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AGREEMENT made, executed, and ddivered in the city of Boston, County of
Suffolk, and State of Massachusetts, this 1st day of July, 1999, by and between the
AMERICAN GUILD OF MUSICAL ARTISTS, a membership corporation
organized and exigting under and by virtue of the laws of the State of New York and
having its principa office at 1727 Broadway (at 55th Street), New York, New York
10019 (hereinafter "AGMA") and BOSTON BALLET, a corporation organized
under the laws of the State of Massachusetts, having its principd place of busness a
19 Clarendon Street, Boston, MA 02116, (hereinafter called "EMPLOY ER").

WITNESSETH:

In condderation of the mutua agreements herein contained, the parties agree as
follows

1 EMPLOYEES COVERED

The EMPLOYER hereby recognizes AGMA as the exclusve collective
bargaining agent for all Dancers, Apprentices, Narators, Singers, Choreographers,
Stage Managers and their Assstants, Stage Directors and their Assgtants, (dl herein
referred to collectively as "ARTIST") employed by the EMPLOYER. The
EMPLOYER agrees that AGMA represents, for dl collective bargaining purposes, a
mgority of the ARTISTS.

2. APPLICATION OF BENEFITS

The EMPLOYER agrees that the provisons of this agreement shdl gpply to
and inure to the benefit of dl ARTISTS employed or otherwise engaged by the
EMPLOYER, or by an dffiliate, subsidiary or the like of the EMPLOYER, directly
or indirectly, or through agentYmanagers or independent  contractors,
notwithganding anything herein to the contray. Whenever there shdl be used in
this agreement any phrase of a more redricted meaning, such as, for example,
"ARTISTS employed by the EMPLOYER" such phrase shdl be deemed to mean
"ALL ARTISTS employed or otherwise engaged by the EMPLOYER, or by an
dfiliate or subgdiay of the EMPLOYER, directly or indirectly, or through
agents/managers or independent contractors'.

3. MEMBERSHIP IN AGMA

@ Until and unless the union security provisons of the Labor
Management Relations Act, 1947, as amended, are repedled or amended so as to
permit a dricter union security clause, the following provisons shdl apply:

"The EMPLOYER shdl employ and maintain in its employment only
such persons covered by this AGREEMENT as are members of AGMA in good
ganding or as shdl make application for membership on the thirtieth (30th) dav



folowing the beginning of employment hereunder or the date of execution of this
AGREEMENT, whichever is the later, and thereafter maintain such membership in
good ganding as a condition of employment.” In the event said Act is repeded or
amended as to permit a dricter union security clause the above provison shdl be
deemed amended accordingly. The provisons of this paragreph are subject to sad
Act.

(b) AGMA agrees thet it is and will continue to be an open union and
will keep its membership rolls open and will admit to membership dl ARTISTS
engaged by the EMPLOYER and will not impose unreasonable entrance fees or dues
upon its members, provided, however, nothing contained in this AGREEMENT shdl
be deemed to limit the right of AGMA to suspend, expel, dherwise discipline or to
refuse to admit to membership or readmit a member, pursuant to the rules,
regulations, Condtitution and By-Laws of AGMA, and provided, further, that nothing
contained herein shal require the EMPLOYER to discharge or refuse to engage any
ARTIST by reason of an action of AGMA which is in violation of the sad Labor
Management Relations Act.

(© Nothing contained within this Agreement or the ARTIST
AGREEMENT in any way dhdl dorogae the artidic prerogatives of the
management, which shdl be the sole judge and arbiter of any and dl artistic matters.

(d) AGMA agrees to condder and act upon al charges filed in writing
by the EMPLOYER aganst AGMA member(s) and shdl conduct a hearing when
waranted in accordance with the AGMA Conditution and By-Laws. The
EMPLOYER agrees that such charge filed in writing with AGMA and acted upon by
AGMA shdl not be subject to arbitration.

(e AGMA acknowledges the right of the EMPLOYER to manage the
Company.
4. DEDUCTIONS

€) The EMPLOYER dhdl deduct dl Socid Security, Withholding

Taxes, Disability Insurance and other Taxes, required by law, to be paid by the
EMPLOYER for the Employees. (All ARTISTS engaged by the EMPLOYER
covered by this BASC AGREEMENT ae conddered Employees within the
meaning of the law.)

(b) The EMPLOYER agrees thet it will deduct ("Check-Off") 2.0% of
the gross compensation earned and to be earned by each ARTIST covered under this
Agreement, for whom there shdl be filed with the EMPLOYER a written
assgnment in accordance with Section 302 of the Labor Management Relations Act,
1947, the gpplicable "Working Dues'. For purpose of such deduction, trave
expenses, med money, per diem (to the extent provided for in this Agreement) and
any compensation earned under the jurisdiction of anv union other than AGMA ghal



not be consdered a part of the "gross compensation” and shal not be subject to such
deduction. The EMPLOYER shdl commence making such deductions with the firgt
wage payment to be made to such ARTIST following the date of the filing of his or
her sad written assgnment, and such deductions shdl continue theresfter with
respect to each and every subsequent wage payment to be made to each such
ARTIST during the effective term of said written assgnment.

Within one (1) month after the end of each payroll period, the
EMPLOYER shdl remit to AGMA, by check drawn to the order of the American
Guild of Mudcd Artigs, the totd amount of dl deductions made during the sad
period for dl such ARTISTS. The EMPLOYER further agrees that, upon written
request of AGMA, dedinquent dues and initiation fees payable to AGMA shdl be
deducted from the compensation of ARTISTS and pad by the EMPLOYER to
AGMA by separate check.

At the time of such remittance, and together therewith, the
EMPLOYER ghdl adso furnish to AGMA a record (form supplied by AGMA)
certifying the names, Socid Security numbers and total wage and deductions for the
pay period of the ARTISTS on whose account such deductions were made. The
EMPLOYER will be ligble for failure to make a deduction or deductions as set forth
in Paragraph 4(b) above.

The EMPLOYER agrees tha a specid written assgnment in the
following form, which may be contained in the ARTIST AGREEMENT with the
EMPLOYER, will be acceptable for the purpose of this Paragraph:

"The actud compensation of the ARTIST shdl be set forth herein,
and there shdl be no remissons, rebates, discounts, booking fees, commissons or
other payments or deductions whatsoever from the ARTIST's compensation except
such taxes or withholdings as are required by dtatute, and except further that the
ARTIST heréby assigns to AGMA from any compensation to be eaned in
connection with this Contract such amounts for dues, initiation fees, and assessments
certified by AGMA as due and authorizes and directs the deduction of such amounts
from the ARTIST's compensation and the remisson of same to AGMA. This
assgnment, authorization, and direction covers dl compensation erned as a result of
employment under this Contract (regardless of how characterized or when paid).
This assgnment, autthorization and direction shdl reman in effect and be
irrevocable, and shal be continued automaticaly, unless the ARTIST revokes it by
giving written notice to the EMPLOYER and AGMA by regisered mail not more
than 30 days and not less than 15 days prior to the expiration of each successive one-
year period or of each successve Collective Bargaining Agreement, whichever
occurs sooner. Such revocation shal become effective the first day of the caendar
month following its recaipt.”

In addition to the above the EMPLOYER may deduct hotel charges and dependent
medica coverage from ARTIST's compensation.



No other deductions shadl be made from any ARTIST'S compensation unless
gpecified in writing from the ARTIST.

S. ADMITTANCE OF AGMA REPRESENTATIVE ON EMPLOYER'S
PREMISES

Any officer or other duly authorized representative of AGMA ghdl be
admitted to the premises of the EMPLOYER, or such other place where the
Company is working, and the EMPLOYER agrees to cooperate with such
representative in deding with al matters pertaining to the officdad busness of
AGMA.

6. INDIVIDUAL EMPLOYMENT CONTRACT

@ No ARTIST may take part in any performances or rehearsals or do
any work in preparation for a production without fird dgning an ARTIST
AGREEMENT (Exhibit A) which may contain terms and conditions additiond to,
but not in conflict with, the collective bargaining agreement. All contracts and
agreements made by the EMPLOYER with the ARTISTS employed under this
Agreement shdl conform in every respect to dl the provisons of this Agreement and
shal be executed only on the approved standard form of agreement (hereinafter
described) in quadruplicate, one copy for the ARTIST, one for the EMPLOYER, one
copy for the AGMA Retirement and Hedth Fund and one for AGMA. AGMA's
copy shdl be kept confidentid by AGMA and avalable only (a) to the Executive
Secretary or other officer having an equivaent position or (b) when a dispute arises
under the contract, and then only to the extent required.

(b) Exhibit "A" for Dancers attached hereto is the ARTIST
AGREEMENT approved by AGMA and to be entered into by the EMPLOYER with
eech ARTIST, subject to such additions thereto and modifications thereof
appropriately as may be agreeable to the ARTIST and to AGMA but h no event
inconagtent with this Agreement and less favorable to such ARTIST. A schedule of
rules and regulations, as approved by AGMA, may be attached to the ARTIST
AGREEMENT.

(© ARTISTS shdl be employed on aweekly bads, on a performance
bass or on a Guaranteed Employment Basis on the terms and at not less than the
minimum compensation hereinafter st forth. Asto those dancers who accept such a
Guaranteed Employment contract, the EMPLOY ER may not substitute payment for
rehearsal weeks for payment of guaranteed performance weeks, if the weekly
compensation of the ARTIST isnot the samein al employment weeks. This
provisgon shal become effective upon the commencement of an ARTIST
AGREEMENT during the term of this Collective Bargaining Agreement.

(d) EMPLOYER aorees that it will continue to employ during the



duration of its performances (tour) outsde of the city of origination no less than the
total number of dancers employed at the beginning of such tour, provided, however,
that reduction in such total number may be made due to Sckness or injuries but in no
event less than 85% of the origina total number.

(e When ARTISTS are engaged on aweekly or Guaranteed
Employment Bas's, the ARTIST AGREEMENT may contain an option whereby the
EMPLOY ER may engage the ARTIST to render his’her services for an additiond
specified period of employment. This option may be exercised by the EMPLOYER
only by ddivering anatice in writing to the ARTIST and to AGMA noat less than two
(2) months from the final performance date in any contract yeer.

® All ARTISTS employed shdl be natified of re-engagement
including rank specification, or of nonreengagement, by written notification
between January 15 and March 1, with athree (3) week period from the date of
notification of reengagement to respond to the EMPLOY ER as to whether they
accept or decline the terms of their contract. The contract offer will be considered to
be withdrawn unlessthe ARTIST has accepted the EMPLOY ER's offer by the end of
athree-(3)-week period from the date of notification. However if an ARTIST
requests an extension of time from the EMPLOYER, the granting of such extension
ghall not be unreasonably denied. The EMPLOY ER will be avallable for individua
ARTIST/EMPLOY ER negotiations during the first three (3) weeks after the
contracts have been offered to the ARTISTS or the next employment weeksin the
event one of said weeksisalayoff week. ARTIST's re-engagement notification
cannot be withheld for any reason past the designated date of re-engagement
notification.

(9 ARTISTIC EVALUATION shal be conducted by a member of the
Artigic Saff in the presence of a witness and scheduled for every ARTIST a least
one time prior to January 30. Records of this evdudion shdl be in writing and
accessble for review by the ARTIST. It is further agreed that this evauation shdl
not be defined as anotice of reengagement or non-reengagement.

In the event an ARTIST has not receved a satisfactory Artistic
Evdudion, specific areas and suggestions for improvement will be included in the
written evauation, and the ARTIST shdl have a period of not more than thirty (30)
working days during which he/she will have the opportunity to make the necessary
improvements. At a time mutualy agreegble, but not more than thirty (30) working
days following the firg Artigic Evdudion, a second Artidic Evaudion shdl take
place.

(h) DANCERS shdl not have the right to refuse to appear in any dancing
role as assgned by the Artistic Director except when moraly unacceptable to the
ARTIST (eg. nudity).

0] AGMA agrees tha dl ARTISTS have the obligation to fulfill
hisher ARTIST AGREEMENT. AGMA acknowledoes that EMPLOYER has the



right to pursue dl disciplinary avenues avalable to the EMPLOYER in ingances in
which an ARTIST wilfully chooses to default on the ARTIST AGREEMENT.
These avenues include but are not limited to recourse to AGMA for inditution of
disciplinary proceedings in accordance with its Congtitution and By-laws.

()] ARTISTS entitled to seniority compensation provided for in
Paragraph 17(b) herein shal be employed on a Guaranteed Employment bass as
provided for in Paragraph 30(a) and (b) herein.

1. ASSIGNMENT OF ARTIST'S CONTRACT

The EMPLOYER agrees that the ARTIST AGREEMENT between the
EMPLOYER and any ARTIST may not be assgned or transferred to any individua
or corporation unless the written consent of AGMA and the ARTIST concerned shall
have been endorsed on the face of the contract. The trander of sad individual
contract without such written consent shdl be deemed null and void.

8. REENGAGEMENT

The EMPLOYER will notify ARTIST(S) whom the EMPOLOYER does not
plan to re-engage for the following season in writing no later than February 15.
Upon request, the EMPLOY ER will furnish AGMA with alig of these ARTISTS.

0. LOWERING OF MINIMUMS AND WAIVERS PROHIBITED

The EMPLOYER agrees that the minimum terms and conditions governing
the employment of ARTISTS by the EMPLOYER are those contained herein, and
the EMPLOYER further agrees that it will not enter into any contract with or employ
any ARTIST upon terms and conditions less favorable to the ARTIST than those set
foth herein. The EMPLOYER agrees that no waver by an ARTIST of any
provison of this Agreement or any contract between any ARTIST and the
EMPLOYER shal be requested by the EMPLOYER or be effective unless the
written consent of AGMA to the making of such request or such waiver is firs had
and obtained. The EMPLOYER further agrees that nothing in this Agreement shdl
be deemed to prevent any ARTIST from negotiating for or obtaining better terms
than the minimum terms provided for herein. In any case, however, no agreement or
contract between the EMPLOYER and any ARTIST, whether or not such agreement
or contract contains such better terms, shdl be binding upon the ARTIST unless such
agreement or contract isin writing and approved by AGMA in writing.

10. AGMA COMMITTEE
A Committee shdl be edablished to discuss and resolve issues which arise

during the term of this BASIC AGREEMENT. This Committee will operate as
follows



@ The EMPLOYER agrees to the edtablishment of a Committee
consging of representatives of the ARTISTS, representatives of the EMPLOYER,
deegate(s) for the Principad/Soloist ARTISTS, deegate(s) for the Corps and an
officer or representative of AGMA, when requested.

(b) Committee mesetings are to be scheduled ether upon request of the
EMPLOYER or upon request of AGMA, and such meetings shdl not be counted as
rehearsd time. Issues brought to the Committee shdl have been fully investigated
by the appropriate Del egates before being presented.

(© The subject matter to be discussed by the Committee shdl be
limited to issues rdaing to terms and conditions of employment.

(d) The EMPLOYER agrees, subject to the requirement of rehearsa
and performance, to set asde a period of up to one (1) hour during which there may
be no rehearsas, upon request of AGMA, for membership meetings, once within any
season. The EMPLOYER will cooperate with AGMA in setting up shop meetings
on the first day of the rehearsd period, in order that AGMA members can dect a
Deegate and a Committee and acquaint the members with the provisons of the
BASIC AGREEMENT. This one (1) hour is not to be included in compensated
rehearsd/performance time

AGMA Committee agreesto review and discuss policy in a separate forum.
11. CHOREOGRAPHER'S CONTRACTS

Choreographers shdl be compensated for their work as Choreographers, in
addition to any and dl compensaion which may be due them hereunder for ther
work as Dancer, Stage Director, Stage Manager, or Assstant. The EMPLOYER
shdl make a written agreement with such Choreographers containing the terms and
conditions, upon which the Choreographer agrees to compose choreography and the
EMPLOYER agrees to engage the Choreographer to compose choreography and to
compensate him therefore not |ess than the following:

Ice piece choreographed by a NEW Choreographer, choreographing hisher first ballet
for the EMPLOYER:

Fee: $420.00 Royalties: $31.50 per performance
10r dance piece (defined as a dance piece of not more than ter-(10)-minutes duration
and employing not more than four (4) dancers:

Fee: $525.00 Royalties: $36.75 per performance
r dance pieces.

