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Collective Bar gaining Agreement
between

The State of Delaware, Department of Services for Children, Y outh and Their Families, Division of Y outh Rehabilitation
Services, hereinafter referred to asthe " State”; and the Delaware Public Employee Council 81 of the American Federation
of State, County and Municipal Employees affiliated with the AFL-CIO acting for itself and Local 2004 Delaware Y outh
Rehabilitation Employees, hereinafter referred to asthe "Union.”

Article 1 - Purpose

1.1 It isthe purpose of this Agreement to promote and insure harmonious rel ations, cooperation and understanding
between the State and employees covered herein.

1.2 To facilitate the efficient administration of this Agreement, it is understood that whenever a Union or Management
official is specified herein, adesignee may be substituted. Any such Union designee shall be from this bargai ning unit.

1.3 Intheinterest of the Division and its employees, the State agrees that it will not initiate or condone any action that
would violate any of the following:

1.31 Thearticles and stipulations put forth in this collective bargaining agreement.

1.32 The Delaware Code.

1.33 Rules and regulations stipulated by the Delaware Public Employee Relations Board.
1.34 The Fair Labor Standards Act.

1.35 The Family and Medical Leave Act.

1.36 Sections 1.34 and 1.35 are not subject to the grievance procedure.
Article 2 - Union Recognition

2.1 The State recognizes the Union as the exclusive representative for all employees covered by this Agreement for
collective bargaining purposes.

2.2 Theterm "employee" as used herein shall include the following non-supervisory employees of the Division of Y outh
Rehabilitation Services, State of Delaware, classified as originally certified by the State Department of Labor in Case No.
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77, October 16, 1969:

Y outh Rehabilitation Counselors|, 11 & 111
Physical Plant Maintenance/ Trades Mechanic
Groundskeeper

Account Technician

Secretary

Y outh Care Worker / Cook

Transportation Court Coordinator
Transportation Court Escort

Clerks

2.3 .Any other employee not listed above shall be excluded

Article 3 - Union Dues Deduction and Security

3.1 All employeesin the bargaining unit for more than 30 days, including casual, durational, seasonal and temporary, who
are not, who do not become or do not remain Union members shall, as a condition of employment, pay to the Union a
service fee no greater than the dues uniformly required of its members.

3.2 The State agrees to deduct the designated periodic membership dues (or service fee) uniformly from the earned wages
for those employees required to pay such dues (or fee) in equal amounts each pay period. Such deductionswill be made
upon the compl etion of an authorization card signed by the employee.

3.3 Union dues and service fee deductions shall be remitted to the duly elected Treasurer of Local 2004 twice monthly
within 10 days of each regular pay day in the month. A dues check off list will be submitted with all checksto the
Treasurer of Local 2004. Dues or service fee deductions shall be noted in the Union dues slot on all pay stubs.

3.4 Theterms"dues" and "fee" shall not include any fine, assessment, contribution, or other form of payment required
from members of the Union.

3.5 The Union shall indemnify and shall hold the State harmless against any and all claims, demands, suits and other forms
of liability that arise out of or involve any action taken or not taken by the State to comply with any of the provisions of
thisArticle.

3.6 Accredited representatives from the American Federation of State, County and Municipal Employees, AFL-CIO,
Council 81 shall be permitted to present information regarding the Union to new employees for %2 hour during their initial
orientation training.

Article 4 - Management Rights

4.1 The State has the exclusive right to manage its operations and direct its workforce, except as modified by the specific
terms of this Agreement.
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Article5 - Union Representation and Stewards

5.1 Employees shall be represented for the purpose of grievance adjustment and interpretation of this Agreement by the
following accredited Union Officers and Stewards, who must belong to the bargaining unit of the employees they
represent:

Administrative Units

Shop Stewards

e (2) Stevenson House (Milford) (one day, one night)
e (2) New Castle County Detention Center (one day, one night)
e (5) Ferris School (Minimum-one per shift)

5.2 Anincrease or decrease of employment in any administrative unit, or as administrative units are increased or
decreased, shall result in an adjustment in the number of Stewards by agreement of the parties. Only one Steward in an
administrative unit will deal with a particular grievance, and will receive work time rel ease to attend required grievance
meetings.

5.3 The Union agrees that new employeesin a probationary status shall not be eligible to serve asaUnion Steward or
Officer.

