shal be non-smoking.

(e Should the ARTISTS not receive a full hour lunch stop, ARTISTS
shall be compensated at the travel overtime rate.
37. AIRPLANE TRAVEL, CONDITIONS OF

@ In the event the EMPLOYER chooses to transport the ARTISTS

by arplane, AGMA will approve flights upon regularly scheduled airlines which are
FAA approved.

(b) Under any circumstances, the EMPLOYER agrees that the written
consent of each ARTIST shdl be obtained for the use of arplane travd within the
Standard Artist's Contract for Employment between the EMPLOYER and the
ARTIST.

(© The EMPLOYER agrees to purchase insurance on the life of each
ARTIST during sad arplane trave, having a vdue of no less than HFTY
THOUSAND ($50,000.00) DOLLARS, which may be purchased persondly by each
ARTIST if EMPLOYER pays cost of premium directly to each ARTIST. When the
EMPLOYER purchases the flight insurance, he will provide beneficiary cards at the
beginning of each season.

(d) Air travd shdl be timed from the time of baggage cdl until ariva
a dedindion hotd and is to incdude dl wating time a terminds as wdl as
limousine trandt time a both ends of the flight and the same applies returning to city
of origingion and including dl ddays a terminds, limousne trangport, eic.
Baggage cal may be prior to 8:00 AM without penalty.

The EMPLOYER will not be responsble for payment of the overtime
travel pendty contaned in this paragraph if the excess travd time was due to
inclement wesether, mechanica falure, or delay in departure or landing of the arcraft
over which the EMPLOY ER has no control.

(e The EMPLOYER agrees that in al cases where it is necessary for
ARTISTS to travel between arport terminds and arports, the EMPLOYER will
arange for and pay for the transportation of the ARTIST between city, arport
terminds and airports.

® Should departure by arplane be ddayed due to any conditions,
adequate accommodations shdl be provided for al ARTISTS including hote rooms
between 12:01 A.M. and 800 A.M. in convenient nearby hotel(s) where the entire
company can be assembled for the flight smultaneoudy.



(0) When a flight is chartered by the EMPLOYER, the make-up kits
and practice clothes will, whenever possble, be carried on the same plane as the
ARTISTS. Scenery and other equipment will not be carried in the passenger section
of the plane if it is of a nature and Sze that will cause discomfort to or endanger the
ARTISTS.

(h) Between arivad and the next scheduled rehearsd there shal be a
full three (3) hour rest period, however, in the bst Sixty (60) minutes class may teke
place. The time off will be counted from the time of ariva a hotd. If the ARTIST
is cdled upon to peform any services for the EMPLOYER during the established
res period following flight, the ARTIST shdl be paid a one-hdf (1/2) the hourly
pendty rate for each haf-hour (1/2) or part thereof that the rest period is violated.

0] ARTISTS required to travel, rehearse and/or perform more than ten
(10) hours in one (1) day shall be compensated at the travel overtime rate in one-hdf
(1/2) hour segments. ARTISTS required to rehearse or perform after the 8th hour of
required service on atravel day shdl be compensated at the overtime rate.

()] The foregoing notwithstanding for ar travd from continenta
United States to a destination outsde of North America and return, there shdl be no
travel overtime as long as the route from point of departure to point of arivd is the
most direct route at the time of booking.

38. PERFORMANCE AND REHEARSAL CONDITIONS

The EMPLOYER agrees to take dl respongble steps in an effort to obtain
the following performance and rehearsd conditions:

@ Prior to the commencement of rehearsds and performances, al
stage and rehearsa spaces must be inspected by the Stage Manager and the AGMA
Delegate. These spaces must be mutualy approved and not deemed dangerous by
the AGMA ddlegate and EMPLOY ER representative.

(b) EMPLOYER will make best efforts to maintain the temperature at
68° and no ARTIST shdl be required to rehearse or perform when the temperature
drops below 65 degrees (Fahrenheit) or exceeds 90 degrees (Fahrenheit) in the place
of rehearsal or performance, or below 18.3 Cesus or above 322 Cesus. This
guiddine shdl gpply to changing room, fitting rooms, photographer sudios and
other locations in which the ARTIST must work.

(© The EMPLOYER agrees to make sufficient and adequate dressing
spaces available to the ARTISTS.

(d) The EMPLOYER agrees to compile a listing of doctors (suitable
for tregting the types of drain-injury usudly sustained by dancers) in each city and
town in which the company is scheduled to perform. The list of the doctors names



shdl be listed on the tour schedule plus dl other necessary information (e.g. banks).

(e If AGMA recelves complants that the home theaters have not met
the hedth and safety standards set forth in the Basc Agreement, the EMPLOYER
will give evidence to AGMA in writing that steps have been taken to diminate the
theater's inadequacies.

® Crossovers mugt be sufficiently lighted and uncluttered so as to
prevent accidents and facilitate quick crossovers.

()} Rehearsd, dressing room and performance facilities:

@ In each theater where the ARTISTS shdl peform there shdl
be a aufficient number of chairs and mirrors in each dressng room, as wdl as
reasonably accessble toilet and washing facilities backstage for both men and
women.

2 All rehearsa and dressing rooms shdl be thoroughly cleaned.

3 If hot water and shower facilities are not available, body
make-up will not be required; however, if EMPLOYER deems body make-up
necessary, ARTIST shal be compensated by EMPLOYER Ten ($10.00) Dallars for
each dress rehearsal and each performance.

4 The EMPLOYER agrees to provide piano accompaniment
for al classes and scheduled rehearsals whenever possible.

) The EMPLOYER agrees to provide on tour sufficient barres
for stage and for every warm-up.

(6) During haf (1/2) hour prior to curtain going up, the stage or
adjacent space will be free for use by the ARTISTS whenever possible.

(h) Employer will with best efforts provide warm-up space including
proper floor and barres during dl performancesif no additiond costs are incurred.
39. COSTUMES, WIGS, SHOES AND MAKE-UP

@ The EMPLOYER agrees to supply the ARTIST with al costumes,

wigs, hair coloring, shoes, dyed or sprayed shoes, body make-up, and any specid
make-up and accessories for character roles, and dl costume accessories (eg.,
jewdry, fans, and so forth) prior to performances and rehearsals where required.

(b) One week prior to the first week of employment, the ARTIST shdl
receive one (1) par of pointe shoes, one (1) par dippers and additional pairs of
pointe shoes and dippers as needed theredfter.



(© During the fird week of employment, the ARTISTS (mde and
femde) shdl recave three (3) new pars of tights (for femdes dl tights will be light
color and for maes two pairs shdl be dark and one pair shal be light) and additiona
pars of tights as needed theresfter, for performance only. All femde ARTISTS shdl
be provided with dance trunks and G-drings, and al mae ARTISTS with dance
bets of ther choice a the beginning of the firs week of employment. |If
EMPLOYER requests ARTIST to purchase higher own items, EMPLOYER shal
reimburse a monetary equivalen.

(d) Each ARTIST shdl be outfitted with one (1) new par of black,
soft-soled shoes and one (1) new par of white, soft-soled shoes as required for
performances, and prior to such rehearsals and performances.