Fee: $840.00 Royadties: $36.75 per performance

12. CONTRIBUTIONS TO EMPLOY ER PROHIBITED

(a No officer, director, emplovee or agent/manacer of the



EMPLOYER and no person who occupies the relaionship of independent contractor
to the EMPLOYER gshdl act as manager, agent or persond representative of any
member of AGMA or receve, directly or indirectly, any compensaion or
remuneration of any kind or nature whatsoever from any member of AGMA. The
EMPLOYER ghdl be responsble for enforcing compliance with the preceding
sentence.  Within ten-(10)-days after notice is given by AGMA to the EMPLOYER
of any violation of this paragraph, the EMPLOYER shdl correct such violation. If
the EMPLOYER ghdl fal to correct such violaion within such time, then the
EMPLOYER gshdl be deemed to have committed a materid and subgtantid breach
of this contract.

(b) The EMPLOYER agrees tha no AGMA member will be solicited
or required to make any payments or contributions of any kind or nature whatsoever,
or to have such payments or contributions made by any person firm or corporation,
to or for the benefit of the EMPLOYER or anyone ese, in order to acquire or
continue employment by the EMPLOYER or as a condition of acquiring such
employment or any preferment in such employment, and the EMPLOYER agrees
that it will not accept or receive any such payments or contributions.

13. PAYMENT OF SALARIES

The EMPLOYER agrees that al ARTISTS, except ARTISTS engaged for
angle performance, shdl with best efforts be paid by cash or check not later than
12:00 noon on Thursday of each week of employment. ARTISTS who are engaged
for sngle performance shdl be pad by cash or check immediady preceding the
commencement of each individud performance for which they have been engaged.
All ovetime payments, pendty payments, overmilesge payments or any other
payments which arise separate and apart from the weekly minimum sdaries sl be
paid by the EMPLOYER to the ARTIST no later than two (2) weeks following the
submisson of the overtime schedule to the EMPLOYER. While on tour, ARTISTS
shdl be pad by cash or check with suitable arangements made for cashing of
checks.

AGMA agrees to a bi-weekly payroll if the ARTISTS are to be paid one (1)
week in advance of the beginning of the employment period. The EMPLOYER shdl
provide means for the cashing of payroll checks on tour.

All overtime accrued shdl be submitted by the ARTIST for payment within
the week after it occurs, or the clam will not be applicable.

14. NON-PAYMENT OR PARTIAL PAYMENT OF SALARIES

@ Non-payment, or partid payment of sdaries, when due, shdl be
deemed a materid breach of contract, giving any ARTIST the right to terminate
forthwith hisher contract with the EMPLOYER. However, upon application and
aufficient proof by the EMPLOYER, AGMA in its discreion may arant the



EMPLOY ER agrace period not to exceed seven (7) days.

(b) If the EMPLOYER falls to pay the sdary due the ARTIST, the
ARTIST shdl have an dternative right to receive hisher contracted sdary out of the
security deposit put up with AGMA by the EMPLOYER. AGMA shdl natify the
EMPLOYER of its intention to so pay the ARTIST; and if the EMPLOYER fails to
indtitute an abitration proceeding within two (2) weeks, AGMA will proceed to
commence payment to the ARTIST. The EMPLOYER agrees to replenish the
security depost upon receipt of a request from AGMA to replenish the security
deposit. Acceptance by the ARTIST of hisher sdary out of the security depost
shdl be a waiver on hisher pat of hisher right to terminate hisher contract with the
EMPLOYER.

15. SECURITY DEPOSIT/BOND

€) At least one (1) week before the commencement of any rehearsdl,
engagement, series of engagements or tour within or without the United States of
America, or a least one (1) week before the ARTIST commences to travel in
pursuance of any engagements, series of engagements or tour within or without the
United States of America, whichever is earlier, the EMPLOYER ghal depost with
AGMA, at 1727 Broadway (at 55th Street), New York, New Y ork 10019-5284, cash,
certified check, savings account passbook, assgned CD, irrevocable assigned letter
of credit, or other acceptable liquid financid instruments assigned to American Guild
of Musicd Artigts, Inc. for the benefit of the ARTISTS which shdl be satisfactory to
AGMA. AGMA gl be the sole judge as to whether the form, financid
responsibility and amount of such cash, certified check, savings account passbook,
assgned CD, irrevocable letter of credit, or other acceptable liquid financid
indruments assgned to the American Guild of Musca Artigs Inc, is saisfactory,
and the EMPLOYER shdl not be deemed to have performed its obligation under this
Agreement until the same has been gpproved by AGMA. AGMA agrees that the
security bond for established companies will be limited to one (1) week's sdary for
the members of the company.

(b) Proof of the placing of the security bond with AGMA will be
posted on the company bulletin board not later than the firg (1) day of each
employment period.

(© No ARTIST shdl leave the city of originaion for work outside
sad city unless the EMPLOYER, prior to the ARTIST'S departure therefrom, has
provided and pad for higher transportation and hisher baggage in accordance with
the foregoing provisons, including return trangportetion back to the city of
origination. AGMA shdl have the right to require the EMPLOYER to post such
bond or bonds or such other security, induding money, and in such amount as in its
sole discretion AGMA deems necessary to insure the safe trangportation and return
of the ARTIST. AGMA reserves the right to set up other terms and conditions for
aranting permisson to the EMPLOYER to take any ARTISTS for an encacement,



series of engagements or tours outside of the United States of America, as provided
in the standard Overseas Rider attached hereto. All other foreign trave per diem
shdl be separately negotiated in the standard Overseas Rider.

16. DEFINITIONS
Whenever used in this Agreement, unless otherwise provided:

@ Alternate - An Alternate is an ARTIST whose name gppears on the
posted casting and is scheduled to perform.

(b) Artigic Emergency Rehearsd - In addition to any Emergency
Rehearsd due to the sckness or injury of any ARTIST, the ARTIST may be retained
for Emergency Rehearsdl due to an artigic emergency if the lack of such rehearsd
would endanger the artistic standards of a work being presented. Any ARTIST
cdled for such a rehearsd shdl be compensated at the prevailing rehearsd rate plus
Five ($5.00) Dollars per hour or fraction hereof. ARTISTS may request, in writing,
an Artistic Emergency Rehearsd if, for example, such ARTISTS fed ther atisic
standards would be endangered.

(© Back-to-Back Lecture/Demondration - A  Back-to-Back
Lecture/Demondration shal conss of two Lecture/Demondrations, each not to
exceed fifty (50) minutes in length, performed in the same location for two different
audiences within a two and one-hdf (2-1/2) hour period with an interva of not less
than twenty-five (25) consecutive minutes between. It is equivdent to one (1) full
performance.

(d) The City of Origination - The City of Origination is Boson,
Massachusetts.

An engagement will be consdered outsde Boston, Massachusetts if
such engagement takes place more than a radius of seventy-five (75) miles from the

company's point of in-city departure.

(e Curtain Time - Curtain Time is seven (7) minutes past advertised
curtain time or the beginning of the mudc of the firg (1) dance piece whichever
occursfirg.

® Dress Rehearsd - A Dress Rehearsal is an gppearance which
includes the following dements.

1) All performing ARTISTS shdl gppear in full cosume and make-
up;

2) All scenery, lighting, props and costumes are utilized,

3) Full orchedtra utilized;

4) An invited non-paying audience (optiond);



5 No printed program or announcement dtating cast or program
credits.

Notification of dressitech/generd rehearsd make-up and hair requirements
will be posted on the Company cal board no later than half-hour cal.

(0) Emergency Rehearsal - An Emergency Rehearsd is a rehearsd
necesstated by the inability of an ARTIST, choreographer or choreographer's
representative to perform services due to dckness, injury or severe westher
conditions. Such Emergency Rehearsd shal be posted by the EMPLOYER not
more than twenty-four (24) hours after the EMPLOYER learns of the emergency or
when the EMPLOYER can submit proof to the AGMA ddegates that the rehearsa
could not have been scheduled a any other time. In any case, the ARTIST cdled for
Emergency Rehearsals will recaive the prevailing rate.

(h Extraordinary Risk - Extraordinary Risk is a peformance or
rehearsd a minimum of four (4) feet aove the sage while suspended from trgpeze
wire or like contrivance or while peforming on dilts or ramps, handling explosve
devices, peaforming near or aound fire The EMPLOYER agrees tha any
congtruction or apparatus built above the stage floor or orchestra pit shal be of such
dability, width and protective danceability and having the necessary ralings as to
assure the safety of the ARTISTS as determined by the mgority of ARTISTS or
AGMA representative.  Any form of high risk feat endangering ARTIST to injury
shdl be determined by a locd AGMA Committee and the EMPLOYER. For each
ingance of Extraordinary Risk the ARTIST shdl be compensated a the rate of
$46.00 as of 7/1/99; $47.00 as of 7/1/2000, and $48.00 as of 7/1/2001, for the initial
dudio rehearsd wherein the Extraordinary Risk fird agppears, for each on-dage
technica rehearsd, each Dress Rehearsd and each performance. The use of sharp
weapons and swords shal be governed by the attached Exhibit #3.

Notwithganding the foregoing, peforming on any condruction or
gpparatus built above the stage floor or orchestra pit, regardiess of height, shal not
be consdered Extraordinary Risk if it is of such ability, width and protective
dancesbility and having such railings as may be necessary as to assure the safety of
the ARTISTS as mutualy determined by a locd AGMA committee and the
EMPLOYER.

() Free Day - A Free Day is a period of twenty-four (24) consecutive
hours during which the ARTIST may not be required to trave, rehearse, perform, or
execute any sarvice or obligation whatsoever for the EMPLOYER. The Free Day
shal not be interrupted by photo cdls, costume fittings, or any other service, nor
ghdl any individud volunteer such sarvice without prior written consent from
AGMA. During peformance weeks the twenty-four (24) hour consecutive time
period shdl be counted from twelve (12) hours after the close of the last preceding
performance. Each performance week shdl have one (1) Free Day in each Monday
throuoh Sunday week. Each rehearsd week shdl have two (2) Free Days within



each Monday-through-Sunday week. During a Sday rehearsa week the consecutive
Free Days shdl commence a midnight and end a 11:00 AM in the morning of the
third (3rd) following day. A travel cal may take place not earlier than 8:00 A.M.
following any Free Day.

()] Lecture/Demondration - An activity not to exceed fifty (50)
minutes in duration for the purpose of conveying the at form to a new audience
consisting of but not limited to students, teachers, and other interested persons.

(k) Master Class - A teaching activity for noncompany members
within the professon for the purpose of giving indruction and criticism and to be
compensated outside norma compensation.

()] New Dancer - A New Dancer is a peformer who has not
previoudy been employed for twenty (20) weeks as an AGMA Dancer prior to
dgning the ARTIST AGREEMENT. A New Dancer shdl reman a the New
Dancer levd of compensation for the duration of higher initia contract.

(m) Nutcracker Pro Rata - For additional performances of Nutcracker
on tour and in the Boston, Massachusetts it is agreed that the ARTISTS will receive
a per performance pro rata of one-seventh (1/7) of weekly compensation.

n) Ovetime Rae — Time and one-hdf (1-1/2) based upon each
ARTIST's gpplicable minimum weekly sdary provided for in Paragraph 17(2)(1).
ARTIST taking over rehearsd for a balet master shdl be paid a the Overtime Rate
payeble in one-hdf (1/2) hour increments. Tabulation of overtime must be
submitted by the ARTIST to the EMPLOY ER within one (1) week.

Pendty Rate — Double time based upon each ARTIST's applicable minimum
compensation provided for in Paragraph 17(9a)(1).

(p) Performance - A Peformance is an appearance which counts as
three (3) hours and includes dl of the following dements.

1) All peforming ARTISTS shdl gppear in full cosume and make-
up;

2) All scenery, lighting, props and costumes are utilized;

3) Full orchedtra utilized;

4) Thereisapaying audience;

5) The program presented is afull performance.

(@) Performance Week - A Peformance Week is a week commencing
on Monday and ending on Sunday, during which a least one (1) peformance is
given. If a contract begins on any day other than Monday, the ARTIST shal be pad
on a pro-rata bass of one-sxth (1/6th) of hisher agreed-upon weekly sdary for dl
davs preceding the bedinning of the week. Two (2) Lecture/Demonstrations do not



convert arehearsal week to a Performance Wesk.

) Principd Dancer is an ARTIST who has been so desgnated by the
EMPLOYER in the ARTIST AGREEMENT and/or the public announcements,
programs and other literature issued by the EMPLOY ER.

(9 Rehearsd Assgant - An ARTIST may be invited by the Artistic
Director to serve as a Rehearsd Assgant (RA) for a new or exising work.
ARTISTS may decline to accept the invitation to serve as RA for any reason.
Should ARTIST accept the designation as RA, such designation shall be posted on
the cdlboard prior to the first rehearsd of the work for which they have been
desgnated. In addition ther name shdl gopear on the daly schedule for those
rehearsds in which they are expected to fulfill the role of RA. Reporting to the
Artigtic Director, the duties of a Rehearsd Assgtant shdl include:

0] Working with the Artigic Saff and/or choreographer's
designate to set, restage or teach choreography to other ARTISTS.

(i) Working with resdent or outsde choreographers to assst
them in creating new works.

(i) In the absence of a Balet Master/Midtress, teke charge of
scheduled rehearsds for which they have been previoudy designated as RA.

(iv) If necessry, and on ther own time, an ARTIST
desgnated as RA may utilize sudy tapes, peaformance video and other
documentation available to the EMPLOYER to review the desgnated work prior to
the scheduled time of the rehearsd.

v) For sarvices st forth in this subparagraph (9" the
ARTIST shdl be compensated at the hourly rate of Forty-Sx ($46.00) Dollars in the
1999/2000 season, Forty-eight ($48.00) Dollars in the 2000/01 season, and Fifty
($50.00) Dallars in the 2001/02 season which services may be scheduled and paid in
one-haf (1/2) hour increments.

® Rehearsal Week - A Rehearsd Week is a Monday through Sunday
week. The EMPLOYER and AGMA agree that a Rehearsal Week will consst of
five (5) days of rehearsd plus two (2) Free Days. The EMPLOYER shdl schedule
rehearsd weeks on a five (5) day basis except as provided in Paragraph 25(e).
Rehearsal Weeks need not be consecutive.

()] Resdency - A Reddency engagement is an engagement that
includes at least one presentation of two (2) or more of the following types of events,
to be presented within a sdaried week: (1) peformance (2) Master Class, (3)
L ecture/Demongtration.



) Res Time - Res Time is a span of time in which no ARTIST's
activity such as cass, warmup, photo cdls, costume fittings without compensation
or travd may be scheduled. Rest Time means Off-sgpan (12 or 13) hours, 4th
consecutive work hour, bresk period after travel, time between matinee and evening
performances, Free Day, hdf-hour cdl prior to performance and the time between
the end of rehearsal and beginning of performance.

(w) Run-outs - When an ARTIST s required to peform more than
thirty (30) miles beyond the centrd point of departure, but is not required to stay
overnight, the EMPLOYER shdl compensate the ARTIST with the appropriate med
dlowance. EMPLOYER will provide trangportation to and from such performance
or an equivaent alowance for trangportation.

) Solo Dancer - A Solo Dancer is an ARTIST who has been so
desgnaied by the EMPLOYER in the ARTIST AGREEMENT and/or the public
announcement, programs or other literature issued by the EMPLOY ER.

V) Sill-Over Rehearsdls - A Soill-Over Rehearsd is an unscheduled
rehearsd of the same balet or rehearsd cadl which immediady follows a scheduled
rehearsd and announced as such. Soill-Over Rehearsd shdl not exceed one-hdf
(/2) hour per day per ARTIST under any circumstances and shal be compensated at
the appropriate haf-hour rate.

4] Travel Overtime Rate - The Trave Overtime is, in each year of this
agreement, the hourly rate of $24.00 payable in one-hdf (1/2) hour increments.

(aa) Understudy - An Understudy shal be defined as any ARTIST so0
designated on the posted casting, and who may be caled upon to peform a role in
the event the ALTERNATE is unavalable or unable to perform. The term COVER
when used within this agreement shdl mean UNDERSTUDY. Furthermore, an
UNDERSTUDY ghdl be required to attend dl rehearsds while each dance piece is
being set and to remain on cdl and be present during the performance for which the
ARTIST has been assigned to understudy.

(bb) ON-CALL - An ARTIST who is liged on the cading as an
Alternate or Understudy for a role shall be consdered ON-CALL for performance(s)
when that ARTIST is 0 designated on the posted schedule or cagting for that
performance. Unless an ARTIST is dedgnated as performing or is designated as
ON-CALL for a peformance, that performance shal not count towards the number
of rehearsal hours which may be scheduled for that ARTIST in that day.

