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The Current WBAI Contract
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WBAI, PACI FI CA F(]JNDATI G\l &

UNI TED ELECTRI CAL, RADI O, AND MACHI NE WORKERS OF AMERI CA

Agreenment entered into as of July 20, 1995 between Pacifica
Foundation, its successors and assigns, hereinafter called Enployer
or Manager or Managenent and said Foundati on owni ng and operating
radio station WBAI-FM in New York City, New York, hereinafter
called Station, and the United Electrical, Radio, and Machine
Workers of Anerica, and its affiliate, UE Local 404, hereinafter
called the Local or UE or Union

SECTI ON | RECOGNI TI ON
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A.  The Enpl oyer recognizes the UE as the sol e exclusive
bargai ning agent for all paid and unpaid, full time or part tinme
progranm ng, technical, bookkeeping, and clerical workers,
excl udi ng the Manager, Assistant Manager, and Program Director for
the purposes of collectively bargaining in respect to wages, hours
of enploynment, and all other conditions of enploynment.

B. The Chief Engineer is recognized as a nenber of the
bargai ning unit but under any circunstances will be responsible for
transmtter operation in order to maintain sub-carrier service.

C. Managenent reserves the right to create additiona
Managenent positions, such as busi ness manager and devel opnent
director, which are exenpt fromthe bargaining unit provided that
they have supervisory roles. The new positions shall not replace
exi sting jobs.

D. Managenent will not performwork normally performed by
bargai ning unit menbers except in an emergency.

E. The Union recognizes the right of Managenment to create
Managenent positions.

F. The Union recogni zes the right of Managenment to pronote
enpl oyees in accordance with the provisions of the agreenent.

SECTION || SALE OF STATI ON

The Enpl oyer further agrees that in the event of the sale of
the Station, the new owner(s) shall recognize the UE as the sole
bargai ning agent for the staff and shall accept this collective
bargai ning agreement in full. Pacifica Foundation agrees to notify
the Union six nmonths in advance of an inpending sale, frequency
change, power change as defined by F.C. C. regul ations, or
relocation of the station prem ses, and, in the event of a conplete
shut down of the Station, shall neet with the Union to discuss the
reasons for and alternatives to a Station shutdown, and any ot her
effects not specifically covered by this agreenent.

SECTION | I MANAGEMENT RI GHTS

The Uni on recogni zes that subject to the express provisions of
this Agreenment and of applicable State and Federal |aw and the
Rul es and Regul ati ons of the Federal Conmunications Comn ssion, the
supervi si on, Managenent, and control of WBAI, its operations, and
busi ness are the exclusive functions and rights of the Pacifica
Foundat i on.

SECTI ON |V MANAGEMENT RESPONSI BI LI TI ES

A.  The Manager shall hold neetings open to all Paid and
Unpaid Staff at |east three tinmes a year, attendance at any one of
whi ch shall be conpul sory for Paid and Unpaid Staff, but either
Uni on or Managenent nmay call one additional mneeting.

B. The Program Director shall also hold neetings, separate



fromthe General Manager s neeting, with all Paid and Unpaid
progranm ng Staff at least two tinmes a year, attendance at any one
of which shall be conpul sory, but either Union or Managenent may
call one additional nmeeting. Mnagenent will ensure that directors
and coordi nators (as defined by Pacifica Personnel Policy) shal
convene a neeting of all menbers of their area at |least three tinmes
a year, but either Union or Managenent mmy call one additiona
nmeet i ng.

C. The Manager shall report on audi ence building, affirmtive
action, state of the station, fundraising, and other such matters
she/ he deens pertinent. The Manager shall establish and post an
agenda for nmeetings in consultation with the Union. Managenent
must give 14 days witten notice of these neetings.

SECTI ON V UNI ON BULLETI N BOARD

Managenent shall provide the Union with a bulletin board in
the Station for Union use.

SECTI ON VI UNI ON MEMBERSHI P

It shall be a condition of enploynent that all Paid Staff of
the Enpl oyer covered by this Agreenment who are nmenbers of the Union
in good standi ng on the execution date of the Agreenent shal
remain in good standing. Those Paid Staff who are not nmenbers at

the execution date of this Agreenent shall, on or before the 31st
day follow ng the execution date of the Agreenment, beconme and
remai n menbers in good standing of the Union. It is understood

that, for the purpose of this Union menbership provision, a nenber
in good standing is obligated only to tender the periodic dues
uniformy required as a condition of acquiring or retaining
menber shi p.

SECTI ON VI I CHECK- OFF & DUES DEDUCTI ON AUTHORI ZATI ONS

For the duration of the Agreenment, the Enpl oyer shall deduct
fromthe first paycheck of each nonth dues and pronptly remt sane
to UE Local for those enployees in the bargaining unit whose
written and signed authorizations (on the following form are
recei ved by the Enpl oyer. Dues deduction authorization form

Nane: Ef fective Date:

To (Conpany and Location):

Soci al Security #:

Pl ease deduct from my pay each nonth ny nonthly dues as
a menber of Local 404 of the United Electrical, Radio,
and Machi ne Workers of America (UE) in the anount
certified to you heretofore and/or fromtinme to tine
hereafter, by the United Electrical, Radio, and Machi ne
Wor kers of Anmerica as being the regular nonthly

menmber shi p dues of such Local; and remt the anmount so
certified and deducted to such Local in accordance with
this authorization and assignment. In addition, please
deduct ny initiation fee of $15.00 as part of the first
mont h' s deducti on of nmenbership dues and remt same to
the said Local



