Metadata header

This contract is provided by UC Berkeley's Institute of Industrial Relations Library (IIRL). The
information provided is for noncommercial educational use only. It may have been reformatted
from the original and some appendices or tables may be absent. Note that subsequent
changes, revisions, and corrections may apply to this document.

For more information about the IR Union Contracts Project, contact:
Lincoln Cushing, Icushing@library.berkeley.edu

IDnum 42 Language English Country United States State NB

Union [UPA (International Union of Police Officers) AFL-CIO

Local Local 101, Omaha Police Union

Occupations Represented

Police and detectives

Bargaining Agency The City of Omaha, NB
Agency industrial classification (NAICS):
92 (Public Administration)

BeginYear 2002 EndYear 2003

Source http://www.ci.omaha.ne.us/personnel/labor_relations/contracts/Police%20Contract%20(00-
03)1.htm

Original_format MS Word (unitary)

Notes

Contact

Full text contract begins on following page.




12/ 24/ 00 - 12/22/01

12/23/01 - 12/21/02

and

12/22/02 - 12/20/03

AGREEMENT
BETWEEN
THE CI TY OF OMAHA, NEBRASKA
AND
THE OMAHA POLI CE UNION LOCAL NO. 101

AFL-CIO - |.U P. A

I NDEX - BY ARTI CLE

ARTI CLE
TI TLE
PAGE

1 Uni on



OF T e
5
4 Bul | eti n Boards and Bal | ot
BOX S, . o e 7
5 Pr ohi bi ti ons of
St I KBS, o o e
8
6 Di scharge and
D SCi pline. .
9
7 Appeal
ProoCedUr . . . o e
14
8 G'i evance
ProoCedUr . . . e
15
9 Conmpl ai nt
ProoCedUr . . . e
18
10
SN OF I LY.
19
11 Probati onary
BNl Oy S, . o
20
12
Lay-
OF £ S ot e
22
13 Leave
Pr OV Si ONS. . o e
23
14
Non-

Di SCrimi Nati ON. . ... e e e e



34

15 Hours of Work and Duty
Shi ot S, 35
16 Uni on
AC I Vi LT B, o
45
17 Qut si de Enpl oynment and Enpl oyees
DUtieS. ... 46
18 Citizens
Compl Al Nt S, .
48
18a Enpl oyee’s Bill of
R ght S. .
48
18b Relief from
DU Y. e
51
19 Att endance in Court, Conferences, and
Qther Meetings................... 52
20
HOL I DAy S, . oo
54
21 Overtime and Call-In
PaY . .
56
22 Al | owance For
Cl oot hi NG, ..
58
23 Heal th
Al . o o
éi ..............
24 Injuries In the Line of Duty-Tenporary
Disabi lity. ... .. 67
25 Limted
DU Y. e



26
Busi ness. . ..
69

27
Committee. ..
70

28
Longevity. ..
71

29
Cl ause. ... ..
73

30
Retirees. ...
74

31
Resi dency. . .
76

32
Benefits....
77

33
Pr ocedure. .

34
Pensi ons. . ..
82

35
Differential
92

36
Pay.........
93

37
Wages.......
95

38

......................................... 78

Ni ght Shift

Job Performance |Interview
............................................ 97



=53 S o
éé ................

40 Qut - of - Cl assification
P . L 101

41 Speci alty
PaY . .
ibé .......
ARTI CLE
TI TLE
PAGE

42 Prem um
PaY . .
104

43 Conpensat ory
T . o
106

44 Wage Suppl enent for Card
Enpl oyees. . ... 107

45 Cont i nui ng
Negot i At i ONS. . o
108

46 Tr ade
L1112
ibé ............

47 Dur ati on of
Ar BB BN . . L o
110
APPENDI X
TI TLE

PAGE



A Aut hori zati on for Payroll

DedUuCti ON. . . . . e 111
B Wages - 2001, 2002,
20003, . e 112
C Heal th Care Benefit
SUNMITBL Y. . o o e e e e e e e 115
I NDE X - ALPHABE
TI CAL
ARTI CLE
TI TLE
PAGE
22 Al | owance for
Cl oot hi NG, . .
58
7 Appeal
Pr oCedUr . . . e
14
19 Att endance in Court, Conferences, and
Other Meetings................... 52
4 Bul | eti n Boards and Bal | ot
BOX S, . o e 7
3
Check-
(o) 5
5
18 Citizens
Compl Al Nt S, .
48
36 Col l ege I ncentive
PaY . .
93
43 Conpensat ory
8 1T 2



Pr O edUr . . o
18

45 Cont i nui ng
Negot i At i ONS. . ..
108

6 Di scharge and

D sCi Pl i ne. . e
9

39 Drug
=53 S o
98

47 Dur ati on of
Ar BB BN . . L L
110

18a Enpl oyee’s Bill of

R ght S. . e
48

33 Exam nati ons and Pronotion
Procedure. . ... ... 78

8 Gri evance

Pr O U . . o e
15

23 Heal th
Al . L o
61

30 Health Care for
RE I T S, o o
74

20
HOL I DAy S, . o o
54

15 Hours of Work and Duty
Shi ot S, 35

24 Injuries In the Line of Duty-Tenporary

Disabi lity. ... .. 67



38 Job Perfornmance

L NE B VI BW. . e e e
97

12
Lay-
[ =
22

13 Leave
Pr OV Si ONS. . . e
23

25 Limted
DU Y. e
68

28
LONg Vi LY. o o
71

32 Mai nt enance of
Benef i £ S, o o
77

2 Managenment

R gt S. o
é ......

35 Ni ght Shift
Differential ... ... ... e
éé ......

14
Non-
Di SCrim Nati ON. . ... e e e e e e
34

40 Qut -of -Cl assi fication
PaY . . 101

17 Qut si de Enpl oynment and Enpl oyee
DUt BS. .ot e 46

21 Overtime and Call-1In
PaY . .
56



82

42 Prem um
PaY . .
ibﬁ .......

5 Prohi biti ons of

St KBS, o o
é“

11 Probati onary
BNl Oy S, . o
20

18b Relief from

DU Y. e
51

31
RS HBNCY . . o
76

27 Saf ety
GOt ol B, . o o
70

29 Savi ngs
Ol AUS . . o
73

10
SN OF I LY. o
19

41 Speci alty
PaY . .
102

46 Tr ade
T B, o e
109

1 Uni on

RECOgNI L1 ON. .o



16
Activities
45 ........

26
Busi ness. .
éé ........
ARTI CLE
TI TLE
PAGE

37
Wages. .. ..
éé ........

44
Enpl oyees.
APPENDI X
TI TLE
PAGE

A
Deduct i on.
B
2003......
C
Sunmary. . .

Thi s Agreenent,

Wage Suppl enent for Card
.......................................... 107
Aut hori zati on for Payroll
.................................................. 111
Wages - 2001, 2002,
.......................................................... 112
Heal th Care Benefit
........................................................ 115
PREAMBLE
by and between the City of Ommha, Nebraska, hereinafter
referred to as the CITY, and the Omha Police Union, Local No. 101, AFL-CIO

.U P A

strive to maintain a working agreenent

hereinafter referred to as the UNION, is designed to pronote and

between the CITY and the UNI ON



ARTI CLE

UNI ON RECOGNI TI ON AND DEFI NI TI ONS

SECTI ON 1 The CITY recognizes the UNION as the sole and excl usive

col l ective bargaining representative of police officers, sergeants,

i eutenants, and captains, but excluding the Police Chief, Deputy Chiefs,
and all part-tine and seasonal enpl oyees.

SECTI ON 2 The term "part-tinme enpl oyee" neans an enpl oyee who
works in a position which does not normally require nore than thirty-two
(32) hours of work per week

The term "seasonal enployee" nmeans any enployee in a position of a seasona
nature, the duration of which does not exceed nine (9) cal endar nonths.

The term "enpl oyee" as used el sewhere in this Agreenment means i ndividuals
enpl oyed in those job classifications which are included in the recognized
bargai ning units as set forth in Section 1 hereof.

Thr oughout this contract the term "working days" is used to set various
time limts for the bringing of, or responding to, discipline or

grievances. In that context the term "working days" means any Mbnday,
Tuesday, Wednesday, Thursday or Friday which is not a holiday as defined by
this Agreenent.

"Uni on representatives"” as used in this Agreenent shall nean any
enpl oyee(s) who is (are) authorized by the president of the Union to
represent the Union."

Any time the term"revolver" is used in this Agreenent, or in any S.O P
i ssued by the Police Department, such term shall include any authorized
weapon where applicabl e.

“This Agreenment” shall mean the current collective bargai ni ng agreenent
between the CITY and UNION, and all referenced attachnents and any duly



enacted amendnents thereto.

“Base pay” or “straight time” as used in this Agreenent shall nean the
enpl oyee’ s conpensation as set forth in the CITY pay scal es and steps and
codified in §23-178 of the Omaha Minici pal Code.

Whenever male gender is used in this Agreenment, it should include the
femal e gender when applicable.

SECTI ON 3 The CITY shall have the right to the establishnment of ten (10)
Deputy Chiefs positions which positions will be directly in rank bel ow the
position of Police Chief. The establishment of any other pronotional rank

bel ow the | evel of Deputy Chief will be considered a bargaining unit
position and will be subject to negotiations between the parties.

ARTI CLE
2

MANAGEMENT RI GHTS

Except where limted by express provisions el sewhere in this Agreenent,
nothing in this Agreenment shall be construed to restrict, limt, or inpair
the rights, powers, and the authority of the CITY as granted to it under
the laws of the State of Nebraska, the Hone Rule Charter of the City of
Omaha, 1956, and CITY'S ordi nances. These rights, powers, and authority

i nclude, but are not limted to the foll ow ng:

1. The right to determine, effectuate, and inplenment the objectives
and goals of the CITY.

2. The right to nanage and supervise all operations and functions
of the CITY.
3 The right to establish, allocate, schedule, assign, nodify,

change, and di scontinue CITY operations, work shifts, and working hours.

4. The right to establish, nodify, change, and discontinue work



st andar ds.

5. The right to hire, exam ne, classify, pronote, train, transfer
assign, and retain enployees; suspend, denote, discharge, or take other
di sci plinary action agai nst enployees for just cause; and to relieve

enpl oyees from duties due to | ack of work or funds.

6. The right to increase, reduce, change, nodify, and alter the
conposition and size of the work force.

7. The right to determ ne, establish, set, and inplenent policies
for the selection, training and pronoti on of enpl oyees.

8. The right to create, establish, change, nodify, and discontinue
any CITY function, operation, and departnent.

9. The right to establish, inplenment, nodify, and change financi al
policies, accounting procedures, prices of goods or services, public

rel ations, and procedures and policies for the safety, health, and
protection of CITY property and personnel

10. The right to adopt, nodify, change, enforce, or discontinue any
existing rules, regulations, procedures, and policies which are not in
direct conflict with any provision of this Agreenent.

11. The right to establish, select, nodify, change, or discontinue
equi prrent, materials, and the |ayout and arrangenent of machinery.

12. The right to determ ne the size and character of inventories and
their disposal

13. The right to determ ne and enforce enpl oyee's quality and
gquantity standards.

14. The right to contract, subcontract, nmerge, sell, or discontinue
any function or operation of the CITY.



15. The right to engage consultants for any function or operation of
the CITY.

16. The right to sell, transfer, |ease, rent, or otherw se dispose of
any CITY equi pment, inventories, tools, machinery, or any other type of
property or service.

17. The right to establish, adopt, nodify, change, and di scontinue
any type of licensed processes, production, maintenance, service, or
di stribution nethods or facilities.

18. The right to control and the use of property, machinery,
i nventories, and equi pnmrent owned, |eased or borrowed by the CITY.

19. The right to determ ne which products are to be processed,
manuf actured, or sold, and which services are to be rendered, supplied, or
di sconti nued.

20. The right to establish, inplenment, change, nodify, adjust, and

di sconti nue any process, technique, method, nmeans of manufacture or
distribution, and the type of machinery or equi pnent to be used or operated
by the CITY or any contractor or subcontractor.

21. The right to determ ne the | ocation, establishnment, and

organi zati on of new departnents, divisions, subdivisions, or facilities
thereof, and the right to determ ne the relocation of departnents,

di vi si ons, subdivisions, |ocations, and the closing and di sconti nuance of
t he sane.

22. The right to classify jobs and to allocate individual enployees
to appropriate classifications based upon duty assignnments. The CITY will
not abolish or change any UNI ON cl assifications for the purpose of
depriving the bargaining unit enployees of their benefits under this

Agr eenment .

ARTI CLE

CHECK- OFF



SECTI ON 1 The CITY shall deduct regular nonthly UNI ON dues fromthe pay
of each enpl oyee covered by this Agreenment, provided that at the time of
such deduction there is in the possession of the Finance Departnent of the
CITY a current unrevoked witten assi gnment, executed by the enployee, in
the formand according to the terns of the authorization form attached
hereto, marked Appendix "A", and made a part hereof. Such authorization
may be revoked by the enployee at any tinme by giving witten notice thereof
to the Finance Departnent of the CITY.

SECTI ON 2 Previ ously signed and unrevoked witten authorizations shal
continue to be effective as to enployees reinstated follow ng | ayoff, |eave
of absence, or suspension not exceeding sixty (60) days; previous

aut hori zati ons of other enployees rehired or reinstated shall not be
considered to be effective.

SECTI ON 3 Such aut horized deductions shall be made from each payrol
period and will within ten (10) days be remtted to the duly designated
UNI ON official. The UNION shall advise the Finance Department of the CITY
in witing of the nane of such official

SECTI ON 4 If an enpl oyee has no pay coming for the first payroll period
of the cal endar nmonth, or if such pay period is the first pay period of a
new enpl oyee, or if the enployee has signed an authorization form during
such pay period of the subsequent month, such deductions shall be linmted
to the anmpbunt of the current regular nmonthly UNI ON dues, and shall not

i ncl ude dues for prior nonths or any portion thereof.

SECTION 5 If the Finance Department of the CITY receives an enpl oyee
revocation of authorization on or before the eighth day of the first
payrol |l period of the cal endar nonth, no deductions will be made fromt hat
payrol |l period or subsequent payroll periods. |If such revocation is
received after the eighth day of the first payroll period, a deduction wll
be made from such payroll but shall not be made from subsequent payrol

peri ods.

SECTI ON 6 The UNI ON shall advise the Finance Departnment of the CITY in
writing of the exact anopunt of regular nonthly UNI ON dues. If,
subsequently, the UNI ON requests the Finance Departnent of the CITY to
deduct additional nonthly UNI ON dues, such request shall be effective only
upon witten assurance by the UNTON to the Finance Department of the CITY
that additional amounts are regular nmonthly UNI ON dues duly approved in
accordance with the UNTON' S constitution and by-I aws.



SECTI ON 7 The CITY shall not be liable for the remttance of any suns

ot her than those constituting actual deductions nade; and if for any reason
the CITY fails to make a deduction for any enpl oyee as above provided, it
shall make that deduction fromthe enpl oyee's next pay period in which

UNI ON dues are normally deducted after witten notification to the Finance
Departnent of the CITY of the error. |If the CITY makes an overpaynment to
the UNTON, the CITY will deduct that ampunt fromthe next remttance to the
UNI ON. The UNION agrees to indemify and hold the CITY harm ess agai nst
any and all claims, suits, orders or judgnments brought or issued agai nst
the CITY as a result of any action taken or not taken by the CITY under the
provisions of this Article.

ARTI CLE

BULLETI N BOARDS AND BALLOT BOXES

SECTI ON 1 The CITY shall permit the UNION to use one bulletin board,
desi gnated by the Police Chief, at each assenbly area, for posting notices
of UNI ON neetings and el ections, results of such neetings and el ections,
and reports of UNION conm ttees.