5.4 The President of the Union, the Union Negotiating Committee and / or Stewards may |eave their places of work without
loss of pay with the understanding that the time will be devoted to collective bargaining negotiations and the proper
investigation and processing of grievance(s) as specified herein. With respect to regularly scheduled monthly membership
meetings, only the Union President will be permitted to attend on work time and without loss of pay.

5.5 Unless an emergency, which will be defined by the Division Director, exists, the supervisor will grant such employees
the approval to leave their place(s) of work. The employee with Union business, as defined in Section 5.4, shall provide
his/ her supervisor with an advance notice of such business.

5.6 The President of the Union, Stewards and employees shall, upon leaving from and returning to their work location,
report to the appropriate Y outh Rehabilitation Supervisor (NCCDC, Stevenson) or Y outh Treatment Supervisor (Ferris)
who will 1og the departure and return time. Thislog will be countersigned by the appropriate Union official upon his/ her
return to work.

5.7 Such employees will continue to work at their assigned occupation except when required to process grievances as
provided herein.

5.8 Division employees whose attendance is required at grievance proceedings may attend hearings or conferences during
their regularly scheduled work period without loss of compensation. Requests by the Union for attendance of such
employees at grievance hearings shall be made to the employee’s supervisor. Requests by the Union for attendance of
such employees at arbitration hearings shall be made to the Department Human Resources Administrator.

Article 6 - Non-Discrimination

6.1 The State shall not interfere with or discriminate against employees in matters of employment because of membershipin
or legitimate activity permitted by this Agreement, nor shall the State discourage membership in the Union or encourage
membership in any other union.

6.2 The parties agree that there shall be no discrimination against any employee on the basis of race, color, creed, national
origin, marital status, age, sex or political affiliation in the application of the provisions of this Agreement.
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6.3 The Union agrees to represent employees by admitting persons into membership without discrimination on the basis of
race, color, creed, national origin, marital status, age, sex or political affiliation; further, the Union recognizesits
responsibility of noninterference, to not restrain or coerce Division employeesin the performance of their duty.

6.4 The State and the Union shall share equally the responsibility for applying the provisions of this Article.
Article 7 - Grievance Procedure

7.1 A grievance isdefined as a dispute limited to the application or interpretation of this Agreement, except those
complaints which allege aviolation of the State Merit Rules may be processed under this procedure through Step 4. The
union may grieve an alleged violation of its rights under this Agreement. A systemwide grievance is one which affects
more than one administrative unit of the Division.

7.2 Time limits set forth herein may be extended, in writing, by agreement of the parties. If no extension is requested by the
Union, the grievance will be considered settled on the basis of the State’s position. If the State failsto request an
extension of time, the grievance may be processed at the next level of the procedure.

Step 1: Immediate Supervisor

7.3 Any employee who has a grievance shall, within 10 working days of the occurrence or knowledge of the occurrence,
with the Union Steward, discuss the grievance or dispute with the immediate supervisor. The immediate supervisor shall
attempt to adjust the matter and respond in writing within 2 working days.

Step 2: Facility Superintendent / Program Administrator

7.4 1f the Step 1 decision is unsatisfactory, the Union shall have the right, through the President, to appeal the grievance to
the Facility Superintendent / Program Administrator. Such an appeal must be made in writing within 3 working days after
the Step 1 decision. The appropriate manager shall arrange to hear the appeal ed grievance at the earliest possible date;
however, the meeting shall be held within 10 working days from the date the appeal isreceived from the President.

7.41 The meeting shall be attended by the aggrieved employee, the President, and the Steward of the Administrative Unit.

7.42 The State shall be represented in the meeting by the appropriate manager and other persons invited by that manager
who can provide information relevant to the grievance. The manager shall submit a decision in writing within 4 working
days.

7.43 A representative from Council 81 and a representative from the department Personnel office will attend the hearing at
Step 2.

Step 3: Secretary, Department of Servicesfor Children, Y outh and their Families

7.5 If the Step 2 decision is unsatisfactory, the Chairman / President may, within 5 working days after the decision, file an
appeal to the Secretary. Such request for an appeal meeting shall be made in writing. The Secretary shall hold such meeting
within 10 working days and shall give adecision in writing not later than 10 working days following the meeting.

7.51 The meeting shall be attended by the aggrieved employee, the President of the Union, the Steward of the
Administrative Unit (or their designee who shall be members of this bargaining unit). This meeting may also be attended
by arepresentative of AFSCME Council 81, which shall constitute the Union Grievance Committee.

7.52 The State shall be represented in the meeting by the Secretary, arepresentative from the Department Personnel Office
and other personsinvited by the Secretary who can provide information relevant to the grievance.

