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AGREEMENT

Thi s agreenent made this 1st day of August 1998, by and
between the National Railroad Passenger Corporation
(Anmtrak) and its enpl oyees represented by the Brotherhood
of Loconotive Engineers (BLE) is in full and final
settlenent of all pending Section 6 notices filed by both
parties.

ARTI CLE | - WAGES

Section 1 —Si gni ng Bonus

Subj ect to Sections 8 and 9, each enpl oyee with 2,000
or nore straight tinme hours paid for (not including any
such hours reported to the STB as constructive all owances
except vacations, holidays, paid sick | eave and guarant ees
in protective agreenents or arrangenents) during the period
January 1, 1996, through Decenber 31, 1996, will be paid,
as specified herein, a Signing Bonus of four hundred
dollars ($400.00) within sixty (60) days of the execution
of this agreenent.

Section 2 - First Ceneral Wage | ncrease

Ef fecti ve Decenber 1, 1995, all hourly rates of pay of
enpl oyees covered by this Agreenent in effect on the
precedi ng day shall be increased in the anount of three
percent (3% .

(a) D sposition of Fractions —

Rates of pay resulting fromapplication of this
section which end in a fraction of a cent will be
rounded to the nearest whole cent; fractions | ess than
one-half cent will be dropped, and fractions of one-
half cent or nore will be increased to the nearest full
cent.

(b) Application of Wage | ncrease —

The increase in wages provided for in this section



will be applied in accordance with the wage or working
conditions agreenent in effect. Special allowances not
included in fixed rates and arbitraries representing
duplicate tinme paynents will not be increased.

Section 3 - First Lunp Sum Paynent

Each enpl oyee will be paid a lunp sumequal to three
percent (3% of the enployee’s conpensation for 1995,
excludi ng pay el ements not subject to general wage
I ncreases under Section 2(b) of this Article. Said |unp
sumw || be paid on or after Cctober 1, 1998, and no | ater
t han Novenber 5, 1998.

Section 4 —Second General Wage | ncrease

Effective July 1, 1997, all hourly rates of pay in
effect on June 30, 1997, for enpl oyees covered by this
Agreenent shall be increased in the anbunt of three and
one-quarter percent (3¥29. The increase provided for in
this Section will be applied in the sane manner as provided
for in Section 2 hereof.

Section 5 - Second Lunp Sum Paynent

Effective July 1, 1998, each enployee will be entitled
to a lunp sumequal to the excess of (i) three and one-half
percent (3¥249 of the enployee’ s conpensation for 1997,
excl udi ng pay el enments not subject to general wage
i ncreases under Section 2(b) of this Article and | unp suns,
over (ii) the amount resultant fromthe formul a contained
in Article I, Section 5(ii) of the National Carriers’

Conf erence Conm ttee (NCCC)/BLE Agreenent dated May 31,
1996. Said lunmp sumwill be paid on or after Cctober
1,1998, and no | ater than Novenber 5, 1998.

Section 6 —Third General WAge | ncrease

Effective July 1, 1999, all hourly rates of pay in
effect on June 30, 1999, for enpl oyees covered by this
Agreenment shall be increased in the anobunt of three and
one-half percent (3¥29. The increase provided for in this
Section will be applied in the same nmanner as provided for
I n Section 2 hereof.



Section 7 - Eligibility for Recei pt of Signing Bonus, Lunp
Sum Paynent s

The si gning bonus and | unp sum paynents provided for in
this Article shall be paid to each enpl oyee subject to this
Agreenent who has an enploynent relationship as of fifteen
(15) days prior to the date such paynents are payable, or
has retired or died subsequent to the beginning of the
appl i cabl e cal endar year used to determ ne the anount of
such paynent. There shall be no duplication of the signing
bonus or lunp sum paynents by virtue of enploynment under
anot her agreenent nor will such paynents be used to offset,
construct or increase guarantees in protective agreenments
or arrangenents.

Section 8 - Enpl oyees Wirking Less Than Ful |l -Ti ne

For enpl oyees who have fewer straight tine hours (as
defined) paid for in the period described in Section 1 than
t he m ni mum nunber set forth therein, the dollar amunt of
the Signing Bonus specified in Section 1 shall be adjusted
by mul tiplying such anount by the nunber of straight tine
hours (i ncluding vacations, holidays, paid sick | eave and
guarantees in protective agreenents or arrangenents) for
whi ch the enpl oyee was paid during such period divided by
t he defined m ni mum hours.

Section 9 —Signing Bonus Proration

In the case of any enpl oyee subject to the wage
progression or entry rates, the dollar anount of the
Si gni ng Bonus specified in Section 1 shall be adjusted by
mul ti plying such anmount by the wei ghted average entry rate
per cent age applicable to wages earned during the specified
det erm nati on peri od.

ARTI CLE Il - COST- OF- LI VI NG PAYMENTS

Part A —Cost-of-Living Paynents Under Agreenent Dated June
27. 1992

The nine cent ($0.09) cost-of-living allowance in



effect beginning July 1, 1995, pursuant to Article Il of
the 1992 Antrak/BLE Agreenment, shall be rolled into the
basi ¢ rates of pay on Novenber 30, 1995, and such Article
Il shall be elimnated at that tinme, except as provided in
Article 1V(c) of this Agreenent.

Part B —Cost-of-Living Al owance Through January 1. 2000.
and Effective date of Adjustnent

(a) A cost-of-living all owance, cal cul ated
and
applied in accordance with the provisions of Part C of this
Article, except as otherw se provided in this Part, shal
be payable and rolled into the basic rates of pay on
Decenber 31, 1999.

(b) The nmeasurenent periods shall be as foll ows:

Measur enent Peri ods

Ef fective Date
Base Mont h Measur enent Month
of Adj ust nent

March 1995 March 1996
pl us
March 1997 March 1998
Dec. 31, 1999

The nunber of points change in the CPl during each of
t hese neasurenent periods shall be added together before
maki ng the cal cul ation described in Part C, Section 1(e) of
this Article.

(c)(i) Floor. The mnimumincrease in the CPl that
shall be taken into account shall be as foll ows:

Ef fective Date M ni mum CPI | ncrease That
of Adj ust nent Shal | Be Taken Into
Account
Dec. 31, 1999 4% of March 1995 CP
pl us

4% of March 1997 CP



(i) Cap. The maximumincrease in the CPl that
shall be taken into account shall be as foll ows:

Ef fective Date M ni nrum CPlI | ncrease That
of Adj ust nment Shal | Be Taken I nto Account
Dec. 31, 1999 6% of March 1995 CPI

pl us

6% of March 1997 CP

(d) The cost-of-living all owance payable to
each

enpl oyee and rolled into basic rates of pay on Decenber 31,
1999, shall be equal to the difference between (i) the
cost-of-living all owance effective on that date pursuant to
this Part, and (ii) the amount resultant fromthe formnul a
contained in Article Il, Part B(d)(ii) of the NCCC BLE
Agreenent, dated May 31, 1996, or as otherw se may be
agreed to nationally.