SECTI ON 2 Post ed notices shall not contain anything political or
anything reflecting adversely upon the CITY or any of its enployees. Any
UNI ON aut hori zed violation of this Article shall entitle the CITY to cance
i mredi ately the provisions of this Article and prohibit the UNION further
use of the bulletin boards.

SECTI ON 3 Post ed notices shall be on UNION stationery.

SECTI ON 4 The CITY will permt the UNION the use of one ball ot box,

desi gnated by the Police Chief or his designated representative, at each
assenbly area, for use in UNION el ections. Any other use of the ballot box
on CITY property must be approved by the Police Chief. No enployee shal
participate in any UNION el ection, in any manner, during his tour of duty.
Any UNI ON aut horized violation of this Section shall entitle the CITY to
cancel imediately the provisions of this Section and prohibit the UN ON
further use of the ballot boxes.

ARTI CLE



PRCHI BI TI ON OF
STRI KES

The UNI ON shall neither cause nor counsel any person to hinder, delay,
limt, or suspend the continuity or efficiency of any CITY function
operation, or service for any reason, nor shall it in any manner coerce,
intimdate, instigate, induce, sanction, suggest, conspire with, pronote,
support, sponsor, engage in, condone, or encourage any person to
participate in any strike, slowdown, mass resignation, mass absenteeism or
any other type of consorted work stoppage. The UNION shall not aid or
assi st any persons or parties engaging in the above prohibited conduct by
giving direction or guidance to such activities and conduct, or by
provi di ng funds, financial, and other assistance for the paynent of strike,
unenpl oynment, or other benefits to those persons or parties participating
in such prohibited conduct and activities; provided, however, that the

UNI ON nay provide |legal representation. |In applying the provisions of this
Article, all of the terms used herein shall be given the meani ng commonly
understood. The UNION shall not be in breach of this Agreenent where the
acts or actions hereinbefore enunerated are not caused or authorized
directly by the UN ON

Upon notification confirmed in witing by the CITY to the UN ON t hat
certain of its nenmbers are engaged in a wildcat strike, the UN ON shal

i medi ately in witing order such nenbers to return to work at once, and
provide the CITY with a copy of such an order, and a responsible official
of the UNION shall publicly order themto return to work. Such
characterization of the strike by the CITY shall not establish the nature
of the strike. Such notification by the UNION shall not constitute an
adm ssion by it that a wildcat strike is in progress or has taken place or
that any particular nmenmber is or has engaged in a wildcat strike. The
notification shall be made solely on the representations of the CITY. 1In
the event that a wildcat strike occurs, the UNION agrees to take al
reasonabl e, effective and affirmative action to secure the nenbers’' return
to work as pronptly as possible.

The CITY agrees that it shall not |ock out any enpl oyees because of a | abor
di spute.

ARTI CLE

DI SCHARGE AND DI SCI PLI NE



SECTI ON 1 Dl SCI PLI NARY ACTI ON- CAUSE: Any action which reflects

di scredit upon the service or is a direct hindrance to the effective
performance of the CITY government functions shall be considered good cause
for disciplinary action. The followi ng are declared to be good cause for

di sci plinary action agai nst any enpl oyee, though charges may be based upon
causes and conpl aints other than those |isted:

(a) Habi tual use of al coholic beverages or prescription medicines to
excess, provided the enpl oyee has been given an opportunity to seek
professional help in dealing with his problem

(b) Has been adjudged guilty of a crinme involving noral turpitude, or
i nfamous or di sgraceful conduct;

(c) While on duty: 1. Partaking of intoxicating beverages; 2
failing an al cohol test adm nistered pursuant to CITY rules and

regul ations; or 3. intoxication while on duty;

(d) Use of abusive or inproper treatnment to a person in custody,

provi ded the act committed was not necessarily or lawfully done in
sel f-defense or to protect the lives of others, or to prevent the escape of
a person lawfully in custody.

(e) O fensi ve conduct or | anguage toward the public or toward city
of ficers or enpl oyees;

(f) I nsubor di nati on

(9) I nconpetence to performthe duties of his position

(h) Negl i gence in the care and handling of CITY property;

(i) Viol ation of any | awful and reasonable official regulation mde

or given by his superior officer, where such violation or failure to obey
anounted to an act of insubordination or a serious breach of proper

di scipline or resulted, or mght reasonably have been expected to result in
loss or injury to the CITY, to prisoners of the CITY, or to the public.



(j) Commi ssion of acts or om ssions unbecom ng an incunmbent of the
particular office or position held, which render his adnoni shnent,

repri mand, suspension, denotion, or discharge necessary or desirable for
the economi cal or efficient conduct of business of the CITY or for the best
interest of the City governnent;

(k) WIIlful violation of any of the provisions of the City Charter
or any of the rules pronul gated thereunder;

(1) Has induced or attenpted to induce any officer or enployee in
the CITY service to comrit an illegal act or to act in violation of any

| awf ul and reasonabl e departnental or official regulation or order; or has
partici pated herein.

(m Solicitation or receipt fromany person, or participation in, any
fee, gift, or other valuable thing in the course of work, when such fee,
gift, or other valuable thing is given in the hope or expectation of

recei ving favor or better treatnent than that accorded other persons;

(n) Use or attenpted use of political influence or bribery to secure
an advantage in an exam nation or pronotion; assignnent;

(o) Absence from duty wi thout |eave contrary to the provisions in
this Agreenent, or failure to report after |eave of absence has expired, or
after such | eave of absence has been di sapproved or revoked and cancell ed
by the proper authority;

(p) Any cause specified in Section 23-291 of the Oraha Mini ci pa
Code;
(q) Use of illegal controlled substances or failure of a drug test

adm ni stered pursuant to CITY rules and regul ati ons.

Viol ation of the provisions of this Section nmay be punishable by reprimnd,
suspensi on, denotion, and/or discharge.

SECTI ON 2 Dl SCI PLI NARY ACTI ONS- REPRI MAND:  Any enpl oyee nmay be
repri manded for cause. Such reprimnd shall be in witing and signed by



the enpl oyee. A copy of the repri mand docunent shall be transmitted to the
enpl oyee. The original shall be transmtted to the Personnel Departnent for
inclusion in the enpl oyee's personnel file.

An enpl oyee may request that any reprimand that is greater than one year
old be removed from his personnel file. This one year period begins when
the reprimand is actually transmitted to the enpl oyee. The enpl oyee will be
provided with the originals of such documents. No copies or notations of
such docunments will be maintained in the personnel file. A copy of such
docunent will be maintained in a separate, generic, file in the Personne
Departnent. Such file shall be maintai ned under no individual enployee's
name but sinply under the headi ng “Renoved Disciplinary Actions”. Such
docunentati on may be used only for purposes of litigation not relating to
the enpl oyee's discipline; or in appeals, arbitration or litigation
relating to the enployee’ s discipline only for the purposes of inpeachnent.

SECTI ON 3 Dl SCI PLI NARY ACTI ONS- SUSPENSI ONS:  An enpl oyee may be
suspended wi t hout pay for cause for a period or periods not exceeding forty
(40) working days in any twelve (12) consecutive nonths, however, no single
suspensi on shall be for nore than twenty (20) working days. Such
suspension shall be in witing and acknow edged in witing by the

enpl oyee. The suspension shall include the reasons for and the duration of
the suspension. The original or a copy of the suspension docunment shall be
transmitted to the enployee. A copy of this shall be transmtted to the
Personnel Department for inclusion in the enployee's personnel file.

An enpl oyee may request that any suspension that is
greater than five (5) years old be renoved from his personnel file. The
above 5 year tine period shall begin when the notice of the suspension is
actually transmtted to the enpl oyee. The enployee will be provided with
the original such docunments. No copies or notations of such suspension
shall be maintained in the enployee's personnel file. A copy of such
docunent will be maintained in a separate, generic file in the Personne
Departnment. Such file shall be maintai ned under no individual enployee's
name but sinply under the headi ng “Renoved Di sciplinary Actions”. Such
docunentati on may be used only for purposes of litigation not relating to
the officer’s discipline; or in appeals, arbitration or litigation relating
to the officer’s discipline only for the purposes of inpeachnent.

An enpl oyee, at his option, shall have the right to exchange annual |eave
for suspension days if such suspension is for five (5) working days (40
hours) or fewer. Such exchange shall be made on a one-for-one ratio (up to
the five working day limt). Such exchange may al so be made for unappeal ed
suspensi ons of more than five (5) working days (40 hours).

SECTI ON 4 DI SCI PLI NARY ACTI ONS- DEMOTI ON: An enpl oyee may be denoted for
cause. A witten statenent of the reasons for any such action shall be



transmitted to the enployee and a copy transmitted to the Personne
Departnent for inclusion in the enployee’s personnel file. No denotion
shall be made as a disciplinary action unless the enployee to be denoted is
eligible for employnent in a | ower class and shall not be made if any
regul ar enployee in a lower class will be laid off by reason of the action

SECTION 5 DI SCI PLI NARY ACTI ONS- DI SCHARGE: An enpl oyee may be di scharged
for cause. Prior to the discharge becom ng effective a witten statenent
containing the reasons for the discharge shall be transmtted to the

enpl oyee and to the Personnel Department for inclusion in the enployee’s
personnel file. The CITY may suspend such enpl oyee i medi ately and
indefinitely with pay. Prior to the discharge becom ng effective such

enpl oyee shall be entitled to present his side of the facts surrounding the
di scharge to an inpartial CITY decision naker

SECTI ON 6 Any disciplinary action must be initiated within forty-five
(45) working days of the incident occasioning the disciplinary action
This time limtation shall not apply whenever the disciplinary action
results fromor is the product of a crimnal investigation. An extension
on the tinme period may be granted when nmutual ly agreed upon by the Labor
Rel ations Director and the UNI ON

When a citizen's conplaint is not sustained for any reason (exonerated, not
sust ai ned, or unfounded) at the Departnental |evel, no disciplinary action

will be taken agai nst the enployee unless the citizen appeals for further
review within ten (10) working days of being notified that the conpl aint
has not been sustained at the Departnental |evel. However, an extension on

the time period nmay be granted when nmutually agreed to by the Labor

Rel ations Director and the UNION. This tine limtation shall not apply
whenever the disciplinary action results fromor is the product of a
crimnal investigation

SECTI ON 7 An accused officer shall be informed of the nature of the

i nvestigation and shall receive a witten notice of the charges being

i nvesti gated agai nst such officer at |east twenty-four (24) hours prior to
the formal interrogation by the Police Departnment. This twenty-four (24)
hour period may be waived if the conplaint alleges intoxication or drug

i ncapacitation during on duty status. The witten notice shall contain the
following information: (1) the allegations of the conplaint; (2) the tinme
and date and | ocation of the incident giving rise to the investigation, if
known; (3) if the conplaint is a witten docunent from an anonynous source,
such written docunent shall be provided to the enployee. |If there exists a
written conplaint froma City enpl oyee (sworn or non-sworn), such docunent
shall not be provided to the accused enpl oyee.

In the event that the procedures set forth above are not followed, the
charges against the officer will be dismnm ssed without prejudice.



SECTI ON 8 The CITY agrees to maintain in its Personnel Department a |ist
of all disciplinary actions against all bargaining unit enpl oyees.

Di sciplinary action shall be defined as all witten reprimnds, denotions,
suspensi ons and di scharges. The list, to be kept current on a weekly
basis, shall denom nate enpl oyee and type of action taken against the

enpl oyee, and shall be accessible to authorized UNI ON representatives only.

ARTI CLE

APPEAL PROCEDURE

SECTI ON 1 Any enpl oyee who has satisfactorily conpleted twelve (12)
mont hs of enployment with the CITY shall have the right to appeal to either
the Personnel Board or arbitration, but not both, froma suspension

term nati on of enploynment, or reduction in classification or pay not |ater
than ten (10) working days after receiving notice of such action. Any such
enpl oyee who receives a witten reprimand shall have the right to appeal to
the Personnel Board only not later than ten (10) working days after

recei ving notice of such action. There shall be no right of appeal from
the Personnel Board to the arbitrator or fromthe arbitrator to the

Per sonnel Board.

SECTI ON 2 If an election is made to appeal to the Personnel Board the
appeal nust be in witing setting forth the reasons why such action is

i mproper and submitted to the Personnel Director within the ten (10)
wor ki ng day tine period. The Personnel Director shall cause such appeal to
be placed on the agenda of the next regularly schedul ed Personnel Board
nmeeting, provided the appeal is received at least ten (10) working days
prior to the regularly schedul ed Personnel Board neeting. Otherwi se it

shall be placed on the agenda of the Personnel Board for the next regularly
schedul ed neeting.

SECTI ON 3 The Personnel Board or arbitrator shall not have jurisdiction
to term nate enpl oynent of an enpl oyee upon an appeal from a suspension

SECTI ON 4 If an enpl oyee, serving a probationary period by virtue of
pronotion, is term nated from enpl oynent for cause, he shall be entitled to



file and process an appeal under the provisions of Section 1 or Section 2
her eof .

SECTION 5 If an election is made to appeal to arbitration, the procedure
for selection of the arbitrator shall be as set forth in Article 8, Step 3,
second paragraph, of this Agreenent.

SECTI ON 6 An enpl oyee shall have the right to process an appea

i ndi vidually, by the UNION, and/or by an Attorney at Law. If an enployee
el ects not to use the UNION or its attorney in the processing of an appeal
the decision of the Personnel Board shall not set binding precedent on the
UNI ON

ARTI CLE
8
GRI EVANCE PROCEDURE
SECTI ON 1 “Grievance” as defined in this Agreenment is a claimof an

enpl oyee arising during the termof this Agreenent which is limted to
matters of interpretation or application of the express provisions of this
Agreenment and excl udi ng di scharge and di sciplinary actions as provided in
Article 6 hereof, which actions shall be processed in accordance with
Appeal Procedure as set forth in Article 7 of this Agreement. The UNI ON
shall have the right to file a grievance in accordance with Article 8.

SECTI ON 2 The followi ng procedure shall be used in the subm ssion of a
grievance, as defined in Section 1 hereof.

Step 1. An enpl oyee or UNION who has a grievance shall present the
sanme, in witing, to the Police Chief, or his designated representative,
within ten (10) working days fromthe date on which the enpl oyee or UNI ON
became aware of the grievance. The witten grievance nust set forth the
sections and articles of this Agreenent upon which the matter of
interpretation or application is involved. The Police Chief, or his

desi gnated representative, shall respond to the grievant in witing within
ten (10) working days fromthe date on which the witten grievance was
received.

Step 2. In the event the enployee or UNION is dissatisfied with the
response of the Chief, or his designated representative, then the enpl oyee



or UNTION may, within ten (10) working days fromthe date of the response
given by the Police Chief, or his designated representative appeal said
decision, in witing to the CITY Labor Relations Director, or his

desi gnated representative. The Labor Relations Director or his designated
representative shall respond to the grievant, in witing, within ten (10)
wor ki ng days fromthe date on which the grievance appeal was received. An
extension on the tinme period nmay be granted when rmutually agreed to by the
Labor Rel ations Director and the UNI ON

Step 3. If satisfactory settlenent is not reached under Step 2 hereof,
either the aggrieved enployee, the UNION or the CITY by and through the
Labor Rel ations Director, or his representative shall, within twenty (20)

wor ki ng days fromthe expiration of the limts as set forth in Step 3 or
any extension thereof as set forth in Section 3, by witten notice to the
ot her party, request arbitration. The CITY shall furnish the UNNON with a
copy of any such notice sent or received requesting arbitration.