Step 4: Pre-Arbitration
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7.6 If the grievance is still not resolved, it may be appeal ed to the State Deputy Director for Employee Relations
(hereinafter, "Deputy Director"). Such appeal shall be made in writing within 15 working days of the Step 3 response and a
meeting shall be scheduled with the Union within 10 working days. If the grievance is not resolved at that meeting, the
Union may request arbitration if the grievance involves a provision of the Agreement.

Arbitration

7.7 Notice of any appeal to Arbitration shall befiled with the Deputy Director within 30 calendar days following the Step 4
meeting.

7.71 The Arbitrator shall be selected by agreement between the Deputy Director and the Union within 15 working days. In
the event the parties cannot agree within the 15 day period on an Arbitrator, the Arbitrator shall be selected under the
Voluntary Arbitration Rules of the American Arbitration Association.

7.72 The decision of the arbitrator shall be final and binding on the parties and the Arbitrator shall be required to issue the
decision within 30 days after the close of hearing.

7.73 The arbitration award shall bein writing and shall set forth the Arbitrator’ s opinion and conclusions on the i ssue(s)
submitted.

7.74 The Arbitrator shall limit decisions strictly to the application and interpretation of the provision of this Agreement.

7.75 The Arbitrator shall be without power to make any decision contrary to or inconsistent with, or modify or vary in any
way, the terms of this Agreement.

7.76 The fee for the Arbitrator' s service and expenses, the American Arbitration Association, and the cost of the
proceedings shall be paid by thelosing party. If either party desires averbatim record of the proceeding, it shall pay for
therecord. If the other party desires a copy, the costs shall be shared equally.

7.77 The State shall permit all persons pertinent to the grievance and including those requested by the grievant, to be
given time off from duty, without loss of pay, to appear at the hearing. Any employee attending such hearings or
conference outside of regularly scheduled working hours shall not be eligible for compensation for attendance at such
hearings.

Alternative

7.8 If the grievance involves a subject governed by the Merit Rules and is appealed, it shall be appealed to the State
Personnel Director and then the State Personnel Commission pursuant to Merit Rule 20.034.

Specia Rights of the Parties

7.9 Appeals from dismissals, suspensions or unsatisfactory Employee Performance Evaluations may be initiated at Step 3
of the Grievance Procedure. Appeals from other disciplinary activity, at the option of the employee, may beinitiated at
Step 2. System-wide Grievance may start at Step 2.

7.10 No bargaining unit employee shall be subject to fines as means of disciplinary action for thelife of this Agreement.

7.11 Asprovided by the Delaware Code Title 10, Section 3925, employees, in acriminal or civil action against them arising
from their State employment, shall be entitled to petition the court for a court-appointed attorney to represent their interest
in the matter. In addition to the right of representation, employees shall be indemnified by the State against any expenses,
judgments, fines and costs, actually and reasonably incurred by employeesin defending against the action, suit or
proceeding providing:

e Theact or omission complained of arose out of and in connection with the performance of an official duty:
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e Theact or omission complained of was done in good faith and in the belief that the public interest would best be
served thereby; and

e Theaction or omission complained of was done without gross or wanton negligence, in accordance with Title 10,
Sections 40011 and 4002 of the Delaware Code as amended.

Article 8 - Probationary Employment Period

8.1 All full-time, newly appointed employees shall be subjected to a probationary employment period of 6 months
including atraining period for the Y outh Rehabilitation Counsel ors series plus other training as required by accreditation.
The probationary period may be extended by mutual agreement of the parties.

8.2 During the probationary employment period, such employees may be discharged without the same causing a breach of
this Agreement or constituting a grievance.

8.3 Provisions of this Agreement governing work schedules and lateral transfers shall not apply to employees during their
probationary period.

Article 9 - Promotion

9.1 Whenever avacancy for ahigher salaried position becomes available, the Department Personnel Office shall distribute
an announcement of the vacancy for posting on bulletin boardsin areas available to all employees Department-wide. All
vacanciesto befilled shall be posted for 5 calendar days with 2 days mailing time. Closing date and time shall be specified
on the posting. Management shall use the above procedure to the extent possible in promoting employees to positions
not in the bargaining unit. Any appeal after Step 4 shall be processed through Merit procedure.

Article 10 - Disciplinary Action
10.1 Any disciplinary action up to and including dismissal shall be for just cause.