(e All replacement of black andlor white soft-soled shoes for
ARTISTS previoudy in the employ of the EMPLOYER shdl be with new shoes as
required for performances, and prior to such rehearsal's and performances.

® All other character shoes provided to the ARTISTS by the
EMPLOYER sndl be comfortable shoes. All character shoes and boots shall be
properly repaired and reasonably fitted before any use, and ARTIST ghdl be
expected to go to fittings for that purpose. All character shoes and dyed or sprayed
shoes shdl be avalade to the ARTISTS not later than forty-eight (48) hours in
advance of the find rehearsd or forty-eght (48) hours in advance of the
performance, if they are areplacement pair of shoes.

()] The EMPLOY ER agrees that while on tour it will carry the ARTIST's
make-up and practice clothes from point to point. The EMPLOY ER shdl digtribute
the ARTIST's make-up and practice clothes to the make-up tables no later than one
(2) hour prior to performancetime. All ARTISTS costumes will be digtributed in
dressing rooms both on tour or in city of origination no later than by haf-hour call,
and awardrobe person will collect each ARTIST's costumes after the performance
and return the costumes to be packed and stored. ARTISTS shall not be required to
distribute or pack their own costumes at any time. Thester cases shall be delivered
to the theater not later than one (1) hour prior to the first cal of theday. ARTISTS
may be required to carry one (1) set of practice clothesin persona wardrobein
certain ingtances. Management shall pay any costs incurred when theater cases must
be carried on the plane with the ARTISTS, and shdl not be counted toward the
ARTIST'sindividud luggage alotment.

(h) Employer shdl arange for full-time storage of theater cases which
will be made available to Dancers on a reasonable basis.

0] The EMPLOYER will use its best efforts to ensure that thester
cases are available to ARTISTS prior to dl performances including performances on
tours. To the extent that the foregoina is not possble or finanddly impracticable in



relation to touring, EMPLOYER will provide a group travel case which will trave to
and from the tour location and be avalable in time for dress rehearsds, with the
ARTISTS essentid items from the individud ARTISTS trave cases.

()] The EMPLOYER agrees ARTIST's costumes will be cleaned at the
beginning of each season and after fifteen (15) wearings of each costume theresfter.
The EMPLOYER agrees to launder dl washable performance items (eg. tights,
trunks, dance bdts, unitards, etc.) after each performance. The EMPLOYER agrees
to furnish two (2) TFshirts to dl mae ARTISTS to wear under costumes. ARTISTS
will never be required to wear unlaundered tights and washable performance items of
another ARTIST under any circumstances. Washable attached trunks of costume
shdl be laundered/hand-washed after each wearing when costume is shared. Dry-
cleanable costumes shdl be spot-cleaned in the groin/crotch and arm-pit areas after
each wearing when costumeis shared.

(k) The EMPLOYER shdl supply each ARTIST with wigs, beards,
hair pieces and/or costume jewelry that is required by the EMPLOYER to be worn
by the ARTIST in any dance piece as well as socks necessitated by the costumes,
which are to be ditributed no later than one-haf (1/2) hour prior to the performance.

()] ARTIST, upon 9gning a Standard Artis's Contract  for
Employment, agrees to submit to EMPLOYER in writing their requirement for ballet
shoes, including size, brand and specid order, and EMPLOYER agrees to place a
requested order. ARTIST may change shoe order by resubmitting a written request
to the EMPLOYER. However, ARTIST mug fird use up dl shoes from the
previous order before usng shoes from the new order. All incorrect shoe orders will
be returned to manufacturer.

(m) In the event an ARTIST is requested to utilize hisher own
wardrobe (i.e. street clothes, not dance clothes) for rehearsds and performances,
EMPLOYER agrees to compensate each ARTIST $10.00 per rehearsd and per
performance in addition to any liability for damaged garments.

(n) Character kirts and practice tutus will be provided by the
EMPLOYER for rehearsals as needed by the ARTIST. When actud costume is not
avalable EMPLOYER will provide comparable attire when requested by the
ARTIST.

40. COSTUME FITTINGS

@ EMPLOYER is hereby granted uncompensated time for costume
fittings as follows:

30 minutes for any dance piece, but no more than four (4) times per
year per ARTIST which may be counted in fifteen (15) minute increments. Fttings
may only occur durina work span. Should there be anv infrindement on the 4th, or



more consecutive hour, the ARTIST shdl be compensated at the prevailing rate.
[ See Paragraph 28(b)].

An ARTIST may be cdled from a rehearsal for a costume fitting of
fifteen (15) minutes and shdl return to said rehearsal when sad fitting is completed,
aslong as said rehearsd is scheduled for a period of forty-five (45) minutes or more.

(b) The EMPLOYER agrees tha any additiond hours or fraction
thereof spent by the ARTIST for costume fittings above those provided for in the
preceding subparagraph shal be considered rehearsal time and compensated as
provided in Paragraph 24(b) or Paragraph 24(f) of the Agreement. Cogume fittings
may be called, counted and compensated for in fifteen (15) minute increments.

(© If the ARTIST is cdled for costume fittings on the ARTIST's free
day the ARTIST shdl be compensated a the ARTIST's category minimum weekly
compensation divided by thirty, times two and one-hdf with a two (2) hour
minimum payable in one haf hour increments.

(d) No costume fitting shdl be permitted on a two (2) performance
day, unless the ARTIST is compensated a the pendty rate with a one (1) hour
minimum cal guaranteed.

41. PUBLICITY

While ARTISTS ae under contract al publicity is controlled by the
EMPLOYER. ARTISTS shdl cooperate by providing publicity information to the
EMPLOYER. ARTISTS shdl not communicate with the media about work related
subject maiter without coordinating with the EMPLOY ER.

42. PHOTOGRAPHY

@ No photo cdls shal be permitted on a two (2) performance day,
unless the ARTIST is compensated a the pendty rate with a one (1) hour minimum
cal guaranteed.

(b) The EMPLOYER agrees tha if it shdl require any ARTIST to
pose for photographs of regular dance pieces for the purpose of publicizing and
advertisng performances of the EMPLOYER, that ARTIST shdl receve a least
twenty-four (24) hours notice of such photographing, and such photography or
waliting time shall be compensated for at the gppropriate rehearsd rates.

(© If the ARTIST is required to pose for photographs on the
ARTIST's free day, such cdl. will be pad for a the ARTIST's category minimum
weekly compensation divided by thirty, times two and one-hdf with a two (2) hour
minimum payable in one haf hour increments.



(d) Individua pictures used in souvenir booklets shdl be mutudly
acceptable to the ARTIST and the EMPLOYER. ARTISTS names shdl appear
adong with al solo and duo photos on EMPLOYER brochures and publicity
meaterias.

(e All photos which are used for publicity purposes in any document
which is soldy under the EMPLOYER'S control which have two (2) ARTISTS or
less must be gpproved by the ARTISTS involved and shdl cary the line "Union
(American Guild of Mudca Artigts) regulaions require that this photo must be
accompanied with the following credit line Pease credit Dancer-(Dancers
names)’. If ARTISTS fal to show-up upon request to approve photographs,
EMPLOYER shdl consider sad photographs approved without the consent of the
ARTIST. If violated ARTIST shdl receive Fifty ($50.00) Dollars.