The arbitration proceedi ng shall be conducted by an arbitrator to be
mutual |y selected by the parties within thirty (30) cal endar days after the
subm ssion of witten demand for arbitration. The UNION shall at its

di scretion becone a party for the purpose of selecting an arbitrator. The
UNI ON and the grievant shall together be considered one party. If the
parties are unable to mutually agree as to the selection of an arbitrator
within such tine limt and either party continues to demand arbitration,
the parties shall jointly request the Federal Mediation and Conciliation
Service to provide a list of five (5) arbitrators. [PJML] Each party shal
have the right to strike two (2) nanmes fromthe list of arbitrators as
submitted. The party requesting arbitration shall have the right to strike
the first name and the other party shall then strike one name with the sane
process being repeated so that the person remaining on the list shall be
the arbitrator.

There shall be no appeal fromthe arbitrator's decision. It shall be fina
and binding on the UNION, if the UNFIONis a party to the arbitration, the
CITY, and on all bargaining unit enployees who take part in or are
represented in the arbitration proceeding. Were an enployee elects to
process a grievance w thout UNI ON representati on or assistance, the UNI ON
shall have the right after the arbitrator has been selected to intervene
and becone a party to the proceeding.

Aut hority of the arbitrator is defined and limted by Article 7 and Article
8 of this Agreenent. |In the event the arbitrator finds that he has no
authority or power to rule in the case, the matter shall be referred back
to the parties w thout decision or recommendation on the nerits of the
case. The arbitrator shall be requested by the parties to issue his
decision within thirty (30) cal endar days after the conclusion of the

heari ng.



Parties selecting the arbitrator shall share equally the arbitrator's
expenses. Each party shall be responsible for conpensating its own
representatives and witnesses. |If a party desires that a record of the
testi nony be nade at the proceedings it may cause such a record to be made
at its expense; provided, however, that it supplies the arbitrator and
other party or parties with copies of such record at no expense to the

ot her party or parties.

SECTI ON 3 Any time limtation provided herein my be waived or extended
in witing by nutual agreenent of the aggrieved enployee or the UN ON and
the Labor Rel ations Director or his designated representative. |If either

party fails to conply with any time [imtation or extension thereof, absent
written waiver of same, the grievance shall automatically be resolved in
favor of the other party.

SECTI ON 4 An aggrieved enpl oyee shall have the right to process his
grievance individually, by the UNION, and/or by an attorney at |aw.

ARTI CLE 9

COVPLAI NT PROCEDURE

SECTI ON 1 A “Conplaint” as defined in this Agreenment means any
suggesti ons or di sagreenments by an enpl oyee or his UNION representative
concerning the terns or conditions of his enploynent. A conplaint does not
i nclude matters of discharge and discipline or grievances as defined in
Section 1 of Article 8.

SECTI ON 2 The enpl oyee or his UNION representative shall have the right
to discuss a conplaint with the Police Chief or his designated
representative only after having first exhausted the procedures of the
Departnent for the processing of conplaints wthout satisfactory
resolution. The decision of the Police Chief or his designated
representative shall be final and binding and not subject to review or
appeal by the Personnel Board or any court of |aw

ARTI CLE
10



SENI ORI TY

SECTI ON 1 Seniority shall be based on continuous |length of service in
classification covered by this Agreenment w thout a break or interruption
provi ded, that any suspension for disciplinary purposes as provided in
Section 3 of Article 6, absence on authorized | eave with pay, absence on
aut horized | eave w thout pay; or lay-off for thirty (30) cal endar days or
| ess, shall not constitute a break or interruption of service within the
meani ng of this Section.

SECTI ON 2 Seniority shall conmmence fromthe date an enpl oyee enters a
classification covered by this Agreenent.

SECTI ON 3 A list of enployees arranged in order of seniority by
classification and a |ist of enployees arranged in total service with the
Omaha Police Departnent shall be maintai ned and nade avail abl e for

exam nation by enpl oyees. The seniority list shall be revised and updated
at the end of each fiscal year and a copy of the sane shall be transmtted
to the UNTON. The |list of enployees arranged in total service with the
Omaha Police Departnent shall be maintained and provided for informtion
only.

SECTI ON 4 Where two or nmore enployees in the sane classification were
appoi nted on the sanme date, their seniority standing shall be determ ned in
the order of their ranking on the eligibility list fromwhich their
eligibility for appointnent was detern ned.

ARTI CLE
11

PROBATI ONARY EMPLOYEES

SECTI ON 1 The probationary period of an enployee shall consist of two
(2) years of actual enploynent except in a case of a pronotion which period
shall consist of six (6) months fromthe effective date of pronotion. Any
interruption of enploynment during either probationary period shall not be
counted as part of the period. Approved |eave does not constitute an
interruption of enploynment; however, approved |eave in excess of thirty
(30) days shall extend the enpl oyee's probationary period by a |ike nunber
of days. An enployee rehired after term nation of previous enpl oynent
shall be hired as a probationary enployee and such probationary period
shall consist of six (6) nmonths of actual enployment within the meaning of
this Article and prior service shall not be credited to such period of



tine.

SECTI ON 2 An enpl oyee who is transferred to another position in the same
or different class in the same departnent prior to the conpletion of his
probati onary period shall conplete that service period in the latter
position by adding thereto his service in the former position

Verification of satisfactory enploynment in the new position by the Police
Chief will be deenmed to constitute verification of satisfactory service
also in the original position. The provisions of this Section will not
apply in any case of transfer from one department to another

SECTI ON 3 At any time during the probationary period the Police Chief
may renove an enpl oyee whose performance does not neet the required

st andards, provided that he shall report the renoval and reasons therefor
in witing to the Personnel Director and to the enpl oyee concerned. Any
enpl oyee renoved froma position during the first twelve (12) nonths of
the probationary period (provided, however, the CITY may unilaterally
extend this period an additional six nonths upon giving notice to the

enpl oyee and the UNION of the reasons for such extension) or during the six
(6) months of a promotional probationary period, except where otherw se
provided in Section 4 of Article 7 shall not be entitled to appeal such
removal or have the same reviewed by an arbitrator or Personnel Board. An
enpl oyee renoved from his position after conpletion of twelve (12) nonths
service shall have the right of appeal to the Police Chief, Personne
Board, or an arbitrator.

SECTI ON 4 At any time during the probationary period when an enpl oyee is
about to be laid off because of reduction in force, the Police Chief, with
the consent of the enployee, may denote such enployee, in lieu of |ay-off
if he is otherwise eligible and work is available in a |lower class. The
name of such enpl oyee shall be restored to the lists fromwhich it was
renmoved at time of appointnent. The probationary period of an enpl oyee
demoted in lieu of lay-off during that period shall include the period of
probation in the higher class. No denotion of this kind shall be made if
it will result in the separation of any other enployees with greater |ength
of service. An enployee serving as a result of appointnment froma
pronotional list, who is renoved fromthe new position for reasons other
than m sconduct or delinquency and who was a regul ar enpl oyee in another
position in the classified service imedi ately prior to his pronotiona
appoi ntnent, shall be reinstated in his forner position or one of |ike
status and pay.

SECTION 5 At | east seven (7) working days prior to the expiration of an
enpl oyee' s probationary period, the Police Chief shall notify the Personne
Director in witing whether the services of the enpl oyee have been

sati sfactory and whether the enployee will be continued in his position. A
copy of this notice shall be given to the enployee by the Police Chief.

Upon recei pt by the Personnel Director of a favorable report, the
appoi nt nent of the enployee shall be nade a regul ar enpl oyee at the



expiration of the probationary period. In the absence of such a favorable
report, the enployee shall be term nated from enpl oynent.

SECTI ON 6 Al l probationary enployees will conformto the sen -annua
detail change seniority bid process at the conpletion of the first eighteen
(18) months of enploynment. Pronotional probationary enpl oyees will be

assigned according to their seniority within that rank in conpliance with
Article 15, Section 6.

ARTI CLE
12
LAY- OFFS
SECTI ON 1 Whenever a reduction in work force becones necessary because

of a lay off, lay-offs shall be made on the basis of seniority in
classification. For purpose of this Article only, for an enpl oyee who has
at anytinme previously invoked the privileges accorded by Section 3 of this
Article, seniority-in-classification shall mean total service as an

enpl oyee of the Police Departnent of the CITY in all classifications above
or equal to the rank to which the enployee is assigned. 1In all other

i nstances seniority-in-classification shall mean the nunmbered years

enpl oyed in his particular classification as set out in Article 10.

SECTI ON 2 No regul ar enpl oyee shall be laid off fromany classification
whil e there are provisional, probationary, part-tinme, or seasonal enployees
working in the same classification.

SECTI ON 3 In the event an enpl oyee beconmes subject to lay-off in his
classification, and is qualified to performduties in a | ower
classification, he shall be pernmitted to take a position in the next |ower
classification at that classification's rate of pay, and any enployees in
the I ower classification subjected to |ay-off by virtue of the provisions
of this Section, shall be laid off in accordance with the provisions of
Section 1 hereof.

SECTI ON 4 In the event that an enpl oyee becones subject to lay-off in
his particular classification and a vacancy exists in a position of |ower
classification for which he is qualified, he may, with the approval of the
Personnel Director, or his designated representative, be appointed to such
position in a lower classification on the basis of his seniority.



SECTION 5 The nanmes of regul ar enpl oyees who have been laid off shall be
pl aced on a recall fromlay-off list, maintained by the Personne
Departnent, and shall be eligible for recall fromlayoff for a period of
five (5) years, and the CITY shall rehire in the reverse order of |ay-off;
provi ded, such enpl oyees are otherwi se qualified to performthe duties of
the position.

SECTI ON 6 Where an enpl oyee has accepted a position in a | ower
classification by virtue of Section 3 or 4 hereof, he shall be recalled to
his former position when the sane beconmes available in the reverse order of
reducti on.

ARTI CLE
13

LEAVE PROVI SI ONS

SECTION 1 SICK LEAVE W TH PAY: Sick |eave shall be earned at the rate
of five and one-half (5% hours per pay period (143 hours per payroll year)
and unused sick | eave may not be accunul ated in excess of three thousand
two hundred (3,200) hours. This change takes effect upon the execution of
this Agreenment. Any current enployee enpl oyed on or before January 29,
1998, who initially reaches 800 hours of accunul ated sick | eave shal
automatically be credited with 200 hours of additional sick |leave. This
credit is a one tine only bonus. Should the enpl oyee subsequently use sick
| eave so as to fall below 1,000 hours, he nust then earn back any used
hours. Persons who begin enploynment as police officers after January 29,
1998, shall not be credited with this 200 hours of additional sick |eave.
Enpl oyees may with the approval of the Police Chief utilize their

al | owances of sick |eave when unable to performtheir work duties by reason
of illness or injury, necessity for medical or dental care, exposure to
cont agi ous di sease under circunstances in which the health of other

enpl oyees or the public would be endangered by attendance on duty or for
reasons related to the enployee’s pregnancy; or her adoption of a child (up
to a maxi mum of 400 hours). Enployees shall advise their supervisors

i mredi ately when it is necessary to be absent from work on account of

si ckness due to reasons |isted above. The CITY may request documentation
of the nedical necessity, and the enpl oyee nust provide such docunentation
for the enpl oyee’s absence from worKk.

Enpl oyees shall keep their supervisors currently informed of their
condition. Failure to fulfill these requirenments may result in the denial
of sick |leave. Departnment Heads shall be responsible for verifying and
adm ni stering sick leave within their respective departnments. The Police
Chief may require either a certificate of a physician stating that such



illness or injury prevented the enployee from working, or a nmedica

exam nation by a physician designated by the Personnel Director or his
desi gnated representative. Sick |leave shall not accrue during any period
of absence without pay in excess of five (5) working days per payrol

peri od.

An enpl oyee upon retirement fromthe CITY service; or death; or resignation
after 20 years of CITY service, (except in cases where the enpl oyee has
been guilty of fraud or other activities resulting in a nonetary loss to
the CITY), shall be entitled to be paid straight tinme pay at the at the
enpl oyee’ s pay schedul e of three (3) hours for every eight (8) hours of
accumul ated sick | eave to a maxi mum of 2,000 hours. This will increase to
a maxi mum of 3,200 hours after Decenber 22, 2001. This benefit will not
apply to enpl oyees upon resignation or termnation with [ ess than 20 years
of CITY service

Enmpl oyees may utilize forty (40) hours of sick |leave in a payroll year for
illness or injury to imedi ate fam |y nmenbers. "lImediate" fam |y nenber
is defined as those fam |y nmenbers covered by the Federal Famly Medica
Leave Act.

Enpl oyees shall be entitled to a credit for annual |eave at the rate of two
(2) hours per pay period, to a maximumof fifty two (52) hours in a payrol
year conditioned on neeting the follow ng:

The enpl oyee nust:

1. Have a sick | eave bal ance of 1,000 hours, or nore; and

2. Have, in the i medi ate past payroll year, used 40 hours or |ess
of sick |eave.

The above bonus for annual |eave shall operate as follows: At the end of
each payroll year, each enployee who has net the above criteria shal
receive the bonus for the entire ensuing payroll year pursuant to the
credit schedul e above, irrespective of whether that individual enployee
goes below that criteria during that ensuing year. |If an enployee does not
nmeet that criteria on the final day of the payroll year, he/she shall not
receive the bonus for the entire ensuing year irrespective of the fact that
at sonme tine during that ensuing year such enpl oyee may neet the above
requi rements. In other words, the concept is that the bonus is granted for
a payroll year based upon the enployee’s sick | eave usage in the prior
year.



When an enpl oyee initially reaches 1,000 hours of accumul ated sick | eave,
he shall receive the above bonus for the remai nder of the year in which he
reached the 1,000 hour mark irrespective of any usage for the prior payrol
year. At the end of that payroll year, he shall be evaluated according to
the criteria set forth above.

Al'l hours of sick |eave shall be counted agai nst an enpl oyee's bal ances for
the purpose of accunul ati on of gross nunbers of sick |eave. However, any
sick | eave usage used by an enpl oyee for her pregnancy, (up to but not
exceedi ng 400 hours per pregnancy) shall not be counted only for the

pur pose of determ ning whether she qualifies for the annual |eave bonus.

If sick leave is used by an enployee for a single illness during the
payrol | year change period (Decenmber - January) mandating two years wi thout
bonus instead of one, the enployee may request an exenption. This
exenmption will be applied at the sole discretion of the Labor Relations
Director.

SECTI ON 2 ANNUAL LEAVE: Effective with the passage and | egal execution
of this Agreement, Annual |eave shall be earned by enployees with |l ess than
five (5) years of continuous service with the CITY at the rate of four and
six tenths (4.6) hours per pay period (119.6 hours per payroll year) and
for such enployees with five (5) years or nore of continuous service with
the CITY at the rate of six and one-half (6% hours per pay period (169
hours per payroll year); provided, however, that annual |eave for such
enpl oyees in excess of 320 hours shall not be carried forward from one
payroll year to the next payroll year, except where an enpl oyee is not
permtted to take annual |eave during the year by virtue of being on

I njured on Duty status.

Enpl oyees shall be provided with the opportunity to take annual |eave in

m ni mum i ncrements of one (1) hour and the CITY shall have the exclusive
right to determ ne the neans, nmethods and systenms by which annual |eave is
schedul ed; provided, however, that enployees shall have the right to sel ect
their annual period in the unit as prescribed by the Police Chief by virtue
of their seniority as defined in Article 10.

Any enpl oyee serving a probationary period of six (6) months by virtue of a
pronotion shall be entitled to take annual |eave in accordance with the
provi sions of this Section; all other probationary enpl oyees shall not have
the right to use annual |eave for the first twelve (12) nonths of

enpl oynment in accordance with the provisions of this Section, but my at
the sole discretion of the Police Chief, or his designated representative,
be granted the opportunity to use annual |eave for emergency purposes. The



deci sion of the Police Chief, or his designated representative, in this
regard is final and binding and not subject to the grievance procedure.