Part C —Cost-of-Living Al owance and Adjustnments Thereto
After January 1, 2000

Section 1 —Cost-of-Living All owance and Effective Dates of
Adj ust nment s

(a) A cost-of-living all onance shall be
payabl e in

the manner set forth in and subject to the provisions of
this Part, on the basis of the “Consuner Price |ndex for
Urban Wage Earners and Cerical Wrkers (Revised Series)
(CPI-W” (1967=100), U.S. Index, all itens —unadjusted, as
publ i shed by the Bureau of Labor Statistics, U S
Departnent of Labor, and hereinafter referred to as the
CPI. The first such cost-of-living all owance shall be
payabl e effective July 1, 2000, based, subject to paragraph
(d), on the CPI for March, 2000, as conpared with the CPI
for Septenber, 1999. Such allowance, and further cost-of-
l'iving adjustnents thereto which shall becone effective as
descri bed bel ow, shall be based on the change in the CPI
during the respective nmeasurenent periods shown in the
followi ng table, subject to the exception provided in
paragraph (d)(iii), according to the forrmula set forth in
par agraph (e).



Measur enent Peri ods

Ef fective Date

Base Month Measur enent Mont h of Adj ust nent
Sept enber 1999 WNarch 2000 July 1,
2000
March 2000 Sept enber 2000
January 1,
2001

Measur enent Periods and Effective Dates conformng to
t he above schedul e shall be applicable to periods
subsequent to those specified above during which this
Article is in effect.

(b) While a cost-of-living allowance is in
ef fect,

such cost-of-living all owance shall apply to straight tinme,
overtinme, protected rates, vacations, holidays and personal
| eave days in the sanme manner as basic wage adjustnents
have been applied in the past, except that such all owance
shall not apply to special allowances and arbitraries
representing duplicate tine paynents.

(c) The anmount to the cost-of-1living
al | owance, if
any, that shall be effective fromone adjustnent date to
the next may be equal to, or greater or |ess than, the
cost-of-living all owance in effect in the preceding
adj ust ment peri od.

(d) (i) Cap. In calcul ations under paragraph (e), the
maxi mumincrease in the CPl that shall be taken into
account shall be as foll ows:

Effective Date Maxi mum CPl | ncrease That
of Adj ust nent May Be Taken Into Account
July 1, 2000 3% of Sept enber 1999

CPI



January 1, 2001 6% of Sept enber 1999 CPI,
| ess the increase from Sep-
tenber 1999 to March 2000

Ef fective Dates of Adjustnment and Maxi mum CPl | ncreases
conformng to the above schedul e shall be applicable to
peri ods subsequent to those specified above during
which this Article is in effect.

(i) Limtation. In calculations under paragraph
(e), only fifty percent (50% of the increase in the CPl in
any measurenent period shall be considered.

(i) If the increase in the CPI fromthe base nonth
of Septenber 1999 to the neasurenment nonth of March 2000
exceeds 3% of the Septenber 1999 base index, the
measurenment period that shall be used for determning the
cost-of-living adjustnment to be effective the foll ow ng
January shall be the 12-nonth period from such base nonth
of Septenber, the increase in the index that shall be taken
into account shall be Ilimted to that portion of the
I ncrease that is in excess of 3% of such Septenber base
i ndex; and the maxi numincrease in that portion of the
i ndex that nmay be taken into account shall be 6% of such
Sept enber base index |ess the 3% nentioned in the precedi ng
cl ause, to which shall be added any residual tenths of
poi nts which had been dropped under paragraph (e) below in
cal culation of the cost-of-living adjustnent which shal
have becone effective July 1, 2000, during such nmeasurenent
peri od.

(iv) Any increase in the CPl fromthe base nonth of
Sept enber 1999 to the neasurenent nonth of Septenber 2000
i n excess of 6% of the Septenber 1999 base index shall not
be taken into account in the determ nation of subsequent
cost-of-living adjustnents.

(v) The procedure specified in subparagraphs (iii)
and (iv) shall be applicable to all subsequent peri ods
during which this Article is in effect.

(e) Formul a. The nunber of points change in
t he
CPl during a measurenent period, as |limted by paragraph



(d), shall be converted into cents on the basis of one cent
equals 0.3 full points. (By “0.3 full points” it is

i ntended that any renai nder of 0.1 point or 0.2 point of
change after the conversion shall not be counted.)

The cost-of-living allowance in effect on Decenber 31
2000, shall be adjusted (increased or decreased) effective
January 1, 2001, by the whol e nunber of cents produced by
dividing by 0.3 the nunber of points (including tenths of
poi nts) change, as limted by paragraph (d), in the CPI
during the applicabl e nmeasurenent period. Any residual
tenths be added to the anount of the cost-of-1living
all onance in effect on Decenber 31, 2000, if the CPlI shall
have been higher at the end than at the begi nning of the
measur enment period, and subtracted therefromonly if the
i ndex shall have been | ower at the end than at the
begi nni ng of the neasurenent period and, then, only to the
extent that the allowance renmains at zero or above. The
sane procedure shall be followed in applying subsequent
adj ust nent s.

(1) Conti nuance of the cost-of-1living
al | onance

and the adjustnent thereto provided herein is dependent
upon the availability of the official nmonthly BLS Consuner
Price Index (CPI-W cal culated on the sane basis as such
| ndex, except that, if the Bureau of Labor Statistics, U S
Departnent of Labor should, during the effective period of
this Article, revise or change the nethods or basic data
used in calculating such Index in such a way as to affect
the direct conparability of such revised or changed i ndex
with the CPl-Wduring a nmeasurenent period, then that
Bureau shall be requested to furnish a conversion factor
designed to adjust the newy revised index to the basis of
the CPlI-Wduring such neasurenent period.

Section 2 - Paynent of Cost-O-Living Al owances

(a) The cost-of-living all owance payable to
each
enpl oyee effective July 1, 2000, shall be equal to the
di fference between (i) the cost-of-living allowance
effective on the date pursuant to Section 1 of this Part,
and (ii) the anmount resultant fromthe fornula contained in



Article Il, Part C, Section 2(a)(ii) of the NCCC BLE
Agreenent, dated May 31, 1996.