® Photographs or other reproducible likenesses of ARTISTS paid for
by the EMPLOYER may be used on promotiond items offered for sde to the public
which promote the name of the EMPLOYER, the name of the ARTIST or the at
form of dance. Such items or likenesses may not be licensed to third parties without
written consent of ARTISTS.

(o)) All ARTISTS ddl have the rignt of approva of individud
photographs of themselves (and any accompanying biographica sketch) used by the
EMPLOYER in the EMPLOY ER'S souvenr program.

(h It is agreed tha photographing, including waiting time, make-up
time and travel incidenta thereto, will be counted as rehearsd time and, if
applicable, the appropriate overtime rate shal be pad to the ARTISTS. Less than
two (2) hour bresk between photo cals shdl be counted as waiting time. Photo
make-up time shdl be counted as aminimum of thirty (30) minutes.

0] Unless ARTISTS ae notified on officid company cdl boad
pertaning to "officid photogrephers’, under no circumstances will photographers be
permitted on stage, in the wings or any corridors leading to the stage. This
prohibition shdl apply in dl theaters where the ARTISTS perform.

() The EMPLOYER agrees to use the form hereinafter referred to as
Exhibit "1" in order to protect the rights of the ARTISTS and the EMPLOY ER.

(k) The EMPLOYER agrees to enter into an agreement with
photographers regarding the taking of photographs of ARTISTS with the intent of
protecting the rights of the EMPLOY ER and the ARTISTS.

43. STAGE MANAGERS

Notwithstandina anvthina to the contrary contained in this Aareement, the



sole and exclusve terms and conditions governing Stage Managers and Assgtant
Stage Managers shdl be as stated in this paragraph 43 and in paragraphs 1, 2, 3, 4, 5,
6(a)(b)(c)(e)(i), 7, 8, 9, 10, 11, 12, 13, 14, 15, 16(e)(l), 17(a)(3) and (4), 22(b)(c)(f),
27, 28(h), 31, 32, 33, 34, 35, 36, 37, 43, 45, 46, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57,
58, 59, 60, 61, 62, 63, 64, 65, 68, 71, 72, and 73 hereof.

@ The EMPLOYER agrees to engage at least one (1) Stage Manager
if the dance company consists of ten (10) or more dancers.

(b) Whenever a Stage Manager @ an Assistant Stage Manager misses
a company Free Day and is required to work or travel, he/she shdl receve a
compensatory Free Day scheduled within the succeeding or preceding two (2) week
period of employment, except Thanksgiving, Chrismas, New Year's Day and Martin
Luther King Day which dhdl have the extra Free Day scheduled within the
succeeding or preceding four (4) week period of employment.

(© Stage Managers shdl be compensated not less than one thousand
thirty ($1030.00) dollars as of 7/1/00; one thousand ninety dollars ($1090.00) as of
7/2/01; one thousand one hundred fifty dollars ($1150.00) as of 7/1/02; and one
thousand two hundred dollars ($1200.00) as of 7/1/03 per week.

Assglant Stage Managers shdl receive not less than seven hundred
ninety-four dollars ($794) as of 7/1/00; eight hundred thirty-four dollars ($834.00) as
of 7/1/01; eight hundred seventy-five dollars ($875.00) as of 7/1/02; and nine
hundred twenty dollars ($920.00) as of 7/1/03 per week.

If the Stage Manager or Assstant Stage Manager is required to appear
outsde the City of Originaion, the EMPLOYER will provide the ARTIST with a
hotel room explained under paragraph 17(a)(3) of this Agreement, plus med money
alowance as provided in Paragraph 17(a)(4) of this Agreement.

(d) Stage Managers and Assgants shdl have the same legd holidays
asthe ARTISTS.
(e Stage Managers and ther Assgants shall be employed upon

AGMA contracts and receve dl Reirement and Hedth benefits in the Basc
Agreement.

® Stage Managers shall be engaged at least one (1) week prior to the
opening of a season, and Assstant Stage Managers shdl be engaged at least three (3)
days prior to the opening of a season on a pro-rata basis.

() Stage Managers cdled to emergency rehearsds will be
compensated at the hourly overtime rate for ARTISTS.

44, SINGERSAND NARRATORS



All Solo Singers, Narrators and Chorus Singers must be employed upon
AGMA employment contracts a not less than the prevaling applicdble AGMA
wage rates in the geographic area where the performances are presented.
EMPLOYER will notify AGMA of its intent to engage such ARTISTS and negotiate
al other terms and conditions of employment.

45. SOCIAL SECURITY, WORKER'S COMPENSATION INSURANCE
AND UNEMPLOYMENT INSURANCE

@ The EMPLOYER must cary a its expense adequate Worker's
Compensation Insurance, securing to dl of the ARTISTS, wherever they may work
for the EMPLOYER, compensation for disability or death from injury arisng out of
and in the course of their employment without regard to fault as a cause of the injury,
except tha there shdl be no liability for compensation when the injury has been
soldy occasoned by intoxication of the injured ARTIST while on duty, or by willful
intention of the injured ARTIST to bring about the injury or death to himsdf or
another. At any time during an ARTIST's period of employment with EMPLOYER
other than a lay-off period, ARTIST shdl not perfform any engagement outsde
hisher Standard Artist's Contract for Employment with EMPLOYER without first
entering into a release agreement with EMPLOYER, and without firg Sgning a
worker's compensation acknowledgment, which shdl both be subgtantiadly in the
forms st forth in Exhibit 3.

During any period in which ARTIST is on lay-off, ARTIST sl not
perform any engagement outsde hisher Standard Artist's Contract for Employment
with EMPLOYER without firsd ggning a worker's compensation acknowledgment,
which shdl be subgtantialy in the form st forth in Exhibit 3.

(b) The EMPLOYER agrees to obtan coverage for dl ARTISTS
employed hereunder as permitted under the laws of the State of Texas.

(© The EMPLOYER agrees to eect to continue to cover dl ARTISTS
herein under the Socid Security laws of the United States and to execute and file the
necessary forms required to obtain such coverage and, theresfter, as required by the
laws, to make the proper contributions under the terms of the laws.

(d) The contribution made by the EMPLOYER for Unemployment
Insurance or Socia Security tax purposes shdl be based upon the compensation
provided for in the Standard Artist's Contract for Employment or the actud gross
compensation paid to the ARTIST, whichever shdl be grester. No reference sl be
made to amounts declared as exempt for Federa Income Tax Withholding purpose
in determining what conditutes gross compensation for purposes of Unemployment
Insurance and Socid Security.

(e) The EMPLOYER dhdl disclose to AGMA evidence of the



EMPLQOY ER'S compliance with the provisions of this paragraph.