ANNUAL LEAVE PROCEDURES

1. Bl ock Annual Leave is annual and/or holiday |leave in
whi ch the enployee will be absent fromduty a m ni mum of six (6)
consecutive days. Normal Block Annual Leave and Sunmer Bl ock Annual Leave
must be requested in witing. Block Annual Leave, whether Summer Bl ock
Annual Leave or Normal Bl ock annual |eave, will prevail over “per dienf
annual | eave.

2. Sumrer Bl ock Annual Leave is annual and/or holiday
| eave taken in the nmonths of My, June, July and/or August. Requests for
Sumrer Bl ock Annual Leave shall be delivered by the enployee to the shift

commander on or before April 1st of each year. |In granting Sunmer Bl ock
Annual Leave, seniority will prevail. |[If an enployee submts nore than one
request, they will prioritize their requests to allow seniority preval ence.

--Normal Bl ock Annual Leave is not subject to the April 1st deadli ne,
regardl ess of when the actual |eave occurs. Normal Bl ock Annual Leave
requests shall be granted on a “first come, first serve” basis, regardless
of seniority.

--In the event that nore than one enpl oyee submts Normal Bl ock Annua

Leave requests for the sanme day(s), and these requests are subm tted during
the sanme eight (8) hour shift, then seniority shall prevail during that
shift only.

These situations may occur when an excessive nunber of enployees are
requesting Normal Bl ock Annual Leave for the sanme day(s) which would result
i n exceeding the nunmber allowed |eave fromunit daily personnel assignnent
detail.

--1f an enpl oyee comences their block | eave then wi shes to cancel any
remai ni ng portion of that |eave, AND that block | eave cancelled previously
granted “per dieni |eave, the cancellation of the remaining block |eave
must be approved by the Bureau Shift Commander

--In the event that any portion of an enployee’s block |eave is wthdrawn,
the enpl oyee whose “per dieni |eave was previously canceled as a direct
result of granted bl ock |eave, shall be allowed to resubnmit their |eave
request.



3. “Per Dienf annual |eave is annual and/or holiday |eave
in which the enployee will be absent fromduty I ess than six (6)
consecutive cal endar days. Whenever possible, requests for “per dienf
annual | eave shall be nmade at |east six (6) days prior to the requested
day(s) off. If the request is made six (6) days or less than six (6) days
prior to the requested day(s) off, the Bureau Shift Commander shal

aut horize “per dienf |eave according to the follow ng conditions.

The follow ng provisions shall apply to all three of the above paragraphs:

On any given day, a mnimmof ten (10% percent of officers assigned to a
unit daily personnel assignment detail shall be granted annual |eave. In
cal culating this nunber, Funeral Leave, Mlitary Leave and Special Duty
shall not apply. All other leave shall apply in the cal cul ations.

“Special Unit Details” within the CIB, UPB, and all other Bureaus shal
follow the ten (10% percent rule. Oficers assigned to the “PR’ shift
shall be added to the “C’ Shift for calculations of |eave tine.

4. Annual | eave shall not accrue during a | eave of absence
wi t hout pay in excess of five (5) working days per payroll period. Annual
| eave shall be granted in m nimumincrenents of one (1) hour

SECTI ON 3 SI CK LEAVE W THOUT PAY: Upon application of an enpl oyee, the
Police Chief may grant sick | eave without pay for an entire period under
those conditions set forth in Section 1 hereof. When such unpaid sick

| eave exceeds one (1) year, it nmay be renewed by the Police Chief or the
Personnel Director or his designated representative. Fromtine to tine the
Police Chief shall require that the enpl oyee submit a certificate fromthe
attendi ng physician or practitioner, or submit to a nmedical exam nation

In the event of a failure or refusal to supply such certificate or if the
certificate does not clearly show sufficient disability to preclude the
enpl oyee fromthe performance of his duties, such sick |eave shall be
cancel l ed and the enployee's service term nated. Enployees may be entitled
to unpaid | eave in accordance with the Fam |y Medical Leave Act.

SECTI ON 4 FUNERAL LEAVE: In the event of the death of an enpl oyee's
father, nother, step-parent, sister, brother, grandfather, grandnother,
grandchil d, spouse, or child related by blood, marriage, or adoption, the
enpl oyee may, with the approval of the Police Chief or designated
representative, be permtted to take funeral |eave, with pay not to exceed
five (5) consecutive cal endar days including the day of the funeral



In the event of the death of an enployee's father-in-law, nother-in-Iaw,
sister-in-law, brother-in-Ilaw grandnmother-in-|law or grandfather-in-I|aw,
the enpl oyee may, with the approval of the Police Chief or his designated
representative, be permtted to take funeral |eave, with pay, not to exceed
three (3) consecutive cal endar days including the day of the funeral

Funeral |eave may be granted in such other instances as are justified by
the relationship between the deceased and the enpl oyee. The Police Chief
or his designee may, in his exercise of discretion, grant funeral |eave in
addition to that provided above.

SECTI ON 5 M LI TARY LEAVE OF ABSENCE W TH PAY: An enpl oyee who is a
menmber of the National Guard, the United States Arny Reserve, the United
States Air Force Reserve, the United States Naval Reserve, the United
States Marine Corps Reserve, or the United States Coast Guard Reserve,

shall be entitled to | eave of absence fromtheir respective duties, wthout
| oss of pay, on all days during which they are enployed with or w thout pay
under the orders or authorization of conpetent authority on active training
duty or duty with troops or at field exercise or for instruction, for not
to exceed fifteen (15) workdays in any one (1) payroll year. Such |eave of
absence shall be in addition to the regular vacation | eave of such

enpl oyees. Any enployee on mlitary | eave shall not be counted as being on
| eave for the purposes of determ ning the maxi mum nunmber of enpl oyees who
are on annual | eave.

SECTI ON 6 M LI TARY LEAVE OF ABSENCE W THOUT PAY: All enpl oyees who

| eave a position for the purpose of being inducted into, enlisting in,
determ ning his physical fitness to enter, or performng training duty in
the armed forces of the United States or the National Cuard, shall when
ordered by proper authority to active service, be entitled to a | eave of
absence from such civil enploynent for the period of such service, plus
ninety (90) days, wi thout |oss of pay during the first fifteen (15) days of
such | eave of absence; provided, such pay for the first fifteen (15) days
shall not be construed as being in addition to the pay provided for in
Section 6 hereof. The proper authority nmay nmake a provisional appointnent
to fill any vacancy created by such | eave of absence. When such person is
separated from active duty under conditions other than di shonorable, he
shall be entitled to return to his forner position or a position of I|ike
seniority, status, and the then prevailing pay. |If he is not qualified to
performthe duties of such position upon his return by reason of disability
sustai ned during the service but is qualified to performthe duties of any
ot her position in the CITY service, he shall be restored to such other
position, the duties of which he is qualified to perform as will provide
himw th the same seniority, status, and pay, or the nearest proximation
thereof consistent with the circunstances in his case. Application for
re-enmpl oynent shall be nmade within ninety (90) days after he is discharged
fromactive duty. Such person shall not be discharged fromhis former or
new position without justifiable cause within one (1) year after



rei nst at enent.

SECTI ON 7 OTHER LEAVES OF ABSENCE W THOUT PAY: |In addition to paid

| eave, enpl oyees, including probationary enpl oyees, may be allowed to be
absent fromduty w thout pay for a period not to exceed three (3) nonths on
the basis of applications for |eave w thout pay approved by the Police

Chi ef and the Personnel Director or his designated representative. Leave
may be extended beyond three (3) months only with the approval of the

Personnel Board. Such |eave shall be granted only when it will not
adversely affect the interests of the CITY. An application for |eave of
absence for travel, study, or other educational purposes which will equip

the enpl oyee to render nore effective service to the CITY normally shall be
deemed as not to adversely affect the interests of the CITY.

SECTI ON 8 CANCELLATI ON OF LEAVES OF ABSENCE: All |eaves of absence
shall be subject to the condition that the Police Chief may cancel the

| eave at any tinme upon prior witten notice to the enployee and the
Personnel Director specifying a reasonable date for term nation of the

| eave. The Personnel Director, or his designated representative, upon
prior notice to the enployee and the Police Chief, may cancel an approved
| eave of absence at any time he finds that the enployee is using the | eave
for purposes other than those specified at the tine of approval. |In case
of energency, the Police Chief may cancel all |eaves by verbal or witten
communi cati on.

SECTI ON 9 LEAVES OF ABSENCE ? LENGTH OF SERVICE: As used in this
Article continuous service or enploynent neans enploynent with the CITY

wi t hout a break or interruption; provided that any suspension for

di sciplinary reasons as provided in Section 3 of Article 6, any absence on
aut horized | eave with pay, authorized absence on | eave w thout pay; or

| ay?off for thirty (30) cal endar days or |less shall not constitute a break
or interruption of service or enploynment within the nmeaning of this
Section. The provisions of this Section shall not apply to mlitary |eaves
as provided in Section 6 hereof, nor to maternity |eave, nor UNION | eave.

SECTI ON 10 AUTHORI ZATI ON FOR LEAVE: No | eave of absence shall be granted
until | eave has been properly approved. Notification of any |eave of
absence wi thout pay shall be submitted to the Personnel Director prior to
the taking of |eave.

SECTI ON 11 LEAVE COVPUTATI ONS: For the purpose of cal cul ations, |eave of
absence shall be conputed to the nearest one?half (1/2) hour, and |eave
accruals shall be credited on the same basis. Enployees shall not have
deducti ons made from | eave accunul ati ons for holidays which occur at the
begi nni ng, during, or at the end of a period of |eave with pay.



SECTI ON 12 ABSENCE W THOUT LEAVE: Any unaut horized absence of an enpl oyee
fromduty shall be deenmed to be an absence wi thout pay and may be grounds
for disciplinary action by the Police Chief. 1In the absence of such

di sciplinary action any enpl oyee who absents hinmself for three (3) days or
nmore without authorized |eave shall be deened to have resigned. Such
absence may be covered, however, by the Police Chief by a subsequent grant
of leave with or w thout pay where extenuating circunstances are found to
have exi sted.

SECTI ON 13 JURY DUTY: When an enployee is sunmoned for jury duty by a
court of conpetent jurisdiction and his attendance in court is required
during his regularly scheduled duty shift with the CITY, he shall receive
his base pay fromthe CITY during such service provided he turns his jury
pay over to the CITY Finance officer for those days he is normally
schedul ed to work and for which remuneration is clained. The enployee who
is summoned for jury duty, and whose regular duty shift falls on the sanme
day but not on the "B" shift, shall receive his base pay fromthe CITY
provi ded that he turns over the jury pay to the CITY Finance officer for
those days he is normally scheduled to work and for which renuneration is
clainmed. This enployee shall be assigned to special duty "B" shift for
each day he serves on the jury duty during his regular working days.

SECTI ON 14 LEAVE - UNI ON REPRESENTATI VE: One UNI ON representative or the
UNI ON president shall be entitled to a | eave of absence with pay
unrestricted as to tinme while he is engaged in UNION activities. However,
the UNION shall reinburse the CITY on a nonthly basis for the full cost of
such enpl oyee's pay and all fringe benefits.

ARTI CLE 14

NON- DI SCRI M NATI ON

SECTI ON 1 The parties hereby agree not to discrimnate agai nst enpl oyees
because of age, race, color, creed, sex, religious or politica
affiliations.

SECTI ON 2 The parties hereby agree that no officers, agents,
representatives, nenmbers or anyone connected with either party shall in any
manner intimdate, coerce, entice or reward, restrain, or interfere with
the rights of enployees to form join, or assist |abor organizations, or to
refrain fromany of these activities, specifically including the right of
enpl oyees to withdraw, revoke, or cancel UN ON nmenbership.



ARTI CLE 15

HOURS OF WORK AND DUTY SHI FTS

SECTI ON 1 Ei ght (8) hours shall normally constitute a day's work, except
for enpl oyees working approved 10 or 12 hour days or on the card system in
whi ch case a work day shall be 10, 12 or 8 Y hours respectively. Forty
(40) hours per week or the schedule set forth in Article 15, Section 10
reflecting the card systemcurrently in effect which is not nodified by
this Agreenment shall constitute a week's work. The CITY and the UNI ON may
mutual |y agree to establish a ten (10) hour, four (4) day work week for

desi gnated positions on a trial basis.

SECTI ON 2 Att endance at Police School, Police Training courses, or
refresher courses held imediately before or follow ng the tour of active
duty not in excess of two (2) hours in any nonth shall not be considered
as hours worked under this Agreenent.

While the initially hired enpl oyees for the
position of Police Oficer are in the Acadeny phase (not FTO) of training,
the workday requirenents are at the discretion of the training staff, based
on the need for instruction. The recruit status enployee may be required
to work up to 9 hours per day providing they not be worked nore than 42
hours per week. Any tine requirenment exceeding the 9 hour workday or 42
hour workweek, would result in conpensation at the rate of one and one-half
t he nunmber of hours worked in excess of these work hours. |In addition
during one week of the Acadeny phase, selected wholly at the discretion of
the training staff regarding date and | ocation, the follow ng applies:

recruit status enployees will be required to work up to 10 hours per day;
this total tine per days is regardless of continuous or continual tine
wor ked; during this designated week, recruit status enployees will be

required to work up to 47 hours prior to overtinme, or tine and one-half
conpensati on, beyond that threshold.

SECTI ON 3 An enpl oyee shall be allowed a thirty (30) m nute |lunch period
with pay, which period shall be considered as tinme worked under this
Agr eenment .

SECTI ON 4 A cal endar day shall be divided into four (4) shifts
designated as follows: “A” Shift (2400-0800 hrs.); “B” Shift (0800-1600
hrs.); “C Shift (1600-2400 hrs.), and Priority Response (PR) Shift The
“A,7 "B,” and “C’ shifts may be varied not to exceed two (2) hours, except
the “PR" Shift at the sole discretion of the Police Chief or his



desi gnated representative, provided the enployees affected are provided a
m ni mum of sixteen (16) hours as to the change of hours for the shift

The PR Shift shall consist of 4 consecutive 10-hour days (Wed through Sat)
with 3 days off. PR Shift workdays nay be changed by nutual agreenent
between the CITY and the UNTION. In advance of the UPB biddi ng process

enpl oyee managenent shall announce the nunmber of 10-hour shift positions
for each precinct. The exact hours of the PR Shift shall be set by
managenent in hours rangi ng between 1600- 0400 hours. Affected enpl oyees
shall be provided a m ni num of sixteen (16) hours as to the change of hours
for their shift. The City nay or may not at its managenent discretion
institute the above PR shift.

PR Shift enpl oyees shall be assigned to Uniform Patrol on an equitable
basis, based on call load, to cruiser districts. These enpl oyees shal
primarily respond to calls for services with the exception of short-term
assi gnments necessitated by public safety priorities. Uniform Patrol
Bureau enpl oyees assigned to PR Shift shall not exceed thirty-two (32)
enpl oyees or fourteen percent (149 (whichever is less) of the enployees
assigned to a uniform patrol bureau personnel assignnment detail on “A” and
“C’" Shifts at sem -annual shift change and shall not exceed four (4)

uni form patrol bureau sergeants. Assignnment of enployees to PR Shift wll
be i nmpl emented at the Septenmber 2001 detail change and will be done in
accordance with Article 10 and Article 15.

Enpl oyees who fill 10-hour day positions (PR Shift) and have at |east 4
years of service with the Oraha Police Departnment shall reduce the nunber
of 4 year enployees required to be assigned to “A” and “C’ shift crew by
preci nct, according to the follow ng:

One third of the 10-hour PR Shift 4 year positions assigned to a precinct

will be credited to “A” shift crews with that precinct and two-thirds wll
be credited to “C’ shift crews within that precinct (all fractions shall be
rounded to the nearest whole). Positions credited will be distributed as

evenly as possible anong the affected crews in an effort to bal ance the
number of 4-year enployees actually assigned to crews.