10.2 Prior to the implementation of a suspension or dismissal action, employees shall be notified in writing that such action
is being considered and provided the reasons for the proposed action. Such notification shall also inform employees of
their opportunity to request a pre-suspension or pre-termination hearing.

10.3 Employees shall be entitled to a pre-suspension or pre-termination hearing, provided they submit awritten request for
such hearing to the Department Personnel Administrator and the Deputy Director for Employee Relations within 5 work
days of the above referenced notification.

10.4 The pre-suspension or pre-termination hearing shall be held within areasonabl e time after the employee had
requested such hearing in compliance with 10.3.

10.5 Pre-suspension and pre-termination hearings shall be informal meetings to provide employees an opportunity to
respond to the proposed action, and offer any reasons why the proposed action may not be justified or too severe a
penalty.

10.6 Any employee failure to comply with the requirement set forth in 10.3 shall be treated as awaiver of any rights set
forthin 10.3 through 10.5.

10.7 Disciplinary documentation shall not be cited by the State in any action involving asimilar later offense after 2 years,
except if employeesraisetheir past work record as a defense or mitigating factor.

10.8 In the case of a suspension, except for serious violations where an employee’s continued presence on the job
presents a potential danger to persons or property, or would severely interfere with operations, if agrievanceisinitiated
the employee shall not be suspended until after the completion of Step 3 of the grievance procedure.

10.9 Employees shall be entitled to Union representation at each step of the disciplinary procedure.
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10.10 No written disciplinary action will be added to the employe€’s personnel files without first notifying the employee
and also giving the employee and the Union a copy.

10.11 Fines shall not be imposed as a disciplinary measure.

10.12 The State agrees to use progressive discipline where appropriate.
Article 11 - Seniority

11.1 Seniority shall be defined as total accumulated service within the bargaining unit and shall be used for all purposes
including, but not limited to, layoffs, recall, bumping, transfer and vacation scheduling.

For purposes of layoff, no employee will be allowed to bump into a position of a higher paygrade or classification.

11.2 Before any new employee shall be hired into any position from which employees have been laid off, relocated or
reassigned through workforce transition, all such employees shall be recalled to their respective position in the reverse
order to that which they were separated from.

Article12 - Lateral Transfers

12.1 Selection for transfer shall be made on the basis of ability and fitness. Ability and fitness will include the following job
criteriac performance evaluations, qualifications as described in the job classification, seniority and the results of an
interview.

12.2 First preference will be given to those bargaining unit employees within the Administrative Unit where the vacancy
occurs. Next consideration will be given to bargaining unit membersin other Administrative Units.

Article 13 - Standard Work Week

13.1 The standard work week for all full-time employees shall be 37.5 hours. The standard work day shall be 8:00 am to 4:30
pm, with aone hour lunch period. Deviation may be authorized by the appointing authority to meet operational needs.
Cases of continuing or permanent schedule deviation shall be subject to the approval of the Director.

Standard hours of work for non-shift employees are 8:00 am to 4:30 pm except as follows:

e Maintenance staff of Ferris School - 8:00 am to 4:00 pm.

e Cooking staff of Ferris School - Cooksworking at Ferris will continue working their same shift and post assignment
held prior to the signing of this Agreement.

e Cooking staff at Stevenson House - Cooks working at Stevenson House will continue working their same shift and
post assignment held prior to the signing of this Agreement.

13.2 Maintenance staff may participate in a Pilot Program where they may work a compressed work week. This program will
automatically terminate in 6 months, unless the parties mutually agree to extend it. The Division Director reserves the right
to terminate the Pilot Program or the extension thereof by giving 30 days advance notice.

Article 14 - Exception to Standard Work Week Continuous Oper ations

14.1 Continuous operations are necessary 24 hours aday, 7 days aweek. Such operations require regularly scheduled
work on Saturday, Sundays, and holidays. Employees in continuous operations shall be assigned to afix schedule, except
cooks, and except as noted herein.

14.2 The current work shifts are asfollows:

file/A\\Synergy\Groups\Library\Contracts Project\web contra...\Collective Bargaining Agreement.ht  6/14/2002



Collective Bargaining Agreement Page 9 of 12

NCC Detention Center / Stevenson House:
1% shift 7:00 am to 3:00 pm

2" shift 3:00 pm to 11:00 pm

39 shift 11:00 pmto 7:00 am

Ferris School:

1% shift 6:00 am to 2:00 pm
29 ghift 2:00 pm to 10:00 pm
39 ghift 10:00 pm to 6:00 am

14.3 The schedul e for empl oyees assigned to continuous operations shall provide for one or more days off following 5
consecutive days of work within the schedul e posted.