(b) The increase in the cost-of-1living
al | onance
effective January 1, 2001, pursuant to Section 1 of this
Part shall be payable to each enpl oyee conmenci ng on that
dat e.

(c) The increase in the cost-of-1iving
al | owance
effective July 1, 2001, pursuant to Section 1 of this Part
shal| be payable to each enpl oyee commenci ng on that date.

(d) The procedure specified in paragraphs (b)
and
(c) shall be followed with respect to conputation of the
cost-of-living all onances payabl e i n subsequent years
during which this Article is in effect.

(e) I n maki ng cal cul ati ons under this
Secti on,
fractions of a cent shall be rounded to the nearest whol e
cent; fractions |ess than one-half cent shall be dropped
and fractions of one-half cent or nore shall be increased
to the nearest full cent.

Section 3 —Application of Cost-O-Living Al owances

The cost-of-living all owance provided for by Section 1
of this Part C will be payable as provided in Section 2 and
will not becone part of basic rates of pay. Such all owance
and the adjustnments thereto will be applied as foll ows:

Hourly Rates —Add the amount of the cost-of-1living
all onance to the hourly rate of pay produced by
application of Article I.

Section 4 —Continuation of Part C

The arrangenents set forth in Part C of this Article
shall remain in effect according to the terns thereof until
revised by the parties pursuant to the Railway Labor Act.



ARTI CLE 11l - CERTI FI CATI ON ALLOWANCE

Subj ect to the Questions and Answers attached hereto as
Appendi x “A’, Passenger Engi neers shall be paid a
certification allowance of five dollars ($5.00) per day,
effective with the date of execution of this Agreenent.

ARTI CLE |1V - RETROACTI VE PAYMENTS

(a) Retroactive wage adjustnents will be nade
as
foll ows:

Paynments owed as a result of the retroactive
appl i cation of the general wage increases
contained in Article I, Sections 2 and 4, wll
be paid on or after October 1, 1998, and no

| ater than Novenber 5, 1998.

(b) General wage increases and the Certification

Al l onance provided for in Article Ill will be inplenented
as soon as possible. The Union wll be notified of the
I npl enent ati on schedule. Retroactive paynents will run to,

but not including, the date of such inplenmentation.

(c) The paynent specified in paragraph (a) will be
reduced by the excess of (i) the cost-of-living all owance
provided for in Article Il, Part B, Sections 1 and 4 of the
NCCC/ BLE i nposed agreenent, dated Novenber 7, 1991, and
(ii) the nine cent cost-of-living allowance rolled into the
basic rate in Article Il, Part A above. In the calculation
of (i) above, the offsets in clauses (ii) in Article I1,
Part B, Section 2(b) of the NCCC/ BLE inposed agreenent
adopted in the Antrak/BLE nedi ati on agreenent dated August
3, 1992, will not be taken into consideration to reduce

(i).

ARTI CLE V - SECOND PASSENGER ENG NEER




Article Il of the Novenber 4, 1992, Agreenent is revised as
foll ows:

“Section 1 -

A second Passenger Engineer will be required on al
of f-Corridor trains operating over six (6) hours fromthe
departure at the initial station of the assignnent to the
arrival at the final station of the assignnent. If a train
schedul ed to operate in less than six (6) hours fromthe
departure at the initial station of the assignnent to the
arrival at the final station of the assignnent requires
nore than six (6) hours for the trip on ten (10) or nore
occasions during any fifteen (15) consecutive trips, a
second Passenger Engineer will be required on said train
until the operating tinme is reduced to | ess than six (6)
hours on ten (10) or nore occasions during any fifteen (15)
consecutive trips.

Section 2 -

Assi gnnments involving trains scheduled to operate nore
than four (4) hours, but less than six (6) hours, as
cal culated in accordance with Section 1, shall not be
structured to exceed ten (10) hours total tine on duty
W t hout a second Passenger Engi neer bei ng assi gned, unless
ot herwi se agreed upon by the highest officer designated by
the Carrier and the General Chairman of the O ganization.

Section 3 -

Enpl oyees possessing prior rights to Assistant
Passenger Engi neer positions under Article V, Section D of
the Agreenent nade in settlenent of NMB Case No. A-12290,
will have prior rights to regularly assigned second
Passenger Engi neer positions to the sane extent they had
prior rights to Assistant Passenger Engi neer positions.

Any such enpl oyee who is unable to hold a position as a
Passenger Engineer within a 130-mle radius of his/her crew
base as the result of the inplenentation of Section 1 shall
be retai ned on the Passenger Engi neer extra board.

QL. In the application of the revised Article
1, Section 1, how are excursion trains that



operate off the Anmrak route systemto be
staffed?

Al. Excursion trains that operate off the Amrak
route systemw |l be staffed by one (1) Antrak
Passenger Engi neer while operating off the
Antrak system

@. |If scheduled track mai ntenance or a simlar
condi tion affords advance know edge that a
train scheduled to operate in | ess than six
(6) hours fromthe departure at the initia
station of the assignnent to the arrival at
the final station of the assignnent wll
require nore than six (6) hours for the trip
on ten (10) or nore occasions during a period
of fifteen (15) consecutive trips, how w ||
the crew size be adjusted?

A2. Wien it is known in advance that the running
time of atrain will increase fromless than
six (6) hours to nore than six (6) hours as
conmput ed above, for any reason, a second
Passenger Engineer will be assigned to said
train until the running tine is reduced to
| ess than six (6) hours.

ARTI CLE VI - AMIRAK/ LABOR PRCODUCTI VI TY COUNCI L

The BLE and Amtrak will inmmediately establish a joint
| abor / managenent productivity council. The Council’s
purpose is to achieve real, neasurable cost savings through
a joint process yielding benchmarks for productivity
i ncreases and strategies to achi eve them

The Council woul d be based on a structure of nutual
representation and consensual decision-nmaking. The BLE and
managenent shall each designate representatives in witing,
and may revoke such designations at any time.
Represent ati ves desi gnated by the BLE shall be rei nbursed
in accordance with the schedul e agreenment. All costs of
the Council shall be borne by Antrak.



The Council will select a nutually agreed-upon third
party - governnment, private sector business, non-profit or
otherwise - to help devel op benchmarks and to eval uate
| abor and managenent’s progress toward t hose neasurabl e
goal s.

Bench- mar ki ng and goal setting are not new to the
transportation industry —and especially not newto
railroads. 1In fact, Amrak already has the facility to
col l ect and conpare work performance.