At the start of each sem -annual detail change, UPB enpl oyees assigned to
10- hour PR shift shall have twenty (20) hours of annual |eave credited to
their payroll annual |eave account. The annual |eave guidelines in effect
in Article 13, Section 16, for the purposes of determ ning the number of
enpl oyees off on | eave shall apply.

Those assigned to the PR shift shall be recognized as being on the card
system and therefore entitled to receive card pay.



Al R SUPPORT UNIT (AIR W NG

All pilots and observers will be assigned to a 12-hour shift based upon a
special card system This is for the Air Support Unit only.

It is the intent of this shift in hours to be a one-year trial period.
This trial period will not exceed the duration of the current Labor
Agreenment. However, Police Managenment may cancel the 12 hours at any tine
upon giving two weeks notice to the affected enployees in the Air Support
Unit. Additionally, at the end of the trial period, or before, the parties
may mutually agree to extend the Air Support Unit to 12 hour shifts for a
| onger period of tine.

Any tinme an enployee on such 12-hour shift takes annual, sick, or any other
type of |eave for his/her entire shift, such enployee shall be debited 12
hours. (The exception being Sundays, when an 8 hours shift is worked in
order to conply with FLSA gui delines regardi ng maxi nrum hours worked. If
such enployee’s ordinary day off falls on a holiday, he/she shall be paid
according to the Union Contract - 8 hours of pay.

Enpl oyees in the Air Support Unit working 12 hour shifts will not be
requi red to work any suppl emental hours contained in the Labor Agreenent.

The exact hours of the shift may be varied fromtinme to time and shall be
in the sole discretion of enmploynment. Shift hours will not be changed
unl ess such enpl oyees are given reasonabl e notice.

Because of the card systenms for the 12-hour shift, there will be tines when
enpl oyees on two different cards will actually work within the actual 24
hours of the holiday. When this occurs, any enpl oyee whose shift actually
begi ns on the holiday or birthday will receive holiday or birthday pay for
all hours worked that shift. Enployees who work a shift that does not
begin on the holiday or birthday will not receive holiday pay.

SECTION 5 The shifts designated in Section 4 shall be staffed by Police
O ficers, Sergeants, Lieutenants, and Captains on the basis of bids

subm tted by such enpl oyees to be effective on the first Sunday in March
and the first Sunday in Septenber of each year on the basis of their



seniority as defined in Article 10. The CITY shall establish the tine

peri ods and manner of bidding. Prior to staffing the shifts, the Police
Chi ef shall have the exclusive right of assignment (irrespective of the
shift bidding process) of personnel and establishnent of hours for the
positions of Lieutenant of Narcotic Unit; Lieutenant of Internal Affairs;
Li eutenant of Crine Anal ysis; Lieutenant of Training; Lieutenant of

I nspections; Lieutenant of Domestic Services Unit; Lieutenant of Managenent
of Called for Services. After the above positions have been staffed, the
Chi ef of Police shall determ ne personnel assignnents. The follow ng
exceptions apply:

Sergeants assigned to UPB patrol area positions and UPB Adm nistrative
Sergeant positions shall bid for their positions based on their seniority
within the group of sergeants assigned to these positions. Enployees
assigned to UPB sergeant’s area positions shall bid for their work shifts
as well as their positions based on their seniority within the group of
officers assigned to these positions. During this process, Police Oficers
(no other ranks) have the opportunity to rebid their shift and bid their
UPB sergeants areas simultaneously. The CITY shall establish the tinme

peri ods and manner of bidding.

On A and C shifts, a mininmumof three (3) slots or 33% whichever is |ess
per Sergeant’s areas may be filled by the CITY by assigning by seniority
those enpl oyees who have conpleted four (4) years of continuous service or
nor e.

The Police Chief may under special circunstances vary the seniority bidding
system on a case-by-case basis.

The hours of designated sworn conmand enpl oyees assigned to sel ected
positions may be changed upon mutual consent of nmanagenment and the affected
sworn command enpl oyee based on the needs of that particular position. The
change in hours request may be initiated by managenment or the affected
sworn command enpl oyee. Any such changes agreed to shall only occur during
the normal work week (Sunday through Saturday) and shall not carry over
into another week. |If a dispute arises between the affected sworn comuand
enpl oyee and managenent, the dispute will be resolved by the paynment of
overtime to the enployee, not to exceed one and one-half tines the actua
hours worked beyond the enployee’s regularly scheduled shift. The use of
the grievance process will not be used to resolve such disputes.

Those sworn comrand enpl oyees eligible for consideration for change in
their ordinary work shift include:

1. All existing captains’ positions.



2. Admi ni strative assistants to the Chief and each Deputy Chief.

3. Trai ni ng Commander

4. Prevention Prograns Conmander

5. Public Information O fice Commander
6. Pr of essi onal Standards (Lieutenant).
7. | nspecti ons Commander (Lieutenant).
8. Narcotics/Intelligence (Lieutenant).
9. Traffic Section (Lieutenant).

The CITY shall provide a live forum at which enpl oyees at the rank of
Police Oficer my present their bids. Such live forum as established by
the CITY, shall be considered optional, and will not be considered hours
wor ked unl ess an officer is scheduled during their normal duty shift.

When enpl oyees are provided this opportunity during their first shift,
their supervisor should allow themto attend on-duty, if possible.
However, if the Police Oficer is unavailable, his bid sheet formor
notarized proxy bid will serve as his preference bid for hours and
sergeant’s area.

Police Oficers with at |east four years of continuous service, assigned to
A or Cshift inthe initial bid for hours, and subsequently assigned to UPB
patrol area positions may be restricted to A or C Shift within the group of
Police Oficers assigned to UPB patrol area positions, in order to conply
with the “four-year rule” described in Section 5 of the current collective
bar gai ni ng agreenent.

SECTI ON 6 Any vacancy (occurring because of retirenment, death,
pronotion, voluntary or involuntary term nation, or for any other reason)
occurring in a shift between bidding dates shall be filled w thout the
necessity of rebidding the shift affected. Such shift vacancy shall be
filled by that enpl oyee who, at the |last bidding date, was next in
seniority to go to that now open shift position, and had bid that shift.
That enpl oyee may decline the shift change and, in that event, the vacancy
shall be filled by the next senior enployee to have bid that shift at the

| ast bidding date. The CITY shall have the exclusive right to assign
within the shift any enpl oyee who changes positions, pursuant to the above,
bet ween bid dates. Probationary enpl oyees are exenpt from Sections 5 and 6
for the first eighteen (18) nonths of enploynent.



SECTI ON 7 During an energency as declared by the Police Chief,
enpl oyee's shifts, hours, and duties may be established at the discretion
of the Police Chief.

SECTI ON 8 Any change in the work schedule that results in splitting days
of f shall be by mutual agreement of the CITY and the enpl oyee, unless said
split days off apply to forty (40) hour departnment w de training and unl ess
the provisions of Article 15, Section 7, are invoked.

SECTI ON 9 Enpl oyees who are going to be transferred from non-uniformjob
assignment to a uniformjob assignment shall be given a mninmmof five (5)
wor ki ng days noti ce.

SECTION 10 1. Enployees under the card system shall continue to work a
4-2 scheduling procedure and shall work a shift that is 8 hours 30

m nutes. The additional thirty (30) m nutes shall normally be worked by
working fifteen (15) mnutes prior to the eight (8) hour shift and fifteen
(15) mnutes at the end of the eight (8) hour shift. It is understood and
agreed that the current fifteen (15) mnute report in time is included
within and not in addition to the fifteen (15) minute tinme added to the
front end of a sworn enpl oyee's duty shift.

It is understood that the thirty (30) mnutes provided for herein is
conpensated by the base pay schedule, and no additional conpensation
(either straight time or overtine) shall be paid for these thirty (30)

m nutes. Further, it is understood that the above division of such thirty
(30) mnute period between the beginning or end of a shift may be changed
on a case by case basis because of special circunstances (training, special
events, lead officer, etc.).

Lead officers will still be required to report early within the adjusted
provi sions of this paragraph, however, the conpensation for such tine is
i ncluded in the enpl oyee’ s base pay.

2. In addition to the work schedul e descri bed in paragraph 1, each sworn
enpl oyee working a 4-2 schedule shall work an additional twelve (12) hours
per payroll year, referred to as “supplenental hours.”

3. The manner and nethod for working the twelve (12) supplenmental hours
per payroll year provided for in the above paragraph 2 shall be determ ned
by the managenent of the Omaha Police Department subject to the foll ow ng
condi ti ons:



A. |If such assignment does not merge with the enployee’s regularly
schedul ed shift, the supplenental hours must be in increments of four (4)
or nmore hours, and the enpl oyee shall be given a m nimum of fourteen (14)
days notice unless said notice is personally waived by the enpl oyee.

B. If such supplenmental hours nerge with the enployee's regularly
schedul ed shift, they will be assigned in one (1) hour increnents, if
possi bl e, but in no event shall they be scheduled in increnents of |ess
than thirty (30) mnutes. An enployee shall be given a m ninum of sixteen
(16) hours notice (fromthe time such suppl emental hours are to begin) of
any suppl enental hours unless this notice is personally waived by the

enpl oyees.

C. The CITY shall avoid scheduling supplemental hours of work on days off
adj acent to or during pre-approved block |leave and will nmake a reasonable
effort to avoid scheduling supplenmental hours of work on days off adjacent
to any pre-approved | eave days. The CITY shall also make a reasonable
effort to schedul e suppl emental work hours during enployee's regularly
assigned shift hours. |If an enployee is assigned to work a specific nunmber
of suppl enental hours and the nature of the work requires that those hours
be extended, such additional extended suppl enmental hours shall not be
conpensated as overtine, but shall be credited to the enpl oyee’s

suppl emental hours requirement. |[If the total hours worked exceeds the
enpl oyee’ s suppl ement requirenent for the year, such extension shall be
consi dered overtime and paid as such

4. Enpl oyees entering the 4-2 plus day off schedule system on and after
January 1, 1997, shall begin with a bal ance of extra hours of work due
equal to one hour per nonth left in the year for any nmonth where at | east
si xteen (16) cal endar days remain. Enployees |eaving the 4-2 plus day off
schedul e system at any tinme during the year shall have their bal ance of
suppl emental hours of work due cancel ed.

If any enpl oyee | eaves the 4-2 plus schedul e and has worked nore

suppl emental hours than the nunber of nonths the enpl oyee was assigned to
the 4-2 plus schedul e, that enployee shall be conpensated for the

suppl emental hours worked in excess of the ampbunt due. Paynment shall be
made at the rate of 1% tinmes that enployee's rate of pay as listed on the
pay plan for the number of hours worked; however, if overtine hours were
traded for supplenental hours, the pay back shall be at straight pay at
that enployee’'s rate as listed on the pay plan

5. The twelve (12) supplenental hours provided herein in no way affect the
number of hours an enpl oyee earns or uses for any |eave, conpensated or



unconpensated. Enpl oyees shall not be allowed annual |eave during work
hours assi gned pursuant to this Section

6. It is the understanding and intent of the parties that working
suppl enmental time as provided for in this Section shall in no way affect
the enpl oyee's conpensation. |If an enployee is called in to work

suppl emental hours in an increnment of one duty shift (eight hours) the
enpl oyee shall work a shift which includes the thirty (30) mnute
suppl enmental tine.

Specifically, an enployee shall have eight (8) hours deducted fromhis
suppl enmental time obligation for working a shift which is eight (8) hours
and thirty (30) mnutes in |ength.

It is the understanding and intent that supplenmental tine worked on a
hol i day or other supplenental tinmes worked which otherwi se might result in
addi ti onal conpensation beyond ei ght (8) hours of base pay shall by virtue
of this Section result in conmpensation for eight (8) hours. |In those

i nst ances where suppl enmental hours are worked during a designated holiday,
the enpl oyee's assigned conpensati on shall be increased only by an

addi tional factor of 1% tines his base pay. Specifically, when an enpl oyee
works a full supplenental duty shift (8 hours and 30 m nutes) on a

desi gnated hol i day such enpl oyee's total conpensation for those hours

wor ked shall be twelve (12) hours base pay.

7. The parties understand and agree that in the event an enpl oyee working
a 4-2 schedul e takes paid annual |eave or sick |eave or any other
conmpensated | eave for a full duty shift(s) shall be conpensated on the
basis of eight hours irrespective of whether the enployee worked nore than
eight (8) hour duty shifts as a consequence of the inplenmentation of this
Secti on.

8. If an enployee utilizes paid sick, annual |eave or other paid |eave for
a full duty shift, that enployee shall have deducted eight (8) hours from
hi s accunul at ed bank of hours.

9. Enpl oyees have the option of declaring any earned overtine to be used
toward owed suppl enental hours at the rate of one hour of overtinme (1%

ti mes the number of hours actually worked) for one hour of suppl enenta
tinme. (For exanple: one hour worked as overtinme equals 1% hours of

strai ght pay or 1% of supplenental time, whichever enpl oyee chooses.)

Enpl oyees al so have the option of declaring earned court tinme for two (2)
court appearances per payroll year (Article 19, Section 2) to be used
toward maxi mum of eight (8) supplemental hours. However, the enpl oyee nust
decl are the overtinme/court tine referred to above to be used at the tine



the overtinme/court tinme report was nmade and can only be used toward
suppl emental hours owed during the same payroll year

ARTI CLE 16
UNI ON ACTI VI TI ES

SECTI ON 1 The UNION agrees that it will not at any tine solicit
menmbership or collect UNION dues, fees, or assessnments of any kind, or
distribute literature or any other type of printed material on CITY tine or
in CITY buildings or on CITY property.

SECTI ON 2 However, it is agreed that the solicitation of nenmbers and
di stribution of UNTION literature of a non?controversial nature will be
al l owed during one thirty?m nute presentation to be made by UN ON
representative to each new police recruit class.

SECTI ON 3 The UNION shall have the right to address the enpl oyees at
shift change assenblies within the following limtations:

1. approval nust be granted by the Police
Chi ef in advance of the UNI ON addressing the enpl oyees; 2. approval wll be
granted a maxi mum of once every thirty (30) days; 3. such UNI ON address
will be limted to a maxi num of five (5) m nutes.

ARTI CLE 17
OQUTSI DE EMPLOYMENT AND EMPLOYEE DUTI ES

SECTI ON 1 OUTSI DE EMPLOYMENT W THOUT UNI FORM  Enpl oyees shal | be
entitled to engage in outside enploynment, including enploynment or service
as an appointed officer for any public body, with full police authority,

i ncl udi ng powers of arrest, which does not require the use of the official
uni formas defined in the Departnment's rules and regul ati ons and which is
not otherw se prohibited by the provisions of this Agreenent, provided that
the duties of the outside enploynent do not constitute a conflict of
interest nor conflict with an enpl oyee's performance of his duties with the
CITY. The provisions of this Section shall be enforced by the Police Chief
or his designated representative whose decision shall be final and binding



and not subject to appeal or review by an arbitrator or Personnel Board.

SECTI ON 2 OUTSI DE EMPLOYMENT W TH UNI FORM  Enpl oyees mmy be all owed to

engage in outside enploynment, with full police authority, including powers

of arrest, which does require the use of the official uniformas defined in
the Departnent’'s rules and regul ations and which is not otherw se

prohi bited by the provisions of this Agreenent, provided that prior

approval is obtained by the enployee fromthe Police Chief.

In the event an enpl oynent opportunity arises at such a tine when it is

i npossible to obtain the prior approval required above and an enpl oyee
desires to engage in outside enploynent, then, and only then, a |ieutenant
or the person assigned in his stead may approve such enploynment. Such
approval shall not be granted unless there remains | ess than seventy?two
(72) hours prior to the comrencenent of such enploynent, detailing the

pl ace of enploynment, duration of enploynent and type of enploynent;

provi ded, that no approval shall be granted unless the enpl oynent shal
conclude within forty?eight (48) hours after the enploynment is to comrence.