14.4 Employees in continuous operations who were hired prior to September 1, 1991 shall, aslong as they stay in the job
classification and shift held as of that date, receive every other weekend off as a part of their regularly scheduled days off
unless:

14.41 Thereis not a sufficient pool of casual employeesto provide minimum coverage; or
14.42 Thereis apattern of sick leave abuse by employees; or
14.43 Excessive unpaid leaves causing scheduling problems.

Should any of the above occur, the work schedule may be modified with aslittle variance as possible until the problem
which cause the change is rectified.

14.5 Stevenson House shall maintain its current schedule, subject to change in accordance with 14.10.

14.6 The Union will meet with the facility Superintendent of New Castle County Detention Center to discuss an alternative
schedule for New Castle County Detention Center. If the scheduleis mutually agreeable, it shall be implemented, subject to
change in accordance with 14.10.

14.7 The working schedul e outlined above is not to be construed as a guarantee of hours of work or by arestriction of the
State’s scheduling of employees to work additional hours.

14.8 Work schedules for the coming month shall be posted at least 7 calendar days prior to thefirst of the month. Changes
in the schedule as posted will be discussed prior to the change with the employees affected.

14.9 All employees at the signing of the 1991-1994 Agreement working their present shiftswill remain on their shifts unless
achangeisregquested in writing by the employee, or for emergency reasons relating to the security of the institution.

14.10 Prior to any systematic change in existing work schedules, the State will give the Union 45 days advance notice.
Within 7 days after the notice date, the State and Union will meet to discuss the changes and explore options and
aternatives. If thereis no agreement within 10 days after the notice date, the State or the Union may notify PERB of the
need for mediation. Within 15 days after the notice date, the first mediation session will be scheduled. There will be no
more than 3 mediation sessions. The mediation sessionswill be scheduled between 15 and 30 days after the notice date. If
thereis no agreement 30 days after the notice date, the mediator will prepare his/ her written findings. The mediator's
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written findings shall be submitted to the parties no later than 7 days after the final mediation session. The Secretary for
the Department of Children, Y outh and Their Families or his/ her designee shall review the findings and issue a decision
within 7 days of receipt of the mediator’s findings.

Article 15 - Divison of Overtime

15.1 Overtime will be distributed by classification series, within an administrative unit, in seniority order.

15.2 Employees who desire overtime shall sign the Overtime Book indicating shift and days available for overtime work.
This shall be distributed on arotating seniority basis.

15.3 If sufficient coverage cannot be obtained under 15.2, casual / seasonal employees who have signed up in a separate
book shall be offered the opportunity to work on arotating basis by seniority.

15.4 If sufficient coverageis still not available and there are no volunteers from the shift working, employees may be frozen
on arotating basisin inverse order of seniority by classification series.

Article 16 - Performance Review

16.1 Employees shall have theright to register written comments about their Performance Review. These comments shall
be attached to the Performance Review and placed in the employee’s personnel file.

16.2 The State agreesthat it will follow all guidelines put forth in the State of Delaware’s Performance Review.

16.3 The State shall encourage and assist the appointing authorities to initiate and devel op programs which will improve
the work effectiveness and moral e of its employees, including safety, health, welfare, recreation, counseling and employee
labor relations.

16.4 The State agrees that conferences shall be held as needed between employees and their immediate supervisorsto
insure that nothing will come as a surprise to either party at the time of the review. The State agrees that all employee
Performance Reviews will be processed by the time they are due; i.e., anniversary date, completion of probationary period.

16.5 Employees shall be evaluated at the time of their separation or transfer and upon any change of supervision if not
evaluated in the last 6 months. Such record shall become part of the employee’s personnel file.

16.6 Evaluations shall be made by the immediate supervisor of each employee, and they shall be approved by the next
supervisory level of authority. Supervisors leaving their position shall be required to submit Performance Reviews on all
employees under their supervision who have not been evaluated within the previous 6 month period.

16.7 The State agrees that evaluators shall note special performance through commendatory formal contacts and mention
positive aspects of duty performance in Employee Performance Reviews.

16.8 Overall satisfactory reviews may be appeal ed through the grievance procedure up to the Secretary’s level (Step 3) and
will not be subject to arbitration.

16.9 Unsatisfactory requests which result in adenial of astandard general pay increase are subject to the grievance
procedure and may be taken to arbitration.