46. AGMA RETIREMENT AND HEALTH (MEDICAL COVERAGE)
FUNDS

@ Retirement

EMPLOYER agrees, to make the Retirement contribution to an
dternate tax-sheltered annuity program a the request of the ARTISTS. Further,
EMPLOYER will bear the codts of sat-up and adminidration of the dternate
tax-sheltered annuity program.

The EMPLOYER hereby agrees to contribute to the Retirement Fund
the following percents of actud weekly gross compensation as provided in this Basic
Agreement for each ARTIST working under this Agreement effective July 1, 2000:

7/1/2000 7/1/01  7/1/02  7/1/03
4.5% 4.5% 5.0% 5.0%

(b) Hedth (Medicd Coverage)

The EMPLOYER acknowledges the exigence of the AGMA Hedth Fund A
and agrees to execute dl documents relating to the EMPLOYER'S obligation under
this Fund. Notwithstanding what is otherwise stated in Paragraphs 47(c), (d) and (e)
should an digible ARTIST dect coverage under a plan other than the AGMA
Hedth Fund A, the EMPLOYER shdl be responsible to contribute to the cost of the
sdected plan in an amount not to exceed the monthly contribution to the AGMA
Hedth Fund A for the individud coverage and the EMPLOYER shdl not make a
contribution to the AGMA Hedth Fund A for tha ARTIST. In the event the
EMPLOYER hes, after invedtigation, established the avalability of a locd "Hedth
Pan" thaa EMPLOYER believes to be comparable or superior to the Plan made
avalable by the AGMA Hedth Fund A, AGMA will meat with the Employer when
invited, to consder adoption of the sad avalable "Hedth Plan" in place of the Plan
of the AGMA Hedth Fund A.

(© EMPLOY ER Contribution

1) The teem “AGMA Hedth Fund Plan A” dshdl describe
AGMA Hedth Fund Plan A.

(2 The EMPLOYER hereby agrees to contribute the
premiums for Individud Coverage to AGMA Hedth Fund Plan A the full actud
yearly cost of for eech ARTIST employed on a yearly guaranteed contract. The
EMPLOYER will not contribute to the AGMA Hedth Fund A for ARTISTS whose
actud yearly employment by the EMPLOYER, dating with September 1s of any
year islessthan four (4) weeks.



3 The EMPLOYER hereby agrees to contribute the
premiums for Individuad Coverage to AGMA Hedth Fund Plan A the full monthly
cost for eech ARTIST employed on a yealy weekly employment contract. If an
ARTIST has been employed for not less than four (4) weeks beginning August 1 in
ay year and if an ARTIST is employed for not less than one (1) week in any
cdendar month, the ARTIST shdl be guaranteed full medicd insurance coverage for
the entire month.

4 The premium payments shdl be pad to the AGMA Hedth
Plan A, Account #1, no later than the fifteenth (15th) day of each month. Ddinquent
payments to AGMA Hedth Fund Plan A will be subject to a pendty of an additiona
two percent (2%) above the Prime Lending Rate of the bank of the hedth Funds,
prorated daily.

(5) The EMPLOYER ghdl contribute twelve (12) months of
medica insurance premiums for each Artis who is engaged for twenty (20) weeks or
more, commencing with the fird month of weekly or annualy guaranteed
employment. However, if an Artist is released by his or her own written request, or
if the Artist’s contract is terminated for just cause, medicd insurance premiums will
only continue for two (2) months after the Artist’ s termination of employment.

(d) Family Coverage

The EMPLOYER agrees that he will deduct the cost of Family
Coverage from the compensation of any ARTIST described in subparagraph ()
above, who chooses to dect such additiona dependent coverage. The EMPLOYER
agrees to remit this payment to the AGMA Hedth Fund A dong with the required
EMPLQOY ER contributions on amonthly basis.

(e In those ingtances where the EMPLOYER engages the ARTISTS
on a guaranteed employment bass as defined herein, the EMPLOYER will
contribute to the AGMA Hedth Fund A and the AGMA Retirement Fund as follows:

(@) During employment weeks, the EMPLOYER will contribute
as provided in subparagraph 46(a) and (c) above.

2 During lay-off weeks within the guaranteed employment
period, the EMPLOYER will contribute to the Hedth Fund A in monthly
indalments the full actud cods of coverage for the ARTISTS engaged on a
guaranteed employment basis.

47. SICK LEAVE

€) The EMPLOYER agrees that if the ARTIST has at least one (1)
year's seniority, as st forth in subparagraph 17(b)(2) of this Basic Agreement, the
ARTIST dhdl be entitted to sck leave (whether separate or partly or wholly



continuous) with full pay for not less than twenty-eight (28) days during any twelve
(12) month period. ARTISTS who have not established such seniority will receive
sck leave with full pay for one (1) week or two (2) weeks dter ten (10) weeks or
twenty (20) weeks of continuous or discontinuous employment on a weekly basis

repectively.

Five (5) sck leave days may be used for persond reasons annudly in
accordance with to the following: (8 During nonperformance and tech rehearsd
weeks, a written request is made thirty (30) days in advance of the first day off
requested. EMPLOYER shdl not unreasonably deny such request. In the event the
request is rgected ARTIST will receive expedited arbitration if requested by
AGMA. (b) During performance and tech rehearsd weeks, use of persona days is
subject to the approva by the EMPLOYER.

Five (5) unused sick leave days may be carried over from one contract
year to the next with no other accumulation from year to year.

The formulashdl be asfollows
Length of Servicewith  Paid Sick Time
the Compary Available Each Season

Less than 10 weeks No paid time off
10 weeks, but less than 7 ARTIST working

20 weeks days
20 weeks, but lessthan 14 ARTIST working
1year days

28 ARTIST working

1 year or more days

Provided, however, tha ARTISTS employed less than a full year shdl be entitled to
take up to the maximum 28 ARTIST working days of paid sck leave if ther absence
is caused by awork-reaed illness or injury.

(b) In the event that the said ARTIST shdl fall to appear for rehearsas
or performances for a continuous period of twenty-eight (28) ARTIST working days
owing to illness or injury (as to which the EMPLOYER may have an examindion by
a doctor desgnated and pad by it), whether or not the same be caused by, or
uffered in the course of, the ARTIST's employment the EMPLOYER shal have the
right, a its eection, ether (i) to terminate the employment of the ARTIST by giving
written notice of such termination to the ARTIST, provided that the ARTIST shdl be
pad his full compenstion for the sad continuous period of twenty-eight (28)
ARTIST working days (plus return trangportation to the city of origination) whether
or not the ARTIST has theretofore received twenty-eight (28) ARTIST working days
of dck leave with full pay, or any part thereof, prior to sad continuous period of
twenty-eight (28) ARTIST working days, or (ii) consder the ARTIST on leave
without pay during such illness or suffering from injury, provided the twenty-eight



(28) ARTIST working days payments provided for in (i) hereof are made, in which
event this Agreement shal remain in full force and effect in al other respects.

(© Notwithstanding any provison contained in this Paragraph 47, the
EMPLOYER agrees that where the cause of the ARTIST's absence is any injury or
illness recelved during the course of any performance or rehearsd, he shdl be
entitled to sck leave (Whether separate, or partly or wholly continuous) with full pay
for not less than twenty-eight (28) ARTIST working days during the term of this
Contract, inclusve of the twenty-eight (28) ARTIST working days provided under
sub-paragraph 47(b) above.