Provi ded further, that no approval shall be granted by a lieutenant or his
stead unless: 1) the job the enployee desires has been previously approved
by the Police Chief; or b) the nature or type of enploynment is that which
has been previously approved by the Police Chief, which shall be detern ned
by existing regul ations and procedures; or c¢) on short termnotice, a

i eutenant may aut horize any outside enployment not in conflict with the
CITY.

The regul ar procedure for approval nust be utilized where the enploynent is
continuing after 48 hours from comencenent or the enpl oyee has nore than
seventy?two (72) hours notice. The provisions of this Section shall be
enforced by the Police Chief or his designated representative whose

deci sion shall be final and binding and not subject to appeal or review by
an arbitrator or Personnel Board.

SECTI ON 3 EMPLOYMENT I N TWO OR MORE DEPARTMENTS: No enpl oyee shall be
enpl oyed sinmul taneously by two (2) or nore departnments of the CITY when the
total nunber of hours worked exceeds the normal work week in either

depart nment.

ARTI CLE 18



ClI TI ZEN COWVPLAI NTS

SECTI ON 1 For the purpose of this Article only "private citizen" is
defined as an individual not in the enploy of the Omaha Police Departnment
and "formal complaint” is defined as a report by a private citizen alleging
m sconduct by an enpl oyee against that citizen while the enployee is
engaged in his official police duties.

SECTI ON 2 A private citizen who desires to file a formal conplaint
agai nst an enpl oyee shall be required to sign and attest a formal conpl aint
form specifying the m sconduct of the enployee in the presence of a command
officer or an Internal Affairs officer of the Oraha Police Departnent.

SECTI ON 3 The Police Departnment will receive, and is not precluded by
the above fromreceiving, information or other conplaints on an inform
basis. Third party conplaints will be received as informtion and
processed on an individual basis.

SECTI ON 4 This Article is not subject to review under Article 7, APPEAL
PROCEDURE

SECTI ON 5 Upon assi gnnment of discipline, and prior to appeal of said
di sci pline, the UNION president and/or his designee, shall be allowed to
review the entire Internal Affairs report including transcriptions of al
interviews, transcriptions of all audio tapes, all video tapes, and al
docunent ati on used during the investigation.

ARTI CLE 18a

EMPLOYEES' BILL OF RI GHTS

All enployees within the Bargaining Unit shall be entitled to the
protection of what shall hereafter be termed as the "Police Oficers' Bil

of Rights" which shall be added to the present Rules and Regul ati ons of the
Omaha Police Departnment. The rights and procedures contai ned herein shal
not apply to any crimnal investigations.



A. The Omaha Police Department will not solicit
any formal citizens' conplaints agai nst any enpl oyee; solicitation shal
not be construed to nean any follow?up of a third?party conplaint or
foll ow?up of first?party conplaints.

B. An enployee shall not be subjected to any
of fensi ve | anguage, nor shall he be threatened with dism ssal, transfer or
ot her disciplinary punishment as a guise to attenpt to obtain his
resignation, nor shall he be intim dated in any other manner. No proni ses
or rewards shall be made to the enpl oyee as an i nducenment to answer
guesti ons.

C. An accused enpl oyee shall be informed of the nature of the

i nvestigation and shall receive a copy of the witten formal citizens
conpl ai nts agai nst himat |east twenty?four (24) hours prior to his form
interrogation by the Police Departnent. This twenty?four (24) hour period
may be waived if the conplaint alleges intoxication or drug incapacitation
during on duty status. The accused enpl oyee shall be permtted to have
either his choice of an attorney or UNION Official or both present during
the interrogation. Should the enployee not be able to obtain and consult
with a UNION representative, the enployee may be granted an additional 24
hours, or less, by the Internal Affairs Lieutenant. The enployee being

i nterrogated shall be nmade aware of the fact that any statenment nade nmay be
used by the Departnment as part of the investigation. |f the Departnent
chooses to tape record any portion of the proceedings, it must record the
entire proceedi ngs and the enpl oyee shall be nmade aware that a recording is
bei ng nmade. The only tape recordi ng of proceedings allowed shall be by the
i nvestigating enployee. The only tape recording of the investigative
interview all owed shall be by the investigating enployee. Should any

di sciplinary action be taken as a result of this investigation, the CITY
will provide, at the enployee s request, a conplete duplicate recordi ng of
his taped interview and a transcript.

If, during the course of an interview, a witness enpl oyee reasonably

beli eves that he nay becone the target of an investigation which could
result in disciplinary action, such enpl oyee may request UNI ON
representation and 24-hour notice as well as other rights afforded under
Article 18(a). The Internal Affairs investigator will docunent the request
by the wi tness enpl oyee and use his sole discretion whether to conplete the
interview. Prior to being interviewed such wi tness enpl oyee shall be
advised, in witing, of the above.

D. If an enployee is being investigated and interviewed by superior
officers in his section because of an internal infraction, the follow ng
procedure nust be foll owed

If the result of the investigation which shall be conpleted before the



term nation of the duty day shows that the discipline to be recommended by
section supervisor(s) will be greater than a witten reprimnd, the
continuing investigation shall be perforned by the Internal Affairs Unit or
t he Professional Standards Commander

When the investigation is being conducted by Professional Standards or the
Internal Affairs Unit, the enployee will be afforded the protections
outlined in Sub?Section (C) of this Article.

E. The interrogation shall be conducted at a reasonable hour, preferably
at a tine when the enployee is on duty, or during the normal waking hours
for the enployee. |If such interrogation is conducted during off?duty tine,
the enpl oyee shall be conpensated in accordance with regular overtine
procedures.

F. The enpl oyee shall be inforned prior to the
interrogation of the nane and rank of the person in charge of the
interrogation, the interrogating officers, and all other persons to be
present during the interrogation. All questions directed to the enpl oyee
under interrogation shall be asked by only one interrogator at one tine.

G The interrogating session shall be for a
reasonabl e period taking into consideration gravity and conplexity of the
i ssue being investigated. The person under interrogation shall be all owed
to attend his own personal physical necessities, tel ephone calls, and rest
periods, with one ten (10) mnute interm ssion every hour

H.  Each enpl oyee involved in an investigation
shall be given a formor card outlining the expressed | anguage and
protections in Article 18 prior to questioning.

I. Unless agreed to by the enployee, the CITY
shall not divulge the reason for any disciplinary action that is not
appeal ed beyond the Personnel Director. The CITY shall nmake every
reasonable effort to insure that no enpl oyee’s home address, home tel ephone
number or photograph of the enpl oyee which the CITY may possess, is
rel eased to the news nedia, or for public consunption. Should it be
determ ned that this information was released, this, in and of itself,
shall not be reason for change, in any fashion, of the disciplinary action
that was inposed. However, if it is determned that this information was
rel eased by a CITY enpl oyee, that enployee shall be disciplined in
accordance with appropriate rules, UNION contracts, the CITY Charter and
CI TY Code.



J. In the event that the procedures set forth in
this Section and Article, (excluding Sub-Section |I), are not followed, the
charges agai nst the enployee will be dism ssed wi thout prejudice.

K. Al rights provided in this Article shall apply to the second and
subsequent interview of the accused enpl oyee regardi ng the sanme
i nvesti gati on.

ARTI CLE 18b

RELI EF FROM DUTY: Relief fromduty may be used in limted circunstances.
An enpl oyee may be relieved of duty under the follow ng circunstances.

A. An enpl oyee scheduled to go on duty or is on duty and the enployee is
physically or nentally incapacitated to the extent that in the opinion of
his superior it would be unsafe to allow the enpl oyee to go on duty or
conti nue on duty.

B. An enployee is scheduled to go on duty or is on duty and some matter
comes to the attention of his superior which in his opinion is of such
serious nature that would warrant his being renoved from duty.

C. Relief fromduty is a tenmporary situation and
there is no |l oss of salary or benefits during this period.

ARTI CLE 19

ATTENDANCE | N COURT, CONFERENCES, AND OTHER MEETI NGS

SECTION 1 Attendance in court or before an adm nistrative tribunal in
connection with an enployee's officially assigned duties, the performnce
of other authorized duties in connection with CITY business or authorized
attendance at a trade or professional neeting which relates directly to
official CITY business during his duty shift shall not be considered | eaves
of absence. Any enployee who is officially authorized to attend such
functions or neetings shall be paid at his base rate of pay for the period
of attendance.



SECTI ON 2 If an enployee is required to attend County Court, District
Court, or United States District Court during his off?duty periods, he
shall be conpensated at a mni mum of four (4) hours straight tine or one
and one?half (1% tinmes the nunber of hours, for actual time and
attendance, whichever is greater

If an enployee is required to attend a Personnel Board hearing wthout the
i ssuance of a subpoena or with or without forty?eight (48) hour notice,
during of f?duty periods, he shall be conmpensated at a m ni mum of two (2)
hours straight tine or two (2) tinmes the nunber of hours, for actual tine
and attendance, whichever is greater

If an enployee is required to attend a Personnel Board hearing through the
i ssuance of a subpoena or by the giving of forty?eight (48) hours notice or
other meeting directly related to his official duties, during his off?duty
peri ods, he shall be conpensated at a m ninumof two (2) hours at straight
time or one and one?half (1% tinmes the number of hours, for actual tinme
and attendance, whichever is greater

SECTI ON 3 Enpl oyees who voluntarily or who are ordered to attend
training sem nars, workshops, or schooling outside the City of Omha shal
be paid at their base pay while in attendance at such functions and shal
not be entitled to overtine, call?in, or any m ni mum hours of pay.

SECTI ON 4 The CITY shall give all enployees notice of any schooling or
training avail abl e.

SECTION 5 In the event an enployee is required to or voluntarily accepts
an assignnment, requiring the enployee to attend and give testinony before
any court or quasi judicial tribunal nore than one hundred mles fromthe
corporate limts of the City of Omaha such enpl oyee’s hours/work shifts may
be changed or adjusted (PO 45) to accommpdate his/her travel and
attendance. Conversely, if under such circunmstances attendance is

requi red, or voluntarily accepted, before a court or quasi judicial

tribunal |ess than one hundred mles fromthe corporate limts of the City
of Omaha such enpl oyee’s hours/work shifts will not be changed or adjusted
wi t hout the voluntary consent of the enpl oyee.

SECTI ON 6 In the event an enployee is assigned to or voluntarily accepts
the responsibility for traveling outside the limts of the City of Omaha
for the purposes of taking custody of a prisoner and such destination is
nmore than 100 mles fromthe corporate Iimts of the City of Omha, such
enpl oyee’ s hours/duty shifts nay be changed to acconmpdate this

assignment. Conversely, if the enployee is assigned to or voluntarily
accepts the responsibility for traveling to a |location to take custody of a



pri soner when of Omaha, such enployee’s hours/duty shifts will not be
adj usted for the purposes described herein w thout the voluntary consent of
the enpl oyee.

SECTI ON 7 Any voluntary training attended by an enpl oyee nay serve as
the basis for adjusting or changing that enployee's hours/duty shifts.

SECTI ON 8 Not hi ng cont ai ned herein shall allow the splitting of days off
unl ess sane is the subject of a nutual agreenment by and between the CITY
and the enpl oyee involved. The Police Adm nistration shall notify the

UNI ON of an agreenent reached pursuant to this paragraph

SECTI ON 9 For the purpose of this Agreement, Tenporary Duty Assi gnnent
(TDA) is defined as assignnment to any duty shift other than the enpl oyee's
regul ar duty shift. Any affected enployees duties on TDA, whether by

assi gnment, enpl oyee consent, or nutual agreenment, shall not include
appearance in court or adm nistrative tribunals. Nor will the affected
enpl oyee be directed to perform enforcenment, investigative or

adm ni strative duties.

The CITY may assign any enpl oyee to TDA consisting of one (1) continuous

ei ght (8) hour shift in a calendar nonth for the purpose of attending
meetings. The CITY shall provide the enployee not |ess than three (3) days
notice, and shall not assign any enployee to tenporary duty assignnents
nmore than four (4) tinmes in a cal endar year

Wth the consent of the enployee, the CITY may assign any enployee to TDA
of two (2) days, each consisting of one (1) continuous eight (8) hour
shift, within a cal endar nonth.

The CITY may assign any enpl oyee to TDA exceeding the two (2) day limt
only with the express consent of the enployee and the UNI ON

ARTI CLE 20

HOLI DAYS

SECTION 1 New Years Day



Martin Luther King' s Birthday
Presi dent's Day

Ar bor Day

Menori al Day

| ndependence Day

Labor Day

Col unbus Day

Vet eran's Day

Thanksgi vi ng Day

The Friday i mediately follow ng
Thanksgi vi ng Day

Chri st mas Day

Enpl oyee' s Birt hday

The Mayor and President of the UNION will neet and
determ ne the specific cal endar days for the above.

SECTI ON 2 For those enpl oyees working under a card system or the
scheduling set forth in Article 15 ? Section 10, the holidays shall be
observed in accordance with Section 1 hereof. For those enpl oyees who do
not work under the card system whenever a holiday falls on a Sunday, the
foll owi ng Monday shall be observed as the holiday. Whenever a holiday
falls on a Saturday, the preceding Friday shall be observed as the holiday.

SECTI ON 3 SECTI ON 3 Al work performed on any observed holiday shal
be compensated for at the rate of one and one?half (1 1/2) tines the actua
number of hours worked on such holiday. 1In addition to holiday pay an

enpl oyee shall also receive his straight tine pay for the day worked on the
observed hol i day.

SECTI ON 4 Whenever a holiday, except birthday holiday, occurs during an
enpl oyee's regul arly schedul ed day off, such enpl oyee shall receive
conpensation for the holiday on the basis of eight (8) hours of pay at
straight time at the enpl oyee's base pay at the time of the observed
hol i day. \Whenever an enployee's birthday holiday falls on an enpl oyee's
regul arly schedul ed day off or on another recogni zed holiday then the

enpl oyee shall observe either the preceding or subsequent regularly
schedul ed work day as the birthday holiday.



SECTION 5 Whenever an observed holiday falls during an enpl oyee's

aut hori zed | eave, such observed holiday shall not be charged agai nst the
enpl oyee' s aut horized | eave; provided that the enployee shall not be
conmpensated for the observed holiday in accordance with the provisions of
Section 4 hereof.

SECTI ON 6 Enpl oyees who are absent without [ eave on the work day

i mredi ately preceding or follow ng the observed holiday shall not be
entitled to holiday pay or other provisions of this Article. Any
suspensi on made under the provisions of this Agreenment shall be treated as
absence without |eave under this Section. Any enployee who is on Injured
on Duty status on the date of the observed holiday shall receive holiday

pay.

SECTI ON 7 Al l enpl oyees not assigned to Uniform Patrol shall be required
to work the follow ng eight (8) holidays per year unless |eave is granted
pursuant to normal procedures:

Martin Luther King' s Birthday
Presi dent's Day

Menori al Day

Labor Day

Ar bor Day

Col unbus Day

Vet eran’ s Day

Day after Thanksgivi ng

SECTI ON 8 Only probationary enpl oyees may be directed not to work a
regul arly schedul ed hol i day.