This process would provide a forumfor discussion to
encourage | abor participation in job scheduling and design,
and other logistics. Simlar work-teans are used in the
auto industry and ot her busi nesses to cost-engi neer work
processes.

The Council will work to identify possible steps for
| mprovenent in such areas as:

1. Ef fective use of new technol ogy.

2. Current and proposed nodes of work organi zation
and net hods.

3. Tr ai ni ng.

4. | ssues of workplace quality of life and fair
treat nent.

Possi bl e specific cost reduction or revenue inprovenent
targets/goal s include, for exanple:

1. Reduci ng costs related to injuries.

2. Efficient use of resources and reduction of
wast age.

3. | ncreasi ng productivity.

4. | ncreasi ng revenue through on-tine perfornmance.

Distribution of Benefits of Savings. As productivity
enhancenent targets are established in all areas, periodic
revi ews of benchmarked activities shall eval uate progress
toward those goals and val ue of increased efficiencies and
savings to Amrak’s bottomline. Savings up to $3.0
mllion annually would primarily benefit Amrak’ s bottom
i ne. (Enployees shall receive 20 percent of the benefits



of the savings, while the conpany receives 80 percent.)
However, if total annual savings exceed $3.0 mllion per
year, 50 percent of those savings shall be paid to

enpl oyees as a bonus above nornmal wages and paynents.

ARTI CLE VI - OCCUPATI ONAL HEALTH WORK RELATED
| NJURY PRQJECT

BLE and Antrak shall adopt and inplenent el enments of
the current On-Duty Injury Project, designed to deliver
quality, nore cost effective nedical care and
rehabilitation services. The parties further agree to
cooperate in the establishnment of a joint union/managenent
commttee to review processes to facilitate enpl oyees
returning work, as may be further necessary.

ARTI CLE VII1- WORK RULES

Section A —New Commut er Service

“Commut er service operations assuned after the
execution of this Agreenent will be governed by the
foll owi ng additional conditions:

1. Antrak will notify the General Chairman thirty
(30) days prior to Anmtrak’s operation of a conmuter
servi ce.

2. Unl ess ot herwi se agreed to, assunptions of
existing services will be placed in new work zones and new
services will be placed in existing zones.

3. a. Enpl oyees in conmuter service will be
pai d

forty (40) straight-tinme hours for service perfornmed in

a work week and will be paid at the tinme and one-half

rate for all additional service paid for in the work

week, except as provided for in paragraph b, bel ow.

b. . Commut er service enpl oyees whose



4

assi gnnents i nclude short turnaround passenger
service runs, no single trip of which is schedul ed
to exceed three (3) hours, will be paid overtine
for all time on duty, or held for duty, in excess
of eight (8) hours, except that tinme released wll
be excluded and paid in accordance w th paragraph
i, bel ow

Ii. Such enployees may be rel eased during
their tour of duty and will be conpensated for
such tinme at one-half the straight tine rate for
any period of release that exceeds one (1) hour.
Time paid for as release tinme will not be taken
into account for purposes of Rule 2(b) in the
determnation of the forty (40) straight tine
hours in the work week, except as specifically
provi ded i n paragraph iv, bel ow

iii. Except as provided in Rule 13 (Calls),
regul ar assi gned and enpl oyees assigned to extra
boards wi Il be paid a m ni rum equi val ent of eight
(8) straight tine hours for each tour of duty
conmpl eted, which will include all tinme paid for as
rel ease tine.

I v. Enpl oyees performng service and paid for
such in accordance with iii, above, will be
credited with eight (8) hours of service perforned
at the straight tine rate for the purpose of
calculating the forty (40) straight tine hours of
service pursuant to Rule 2(b).

The crew bases in commuter service will have a

radius of fifty (50) mles fromthe principal station in
the crew base. It wll remain the responsibility of
enpl oyees to report directly to locations within the crew

base.

However, enpl oyees who are required to report to such

| ocations which are within the crew base, but in excess of
thirty (30) mles fromthe principal station, will be
conpensated as foll ows:

a. Conpensation will be limted to the

Corporation policy for the use of autonobiles.



b. Only railroad mles in excess of thirty (30)
railroad mles will be utilized in the conpensation
conput ati on.

C. Enpl oyees will only be entitled to such
conpensation when called to fill a tenporary vacancy
and when there are no commuter or Amrak trains
avai l abl e for transportation.

5. The parties recogni ze that commuter service does
not constitute intercity rail passenger service and that,
accordingly, the Appendix C 2 successor agreenent, as
negoti at ed between the parties, does not apply to these
servi ces.

6. Where Antrak determnes that it requires a
stabilized work force, it is agreed that enpl oyees el ecting
to work in comuter service will be unable to exercise

seniority to intercity service, except for an exercise of
seniority in connection wth a nmandatory di spl acenent.

Li kewi se, enployees in intercity service will only be able
to exercise seniority into comuter service at the tinme of
t he mandatory di spl acenent. Except that in either case,
enpl oyees may el ect to exercise seniority fromone service
to another should it devel op that they cannot hold a
position wwthin thirty (30) mles of the |ocation where
they | ast perforned service, and there is a position
available in the other service that is closer to their

pl ace of residence.

7. Regul ar assi gnnents in commuter services under
this agreement will not be commngled with intercity
passenger service, except by agreenent.”

Section B - Bulletin and Assi gnnent

Revise Rule 6(a) as foll ows:

“a. 1. (Northeast Corridor) New assignnents,
assi gnnments subject to readvertisenent, extra
board positions, and vacancies wll be
advertised every Wdnesday. The adverti sing



period will close 11:59 p.m the

fol | ow ngSat urday, and assignnments will be
made effective 12:0 1 a.m the follow ng
Thur sday.

2. (O f-Corridor) New assignnents, assignnents
subj ect to readvertisenent, extra board
posi tions, and vacancies will be advertised
every Wednesday. The advertising period wll
close 11:59 p.m the foll ow ng Saturday, and
assignnents wll be nade effective 12:01 a. m
the foll owi ng Wednesday.

3. For the purpose of schedul e revisions,
mandat ori es and/ or dictates of service for new
assignnents, the effective date of the
assi gnnent under advertisenment wll be the
dat e designated on the bulletin.

NOTE: It is understood that the advertising and
award period is based on the extra board work week
and payroll period in the respective services, as
wel | as the programrequirenments of the autonated
system In the event of a change in any of these
vari abl es, the carrier shall notify the

organi zation at |east ten (10) days in advance of
any change whi ch nmay be necessary in the bid and
awar d process.

Section C - Quaranteed Extra Board

Revi se Rule 9(a) by adding the follow ng:

“Enpl oyees assigned to extra boards who mark off
because of a verified illness or in a personal energency
approved by their supervisor, shall have their extra board
guarantee reduced on a pro rated basis of one-fifth for
each day absent.

NOTE: 1. Article VI - Quaranteed Extra
Boards of the Medi ati on Case A-12290
revisions is del eted.



2. Questions and answers #4 and #5
pertaining to Rule 9 are revised
accordingly.”

Section D —Mandatory D spl acenent

Repl ace Letter No. 2 of the June 2, 1988, Agreenent, as
anended by the March 9, 1989 |etter agreenent, with the
fol |l owi ng | anguage:

“All positions will be readvertised not |ess than two
tinmes per year. Positions wll be awarded effective on the
date specified on such bulletins.

Enpl oyees novi ng between extra board and regul ar
posi tions, and vice versa, wll be guaranteed a m ni nrum of
forty (40) hours pay providing they remain avail able for
service during the payroll period in which those awards are
effective.

Enpl oyees who fail to nmake application or who do not
apply for sufficient positions to be awarded an assi gnnent,
will only be permtted to select an assignnent that failed
for bid or will be placed on the extra board.”

Section E —Vacati ons

Changes to the National Vacation Agreenent contained in
Article V, Section 2 and Side Letter No. 6 of the NCCC BLE
Agreenent dated May 31, 1996, are adopted, with such
nodi fi cati ons previously agreed upon for application to
Ant r ak.

Section F - Training. Qualifying and Exam nati ons

Revi se Rul e 16 by addi ng a new paragraph as foll ows:

e. Di spl aced Passenger Engi neers unable to hold a
position for which they are not or were not
previously qualified will be conpensated at the
Passenger Engi neer straight-tine hourly rate of



pay, with a mnimm of eight (8) hours, for each
day spent qualifying for the position to which
they exercise their seniority. Passenger

Engi neers paid under this paragraph will be
required to remain in the sane geographic
territory for a period of six (6) nonths fromthe
date of qualification, so long as they can hold a
position in said geographic territory.”

Section G - Lock-In

Revise Rule 6(i) to read as foll ows:

“When no bids are received for a regular or extra board
assi gnnent, such will be so designated on the award; the
seni or Passenger Engineer in the work zone who, within
seven (7) cal endar days of such award nakes witten
application to be qualified and assigned, will be assigned
the position and instructed to qualify in accordance with
Rule 16(c). Such Passenger Engi neer may not voluntarily
exercise his seniority to another position for a period of
six (6) nonths fromthe date fully qualified to work the
assignnment, unless entitled to displacenent rights pursuant
to Rule 8, or is the successful applicant for a position in
t he sane geographic service. |In the event the enpl oyee’s
assignnent is readvertised incident to the change of tine,
he will be required to bid on such assignnent or on an
assignnent in the sane geographic service as his first
choice. If no witten application for voluntary assignnent
Is received for a regular assignnent, the assignnment wll
be filled by the junior Passenger Engineer on the extra
board at the sane crew base as the assignnent that failed
for bid.”

Section H - Training

Revise Article V, Section A of Appendix “A’ to the
Novenber 4, 1992, Agreenent to read as foll ows:

“Passenger Engineers will be selected by the designated
transportation officer in consultation with the Union
representative at each location, to train candidates, if



appl i cabl e, on both diesel and electric |oconotives, in
yard, work, conventional passenger and Metroliner service,
and during day and night operations. Amrak will nake the
final selection based on FRA guidelines and other criteria
such as personal safety and operating rule record,

| oconoti ve engi neer eval uations and supervi sory input,
subject to the approval of the General Road Forenman and the
BLE Regi onal Chairman having jurisdiction. Subject to
paragraph (B), below, the sel ected Passenger Engi neer wl|
be required to give the trainee the necessary experience at
the controls (throttle tinme) and will fill out any
necessary eval uation reports of the trainee. For these
servi ces the Passenger Engineer will be paid $20 per day or
tripin addition to all other earnings for each trip or
tour of duty.

Section | - Unauthorized Absence

Adopt a new rule that reads as foll ows:
“Rule 42 - Unaut horized Absence

(1)) @ Employees shdl not absent themsalves from their assigned positions for any
cause without firgt properly notifying the Company

(2) @ Employees who absent themselves from work for fifteen (15) days without
notifying the Company shdl be considered as having resigned from the service and will
be removed from the seniority rogter, unless they furnish the Company evidence of
medical incapacity, as demondtrated by arelease sgned by a medica doctor, or that
circumstances beyond their control prevented such notification.

(3) (3  Passenger Engineerswill be natified ten (10) daysin advance of the intended

action, by certified mail, return receipt requested, to their last known address, with a copy
provided to the Generd Chairman.”

Section J - Printing of Codified Agreement

The parties agree to meet, as soon as practicable following the execution of this
Agreement, in order to codify the collective bargaining agreement. After such codification is
completed, Amtrak will have printed and will distribute copies of such codified agreement in
aufficient quantity to provide each Passenger Engineer with his’lher own copy, aswell asan
adequate number for the internd use of the BLE. The cost of such printing and distribution will
be borne by Amtrak.



ARTI CLE | X - CONTI NGENCI ES

The agreenent will be effective only upon ratification
by the BLE. The parties to this agreenent further agree
that specific funding actions nmust occur to assure that
Antrak can execute the financial obligations of this
agreenent. Federal appropriations funding contingencies
that nmust be net in order for Artrak to be bound to carry
out financial obligations include, but are not limted to:

. . enact nent of an Amtrak authorization bill;
and
. . subm ssion by the Adm nistration and

enactnment of | egislation providing assistance in
anounts consistent with the “glidepath” to zero
operating subsidy by FY 2002; and;

. . subm ssion by the Adm nistration and
enact nent of |egislation providing additional
assi stance in amounts sufficient to correct
shortfalls in FY 1996 and 1997 assi stance; and

. . no reduction in the first paynent of
$1.15 billion fromthe Capital Trust Fund; and

. . appropriation of general capital in FY
2000 at levels at |east conparable to the FY 99
| evel .

Should the Anmtrak Board of Directors determne that any
of these contingencies - or other significant funding event
—has failed to occur within a reasonable tine, the
BLE/ Antrak Agreenent provisions related to wage increases
not yet paid shall be void unless the Amrak Board of
Directors determines that Amtrak is financially able to
continue such paynents. Prior to nmaking its decision, the
Board of Directors shall consult with the BLE. |f the wage
I ncrease provisions are void because such contingencies are
not net or if Antrak fails to pay schedul ed increases
and/ or schedul ed retroactive paynents and/ or schedul ed | unp



sum paynments on schedul e:

1. Antrak shall notify the BLE as soon as it has
determned that it will be unable to pay the
schedul ed i ncrease and/ or retroactive paynent,
and/ or |unp sum paynent on schedul e.

2. The parties will for a period of 30 days
renegotiate the terns and conditions of this
agreenent in an effort to nmeet changed financi al
ci rcunst ances.

3. At the end of the 30 days, a cooling-off period
will prevail for 30 days.

4. At the end of the cooling-off period, the parties
may engage in self-help. |If either party engages
in self-help, the agreenent will no | onger bind
either party.

5. The parties agree that a failure to pay schedul ed
pay i ncreases and/or retroactive |unp sum paynents
on schedul e shall be a najor dispute.

6. Clerical error which delays schedul ed pay
I ncreases and/or retroactive paynents and/or |unp
sum paynents shall not trigger procedures 1-5
above.

This agreenent is without prejudice to BLE s position

that the glidepath is poorly considered transportation
policy.

ART|I CLE X - MORATORI UM

A

The purpose of this Agreenent is to fix the general

| evel of conpensation during the period of the
Agreenent, and to settle the disputes growi ng out of
the notice dated Cctober 27, 1995, served upon the
organi zation by Antrak, and all notices served on
Antrak by the organization on or after Novenber 1,1994.
This agreenment shall remain in effect through Decenber



31, 1999 and thereafter until

changed or nodified in

accordance wth the provisions of the Railway Labor

Act, as anmended.

B. No party to this Agreenment shall serve notice prior to
Novenber 1, 1999 (not to becone effective before
January 1, 2000), any notice or proposal which relates
to the subject matter of the provisions of this
Agreenent or which proposes matters covered by the
proposal s of the parties specified in paragraph (A
above and any proposal in pending notices relating to
such subject matters are hereby w t hdrawn.

C This Article will not bar the National Railroad
Passenger Corporation and the O gani zation signatory
hereto from agreei ng upon any subject of nutual

I nt er est.

FOR THE NATI ONAL RAI LROAD
PASSENGER CORPCRATI ON

Joseph M Bress
Vi ce President-Labor Rel ations

Larry C. Hriczak

D rector Labor Rel ations

FOR THE BROTHERHOOD OF
LOCOMOT| VE
ENG NEERS

Mark B. Kenny
CGeneral Chairnman

Craig A
Mc Dowel |
Vi ce CGeneral Chairman




Travis C. H nton LeRoy L.
Lucas

General Manager Qperations General Chai rnman
Enmeritus

Antrak Intercity

Kurt G Laird
Ceneral Manager Product Line
Antrak West

Jon S. Tail now
Acting Vice President Operations —NEC

Patrick E. Dougherty
Labor Rel ations O ficer

Nati onal Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1,1998
Letter No. 1

M. Mark B. Kenny

General Chai rman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center



535 Route 38, Suite 125
Cherry Hll, New Jersey

Dear M. Kenny:

This confirnms our understanding with respect to the
Agreenent of this date.

The parties exchanged various proposals and drafts
antecedent to adoption of the various Articles that appear
in this Agreenent. It is our nutual understanding that
none of such antecedent proposals and drafts will be used
by any party for any purpose and that the provisions of
this Agreement will be interpreted and applied as though
such proposal and drafts had not been used or exchanged in
t he negoti ati on.

Pl ease acknow edge your agreenent by signing your nane
in the space provided bel ow.

Yours very truly,

Joseph M Bress
Vi ce President
Labor Rel ati ons

Mark B. Kenny, General Chairman , BLE

Nati onal Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1, 1998
Letter No. 2

M. Mark B. Kenny

General Chai rman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center



535 Route 38, Suite 125
Cherry Hll, New Jersey

Dear M. Kenny:

This refers to the increase in wages provided for in
Article | of the Agreenment of this date.

It is understood that the retroactive portion of that
wage i ncrease shall be applied only to enpl oyees who have
an enpl oynment relationship with a carrier on the date of
this agreenment or who retired or died subsequent to
Decenber 1, 1995.

Pl ease acknow edge your agreenent by signing your nane
In the space provided bel ow

Yours very truly,

Joseph M Bress
Vi ce President
Labor Rel ati ons

Mark B. Kenny, General Chairnman, BLE

Nati onal Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1, 1998
Letter No. 3

M. Mark B. Kenny

General Chai rman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center

535 Route 38, Suite 125

Cherry HIl, New Jersey



Dear M. Kenny:

This will confirmour understanding regarding the
August 1, 1998 agreenent. Certification Alowances paid in
accordance with the provisions of Article Il will not be
used to offset any extra board guarantee paynents required
under Rule 9(a)(1), as subsequently nodified.

Pl ease acknow edge your agreenent by signing your nane
I n the space provided bel ow

Yours very truly,

Joseph M Bress
Vi ce President
Labor Rel ati ons

Mark B. Kenny, General Chairnman, BLE

Nati onal Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1,1998
Letter No. 4

Mark B. Kenny, General Chairnman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center - Suite 125
535 Route 38

Cherry HIl, NJ 08002

Dear M. Kenny:

This confirnms our understanding regarding Article VIII



- Section E - Vacations of the August 1, 1998 Agreenent.

This will confirm our understanding that vacation
qualification criteria in effect on the date of this
Agreenent shall continue to apply to enpl oyees represented
by the organi zati on who hol d positions as working Gener al
Chai rmmen, Local Chairnen, and State Legislative Board
Chairnmen (“local officials”). 1In other words, the changes
in qualification as set forth in Article VIIl, Section E
are not intended to revise vacation qualification
conditions for such local officials. It is further
understood that by providing this exclusion it is not
i ntended that the total nunber of such officials covered be
expanded.

Pl ease acknow edge your agreenent by signing your nane
In the space provided bel ow

Very truly yours,

Joseph M Bress

Vi ce President

Labor Rel ati ons
| agree.

Mark B. Kenny, GCeneral Chairnman, BLE

National Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1, 1998
Letter No. 5

M. Mark B. Kenny

General Chairman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center

535 Route 38, Suite 125

Cherry HIl, New Jersey

Dear M. Kenny:

This letter has reference to Article V - Second
Passenger Engi neer of our August 1, 1998 agreenent.



This confirns our understandi ng that assignnments
involving trains in turnaround service off-corridor which
are scheduled to operate in segnents of |ess than four
hours will not require a second engi neer. Passenger
Engi neers in such service may be utilized consistent with
the Hours of Service | aw.

Addi tionally, assignnents involving trains in
turnaround or straightaway service off-corridor which are
schedul ed to operate with a segnent that exceeds four hours
may operate engineer only as long as the engineer’s total
time on-duty fromsign-up to rel ease does not exceed ten
hours, pursuant to Section 2.

Pl ease acknow edge your agreenent by signing your nane
In the space provided bel ow

Very truly yours,
Joseph M Bress

Vi ce President
Labor Rel ati ons

Mark B. Kenny, GCeneral Chairnman, BLE

National Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1, 1998
Letter No. 6

M. Mark B. Kenny

General Chai rman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center

535 Route 38, Suite 125

Cherry HIl, New Jersey

Dear M. Kenny:

This will confirmour understandi ng regarding the
agreenent reached this date that, as a result of the
nodi fications made to Article Il of the Novenber 4, 1992,
Agreenment, pending clains and/or grievances related to crew



size on nail/express trains, contract trains, and
assignnment EJSF-1 are hereby w thdrawn by the O ganization.

Pl ease acknow edge your agreenent by signing your nane
in the space provided bel ow.

Yours very truly,

Joseph M Bress
Vi ce President
Labor Rel ati ons

Mark B. Kenny, GCeneral Chairnman, BLE

National Railroad Passenger Corporation, 60 Massachusetts Avenue, N E., Wshington, D.C. 20002 Tel ephone (202) 906- 3000

August 1, 1998
Letter No. 7

M. Mark B. Kenny

General Chairnman

Br ot her hood of Loconotive Engi neers
Cherry Tree Corporate Center

535 Route 38, Suite 125

Cherry H I, New Jersey

Dear M. Kenny:

This will confirmour understanding regarding the
agreenent reached this date, that if Antrak, subsequent to
this settlenent, negotiates an agreenent w th anot her union
that provides for general wage increases and | unp sum
paynents which result in total conpensation greater than



90% of the cost of the applicable national settlenent

t hrough FY 2000, w thout any concomtant greater work rule
savi ngs and/or savings as the result of nodifications to
the health and wel fare provisions, the BLE may request a
conpensation adjustnment. Antrak may agree to apply the
requested adjustnment or will nmeet with the BLE to di scuss
the matter. If the parties are unable to resolve the
matter, within 30 days of the initial neeting, or as

ot herwi se agreed upon, it may be submtted to an
arbitration panel to be established by the parties. Antrak
and the BLE shall share the fees and expenses of the
neutral nmenber, who shall have experience in interest
arbitration.

I f Antrak, subsequent to the agreenent reached this
date, negotiates an agreenent w th anot her union that
provi des nore favorable health and wel fare benefits than
t hose provided to the BLE without any concomtant work rule
savi ngs, greater reduction in the application of their
nati onal settlenent and/or changes to the health and
wel fare benefits that offsets the cost for providing the
nore favorable health and welfare benefits, then the
procedure above would apply. In any event, the BLE may
request such health and welfare benefits in return for
simlar concomtant offsets.

The parties agree to exchange data and cal cul ati ons
necessary to support their respective positions within a
reasonabl e peri od subsequent to a request and, in any
event, prior to the subm ssion of such dispute to
arbitration.

Pl ease acknow edge your agreenent by signing your nane
in the space provided bel ow.

Yours very truly,

Joseph M Bress
Vi ce President
Labor Rel ati ons



Mark B. Kenny, General Chairman , BLE

APPENDI X “ A’
BLE ENG NEER CERTI FI CATI ON PAY

APPL| CATI ON AND | NTERPRETATI ON
AGREED TO QUESTI ONS AND ANSWERS

NATI ONAL RAI LROAD PASSENGER CORPORATI ON
AND
BROTHERHOCD OF LOCOMOTI VE ENG NEERS

Ef fecti ve Date

QL Wuat is the effective date for the commencenent of



A3

A4

A5

payrment of the $5.00 certification allowance?

August 1, 1998

Eligibility

Wio is eligible to receive the certification all owance?

A certified | oconotive engi neer who perforns service in
that capacity. Thus, for exanple, the certification

al | onance woul d be payable to a certified | oconotive
engi neer who is:

. . wor king as a pilot;
. . doing a check ride on a sinulator

doing a territory famliarization trip;

. . working full time as a Loconotive Engi neer
Trai ni ng Program | nstructor.

Appl i cation

On What basis is the certification all owance payabl e?

The certification allowance is payable for each start
made as a certified | oconotive engineer in yard and/or
road service. See also Q & A 2.

What is the anount of the certification all owance?

The certification allowance is $5.00 per start. There
IS no overtinme conponent.

Is the certification all owance payabl e on any cal endar
day during which an eligible enpl oyee does not have a
start?

No. The certification allowance is not payable on any
cal endar day during which an eligible enpl oyee does not
have a start, irrespective of whether the enployee is



paid for that day. Thus, the certification allowance
I's not payable in the foll owi ng exanpl es (whi ch assune
in each case that the enployee did not have a start
during that cal endar day):

. . Deadheadi ng

. . Personal Leave days

. . Hol i days

. . Ber eavenent Leave

. . Jury Duty

. . Pai d days for attending court, inquests,
I nvestigations, safety/training sessions, etc.

. . Day for which penalty paynents are nmade such
as:

Paynent s nmade when an engineer is called
and rel eased without actually operating a
train, runarounds, etc.

Paynment s nmade under the Held Away From
Hone Term nal rul es.

Appl i cati on Exanpl es

Tours of Duty/ Service Running Over Two Consecutive
Cal endar Days

A certified | oconptive engineer’s run starts at 4:00
p.m on Day One and is conpleted at 1: 00 a.m the next
day (Day Two). What certification allowance is payable
to that enpl oyee?

The enpl oyee is paid one $5.00 all owance for the start
on Day One.

A certified | oconotive engineer’s run starts on Day One
and is conpl eted before mdnight. Enployee is
deadheaded i n conbi nati on service back to his hone



A7

A9

QL0

Al10

QL1

term nal and the deadhead is conpleted on Day Two.
What certification allowance is payable to that
enpl oyee?

The enpl oyee is paid one $5.00 all owance for the start
on Day One.

A certified | oconotive engineer starts and conpl etes
his run on Day One but is held on duty past m dni ght
for testing under FRA al cohol and drug rules. Wat

certification allowance is payable to that enpl oyee?

The enpl oyee is paid one $5.00 all owance for the start
on Day One.

A certified | oconotive engineer is called for a 12:01
a.m assignnent on Day One, but reports 15 m nutes
early to performan engine inspection. Wat
certification allowance is payable to that enpl oyee?

The enpl oyee is paid one $5.00 al |l owance for the Day
One start.

A certified |l oconotive engineer starts his run on Day
One and ties up at 11:55 p.m on that sane day, but
conpletes reports until 12:05 a.m on Day Two. Wat
certification allowance is payable to that enpl oyee?

The enpl oyee is paid one $5.00 all owance for the Day
One start.

Miultiple Starts, Sane Cal endar Day

A certified | oconotive engineer starts and conpl etes
two assignnments during the sane cal endar day. Wat
certification allowance is payable to that enpl oyee?

The enpl oyee is paid one $5.00 all owance for each
start, or a total of $10.00

Separate Starts During Two Successive Cal endar Days




Al2

QL3

Al3

QL4

Al4

QL5

Al5

A certified | oconotive engineer starts his run at 4:00
p.m on Day One and ties up at 1:00 a.m on Day Two at
the conpletion of that tour of duty. That enployee is
then called for an assignnment on Day Two at 1: 00 p. m
which ties up at 10:00 p.m Wat certification

al l owance i s payable to that enpl oyee?

The enpl oyee is paid one $5.00 all owance for the start

on Day One, and a second $5.00 all owance for the start
on Day Two.

Mul tiple Days’ Pay for Single Start

What certification allowance is payable to a certified
| oconotive engineer for a start for which he is
conpensated for two or nore basic days under agreenent
rul es?

The enpl oyee is paid one $5.00 all owance for that
start.

Fringe Benefits, Protective Pay

Are certification all owance paynents received by a
certified | oconotive engineer included in his
conpensation for purposes of conputing vacati on pay
entitlenment?

Yes, when such vacation pay entitlenent (for each week)
is calculated on the basis of 1/52 of the previous

cal endar year’s conpensation. |f the vacation pay
entitlenment (for each week) is paid at the rate of the
| ast service rendered, however, certification allowance
paynments recei ved woul d not be taken into account
because such all owance paynents do not constitute an

el enent of the pay rate.

Are certification allowance paynents credited toward
guarantees in protective agreenents or arrangenents?

Yes, so long as the certification allowance is included
for purposes of calculating Test Period Earnings for



QL6

Al6

QL7

Al7

enpl oyees protection purposes under existing protective
agreenments or arrangements.

Are certification all owance paynents incl uded for

pur poses of cal culating Test period Earnings for

enpl oyee protection purposes under existing protective
agreenents or arrangenents?

Yes.

O fsets
Is the certification all owance payable in addition to
paynents required under existing rules for special
al |l onances, differentials, arbitraries, and penalties?

Yes.



APPENDI X
[1] B”

AUGUST 1, 1998 AGREEMENT

ENG NEER VACATI ONS
AGREED TO QUESTI ONS AND ANSVEERS

NATI ONAL RAI LROAD PASSENGER CORPORATI ON

AND
BROTHERHOCOD OF LOCOMOTI VE ENG NEERS

Section 1

In the application of Article VIII, Section D, existing

rul es governi ng vacations are anended as follows effective,
August 1 1998.

a.

The m ni mum nunber of basic days on which an enpl oyee
must render Service to qualify for an annual vacation
for the succeedi ng cal endar year shall be increased by
fifty (50) percent fromthe m ni nrum nunber applicable
under vacation rules in effect on the date of this
Agreenent. The nmultiplying factors set forth in
vacation rules in effect on the date of this Agreenent
shell be anmended to provide that each basic day of

service perforned by an enpl oyee shall be conputed as
1.6 days.



NOTE: It is the parties’ intention that, in
accordance with application of the multiplying factors
set forth in existing vacation rules as anended above,
comrenci ng wi th cal endar year 1999, this subsection
woul d require the equival ent of 150 days in a cal endar
year to qualify for an annual vacation for the
succeedi ng year.

Cal endar days on which an enpl oyee assigned to an extra
board is avail able for service and on which day he/she
perforns no service, not exceeding ninety (90) such
days, will be included in the determ nation of
qgual i fication for vacation; also, cal endar days, not in
excess of forty-five (45), on which an enployee is
absent from and unable to perform service because of an
injury received on duty will be included. Such-days
will not be subject to the multiplier factor set forth
in existing vacation rules as anmended.

Cal ender days on which an enpl oyee is conpensated while
attending training, corporate |evel joint |abor-
managenent conmttee neetings and rules class at the
direction of the Carrier will be included in the
determnation of qualification for vacation. Such

cal endar days shall not be subject to the nultiplier
factor set forth in existing vacation rules as anended.

An enpl oyee may take his annual vacation in any
cal endar year in weekly segnents.

An enpl oyee nmay take up to one week of his/her annual
vacation in single day increnents.

Exi sting rules and practices regardi ng vacati on not
specifically anended by this Section including (but not
limted to) scheduling of vacations, shall continue in
ef fect w thout change.

Section 2

What procedure should be foll owed when requesting a
singl e day of vacation?



The procedure for requesting a single day of vacation
will be consistent with the requirenents set forth in
Rul e 33 for scheduling the “choice holiday.” However,
QA 1 and 2 of the Agreed Upon Questions and Answers to
Rul e 33, dated June 6, 1983, is not applicable to
singl e day vacati ons.

Must the Carrier allow the request nade by an enpl oyee
to observe a single day of vacation?



A2 Yes, consistent with the requirenments of service
and procedures set forth in Rule 33 for scheduling
the “choice holiday.” However, Q%A 1 and 2 of the
Agreed Upon Questions and Answers relative to Rule
33, dated June 2, 1983, is not applicable to
si ngl e day vacati ons.

B Does the Term*“local officials” as used in Side
Letter #4 include D vision Presidents,

Secretaries/ Treasurers, and Legislative
Representatives who may be required to |l ose tine
fromtheir assignnments due to union obligations?

A3 No. Local Oficials are limted to working
General Chairnmen, Vice CGeneral Chairnen, Regional
Chairmen, Secretary/ Treasurer of the CGeneral
Commttee of Adjustnent. Local Chairnen, and
State Legislative Board Chairnen.

A In application of the “single day rule,” how many
days of single day vacations is an enpl oyee
permtted to take?

A4 Five (5) days will be allowed in single day

i ncremnent s.

@& Inthe application of the “single day rule,” can
the enpl oyee el ect to take vacation in periods of
two (2), three (3), or four (4) days, rather than
singl e day increnents?

A5  Yes.

@ Wiat rate of pay is due a Passenger Engi neer
taking a single day of vacation?

A6 A Passenger Engineer will be paid 1/5 of his/her

weekl y vacation all owance for each single day of
vacati on.