(d) Notwithstanding anything to the contrary, in the event ARTIST
recaves time-loss benefits under the agpplicable worker's compensation, disability
and/or unemployment compensation laws smultaneoudy with the recapt of gck
leave pay as provided herein, then EMPLOYER will pay only the difference between
the benefits receved and the sck leave pay pecified herein. It shdl be the
individual ARTIST's decison as to when to goply for either worker's compensation
or Sck leave.

(e The EMPLOYER may demand a certificate of a doctor as to the
illness of the ARTIST and an examination by a doctor desgnated and paid by the
EMPLOYER as a condition precedent to sick-leave pay under sub-paragraphs (a),
(b) and (c) of this paragraph.

() Upon application to the EMPLOYER, a femae ARTIST shdl be
excused for up to one (1) full day during her mengrud period, which day shdl be
other than the free day of the ARTIST and shdl be in addition thereto, and shal not
be deemed sick leave, but shdl be entirdly separate and apart from, and in addition to
the sck leave provided above.

(¢) The EMPLOYER will not raise any provison of this paragraph as
a defense to or to reduce recovery for any cam ARTIST may have under any
worker's compensation law or for negligence.

(h) If an ARTIST is physcaly unable to perform as required by the
Standard Artist's Contract for Employment, the ARTIST should request a medica
leave of absence from the EMPLOYER.

0] Extended Sick Pay - For dl nonwork rdaed injuries and dl
illnesses, each ARTIST shdl recelve the sck pay as provided for in subparagraph
47(8)(1) above followed by a 2-week waiting period, theresfter EMPLOYER shdl
pay the ARTIST $250 per week each week the company is working for a period
totding fifty-two (52) weeks.

Where the indbility to perform is a result of pregnancy or child
birth, the ARTIST shdl be entitled to an unpad leave of absence. ARTIST gshdl



resume work without loss of seniority with Company not later than four (4) months
after child birth. In addition, the EMPLOYER will continue Hedth Fund
contributions for such ARTIST during the leave of adsence. The ARTIST shdl dso
receive the paid sck time in accordance with the formula provided in subparagraph
47(3)(1) and then the Extended Sick Pay provided in subparagraph 47(i).

48. FORCE MAJEURE

This Agreement and every contract entered into between the EMPLOYER
and any ARTIST shdl be deemed to contain the following provisions:

"It is agreed that if by reason of fire, accident, strike or collective refusa to work by
members of any union employed by the Dance Company, riot, Act of God, epidemic,
war, the public enemy, or for any other cause of the same generd class, the
EMPLOYER is undble to conduct, or shdl find itsdf compdled to cancd its
scheduled rehearsds or performances of any of them (the foregoing being referred to
as a "condition of force mgeure’), the EMPLOYER may notify the ARTIST thereof,
in writing, and theresfter the ARTIST (whether engaged on a weekly or per
peformance basis) shdl not be entitted to compensation during the period of sad
condition of force maeure. Should such a condition of force mageure continue for a
period of ten (10) days or more after such notice to the ARTIST, ether paty may
during said period of continuance terminate this contract. The foregoing shdl apply
to any CONTRACT, whether or not ARTIST's services thereunder have commenced
a the time of the condition of force mgeure. In the event of such termination, the
EMPLOYER will pay for dl services rendered prior to the aforesad condition of
force mgeure and transportation back to the city of origination. Whether or not the
Standard  Artist's Contract for Employment is terminated by ether party, the
EMPLOYER shdl pay to the ARTIST Eighty Dollars ($80.00) for any day for which
the ARTIST is employed outdde the City of Origin and did not receive his
individual contractua compensation, but for not more than the period of ten (10)
days as set forth above."

49. FILMING, BROADCASTING, TELEVISION, ETC.

Except as provided herein the EMPLOYER shal not videotape, film,
broadcast, record or tdevise, including marketing of videocassettes and/or in thester
closed circuit televison, any peformances, rehearsds, concerts or engagements in
which the ARTIST appears by wire, wirdess, radio, telephone wireless process or
any motion picture, recording, mechanica, dectricd or telephone device now in use
or hereafter developed or any combination of such devicess AGMA, however shdl
consder the request of the EMPLOYER for a waiver of the foregoing provison, and
the granting of such waver shdl not be unreasonably withhedd. EMPLOYER agrees
to notify ARTIST as soon as such waiver is granted by AGMA. Any and dl
filmsivideotapes made under this paragraph may not be used for commercid



purposes, thestrical exhibition or any purpose other than specificdly provided for
herein, unless a waver dlowing such use is granted by AGMA, and in the event
EMPLOYER violates this provison the ARTISTS shdl be compensated a no less
than the applicable SAG/AFTRA rates and conditions. Nothing herein shdl operate
to rdieve the EMPLOYER of ultimate respongbility for the safe keeping of the
tapes or films and for the proper use thereof as provided in this Agreement except as
provided for in (a)(iv) below.

The foregoing notwithstanding, AGMA agrees that the EMPLOY ER may:
@ Make archival/study films under the following conditions:

0) At least twenty-four (24) hours advance written notice must
be given to the ARTISTS prior to actud filming/taping of in-studio rehearsals.

(ii) When recording is done during a rehearsa or performance,
no additional compensation will be paid to the ARTIST(S) except when overtime or
other pendlties are payable under provisons of the Agreement.

(i) Study films may be used exclusvey for the purpose of
recregting, restaging, restudying and recording choreography, and ae to be used
grictly as a record by the EMPLOYER and the choreographer or hisher authorized
dager only. ARTISTS requests to review archival tgpes shdl not be unreasonably
denied.

(iv) EMPLQOY ER shdl make availableto ARTIST through a
twenty-four (24) hour take-home check-in/out library system copies of performance
and rehearsa videotapes. ARTIST shdl use these videotapes for private sudy and
rehearsal purposesonly. ARTIST shal not make any copies of said tapes nor cause
nor alow copies of said tapesto be made. ARTISTS shdl indemnify and hold
EMPLOY ER harmlessfor EMPLOYER dl damages caused by ARTIST which
EMPLQOY ER may incur from any unauthorized use by the ARTIST of said videotape
while, or asaresult of, said tapeis or has been in the possession of ARTIST.

(b) Cause or dlow a televison news crew to film or tape a portion of a
rehearsd or a peformance for teevison news reease under the following
conditions.

0] With the exception of "hard news', the ARTIST's
prior written consent must be filed a the AGMA office one (1) week prior to any
filming or taping and such consent shal not be unreasonably withheld.

@i At least twenty-four (24) hours advance written
notice mugt be given to the ARTISTS prior to actud filming/taping.

(i) News media video tapes may be created and broadcast on



news programs, including magazine-type and entertainment programs, news
documentaries and the like, provided that the totd air time does not exceed fifteen
(15) minutes and no ballet is broadcast in its entirety. The EMPLOY ER may request
and AGMA will not unreasonably withhold or deny, awaiver of the foregoing
provisions for specific projects. EMPLOY ER may use copies of such videotapes for
promotional purposes.