ARTI CLE 21

OVERTI ME AND CALL?I N PAY



SECTI ON 1 For enpl oyees normally working an 8-hour day, work perfornmed
by enpl oyees in excess of eight (8) hours per day shall be conpensated at
the rate of one and one?half (1 1/2) times for nunber of hours worked in
excess of eight (8) hours per day and in excess of the normally schedul ed
wor k week. For enpl oyees working the card systemas set forth in Article
15, Section 10, work performed by an enployee in excess of 8 hours 30

m nutes shall be conpensated at the rate of one and one?half (1 1/2) tinmes
for number of hours worked in excess of 8 hours 30 minutes per day and in
excess of the normally schedul ed work week. For enployees normally working
an approved 10 or 12-hour day, work performed in excess of 10 or 12 hours
respectively shall be conpensated at the rate of one and one?half (1 1/2)
times for number of hours worked in excess of 10 or 12 hours respectively
per day and in excess of the normally schedul ed work week. Overtinme shal
not be paid twice for the sane hours worked. Holidays (not worked) and
paid | eave time shall not be considered hours worked for the purpose of
overti me, however annual |eave, sick |eave, and funeral |eave shall be
consi dered as hours worked for the purpose of overtine.

SECTI ON 2 If an enployee is called to duty during his off?duty tine and
such duty time does not nerge with his schedul ed tour of duty, such

enpl oyee shall be paid for a mininmmof four (4) hours at the rate of
straight time or one and one?half (1 1/2) tines the actual nunmber of hours
wor ked, whi chever is greater; provided, however, that the provisions of
this Section shall not apply where | eave has been cancell ed pursuant to the
provi sions of Section 9, Article 13. Call?in pay is applicable only when
the enpl oyee nust actually report for duty to somewhere other than his hone
resi dence. Call?in pay shall not be paid for work perfornmed by sinply
using the tel ephone froma |location other than the worksite. All call?in
pay must be ordered and approved by the enpl oyee's supervisor

SECTI ON 3 In calculating overtime pay, the follow ng rules shall apply:

If an enpl oyee works | ess than eight (8) mnutes of overtine, he shall not
recei ve any conpensation for overtime. |If an enployee works eight (8)

m nutes of overtinme, and |less than 23 minutes of overtinme, he shall receive
overtime pay of 15 minutes. |If the enployee works 23 minutes or nore, but

| ess than 38 minutes of overtime, he shall receive overtinme conpensation of
one half (¥ hour. If the enployee works 38 m nutes or nmore of overtine,
but |l ess than 53 of overtinme, he shall be conpensated for 45 m nutes of
overtime. |If the enployee works in excess of 53 mnutes to one (1) hour

he shall be conpensated for one hour of overtine.

SECTI ON 4 Enpl oyees may be tenporarily assigned to duty shifts other
than their regular duty shifts for the purpose of in?service training and
shall not receive call?i n pay; provided, however, that notice be given at
| east three (3) working days in advance of the required reporting tine.



SECTION 5 Each enpl oyee shall receive fromthe Police Departnent a copy
of all overtime slips or other such docunentation presented by that
enpl oyee within fourteen (14) days of the overtinme worked.

ARTI CLE 22

ALLOWANCE FOR CLOTHI NG

SECTI ON 1 Each pl ai n?cl ot hes enpl oyee who during a nonthly payrol

peri od has received conpensation fromthe CITY for work performed or
utilization of paid | eave shall receive an allotnent for the purchase and
mai nt enance of personal itenms of clothing and equi pment as prescribed by
the CITY, provided that the CITY shall furnish and maintain all other itens
of clothing and equi pnment. This allotnment shall be thirty two dollars and
fifty cents ($32.50) per nmonth, to be paid in equal increments coinciding
with the enployee’s pay periods. After Decenber 22, 2001, the nonthly

al lotment shall increase to $40.00 per nmonth to be paid in equal increnents
coinciding with the enpl oyee’ s pay peri ods.

SECTI ON 2 If there is a term nation of enploynment, the uniform all ot nent
provided in Section 1 hereof shall be paid on a pro?rata basis for
conmpensated hours during the payroll period for work perforned or
utilization of paid | eave.

SECTI ON 3 Payment s nade pursuant to the provision of the Nebraska

Wor kmen' s Conpensati on Act, paynment at term nation of accrued vacation

| eave, and paynent at term nation of earned conpensatory time shall not be
consi dered conpensation for work performed or utilization of paid | eave
within the neaning of this Article. 10D paynents shall be considered
conpensation within the neaning of this Article.

SECTI ON 4 Any enpl oyee whose official authorized uniformlisted below in
Section 8 is danaged or lost in the line of duty while on duty shall have
sane replaced by the CITY. The terns of this provision shall apply only to
of ficial authorized uniform and equi pnent.

If such uniformitenm s actual cost exceeds the cost of the CITY issued
equi val ent, such item shall be replaced at the cost of the CITY issued
item except for flashlight which shall be replaced up to $60 or the actua
cost to the enpl oyee, whichever is less. Flashlights will be replaced



maxi mum of once during any 12 nonth period. For any replacenment, enployee
shall be required to furnish purchase receipt.

Any ot her item of uniform or equi pment damaged or lost in the line of duty
whil e on duty (including watches) shall be replaced by the CITY, however,
no repl acement shall exceed $125.00 per item except that eyegl asses shal
be replaced or repaired not to exceed Two Hundred - Fifty Dollars ($250)
per pair. Replacenment or repair of an enpl oyee’'s revolver shall be up to,
but not exceed, Five Hundred Dollars ($500). The terms of this Section
shall also apply to civilian clothing for C. I.B. personnel

SECTION 5 The CITY and the UNION shall nutually establish a Uniform and
Equi pment Conmmittee consisting of five (5) menbers; two (2) appointed by
the UNION President, two (2) appointed by the Police Chief, and one

appoi nted by mutual agreement. The Committee shall neet nonthly, or as the
Committee deens necessary. The Committee shall be advisory in nature and
shall research and evaluate selected itens of interest, and advise
concerning rules and regul ati ons on uni forms and equi pnent. The
Committee's purpose shall be maintenance of standards of safety for the
pol i ce enpl oyee.

The Uni form Comrittee shall keep up to date and furnish the UNION and the
CITY with a conplete product list of all authorized or optional uniform
weari ng apparel, service revolvers, |eather goods, and body arnor. The
list shall include manufacturer and product nane, address, phone nunber
and manuf acturer suggested "wear out" period. For each item where
information is not available, it shall be so indicated. The CITY, inits
efforts to provide this information is nmerely passing on manufacturer's
information, and this in no way inplies any warranty or guarantee of such
items on the part of the CITY. The product list shall be sent to the
Presi dent of the UNION and the Police Chief by 30 June of each year and
will be updated each time a newitemis authorized for purchase.

SECTI ON 6 The CITY shall continue to provide a list (by make and nodel)
of sem ?automatic, double action weapons which shall be approved, as

opti onal equipment, for use as enployee's service revolver. The CITY shal
mai ntain such list and shall have the right, fromtime to tinme, to add
weapons to the list. It is understood that the entire cost for obtaining
and mai ntai ni ng such optional weapon (cost of weapon and appropriate
magazi nes all amrunition ? except street anmunition; and cost of upkeep)
shall be borne solely by the enpl oyee.

The CITY shall provide the ammunition for rifle
certification and recertification. The City' s obligation to provide this
rifle ammunition is limted to 300 rounds per certification or
recertification attenpt.



SECTI ON 7 Enpl oyees shall not be entitled to any new i ssue of uniform
except by way of replacenment of non?serviceable itens of uniform which
shall be replaced on an exchange basis. Any determ nation as to
serviceability and fair wear and tear shall be made by the Police Chief or
hi s designee utilizing the manufacturer suggested wear out period and

mai nt enance of standards of safety and appearance for the Police

Depart ment .

SECTI ON 8 Uni form shall consist of hat, shirt, tie, and O P.D. patches,
trousers and body arnor, belt, utility belt which shall include, holster
ammunition carriers, street ammunition, cuff pouch, mace and mace pouch
bat on and baton ring, portable radio carrying case, boots or shoes (one
pai r per year unless replaced pursuant to Section 4, above), riot hel nmet,
one wi nter coat, rainhat and raincoat, and flashlight.

SECTI ON 9 The uni form for enployees who are newmy enpl oyed shall be
provided by the CITY to include: hat, ties, two sumrer and two wi nter
shirts with O P.D. patches, two trousers and striping, body arnor, belt,
utility belt which shall include holster, ammunition carriers, street
ammuni tion, cuff pouch, handcuffs, mace and mace pouch, baton and baton
case, portable radio carrying case, boots or shoes, riot helnet, wnter
coat, rainhat and raincoat, training cap, two (2) utility training

uni fornms, sweatshirt and sweatpant, and flashlight.

Body arnmor may be upgraded to a higher priced nodel
with additional expense being the responsibility of the requesting
enpl oyee. Ballistic capabilities nust be equal to or exceeding mni mum
department standards. Upon expiration of manufacturer’s warranty or
term nati on of enploynent, body arnmor shall be turned over to the police
supply unit.

ARTI CLE 23
HEALTH CARE
SECTI ON 1 Health Care Benefit: The CITY shall provide single or
famly group health care coverage for nedical ?surgical, including mjor

nmedi cal benefits to enpl oyees and covered fanm |y nmenbers. The health care
coverage provi ded herein shall comence on the first day of the nmonth



foll owi ng enpl oynent, provided that the enpl oyee has conpl eted and
submitted to the Personnel Departnment the application forns required by the
carrier. The health care benefits provided herein shall be substantially
simlar to the benefits provided under Nebraska Bl ue Cross?Blue Shield
"Usual and Customary" policy as said policy exists on the effective date of
this Agreenment, a summary of which is attached as Appendix "C'

I n-patient Hospital Precertification: ? Al in-hospital adm ssions nust be
certified. Planned adm ssions must be certified in advance. Energency
adm ssions nust be certified within 24 hours of adm ssion or as soon as
nedi cal |y possible. The penalty for failure to certify is $500 of the
hospital charges. Hospitalizations beyond the certified number of days
must be recertified. |If the hospitalization is recertified, there is no
penalty. The penalty for hospitalization past certified number of days

wi thout recertification: is a reduction by 50% of both physician and

hospi tal charges.

Hospital certifications (and recertifications) shall be phoned in to a

t el ephone number provi ded each enployee on his I.D. card. The enpl oyee or
any person on his behalf (e.g., spouse, nurse, doctor, hospital personnel)
may precertify.

Any disputes regarding precertification or recertification in a particul ar
case may be presented to the CITY S Disputes Committee.

Prescription Coverage: The CITY agrees to institute an enpl oyee
"prescription card" plan. The parties agree that such plan will include:

1. Each enployee will be issued a card which will allow the enpl oyee or
covered fam |y nenbers to purchase prescriptions by paying, at the time and
site of purchase, 20% of the cost of each prescription after said enpl oyee
has met a yearly deducti bl e.

2. The yearly deductible shall be $60.00 for single or famly. The
prescription deductible and co?paynent are separate and distinct fromthe
heal th insurance deducti bl e and co?paynent, except that prescriptions

di spensed in hospital shall be applied to the health i nsurance deductible
and co?paynent.

3. Unless specifically required by the physician, generic drugs will be
di spensed whenever possible.



4. The card will be valid at the majority of pharmacies in the Omaha area,
however, it is understood that some pharmacies may not participate. In
order to be covered for in?City charges, the enpl oyee nust use a

partici pating pharmacy.

5. After an enpl oyee has expended $500 after payment of deductible (i.e.
20% of $2, 500 post ?deducti bl e prescription expenses) in a given cal endar
year, the card will allow the enployee to obtain prescriptions at a flat
rate of $3.00 per prescription

6. It is understood that the enpl oyee percentage cost per prescription my
be hi gher when prescriptions are purchased outside the City if
participating pharmacies are available. Additionally, the enployee will be

required to pay the total cost and then seek reinbursenment through a claim
filing process.

7. Covered persons who require nedication(s) for an extended period of
time (in excess of thirty days) may be required to purchase such
nmedi cations from a designated di spensary through the U S. mail.

HEALTH CARE PREM UM

Health care prem um The health care benefits designated in Appendix C
shal |l be dependent upon paynent of a prem um (via enpl oyee paycheck
wi t hhol di ng) as foll ows:

Fam |y coverage: Eleven percent (119 of the |ast cal endar year's per
capita cost per nmonth for enpl oyees, (excluding 10D cost);

Si ngl e cover age: One?hal f (1/2) of the anount paid for famly
cover age.

The above prem um shall be paid through May 31, 2001. After that date
active enployees will no |longer be required to pay any prem um

Enpl oyees who retire between June 1, 1993 and May 31, 2001, and are
provi ded health i nsurance coverage pursuant to Article 30 of this Agreenent
will continue to pay the sanme percentage prem um as outlined above. The



actual dollar anount will continue to vary (up or down) based upon the
precedi ng year's per capita cost for sworn active enpl oyees.

SECTI ON 2 DENTAL BENEFI T: The CITY shall provide single dental coverage
for the enpl oyee, and shall pay 75% of the cost of the premumfor famly
dental coverage if the enpl oyee elects such coverage. The enpl oyee shal
have the right to select the CITY S dental plan or the HVO Pl an, however
the prem um obligation for the HVMO plan shall not exceed the ampunt of the
premium for the CITY plan. Under the CITY plan the limts of the benefits
shall be: orthodontic dental work ? Two Thousand Dol |l ars ($2,000) per
person per lifetime; non?orthodontic dental work ? $1,000 per person, per
cal endar year.

Enpl oyees shall be given a two (2) week period in Novenmber of each year, as
desi gnated by the CITY Personnel Department, to change dental prograns. No

further changes between plans will be then allowed until the foll ow ng
November. Such changes will go into effect January 1 of the foll ow ng
year.

SECTI ON 3 Life Insurance Benefit: The CITY shall also provide a $20, 000
Group Term Life Insurance Policy for each enployee. Effective Decenber 23
2001 the Group TermLife Insurance benefits shall increase to Forty
Thousand Dol | ars ($40, 000) per enpl oyee.

SECTI ON 4 An enpl oyee may decline to pay such prem um and thereby
decline CITY coverage only if he/she has in full force and effect

equi val ent health insurance coverage from anot her source. The CITY shal

be the sole judge in determ ning equival ency and such decision shall not be
appeal abl e by grievance or any other |egal action

If an enpl oyee covered by this Agreenent is married to another enployee
covered by this Agreenent or another CITY enpl oyee, such covered enpl oyee
may decline to pay such premiumand rely on spouse's policy for famly
coverage. However, it is understood that in such a situation benefits
woul d only be paid up to the limts of that one policy.

SECTION 5 The CITY shall not be responsible for providing any |ife,
health or dental coverage referred to in this Article for any enpl oyee who
within any cal endar nonth has not received any conpensation fromthe CITY
for work performed or utilization of paid | eave (except as provided in
Article 13, Section 15), except as provided under the Fam |y Medical Leave
Act or COBRA. Paynents made pursuant to the provisions of the Nebraska
Wor kmen' s Conpensation Act, paynment at term nation of accrued vacation

| eave, and paynent at term nation of earned conpensatory time shall not be
consi dered conpensation for work performed or utilization of paid | eave



within the neaning of this Section. 10D paynents shall be considered
conpensation within the neaning of this Section

SECTI ON 6 If an enpl oyee for whomthe CITY is not providing life, health
or dental coverage by virtue of the provisions of Sections 4 and 5 desires
to continue such coverage, if available, it shall be the responsibility of
the enpl oyee to nake the necessary arrangenents for coverage in accordance
with the terms and conditions prescribed by the carrier, or CITY, at the
enpl oyee's cost.

SECTI ON 7 If an enployee for whomthe CITY is not providing life, health
or dental coverage by virtue of the provisions of Sections 4 and 5, becones
re?eligible for coverage with the CITY such coverage shall commence at such
tinme as coverage is provided in accordance with the prescribed ternms and
conditions of the group policy, or if the enployee has maintai ned such
coverage at his own cost at such tinme as the enpl oyee beconmes re?eligible
for such coverage

SECTI ON 8 The CITY and UNION shall study and nmake reconmendati ons on
reducing the CITY' S cost of health coverage. The committee will review the
present hospital and nedical insurance program and determ ne nodifications
needed to reduce the cost of health care to the CITY.