The following shdl gpply to ARTISTS designated as ON-CALL.:
(0] ARTISTS who are ON-CALL shdl not be required to

be present a the Theatre a half-hour call, but are required to be within thirty (30)
minutes travel time of the theatre in the event they are needed for that performance.



Any ARTIST required to be at the thestre at haf-hour cal shal be consdered as
designated to perform and the ARTIST will prepare himself or hersdf accordingly.

(it ARTISTS who ae ON-CALL dghdl meke ther
whereabouts known to the Stage Manager as to where they can be reached by
telephone from one hour prior to the advertised curtain time to one-hdf (1/2) hour
after the advertised curtain time (a period of one and one-hdf (1-1/2) hours).

(iii) On single performance days, ARTISTS who are ON-
CALL for that performance may be caled to three (3) hours of rehearsd in that day.

(iv) On two (2) performance days, ARTISTS who are ON-
CALL may not be cdled to any rehearsds without incurring Overtime/Pendlty.

v) In the event an ARTIST who is ON-CALL is actudly
cdled upon to peform in that performance, dl scheduled rehearsd hours for that
ARTIST in that day in excess of two (2), shdl be compensated a the Overtime rate
in one-haf (1/2) hour increments.

17. COMPENSATION
@ (1) Minimum Compensation - Rehearsa/Performance Weeks
1999/2000  2000/01 2001/02
Apprentice $315.72 $328.35 $343.13
New Dancer 629.17 654.34 683.78
Corps Dancer 796.11 827.95 865.21
3rd Y ear Corps Dancers* 806.51 838.77 876.51
Solo Dancers 865.38 900.00 940.50
3rd Year Solo Dancers® 898.32 934.25 976.30
Principa Dancers** 982.81 1022.11 1068.11
3rd Year Principd 1012.28 1052.78 1100.15
Dancers
Extreordinary Risk 46.00 47.00 48.00
Sngle Delegate Fee 85.00 90.00 95.00
Split Delegate Fee 100.00 105.00 110.00

*ARTISTS who have completed two (2) or more years a the Soloist or
Corps Dancer Rank.



**Those Dancers who are paid above Principd minimum and applicable
seniority ("Overscae Principd™) shdl receive not less than $45.00 increase in sdary.

The ARTISTS of Bogon Bdlet will dect no more than two (2
representatives to share a seat on the Company's Strategic Planning Committee.

In addition to the above rates, the EMPLOYER agrees to recognize
Cog of Living Adjusment under the following formulae:

2 If the percentage increase in the Bureau of Labor Statistics
Consumer Price Index, Urban Wage Earners and Clerical Workers - New Series for
the City of Boston, Massachusetts, in September of 1999 exceeds such Cogt of
Living Index for September 1998 by greater than 6%, then with the exception of the
Third Yer Solo Dancer Rae, dl minimum compensgtion rates specified in
Paragraph 17(a)(1) of this Agreement shal be increased by such excess percentage
over 6% but not exceeding 10%, effective with the first pay period following July 1,
2000. With respect to the Third Year Solo Dancer Rate, if the percentage increase
referred to above is in excess of 9%, then the Third Year Solo Dancer Rate shadl be
increased by such excess percentage over 9% but not exceeding 10%, effective with
the first pay period following July 1, 2000.

(3) If the percentage increase in the Bureau of Labor Statistics
Consumer Price Index, Urban Wage Earners and Clericd Workers - New Series for
the City of Boston, Massachuseits, in September of 2000 exceeds such Cogt of
Living Index for September 1999 by greater than 6%, then with the exception of the
Third Year Solo Dancer Rate, dl minimum compensation raes specified in
Paragraph 17()(1) of this Agreement shal be increased by such excess percentage
over 6% but not exceeding 10%, effective with the first pay period following July 1,
2001. With respect to the Third Year Solo Dancer Rate, if the percentage increase
referred to above is in excess of 7%, then the Third Year Solo Dancer Rate shal be
increased by such excess percentage over 7% but not exceeding 10%, effective with
the first pay period following Jduly 1, 2001.

4 Any ARTIST appointed by the EMPLOYER to take charge
of an officidly scheduled rehearsd, whether or rot the Balet Master is present, shall
be paid the one-hdf (1/2) hour Overtime Rae for each such one-hdf (1/2) hour or
fraction thereof. The ARTIST's uncompensated rehearsd hours shdl not be utilized
in lieu of payment for performing the service of replacement for Ballet Madter.

(5) Hotels - The EMPLOYER agrees to provide and pay for
hotd rooms, including taxes for dl ARTISTS, on double occupancy badss It is
understood that double occupancy means that if two (2) unmarried persons ae
shaiing the room, two (2) separate beds will be provided, unless otherwise
requested. For any overnight touring, five (5) sngle rooms will be avalable on a
rotating bass to be used by the highest ranking ARTISTS on that particular tour.
Rank shdl be determined first by principal or soloist, etc., and then by seniority



within that rank. This provison shal not apply to overnight tours to Cape Cod and
the idands of Martha's Vineyard and Nantucket. ARTISTS will be responsible for
the payment of dl hotd costs beyond the basc room rate and taxes. EMPLOYER
will provide ARTISTS with hotd informetion five (5) weeks prior to tour. Any
ARTIST who natifies the EMPLOYER within one (1) week &fter the schedules are
announced that he or she does not wish to stay in the designated hotdl or hotels, shall
recaive the cash eguivadency in an equd amount to one-hdf (1/2) the double-room
rate plus taxes in the designated hotel, in addition to the med alowance asfollows.

(6) On any day in which the ARTIST is required to be more
then thirty (30) miles from the in-city departure point:

1999/2000  2000/01 2001/02

Breskfast: prior to 9:00 $ 8.50 $ 850 $ 850
AM

Lunch: Noon to 1:00 PM $13.50 13.50 13.50
Dinner: after 6:00 PM $25.00 25.00 26.00
Totd Day: $47.00 $47.00 $48.00

The EMPLOYER shdl be required to pay the appropriate mead money
alowance whether or not the airline provides med service or snacks

All ARTISTS, dther weekly or per peformance, shdl receve per diem
and/or meal money at least two (2) working days prior to departure.

(b) Seniority Minimum - Rehearsal and Performance Weeks

@ The EMPLOYER agrees to pay to an ARTIST in the
employ of the EMPLOYER for the appropriate period of time as defined heresfter
prior to the effective date of employment the following compensdion in addition to
any minimum compensation provided for in this agreement:

0]
Seniority Years 1999/2000
1-5 $ 7.00/wk
6-10 $ 8.00/wk
11 $ 9.00/wk
12 & over $10.00/wk

As darification, the EMPLOYER agrees that seniority payment will accrue
from leve to level should an ARTIST be promoted, e.g., Corpsto Solois.

(2) For the purpose of detemining digibility of tre ARTIST



for any of the seniority compensation provided for above, an ARTIST shdl be
required to have been employed by the EMPLOYER not less than twenty (20) weeks
(not necessarily continuous) or for dl of the employment provided by the
EMPLOYER in any fifty-two (52) weeks preceding the effective date of the
ARTIST AGREEMENT contract. Similarly, in order to be entitted to seniority
compensation for more than one (1) year, such ARTIST shdl be required to have
been in the employ of the EMPLOYER not less than twenty (20) weeks (not
necessaily continuous), or for dl of the employment provided by the EMPLOYER
in fifty-two (52) weeks in any additiona one (1), two (2), or three (3) years
preceding the fifty-two (52) weeks provided for in the preceding sentence.

The EMPLOYER gdhdl give condderaion to the accrua of seniority for an
ARTIST who has been employed by the EMPLOYER less than twenty (20) weeks
or for not dl of the employment provided by the EMPLOYER in any fifty-two (52)
weeks preceding the effective date of hisor her individua contract.

If an ARTIST is not re-engaged by the EMPLOYER and is subsequently
employed, then dl prior accumulated seniority with the EMPLOYER earned up to
the time of not being re-engaged shal be reindated. If an ARTIST is offered re-
engagement and ARTIST chooses not to accept that offer, then that ARTIST shdl
lose dl accumulated seniority with EMPLOYER which shdl not be reingtated in the
event of future employment.

3 Any ARTIST who is signed to a ARTIST AGREEMENT
aiter the effective date of this Basc Agreement shdl have higher seniority
compensation computed on the bads of the provisons contaned herein. Any
ARTIST who is dready under contract a the time of the effective date of this
agreement and who has been receiving seniority compensation under the Basic
Agreement heretofore in effect shdl not have any seniority compensation he/she is
presently recalving diminished, but any additiond seniority compensation to which
he/she may be entitled under this Basc Agreement shal be computed on the basis of
this Basic Agreement effective July 1, 1999.

(© Maximum Number of Performances

(@D} The ARTIST may be required to take part in not more than
seven (7) performances per week on tour and not more than eight (8) performances
per week in the City of Origination. If the ARTIST shdl be required to take part in
more than seven (7) performances in any week while on tour or more than eight (8)
performances in any week in the City of Origination, he/she shdl be pad not less
than one-sixth (1/6th) of hisher agreed-upon weekly compensation for each such
additional performance, except for Nutcracker performances which shdl be pad at
the rate defined in Paragraph 16(m).

2 A Lecture/Demondration shal count as one-hdf (1/2)
performance providing that the total dapsed time includina travel but excluding



Rest Time between demongrations does not exceed four (4) hours, and providing
that each Lecture/Demondration does not exceed fifty (50) minutes in length. If
Lecture/Demondtration exceeds fifty (50) minutes in length, overtime shdl apply in
one-hdf (1/2) hour increments There gshdl be not more than three (3)
Lecture/Demondrations in any one day, each being separated by not less than one
and one-hdf (1-1/2) hours if trave is involved and by no less than one-hdf (1/2)
hour if no travel isinvolved.

A Back-to-Back Lecture/Demondration shdl consst of two
(2) Lecture/Demondrations, each not to exceed fifty (50) minutes in length,
performed in the same location for two different audiences within a two and one-hdf
(2-1/2) hour period with an intervd of not less than twenty-five (25) consecutive
minutes between. It isequivdent to one (1) full performance.

3 All provisons of the Basc Agreement with respect to
rehearsal and travel will apply to Lecture/Demongtration.

4 In the event that a Lecture/Demondration is scheduled on
the same day as a regular peformance, the provisons of the Basc Agreement
relative to a two-peformance day will aoply. No ARTIST may appear in more than
one Lecture/Demondration on a peformance day. In the event an ARTIST appears
in a Lecture/Demondration on a two (2) peformance day for that ARTIST, such
ARTIST will be pad not less than one-seventh (1/7th) of hisher agreed-upon
weekly compensation for each such Lecture/Demongtration.

(5) Preview Peformances will be consdered full
performances. See Paragraph 16(p).
(6) Rehearsd  will be permitted following méatinees and

Lecture/Demondrations only if there has been a one and one-hdf (1-1/2) hour rest
period from curtain down time prior to the commencement of such rehearsd.

) On Lecture/Demondration days when no other
performance is scheduled, rehearsals may be scheduled as follows:

Three (3) hours of rehearsd in the event of one (1)
Lecture/Demondration per day, two (2) hours of rehearsd in the event of two (2)
Lecture/Demonstrations per day and no rehearsd on days when three (3)
L ecture/Demonstrations are schedul ed.

(8) No sage makeup will be required for
Lecture/Demondgtrations, excepting specia ethnic or character stage make-up integra
to the Dance Piece. Make-up may be required for certain ARTISTS.

9) The ARTIST shdl have access to the performing space at
leest one (1) hour prior to the datina time of a Lecture/Demondration. The



EMPLOYER dhdl arange for a suitéble warmrup space with bares for the
ARTISTS. The EMPLOYER agrees to provide a professond floor surface for dl
Lecture/Demongrations. Stage Manager is to examine the floor and assg in
preparing the floor surface for the safety of the ARTIST.

(20 The EMPLOYER will arange for adequate dressng
rooms to include dressng and sedting space and bahroom facilities for 4l
occupants.

(11) No ARTIST sndl be required to perform in more than two
(2) full performances per day.

(12 Any ARTIST teaching a Magde Class will be
compensated at a minimum fee of $50.00.

(13) The Choreography of the dance pieces to be performed
ddl be modfied to adgpt to the exiding physcd limitaion for dl
Lecture/Demondrations, fund rasng or smilar events which could endanger the
ARTIST. The EMPLOYER mus provide a reslient linoleum dance surface for dl
aforementioned events when available.

(d) Pro Rata Days

Q) If the ARTIST shdl be guaranteed not less than one (1)
full performance week, then the EMPLOYER shdl have the right, on two (2) weeks
prior notice, to engage the ARTIST for not more than three (3) consecutive days in
the week immediatdy preceding or succeeding any such guaranteed full performance
week at a pro-rata amount of the ARTIST's agreed upon weekly compensation for
performance weeks caculated on the basis of one-sixth (1/6th) thereof for each such
day in such week. It is further agreed that the fourth (4th) day or a fifth (5th)
performance "triggers' afull Performance Week.

2 EMPLOYER &ndl have the right to engage ARTIST for
rehearsals for the baance of the above mentioned pro-rata week at the same one-
gxth (1/6th) of the weekly rehearsal compensation.

(e Each ARTIST sndl recelve in each Performance Week one (1)
Free Day as defined herein.
() Except as explicitly provided in this subparagraph, dl terms and

conditions of this contract shal apply to Apprentices:
@ There shdl be no more than six (6) Apprentices,

2 Apprenticeship shal be one (1) year in length;



(3) In the event an Apprentice under the age of 18 is covered by a
parent's or spouses medicad plan, the medical coverage provided for in Paragraph
46(b) shal not be paid by EMPLOYER,;
weekly sdlary shal be one-half (1/2) the New Dancer rate;

5) Apprentices shdl be notified of engagement or non-engagement in
accordance with Paragraph 6(f).

(6) Apprentices may not be used to fill feature (eg., leading,
principa or solo) roles.

18. CLOSING TIME OF PERFORMANCE

The EMPLOYER agrees that in the event a performance shdl be concluded
after 11:30 P.M. or if the performance exceeds three (3) hours in length from curtain
time, each ARTIST shdl be compensated d the rate of one-hdf the hourly Overtime
Rae for each haf-hour or fraction thereof during which the ARTIST is required to
perform after 11:30 P.M. or in excess of three (3) hours from seven (7) minutes past
advertised curtain time or the beginning of the music of the first (1st) dance piece
whichever occurs fird. However, if the concluson of the performance was delayed
by crcumgances as outlined in Paragraph 48. (Force Maeure or smilar
crcumgances), the EMPLOYER ghdl not be ligble for the compensation outlined
above.

19. INTERMISSIONS

@ The EMPLOYER agrees that there shdl be a fifteen (15) minute
intermisson between dance pieces and/or acts of dance pieces which require a
change of costume and/or make-up by ARTISTS appearing in both dance pieces or
both acts of the same dance piece. Intermisson time shdl begin from the time of
find curtan following the end of curtan cdls any violaion shdl be pad a the
dollar equivdent of one-haf (1/2) hour overtime.

(b) There shdl be a cdl ten (10) minutes prior to the gppearance of the
ARTIST in such second (2nd) and third (3rd) dance piece advisng the ARTISTS
that they shdl be required on stage five (5) minutes after such call.

(© No rehearsas, wak-throughs, staging or spacing will occur during
the firg fifteen (15) minutes of any intermisson. At the end of any intermission, the
curtain may be delayed for up to five (5 minutes for the purpose of a rehearsd,
wak-through, staging or spacing of the piece then being peformed. This period
shdl commence when dl ARTISTS ae on stage and in place. Any violaion shdl be
paid at the overtime rate, payable in thirty (30) minute increments.

20. MATINEE PERFORMANCES

The EMPLOYER agrees that there shadl be a minimum period of three (3)



hours intervening between the concluson of any mainee peformance and the
commencement of the evening performance during which period the ARTIST may
not be required to rehearse, travel and/or perform. However, there may be a two and
one-hdf (2-1/2) hour time span between peformances during NUTCRACKER
seasons.  Any infringement shdl be pad a the overtime rae in thirty (30) minute
increments.

21. SINGING AND SPEAKING ROLES

An ARTIST shal be compensated $7.00 per performance for singing and/or
gpeaking ten (10) words in a dance piece or dance work. An ARTIST who sngs or
speaks more than ten (10) words in a dance piece or dance work shal receive $30.00
per performance in addition to weekly contractua compensation.

22. LAY-OFFS

@ If an ARTIST is cdled upon to perfoorm one (1) or more
performances during a lay-off week, the EMPLOYER must pay the ARTIST higher
full regular weekly performance saary, except as provided in Paragraph 17(d).