(iv) Except as provided for in Paragraph 17 of this Agreement
(for overtime/premium situations defined esewhere in this Agreement) no premium
payments for the ARTISTS shdl be required provided no premium payments are
made to any other personne employed by the EMPLOY ER during the production of
this videotape.

(© Create, digtribute, play and broadcast or dlow the credtion,
digribution, playing and/or broadcast of videotgpes promoting the EMPLOYER and
the EMPLOY ER'S performances under the following conditions:

@ The performer’s prior written consent must be filed at the
AGMA office one (1) week prior to any filming or taping and such consent shdl not
be unreasonably withheld.

(i) At least twenty-four (24) hours advance written notice
must be given to the ARTISTS prior to actud filming/taping.

(i) Videotaping for promotiona tapes may take place during a
regular rehearsd, performance or acdl specificaly for the purposes of such taping.
All time involved in such tgping shdl be consdered "called time' and the provisons
of this Agreement relative to rehearsal/performance conditions, hours available and
rest bresks shal apply.

(iv) Promotiona videotapes may be distributed, played and
broadcast without restriction providing the totd airtime for any one ARTIST does
not exceed ninety (90) seconds and no bdlet isshown initsentirety. The
EMPLOY ER may request and AGMA will not unreasonably withhold or deny a
waiver of the foregoing provision for specific projects.

v) Except as provided for in Paragraph 17 of this Agreement
(for overtime/premium situations defined e sewhere in this Agreement) no premium
payments for the ARTISTS shdl be required provided no premium payments are
made to any other personnd employed by the EMPLOY ER during the production of
this videotape.

(d) Transmit, or dlow to be transmitted, the performance in red time
via closed circuit televison only to various locations in the theater where the
performance is occurring for purposes such as dlowing "latecomers’ to view the
performance until they can te seated and for cuing. (See first unlettered paragraph in



this Paragraph 49).
50. PARTIES BOUND BY THE AGREEMENT

This Agreement shdl be known as the Basc Agreement and shdl, subject to
the approva of AGMA which gpprovad shall not be unreasonably withheld, be
binding upon and shdl inure to the benefit of the sgnaories hereto and dl parties
who by reason of merger, consolidation, reorganization, sdes, assgnments, transfer
or the like shall succeed to or be entitled to a subgtantid part of the business of any
ggnatory, and the EMPLOYER agrees tha its dgnature to this Agreement shdl
likewise bind any and dl subsdiay or affilialed companies engaged in the
production or management of Opera, Concerts, Concert Revues, Dance, Recitds,
Oratorios, or any other performances within AGMA's jurisdiction.

51 ARBITRATION OF STANDARD ARTISTS AGREEMENT

Every contract entered into between the EMPLOYER and any ARTIST
during the term of this Agreement shdl be deemed to contain the following
provison:

"In the event that a dispute arises during the term of this Agreement regarding the
interpretation or enforcement of any sections of this Agreement, ether party may file
a written grievance within fourteen (14) cdendar days after the date on which the
aggrieved paty may be reasonably presumed to have knowledge or notice of the
event or occurrence giving rise to the dispute. A grievance by the Union or a
member of the Union must be addressed in writing to the EMPLOYER'S Company
Manager or appropriate management representative(s).  Within  fourteen (14)
cdendar days of the filing of the grievance, the Company Manager and/or
gopropriate  management  representative(s) shal meet with the designated union
representative(s) or loca dancers committee in an atempt to resolve the grievance.
Within fourteen (14) cdendar days after the grievance meeting, the responding party
will ddiver to the grieving party its written response to the meeting. If the dispute is
not resolved by said written response, either party may give written notification no
later than thirty (30) cdendar days theresfter of its intent to arbitrate before an
impartial  arbitrator sdected under the rules and procedures of the American
Arbitration Association ("AAA"). An abitration shdl be hdd under the Voluntary
Rules of Labor Arbitration of the AAA on a date agreed to by the paties a a
mutualy acceptable location. The sole function of the arbitrator shal be to interpret
the express provisons of the Agreement and gpply them to the facts of the dispute or
grievance. The arbitrator shal have no power to change, amend, modify add to or
otherwise dter this Agreement. The time limitations expressed in this procedure
shdl be drictly enforced. The fees of the arbitrator shal be shared equdly by the
parties. Notwithstanding the previous sentence, if the arbitrator finds, after notice to
the parties, that the demand for arbitration or a party's pogtion in the arbitration is
ether not wel grounded in fact, or not warranted by exising law or by a good faith
arqument for the extenson, modification or reversd of exiding law, or interposed



for any improper purpose such as to harass or to cause unnecessary delay or expense,
then the arbitrator may, as a sanction, require tha party to pay al or part of the other
party's cost of the arbitration, including a reasonable attorney's fee."

52. ARBITRATION OF THE BASIC AGREEMENT

Any controversy or clam arisng out of or reating to this contract or breach
or interpretation thereof shal be sdtled by arbitration in the same manner as is
provided in the quoted portions of Paragraphs 51. All arbitrations between the
EMPLOYER and any ARTIST and/or between the EMPLOYER and AGMA shdl
take place in the EMPLOY ER'S city of origination.

53. NOTICES

Outside the city of origination, dl notices provided herein to be given to the
ARTIST shdl be ddivered to such ARTIST personaly, provided the ARTIST has
notified the EMPLOYER in writing of the ARTIST's place of resdence in the city or
town of the last peformance of the EMPLOYER. Faling such notice by the
ARTIST to the EMPLOYER, or if such ARTIST cannot be found either with the
EMPLOYER or a such designated place of resdence, such notice provided herein
shdl be given to the ARTIST by registered mail to his last know address and to him
in care of AGMA.

4. EXPIRATION

The term of this Agreement shdl commence on July 1, 2000, and shdl
terminate on June 30, 2004, provided that al contracts with ARTISTS which expire
after that date shall be deemed subject to such new Agreement as may be entered
into between AGMA and the EMPLOY ER for the next or succeeding season.

55. AUTHORITY OF SIGNATORIES

Cecil C. Conner hereby warrants and represents that he/she has the requisite
authority as an agent and representative of the EMPLOYER to Sgn this Basc
Agreement on behdf of, and to bind, the EMPLOYER.
56. SEPARABILITY

If any provison of this Agreement shdl be hdd invdid, it shdl be deemed
separable from the remainder of this Agreement, and it shdl not affect the vadidity of
any other provison thereof.
57. NO WAIVER OF RIGHTS

Falure of AGMA, the ARTIST, or the EMPLOYER to ingst upon the grict
enforcement of any of the provisons of this Agreement shal not be deemed a waiver



of any rights or remedies that AGMA may have and shal not be deemed a waiver of
any subsequent breach or default on the part of the EMPLOYER, the ARTIST, or
AGMA.

58. GOVERNING LAW

It is the intention of the parties that the vdidity, congruction, performance,
and gpplication of this Agreement shdl be governed exclusvely by the laws of the
State of incorporation.