16.10 Upon request, employees shall have the right to Union representation at the presentation of a Performance Review.
Article 17 - Bulletin Boards and Union Room
17.1 Adequate bulletin boards will be placed in each Administrative Unit where notices of official Union matters may be

posted by the Union.
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17.2 The Union may post appropriate material pertaining to Union matters such as appointments, meeting announcements,
social events and union election results, but excluding the election or partisan campaign material, aslong as none of the
above matters contain anything profane, obscene, defamatory of any individual or the State; furthermore, any material
which may be detrimental to the Labor-Management rel ationship may not be posted.

17.3 The State will provide aroom for the exclusive use of Union officials and Stewards for storage of Union materials and
privacy for interviewing grievants. The areaisto be used only for bonafide grievance investigations, is to be locked when
not in use, and is not to be used by unauthorized personnel.

Article 18 - L abor-M anagement Cooper ation

18.1 A Labor-Management Committee shall hold regular quarterly meetings at the Divisional level and regular monthly
meetings at the Institutional level to consider joint projectsinvolving quality of work life/quality of work product,
implementation and interpretation of the Agreement, safety and health, and other issues of mutual interest.

18.2 The parties shall exchange agendas for those meetings one week prior to the meetings. Minutes of the meetings shall
be exchanged within aweek after the meeting. When the meetings are held at the Divisional level, the Division Director will
attend these meetings.

Article 19 - Safety and Health

19.1 The State will continue to maintain safety and health practicesin order to minimize accidents and protect employees
from a safety and health standpoint while on its premises.

19.2 The Union agrees that it will encourage its members to work safely and cooperate with the State to accomplish the
objectives set forth herein. The implementation of safety and health procedures are appropriate topics for discussion at
L abor-Management committee meetings.

19.3 The State recognizes that staff suffer loss or damage to personal property in the line of duty, and that such lossis
compensated for within limits. Loss or damage to personal property is compensated for if:

19.31 The occurrenceisin the line of duty, not through carelessness or forgetfulness while on duty.

19.32 A written report is completed which fully explains the circumstances of the occurrence and includes the name of
witnesses.

19.33 The written report is endorsed by the Supervisor, Institutional Administrator and Division Director.

Article 20 - Work Rulesand Regulations

20.1 The State may establish work rules and regulations not inconsistent with this Agreement. Prior to the establishment of
any rule or regulation, management and the Union shall the discuss the rule or regulation at the regular L abor-
Management Committee monthly meeting. When established, copies of rules and regulations will be posted or given to
each employee.

20.2 Should the Union allege that awork rule or regulation isinconsistent with this Agreement, it may resort to the
grievance procedure at Step 2. If an satisfactory settlement of theissue is not made, it may be appeal ed by the Union to
arbitration in accordance with article 7 if the subject matter is negotiable under Delaware Law.

20.3 Should the Union allege awork rule or regulation changeis abitrary or capricious, it may resort to the grievance
procedure, including arbitration, if the subject is negotiable under Delaware Law.

Article21 - Vidtation
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21.1 Accredited representatives of Council 81 of the American Federation of State, County and Municipal Employeses,
AFL-CIO, upon request, shall be admitted to an Administrative Unit of the Division during work hours except in
emergency security situations, with the approval of the Superintendent, or Administrator, of the purpose of investigating
specific grievances and to ascertain whether or not this Agreement is being observed by the parties. They shall also have
access to the working areas of each bargaining unit employee in order to better understand the working mechanics of each
bargaining unit job classification. The Union agrees that such visitation is not to interfere with employee’s performance of
their duties.

Article 22 - Waiver and Alteration of Agreement

22.1 No agreement, alteration, understanding, variation, waiver, or modification of any of the terms or conditions contained
herein shall be made by any employees with the State, and in no case shall it be binding upon the parties unless agreement
is made and executed in writing between the parties hereto and same has been ratified by the Union. A waiver of any
condition of this Agreement, by either party, shall not constitute a precedent in any future enforcement of the terms and/or
conditions set herein. It is understood and agreed that if any part of this Agreement isin conflict with mandatory Federal
or State Laws or the Rules of the Merit System Administration, as noted in Merit system Rule 1.0100, that such part shall
be suspended and the appropriate mandatory provision shall prevail or the parties shall negotiate a substitute for the
invalidated provision and the remainder of this Agreement shall not be affected thereby.

Article 23 - Strikesand Work Stoppages

23.1 During thelife of this Agreement, there shall be no strikes, direct or indirect. There shall be no lockout during the life
of this Agreement.
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