(b) The EMPLOYER may lay off ARTISTS in Boston, Massachuseits
without any compensation. The EMPLOYER agrees tha dl employment outsde
Boston, Massachusetts shdl be continuous, and each ARTIST shdl be compensated
therefore a hisgher performance week sdary, and that it shal not lay off an ARTIST
in any place other than the City of Origination.

(© No lay-offs or return to employment shdl occur without four (4)
weeks prior written notification to each ARTIST.

(d) When the ARTIST returns to employment following a lay-off period,
the EMPLOYER agrees that the rehearsa schedule will be posted by noon three (3)
working days before the beginning of rehearsd.

(e If there is a lay-off period of four (4) weeks or more, there shdl be a
two (2) week rehearsd period guaranteed when employment resumes, if a premiere
is being st on the company otherwise a minimum one (1) week rehearsal period.

23. NON-CITIZENS

The following provisons shdl gpply only to non-citizens of the United States
who have been in this country less than five (5) years or who have made application
for United States citizenship. The EMPLOYER agrees that where the EMPLOYER
enters into a contract with an ARTIST who is not a citizen of the United States and
who has so warranted in hisher individuad contract, then the EMPLOYER may
exercise higher right to suspend payment to the ARTIST of the ARTIST's
compensation of a pro-rata basis for each performance which the ARTIST is unable



to fulfill due to the sole fact that the ARTIST is unable to leave the United States and
perform in a foreign country because of higher lack of citizenship. Where the
EMPLOYER s0 exercises higher right to suspend payment, then the EMPLOYER
shall pay per diem to the ARTIST for each day payment is suspended.

24, REHEARSALS DURING PERFORMANCE WEEKS

@ The ARTIST may be cdled upon to rehearse during each
Performance Week without the payment of additional compensation provided that:

(2 The ARTIST shdl not be required to rehearse in excess of
two (2) hours on a peformance day unless there is a dress rehearsa, when the
ARTIST ghdl not be required to rehearse an excess of three (3) hours. The
EMPLOYER shdl schedule dress rehearsds on non-performance days whenever
possible. During the two days in the theater prior to the opening of a series when
there ae technicd rehearsals, the maximum number of consecutive hours of
rehearsd for which an ARTIST may be cdled is three and one-hdf (3-1/2) hours,
and rehearsds may not be resumed unless the ARTIST has had at least a one (1)
hour rest period following three and one-hdf (3-1/2) consecutive hours.

2 On non-performance days during performance weeks, the
ARTIST may be required to rehearse not more than five (5) hours per day, i.e,
rehearsas during performance week:

A or B

Other non-performance
days: S5hrs. S5hrs.
Day preceding opening 5 Ahrs,
night: hrs.(incl.dress)

o 3
Opening night 2hrs hrs.(incl.dress)
dSubgequent performance 2 hrs. 2 hrs.

ays:
3 The ARTIST shdl not be required to rehearse within the

two (2) hour period prior to the commencement of any performance, unless such
rehearsd is scheduled under emergency conditions as herein defined and further
provided that such Emergency Rehearsd is compensated for as provided in
Paragraph 24(b) of the Agreement. Emergency Rehearsdl shdl be compensated at
the prevailing rate.

4 The ARTIST shdl be given one 5-minute bresk during
esch hour of rehearsd following a fifty-five (55) minute rehearsd period or during a
ninety (90) minute rehearsa period on stage in the two (2) days in the theater prior to



opening of series.

5) The EMPLOYER shdl not infringe upon the dlotted free
time ater a travd cdl. Prior to the first scheduled rehearsal, ARTIST's use of free
time for class or persond warmup may not be infringed upon (eg. for costume

fittings).

(b) If the ARTIST shdl be required to rehearse in excess of the
maximum number of hours per day or per week, as above provided, he/she shdl be
pad not less than the rate of one-haf (1/2) the hourly Overtime Rate for each such
additional rehearsd hdf hour or fraction thereof. It is further agreed that spill-over
overtime rehearsd as defined herein will be pad for a the rate of one-hdf (1/2) the
hourly Overtime Rate for each additiona haf-hour of rehearsd or fraction thereof.

(© The fird required service of an ARTIST shal not be sooner than
thirteen (13) hours following the end of the last preceding performance or rehearsd
period in the City of Originaion. On tour, there shal be a tweve (12) hours interval
following the end of the last preceding performance and the next required service.

During dl peformance weeks, al rehearsd and performance hours
ghdl be scheduled within a nine (9) hour span with the following exceptions the
span may be ten (10) hours during the two (2) days prior to Opening Night and may
be deven (11) hours on days when there are Children's Matinee Performances.
Rehearsdls and performance hours scheduled beyond the above spans shall be paid
for a the appropriate rate. The span shdl be common to dl ranks and shdl
commence with the first rehearsal or performance of the day.

(d) Rehearsd will be permitted on a day in which two (2
performances are given only in case of emergency, as defined herein, in which event
the ARTISTS shdl receive compensation as provided in Paragraph 24(b) above.

(e If the ARTIST shal be required to rehearse a any time during a Free
Day, the ARTIST shal be compensated a the hourly rate of $70.00 as of 7/1/99;
$75.00 as of 7/1/2000; and $75.00 as of 7/1/2001 payable in one-hdf (1/2) hour
increments with not less than atwo-(2)-hour cal.

() If the ARTIST is a any time required to rehearse during any one of

the following times hisgher compensation for such period shdl be as noted
hereunder:

(1) Rehearsds within the egpsed thirteen

(13) or
twelve (12) hour period. See hourly Pendty
Paragraph 24(c) Rate

hourly Pendty

) -
Rehearsdls after evening performance Rete



) Any rehearsd may be caled, counted, and compensated for in one-
haf (1/2) hour increments.

(h) Compensation for rehearsds shdl commence from the time of the
scheduled cdl for such rehearsds and conclude at the time of the actud dismissa.

(i) AGMA agrees, upon application by the EMPLOYER, to grant the
EMPLOYER a waiver of the rehearsd provisons as set forth in Paragraph 24(f) of
the Agreement, provided the EMPLOYER submits adequate proof to AGMA that a
rehearsdl was soldy cdled due to an emergency and provided the ARTISTS
rehearsed are those who are required to be rehearsed because of the emergency. If
such waiver is granted, the EMPLOYER agrees to pay the ARTISTS overtime
compensation as provided in Paragraph 16(n) of the Agreement.

() The ARTIST shdl not be pendized for refusd to rehearse and/or
peform on a concrete or carpeted floor even though it may be covered with
linoleum.

(k) On each peformance day there shal be a fifteen (15) minute note
sesson a the end of class. This shdl not be counted as part of the working day, but
al corps and soloists (by rank) shal be expected to attend, but are not expected to
wear practice clothes or to dance full out. Notes shdl be completed forty-five (45)
minutes before the parformance. A member of the artistic staff is expected to appear
a the beginning of each sesson to conduct or cance the notes. If no atidic deff
member appears to conduct the note session, after a 5-minute period, notes are
canceled.

25. REHEARSALS DURING REHEARSAL WEEKS (for ARTISTS on
Weekly or
Guaranteed Employment Basis)

€) During rehearsal weeks the ARTIST may be called upon to rehearse
not more than thirty (30) hours per week and not more than sx (6) hours in any one
(1) day. Any rehearsd may be cdled, counted, and compensated for in one-hdf
(¥Y2) hour increments. If the ARTIST is dismissed from rehearsd and is caled for
further rehearsd within one (1) hour of the time of such dismisd, then such
intervening time between dismissal and recdl shdl be counted as if the ARTIST had
rehearsed.

(b) If the ARTIST shdl be required to rehearse more than thirty (30)
hours per week or more than six (6) hours per day during a five-day week, he/she
ghdl be pad additiond compensation of not less than one-hdf (1/2) the hourly
Ovetime Rate for each such additiona rehearsd hdf-hour or fraction thereof. It is



further agreed tha pill-over overtime rehearsal as defined herein, will be pad for a
the rate of one-hdf (1/2) the hourly Overtime Rate for each additiona hdf (1/2) hour
or fraction thereof.

(© In the event that the ARTIST is caled to rehearse a any time during
a Free Day as defined in Paragraph 16(i) of this agreement, the ARTIST shal be
compensated at the hourly rate of $70.00 as of 7/1/99; $$75.00 as of 7/1/2000; and
$75.00 as of 7/1/2001 payable in one-hdf (1/2) hour increments with not less than a
two-(2)-hour cal.

(d) ARTISTS may not be required to rehearse sooner than thirteen
(13) hours following the end of the last preceding rehearsd period. An ARTIST
required to rehearse within the thirteen (13) hour period shdl be compensated for
such rehearsal a the appropriate hourly Pendty Rate. During al rehearsd weeks, dl
rehearsd hours shdl be scheduled within the span st forth below and rehearsds
scheduled beyond the applicable span shall be paid for at the gppropriate rate. The
gpan shdl be common to dl ranks and shdl commence with the firg rehearsd of the

day.

The span shdl be seven (7) hours. The firg rehearsd shdl begin a
11:30 am. and dl rehearsa shal end by 6:30 p.m. On days in which ARTISTS are
required to participate in fund raisng or "cultivation” events the span for that day
for those ARTISTS paticipating in such fund rasng or "cultivation” events may be
eight (8) hours and these events shal end by 7:30 p.m.

(e It is agreed that the EMPLOYER may submit a draft cdendar that
includes days off to the AGMA Committee which shdl then meet with the
EMPLOYER to mutudly agree upon days off in order to best utilize avalable
rehearsd space aswell asto accommodate the artistic needs of the ARTISTS.

() All rehearsdls where an audience is in atendance for fund raisng
and/or cultivation event shal occur during the defined rehearsal span as specified in
Paragraph 25(d). Any ARTIST who is required to dance in a fund raisng and/or
"cultivation” event and/or rehearsd scheduled outsde of the defined rehearsd
schedule in Paragraph 25(d) shdl be paid the hourly Overtime Rate in one-hdf (1/2)
hour increments,

(o) During rehearsal weeks, compensation for posted rehearsds shal be
computed in accordance with the schedule cdl or until dismissa, whichever is
longer.

26. REHEARSALS - MINIMUM GUARANTEE

@ At the beginning of any season, the EMPLOYER will guarantee to
the ARTIST not less than two (2) rehearsl weeks prior to the beginning of
peformance. Following a four (4) week lay-off or more, the ARTIST will be
guaranteed not less than one (1) week of rehearsal before performances can continue.



(b) Class shdl be made available to company members two (2) weeks
prior to the first scheduled rehearsal week of the season, on alocal option basis.

27. FREE DAYSAND HOLIDAYS

@ During each rehearsad week, each ARTIST will receive two (2) Free
Days as defined herein. If the ARTIST is required to perform or rehearse on a legd
holiday set forth below or if the holiday is scheduled to be celebrated on the regular
Free Day, the ARTIST ghal recelve an extra Free Day within the succeeding or
preceding two (2) week period of employment except for the following holidays
Thanksgiving Day, Chrigmas Day and New Yea's Day. On these holidays, the
extra Free Day may be scheduled within the succeeding or preceding four (4) week
period of employment. In the event that an aternate Free Day cannot be scheduled,
the ARTIST will be compensated a one-sixth (1/6th) of the weekly sdary. Each
performance week shdl have one (1) Free Day in each Monday through Sunday
week with the Free Day occurring not later than the seventh (7th) day in the City of
Origindtion, and the tenth (10th) day on tour or during NUTCRACKER, following
the immediately preceding Free Day.

(b) ARTISTS may not be required to rehearse and/or perform on the
folowing legd holidays Labor Day, Independence Day, Memorid Day, Martin
Luther King Day, Thanksgiving Day, Chrigmas Day, New Yea's Day and Easter
Sunday. All such legd holidays shdl be in addition to the regularly scheduled Free
Days as st forth in (a) above. Legd halidays which fdl on a Sunday do not require
an additional Free Day during that same week, provided the ARTIST shdl have an
aternate Free Day scheduled.

(© For tours which are in excess of twenty-one (21) days, the
EMPLOYER shdl dedgnae the Free Day on the firg busness day or a mutudly
agreesble day immediaidy following the Company's retun to the City of
Origination.

28. REHEARSAL CONDITIONS - GENERAL PROVISIONS

@ The EMPLOYER shdl make best efforts not to schedule ARTISTS
for two activities a the same time. In the event of such “double scheduling’,
ARTISTS shdl promptly report to the BMPLOYER any instance where an ARTIST
is scheduled for two activities a the same time, and the EMPLOYER will direct the
ARTIST asto which activity to attend.

(b) Within the first four (4) hours of each ARTIST's individud rehearsdl
schedule, each ARTIST shdl recave sxty (60) consecutive minutes rest time. The
maximum number of consecutive hours of rehearsd for which an ARTIST may be
cdled is three (3) hours. If the ARTIST is scheduled to rehearse for a fourth (4th)
consecutive  hour, he/she shal be compensated the Overtime Rate, and if the



ARTIST is scheduled to rehearse for a fifth (5th) or more consecutive hours such
ARTIST shdl be compensated a the Pendty Rate. Effective July 1, 1994, an
ARTIST required to rehearse a fouth (4th) consecutive hour shal be pad a the
Ovetime Rate for the firgd thirty (30) minutes and any additiona consecutive
rehearsa time thereafter shdl be pad for a the Pendty Rae in one-hdf (1/2) hour
segments. The ARTIST will not be required to travel to another place of rehearsd
during the one hour rest period.

The fird two (2) days in the theater prior to the opening of each series, the
maximum number of consecutive hours of rehearsd for which an ARTIST may be
cdled is three and one-hdf (3-1/2) hours, and rehearsals may not be resumed unless
the ARTIST has had at least a one (1) hour rest period. An ARTIST scheduled to
rehearse a fourth (4th) consecutive hour shal be compensated a the Overtime Rate,
and an ARTIST scheduled to rehearse a fifth (5th) or more consecutive hour will be
compensated at the Pendlty Rate.

(© Floors of rehearsd and performance spaces shdl be maintained in
a safe and proper condition and regularly cleaned in a manner appropriate to the
specific floor surface. In the event this is not done, any ARTIST may bring this to
the atention of the EMPLOYER and the gStuaion will be corrected in a timey
manner.

(d) The ARTIST shdl be given one 5-minute break during each hour
of rehearsal. See Paragraph 24(a)(4).

(e ARTISTS mugt have one and one-hdf (1-1/2) hours off between
rehearsals cdled a two (2) different studio or thegaire locations if such locations are
more then one-hdf (1/2) mile apart.

() It is the intent of the EMPLOYER to provide adequate rehearsa
time, including overtime if necessry, as scheduled by the EMPLOYER for each
ARTIST dedgnated to understudy a role. Such ARTIST gl be desgnated as an
UNDERSTUDY prior to the fird rehearsd of that role except when a laer
designation is caused by aninjury or illness.

()} ARTISTS shdl not be pendized for refusd to rehearse on a
concrete floor, even though it may have alinoleum covering.

(h) A Stage Manager or employer representative will be present a dl
times when the company is reheasng in the thester and a Al
Lecture/Demondrations.  This representative will be responsble for the floor
condition, heating, adequate lighting and for caling bresks and keeping exact time
records with regad to commencement and dismissd of rehearsds. The
EMPLOYER agrees that an officid management representative with authority and
decison making power will accompany the ARTISTS on dl tours.



0] Smoking, eating and drinking beverages other than water by ether
Dancer, Stage Crew and/or dl management personne shal be prohibited in any
gpace where a class, rehearsd and/or performanceis being held.

() All dress rehearsals or rehearsds requiring make-up mus include a
one and one-hdf (1-1/2) hour rest interva prior to the on-stage cdl for a dress
rehearsdl.

(K) The EMPLOYER gshdl be responsble for the upkeep and
maintenance of rehearsd fadlities including lounge and bathroom fadlities In
addition, EMPLOYER shdl provide for the extermination of rodents and insects
when their presenceis evident.

()] Any rehearsd may be cdled, counted, and compensated for in one-
haf (1/2) hour increments.

(m) When two (2) rehearsads of different content are scheduled with
one immediady following the other, and the ARTISTS cdled to the firg reheard
are the same as those called to the second, the second rehearsd may be dtarted earlier
than its scheduled time without pendty. If requested by the ARTISTS, a five (5)
minute break will be taken prior to the start of the second rehearsdl.

29. POSTING OF REHEARSAL AND PERFORMANCE SCHEDULES

@ A cdl board shdl be provided in each place where rehearsds are
regularly scheduled, and al notices concerning rehearsas shdl be posted thereon.