59. DISCRIMINATION FORBIDDEN

All terms and conditions of employment included in this Agreement shdl be
administered and applied without regard to race, sex, sexua preference, creed,
religion, disability and/or nationd origin except where bona fide occupations
qudifications may, as recognized by the Law of the Jurisdiction, be shown to exis.
The EMPLOYER dhdl not unlawfully discriminate againg any ARTISTS because
of hisher activities on behdf of AGMA.

60. SEGREGATION

No ARTIST will be required to gppear in any theater or place of performance
where discrimination is practiced because of race, color, creed, or nationd origin
agang any: (i) ARTIST or (i) patron, asto admission or seeting arrangement.

61. ABSENCE OF MANAGER

In the absence of the General Manager and/or Company Manager on tour, the
EMPLOYER will desgnate an individua who will be responsble for carrying out
the duties to be performed by management.

62. SAFEKEEPING OF VALUABLES

The EMPLOYER shdl provide a strong box to be kept by a responsible staff
member of the company for soring of ARTISTS money and other vauables during
dl peformances and dress rehearsds. The EMPLOYER will not, however, assume
ligbility for items placed in the srong box for safekesping, and ARTISTS shdl be
responsible for retrieving money and other valuables.

63. UNSAFE THEATERS

The EMPLOYER agrees that ARTISTS will not be requested or required to
rehearse or peaform in any theater or other facility which is unsafe or unsanitary or
which contains a floor that is not a safe floor for dance. ARTISTS shdl not be
required to rehearse or to perform on any concrete or marble floors or upon any other
inflexible surface which is consdered unsafe or injurious to the dancers. ARTISTS



will not be required to rehearse or perform upon any wooden floors which are
directly lad over smilar surfaces lacking in safe dance resliency or on floors with
irregular or uneven surfaces.

AGMA may advise the EMPLOYER of any theater tha is unsafe or
unsanitary or that has a floor which is unsafe or improperly congtructed for dance, to
the extent AGMA is aware of such condition. If the EMPLOYER has concerns
about the safety of a stage floor in which it intends to perform, AGMA will attempt
to invedigate dl aspects of the stage floor in question to determine if it meets the
requirements of a safe floor for dance. However, any such investigation or
determination shdl not relieve the EMPLOY ER of its respongbilities hereunder.

64. LOCKOUTSAND STRIKES
During the term of this Agreement there shal be no lockouts and no drikes.
65. COMPLIMENTARY TICKETS

EMPLOYER will make best efforts to supply each ARTIST with one (1) pair
of complimentary tickets for each local series of performances when tickets are
avalable

606. CHOREOGRAPHER WORKSHOP

Choreographer workshop terms and conditions outsde minimum guarantee
set forth herein, is subject to AGMA approval.

67. BENEFIT PERFORMANCE

The EMPLOYER and ARTISTS have dected to edablish a jointly
administered Dancers Fund and may schedule one public performance during each
Repertory Season as a benefit and proceeds shdl be contributed to said Dancers
Fund for the benefit of Artigs in time of need, in addition to the contributions
otherwise provided in Paragraph 74 below.

68. INDEMNIFICATION
The EMPLOYER retains the exclusve responghility to provide a safe and
hedthful work place, and is exclusvey liable under its Workers Compensation

Insurance Policy and indemnifies and holds AGMA harmless in the event of job-
related injuries, illnesses or desths which come thereunde.

69. WORK POLICY



Students shdl not be cast in leading dancing roles. The EMPLOYER will
advise dl guest choreographers of this provison.

70. SEVERANCE PAY AND CAREER TRANSITION

€) Any ARTIST who has completed hisher fifth (5th) year of service
or more with the EMPLOYER, and has been natified in writing that she will not be
reengaged for the following season, will be paid an amount equa to one-third (1/3)
the then current minimum weekly base sdary pursuant to Paragraph 17 () (1) herein
for each year of employment with a maximum of five (5) years.

(b) Any ARTIST who has completed hisher eghth (8th) year of
sarvice or more with the EMPLOYER, and has decided to retire from the field of
classcd bdlet as a full-time performer, will be pad an amount equa to one-hdf
(1/2) the then current minimum weekly base sdary pursuant to Paragraph (17) (@ (1)
herein for each year of employment with a maximum of twelve (12) years.

(© Payments made under this Paragraph 70 will be split equdly over
the remaining payroll dates of the Company that occur between the end of the
regular season and the end of that fisca year.

71. DRUG FREE WORKPLACE

ARTIST understands and agrees that EMPLOYER prohibits from the
workplace the unlawful manufacture, distribution, dispensation, possesson or use of
a controlled substance. Conviction for a violation of this policy will be grounds for
immediate termination of employment and shdl be conddered a materid breach of
the Standard Artist's Contract.

72. PARAGRAPH HEADINGS

Paragraph headings are inserted in this Agreement for convenience only and
are not to be used for interpreting this Agreement.

73. WORKING RELATIONSHIP

EMPLOYER and ARTISTS acknowledge that artistic endeavors may involve
gressful conditions. EMPLOYER and ARTISTS agree to endeavor to promote
mutual respect, a podtive amosphere, and harmonious working relationships.
Management will expresdy maintain the postion that no ARTIST shdl be subjected
to insulting or humiliating language, trespass, or abusve conduct on the pat of
Artisic Staff, choreographers, choreologists, balet masters, teachers, directors, or
other agents of EMPLOYER. It is further acknowledged that injuries may result
when ARTISTS are required to rehearse after any ARTIST has been subjected to
persond affront, racia or ethnic dur, or any trespass to person or property.



Therefore, in the event that ARTISTS believe they have been affected by
such affront, dur, or tregpass by EMPLOYER or its agents during or immediately
prior to arehearsa period, those ARTISTS affected shal suspend participation in the
rehearsd immediately and make a written report of the incident, which report shal
be submitted to an AGMA representative promptly. Any such termingion of a
rehearsd by ARTIST shdl be in addition to any other rights or duties conferred by
this Agreement and laws and statutes of this state of the United States.

Such dlegations of abuse, including written dtatements, shdl be brought to
the atention of management promptly by an AGMA representative and may be
discussed and resolution atempted by the AGMA Committee, indituted in
Paragraph 10 of this Agreement. Such discussons and attempts at resolution neither
supplant nor conditute remedies which must be exhausted by either EMPLOYER or
AGMA prior to any arbitration or other procedures based upon such events, but
compromise permissve informa disoute settlement procedures which may be
undertaken with the consent of both AGMA and EMPLOYER.