SECTION VI I DEFI NI TI ONS OF STAFF

A.  FULL TIME STAFF include persons paid to work not |ess than
35 hours per week for Enployer.

B. PART Tl ME STAFF incl ude persons paid to work from 10 to 35
hours per week for Enpl oyer.

C. HALF TI ME STAFF include persons paid to work at least 17.5
hours per week, but |ess than 35 hours per week

D. A TEMPORARY EMPLOYEE is a person paid to work for a short
period of tinme, not to exceed three nonths. Wbrk study positions
shall not be considered tenporary enpl oyee positions and shall not
be used to replace tenporary enpl oyees.

E. I NTERI M STAFF include persons who fill paid positions
vacant due to | eaves of absence, vacations, maternity or paternity
| eave, resignations, suspensions, discharge, etc., and shall I ast

fromthree nmonths to one year. W rk study positions shall not be
consi dered interimenployee positions and shall not be used to
replace interimenpl oyees.

F. UNPAI D STAFF shall consist of those persons who shall have
filled an Unpaid or Paid WBAI Staff position for not |ess than four
nmont hs, and who shall work for WBAI at |east ten hours per nonth or
twenty hours over a two nonth period, including preparation and
produci ng of programs and other station operations. Persons who
wor k as marat hon tel ephone volunteers do not qualify as Unpaid
Staff. Follow ng discussions with the Program Director and the
person he or she designates, producers will participate in on-air
fundrai sing to bal ance out programm ng and fundrai si ng
requi rements. No Staff shall be considered Paid and Unpaid Staff
si nmul t aneousl vy.

G CONTRACT PERSONS/ CONSULTANTS i ncl ude persons who work for
under six nmonths at a specific tenmporary job, which shall always be
posted for a m ninum of three weeks, except in emergency to be
agreed upon by Manager and Shop Stewards and Uni on President.
Contract workers are not to be used to replace elimnated Staff
positions, not to be used to inpinge on Staff functions, and not to
be used to alleviate chronically understaffed jobs. [If Enployer
wants contract worker to continue past six nmonths, she/he shal
consult with Union to determ ne whether a permanent hire should
t ake pl ace.

SECTI ON | X GRI EVANCE PROCEDURE

When a di sagreenent arises between Managenent and Staff over
di sci plinary actions, wages, hours, and working conditions, a
grievance may be fil ed.

STEP 1. The station steward(s) and the WBAI enpl oyer
representative shall discuss the grievance orally. The
aggri eved worker(s) shall be present unless circunstances
prevent his/her/their participation. |If the matter is
not satisfactorily settled within ten days, or within an



extended period of tine nmutually agreed upon in writing,
it shall be referred to STEP 2.

STEP 2. The grievance shall be submtted in witing by
a designated Union Conmittee or a Uni on-designated
representative to the Enployer. Wthin ten days, the
Enpl oyer shall submt a witten answer to the grievance.
The Uni on-desi gnated representatives and the enpl oyer
representative shall neet within ten days of the tinme
said answer is submtted by the Enployer. Speci al
nmeetings at STEP 2 on a matter deened to be of great

i nportance or urgency by the Union officers and/or
steward(s) shall be held within one day after a request
by the Union.

STEP 3. All grievances not settled by STEP 2 shall be
submitted to a Grievance Review Committee, consisting of
one representative chosen by Managenment, one nemnber
chosen by the Union, and a third party agreed upon by the
Uni on and Managenment. The Grievance Review Committee
will usually consist of three people, but if either side
requests an expansi on, both Managenent and the Uni on may
sel ect two representatives each to serve on the Cormittee
with the mutually agreed upon fifth party. This
comrittee will render a decision binding on both parties
within two weeks of its first neeting. The Gievance
Revi ew Conmittee shall not have the power to anend,
abrogate, nodify, or delete any of the terms of this

Col I ective Bargaining Agreement. Retroactivity, if any,
shall be decided by the Cormmittee.

SECTI ON X NONDI SCRI M NATI ON

Nei t her Enpl oyer nor the Union shall engage in or tolerate
di scrim nati on based on race, religion, creed, age, disability,
sex, sexual orientation, national origin, Union activities, or
political beliefs. Enployer and Union will make every effort to
bring the ethnic and sexual conposition of the Paid and Unpaid
Staff as closely as possible in line with the ethnic and sexua
conposition of the signal area of WBAI. Special care shall be
taken to train and pronote those who, by reason of race, sex, or
sexual orientation have experienced discrimnation in the past.

SECTI ON XI NO STRI KE BREAKI NG

No worker will be required to pass a legitimte picket line as
defined by UE Local 404 or be assigned, transferred, or required to
go to any radio station, transmtter, or studio at which a strike
is in progress, or to originate, duplicate, or transmt by any
means, a program or prograns especially for such a station. No
worker will be required to broadcast or process in any way any
program or program material produced at any facility while a strike
is in progress at that facility. The provisions of this Section

will be enforceable only to the extent that they are conpatible
with existing law. STRI KE SANCTI ON: Enpl oyer will be given 24
hours notice in witing of an inpending strike. Enployer will be

i medi ately notified of application for strike sanction in witing.



SECTI ON XI'I HI RI NG

A. Definition of Terms (see SECTION VIII--DEFIN TIONS OF
STAFF)

B. Wthin ten (10) days of an enpl oyee giving notice or
Managenent giving notice of discharge, if Managenent deci des that
the job will be filled, the job nust be posted. The posting shal
be up for four weeks for permanent positions, and two weeks for
interimand tenporary, unless the Union and Managenent agree to a
wai ver. The hiring process may be extended by Enployer if no
sui tabl e applicant is found. The Union shall have a bulletin board
in the station where such notice shall be posted. All job postings
will be dated, and copies for all Shop Stewards and Union O ficers
will be placed in a designated Union mail box, and the mail box of
each Shop Steward and Union Officer |ocated at the station. For
the purpose of advising the Enployer of the qualifications and
suitability of prospective permanent and interim enpl oyees,

Enpl oyer shall convene a committee called the Applicant Review
Committee. This comrittee shall consist of the Manager or her/his
desi gnated representative, the director or coordinator of area in
whi ch the applicant's position exists, Paid Staff nenber of the
area if applicable, an Unpaid Staff person fromthe sane area, and
a non-voting Affirmative Action Officer. Selection for each of the
representative positions on the Applicant Review Comrmittee shall be
made by those whose position is to be represented within fourteen
days of Manager's request, unless both parties agree to an
extension. If no selection is made within the appointed tine,
Managenent may appoint the menmbers of the Applicant Review
Comrmittee. The final decision on hiring is the responsibility of
the General Manager.

C. The Applicant Review Comrmittee shall schedul e and conduct
interviews (either in person or telephonically) with job applicants
and no permnent enployee shall be hired until an interview by the
Appl i cant Review Conm ttee has been conpl eted, and a recomendati on
submitted in witing to the Manager, which shall be conpl eted
within three days after the interview |If for some reason, the
Director or coordinator of area in which the applicant's position
exists, Paid Staff person, or the Unpaid Staff person cannot
participate in the Committee, these individuals can be drawn from
the nearest rel evant departnent.

D. The Affirmative Action Oficer shall be jointly appointed
by both Managenent and Union, report to both, and shall serve at
the pl easure of both for a one-year term The Affirmative Action
Oficer will insure that affirmative action guidelines are foll owed
inall hires. 1In the case of interimjobs of a foreseeable and
recurring nature, an Applicant Review Comrittee shall be
constituted and neet at |east once to consider applicants and nake
a recommendation to Enpl oyer. The Enployer shall post witten
notice of each hire, and will notify all unsuccessful candi dates as
soon as possible after the position has been filled.

E. Transfers: Managenent shall make no |l ateral transfers of
Paid Staff from one departnment or position to another without the



consent of the person being transferred, follow ng consultation
with the Chief Steward and subject to the grievance procedure.

F. It is the continuing policy of Managenent that the
provi sions of this agreenment shall be applied to all qualified
enpl oyees and that such persons shall be given equal enploynent
opportunity, in accordance with existing State and Federal | aws,
wi t hout regard to race, color, religious creed, national origin,
sex, sexual preference, age, veteran status, or nmental or physica
handi cap as defined by | aw.

Wthout limtation of the foregoing, it is the ongoing policy
of Managenent to take positive action to assure conpliance with al
applicable State, Federal or Minicipal laws in the area of equa
enpl oynment opportunity and to support and apply Pacifica
Foundation s and WBAI s programs of affirmative action for the
enpl oyment and advancenent of qualified females, mnorities,

di sabl ed persons, disabled veterans and veterans of the Vietnam
era.

SECTION XII'I PROBATI ON

Al new Paid Staff shall be on probation for the first three
mont hs of enpl oyment, during which time, if a worker's performance
i s deened unsatisfactory, he or she may be dism ssed w t hout
further cause. After the probationary period, Paid Staff shal
become Uni on nmenbers and shall be considered permanent. Upon
i mpl ementation of this Contract, all Paid Staff already enpl oyed
for three nonths shall be consi dered permanent.

SECTI ON XI'V WORK WEEK

The work week of a full time enployee will be 35 hours in a
seven day period: Part tinme enployees shall work from 10 - 34 hours
per week in a seven day period as agreed upon between enpl oyer and
enpl oyee. Each enployee is entitled to two consecutive days off
within each seven day peri od.

Operations Assistants shall be considered full time enployees
if they work 70 hours in a fourteen day period.

SECTI ON XV PAY RATE COVPUTATI ON

A Hourly wages for all enployees shall be conputed at their
full time nonthly rate of pay divided by 152 (one hundred fifty-
two) when it is necessary to make an hourly conputation of wage
rates. No changes in pay schedule shall be made wi thout consulting
t he Uni on.

B. Late paychecks: There will be a $15 penalty for each
enpl oyee for any paycheck tendered five working days late. The
penalty accrues for every five days late thereinafter

C. Seniority increnents: There shall be seniority
increnents of $20/month for full tine enployees for each year of
seniority, pro-rated for part tinme enpl oyees.

D. All Paid Union enployees shall receive a three percent



i ncrease in wages retroactive to April 1, 1995, and an additiona
three percent increase in wages effective Cctober 1, 1995.

E. Full time wages will be a m ni mum of $15, 000 per year
effective May 15, 1987, with part time wages proportionally
appropriated. Half time salaries will be a mnimum of $8, 500 per
year.

F. The | ocal officers and Union stewards shall participate

in the station's annual budget process. Stringer fees, clainms for
back wages, and contract work payments shall be included in this
di scussi on.

G Enpl oyees have the right to request reevaluations of their
positions and pay based on the principle of "equal pay for equa
wor k, " where substantial changes in work perforned merit such
eval uati on.

H. Enmpl oyees may, at their option, receive their pay by direct
deposit to their bank account, effective Cctober 1, 1995.

|. Effective October 1, 1992, substitute enpl oyees shall be
paid twelve dollars ($12.00) per hour

Effective COctober 1, 1993, substitute enpl oyees shall be given
a 5% increase to $12.60 per hour.

SECTI ON XVI LAYOFFS

A The Enployer will notify the Union and affected enpl oyees
in witing of economc |ayoffs at least thirty days before | ayoffs
take place, and the Enpl oyer agrees to actively explore with the
Union all economc alternatives to the proposed |ayoffs. [If after
full exploration of the alternatives the Enployer determ nes to
exerci se econom c |ayoffs, the Enployer will first observe Steward
and Officer seniority preferences and will then use affirmtive
action and seniority criteria in determning Staff |ayoffs.

B. STEWARD & OFFI CER SENIORITY: On request of the local, no

nmore than two (2) elected Shop Stewards will be given preference at
the time when | ayoffs take place. One elected Local O ficer, upon
request of the Local, will be given seniority preference at the

time when layoffs take place in the Station in which he/she is
enpl oyed. No nmore than three Stewards and O ficers shall be
subject to this provision.

C. I f Enployer determ nes econom c layoffs in the bargaining
unit are unavoi dabl e and proposes to the Union that pay reductions
be inmplemented to deal with the financial problens, and if
enpl oyees agree to such a proposal, the Enployer agrees to reduce
station Managenent sal aries by the same percentage as Union Staff
sal ari es. Managenent sal aries shall not increase until the
conditions of economc |ayoff are no |onger in effect.

D. If the Union determines to grieve any such layoffs, it
shall do so by filing a witten grievance within three days after
the effective date of the layoffs. Any such grievance shall be
initiated at Step 2 of the grievance procedure. Enployer wll give



i ndi viduals thirty days notice of layoffs or in lieu of such
notice, thirty days pay.

E. Lai d-off Paid Staff are entitled to continue health
benefits at no cost to the Staff person for 3 (three) nonths, or
until other conparable part time or full time enploynment is found,
whi chever occurs first. Health benefits nay continue for up to 18
(eighteen) nmonths fromterm nation at the expense of the |aid-off
Paid Staff person.

SECTI ON XVI| RECALL

A Before hiring new enpl oyees covered by this Collective
Bar gai ni ng Agreenent, the Enployer shall recall all enployees on
layoff within the previous one year fromthe work area in which the
vacancy exists in order of their seniority. Enployer will make
every effort to recall enployees into their former jobs.

B. The | aid-off enpl oyees shall be responsible for keeping
the Uni on and/or Enployer informed in witing of his/her current
address. If within ten days of receipt of a mailgramto return to

wor k, such | aid-off enployees have not inforned the station
Managenent in witing of her/his intent to accept the recall,
Managenent shall deemthe person to be no | onger available. After
informi ng the Station Manager of his/her intention to return to
wor k, the enployee shall do so within 16 days of receipt of recal
notice. Failing to observe the above tinme limtations, such

enpl oyee shall forfeit all rights to any job with the Enpl oyer.

SECTI ON XVI| 1 DI SCHARGE

A.  Upon conclusion of the probationary period, not to exceed
three nonths, Paid and Unpaid Staff may be di scharged only for just
cause. The enpl oyee shall be notified of termnation in witing
and a copy shall be sent to the Union. Enployer shall state in the
di scharge nessage to the enpl oyee and the Union the reason for such
di schar ge.

B. Notice of discharge: Witten notice of discharge shall be
given to the enpl oyee involved not |ess than two weeks prior to the
term nati on of enploynment, consistent with the conditions of
progressive discipline, as explained in D

C. Severance Pay: In the event Enployer fails to give
enpl oyee two weeks advance notice, Enployer nmust pay one (1) week's
salary for each year of continuous service, up to a maxi mum of four
(4) weeks at the beginning of the first year of the contract, five
(5) weeks at the beginning of the second year, and up to a nmaxi mum
of six (6) weeks at the beginning of the third year of the
contract, upon term nation of enploynent.

D. The principle of progressive discipline shall govern all
rel ati onshi ps between Enpl oyer and its workers. This nmeans that no
adverse action shall be taken against a worker unless preceded by
adequat e warning and/or criticismof work or conduct.

Additionally, no nore severe neasures shall be inplenented agai nst
an enpl oyee until |ess severe nmethods have been tried and fail ed.



The above principle of progressive discipline does not nmean that
Enpl oyer nmay not issue a severe discipline prior to first having
issued a mld one. |If the issuance of a mld discipline prior to
first having issued a nore severe one would seriously inpair the
stabl e functioni ng of Enployer, then Enployer shall be free to
i ssue such discipline, including i mediate di scharge w t hout
severance pay, subject to arbitration process described under
Grievance Procedure, as it considers appropriate, w thout being
deemed to have violated the principle of progressive discipline.
The disciplinary nmeasures avail able in order of severity are: 1)
Witten warning; 2) Probation; 3) Suspension wthout pay; 4)
Di scharge. Witten warning shall include the specific criticisnms
and the nature of the neasures which are required to show
i mprovenrent. \When a worker is placed on probation she/he shal
receive witten notification not only of the specific criticisns
giving rise to the probation, but also of a clear definition of the
conditions of probation and the neasures necessary to restore the
worker to full rights. Suspension must be acconpanied by a clear
written statement of Enployer's expectations of the worker upon
hi s/ her return to work. No issuance of probation, suspension, or
di scharge shall be made without there first being at |east one
i nformal neeting between the worker, a representative of the Union
(if so requested by the worker), and a representative of Enployer.
Wth respect to discharges, if the worker grieves the discharge,
the grievance shall comrence at step 2 of the grievance machinery.
The provisions of this article do not apply to tenporary enpl oyees
and vol unt eers.

Di sci plinary measures taken five or nore years previously
shall not be used against a worker, nor be counted as an el enent of
progressive discipline.

SECTI ON XI X SENI ORI TY

Seniority shall be neasured by the total |ength of enpl oynent
by Empl oyer. When an enpl oyee has had a prior paid position at any
radi o station, bureau, or service operated by Enployer that was
term nated other than by discharge for just cause within the past
five years, such enploynment shall be credited to total seniority of
an enpl oyee at WBAI-FM I n the event a forner enployee returns to
VWBAI-FMwithin the [imtations set forth i medi ately above, the
enpl oyee's seniority upon return shall be fixed at that |evel of
seniority that the enployee held on the effective date of her/his
prior departure fromthe Enpl oyer station, bureau, or service
i nvol ved. Prior tenmporary enploynment or enploynment paid for by
WBAI - FM admi ni stered or procured grants, or governnment funds wll
be credited toward such enpl oyee's seniority if it was for three or
nore consecutive nonths.

SECTI ON XX VACATI ONS

Ful I -ti me WBAI enpl oyees, including interimenployees, shal
be entitled to a paid vacation according to the foll ow ng schedul e.
Part-time enployees', including interim enployees, vacation
entitlenent will be cal cul ated proportionally based upon hours
wor ked per nont h.

A.  First year of enploynment: Vacation with pay (at regular



pay rate) shall accrue at the rate of one day per nonth after the
first two nonths. No vacation can be taken prior to six nonths
conti nuous enploynment. After an enpl oyee has worked for six

mont hs, she/he is eligible to borrow the remai ni ng vacation tinme
for that year.

B. Second year of enploynent: Paid vacation shall accrue at
the regular rate of 1 1/4 days per nonth up to a maxi mnum of 15 work
days per year. Prior to 18 nmonths' continuous enpl oynment, enployee
can take two weeks vacation

C. Third year of enploynent: Paid vacation shall accrue at
the rate of 1 2/3 days per nonth up to a maxi numrate of 20 work
days per year, or two pay periods.

D. Fourth year of enploynent: Paid vacation shall accrue at
the rate of 2 1/12 days per nonth up to a maxi nrumrate of 25 work
days per year, or five weeks.

E. Carryover: Vacation credits shall be carried over from one
year to the next. Enployees shall be allowed to carry over al
their vacation tinme fromthe preceding year for up to 18 (eighteen)
mont hs fromthe end of the cal endar year in which the tine was
accrued.

F. Vacation shall begin on the day imrediately follow ng an
enpl oyee's reqgul ar day off. A holiday falling within a vacation
shall entitle the enployee to an extra day of vacation, consecutive
wi thin that vacation.

G If an enployee has been discharged or resigned, up to 12
(twel ve) nonths of accunul ated vacation shall be paid. |If enployee
has resigned wi thout notice, accunul ated vacation tinme shall be
wi t hhel d.

H. If an enpl oyee has been di scharged or resigned and has
borrowed vacation tine for the rest of that year, that borrowed
vacation tine shall be withheld fromthe final paycheck

SECTI ON XXI' HOLI DAYS

Hol i days are New Year's Day, Dr. Martin Luther King Jr. s
Bi rt hday, Presidents' Day, International Wnen's Day, My Day,
Menori al Day, |ndependence Day, Labor Day, Col unbus Day,
Thanksgi vi ng Day, the day after Thanksgiving, Christms Day, and
two days of the enployee's choice. |[If an enployee is required to
work on a holiday, she/he will have the option of taking another
day off or adding a day to her/his accumul ated vacation as
conpensation. |If the enployee has been discharged, laid-off, or
resi gned, conpensation for accunul ated holiday tinme not taken wll
be paid. |If any of the above listed holidays falls on a weekend,
the enpl oyee shall receive either the follow ng or preceding
weekday off per the Holiday Schedul e posted by Manager at the start
of the cal endar year. Substitute workers nmust be paid. A
substitute worker is someone who fills in for anyone on payroll

SECTI ON XXI'l COVERAGE OF DUTI ES



When an enpl oyee is to be absent due to a schedul ed vacation

for two nonths or less, a tenporary hire shall fill in for the | ost
work time at the request of a Paid or Unpaid Staff nmenber in the
affected departnent. First consideration will be given to the

qualified current station workers. Wen an enployee is to be
absent due to an unpai d, Managenent - approved | eave, he/she shall be
given a full-tinme replacenment. No tenporary hire will last nore
than two nonths wi thout an Applicant Review Conm ttee being forned
for an interimor permanent replacenent hire subject to the hiring
procedure. Persons holding that tenporary position may be

di scharged wi t hout cause.

SECTI ON XXI'l'I LEAVES OF ABSENCE

A. Leave of absence: A regul ar enpl oyee who has conpl eted two
years of service may take a | eave of absence w thout pay and
wi t hout | oss of seniority or benefits, upon approval of Mnagenent.
G ven adequate prior notice, Enployer shall not unreasonably
wi t hhol d perm ssion for an educational |eave that would inprove job
performance and contribute to station functioning.

B. Parenthood | eave. Enployer shall, upon witten
application, grant any regul ar enpl oyee a special |eave of absence
of up to twelve nmonths for maternity/paternity reasons, with full
rei nstatenent privileges and without |oss of seniority. The
interimhire may last up to twelve nonths for maternity/paternity
| eaves. If both parents are enployees, then only one may take a
| eave of absence, or both may negotiate a shared | eave. Female
enpl oyees shall be entitled to six weeks of paid maternity | eave;
mal e enpl oyees shall be entitled to five weeks of paid paternity
| eave; single parents shall be entitled to twelve weeks
maternity/ paternity | eave.

SECTI ON XXI'V MEDI CAL PLAN

The Enpl oyer agrees to continue at its sole expense its
present insurance plan or its equivalent for all eligible paid
enpl oyees. Managenent shall pay full famly coverage for al
eligible paid enployees. The Union and Managenent agree that WBAI
has an informl donmestic partners policy, and that the joint Union-
Managenent Health Benefits Committee shall seek overall health
i nsurance coverage with that policy. The insurance benefits for
all eligible paid enpl oyees shall be as per the attached schedul e.

SECTI ON XXV HEALTH LEAVE

Paid Staff are entitled to twelve paid days off per year for
personal health | eave. Enployees with two or nore years of
seniority may request up to 14 additional paid health | eave days
per year in case of serious illness or injury. [If an enployee
takes five (5) or nore of these additional days in a row the
enpl oyee nmust provide a note froma doctor. Managenment may not
unreasonably wi thhold the additional health |eave.

SECTI ON XXVI DENTAL PLAN



The Enpl oyer agrees to continue at its sol e expense the
current or equival ent Guardi an New York Dental PPO Plan, as per
foll owi ng schedul e:

I N- NETWORK
OUT- OF- NETWORK

Cal endar year deductible
$50*
$50

Annual maxi mum
$1, 000
$1, 000

Preventive and di agnostic services
100%
100%

Basi ¢ Services
100%
80%

Maj or Services
60%
50%

Al'l major out-of network benefits are based on usual
customary and reasonable rates for a given area.

Compl ete free choice of dentist at point of service.
Qut-of -network clainms paid up to the 90th percentile.

*Deducti bl e wai ved i n-network on preventive and di agnhostic
servi ces.
Shoul d the Pacifica National Board mandate nore conprehensive
coverage, the parties to this agreenent agree to reopen this
section.

SECTI ON XXVI | HEALTH & SAFETY

A.  Enpl oyer and Union recognize the right of the enployees to
secure, safe, healthy, and non-toxic working conditions. The Staff
shall becone famliarized with the different types of potential job
hazards and the correct nethods used to control them

B. A Health & Safety Committee will be established consisting
of representatives from Staff and enployer. Its function shall be
to provide health and safety education for incom ng enpl oyees, to
nmoni tor health and safety conditions in the station, and to revi ew
conpl ai nts regardi ng any unsafe or hazardous working conditions at
the station.

C. Any worker has the right to walk off a job that poses an
i mm nent hazard to her/his safety and/or health, wthout |oss of

pay.



D. Smoking will be pernmitted only in areas designated by the
Health & Safety Committee and in accordance with federal, state,
and | ocal regul ations.

E. Any dispute regarding health and safety that cannot be
settled by the Health & Safety Committee shall be subject to the
Gri evance Procedure.

F. It is expressly understood by both Management and the Union
that under no circunstances are these health and safety provisions
to be construed to grant Managenment authority to unilaterally
i mpl ement any type of program of drug and al cohol testing w thout
the prior consent of the Union

G. Managenent and the Union agree to conply with the
provi sions of the Arericans with Disabilities Act of 1990.

Managenent shall take reasonable stops to provide reasonable
acconmodations to di sabl ed workers and applicants as required by
the Anericans with Disabilities Act. Should such acconmpdati on have
an adverse effect on bargaining unit nenmbers, Managenent shal
negotiate with the Union prior to its inplenmentation. Nothing in
this agreenment shall supersede an enployee s statutory legal rights
and/ or renedies.

SECTI ON XXVII| DI SABI LI TY

A. Disability: Staff eligible for disability conpensation
under the New York State Unenpl oynent |nsurance Code shall make
application for such benefits when they becone physically unable to
wor K.

B. Disability Insurance: The joint Union-Mnagenment
Committee shall explore the possibility of providing "Disability
I ncome | nsurance" or equivalent disability insurance for al
eligible Staff.

SECTI ON XXI X TRANSPORTATI ON & REI MBURSEMENT FOR EXPENSES

A. Al persons required to travel in connection with WBAlI or
Paci fi ca Foundati on busi ness shall be rei mbursed, provided such
travel or transportation is authorized by the Enpl oyer [such as for
nmovi ng of equi pment]. Allowance for use of private car shall be
$.30 per mle; taxi fares shall be reinmbursed in full

B. Workers shall not be required to use their own autonpbil es
unless it is a condition of hire or they consent thereto. Consent
for use of autompbiles for station functions regardi ng current
wor kers shall be made under separate agreenent between the Union,
Enpl oyer, and affected enpl oyees.

C. For all authorized expenditures made in connection with
their work assignnments, enployees and others entitled to
rei mbursenent for expenditures shall be reinmbursed within thirty
days follow ng procedures prescribed by Enpl oyer.

SECTI ON XXX CHI LDCARE ALLOWANCE



A.  Enpl oyer shall reinburse WBAI workers, including tenporary
enpl oyees, for childcare expenses for children through age 12
years, up to a maxi mum of $125.00/child/nonth for full tine

workers. Part tine workers will be reinbursed at the rate of $.73
per child for each hour worked, up to $125.00 a nonth nmaxi num
Enpl oyee will submit proof of expenditure for expenses incurred for

chil dcare services for WBAlI workers.

B. Enployer shall reinburse Unpaid Staff for care of children
under 12 years of age or those who require special attention while
Staff performregularly assigned station duties approved by their
department head, at $.73 per child per hour worked, up to a maximum
of $125.00 per nmonth. Part time Staff will be reinmbursed at the
rate of $.73/child for each hour worked. Enployee will submt
proof of expenditure for expenses incurred for childcare.

SECTI ON XXXI NEW TECHNCLOGY

In the event of the consideration of the introduction of any
new t echnol ogi es, Managenment shall notify the Union, via certified
mail, in witing six (6) nonths in advance. Once notification is
gi ven, the Union and Managenment shall meet to discuss the possible
i npact on workers and their jobs at the station. Copies of this
notice shall be given to all Shop Stewards and Union O ficers.

SECTI ON XXXI'| BEREAVEMENT LEAVE

Enpl oyees shall be entitled to up to three (3) days paid
bereavenent leave in the event of the death of a nmenber of the
enpl oyee s imedi ate fanm ly. For purposes of this section

i medi ate fam |y shall include: spouse or donestic partner, child
or step-child, parent or step-parent, sibling, nmother-in-I|aw or
father-in-law, grandparent, grandchild or other relatives residing
in enmpl oyee s household. |[If an enployee has a death in the famly
as descri bed above during his or her vacation, the enpl oyee wll
still be eligible for pay under this section. In addition, the
enpl oyee wi Il have the opportunity to reschedul e vacation at a
| at er date.

SECTI ON XXXI'I'| M SCELLANEOUS

A. In the event that any Federal or state |egislation, or
government regul ati on, causes invalidation of any article or
section of this agreenent, all other articles and sections not so
i nvalidated shall remain in full force and effect.

B. EMPLOYEE CONTRI BUTI ON TAX SHELTERED ANNUI TY PLAN

Ef fective October 31, 1992, Pacifica has established a Tax
Sheltered Annuity (TSA), 403(b) plan for enployee contributions.
Enpl oyees shall be informed how to exercise their option to make
contributions to the plan no |ater than Decenber 31, 1992.
SECTI ON XXXI'V AUTHORI TY OF UNI ON REPRESENTATI VES

A. Union representatives may request relief from Enployer



fromher/his duties at any time to investigate and settle grievance
i ssues and present themto Enployer w thout [ oss of seniority or
benefits. Relief fromduties shall be granted by Enpl oyer

i mredi atel y, except when doing so might cause injury to persons,
damage to property, or interruption of broadcasting or production
of programm ng, which under reasonabl e judgenment of the Station
Manager will be harnful or disruptive to the continuity of
progranm ng or broadcasting at WBAI. |If the Station Manager so
finds, the Union Representative shall be relieved at the earliest
possi bl e nonment at which she/he can be relieved wi thout any of the
af orenmenti oned consequences.

B. \When any Union Representative is relieved fromduty on
her/his regularly scheduled shift to attend to grievance matters,
she/ he shall not |ose any pay therefrom but she/he shall conplete
the handling of the grievance as pronptly as possible and return to
work as soon as the handling of the grievance is conpleted.

C. Upon witten notice, Enployer will grant a Union menber
| eave for the performance of Union business w thout |oss of
benefits or seniority. Gven at |east two weeks prior notice
Enpl oyer will give any Union nmenber elected as a | ocal delegate
unpaid |l eave to attend district or national convention, or to
participate in negotiations without |oss of seniority or benefits.

SECTI ON XXXV MODI FI CATI ON & TERM OF AGREEMENT

A. Ninety days before the expiration of this Agreenent,
either party may propose nodifications, revisions, or additions to
the provisions of this Agreenment. Negotiations shall begin sixty
days before the expiration of this Agreenent.

B. This Agreenent shall remain in full force and effect unti
the thirty first day of March 1996, and shall continue in ful
force for one year unless Notice of Mdification in witing by
registered mail is given by either party at |east ninety days
before the next expiration date of this Agreenment. Nothing herein
contai ned shall prevent the parties hereto, if they so desire, from
nodi fyi ng any part of this contract by consent, w thout the
necessity of redrafting the entire Agreenent.

C. Legal notification by Enpl oyer as specified herein shal
be acconplished by notifying UE Local 404, 370 Grand Street,
Pat er son, New Jersey 07505, with copies to all Shop Stewards, Union
O ficers and the current UE Field Representative.

D. Legal notification by Union as specified in this contract
shall be acconplished by notifying Pacifica Foundation, 3729
Cahuenga Bl vd. West, No. Hollywod, California 91604 and WBAI - FM
505 Ei ghth Avenue, New York, New York 10018.

E. Al notices required by this agreement are to be in
writing and shall be mailed first class, certified, return receipt
request ed.

I N WTNESS WHEREOF, the parties hereto have caused these
presents to be executed by their proper officers and sealed with



their respective seals, the day and year first above witten.
PACI FI CA FOUNDATI ON/ V\BAI - FM

By:

By:

By:

UNI TED ELECTRI CAL, RADI O AND

MACHI NE WORKERS OF AMERI CA (UE) FOR

AND ON BEHALF OF | TSELF AND | TS
LOCAL NO. 404

By:
July 18,
LETTER OF AGREEMENT
A The Program Council will be the central forumfor
di scussi on and i npl ementati on of program policy, content, and
format at WBAI. It will be the main institution for producer i nput

i nto programm ng deci sions for discussion of |ong-term progranm ng
goals, for on-air fundraising and audi ence-buil di ng, for planning,
and for evaluation of the results thereof. The Program Counci

will review programquality and standards, and will conduct annua
reviews of WBAI's goals with respect to air sound, audi ence-
bui l ding, listener support, comunity access, and training.

B. Recogni zi ng that the Program Council is a new and

experimental process at the Station, it is recommended that the
Program Council's processes and structure be reviewed at regul ar
intervals, i.e. every 6 (six) nmonths, by the General Manager and
Union Oficers with the assistance, if necessary, of outside
consultants. The purpose of such reviews is to assure that program
pl anni ng be efficient, open, fair, nonsexist, and nonracist. The
following structure is submtted to WBAI as a beginning to an

evol ving process. The Council itself may design procedures for
its internal work, such as agenda setting and/or subcomittee work

C. The Program Council shall include the Program Director
Executive Producer of Arts, Executive Producer of Information, one
News enpl oyee, Operations Director, and one representative el ected
by unpaid producers frominformation, arts, and at |arge.

D. The Program Council shall make programi ng
recomrendati ons by consensus when possible, by majority when
necessary. Final decisions shall rest with the Program Director
and/ or General Manager

E. It is understood that the owner of WBAI's |icense,
Paci fi ca Foundation, is bound by the terns of that |icense and

1995



rel evant federal statute and regulations to maintain control of the
air, and the licensee has del egated this responsibility to the
chief officer of the station, the General Manager

F. The Program Director, Executive Producer of the Arts,
Executive producer of Information, and/or Operations Director shal
revi ew eval uate progranm ng usi ng standards established by the
Council and shall report such reviews/evaluations to the Council

G The Program Council shall meet a m ni mum of every two
weeks.

H. Al menmbers of the Program Council are required to attend
all neetings, absent a valid excuse.

l. The makeup of the Program Council shall remain in place
for three nonths following ratification of the Union Contract.

PRODUCERS' RI GHTS
1. A producer shall be sent witten warning when the Program
Council, Program Director or Executive Producers is/are considering
cancelling a program at |east two prograns in advance.
2. A producer shall have the right to appeal to the Program
Council any pernmanent deci sion made with respect to his/her
program
3. Producers trying to get on the air at WBAI nust submt program
i deas to appropriate programmng Staff in witing. The Program
Council may establish standards for eval uating proposals.
4. Al l procedural issues of the Program Council may be grieved.
UNI TED ELECTRI CAL, RADI O AND
MACHI NE WORKERS OF AMERI CA ( UE)
July 18, 1995

If you are in accord with the foregoing, please indicate approval
by signing bel ow

Very truly yours,
UNI TED ELECTRI CAL, RADI O AND
MACHI NE WORKERS OF AMERI CA ( UE)

Christine Costello

ACCEPTED FOR

UNI TED ELECTRI CAL, RADI O & PACI FI CA FOUNDATI ON/ V\BAI
MACHI NE WORKERS OF AMERI CA ( UE)

By:



July 20,

United Electrical, Radio & Machi ne Wrkers
18 Church Street, 2nd Fl oor
Pat erson, New Jersey 07505

LETTER OF UNDERSTANDI NG

This is to confirmthat Pacifica's current policy mandates
participation of Paid Staff, Unpaid Staff, and Local Board
representation and the Executive Director on any screening
committee for General Manager. Current practice at WBAI is to

i nclude three representatives elected by Paid Staff, three
representatives elected by Unpaid Staff, and three representatives

el ected by the Local Board. |If there is any change contenplated in
either this policy or practice, the Union will be given notice of
these di scussions and will be given opportunity to provide input.

Final authority to hire or fire a General Manager rests with the
Paci fica Executive Committee

Simlarly, the current practice of the Station is to allow
representatives of Paid and Unpaid Staff to participate in the
screening committee of the Program Director. |If any change is
contenplated in this practice, the Union shall be given every
opportunity to provide input into such discussions. Fina
authority to hire or fire a Program Director rests with the Genera
Manager .

Executive Director

Back to the WBAI Uni on page

Back to my home page.
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