(b) During dl rehearsd and peformance weeks the complete and
detaled individud ARTIST's schedule shdl be posted by 12:00 noon two (2)
working days in advance of the rehearsd, except for the first week of a rehearsd
period in which a world premiere is being crested or choreographed. In that event,
the schedule will be posted not later than 12:00 noon one (1) working days in
advance of the rehearsd. In the case of rehearsal days preceded by free days or
layoff periods, the schedule shdl be posted by 12 noon of the rehearsa day
preceding a free day, and no later than 12 noon two (2) days in advance of the
rehearsd day preceded by a layoff period. Complete program and cagting shdl be
posted by 12:00 noon ten (10) working days prior to each performance. For each
day a violaion occurs, the EMPLOYER will contribute $100 to the Dancers Fund.
Any change in cadts following such poging shdl be made by the EMPLOYER upon
persond notification to eech ARTIST involved twenty-four (24) hours in advance of
performance except in the case of emergency.

Notwithganding the above, the EMPLOYER may post a full
company cal for up to three (3) days for the setting or casting of balets under the
following conditions:



(i) A choreographer or choreographer's designate is present and is
cregting or setting a new work, a work new to the Company, or a work which has not
been performed by the Company in the past three (3) years, or

(i) A choreographer or choreographer's designate is present, who has
never worked with the Company or has not worked with the Company in the past
three (3) years, and is setting a work which has leen performed by the Company in

the past.

(© If the EMPLOYER does not abide by the foregoing (@) and (b)
above, or any part thereof, the ARTIST shal be exonerated for any lateness or
missing of rehearsals occasioned thereby.

(d) The EMPLOYER shdl have liged in the program didributed to
the audience, or on a reader board in the main lobby, or have announced to the
audience, the names of al ARTISTS who peform leading roles, as designated by the
Artigtic Director.

(e In the event changes (other than corps dance roles) occur in the
cadt, a program insert or readerboard, or announcement (unless specifically not
requested by the ARTIST) shdl be made to the audience. If EMPLOYER falls to
comply, ARTIST shall be compensated $50.00.

)] Changes in the posted daily schedule may be made for rehearsa of
gx (6) or fewer ARTISTS without incurring a pendty when such change is the result
of the absence of an ARTIST due to illness, injury, unexcused absence or severe
wegther conditions. Such change in schedule shdl be permitted so long as the
content of the rehearsal remains the same. The EMPLOYER dhdl attempt to notify
the affected ARTISTS of any changes in the schedule (i) in person, or (ii) by
telephone to their last known phone number. An ARTIST shdl be exonerated for
any lateness or absence from a scheduled activity unless such notification is given.

(o)) If a Choreographer or a member of the Artistic Staff does not
gopear for a scheduled rehearsd, the ARTIST may leave the rehearsd after fifteen
(15) minutes of waiting and nevertheess receive credit for that rehearsd or be pad
a the overtime rae, whichever is applicable, it being understood that the ARTIST
will contect the Company office before leaving the rehearsd. Further, such ARTIST
will not be pendized for leaving the rehearsd sudio.

30. GUARANTEED EMPLOYMENT
@ The EMPLOYER guarantees any ARTIST entitled to seniority

compensation not less than forty (40) weeks employment within forty-seven (47)
consecutive weeks.



The wesk immediady following the NUTCRACKER production
shdl be alayoff week.

(© Rehearsds in Boston, Massachusetts - When dl ARTISTS under
guaranteed employment contracts have commenced rehearsds prior to the Fal
season, any rehearsal weeks in Boston, Massachusetts at any time subsequent thereto
ghdl include dl ARTISTS engaged on a Guaranteed Employment bass by the
EMPLOY ER who have dready commenced rehearsals.

31 SINGLE PERFORMANCE

@ In the event the EMPLOYER contemplates engaging Dancers,
Narrators, Singers, Choreographers, Stage Managers, Stage Directors or ther
Assgants on a sngle peformance bass, the EMPLOYER shdl notify AGMA that
he/she intends to engage such ARTISTS on a single peformance bass, whereupon
AGMA and the EMPLOYER agree to the negotiated minimum terms and conditions
Stated below.

(b) Compensation

All ARTISTS, including Stage Managers and Assdant Stege
Managers, on a single performance basis, shdl be paid not less than Two Hundred
Eighty-eight Dollars and Ninety-four Cents ($288.94) as of 7/1/99; Three Hundred
Dollars and Fifty Cents ($300.50) as of 7/1/2000;and Three Hundred Fourteen
Dollars and Two Cents ($314.02) Dollars as of 7/1/2001 for each sngle performance
in the City of Origindtion. If the ARTIST is required to perform outside the City of
Origination, the EMPLOYER will provide the ARTIST with a hotel room, explained
under Paragreph 17(8)(3) of the Basc Agreement, plus med money allowance
totaling $47.00 as of 7/1/99; $47.00 as of 7/1/2000; and $48.00 as of 7/1/2001.

(© Per Diem - Med Money

In those ingtances where the ARTIST is required to perform outsde
the City of Origination, but is not required to remain outsde Boston, Massachusetts
overnight, the ARTIST will, in lieu of per diem provided herein, receive med money
as lised in Paragraph 17(a)(4). Such monies, ether per diem or med money, shdl
be digributed to the ARTIST a least two (2) working days prior to scheduled
departure.

(d) Guarantee of Rehearsd Hours

All ARTISTS engaged shdl be guaranteed not less than ten (10) paid
rehearsd hours to be pad for a the rate of Eighty-four Dollars and Twenty-seven
Cents ($84.27) Dollars per hour as of 7/1/99; Eighty-seven Doallars and Sixty-four
Cents ($87.64); and Ninety-one Dollars and Fifty-nine Cents ($91.59) Dallars per
hour as of 7/1/2001. No free hours of rehearsa shal be permitted.



32. SUSTENANCE PAYMENT DURING TRAVEL

If an ARTIST under any type of employment contract is required to travel or
be outsde the Boston, Massachusetts a any time during the week which is neither a
rehearsd week nor a peformance week, he/she shdl be paid not less than the
goplicable per diem for each day (beginning a midnight and ending the following
midnight) or pat thereof. The Company will provide, a its expense, hotd
accommodations which take into account the safety, comfort and convenience of the
ARTISTS. Overseas and/or foreign per diem shall be negotiated and contracted on a
separate Overseas Rider.

33. TRANSPORTATION - GENERAL PROVISIONS

@ The EMPLOYER ghdl submit to AGMA and to the AGMA
delegates proposed itinerary of any tour, and shal submit in writing to AGMA a
datement concerning the proposed method of transportation to be used during the
tour. Both such reports shal be submitted at least thirty (30) days preceding the first
(1) day of any tour. Two (2) copies of the tour itinerary will be made availdble to
each ARTIST not later than two (2) weeks prior to the commencement of the tour.
Any additions or changes in the itinerary must be announced to the Company at least
one (1) week in advance of such change. Mall will be forwarded from the Company
office to the ARTISTS on tour at least once each week.

(b) Whenever any ARTIST shdl work for the EMPLOYER outside
the City of Origination, the EMPLOYER shal provide and pay for the transportation
of such ARTIST from the Boston, Massachusetts to such point or points outsde and
the ARTIST's return transportation to Boston, Massachusetts.

(© The EMPLOYER aso agrees to pay upon presentation of receipts
for dl trangportation charges which may be required of the ARTIST by the
EMPLOYER during the course of a trip, such as taxi fares between terminds, etc.
and aso trangportation expenses incurred for doctor or emergency due to illness or
injury on tour.

(d) Persond Baggage - The EMPLOYER shdl provide and pay for the
trangportation of the ARTIST's persona baggage to such outside point or points and
return to Boston, Massachusetts up to the maximum limit provided by cariers for
travel in the United States, and the EMPLOYER or the carrier shdl be liable for any
loss to the ARTIST on account of loss or damage to such baggage (ordinary wear
and tear excepted) while in trangt if the ARTIST shdl have provided a suitable
container therefore and shal have kept the same locked when not in use, but ot in
excess of One Thousand Dadllars ($1,000.00) for each ARTIST. While on tour,
whether ingde or outsde the United States, personad baggage must be available to



the ARTIST on a reasonable bass. The EMPLOYER shdl arange for full time
storage of theatre cases which shdl be made avalable to ARTISTS when needed
upon five (5) working days notice.

(e Transportation to places of Performance or Rehearsa

The EMPLOYER agrees that in the event that the ARTIST while on
tour only shdl be required to perform or rehearse in any town a a place further than
one-hdf (1/2) mile from a centrd point near which the mgority of the ARTISTS
shdl be quatered (to be mutudly agreed upon by the ARTISTS and the
EMPLOYER), then bus or smilar transportation to and from such place be provided
for dl ARTISTS by the EMPLOYER a its own expense. If the ARTIST is
scheduled for rehearsd outsde the theater of performance, the EMPLOYER will
grant the ARTIST sufficent time to dlow the ARTIST trave time to reach the
theater of performance in addition to the time requirements of subparagraphs 36(b)
and 37(h). In the event of inclement weather, or if the route between the hotd and
the theater is mutudly deemed by the AGMA delegate and the EMPLOYER to be
unsafe, a bus shdl be avalable to ARTISTS one-hdf (1/2) hour after curtain time to
provide trangportation to the hotel. Similarly, if there are no edting accommodations
avalable, the EMPLOYER shdl make provison to transport ARTISTS to and from
arestaurant or provide service of food.

® Travel on aFree Day

Whenever the EMPLOYER requires that the ARTIST travel on a Free
Day, and such cdl will be for not less than two (2) hours, and the ARTIST shdl be
paid at the hourly rate of $70.00 as of 7/1/99; $75.00 as of 7/1/2000, and $75.00 as
of 7/1/2001 payable in one-hdf (1/2) hour increments.

(o)) Trave between Midnight and 8:00 A.M.

Whenever trangportation is scheduled to commence or to conclude
between the hours of midnight and 8:00 A.M., the ARTIST shdl receive additiona
compensation of the hourly Pendty Rate for each haf hour or fraction thereof
travded. In addition to any overtime incurred while traveling after midnight, there
must be an eight (8) hour rest period for deeping, after arriva a detination, prior to
awy next cdl. EMPLOYER shdl make best efforts in not scheduling trangportation
between the hours of midnight and 8:00 A.M. except only by Pullman berth.

AGMA agrees that it shdl waive the provisons of this sub-paragraph
provided that the EMPLOYER submits to AGMA, two (2) weeks prior to any
contemplated travel during the hours circumscribed in the above paragraph, a
schedule of public trangportation which proves tha there is no avalable transport
which leaving &ter 800 AM. or ariving before midnight would fulfill dl the
customary conditions of travel by the EMPLOYER.



(h) Method of Transportation

Where railroad, boat, bus, car and/or airplane transportation is used,
the specid provisons set forth under Paragraphs 34., 35., 36. and 37. respectively
shdl be gpplicable.

()] Travel Overtime Rates - The term Travd Overtime shdl goply to
those ingtances where the rate of payment is $24.00 as of 7/1/99; payable in one-hdf
(1/2) hour increments.

34. RAILROAD TRAVEL, CONDITIONS OF

@ Pullman Berth to be provided - In the event that such ralroad
transportation or any part thereof shdl take place between the hours of midnight and
8:00 AM., the EMPLOYER ghdl provide an individud Pullman lower berth for the
ARTISTS. Where the circumstances st forth in the preceding sentence do not
occur, then the ARTIST shdl recave the difference in money between the fare
actudly pad by the EMPLOYER for the ARTIST and the cost of such individud
Pullman deeping lower berth.

(b) Coach Seats - The EMPLOYER shdl make every effort to assure
eech ARTIST regular seating facilities in any tran where such trangportation is by
coach service.

35. BOAT TRAVEL, CONDITIONS OF

Where transportation can only be provided for by boat, the accommodations
for the ARTIST shdl be what is commonly termed "Touris" passage or better. In
the event that any boat does not have "Touris" passage, the accommodations shal
be such passage as is comparable to what is commonly termed "Tourist” passage or
better.

36. BUSTRAVEL, CONDITIONS OF

@ ARTISTS required to travel, rehearse and/or perform more than
eght (8) hours in one (1) day shal be compensated a the Travel Overtime Rate.
Travel will be counted from baggage cdl to ariva location, such time to exclude
lunch stops and rest stops. Baggage cal may be prior to 8:00 AM without pendty.

(b) Between arivd and the next scheduled rehearsd there shdl be a
full three (3) hour rest period, however, in the last ninety (90) minutes class may teke
place. If the EMPLOYER ghdl violate the provisons in this paragraph, the
EMPLOYER agrees to compensate each ARTIST a the hourly Pendty Rate for each
hour or fraction thereof for each such violation. When traveling from the City of
Origination, the ninety (90) minutes shdl not goply when the distance traveed is
seventy-five (75) miles or less, or if the time travded is one and one-hdf (1-1/2)



hours or less.

(© Proof of Insurance - The EMPLOYER agrees to submit proof to
AGMA, in writing, that the carrier company caries liability insurance of a minimum
of ONE HUNDRED THOUSAND ($100,000) DOLLARS for each ARTIST
engaging in travd. Proof of such insurance will be posted on the company bulletin
board two (2) weeks prior to the commencement of any travel by bus.

(d) Bus Standard - The EMPLOYER agrees that transportation by bus
ghdl be by firg-dass bus with heating and ventilating facilities in working order and
with toilet facility when trip is scheduled to exceed one (1) hour. In the event that
the bus used to commence a tour requires replacement because of an emergency,
such replacement bus shdl meet the same standards as to seeting capacity, luggage
fadlities, ventilation and hesting facliies as in the initid bus Such replacement
shall take place within no more than three (3) days from the date of the occurrence of
the emergency. Where such replacement does not take place within the time
specified above, the ARTISTS shal have the right to refuse to travel by bus. Where
such replacement bus arrives within the time specified above, but is not up to the
gandards of the initid bus, the EMPLOYER shdl have no more than three (3) days
from the date of arival to obtain another replacement. Where such second (2nd)
replacement does not arive within the time specified above, or it is not up to the
dandards of the initid bus, the ARTISTS shdl have the right to refuse to trave by
bus. The EMPLOYER will not be responsble for payment of the overtime trave
pendty contained in this paragraph if the excess travd time is due to mechanica
failure over which the EMPLOY ER has no control.

(e Lunch Stop and Rest Stops - The EMPLOYER agrees that where
an ARTIST is required to travel by means of bus, the ARTIST will have a lunch gop
of one (1) hour after gpproximately four (4) hours of travel and a rest stop of twenty
(20) minutes after each period of gpproximately two (2) hours of travel.

® All Company buses shall be designated as non-smoking buses.

(9 Should the ARTISTS not receive a full hour lunch stop, ARTISTS
shall be compensated at the Travel Overtime Rate.
37. AIRPLANE TRAVEL, CONDITIONS OF

@ In the event the EMPLOYER chooses to transport the ARTISTS

by arplane, AGMA will gpprove flights upon regularly scheduled arlines which are
FAA and IATA approved.

(b) Unless specificdly notified to the contrary, in writing, by the
ARTIST prior to ggning an ARTIST AGREEMENT, ARTIST's sgnaure on the
ARTIST AGREEMENT ghdl conditute ARTIST's consent for the EMPLOYER to
usearplanetrave.



(© The EMPLOYER agrees to purchase insurance on the life of each
ARTIST during sad arplane travd, having a vadue of no less than FIFTY
THOUSAND ($50,000.00) DOLLARS, which may be purchased persondly by each
ARTIST if EMPLOYER pays cogt of premium directly to each ARTIST. When the
EMPLOYER purchases the flight insurance, he/she will provide beneficiary cards a
the beginning of each season.

(d) Air travd shdl be timed from the time of baggage cdl until ariva
a dedindion hotd and is to incdude dl wating time a teminds as wdl as
limousne trangt time a both ends of the flight and the same gpplies returning to
Boston, Massachusetts and including al deays a terminds, limousine tranport,
etc. Baggage cdl may be prior to 8:00 AM without pendlty.

The EMPLOYER will not be responsble for payment of the overtime
travedl pendty contained in this paragrgph if the excess travel time was due to
inclement weether, mechanicd falure, or dday in departure or landing of the arcraft
over which the EMPLOY ER has no contral.

(e The EMPLOYER agrees that in al cases where it is necessary for
ARTISTS to travel between arport terminds and arports, the EMPLOYER will
arange for and pay for the transportation of the ARTIST between city, arport
terminds and airports.

() Should departure by arplane be ddlayed due to any conditions,
adequate accommodations shal be provided for al ARTISTS including hote rooms
between 12:01 A.M. and 8:00 A.M. in convenient nearby hotel(s) where the entire
company can be assambled for the flight Smultaneoudy.

(o) When a flight is chartered by the EMPLOYER, the make-up kits
and practice clothes will, whenever possible, be carried on the same plane as the
ARTISTS. Scenery and other equipment will not be carried in the passenger section
of the plane if it is of a nature and Sze that will cause discomfort to or endanger the
ARTISTS.

(h) Between arrivd and the next scheduled rehearsa there shall be a
full three (3) hour rest period, however, in the last ninety (90) minutes class may take
place. The time off will be counted from the time of ariva a hotd. If the ARTIST
is cdled upon to perform any services for the EMPLOYER during the established
res period following flight, the ARTIST shdl be pad a one-hdf (1/2) the hourly
Pendty Rate for each haf-hour (1/2) or part thereof that the rest period is violated.

()] ARTISTS required to travel, rehearse and/or perform more than
eight (8) hours in one (1) day shdl be compensated a the Travd Overtime Rate in
one-half (1/2) hour segments.



38. PERFORMANCE AND REHEARSAL CONDITIONS

The EMPLOYER agrees to take dl responsble steps in an effort to obtan
the following performance and rehearsal conditions:

@ Prior to the commencement of rehearsds and performances, dl
stage and rehearsal spaces must be inspected by the Stage Manager and the AGMA
Delegate. These spaces must be mutualy approved and not deemed dangerous by
the AGMA delegate and EMPLOY ER representative.

(b) In the Wang Center the EMPLOYER will make best efforts to
maintain the temperature at 70 degrees, and no ARTIST shdl be required to rehearse
or perform when the temperature drops below 65 degrees (Fahrenheit) or exceeds 90
degrees (Fahrenheit) in the place of rehearsd or performance, or below 19.4 Celsius
or above 33.3 Celdus

At 19 Clarendon Strest the EMPLOYER will mantan the
temperature a 70 degrees, and no ARTIST shall be required to rehearse or perform
when the temperature drops below 68 degrees (Fahrenheit) or exceeds 90 degrees
(Fahrenheit) in the place of rehearsd or performance, or below 21.1 Celsus or above
33.3Cdsius.

These quiddines shdl goply to changing room, fitting rooms,
photographer studios and other locations in which the ARTIST must work at ether
location.

(© The EMPLOYER agrees to make third floor dressng spaces
availableif thefirst and second floor dressing facilities are crowded.

(d) The EMPLOYER agrees to compile a liging of doctors (suitable
for tregting the types of dran-injury usudly sustained by dancers) in each city and
town in which the company is scheduled to peform. The lig of the doctors names
shdl be listed on the tour schedule plus dl other necessary information (e.g. banks).

(e If AGMA receives complaints that the home theaters have not met
the hedth and safety standards st forth in the Basc Agreement, the EMPLOYER
will give evidence to AGMA in writing that steps have been taken to diminae the
theater's inadequacies.

() Crossovers must be sufficiently lighted and uncluttered so as to
prevent accidents and facilitate quick crossovers.
()] Rehearsd, dressing room and performance facilities
@ In each theater where the ARTISTS shdl perform there

shdl be a sufficient number of chairs and mirrors in each dressna room, as wel as



reasonably accessble toilet and washing facilities backstage for both men and
women.

2 All rehearsd and dressng rooms shdl be thoroughly
cleaned.

3 If hot water and shower facilities are not avalable, body
make-up will not be required.

4 The EMPLOYER agrees to provide piano accompaniment
for al classes and scheduled rehearsals whenever possible.

) The EMPLOYER agrees to provide on tour sufficient
barres for stage and for every warm-up.

(6) During hdf (1/2) hour prior to curtain going up, the stage
or adjacent space will be free for use by the ARTISTS whenever possible.

(h) EMPLOYER will provide warm-up space including proper floors
and barres during al performances.

39. COSTUMES, WIGS, SHOES AND MAKE-UP

) The EMPLOYER agrees to supply the ARTIST with dl costumes,
wigs, haircoloring, shoes, body make-up, and any specid make-up and accessories
for character roles, and al costume accessories (eg., jewery, fans, and so forth)
prior to performances and rehearsals where required.

(b) During the fird week of employment, the ARTISTS (mde and
femde) shdl recaive three (3) new pars of tights and additiond pars of tights as
needed theresfter, for performance only. All femde ARTISTS shdl be provided
with dance trunks and al mae ARTISTS with dance bets of their choice a the
beginning of the firg week of employment. If EMPLOYER requests ARTIST to
purchase higher own items, EMPLOY ER shdl reimburse a monetary equivaent.

An dlotment of shoes shdl be provided for each ARTIST as detailed
in the Shoe Policy (Exhibit 4) and shdl be made available to each ARTIST no later
than one (1) week prior to the start of employment so as to adlow the ARTIST to
prepare said shoes for rehearsd or performance.

(0 Each ARTIST ghdl be outfitted with one (1) new par of black,
oft-soled shoes and one (1) new par of white, soft-soled shoes as required for
performances, and prior to such rehearsals and performances.

(d) All replacement of black and/or white soft-soled shoes for



ARTISTS previoudy in the employ of the EMPLOYER shdl be with new shoes as
required for performances, and prior to such rehearsals and performances.

(e All other character shoes provided to the ARTISTS by the
EMPLOYER shdl be comfortable shoes. All character shoes and boots shdl be
properly repaired and reasonably fitted before any use, and ARTIST shal be
expected to go to fittings for that purpose. All character shoes shdl be avalable to
the ARTISTS not later than forty-eight (48) hours in advance of the find rehearsd or
forty-eight (48) hours in advance of the performance, if they are a replacement pair
of shoes.

® The EMPLOYER agrees that while on tour it will cary the
ARTIST's make-up and practice clothes from point to point. The EMPLOYER shdl
digtribute the ARTIST's make-up and practice clothes to the make-up tables no later
than one (1) hour prior to performance time. All ARTISTS codumes will be
digributed in dressng rooms both on tour or in Boston, Massachusetts no later than
by hdf-hour cdl, and a wardrobe person will collect each ARTIST's costumes after
the performance and return the costumes to be packed and stored. ARTISTS shdl
not be required to digtribute or pack their own costumes a any time. Theater cases
shal be delivered to the theater not later than one (1) hour prior to the first cal of the
day. ARTISTS may be required to carry one (1) set of practice clothes in persond
wardrobe in certain instances.

(e) The EMPLOYER agrees ARTIST's costumes will be cleaned at
the beginning of each season and after fifteen (15) wearings of each costume
thereafter. The EMPLOYER agrees to launder dl washable performance items (eg.
tights, trunks, dance belts, unitards, etc.) after each performance. The EMPLOYER
agrees to furnish two (2) T-shirts to dl made ARTISTS to wear under costumes.
ARTISTS will never be required to wear secondhand performance tights, trunks, or
dance bdts of another ARTIST under any circumstances.

(h The EMPLOY ER shdl supply eech ARTIST with wigs, beards,
hair pieces and/or costume jewdry that is required by the EMPLOY ER to be worn
by the ARTIST in any dance piece aswell as socks necessitated by the costumes,
which are to be distributed no later than one-haf (1/2) hour prior to the performance.

(i) ARTIST, upon sgning a ARTIST AGREEMENT, agrees to submit
to EMPLOYER in writing ther requirement for balet shoes including sze, brand
and specia order, and EMPLOYER agrees to place a requested order. ARTIST may
change shoe order by resubmitting a written request to the EMPLOYER. However,
ARTIST mug firg use up al shoes from the previous order before usng shoes from
the new order. All incorrect shoe orders will be returned to manufacturer.

0) In the event an ARTIST is requested to utilize hisher own
wardrobe (eg. dreet clothes, not dance clothes) for rehearsds and performances,
EMPLOYER aarees to compensate each ARTIST $10.00 per rehearsd and per



performance in addition to any ligbility for damaged garments.

(k) Character skirts and practice tutus will be provided by the
EMPLOYER for rehearsds as needed by the ARTIST. When actud costume is not
avalable EMPLOYER will provide comparable atire when requested by the
ARTIST.

40. COSTUME FITTINGS

@ Costume fittings will be scheduled and counted as rehearsal
time. Should there be any infringement on the 4th, 5th and above consecutive hour,
the ARTIST shdl be compensated a the prevailing rate. Costume fittings may be
caled, counted and compensated for in fifteen (15) minute increments.

(b) If the ARTIST is cdled for costume fittings on the ARTIST's Free
Day, such cdl will be for not less than two (2) hours for which the ARTIST shdl be
compensated at the hourly rate of $70.00 as of 7/1/99; $75.00 as of 7/1/2000; and
$75.00 as of 7/1/2001 payable in one-haf (1/2) hour increments.

(© No costume fitting shal be permitted on atwo (2) performance
day, unlessthe ARTIST is compensated &t the Penalty Rate with a one (1) hour
minimum cal guaranteed.

41. PUBLICITY

While ARTISTS ae under contract dl publicity is controlled by the
EMPLOYER. ARTISTS shdl cooperate by providing publicity information to the
EMPLOYER. ARTISTS shdl not communicate with the media about work related
subject matter without coordinating with the EMPLOY ER.

42. PHOTOGRAPHY

@ No photo cals shal be permitted on a two (2) performance day,
unless the ARTIST is compensated at the Pendty Rate with a one (1) hour minimum
cal guaranteed.

(b) The EMPLOYER agrees that if it shdl require any ARTIST to
pose for photographs of regular dance pieces for the purpose of publicizing and
advertisng peformances of the EMPLOYER, it shdl recelve permisson for such
photographing from the ARTIST, and such photography or waiting time shdl be
compensated for at the appropriate rehearsal rates.

(© If the ARTIST is required to pose for photographs on the
ARTIST's Free Day, such cdl will be for not less than two (2) hours for which the
ARTIST shdl be compensated at the hourly rate of $70. as of 7/1/99; $75.00 as of
7/1/2000; and $75.00as of 7/1/2001 payable in one-hdf (1/2) hour increments.



(d) Individua pictures used in souvenir booklets shdl be mutudly
acceptable to the ARTIST and the EMPLOYER. ARTISTS names shdl appear
adong with al solo and duo photos on EMPLOYER brochures and publicity
meaterias.

(e All photos which are used for publicity purposes in any document
which is soldy under the EMPLOYER's control which have two (2) ARTISTS or
less must be approved by the ARTISTS involved and shdl cary the line "Please
credit Dancers - (Dancers names)'. If ARTISTS fal to show-up upon request to
approve photographs, EMPLOYER ghal consder sad photographs approved
without the consent of the ARTIST. If violated ARTIST shdl receive Fifty ($50.00)
Dallars.

() Photographs or other reproducible likenesses of ARTISTS paid for
by the EMPLOYER may be used on promotiona items offered for sde to the public
which promote the name of the EMPLOYER, the name of the ARTIST or the art
form of dance. Such items or likenesses may not be licensed to third parties without
written consent of ARTISTS. In the event a photograph or other reproducible
likeness (hereinafter “IMAGE’) of an individud ARTIST, which has been pad for
by the EMPLOYER, is used on promotiond items offered for sde to the public, the
EMPLOYER shdl pay a fee of the bedow rates for such use to the ARTIST
gopearing in the IMAGE. This fee shdl entitle the EMPLOYER to unrestricted use
of the IMAGE on any products available for sde to the public:

1999/2000 2000/01 2001/02
$100 $100 $150+
()] All ARTISTS shdl have the right of goprovd of individud

photographs of themselves (and any accompanying biographica sketch) used by the
EMPLOYER in the EMPLOY ER's souvenir program.

(h It is agreed that photographing, including wating time, make-up
time and travel incidenta thereto, will be counted as rehearsd time and, if
gpplicable, the appropriate Overtime Rate shall be paid to the ARTISTS.

0] Unless ARTISTS ae notified on offica company cdlboard
pertaining to "officid photographers’, under no circumstances will photographers be
permitted on dStage, in the wings or any corridors leading to the stage. This
prohibition shdl apply in dl theaters where the ARTISTS perform.

()] The EMPLOYER agrees to use the form hereinafter referred to as
Exhibit "1" in order to protect the rights of the ARTISTS and the EMPLOY ER.

(K) The EMPLOYER agrees to enter into an agreement with
photoaraphers regardina the takina of photoaraphs of ARTISTS with the intent of



protecting the rights of the EMPLOY ER and the ARTISTS.
43, STAGE MANAGERS

@ The EMPLOYER agrees to engage at least one (1) Stage Manager
if the dance company consists of ten (10) or more dancers.

(b) Whenever a Stage Manager or an Assstant Stage Manager misses
a company Free Day and is required to work or trave, he/she shdl receve a
compensatory Free Day off ether sx (6) weeks prior to or sx (6) weeks after the
missed Free Day or Days have occurred (within asix (6) week period).

(© Stage Managers shdl be compensated not kss than One thousand
sxty-five Dollars and Fifty-four Cents ($1065.54) as of 7/1/99; One Thousand One
Hundred Seven Dollars and Ninety-seven Cents ($1107.99)as of 7/1/2000; and One
thousand Fifty-seven Dallars and Eighty-three Cents ($1157.82) per week.

Assgant Stage Managers shdl receive not less than Seven Hundred
Ninety-one Dollars and Ninety Cents ($791.90) as of 7/1/99; Eight Hundred Twenty-
three Dollars and Fifty-eight Cents ($823.58)as of 7/1/2000; and Eight Hundred
Sixty Dollars and Sixty-five Cents ($860.65) per week.

If the Stage Manager or Assistant Stage Manager is required to appear
outsde the City of Origindion, the EMPLOYER will provide the ARTIST with a
hotd room explaned under Paragreph 17(a)(3) of the Basc Agreement, plus med
money dlowance totaling $46.00 as of 7/1/99; $47.00 as of 7/1/2000, and $48.00 as
of 7/1/2001.

(d) Stage Managers and Assgants shdl have the same legd holidays
asthe ARTISTS.
(e Stage Managers and ther Assgants shdl be employed upon

AGMA contracts and receve dl Redirement and Hedth benefits in the Basc
Agreement.

)] Stage Managers shal be engaged at least one (1) week prior to the
opening of a season, and Assgtant Stage Managers shall be engaged at least three (3)
days prior to the opening of a season on a pro-ratabasis.

9 Stage Managers cdled to Emergency Rehearsds will  be
compensated at the hourly Overtime Rate for ARTISTS.

44, SINGERS AND NARRATORS
All Solo Singers, Narrators and Chorus Singers must be employed upon

AGMA employment contracts at not less than the prevaling appliccble AGMA
wage rates in the geographic area where the performances are presented.



45. SOCIAL SECURITY, WORKERS COMPENSATION INSURANCE
AND
UNEMPLOYMENT INSURANCE

€) The EMPLOYER must cary a its expense adequate
Massachusetts Workers Compensation Insurance, securing to al of the ARTISTS,
wherever they may work for the EMPLOYER, compensdion for disability or desth
from injury arisng out of and in the course of ther employment without regard to
fault as a cause of the injury, except that there shal be no liability for compensation
when the injury has been soldy occasoned by intoxication of the injured ARTIST
while on duty, or by willful intention of the injured ARTIST to bring about the injury
or death to himsdlf or another.

(b) The EMPLOYER agrees to obtain coverage for adl ARTISTS
employed hereunder as permitted under the Massachusetts Unemployment Insurance
Law.

(© The EMPLOYER agrees to eect to continue to cover dl ARTISTS
herein under the Socid Security laws of the United States and to execute and file the
necessary forms required to obtain such coverage and, theresfter, as required by the
laws, to make the proper contributions under the terms of the laws.

(d) The contribution made by the EMPLOYER for Unemployment
Insurance or Socia Security tax purposes shdl be based upon the compensation
provided for in the ARTIST AGREEMENT or the actud gross compensation paid to
the ARTIST, whichever shdl be greaster. No reference shdl be made to amounts
declared as exempt for Federd Income Tax Withholding purpose in determining
what condtitutes gross compensation for purposes of Unemployment Insurance and
Socid Security.

(e The EMPLOYER ghdl disclose to AGMA evidence of the
EMPLQOY ER's compliance with the provisons of this paragraph.

46. AGMA RETIREMENT AND HEALTH (MEDICAL COVERAGE)
FUNDS

@ Retirement

(1) The EMPLOYER acknowledges that this Collective
Baganing Agreement provides for a jointly adminisered labor-management
Retirement Fund meeting the requirements of Section 302-C of the Labor
Management Relations Act, as amended. The EMPLOYER agrees to execute the
Aareement and Declaration of Trust edtablishina the Retirement Fund and to be



bound by the Rules and Regulaions established by the Trustees of sad Retirement
Fund now or hereafter adopted. It is expresdy understood that the Retirement Fund
will a al times be mantaned as a tax exempt trust fund enabling the EMPLOYER
to deduct hisher contributions to the Fund in accordance with the applicable
provisons of the Interna Revenue Code.

2 The EMPLOYER hereby agrees to contribute to the
Retirement Fund the following percents of actua weekly gross compensation as
provided in the Basc Agreement for each ARTIST working under the Collective
Bargaining Agreement effective July 1, 1997:

7/1/99 7/1/2000 7/1/2001
2.5% 3.5% 4.5%

The EMPLOYER will edablish a tax shdtered annuity program for the
ARTISTS which will provide each ARTIST on an individud bass the right to
determine whether he/she desires and thereby directs contributions to be made on the
ARTIST's behdf by the EMPLOYER to the AGMA Retirement Fund or the tax
sheltered annuity fund at the rate set forth in this Paragraph.

These contributions are to begin with the firs employment under this
Basc Agreement. Per diem and mead money shdl not be computed as pat of the
minimum compensation.

(b) Hedth (Medicd Coverage)

The EMPLOYER acknowledges the existence of the AGMA Hedth
Fund A and agrees to execute dl documents relating to the EMPLOYER's obligation
under this Fund. Notwithstanding what is otherwise stated in Paragraphs 47(c), (d)
and (¢) should an digible ARTIST dect coverage under a plan other than the
AGMA Hedth Fund A, the EMPLOYER shdl be responsible to contribute to the
cost of the sdected plan in an amount not to exceed the monthly contribution to the
AGMA Hedth Fund A for the individud coverage and the EMPLOYER ghdl not
meake a contribution to the AGMA Hedlth Fund A for that ARTIST.

(© EMPLOY ER Contribution

@ Theterm “AGMA Hedth Fund Plan A” shdll describe the
AGMA Hedth Fund Plan A presently entailing Aetna US Hed thcare Insurance
coverage, and more fully described in the AGMA Hedth Fund Plan A documents,
for which plan carriers, policies, terms, and provisions may be amended by the
Trustees of the AGMA Hedlth Funds.

2 The EMPLOYER hereby agrees to contribute the
premiums for Individud Coverage to AGMA Hedth Fund Plan A, in accordance
with the provisions of Paragraph 46(b). (c) and (d) of this Aareement for the tenefit



of dl ARTISTS digible for AGMA Hedth Fund Plan A coverage. If an ARTIST
has been employed for not less than four (4) weeks during a year beginning July 1 in
any year, and if an ARTIST is employed for not less than one (1) week in any
cdendar month, he/she shall be guaranteed full medical insurance coverage for the
entire month.

3 The premium payments shdl be paid to the AGMA Hedlth
Plan A, Account #1, no later than the fifteenth (15th) day of each month. Delinquent
payments to AGMA Hedlth Fund Plan A will be subject to a pendty of an additiona
two percent (2%) above the Prime Lending Rate of the bank of the hedth Funds,
prorated daily.

4) The EMPLOYER dndl contribute twelve (12) months of
medicd insurance premiums for each ARTIST who is engaged for twenty (20)
weeks or more, commencing with the firg month of weekly or annudly Guaranteed
Employment. HOWEVER, if an ARTIST is reeased by his or her own written
request; or if the ARTIST's contract is terminated for just cause, medical insurance
premiums will only continue for one (1) month after the ARTIST's terminaion of
employment.

(d) Family Coverage

The EMPLOYER agrees that he/she will deduct the difference
between the cost of individua coverage and the cost of Family Coverage from the
compensation of any ARTIST described in subparagraph (c) above, who chooses to
eect such additiona dependent coverage. The EMPLOYER agrees to remit this
payment to the AGMA Hedth Fund dong with the required EMPLOYER
contributions on a monthly basis.

(e In those ingtances where the EMPLOYER engages the ARTISTS
on a guaanteed Employment Bass as defined herein, the EMPLOYER will
contribute to the AGMA Hedth Fund and the AGMA Retirement Fund as follows:.

(@) During employment weesks the EMPLOYER will
contribute as provided in subparagraph 46(a) and (c) above.

2 During lay-off weeks within the Guaranteed Employment
period, the EMPLOYER will contribute to the Hedth Fund in monthly instalments
the full actud costs of Blue Cross, Basc Medicd/Surgicd and Maor Medica
coverage for the ARTISTS engaged on a Guaranteed Employment Basis,

() The EMPLOYER has edtablished a denta insurance program for
the ARTISTS and to which it contributes a portion of the premium of individud
coverage and the ARTIST pays the remaining premium, depending on whether the
ARTIST is covered on an individud or family bess Effective 7/1/99 the
EMPLOYER shdl pay 100% of the premium for individua dentd coverage.



47. SICK LEAVE

€) The EMPLOYER agrees that if the ARTIST has at least one (1)
year's seniority, as st forth in subparagraph 17(b)(2) of this Basic Agreement, the
ARTIST shdl be etitled to sck leave (whether separate or partly or wholly
continuous) with full pay for not less than twenty-one (21) days during any twelve
(12) month period. ARTISTS who have not established such seniority will receive
sck leave with full pay for one (1) week or two (2) weeks after ten (10) weeks or
twenty (20) weeks of continuous or discontinuous employment on a weekly bass

respectively.

@ The formulashdl be asfollows:
Length of Service Pad Sick Time
with the Compary Available Each Season

Lessthan 10 weeks No paid time off

10 weeks, but less 7 working days
than 20 weeks

20 weeks, but less 14 working days
than 1 year

1 year or more 21 working days

Provided, however, that ARTISTS employed less than a full year
shdl be entitled to take up to the maximum 21 working days of pad sck leave if
their absence is caused by awork-rdated illness or injury.

ARTISTs with more than two (2) years seniority may use up to two
(2) of ther dlotted dck days per year as persond days with the following
redrictions:

()] Personadl days are to be used only for persond business,
such as funerds, doctor's appointments or legal busness, which cannot be
accommodated during the regular scheduled breaks in the work schedule.

(ii) ARTISTS mug notify the EMPLOYER not less than three
(3) days in advance of the taking of a persond day so tha any dteration in the dally
schedule can be accommodated.

(b) In the event that the said ARTIST shdl fall to appear for renearsds
or performances for a continuous period of twenty-one (21) working days owing to
illness or injury (as to which the EMPLOYER may have an examination by a doctor
designated and paid by it), whether or not the same be caused by, or suffered in the
course of, the ARTIST's employment the EMPLOYER shdl have the right, a its



eection, dther (i) to teminate the employment of the ARTIST by giving written
notice of such termination to the ARTIST, provided that the ARTIST shdl be pad
higher full compensation for the sad continuous period of twenty-one (21) working
days (plus return transportation to the City of Origination) whether or not the
ARTIST has theretofore received twenty-one (21) working days of sck leave with
full pay, or any part thereof, prior to sad continuous period of twenty-one (21)
working days, or (i) condder the ARTIST on leave without pay during such illness
or suffering from injury, provided the twenty-one (21) working days payments
provided for in (i) hereof are made, in which event this Agreement shdl reman in
full force and effect in dl other respects.

(© Notwithstanding any provison contained in this Paragraph 47., the
EMPLOYER agrees that where the cause of the ARTIST's absence is any injury or
illness recaived during the course and scope of ARTIST's employment, he/she shadl
be entitled to sick leave (whether separate, or partly or wholly continuous) with full
pay for not less than twenty-one (21) working days during the term of this Contract,
indusve of the twenty-one (21) working days provided under sub-paragraph 47(b)
above.

(d) In the event the EMPLOYER is required to comply with the
Massachusetts State Disability Benefit Law, any disability benefits accruing to the
ARTIST under such law shdl be in addition to the payments the EMPLOYER is
required to make pursuant to sub-paragraph (a), (b) and (c) of this paragraph.

(e The EMPLOYER may demand a certificate of a doctor as to the
illness of the ARTIST and an examination by a doctor designated and paid by the
EMPLOYER as a condition precedent to sick-leave pay under sub-paragraphs (a),

(b) and (c) of this paragraph.

)] Upon gpplication to the EMPLOYER, a femade ARTIST shdl be
excused for up to one (1) full day during her menstrud period, which day sl be
other than the Free Day of the ARTIST and shdl be in addition thereto, and shdl not
be deemed sick leave, but shall be entirdy separate and apart from, and in addition to
the sick leave provided above.

(0) The EMPLOYER will not rase as a defense or in mitigation for
recovery by the ARTIST, with reference to any clam he/she may have under any
Workers Compensation Law or for negligence or otherwise, any provisons of this

Paragraph.

(h) If an ARTIST is physicaly unable to peform as required by the
ARTIST AGREEMENT, the ARTIST should request a medicd leave of absence
from the EMPLOYER.

0] Extended Sick Pay - For dl nonwork rdaed injuries and al
illnesses, each ARTIST shdl receive the sck pav as provided for in subparaaraph



47(8)(1) above followed by a one-week waiting period, thereafter EMPLOYER shall
pay the ARTIST $250 per week each week the Company is working, for a period of
3x (6) calendar months.

()] Where the indbility to perform is a result of pregnancy or child
birth, the ARTIST shdl be entitled to an unpad leave of absence. ARTIST shdl
resume work without loss of seniority with Company not later than four (4) months
after child birth. In addition, the EMPLOYER will continue Hedth Fund
contributions for such ARTIST during the leave of absence. The ARTIST shdl dso
recelve the pad sck time in accordance with the formula provided in subparagraph
47(3)(1) and then the Extended Sick Pay provided in subparagraph 47(i).

48. FORCE MAJEURE

This Agreement and every contract entered into between the EMPLOYER
and any ARTIST shdl be deemed to contain the following provisions.

"It is agreed that if by reason of fire, accident, strike or collective refusa to
work by members of any union employed by the Dance Company, riot, Act of God,
epidemic, war, the public enemy, or for any other cause of the same genera class,
the EMPLOYER is unable to conduct, or shdl find itsdf compelled to cancd its
scheduled rehearsds or performances of any of them (the foregoing being referred to
as a "condition of force mgeure’), the EMPLOYER may notify the ARTIST thereof,
in writing, and theresfter the ARTIST (whether engaged on a weekly or per
performance basis) shdl not be entitled to compensation during the period of sad
condition of force maeure. Should such a condition of force mgeure continue for a
period of ten (10) days or more after such notice to the ARTIST, ether paty may
during sad period of continuance terminate this contract. The foregoing shal apply
to any CONTRACT, whether or not ARTIST's services thereunder have commenced
a the time of the condition of force mgeure. In the event of such termination, the
EMPLOYER will pay for al services rendered prior to the aforesaid condition of
force mgeure and trangportation back to the City of Origination. Whether or not the
ARTIST AGREEMENT is terminated by either paty, the EMPLOYER shdl pay to
the ARTIST Eighty Dollars ($30.00) for any day for which the ARTIST is employed
outsde the City of Origin and did not receive higher individud contractud
compensation, but for not more than the period of ten (10) days as set forth above."

49, FILMING, BROADCASTING, TELEVISION, ETC.

The EMPLOYER ghdl not videotape, film, broadcast, record or televise,
including marketing for video cassettes and/or in thester closed circuit television,
any peformances, rehearsds, concerts or engagements in which the ARTIST
appears by wire, wirdess, radio, telephone wireless process or any motion picture,
recording, mechanical, dectricdl or telephone device now in use or heresfter
developed or any combination of such devicess AGMA, however shal consder the
request of the EMPLOYER for a waiver of the foreaoina provison, and the aranting



of such waver shdl not be unreasonably withhdd. EMPLOYER agrees to notify
ARTIST as soon as such waiver is granted by AGMA.

The foregoing notwithstanding, AGMA agrees that the EMPLOYER may
meake archiva/study films on regular rehearsd time under the following conditions:

@ All time spent in such filming shall be conddered as rehearsd time
and paid for at the appropriate rate contained in the Basic Agreement.

(b) These sudy films may be used exclusvdy for the purpose of
recregting, restaging, restudying and recording choreography, and are to be used
grictly asarecord by the EMPLOYER only.

(© The dudy films may be used by the EMPLOYER only with the
consent of the "Owner of the Rights' to the dance piece, eg., choreographer and/or
dance company.

(d) ARTISTS may acquire copies of archiva/study videotapes for
personal documentation of career. It is further agreed that such copies will not be
used by ARTISTS or anyone ese for restaging or for sde. ARTIST shdl not meke
any copies of said tapes, nor cause or allow any copies of said tapes to be made.
ARTIST dhdl indemnify and hold harmless the EMPLOYER for al damages the
EMPLOYER may incur from any unauthorized use of said video tgpes while, or as a
result of, said tape being or having been in the possesson of ARTIST.

(e All such films mugt be taken in practice clothes and under
rehearsal studio conditions.

® In the event the EMPLOYER violaes any of the provisions
contained herein or such videotapes or films are used by any person or corporation or
organizetion other than the EMPLOYER for any purpose whatsoever, the
EMPLOYER agrees that he/she will compensate dl members of AGMA appearing
in such film a the agopropriate rate of compensation and conditions of the union
having jurisdiction over such use.

9 In the event that a loca televison news crew wishes to film or tape
a portion of a rehearsd or a peformance for a locd television news release, the
EMPLOY ER must enforce the Articles sated in the attached Exhibit 2.

(h Subject to the provisons of Exhibit 2, promotiond news video
tapes may be creasted and broadcast without pendty as long as the primary emphasis
of the showing is newsrelated and the tota ar-time for any individud ARTIST does
not exceed fifteen (15) minutes.

0] These films may not be used for commercia purposes, theetrical
exhibition or any other purpose other than specificaly provided herein.



50. PARTIESBOUND BY THE AGREEMENT

This Agreement shdl be known as the Basic Agreement and shdl, subject to
the approva of AGMA which goprova shdl not be unreasonably withheld, be
binding upon and shdl inure to the benefit of the sgnatories hereto and dl parties
who by reason of merger, consolidation, reorganization, sdes, assgnments, transfer
or the like shal succeed to or be entitled to a substantid part of the busness d any
ggnatory, and the EMPLOYER agrees tha its dgnature to this Agreement shdl
likewise bind any and dl subsdiay or dfilialed companies engaged in the
production or management of Opera, Concerts, Concert Revues, Dance, Recitds,
Oratorios, or any other performances within AGMA''s jurisdiction.

51 ARBITRATION OF ARTISTS AGREEMENT

Every contract entered into between the EMPLOYER and any ARTIST
during the term of this Agreement shdl be deemed to contan the following
provison:

"Any controversy or clam aisng out of or relaing to this contract or the
breach or interpretation thereof shal be settled by arbitration in New York City in
accordance with the rules, then obtaining, of the American Arbitration Association.
Either party may demand such arbitration in writing, which demand shdl include the
name of the arbitrator appointed by it. Within three (3) days after such demand, the
other party shdl name its arbitrator or in default of such gppointment, such arbitrator
shdl be named forthwith by the Arbitration Committee of the American Arbitration
Asociation. The two (2) arbitrators so gppointed shal sdect a third (3rd) within a
period of five (5) days from a pand submitted to them by the Arbitration Committee
of the American Arbitraion Association and, in lieu of their agreement upon such
third (3rd) arbitrator, he/she shall be gppointed by the Arbitration Committee of the
American Arbitration Association. The hearing shall be held on two (2) days notice
and shdl be concluded within fourteen (14) days, unless otherwise ordered by the
arbitrators. The award of the arbitrators shal be within seven (7) days after the close
of the submisson of evidence. The arbitrator shall have no power to change, amend,
modify, add to or otherwise dter this Agreement. An award agreed to by a mgority
of the arbitrators so appointed shal be binding upon both parties, and judgement
upon such award may be entered by ether party in the highest court of the forum,
State or Federd, having jurisdiction.”

In any such abitration, AGMA may gppear as amicus curiae with dl the
rights of a party thereto.

52. ARBITRATION OF THE BASIC AGREEMENT



Any controversy or clam arisng out of or relating to this contract or breach
or interpretation thereof shdl be sdtled by arbitration in the same manner as is
provided in the quoted portions of Paragraphs 51. All arbitrations between the
EMPLOYER and any ARTIST and/or between the EMPLOYER and AGMA ghall
take place in Boston, Massachusetts.

53. NOTICES

Outside the City of Origination, al notices provided herein to be given to the
ARTIST shdl be ddivered to such ARTIST persondly, provided the ARTIST has
notified the EMPLOYER in writing of the ARTIST's place of resdence in the city or
town of the last peformance of the EMPLOYER. Faling such notice by the
ARTIST to the EMPLOYER, or if such ARTIST cannot be found ether with the
EMPLOYER or a such desgnated place of resdence, such notice provided herein
shdl be given to the ARTIST by registered mail to hisher last known address and to
him in care of AGMA.

4. EXPIRATION

The term of this Agreement shdl commence on July 1, 1999, and shdl
terminate on June 30, 2002 provided that dl contracts with ARTISTS which expire
after that date shal be deemed subject to such new Agreement as may be entered
into between AGMA and the EMPLOYER for the next or succeeding season.
AGMA agrees to submit proposas for a new Basic Agreement no later than June 30,
2001.

55. AUTHORITY OF SIGNATORIES

Jeffrey Babcock hereby warrants and represents that he has the requisite
authority as an agent and representative of the EMPLOYER to sgn this Basc
Agreement on behdf of, and to bind, the EMPLOYER.

56. SEPARABILITY

If any provison of this Agreement shdl be hdd invdid, it shal be deemed
separable from the remainder of this Agreement, and it shal not affect the vdidity of
any other provison thereof.

57. NO WAIVER OF RIGHTS

Falure of AGMA, the ARTIST, or the EMPLOYER to indst upon the drict
enforcement of any of the provisons of this Agreement shal not be deemed a waiver
of any rights or remedies that AGMA may have and shdl not be deemed a waiver of
any subsequent breach or default on the part of the EMPLOYER, the ARTIST, or
AGMA.



58. GOVERNING LAW

It is the intention of the parties that the vdidity, congruction, performance,
and gpplication of this Agreement shdl be governed exclusvely by the laws of the
State Massachusetts.

59. DISCRIMINATION FORBIDDEN

The EMPLOYER agrees that it will not discriminate agangt any
ARTIST in compensation, performances, engagements, or in its generd relaionship
with any ARTIST because of such ARTIST's activities in behdf of AGMA, nor shdl
the EMPLOYER discriminaie againg any ARTIST because of her/his race, s,
creed, color or affectiona preference.

60. SEGREGATION

No ARTIST will be required to appear in any theatre or place of performance
where discrimination is practiced because of race, color, creed, or nationa origin
agang any: (i) ARTIST or (i) patron, asto admission or Ssegting arrangement.

61. ABSENCE OF MANAGER

In the absence of the Generd Manager and/or Company Manager on tour, the
EMPLOYER will desgnate an individud who will be responsble for carrying out
the duties to be performed by management.

62. SAFEKEEPING OF VALUABLES

The EMPLOYER shdl provide a strong box to be kept by a responsible staff
member of the company for storing of ARTISTS money and other vauables during
al performances and dress rehearsals. The EMPLOYER will not, however, assume
ligbility for items placed in the drong box for safekegping, and ARTISTS shdl be
responsgible for retrieving money and other vauables.

63. UNSAFE THEATRES

The EMPLOYER agrees that ARTISTS will not be requested or required to
rehearse or peform in any theater or other facility which is unsafe or unsanitary or
which contains a floor that is not a safe floor for dance. ARTISTS shdl not be
required to rehearse or to perform on any concrete or marble floors or upon any other
inflexible surface which is conddered unsafe or injurious to the dancers. ARTISTS
will not be required to rehearse or perform upon any wooden floors which are
directly lad over smilar surfaces lacking in safe dance resliency or on floors with
irregular or uneven surfaces.

AGMA mav advise the EMPLOYER of any thester that is unsafe or



unsanitary or that has a floor which is unsafe or improperly congtructed for dance, to
the extent AGMA is aware of such condition. If the EMPLOYER has concerns
about the safety of a stage floor in which it intends to peform, AGMA will atempt
to invedtigate dl aspects of the stage floor in question to determine if it meets the
requirements of a safe floor for dance. However, any such investigation or
determination shal not relieve the EMPLOY ER of its responsbilities hereunder.

64. LOCKOUTSAND STRIKES
During the term of this Agreement there shal be no lockouts and no drikes.
65. COMPLIMENTARY TICKETS

EMPLOYER will make best efforts to supply each ARTIST with one (1) pair
of complimentary tickets for each loca series of performances when tickets are
avaladle.

66. CHOREOGRAPHER WORKSHOP

Choreographer workshop terms and conditions outsde minimum guarantee
et forth herein, is subject to AGMA gpproval.

67. BENEFIT PERFORMANCE

The EMPLOYER and ARTISTS will establish a jointly administered
Dancers Resource Fund (DRF) and schedule one public performance during each
Repertory Season as a benefit and proceeds shdl be contributed to said DRF for the
benefit of Artistsin time of need.

One EMPLOYER Representative will st on the dready edtablished DRF
Steering Committee. The primary role of the EMPLOYER Representative is to
ensure proper oversght of the DRF rdative to maintaining accurate records of
earned benefits due to the ARTISTS. Furthermore the EMPLOYER Representative
will ensure that the DRF meds dl legd responghilities of the EMPLOYER in
accordance with its 501(c)(3) status for example, career trangtion, emergency loans,
etc. The DRF Steering Committee will supply EMPLOYER Representative with
bank statements and canceled checks for such purposes.

The EMPLOYER Representative shdl have the right to disgpprove an action
of the DRF if such action might jeopardize the 501 (c)(3) status of the EMPLOY ER.

All ectivities organized for the benefit of the DRF involving performances by
ARTISTS before an audience shdl be discussed in advance with the EMPLOYER as
to date(s) and venue(s) of such performing activities.

In the event the DRF secures section 501(c)(3) or Smilar atus, al funds and



assets of the DRF shall be transferred to an independent DRF account under the sole
control of the ARTISTS and the foregoing paragraphs shdl be null and void.

68. INDEMNIFICATION

The EMPLOYER retains the exclusve responshility to provide a safe and
hedthful workplace, and is exclusvely liable under its Workers Compensation
Insurance Policy and indemnifies and holds AGMA hamless in the event of job-
related injuries, illnesses or deaths which come thereunder.

69. WORK POLICY

Students and Boston Bdlet |1 Dancers shdl only appear in the corps roles.
The EMPLOYER will advise dl guest choreographers of this provison.

70. SEVERANCE PAY AND CAREER TRANSITION

€) Any ARTIST who has completed higher fifth (5th) year of sarvice
or more with the EMPLOYER, and who has been notified that he/she will not be
reengaged for the following season, will be paid an amount equa to one week of the
then current minimum weekly base sday, as s&t forth in 17(a), for each year of
employment with a maximum of seven (7) years.

(b) Any ARTIST who has completed an eighth (8th) year of service
or longer with the EMPLOYER and has decided to retire from the fidd of classcd
bdlet as a full-time performer, will be paid an amount equa to one (1) week of the
then current minimum weekly base sday, (provided for in Paragraph 17(3)(1)
herein), for each year of service with amaximum of the below agreed years.

1999/2000 2000/01 2001/02
8 years 9vyears 10 years
(©) Payments made under this Paragraph 70 will be made by the find

payroll date of sad ARTIST's regular season.

71. DRUG FREE WORKPLACE

ARTIST underdands and agrees thaa EMPLOYER prohibits from the
workplace the unlawful manufacture, digtribution, digpensation, possesson or use of
a controlled substance. Conviction for a violation of this policy will be grounds for
immediate termination of employment and shdl be consdered a materid breach of
the Standard Artist's Contract.



72.  AGMA DELEGATE(S)

It is the primary responsbility of the AGMA Deegate(s) to represent the
interests of the ARTISTS and AGMA in this Agreement with the EMPLOYER and
to enhance communication and promote harmony in the workplace.

73. ON SITE CHILDCARE

ARTISTS ae digible to paticipate a ther expense in Section 125
Dependent Care Withholding as a method of paying for work-related dependent care
expenses on apre-tax bass.

PHYSICAL THERAPIST

The EMPLOY ER will make best efforts to provide that a Physicad Therapist
shall be available to the ARTISTS for the duration of each and every tour of one (1)
or more week(s).

75. HEALTH RELATED SEMINARS

All ARTISTS shdl be required to attend/participate in up to three (3) hedth
related seminars paid for by the EMPLOY ER during each year of this agreement.
All time spent a such seminars shdl be counted as part of the norma rehearsd hours
available in any one week.

76. VACATION PAY

The EMPLOYER agrees to pay each ARTIST an amount equa to the below
rates based on the ARTIST's minimum weekly base sday plus seniority and
overcae, if any. Such payment shdl be pad in two (2) equd ingdliments in the
biweekly paycheck most closaly preceding December 15 and April 15 and earned
during the applicable contracted year of employment

1999/2000 2000/01 2001/02
0% 2% 4%

IN WITNESS WHEREOF, the paties hereto have executed this BASIC
AGREEMENT as of the date first above st forth.

FOR THE AMERICAN GUILD FOR BOSTON BALLET:
OF MUSICAL ARTISTS:



Linda Mays  Presdent Jeffrey  Babcock, Executive
Director

IN THE PRESENCE OF: IN THE PRESENCE OF:
Deegate
Deegate
Date: Date:
EXHIBIT "1"
AGREEMENT between the located at

, hereinafter cadled the Company and
, hereinafter called the Photographer, dated this

day of ,19 .
Whereby it is mutudly agreed that the Company will admit the Photographer to the
premises of the Thesater under the following conditions:
1. The Photogrepher agrees that any photographs taken in  the

Theater will be used only for purposes of the Company's
publicity, in newspaper, souvenir books, house programs or other publicity uses
designated by the Company.

2. The Company agrees to compensate the Photographer for any photographs



ordered or used by the Company at arate to be mutualy agreed upon.

3. The Photographer agrees to submit al photographs of principd and soloist
dancers to both the dancer involved and the Company for approval.

4. This agreement relates only the Company's publicity uses and no rights for
any commercid use of any photograph taken in the Thesater

are granted herein to the Photographer. For the purposes of this paragraph, the sde
of aphotograph of said dancer shall not congtitute commercia use.

In witness whereof the Company and the Photogrepher have affixed their signatures
below:

Photographer (Dance Company)

EXHIBIT "2"

AGMA RULES FOR FILMING OR TAPING A PORTION OF
A REHEARSAL FOR A LOCAL TELEVISION NEWS RELEASE

1. The performers prior written consent must be filed & the AGMA office one
(1) week prior to any filming or taping.

2. At least twenty-four (24) hours advance written notice must be given to the
performers and director or choreographer prior to the actud filming/taping.

3. The actud filming/taping shal not exceed one-hdf (1/2) hour of rehearsa
time. No balet may be filmed/taped in its entirety.

4. No more than three (3) minutes of the taped/filmed scene shdl be used on a
Loca News Cast. The news dip may be shown on a locd news program within
forty-eight (48) hours before or after the officid opening of the company at the locd
theater. A news clip of a Premiere may be shown, under the same conditions, during
the season.

5. No payment for the performers shal be required, provided no payments are
made to any other personnd employed in the production.

6. The three (3) minute news clip and the balance of the filmed/taped sequence



ghal be destroyed &fter its use. Certification shdl be given to AGMA that this has
been done.

7. If there is any violation of any of the above listed regulations, or if the news
cdip is used or taken in any manner other than herein expresdy authorized, the
gopropriate rates and conditions of SAG or AFTRA, whichever medium is used,
ghdl prevall.

8. In addition to news coverage of segments up to three (3) minutes in length,
recent practice of culturd affars dlows longer filmingvideotgping for "magazine-
format" for up to fifteen (15) minutes in length. The same protections againgt misuse

aoply asin "archiva/sudy" filming/videotaping.

EXHIBIT "3"
AGMA REGULATIONS FOR SAFETY WITH SWORDS

The EMPLOYER agrees that whenever a production requires the use of swords, the
following regulations shdl gpply, and further these regulaions shdl be issued to and
shal be read by dl ARTISTS who are assgned and who accept stage business
requiring the use of swords.

1 The EMPLOYER shdl engage an expat who shdl be thoroughly familiar
with the proper use and maintenance of the swords required in the production. This
individud will indruct dl ARTISTS, Covers and Stage Directors in the proper and
safe use of the swords. This shdl be a prerequidte prior to the issuance of any
swvords to any ARTIST for any rehearsal or performance. The Stage Director may
not overrule the fencing/swordplay expert's judgement in this regard.

2. No ARTIST shal be required or permitted to handle any swords in ether
rehearsd or performance until such ARTIST feds confident that they have recelved
adequate ingtructions.

3. All swords shdl be in the possession of the Stage Manager/Property Master
when not actudly in use during rehearsd or performance.

4. It is agreed that at the commencement of each rehearsd involving swords or
like indruments, performance tempos shal be modified to facilitate a proper warm:
up and orientation prior to rehearsing at a performance-leve tempo.

5. All swords or like insruments will be thoroughly inspected, cleaned and
inventoried a the end of each rehearsd and peformance by  Emplover's



Representative.

6. At the concluson of the scene dl swords shal be returned to the Stage
Manager/Property Master and stored for safe- keeping.

EXHIBIT "4"
SHOE POLICY

1 Each ARTIST is responsble for giving anua estimates to Company for
their shoe usage considering the repertory for the next season as wel as their shoe
usage from the previous season. This edimate is only vdid if the ARTIST ges
his’her soe order.

2. If sad ARTIST requires more shoes than he/she etimates, ARTIST will be
provided more shoes to finish the season. It well be the ARTIST's responshility to
let the shoe manager know within a reasonable amount of time that they will ned
more shoes.

3. If sad ARTIST uses fewer shoes than he/she estimates, those shoes will go
toward the following season’s estimate.

4, If said ARTIST uses fewer shoes than he/she estimates and does not continue
in the employ d the Company for the subsequent season, hisher shoes will be made
avalable for sde to the new employer, or the ARTIST may purchase the shoes
directly.

5. At the gart of each season, each femae ARTIST is dlotted thirty (30) pairs
of pointe shoes from which to rotate throughout the season. This group of shoes is
known as the "season advance'. Mde ARTISTs may sign out up to three (3) pairs a
onetime. All shoes must be stamped with the current Boston Ballet stamp.

6. During the months of May 1 through September 30 femde ARTISTS will be
provided with one (1) paid of pointe shoes for each lay-off week and mde ARTISTS
will be provided with one (1) pair of ballet dippersfor every two (2) lay-off weeks.

7. Before lay-off shoes are issued, al season advance shoes must be returned to
the shoe manager within aweek of the last performance of the season.

8. Character shoes must be sgned out by the ARTIST. Any repars will be
made in a timdy fashion. If new character shoes are needed by the ARTIST, they
must inform the shoe manager in atimey fashion so that they may be ordered.



0. If ARTIST loses, except for theft, any of their dlotted number of shoes, they
are responsible for repaying the Company.

10. Lock Storage will be provided for each ARTIST to dtore their shoes a a
location to be determined by the Company.

11. All shoes autographed by soloists and principas should be returned to the
shoe nanager in ten (10) pair increments. If you are asked to turn shoes in directly
to the Boutique, you must obtain a shoe receipt prior to giving the shoes avay. Shoe
receipts are available from the Wardrobe Supervisor or Boutique Manager.

12. Before recaving new shoes, the ARTIST mug turn in the same number of
dead shoes. Only shoes with the current Boston Balet stamp will be accepted.

13. If shoes that are ordered come to the shoe manager incorrect, please inform
the shoe manager immediatdy so that they can be returned and another order
processed.

14. The shoe manager will inform Dancers by voicemal and post on the cdl
board, of shoe arivals and it will be the Dancer's responghility to check orders for
correctness within ten (10) working days.

15. Shoes which have to be sprayed or dyed for performance will come out of
the dlotment. ARTISTs who do not turn shoes in to be sprayed by the posted
deadline will have one (1) par of shoes sdected for them a the discretion of the
shoe manager.

16. All performance shoe requirements will be posted two (2) weeks in advance
of performance shoe turn-in deadline.

17. Each femade ARTIST will receive one (1) roll of ribbon and sufficient dagtic
at the gart of each and men shdl recaive sufficient astic.

18. ARTISTs recognize that employer provided shoes shdl not be used for
outsde engagements. ARTISTs may purchase shoes for outsde engagements from
the Company or pay arenta charge for apair of shoesin the amount of $5.00.

19. The EMPLOYER will exert their best efforts to provide for a manufacturer's
shoe representative to be on the premises to measure and ascertain the proper shoe
orders.

20. One week prior to the first week of employment, the ARTIST shdl receive
one (1) pair of pointe shoes, one (1) pair dippers and additiona pairs of pointe shoes
and dippers as needed theresfter.