74. ARTISTS RESERVE

It is agreed that one-seventh (1/7) of the totd weekly compensation for a
sgngle week will be paid to the Houston Balet Artists Reserve Fund by each Dancer
who has entered into a Standard Artist’s Contract and who works for EMPLOYER
for a minimum of twenty (20) weeks in such contract year, and it is further agreed
that EMPLOYER ghal contribute to sad Fund an amount to match the tota
contributions by ARTISTS in such contract year. The contributions from ARTISTS
shal be deducted by EMPLOYER from payroll during the week in such contract
year desgnated by the ARTISTS. If any ARTIST is not on payroll during the week
in which such deduction is made, the deduction shal be made in the first week that
such ARTIST is on payrall thereafter as long as that week is a least such ARTIST's
twentieth (20th) week, or in said ARTIST's twentieth week of payroll when such
occurs in said contract year. If any ARTIST who has completed at lesst twenty
weeks of employment with EMPLOYER leaves employment prior to the week of the
payroll deduction provided for above, the payroll deduction shdl be made from such
last week of employment, if possble, or shal be pad directly by sad ARTISTS to
the Artiss Reserve Fund when the payroll deduction is made for the company
ARTISTS. EMPLOYER's matching contributions shdl be made within a
reasonable time after each payroll deduction from or contributions by ARTISTS. All
of the above contributions made each year shdl be kept and administered separate
and gpat from dl other funds of EMPLOYER and shdl be known as "the Artigs
Reserve."

The Artigs Reserve shdl be administered by a joint committee comprised of
two persons known as Employers Trustees, who shdl be the Managing Director and
the Director of Finance, and three Trustees designated by the Company of Artids,
who shdl be Artisgts employed by the EMPLOYER. In addition there shdl be one
nor-voting member who shdl serve as an dternate to the three Trustees desianated



by the ARTISTS.

The Artigs Reserve shdl be a Trust Fund used for the purpose of assgting
the dancers of Houston Ballet.

The Trustees shdl meet initidly to condgder and propose rules and
regulations concerning the investment of the Artits Reserve and the use of sad
Reserve. The Trustees shdl act by mgority vote in dl matters.

IN WITNESS WHEREOF, the parties hereto have executed this AGREEMENT as
of the date first above st forth

FOR THE AMERICAN GUILD FOR THE HOUSTON
BALLET
OF MUSICAL ARTISTS:

Linda Mays, Presdent C.C. Conner, Managing

Director

IN THE PRESENCE OF: IN THE PRESENCE OF:

Date: Date:
EXHIBIT "1"

AGREEMENT between the located at

, hereinafter cdled the Company and
, herenafter cdled the Photographer, dated this
day of , 2

Whereby it is mutudly aoreed that the Company will admit the Photoarapher to the



premises of the Thegter under the following conditions:

1. The Photographer agrees that any photographs teken in  the
Theater will be used only for purposes of the Company's
publicity, in newspaper, souvenir books, house programs or other publicity uses
designated by the Company.

2. The Company agrees to compensate the Photographer for any photographs
ordered or used by the Company at arate to be mutually agreed upon.

3. The Photographer agrees to submit al photographs of principa and soloist
dancers to both the dancer involved and the Company for gpproval.

4. This agreement relates only the Company's publicity uses and no rights for
any commercia use of any photograph taken in the Theater are
granted herein to the Photographer. For the purposes of this paragraph, the sde of a
photograph of said dancer shdl not congtitute commercid use.

In witness whereof the Company and the Photogrepher have affixed their signatures
below:

Photographer (Dance Company)

EXHIBIT "2"

AGMA REGULATIONSFOR SAFETY WITH SWORDS AND/OR PROPS AS
WEAPONS

For the purposes of this Agreement al props used as wegpons, including but not
limited to swords, sharp implements, knives, poles or any other like instrument, shal
be referred to as weapons.

The EMPLOYER agrees that whenever a production requires the use of weapons, the
following regulations shdl goply.

The EMPLOYER shdl engage a Fight Director (see subparagraph 9.) who shdl be
thoroughly familiar with the proper use and maintenance of the weapons required in
the production. The Hght Director will be engaged during the rehearsd process to
work with the ARTIST(S) and Covers in collaboration with the Choreographer or
Stages. Ingtruction in the proper and safe use of the wegpons shdl be a prerequiste
prior to the issuance of any wegpon to any ARTIST for any rehearsal or



performance. Where a question of safety exids in the opinion of the Fight Director,
the Choreographer or Stager may not overrule the Fight Director's expert judgment.

No ARTIST shdl be required or permitted to handle any weapon in ether rehearsa
or performance until the ARTIST feds confident that he/she has received adequate
ingructions.

All weapons shal be in the possesson of the Stage Manager/Property Master when
not actudly in use during rehearsal or performance.

It is agreed that a the commencement of esch rehearsd involving wespons,
performance tempos shal be modified to facilitate a proper warm-up and orientation
prior to rehearang at a performance-leve tempo.

All wegpons will be thoroughly inspected, cleaned and inventoried by the Stage
Manager/Property Magter at the end of each rehearsal and performance.

At the concluson of the wegpons scene dl weapons shal be returned to the Stage
Manager/Property Master and stored for safe-keegping.

The Fight Director will be present for at least one onrstage technica rehearsd to
observe and to supervise the actuad staging of the fight sequence

In the event that the performance parameters change (by way of example without
limitation: where a smdler dage diminishes individuad ARTIST's paramees of
safety necesstating fewer ARTISTS, fewer wegpons, or revised choreography, the
Fght Director will supervise restaging. Such restaging may be devised in advance in
anticipation of a change in peformance parameters (by way of example without
limitation: in preparation for performances on smaler stages during tours).

The Fght Director must hold current cerification from the Society of American
Fight Directors.

[*AGMA is willing to condder addition, appropriate certification and societies for
indusonin#9]

EXHIBIT "3"
RELEASE AGREEMENT

AGREEMENT between {Artis Name} and {Company} dated this day of
, 2



It is mutually agreed that Artigtic Director, {Name} has given {ARTIST} permisson
to peform the following engagement outsde hisher Standard Artist's Contract for
Employment with the Company: {date, time, place and brief description of
engagement}.

{ARTIST} is hereby released from the exclusvity provisons of higher Standard
Artig's Contract for Employment solely to the extent necessary to permit ARTIST to
perform the above engagement. {ARTIST} acknowledges that while performing the
above engagement, he/she will not be covered by Company's Worker's Compensation
Han.

{ARTIST} is ds0 hereby excused from any services that may be required of him/her
between {date, time} to {date, time} under hisgher Standard Artist's Contract for
Employment with {Company}. {ARTIST} undersands and agrees, however, that
he/she will not be compensated for the period of services missed, and that he/she shall
return to work for the next scheduled service after such period.

{ Artig } appearsthrough the courtesy of Houston Ballet

{Company} will be given appropriate credit in dl publicity and program copy
asfollows.

{sgnaure Company officia} {sgnature of ARTIST}

{Name and Title}

WORKER'S COMPENSATION ACKNOWLEDGMENT

I {the Artist} have accepted the following engagement outsde my Standard
Artig's Contract for Employment with {Name of Employer}: {date, time, place and
brief description of engagement}. | understand that | will not be covered by
EMPLOYER'S Worker's Compensation Plan during that time. | agree to make every
reasonable effort to assure that the place of employment is safe and usable for
performing. | agree to make every reasonable effort to assure that | will be covered
by presenter's Worker's Compensation Insurance or insurance of Smilar coverage.

{Signature of Artist}



Date:




