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COLLECTIVE BARGAINING AGREEMENT

Thisis an agreement by and between Board of Trustees of Southern Illinois University, hereinefter referred
to as the Employer, and the Southern Illinois University Employees Union No. 878 and the AFSCME
[llinois Council No. 31 by the Committee authorized to act in its behdlf, hereinafter referred to as the Union.
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ARTICLE |

RECOGNITION AND MEMBERSHIP

The Employer recognizes the Union as the exclusive collective bargaining representative for nonacademic
employees of the University on the Carbondae Campus in the following Civil Service classfications

Group A - Food Service Employees

First Cook
Second Cook
Cook's Helper

Dishroom Supervisor
Kitchen Laborer
Dining Room Supervisor
Attendant (Snack Bar)
Kitchen Helper

Group B - Operations Employees

Garage Foreman
Automotive Mechanic
Automotive Mechanic Helper
Automotive Mechanic Apprentice
Garage Attendant
Farm Mechanic
Grounds Equipment Mechanic

Specifications of and duties prescribed for these classifications are those set forth in the Class Specifications
Book of the State Universties Civil Service System of Illinois dated September, 1967, or as amended.

ARTICLE I

JURISDICTION
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In case of jurisdictional disputes arising between representatives of this Union and those of other unions, itis
understood that such differences shal be settled between the unions concerned, and that the Employer will
not make any change in an dready established work assignment practice until there has been an agreement
on the part of dl unions concerned that such changes are in accordance with their mutua consent. If a
guestion arises over atype of work for which no precedent has been established, the Employer will
cooperate with the Union in expediting in every way possible the matter of find decison, including
arbitration. If the work is such that its stoppage will cause hardship or undue expense to the Employer, it
shdl be continued as origindly assgned, pending agreement. If, however, it is of such anature that soppage
would not cause serious inconvenience or expense, the work will be delayed pending an attempt to reach an
agreement.

ARTICLE 111

NON-DISCRIMINATION

Section 3.1. Non-Discrimination

It is agreed that there shal be no discrimination by the Union or the Employer againgt any employee or
gpplicant for employment with respect to hiring, firing, rate of pay, work assgnment, or any term or
condition of employment for reasons of race, handicap, religion, color, sex, age, nationd origin, or political
affiliation, in compliance with Title V11 of the Civil Rights Act of 1964 as amended, Executive Order 11246,
as amended, the Illinois Fair Employment Practices Act. The Employer agrees that there shal be no
discrimination by himsdlf or his representative againg officers and members of AFSCME Loca 878 engaged
in the negotiation of agreements, the adjustment of grievances, or the performance of committee work with
the Employer in the interest of the Union and its members. The Union agrees not to discriminate in any way
againgt any persons who are now or may hereafter be employed or be restored to, or reinstated in,
employment by the Universty.

Section 3.2. Use of M asculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for clerical convenience
only, and it is further understood that the masculine pronoun includes the feminine pronoun as well.

Section 3.3. Americans with Disabilities Act

This agreement shdl be interpreted to permit the reasonable accommodation of disabled persons as required
by state or federa law, including the Americans with Disabilities Act (ADA). If a proposed accommodation
will conflict with an expressed provison of the Agreement, the parties shall meet to discuss the proposed
accommodation.

The parties agree that any accommodation made with respect to job duties or any term or condition of
employment shdl apply only to the person accommodated in the particular Stuation and shal not apply to
any other employee. The fact that any person is accommodated, and the manner and method of such
accommodation, shal be without precedent and therefore may not be used or relied upon by any person for
any purpose a any time.

ARTICLE IV
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EMPLOYER RIGHTS

It is understood and agreed that the Employer possesses the sole and unrestricted right to plan and conduct
its operations and to determine the conditions of employment of its employees except where that it is clearly,
expresdy, and specificaly limited in this Agreement. Rights which the Employer may exercise include, but are
not limited to, the following:

1) To determine its mission, organization, budget, method of operation, and standards of
savice,

2) To determine the methods and means, including number and type of personne, needed to
carry out itsmisson;

3) To plan, direct, and control the work of employees, including the assgnment of overtime;
4) To hire and assgn employees within the unit;

5) To suspend, discharge, or take other disciplinary action against an employee for just cause;
6) To lay off employeesfor lack of work or funds or other legitimate reasons;

7) Tointroduce new or improved methods, equipment, and facilities,

8) To contract out for goods and services other than those performed by bargaining unit
employess,

9) To plan, prepare, issue and enforce rules and safety regulations necessary for a safe, orderly
and efficient operation;

10) The University may adopt, change or modify work rules. Whenever the University changes
work rules or issues new work rules, the Union will be given at least five (5) days prior notice,
absent emergency, before the effective date, in order that the Union may discuss said rules with
the Universty before they become effective if the Union so requesis.

The Employer recognizes the obligation to bargain collectively with the Union on dl matters pertaining to

wages, hours, and working conditions of the employees covered by this Agreement. The Employer agrees

not to adopt or enforce any personnd policy or rule conflicting with any provison of this Agreement.
ARTICLEV

UNION RIGHTS

Section 5.1. Stewards

The Employer agrees to recognize shop stewards sdected by the Union, as Union representativesin the
departments of Southern Illinois University covered by this Agreement. The shop steward may represent
employees of his department or areain grievances. The Union shdl furnish the Labor Relations Office with a
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ligt of its officers and ewards and notify that office of changesin these officers.

Section 5.2. Access to Premises

The Universty agrees that Union officers and staff representatives shal have reasonable access to University
premises for the conduct of Union business. Such officers and representatives who are not University
employees shdl give notice on their arriva to the Labor Relations Office, which shal then notify the
gppropriate supervisors of their presence on campus. The Union agrees that such activities will not interfere
with the operations of the Universty.

Section 5.3. Bulletin Boards

The Union shdl be permitted to post notices of meetings and other pertinent information of anon
controversid nature on bulletin boards provided by the Employer in places easily accessible to the
employees.

Section 5.4. Administration of Agreement

It is agreed that members and officers of the Union participating in collective bargaining negotiations,
quarterly meetings, and grievance hearings with representatives of the Employer shdl receive thair regular
pay while so occupied during their regular work shifts. It is further agreed that Union representatives will be
alowed one (1) hour of paid work time in the Employer's Food Service prior to the beginning of each the fall
and spring semesters to meet with new employees for the purpose of orientation.

Section 5.5 New Hires

The union shdl be dlowed one (1) hour per month for the purpose of meeting with employees hired within
that month. The meeting shdl be scheduled at atime mutually agreesble to both parties.

ARTICLE VI

UNION SECURITY

Section 6.1. Fair Shar e Deductions

Employees covered by this Agreement who are not members of the Union paying dues by voluntary payroll
deduction shall be required to pay in lieu of dues, their proportionate fair share of the costs of the pursuance
of matters affecting wages, hours and conditions of employment in accordance with the 1llinois Educetiond
Labor Relations Act and the regulations of the Illinois Educationd Labor Relations Board. The fair share
payment, as certified by the Union, shall be deducted by the Employer from the earnings of the non-member
employees as certified to the Employer by the Union. The aggregate deductions of the employeesand alist
of their names, addresses and socia security numbers shal be remitted semi-monthly to the Union at the
address designated in writing to the Employer by the Union. The Union shdl advise the Employer of any
increase in fair share feesin writing a lesst fifteen (15) days prior to its effective date. The amount
condtituting each non-member employee's share shdl not exceed the dues uniformly required of Union
members.

Should any employee be unable to pay his contribution to the Union based upon bona fide religious tenets or
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teachings of achurch or religious body of which such employee isamember, such amount equd to their fair
share, shdl be paid to a non-religious charitable organization mutualy agreed upon by the affected employee
and the Union. If the Union and the employee are unable to agree on the matter, such payments shdl be
meade to a charitable organization from an gpproved list of charitable organizations. The employee will ona
monthly basis furnish awritten receipt to the Union that such payment has been made. The Union agreesto
provide notices and appeal procedures to employees in accordance with applicable law.

Section 6.2. |ndemnification

The bargaining representative shal indemnify and hold harmless the Employer, its officers, agents, and
employees, from and againgt any and al claims, demands, actions, complaints, sits, or other forms of
ligbility that shall arise out of or by reason of action taken by the Employer for the purpose of complying with
the above provisons of this Article or in rdiance on any lig, notice, certification, affidavit or assgnment
furnished hereunder.

ARTICLE VII
CHECKOFF

Section 7.1. Deductions

The Employer agrees to deduct from the pay of those employees who individualy request it any or dl of the
following;

a) Union membership dues, assessments, or fees,

b) Union sponsored benefit programs,

¢) P.E.O.P.L.E. contributions.
Request for any of the above shall be made on aform agreed to by the parties.
Upon receipt of an gppropriate written authorization from an employee, such authorized deductions shdl be
made in accordance with law. All such deductions for each gpplicable pay period requested by an individua
employee will be consolidated into one amount expressed in dollars and cents. The aggregate deductions of
al employeesand alist of their names, addresses and socid security numbers shdl be remitted semi-monthly
to the Union at the address designated in writing to the Employer by the Union. The Union shdl advise the
Employer of any increase in dues or other gpproved deductions in writing at least fifteen (15) days prior to
its effective dete.

Section 7.2. Indemnification

The Union shdl Indemnify, defend and hold the Employer harmless againgt any clam, demand, suit or lighility
arigng from any action taken by the Employer in complying with this Article.

Section 7.3. Availability of Cards

The union stleward will meet with each new employee regarding the signing of aunion card. The sewards
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will deliver the cards to the desgnated union officia who is responsible for delivering them to Human
Resources. Such cards will be supplied by the Union.

Section 7.4. Union Member ship

The Employer agrees that neither it nor its representatives shdl take any position which either favors or
opposes Union membership as such; that thisis a matter entirely of the employee's free choice and
determination; and that furthermore, as to competing unions, the employee must be free to make his choice
without any pressure or influence whatsoever by or in behdf of the Employer.

ARTICLE VIII

GRIEVANCE PROCEDURE

Section 8.1. GrievancesGeneral Procedure

A grievanceis defined to be any dispute between the Employer and the Union or between the Employer and
any employee(s) represented by the Union over (1) wages, hours, or other terms and conditions of
employment, or (2) the administration or interpretation of this Agreement.

The provisions of Public Act 83-1014 Section 3(b) relative to the presentation of grievances by individua
employees shall be observed.

It is preferable that grievances be resolved informaly et the levels on which they occur. If thisis not possible
in any individud case, the following procedure will be observed:

Step 1.

An employee and/or a Union representative of his choice shal first present any such matter to the immediate
supervisor. This step must be taken within ten (10) working days of the date that the employee became
aware, or should have become aware, of the problem. The immediate supervisor must render a decison and
reasons for the decision within two (2) working days.

Step 2.

If the dispute is not satisfactorily resolved, the grievance may be submitted by the employee or the Union in
writing to his head of department (i.e., Dean or Director). This must be done within five (5) working days
after the receipt of the decison in Step 1. The department head isto review the facts and render a decision
and reasons for the decison in writing to the employee within five (5) working days after the receipt of the
grievance.

Step 3.

If the dispute is not satisfactorily resolved a Step 2, the grievance may be submitted in writing to the
Universty Labor Relations Office designee. This must be done within five (5) working days after the receipt
of the decison in Step 2. The Labor Rdations Office shdl arrange a meeting with both the employee and his
representative, and with the adminidrative officersinvolved, to be hed within five (5) working days after
receipt of the grievance. The employee must be notified in writing of the decision and reasons for the
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decisons within five (5) working days after the mesting.
Step 4a.

If the dispute is not satisfactorily resolved a Step 3 and concerns the gpplication or interpretation of the
Statute and Rules of the State Universties Civil Service System of Illinois, the employeg(s) or the Union
shall, if the matter isto be pursued, present the issue(s) involved in the dispute to the Director of the System
for resolution. This step does not apply to the question of an employee's discharge, which is covered in
Section 2.

Step 4b.
If the dispute is not satisfactorily resolved a Step 3 and concerns the administration or interpretation of this
Agreement, the Union may submit the grievance to find and binding arbitration through the American
Arbitration Association or an arbitrator from the Illinois Educationd Labor Mediation Roster which shall act
as the adminigrator of the proceedings. If ademand for arbitration is not filed within thirty (30) days of the
date for the Step 3 answer, then the grievance shall be deemed withdrawn.

1) The arbitrator shall have no power to ater the terms of this Agreement.

2) The cost of such arbitration shal be borne equally by the Employer and the Union, except as
otherwise provided by the rules promulgated by the Illinois Educationd Labor Relations Board.

Disciplinary action against an employee short of discharge shdl be subject to this Grievance Procedure
beginning at Step 3 and, if unresolved at that step, may be pursued by the Union at Step 4b.

An employee has the right to representation at al steps of the Grievance Procedure.

Section 8.2. Grievances Concer ning Employee Dischar ges

In the event the Employer desires the discharge of a status employee who has completed his probationary
period, the following rules and procedures will be observed:

1) The Employer will notify the employee and Union in writing of the intent to initiate discharge
proceedings.

2) If the employee wishes to contest said discharge, he will then have ten (10) working daysin
which to: (a) Inform the Employer, in writing that he wishes the procedure specified in the Rules
of the State Univergties Civil Service System, Ch. VI 250.110 (e) (2) through (7) to be
followed; or (b) File agrievance a Step 3 of the procedure given in Section 1 of this Article.

3) If the employee chooses (b) above, and the matter is not satisfactorily resolved at Step 3,
the Union may pursue the matter according to Step 4b of the Grievance Procedure as set forth
inthisArticle

4) Once the employee has made his eection as provided in (2) above, the result of the chosen
processwill be find and binding on the Employer, the Union, and the employee.
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Section 8.3. Time Limits

If no answer isrecelved a any step within the specified time, the grievance shdl automaticaly go to the next
step.

A time extenson may be taken at any step of the Grievance Procedure by mutual consent of the Employer
and the Union.

No reprisa shdl be taken by the University againgt any employee because of his participation in agrievance.
When agrievant is required by the above procedure to attend a meeting during his regularly scheduled work
assgnment, such person shall be released without loss of pay or benefits for the length of that meeting,

including reasonable trave time.

Section 8.4. Withdrawn Grievances

A grievance may be withdrawn at any leve. Such withdrawa shdl not condtitute a determination of the
merits of the grievance. In any case the withdrawa of a grievance shal be without precedent or prgudice.

Section 8.5. Records of Grievances

All records related to a grievance shdl befiled separatdly from the officia personnd file of the employee.
Upon the request of an employee one (1) year or more after the initid filing of a grievance, dl record of that
grievance shdl be removed from that employee's departmentd file.

Section 8.6. | nvestigating and Processing Grievances

Union representatives or sewards shdl be allowed reasonable time to attend officia grievance meetings with
management, investigate grievances, or attend a disciplinary meeting during scheduled working hours. The
union representative or steward must obtain approva of the department head or designee. Such requests
may be denied if the employee's absence substantialy impacts operationa needs of the unit/department.
Such requests shdl not be denied in an arbitrary or cgpricious manner. Management may inquire asto the
nature of the meeting caling employees away from the work site.

ARTICLE IX

DISCIPLINE
It is understood that the Employer is obligated to observe the Statute and Rules of the State Universties Civil
Sarvice System in dl matters concerning employee discipline, and that the remainder of this Article

supplements the requirements of that Statute and those Rules.

Section 9.1. Progressive Disciplinary Action

The Employer agrees with the tenets of progressive and corrective disciplinary action and shal follow its
Guiddines for Progressive Disciplinary Action-Civil Service Employeesin cases involving employees
covered by this Agreement.
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Section 9.2. Just Cause

Disciplinary action may be taken againgt an employee only for just cause,

Section 9.3. Timeliness of Disciplinary Action

Disciplinary action shal be imposed as soon as possible after the Employer has become aware of the need
for it and has had a reasonable time to investigate the matter giving riseto it.

Section 9.4. Manner of Discipline

If the Employer has reason to discipline an employee, it shal be donein amanner that will not embarrass the
employee before other employees or the public insofar asis possible.

Section 9.5. Pre-Suspension M egting

Except in an emergency Situaion, prior to issuing a Notice of Disciplinary Susgpension the Employer will
notify the employee and the Union of the contemplated suspension and the reason(s) therefor. If the
employee then so requests within two (2) work days, a meeting will be held by the Labor & Employee
Redations divison of the University's Human Resources office including the employee, representative(s) of the
Union, and the Management officid(s) involved in the matter. The employee and his Union representetive(s)
will have opportunity to contest the contemplated action at such a meeting, and will be allowed areasonable
extension of time to gather relevant evidence beyond the meeting if that is gppropriate, prior to the imposgtion
of asuspenson. If the employee does not wish Union representation, a Union representative will
nevertheess be entitled to be present in anon-active role. Failure on the part of the employee and/or his
Union representative(s) to agree with the Employer on atime and place for a pre-suspension mesting or to
attend a scheduled mesting will not prevent the imposition of a suspension. If asuspension isimposed it will
begin no longer than thirty (30) days after the pre-suspension mesting.

Section 9.6. Time of Mestings

Every effort will be made to schedule any pre-sugpension meeting or any meseting pursuant to discharge
proceedings during the employee's regular hours of work. If that is not possible, the meeting will be
scheduled immediately prior to, or immediately following, the employee's regular work shift. The employee
will recelve wage payment at the gppropriate rate for the time spent in such ameseting. This Section does not
apply in the case of an employee who is not reporting for work as scheduled during the period in which the
disciplinary action is considered.

Section 9.7. Limit on Modification of Disciplinary Action

Once the measure of disciplinary action is determined and imposed, the Employer shall not incresseit for the
particular act of misconduct which arose from the same facts and circumstances.

Section 9.8. | nvestigatory I nterview

An employee shdl be entitled to the presence of a Union representative a an Investigatory interview if he
requests one and if the employee has reasonable grounds to believe that the interview may be used to
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support disciplinary action againgt him.

If an employeeisinformed that he is being investigated for misconduct, he shal dso be informed that the
Investigation is complete within a reasonable time of its completion.

Section 9.9. Union Representation

Any employee covered by this Agreement charged with or investigated for any misconduct, neglect, or
violation by the Employer and which may lead to his being reprimanded, suspended, or discharged, shall
have the right to be represented by the Union in any investigation, hearing, or tria conducted by the
Employer or the Merit Board of the State Universties Civil Service System.

Section 9.10. Polyar aph

No employee shal be required to take a polygraph examination as a condition of retaining employment with
the Employer nor shal be subject to discipline for the refusal to take such. A Union representative may
accompany a bargaining unit employee to a polygraph examination to which the employee has voluntarily
agreed. The representative may review the polygraph questions used in the examination but may not be
present during the adminigtration of the polygraph examination.

ARTICLE X

HOURS OF WORK AND OVERTIME

Section 10.1. Work Week

The basic workweek for al employees covered by this Agreement shdll be thirty seven and one-half (37
1/2) hours and five (5) consecutive working days of seven and one-haf (7 1/2) consecutive hours each,
Sunday through Saturday. The seven and one-haf (7 1/2) hours may be broken up by alunch period of not
less than one-half (1/2) hour and not more than one (1) hour, except by agreement between the Union and
the Employer.

Section 10.2. Wor k Schedules

Except in emergency Stuations whenever work schedules are changed, the employee or employees shall be
persondly notified of such changes at least twenty-four (24) hours before such changes become effective.

Employeesin food service units will remain on an hourly rate. All employees in the unit will be given an
opportunity to work the maximum amount of hours each month.

Section 10.3. Rest Periods

All employees shdl receive afifteen (15) minute rest period during each one-haf shift. The rest period shal
be granted near the middle of each four-hour shift whenever thisisfeasble. Under no circumstances can the
rest period be used at the beginning or end of awork day.

Section 10.4. Attendance Required Outside Regular Schedule
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When an employee covered by this Agreement is required by the Employer or his representative (i.e,
Supervisor) to attend meetings, conferences, training classes, or undergo physical examinations outside the
employee's regularly scheduled working hours and in addition to a norma day's work, overtime at one and
one-hdf (1 1/2) times the straight rate of pay shal be paid for dl time so spent.

Section 10.5. Call Back

Whenever an employeeis caled back to work after completing aregular day's work, he shall receive a least
two (2) hours pay a the overtime rate. When an employee is called back on his scheduled day off, he shdl
receive aminimum of three and three-quarter (3 3/4) hours at the overtime rate of pay.

Section 10.6. Replacements

The Employer shdl cdl in replacements no later than one-haf (1/2) hour after the start of the affected shift
and the called employee shdl be paid from the beginning of the affected shift when the employee reports to
work within one (1) hour from the time of the cdl. If the called employee reports to work more than one (1)
hour &fter the cdl, he will be paid only for the time actualy worked.

Section 10.7. Overtime

It is understood that the Employer will pay time and one-haf (1 1/2) for dl hours worked in excess of seven
and one-haf (7 1/2) hoursin aday and in excess of thirty seven and one-hdf (37 1/2) hours in one week
(workweek). It is further understood that double time will be paid the employee for the seventh (7th)
consecutive day worked within his workweek. Authorized vacation time and jury duty time shdl be counted
as time worked for the calculation of overtime.

A) Residence Hall Dining Employees

Section 10.7a. For overtimein the amount of (3 3/4 hours) or mor e the following steps shall be
used:

a) Overtime shdl be offered to employees who are off duty--who work in the Unit in which the
overtime occurs.

b) Overtime shdl be offered to employees on duty or coming on duty who are willing to work a
long day-- who work in the Unit in which the overtime occurs.

c) If no oneisavailable for overtime from within the Unit, the overtime shdl be offered on the
campus wide overtime turn sheet. If an employee declines overtime three consecutive timesin a
building during the course of a semedter, their name will be removed from the overtime turn
sheet for that building for the remainder of the semedter.

Section 10.7b. For overtime of lessthan (3 3/4 hour s) the following steps shall be used:

a) Overtime shdl be offered to employees on duty or coming on duty who are willing to work a
long day-- who work in the Unit in which the overtime occurs.
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b) Overtime shdl be offered to employees who are off duty-- who work in the Unit in which
the overtime occurs.

c) If no oneisavailable for overtime from within the Unit, the overtime shdl be offered on the
campus wide overtime turn sheet. If an employee declines overtime three consecutive timesin a
building during the course of a semedter, their name will be removed from the overtime turn
sheet for that building for the remainder of the semedter.

d) If no oneis available from the campus wide turn sheet, the overtime may be offered asa
long day campus wide.

B) Travel Service Employees

Overtime shd| continue to be equalized per past practice.

Section 10.7c. Satur day/Sunday wor k

It is agreed that the classifications Garage Foreman, Automotive Mechanic and Automotive Mechanic
Helper will recelve the rate of time and one-hdf (1 1/2) for work performed on Saturday, and the
Automotive Mechanic will receive double time for Sunday.

Section 10.7d. Seventh Day

It isfurther agreed that the Garage Foreman, Automotive Mechanic Helper and Garage Attendant will
receive the double time rate of pay for the seventh (7th) consecutive day worked within the work week.

Section 10.8. Administrative Closure

In the event the Employer declares a partia or totd closure of the University campus under its Adminigtrative
Closure Procedure, the following conditions will gpply to employees covered by this Agreement:

a) Employees regularly scheduled to work but not required to work during the closure will be
paid their regular wages.

b) Employees regularly scheduled to work and required to work during the closure will receive
additional compensation at their regular rates of pay for the hours worked.

¢) Employees not regularly scheduled to work who are required to work on an overtime basis
during the closure will be compensated a two and one-haf (2 1/2) timestheir regular rates of
pay for the hours worked.

Section 10.9. Overtime Records Provided to Union

The employer shall provide a copy of the overtime records for each classification, by department, to the
Union on amonthly basis. Thisshdl in no way negate the requirement of pogting the overtime chartsin the
individua work aress.
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ARTICLE Xl

TEMPORARY ASSIGNMENT

Section 11.1. Appropriate Work Assgnments

Except in emergency Stuations, employees shal not be expected to perform work outside of that normally
assgned to ther dassfications. Work assgnments shdl not in any way conflict with the regular duties
performed by members of the trade and craft unions.

Section 11.2. Temporary Downgrades and Upgrades

If an employee is temporarily assgned to a pogtion in a classfication bearing alower pay rate than that of his
regular position, he will continue to recelve the pay for hisregular postion. If an employee is temporarily
assigned to a position in a classfication bearing a higher pay rate than that of his regular position, he will be
paid asif he had recalved a promotion to such higher classfication. Such higher rate will be paid for the
actud time worked in the higher classification except that:

1) For employeesin Group A only, any temporary upgrade will be for aminimum of one-haf
(1/2) day, any upgrade |asting more than one-haf (1/2) day but less than afull day will be
considered afull day.

2) For employeesin Group B only, any temporary upgrade will be for aminimum of one (1)
hour.

It is understood that the Rules of the State Universities Civil Service limit any temporary downgrade or
upgrade to not more than thirty (30) consecutive work days. It is aso understood that an employee must
establish digibility to be upgraded according to the Civil Service Rules before he will be so upgraded.

Opportunities for temporary upgrades will be rotated among digible employees assgned to the same shift as
the vacant pogtion within each Residence Hall Dining cafeteria, beginning with the most senior such digible
employee a the sart of each academic year and continuing, if such opportunities arise, in descending order
of seniority. It isunderstood and agreed, due to the lengths of upgrade periods, that the amounts of time
employees are upgraded will probably not be equa nor will necessarily be in accordance with seniority.

A temporary downgrade or upgrade will in no way interfere with the Union'sright to represent the employee.

Section 11.3. Temporary Assgnments Within a Classfication

If an absent employee must be replaced, he shdl be replaced by an off duty employee from the affected unit.
In the Residence Hall Dining department, if the supervisor is not able to get an off duty employee from the
affected unit to come to work, then replacement will be sought from among off duty employees in the other
units. This shdl be in conformity with the provisons of Article X, Hours of Work and Overtime,

Section 11.4. Return to Per manent Assignment
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When an employee returns from atemporary assgnment, he shal be allowed reasonable time to catch up,
check and integrate the work of hisregular assgnment.

ARTICLE XII
SENIORITY

Section 12.1. Seniority

The determination of seniority, in al cases under this Agreement, shal be the employees origind date of
gppointment as a status employee in accordance with the Statute and Rules of the State Universties Civil
Service System, Chapter VI, Section 250.120 Seniority, Subsection a)1). Seniority lists for the
cdassifications covered by this Agreement will be compiled annualy by the University prior to the bidding
provided for by Section 2 of this Article. A copy of each list will be furnished to the Union.

Section 12.2. Annual Bidding

A) Travel Service Employees

Travel Service employees shdl bid annualy each September for shift assgnments. Bidding shdl bein
seniority order within each dasgfication with the most senior in the classification bidding firgt then the next
most senior and so on. All vacancies occurring after the annud bid shall be posted and filled in accordance
with Article XI11 of this Agreement.

B) Resident Hall Dining

Individud employee assgnments to the separate Resdence Hall Dining units, work shifts, and days off will
be decided the first full week in December of each year for the following caendar year in accordance with
the bids of employeesin the order of their seniority in each classification. Employees on leave of absence or
Worker’s Compensation leave at the time of bidding will beindigible to bid at the annud unit assgnment and
schedule bidding. However, employees returning from leave after the completion of bidding shal be alowed
to bid in accordance with Article XV1, Section 16.8 of this Agreement. In the bidding process, an
employee' shid isirrevocable as soon as the next person in that classification has announced hisbid. If a
vacancy occurs after bidding is completed, seniority campus-wide will be followed through the bid process
in thefilling of that vacancy. Subsequent vacancies created by the filling of the first vacancy will befilled by
bid according to the rdative seniority of the employees within only the affected unit.

The schedule based on the bids will be available prior to the beginning of January and shal remain in effect
until the following January unless a change in workforce requirements necessitates re-bidding.

The available positions will be posted in November prior to the bid in December.
ARTICLE X111
VACANCIES

Section 13.1. Definition.
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A vacancy occurs when anew job is created, within a classification covered by this Agreement, or when an
exiging postion is vacated and the Employer determines to replace the previous incumbent.

Section 13.2. Filling of Vacancies.

A) Vacancies

When avacancy isfilled within a particular classfication, the employee then working in that classfication
who bids for the position and has the grestest seniority shal be given the assgnment. After the posting and
bidding process are completed, the employee shal be moved to the new position as soon as practicd.

B) Posting of Vacancies

Notices of dl vacancies or new jobs in these classifications shal be posted in the Human Resources Office
and in amutualy agreed upon areaiin each of the Residence Hal Dining facilities for a period of seven (7)
cdendar days. Posting notices for vacancies which occur during the summer bresk shdl be sent to dll
employeesviaU.S. Mail. Employees shall have ten (10) caendar days to respond to the employer of his
desire to bid on a posted vacancy.

All posting shdll clearly identify the dassification, shift, days off and building/geographic location of the
posted vacancy in addition to the required qualifications.

C) Order of Bidding

Pogted vacancies shdl be filled from within the bargaining unit in the following order:

1) Job Assgnment, including shift, days off and building assgnment, within the dassfication in
which the vacancy occurs.

2) Recdl from layoff.
3) Promotion or voluntary reduction.

Section 13.3. Return to Previous Classification

An employee promoted to a new position under the provisons of this Article shal serve asix month
probationary period. If he does not qudify or fails to meet the minimum standards of the new position within
that period he will return to hisher old position, shift, and days off.
ARTICLE XIV
VACATION

A) Effective duly 1, 1989, employees covered by this Agreement will earn vacation in accordance with the
following schedule:
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Years Of Service Rate Earned Per Hour of Approximate L eave Days
Pay-Status Service (Exclusive || Earned in One Year by a Full-
of Overtime) in % hour Time Employee

1 .0462 12

2 .0500 13

3 .0539 14

4 .0577 15

5 .0616 16

6 .0655 17

7 .0693 18

8 0732 19

9 .0770 20

10 .0809 21

11 .0847 22

12 .0885 23

13 .0924 24

14 .0962 25

15 .1000 26

16 .1039 27

17+ 1077 28

B) An Employee shal not continue to accrue vacetion if he has credited to his account the amount of
vacation he would accrue in atwo (2) year period at his current rate of accrud. Vacation will continue to
accrue while an employeeis usng vacation credits (and sick leave credits if applicable) which were avallable
at the beginning of a period of gpproved vacation.

C) The Employer will grant vacations insofar asis possible in accordance with employees preferences.

However, the approva of each vacation request will be at the discretion of the departmenta executive
officer and as operations permit.
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D) Each employee will be dlowed up to three (3) days of accrued vacation on an emergency bass each
fiscal year. Each request for such emergency vacation must be made to an appropriate supervisor prior to
the beginning of the employee's work shift. It is understood that a gpecific request may be denied if
operationa needswill not allow the employee's absence.
E) In the event of a change of status of an employee, such as resgnation, layoff of undetermined duration,
termination, death or retirement, the employee's payroll records will be closed and alump sum payment of al
earnings and accrued and unused vacation will be made.
ARTICLE XV
HOLIDAYS

A) The Employer recognizes the following as holidays:

Independence Day

Christmas Day

Labor Day New Year's Day

Thanksgiving Day

Memorid Day
and five (5) days designated by the President of the University prior to the beginning of the fisca year.

B) Employees covered by this Agreement will be compensated for the holidays cited in A) at their regular
rates of pay.

C) An employee required to work on aholiday cited in A) will be compensated one and one-hdf (1 1/2)
times the regular rate of pay, in addition to the holiday pay provided in B).

D) When one (1) of the six (6) holidays listed in A) fals on a Saturday, the Friday preceding it will be
recognized as that holiday. When one (1) of the sx (6) holidayslisted in A) fdls on a Sunday, the Monday
following it will be recognized asthat holiday.

E) An employee who normaly works other than a Monday-through-Friday schedule and who consequently
is not scheduled to work on arecognized holiday, will recelve as operations permit, either (1) an additiona
day's pay a hisregular rate as provided in B) above, or (2) the scheduled day nearest the recognized
holiday as a subgtitute holiday.

F) For an employee to receive compensation for a holiday, he must bein pay status the last scheduled work
day preceding the holiday and the first scheduled work day following the holiday, unless absence on one or
both or these days is approved by the appropriate Departmental Officer and Human Resources.

ARTICLE XVI
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LEAVES

Section 16.1. General L eave

The Employer may grant leaves of abasence without pay to employees for periods not to exceed six (6)
months. Such leaves may be extended for good cauise by the Employer for additiona six (6) month periods.

Section 16.2. Sick L eave

A) Employees covered by this Agreement will earn paid sick leave at the rate of 0.0462 hours for each hour
of pay dtatus service (exclusve of overtime). The amount of Sck leave accumulated at the time any illness
begins will be available in full, and additiond leave will continue to accrue while an employee is using that
dready accumulated. There shal be no limit on the amount of sick leave which may be accumulated.

B) Sick leave compensation will be at the normd rate of pay. An employee may use accrued sick leave for
persond illness or injury, for personad medical and dentd appointments, or when necessitated by an
emergency illness or injury of amember of the employegsimmediate family. For this purpose, "immediate
family" shdl include spouse, child (indluding step), parent, sibling (induding step), grandchild, or
corresponding in-law living in the employee's household.

C) Employees who misuse sick leave may be suspended or discharged. An Employee's supervisors or the
Office of Human Resources may require documentation from a physician, or other adminigtratively
acceptable proof of illness, when there is reasonable grounds to suspect misuse of sick leave. Employees
recalving Sck leave pay may not work elsewhere without forfeiture of this pay, except when outside
employment has been approved by the Universty.

D) Sick Leave benefits will goply only to an employee's regular work schedule.
E) Sick leave will be used in the following order:

1) Sick leave days earned and accrued before January 1, 1984.

2) Sick leave days earned and accrued on or after January 1, 1998.

3) Sick leave days earned and accrued on or after January 1, 1984 and before January 1,
1998.

F) Upon termination of employment for any reason, an employee or employee's estate is entitled to be paid
for one-hdf (1/2) of the unused sick leave which was accrued on or after January 1, 1984 and prior to
January 1, 1998.

G) In addition to the regular sick leave governed by A) through F) above, each employee covered by this
Agreement is digible for an extended sick leave benefit (ESLB) not to exceed (20) work days during afiscd
year (July 1 - June 30). Part-time employees and employees hired during afisca year, who have completed
their probationary periods, will be eigible for a prorated portion of the twenty (20) day benefit. This benefit
will apply to documented mgjor illnesses or injuries of the employee only. An employee seeking to use the
ESLB must supply acceptable medical evidence of such illness or injury requiring absence from work,
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including the inclusive dates of anticipated absence, aswell as properly completed absence-with-pay request
forms. Each such request shall be subject to the gpprova of the employee's department and Human
Resources.

The ESLB will be available for use beginning on the eeventh (11th) consecutive work day of absence
caused by such mgjor illness or injury. The firgt ten (10) days of absence must be accounted for by accrued
regular sick leave, accrued vacation, or absence without pay. Vacation and regular sick leave will continue to
accrue during the use of the ESLB.

If an employee returns to work before exhausting the ESL B, the unused portion of the twenty (20) work
days will be available for use for a second mgor illness or injury in thet fiscal year, again beginning on the
eleventh (11th) consecutive day of aisence. ESLB may not be carried over from onefiscal year into the
next. If an absence covered by the ESLB extends from onefisca year into another, the employee must
return to work before becoming eligible for an additiona twenty (20) days ESLB in the second fiscd year.

H) The Employer reserves the right to require an employee to undergo medica examination, at the
Employer's cog, for the purpose of ascertaining if the employee is physicaly and/or mentdly fit to perform
the duties of his pogtion.

Section 16.3. Funeral L eave

A leave of up to three (3) days with pay will be granted for an employee covered by this Agreement to
attend the funeral of amember of the immediate family or household. For this purpose, the immediate family
is defined as the spouse, child, parent, sibling, grandparent, grandchild, and corresponding in-laws.
Household is defined as anyone maintaining afamily relationship living in the employegs home. Approva will
be granted for leave with pay of one (1) day to attend the funera of ardative outsde of the immediate family
or household as defined above.

Section 16.4. Military L eave

A) A leave of aisence with pay will be granted for the fulfillment of an employegs annud military obligation
in any component of the armed forces of the United States.

Compensation for such leave will be computed at the employee's normd rate of pay, not to exceed ten (10)
working days per fisca year, when an employeeis activated in fiscd year. When an employee is activated in
any component of the armed forces of the United States because of civil disturbance, disaster, or other loca
emergency, the employee may be compensated for this duty in addition to the annua military obligation. The
accumulative maximum of leaves of absences under this Section shdl not exceed twenty (20) working days

per fiscd year.

B) An employeeisentitled to the right of continued employment or rendatement after performing military
service as provided under federa and State law.

Section 16.5. L eave for Union Office/Confer ences

A) The Employer shdl grant requests for unpaid leaves of aisence for employees for the purpose of service
as AFSCME representatives or officers with the Internationd, State, or Local organization of the Union for
up to amaximum of two (2) years each, provided adequate notice thereof is given to the Employer and the
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granting of such leave will not subgstantidly interfere with the Employer's operations. Such leaves shdl bein
increments of no less than one (1) month. The number and length of such leaves may beincreased or
decreased by mutual agreement of the parties.

B) Unpaid leaves of abasence may be granted to amaximum of three (3) duly accredited officers or delegates
of AFSCME Local 878 for the purpose of attending State and National conventions or conferences
gponsored or caled by the American Federation of State, County and Municipal Employees, or the lllinois
State Employees Council. Such leaves of absence are not to exceed twelve (12) working daysin any one
(1) cdendar year.

Section 16.6. Attendancein Court

Any employee cdled for jury duty or subpoenaed by alegidative, judicid, or adminigrative tribund, shal be
alowed time away from work with pay, except in matters of non-work related persond litigation, for such
purposes.Day shift employees shal return to work if, after reasonable travel time from court to the
University, one haf (1/2) or more of the workday remains.

Section 16.7. Treatment of Seniority

A certified employee shdl retain and continue to accumulate seniority and continuous service while on leaves
provided for under this Article in accordance with the Statute and Rules of the State Universties Civil
Service System.

Section 16.8. Employee Rights After L eave

A) An employee in Residence Hall Dining returning from approved leave, whose position has been filled as
described in Article X111 shdl be alowed to sdlect from existing positions that which he desires, provided
that thereis a vacant postion of the selected description or that aless senior employee in his classification
occupies a pogition of that description. In the latter event, the returning employee will bump the least senior
employee in the classification.

In the event an employee in Travel Services returns from an approved leave, such re-bidding as is necessary
will be carried out to maintain the principle thet relaive seniority will prevail in the sdection of work shifts.

B) When an employee goes on unpaid sick leave or disability leave, the following procedure will be used: As
soon asit is known that such absence will be for more than (30) consecutive days, that position will be
posted for bid. Such bid will, in al ways, comply with the terms of this Article,

Upon return from such leave, the employee shdl be alowed to sdect the shift and days off he desires,
provided that there is a vacant position of the description. If there is not a vacant position available, the
returning employee must bump the least senior employee in his dassfication until the next annud bid.

In order to be eigible to use these procedures, the employee returning from leave must have an unconditiond
medical release to return to work.

It is understood and agreed that the failure of an employee to give the Employer adequate notice of his return

from leave may require the returning employee to work where assgned by Management until the foregoing
procedure(s) can be carried out. Such delay shall not exceed fourteen (14) days from the date the Employer
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recelves said notice of return.

Section 16.9. Failureto Return from L eave

Failure to return from aleave of absence within five (5) days after the expiration date thereof may be cause
for discharge, unlessit isimpossible for the employee to so return and evidence of such impossibility is
presented to the Employer within five (5) days after the expiration of the leave of absence or as soon as

physicaly possble,

Section 16.10. Family M edical L eave Act

In accordance with the Family Medica Leave Act of 1993 the employer shal grant family and medicd leave
to digible employees.

To bedigible for family and medica leave benefits, an individua must have worked for SIU for &t least 12
months or 1 academic year and have worked at least half-time during the preceding 12-month period. An
eigible employee shdl be entitled to leave only during the normd period of employment.
Anemployeeisdigiblefor:

1) Up to twelve (12) weeks of leave;

2) reingtatement to the same or an equivaent postion;

3) intermittent or reduced leave, if medicaly necessary;

4) insurance continuation during the leave;

5) the ability to subdtitute certain paid leave for unpaid leave.

Specific policies and procedures for implementation are included by reference in the Civil Service Employee
Handbook.

ARTICLE XVII

TUITION WAIVER

A) Employees covered by this Agreement shall be digible for waiver of tuition and some fees, subject to the
following conditions

1) Each such request for tuition waiver and any attendant request time from work is subject to
the approva of the employing department and Human Resources. Probationary employees are
eigible for classes, however classes may not be scheduled during working hours.

2) Waiver will be granted for no more than the tuition for eight (8) credit hours per semester for
full-time employees. Part-time employees will be digible for waivers proportionate to their
percentages of appointment. Not more than one (1) course requiring not more than five (5)
clock hours per week may be taken during an employee's norma working hours. All such
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work time must be made up in a manner mutually agreeable to the employee and his supervisor
(9) or charged against the employee's accrued vacation time. The lunch period is not
considered as part of norma working hours for this purpose but "breaks' or "rest periods' are.

a  Anemployee must be employed for the entire duration of the semester or
session to be digible for tuition waiver.

b. No course taken by an employee at the request or direction of the
department head or Human Resources will count againg the limitation in
(2) above.

B) Surviving spouses and dependent children of deceased SIU-C employees are digible for tuition waivers
exclugve of feesfor aperiod not to exceed eight (8) semesters under the following conditions:

1. A "deceased University employee’ is defined as one who at the time of death was in active pay status,
in retirement tatus, or in disability status and who had served the University for at least five (5) years
in afull-time cagpacity.

2. Children must be natura born or adopted children who were considered dependents of the deceased
for federad income tax purposes, or foster children who were supported by and lived in the home of
the deceased employee for at least five (5) years and were considered dependents for federal income
tax purposes.

3. Spouses and children are not digible for tuition waiversif they are employed by the University in any
capacity than as sudent employees or are receiving aid under a program that provides tuition
reimbursement.

4. Children shdl not be eigible for participation if they have passed the age of twenty-two (22) a the
time of death of the employee unlessthey are enralled in the Univeraty at the time of deeth. Eligibility
of dependent children shdl terminate at age twenty-eight (28).

C) Each dependent child of an employee is digible for afifty percent (50%) tuition waiver subject to the
following conditions

1. Theemployee must have been employed by Southern Illinois University for at least seven (7) years.

2. Thechild must be under the age of twenty-five (25) at the beginning of the academic year for which
the waiver is requested.

3. Thewaiver islimited to eight (8) semesters plus four (4) summer sessions, undergraduate tuition only.

4. The child must qudify for admisson to the University under the same admission requirements which
the Universty applies generdly to its respective undergraduate colleges, and must maintain satisfactory
academic progress toward graduation once admitted.

ARTICLE XVIII

UNIFORMS

Section 18.1. Uniforms

Staff members employed in classifications covered by this Agreement shdl be expected to wear uniforms
while on duty. The type and color of uniformswill be prescribed by the adminigtrative officer of the operating
unit to which theindividua position(s) are assgned. The type and color of uniforms shal not be changed
during the term of this agreement.
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A) Residence Hall Dining

A uniform maintenance alowance of two hundred dollars ($200) per year shdl be distributed as follows: one
hundred dollars ($100) to al employeeswho are in pay status on the first scheduled day of classesin thefadll
semester and one hundred dollars ($100) to al employees who are in pay status on the first scheduled day

of classesin the soring semester. New employees, or employees who return from leave during the semester,
will be given a pro rated uniform alowance. These employees must be on the payroll by the 15" of the
month to receive the uniform alowance for that month.

Effective January 1, 2002

The current language regarding uniform alowances will remain in effect until January 1, 2002. In January of
2002, RHD staff will be allowed to order 3 sets of uniforms for the remainder of that contract year. Effective
August 2002, they will be alowed to order 5 sets of uniforms.

Current employeeswill be eigible to order 5 sets of uniforms (shirts, dacks, and gprons) in August of each
year. Each newly hired employee may order 5 sets (shirts, dacks, and gprons) of uniformswhen hired.
Uniform style and company of purchase will be determined by Residence Hall Dining.

The employee shdl be responsible for maintaining their uniforms in a proper manner a dl times and to report
to work with uniforms being clean and negt in gppearance.

B) Travel Service

Full time employees shdl be provided with no less than five (5) complete uniforms upon employment.
Uniforms shdl thereafter be replaced by the employer, at no cost to the employee, when worn out or
damaged in the line of duty. Uniformswill continue to be laundered as per past practice.

All items as provided above, remain the property of the University and are to be used in accordance with
Department work rules. Upon separation al uniforms must be returned by the employee before the final pay
check will be issued.

ARTICLE XIX

LAYOFF/RECALL

Section 19.1. Application

Layoff shdl bein accordance with the procedures set forth in this Article with the exception that they shall
not apply to recesses in the academic year and/or summer, when al employeesin the affected classfications
areto belaid off and recalled.

Section 19.2. Notice of L ayoff

All employees shdl be given written notice & least thirty (30) calendar days prior to the effective date of a
planned layoff. A copy of the notice shall be sent to the Union President. The Employer shal notify
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AFSCME Council 31 sxty (60) days prior to the intended effective date of a planned layoff. If requested by
the Union, the Employer will meet with the Union forty-five (45) days prior to the planned layoff to negotiate
the impact of the planned layoff.

Section 19.3. L ayoff

In the event it becomes necessary to lay off employeesfor any reason, they shdl belaid off in the inverse
order of their seniority. This section shdl be implemented in accordance with State University Civil Service
System Rules regarding Layoff (Rule 250.110c) and Seniority (Rule 250.120). However, should the
Univergity reguire extra-help work within a classfication in which employees are on layoff satus, such extra
help work shdl be offered to those laid-off employeesin descending seniority order. Such employees shall
be compensated at the regular rate of pay for the classification they fill, consstent with the employee's status
a thetime of the origind layoff.

Section 19.4. Recall

When gaffing isincreased or permanent vacancies occur within a classfication, employees laid off from such
classfication shall be recalled in accordance with seniority as defined in Article X11, Section 1.

ARTICLE XX

NO STRIKE/NO LOCKOUT

Section 20.1. No Strike

During the term of this agreement, neither the union nor its officer or agents, or members covered by this
Agreement, will authorize, inditute, engage, 0onsor, or participate in any strike (including a sympathy
drike), concerted refusd to work, or any other concerted and intentiond interruption of the functions of the
Univergty. In the event of any violation of any provisons of this section by the union, its members, or
representatives, the union shall, upon notice from the board, immediately direct such union members, both
oraly and in writing, to resume norma operations immediately and make every other reasonable effort to
end any violation.

Section 20.2 No L ockout

During the term of this Agreement, neither the Board nor its administrative agents will lock out members of
the union during the term of the Agreement as aresult of alabor dispute with the union. In the event of any
violations of any provisons of this section by the Board or its adminigtrative agents, the Board shdl, upon
notice from the union, immediately direct such administration agents, both ordly and in writing, to resume
normal operations immediately and make every other reasonable effort to end any violation.

Section 20.3. Disputes

The Employer and the Union recognize ajoint responsbility to provide continuing service to the end that
educational processes be not interrupted. If, during the course of negotiations, awork stoppage becomes
likely, every effort shdl be made by the Employer and the Union to resolve the dispute. In accomplishing this
purpose, al available processes shal be utilized, including the provisions of Public Act 83-1014.

http:/Aww.s u.edu/~humres/contracts Afscme878.html 6/14/2002



COLLECTIVE BARGAINING AGREEMENT Page 27 of 32

ARTICLE XXI
INSURANCE

Section 21.1. Health and Life I nsurance Premiums and Benefits

Hedth and life insurance benefits and privileges for employees covered by this Agreement shall remain the
same as those provided other employees of the University. The employer shdl continue to pay the full
premium cost for employee hedth and life insurance during the term of this Agreement (it is noted thet the
intent of this clauseisto continue the practice of paying benefits during alay-off period and shdl not be
intended as a guarantee of benefits during short term breaks (i.e., breaks between the fal and spring
semesters).

Section 21.2. Health and Dental | nsurance During L ayoff

Employees on layoff status shdl retain hedth and denta insurance coverage for a period of six (6) months
following the effective date of the layoff with the Employer paying the full premium, single or family plan as

appropriate.

ARTICLE XXII

MISCELLANEOUS

Section 22.1. Agreement

The Employer will provide the Union with one hundred fifty (150) copies of this Agreement within thirty (30)
days of sgning both parties.

Section 22.2. Infor mation Provided to Union

The Employer agrees to notify the Union on amonthly basis of dl new employees employed in dassifications
covered by this Agreement, aswell as dl separations'terminations, promations, voluntary reductions, layoffs
and recdls of employees covered by this Agreement. This section shall not include norma school year
bresks and summer layoff.

Section 22.3. Health and Safety

The Employer agrees to make reasonable provisons for the safety and hedlth of the employees covered by
this Agreement during the hours of their employmen.

Section 22.4. Departmental L abor /M anagement M eetings

Departmentd Labor Management meetings shdl be held with the Locd Union and representatives of the
Employer in Travel Services and Residence Hall Dining. Labor Management meetings shal be scheduled a
amutudly agreeable date, time and location. The purpose of these meetings shdl be to resolve problems or
discuss issues within the respective department. Additional meetings may be requested by ether party.
Requests for additiona meetings shal not be unreasonably denied. These meetings do not preclude other
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grievance meetings which may be requested by the Union.

Section 22.5. L abor/M anagement M eetings

It is agreed that L abor/Management meetings with the President and Executive Board of AFSCME Loca
878 will be held by representatives of the Employer. Labor/Management meetings shdl be scheduled at
mutualy agreeable date, time and location. Additiona meetings may be requested by either party. Requests
for additiona meetings shal not be unreasonably denied. These meetings do not preclude other grievance
meetings which may be requested by the Union.

Section 22.6. Noticesto the Union and Employer

Notices required herein shall be deemed to have been adequately given if served by certified mail, return
recei pt requested, upon the persons named below at the address indicated, unless otherwise notified in
writing:

Noticeto the Union shall be addressed to:

Steve Joiner, Staff Representative
AFSCME Council 31
247 Maple Street
Chedter, Illinois 62233
Notices to the Employer shall be addressed to:
Bob York, Manager of Employee & Labor Relations
Human Resources
SIU - Carbondale
810 S. Elizabeth - Mail Code 6520
Carbondale, Illinois 62901
ARTICLE XXIII
WAGES

Section 23.1. Covering Employeesin Group A

A) Effective September 1, 2001, wage rates shal be:

Classification Wage Rate
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[First Cook | $13.39|
|Cook’s Helper | $12.96|
|Kitchen Laborer | $12.96|
|Kitchen Helper | $12.03]
|Dish Room Supervisor | $13.39)
|Dining Room Supervisor | $13.10)

For employees hired on or after January 1, 1994, wage rates shall be on percentages of the base rates given
in subsection (A) above for the employees respective classification.

HireRate.............. ... ... ...... 76%
End of Probation...................... 80%
1 and /2 cdendar years of service* .. .. ... 84%
2 and 1/2 calendar years of service* . ... ... 88%
3and 1/2 cdendar yearsof service* ... . ... 92%
4 and 1/2 calendar years of service* . ... ... 96%
5 and 1/2 calendar years of service* ... .... 100%

B) * Service shdl count from the date of hire so long as seniority continues to be accrued in accordance with
Civil Service Rules. If accrua of seniority isinterrupted by an extended absence, the award of future wage
increases will be delayed by the number of days of that absence.

C) An employee who earns a promotion (for example, Cook's Helper to First Cook or Kitchen Laborer to
Dish Room Supervisor) before completing the progression given in B) will be placed at the step of the wage
progression of the classfication to which he is promoted that reflects a wage increase. The promoted
employee will thereafter advance according to histotal servicein the promotiond line.

Effective September 1, 2002, wage rates shal be increased in an amount equa to that received generdly by
civil service range employees.

Effective September 1, 2003, wage rates shal be increased in an amount equa to that received generdly by
civil service range employees.

Effective September 1, 2004, wage rates shall be increased in an amount equa to that recelved generaly by
civil service range employees.

Section 23.2. Covering Employeesin Group B
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Effective September 1, 2001, wage rates shal be:

|Automotive Mechanic I $20.01]
|Automotive Mechanic Helper I $17.42|
|Garage Attendant | $12.79)
|Farm Mechanic | $20.01]
|Grounds Equipment Mechanic | $20.01]
|Garage Foreman | $2247

Effective September 1, 2002, wage rates shal be increased in an amount equa to that received generdly by
civil service range employees.

Effective September 1, 2003, wage rates shal be increased in an amount equa to that received generdly by
civil service range employees.

Effective September 1, 2004, wage rates shall be increased in an amount equd to that recelved generaly by
civil service range employees.

Section 23.3. Shift Differential

It is agreed that thirty cents ($0.30) per hour shift differentia will be paid Garage Foreman, Automotive
Mechanics, and Mechanics Helpers on 2™ and 3 shifts

It is further agreed that Resident Hall Dining employees will receive athirty cents ($0.30) per hour second
shift differentia. For RHD employees the second shift is defined as a shift that begins at 12:00 noon or later.

Section 23.4. Employee M eals

Residence Hall Dining employees shdl receive one med per shift. Employees may purchase additiond medls
at the housing employee reate.

ARTICLE XXIV

SUBCONTRACTING

During the term of this Agreement the Employer agrees to not contract with athird party for the operation of
Housing Food Service or Trave Service functionsin amanner which would cause the layoff of employees
covered by this Agreement.

ARTICLE XXV

KITCHEN HELPER CLASSIFICATION

The Kitchen Helper classification shall be used to replace the Kitchen Laborer and Cook's Hel per
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classfications currently in use in Resdence Hall Dining a SIU-C.

The employees currently in the Kitchen Laborer and Cook's Hel per classifications shadl not be effected by
this change. The current classifications shall be replaced through naturd attrition.

The Kitchen Helper classfication shall be considered the same as the Kitchen Laborer and Cook's Helper
classfications for the purposes of Overtime, Filling of VacanciesPromotion and/or Lay Off/Recall. The
Kitchen Helper classfication shal be covered under dl other terms and conditions of the Collective
Bargaining Agreemern.

ARTICLE XXVI

EXTRA HELP JOBSDURING LAY OFF

The employer shal give employees of Residence Hall Dining preference when hiring extra hdp employees
for summer work by the Housing and/or Plant and Service Operations (Building and Grounds) departments.
At leadt ten days prior to the beginning of the summer layoff the union will submit aroster of interested
Residence Hal Dining employees who possess the requisite skills necessary to perform extra help work with
their extra help gpplication. When extra hep postions for summer work exist, the employer will notify the
president of the union and the AFSCME dtaff representative at least 72 hours before any selection is made
who shdl in turn be responsible for notifying Residence Hall Dining employees of such positions. Residence
Hal Dining employees who timely gpply for such positions during summer layoff and who possessthe
requisite skills necessary to perform the work, shall be given preference over gpplicants outsde the
University. No outside gpplicant shal be sdlected unless they have demonstrably greater qudifications than
the residence hdl dining employee. The employer shdl not rgect a Resdence Hal Dining employee for any
arbitrary or capricious basis.

With respect to extra help positions a Touch of Nature during the period of Residence Hall Dining
employees summer layoffs, Residence Hall Dining employees who have made gpplication and possess the
requisite skills necessary to perform the work will receive an interview. The employer shal provide copies of
al advertisements for summer extra help at Touch of Nature to the President of the Union and the AFSCME
daff representative, who shdl in turn provide such advertisement to their members. Any interested members
must submit their gpplication in accordance with the requirements of the advertisement. The employer shdl
not rgject a Residence Hall Dining employee for any arbitrary or capricious basis.

ARTICLE XXVII

TERMINATION

Section 27.1. Term

This Agreement shal be effective September 1, 2001 and shdl continue until August 31, 2005. It shal be
automaticaly renewed theresfter from year to year, unless either party notifies the other in writing at least
sixty (60) days prior to the expiration date that it desires to modify or terminate the agreement (gpplicable to
both Group A and Group B).

Section 27.2. Savings Clause
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Should any provision of this Agreement, or any gpplication thereof, become unlawful by virtue of any federd
or State law, or Executive Order of the President of the United States or the Governor of Illinais, or find
adjudication of any court of competent jurisdiction, the provisions or gpplication of a provison of this
Agreement shal be modified by the parties to comply with the law, order or fina adjudication, but in al other
respects the provisions and application of provisons of this Agreement shal continuein full force and effect
for the life thereof.

Section 27.3. Complete Agreement

The parties acknowledge that during the negotiations which resulted in this agreement, each had the right and
opportunity to make demands and proposals regarding any subject or matter not prohibited by law from the
area of collective bargaining, and that the understandings and agreements arrived at by the parties are set
forth in this agreement. Therefore, each party, for the duration of this agreement waives the right, and each
agreesthat the other shall not be obligated to bargain collectively with respect to any subject or matter
referred to in this Agreement.

Section 27.4. Effectiveness

This Agreement shal become effective when ratified by the Union and Board of Trustees and signed by
authorized representatives thereof and may be amended or modified during its term only with mutua consent
of both parties.
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