The joint coomittee shall be made up of six (6) menbers: the Chief
Negoti ator for the UNION, the Labor Relations Director, two nmenbers from
the UNI ON negotiation teamand two fromthe CITY negotiation team

SECTI ON 9 The CITY shall provide enpl oyees subject to "street duty” with
Hepatitis and Tubercul osis vaccinations. The vaccination program shal

i nclude all nedically necessary vaccine and follow?up; it shall be given on
the enpl oyees' off duty time; and it shall be provided at the enpl oyee's
opti on.

The CITY will select the provider at it's sole option

SECTI ON 10 Effective Decenber 23, 2001, the current lifetime maxi num
heal t hcare paynment of One MIlion Dollar ($1,000,000) per plan nenber will
be increased to Two MIlion Dollar ($2,000,000) per plan nmenber

SECTI ON 11 Effective June 1, 2001, coverage for corrective eye surgery is
elimnated as a covered benefit for the subscriber’s dependent. Effective



June 1, 2001, all fertility procedures and fertility drug coverage is
elimnated as a covered benefit for the subscribers and their dependents.

SECTION 12 The famly of any sworn enpl oyee who dies while on duty during
the performance of his official police duties shall be provided health care
and dental coverage by the CITY consistent with those benefits provided by
this Article. Said health insurance benefits are hereby provided to the
surviving spouse and dependent children of any sworn enpl oyee qualifying
under this Section by virtue of a work rel ated death, as described

her ei nabove, occurring on or after the effective date of this Agreenent.
Provi ded, that said health benefits (1) for any surviving spouse qualifying
under this Section shall cease upon his/her remarriage or the attai nment of
age sixty-five (65) or whatever age of entitlenent to Medicare as set by
Federal Law, whichever event cones later. |In the event the spouse of the
decedent does not qualify for Medicare, the health insurance coverage

provi ded herein shall cease upon the surviving spouse’s 65th birthday; and
(2) for any dependent children shall extend through age nineteen (19) or

t hrough age twenty-three (23) so long as such children are full tine

st udent s.

SECTI ON 13 Effective June 1, 2001, the current coverage will be changed to
a Base/Major Medical Plan with a Preferred Provider (PPO network
conponent .

For Base Services (inpatient care, and inpatient or
out patient surgeries), when services are received by a BluePreferred
provider, there will be no deductible or coinsurance required fromthe
covered person. For Mjor Medical services, there will be a $100
Deducti bl e and 20% Coi nsurance requirenment, up to a Deductible and
Coi nsurance Limt of $500 per person--per cal endar year

When services are received by an out-of-network
(non-Preferred) provider, a $300 deductible and 20% coi nsurance will be
applicable to all services. The Deductible and Coi nsurance Lint for the
non- PPO services will be $1,000 for an individual and/or $2,000 aggregate
per famly per cal endar year

Ef fective Decenber 23, 2001, the major nedical
coinsurance limt shall be $500 per person, per calendar year with famly
aggregate of tw ce the individual anmount.



ARTI CLE 24

INJURIES I N THE LI NE OF DUTY ?

TEMPORARY DI SABI LI TY

SECTI ON 1 Any enpl oyee who is a nenber of the Police and Fire
Retirement System who shall sustain injuries or sickness, arising out of
and in the course of his enploynment which are of such a character as to
unfit himtenporarily for active duty, shall be paid his full base pay for
the period of such tenporary disability, but not to exceed three hundred
sixty?five (365) cal endar days for each such injury or sickness. In
addition thereto, the CITY shall pay such nedical, surgical and hospita
expenses as may be incurred as a result of the injury or sickness, but the
sal ary and other benefits, being in excess of benefits under the Nebraska
Wor kers’ Conpensation Act, shall be in |lieu thereof.

ARTI CLE 25

LIM TED DUTY

SECTI ON 1 Enpl oyees who by virtue of accident, injury or sickness, are
unable to performtheir regular assigned job duties and are on authorized

| eave or injured on duty status in excess of three (3) working days may be
requi red by the Police Chief, or his designated representative, to return
to work to performsuch limted duties as assigned and designated by the
Police Chief, or his designated representative; provided, however, that
there is a doctor's certificate evidencing the enployees' abilities to
performsuch limted duties. Each such incidence of limted duty shall not
exceed one (1) cal endar year fromdate of such accident, injury or

si ckness.

SECTI ON 2 Seniority, as defined in Article 10, shall be inapplicable in
all respects to any enployee required to return to work under the
provisions of this Article.

SECTI ON 3 The provisions of this Article shall not be subject to appea
or review by an arbitrator, Personnel Board, or any Court of Law.

ARTI CLE 26



UNI ON BUSI NESS

SECTI ON 1 UNI ON representatives, not exceeding five (5) in nunmber
shall be entitled to participate in functions relative to the operation of
this Agreenment or to attend UNION functions. Leave with pay for the
purposes recited in this section shall be linmted to a total of 1,000 hours
for all UNI ON representatives per cal endar year.

SECTI ON 2 Members of the UNI ON negotiating team not exceedi ng seven
(7) in nunber, will be carried on Special Duty while actually engaged in
negotiations with the CITY. During negotiation years, the UNION may be
granted additional UNION | eave in 100 hour increnments by the Chief of
Pol i ce.

SECTI ON 3 UNI ON officials, not exceeding four (4) in nunber, shal
be permtted to take | eave without pay for the purpose of attendi ng UNI ON
functions or to participate in functions relative to the operation of this
Agr eenment .

SECTI ON 4 The CITY will assign the President of the UNFIONto the "B"
shift (with his consent) wi thout regard to Article 10, Seniority, during
the duration of his presidency.

SECTION 5 In addition to the nunmber of hours granted for UNI ON | eave
above, the UNION is hereby granted an additional 200 UNI ON | eave hours per
cal endar year to be designated as "hardship hours.” These hours may only

be utilized by the UNTON if they are used by an enpl oyee who has an

i nsufficient nunber of hours of |eave to cover a hardship situation. The
granting of such hours shall be upon nutual agreenent of the UNI ON
president and the CITY Labor Relations Director, who shall establish a
criteria for the granting of such hours.

ARTI CLE 27

SAFETY COW TTEE

The CITY and the UNION agree jointly to establish a safety commttee
consisting of five (5) nembers. Said Conmittee shall be conposed of two
(2) representatives designated by the UNION, the Police Chief or his



desi gnee, the CITY Labor Relations Director, or his designee. The fifth
(5th) nember shall be elected by majority vote of the aforenentioned
i ndi vi dual s.

This committee will nmeet one time a nonth, providing that upon a majority
vote the next neeting nay be cancelled on a nonth?to?nonth basis.

The recomrendati ons of the Safety Comrmittee will be forwarded to the Mayor
and the Police Chief.

ARTI CLE 28

LONGEVI TY

SECTI ON 1 Each enpl oyee who during a biweekly payroll period has
recei ved conpensation fromthe CITY for work performed or utilization of
paid | eave shall receive longevity pay in addition to his base pay on the
basis of the follow ng schedule. The enployee shall be paid in equa

i ncrements, coinciding with the pay peri ods.

The schedule for longevity will be as foll ows:

For 7+ years, 2% of top Police Oficer base pay totaling

$37.06 per pay
period for 2001 ($963.65)

$38. 56 per pay period
for 2002 ($1,002. 49)

$40. 19 per pay period
for 2003 ($1, 044.99)

For 11+ years, 3% of top Police Oficer base pay totaling

$55. 60 per pay period
for 2001 ($1, 445. 48)

$57. 84 per pay period
for 2002 ($1,503.73)



$60. 29 per pay period
for 2003 ($1,567.49)

For 14+ years, 4% of top Police Oficer base pay totaling:

$74. 13 per pay period
for 2001 ($1,927.31)

$77.11 per pay period
for 2002 ($2, 004. 96)

$80. 38 per pay period
for 2003 ($2, 089. 98)

For 18+ years, 5% of top Police Oficer base pay totaling

$92. 66 per pay period
for 2001 ($2,409.13)

$96. 39 per pay period
for 2002 ($2,506. 20)

$100. 48 per pay period
for 2003 ($2, 612. 48)

For 21+ years, 6% of top Police Oficer base pay totaling

$111. 19 per pay period
for 2001 ($2,890. 96)

$115. 67 per pay period
for 2002 ($3,007. 46)

$120. 58 per pay period
for 2003 ($3,135.00)

SECTI ON 2 The | ongevity qualification date shall nmean the date on which
an enpl oyee conpl etes seven (7), eleven (11), fourteen (14), eighteen (18),
or twenty-one (21) years of service with the Police Departnment of the CITY.

SECTI ON 3 Service with the Police Departnment of the CITY within the
meani ng of this Article shall mean all periods of time in which an enpl oyee
of the Police Departnent has while in such capacity received conpensation
fromthe CITY for work performed or utilization of paid | eave. Suspension
for disciplinary purposes as provided in Section 3 of Article 6 shal
constitute service with the Police Departnment within the neaning of this
Article.



SECTI ON 4 An enpl oyee shall begin to earn his longevity pay on the first
pay period of the month i mediately followi ng his [ongevity qualification
dat e.

SECTION 5 The provisions of Section 23?148 of the Owmha Munici pal Code
in effect on the date of this Agreenment are inapplicable where an enpl oyee
is paid at a rate which exceeds that of an enployee senior in rank solely
by virtue of the paynent of |ongevity pay.

SECTI ON 6 If there is a term nation of enploynent, the |ongevity pay
provided in Section 1 hereof shall be paid on a pro?rata basis for
conmpensated hours during the payroll period for work perforned or
utilization of paid | eave.

SECTI ON 7 Payment s nade pursuant to the provisions of the Nebraska

Wor ker s’ Conpensation Act, paynent at term nation of accrued annual |eave,
and paynent at term nation of earned conmpensatory tinme shall not be

consi dered conpensation for work performed or utilization of paid | eave
within the neaning of this Article. 10D paynents shall be considered
conpensation within the neaning of this Article.

ARTI CLE 29

SAVI NGS CLAUSE

SECTI ON 1 If any provision of this Agreenent is subsequently declared by
the proper legislative or judicial authority to be unlawful, unenforceable,
or not in accordance with applicable statutes or ordinances, all other

provi sions of this Agreement shall remain in full force and effect for the
duration of this Agreenent.

ARTI CLE 30

HEALTH CARE FOR RETI REES

SECTI ON 1 CITY agrees to provide, at the CITY' S cost, health care



coverage for those enployees and their dependents who retire on or after
January 1, 1979. Said health insurance coverage is to be substantially the
sane as that currently provided for enployees and their dependents, as nore
specifically provided for in Appendix "C' hereof.

It is expressly understood and agreed to by the parties that the health
care benefit provided herein is to be an obligation of the CITY only with
respect to those enpl oyees who obtain a normal service retirenent and their
dependents. Additionally, the benefit provided herein is confined to those
enpl oyees who have reached m nimumretirenment age and no greater than 65
years of age. Said health care benefit shall be applicable only as long as
the retired enpl oyee shall survive, and in no event shall the CITY be
obligated to continue prem um paynments after the death of the enpl oyee for
the benefit of surviving spouse or children

SECTI ON 2 Any enpl oyee who retires on a service connected disability
pension shall be eligible for health care coverage substantially the sanme
as provided to the enpl oyee and dependent coverage as in Appendix "C
hereof. This coverage shall cease upon the retiree's 65th birthday, or
what ever age of entitlenment to Medicare as set by Federal Law, whichever
event cones later. 1In the event the retired enpl oyee does not qualify for
Medi care, the health insurance coverage provided herein shall cease upon
the enpl oyee's 65th birthday.

SECTI ON 3 Any enpl oyee who retires on a non?service connected disability
pensi on who has reached the mininmnumretirenent age and twenty-five (25)
years of service shall be eligible for health care coverage substantially
the sanme as provided to the enployee and dependent coverage as in Appendi X
"C" hereof.

SECTI ON 4 It is further understood by and between the parties that the
above referenced health care coverage shall cease on the first day of the
month in which the enpl oyee turns 65 years of age or dies, whichever is
earlier.

SECTION 5 For those enpl oyees who have not reached 50 years of age but
have reached 47 years of age and have 20 years of service credit or nore,
the followi ng bridge/gap insurance option is allowed if the enpl oyee | eaves
enpl oynment and defers his retirenent:

The enpl oyee nay elect to continue his health care

coverage in effect at the time he | eaves CITY enploynent. In order to do
so he nust pay to the CITY, on a nonthly basis, the COBRA premum This
paynment will be made by autonmatic deposit to the city with the proper

account set up as soon as practically possible follow ng the date the
enpl oyee | eaves CITY service. Wen the fornmer enpl oyee reaches age 50 and
is granted a deferred service retirenment he shall receive health care



coverage pursuant to Section 1, above (Enployee no longer is required to
pay premum. Any failure to pay the COBRA premiumw Il result in
per manent cancel |l ation of health care benefits, including the right to

Section 1 coverage (no premun) after the enployee receives a deferred
retirement.

An enpl oyee who | eaves CITY enpl oynment and pays the
“gap” health care prem um pursuant to the above shall receive the sane
health care coverage during the “gap” period as do sworn enpl oyees. When
such coverage is converted to Section 1 and Section 4 retiree coverage, al
ot her provisions of that Section shall apply.

ARTI CLE 31

RESI DENCY

Any enpl oyee who was a nenber of the Oraha Police Departnment prior to, or
is enmpl oyed during the effective period of this Agreenent, shall not be
restricted in his/her right to establish residency within or outside the
corporate limts of the CITY. City wheel tax for non-residential enployees
shall be deducted automatically fromhis first pay period in March of each
year.

ARTI CLE 32

MAI NTENANCE OF BENEFI TS

The CITY shall maintain the benefits as set forth in this Agreenent for the
termof this Agreenent.

ARTI CLE 33

EXAM NATI ONS AND PROMOTI ON PROCEDURE

SECTI ON 1 Noti ce of pronotional exam nation shall be given ninety



(90) days prior to the admnistration of the initial phase of the

exam nati on process, which exam nation shall take place ninety (90) days
prior to termnation of the current eligibility list. At the tine of
posting, such notice shall contain the date of the witten exam as well as
the date(s) of the subsequent steps in the selection process.

SECTI ON 2 The certified pronotional eligibility list shall continue
in force two (2) years, unless prior to this tinme all nanes on the
certified promotional eligibility Iist have been exhausted. |If no nanes
remain on the certified pronmotional eligibility list, then that |ist shal
be considered as ternminated and, within thirty (30) days, a posting of a
pronoti onal exam nation shall be made in accordance with Section 1.

SECTI ON 3 Eligibility requirements, including school points and
seniority city service points shall be nmet prior to the first day of the
month in which the first exam nation phase is given.

School and city service points nmust be earned prior to the first day of the
month in which the first exam nation phase is given.

SECTI ON 4 It is understood and agreed that the CITY has the absol ute
right to establish mnimum qualifying standards for any Bargai ning Unit
classification within the Omha Police Departnment. Qualifying standards
shall include but are not limted to, educational, nedical, physical
testing procedures and years of experience requirenments.

To be eligible for a pronotional exam nation for a bargaining unit
classification rank within the Omha Police Departnment, the candi date nust
establish the m ninumyears of qualifying experience as a sworn enpl oyee
with the CITY Police Departnment, w thout any breaks or interruption in
service fromeither the date of enpl oynent or re?enpl oynent of the enployee
provi ded that | ay?off of one year or |ess, any suspensions for disciplinary
pur poses, absence on authorized |leave with or w thout pay, absence while
receiving tenporary total disability benefits under the Nebraska Worknen's
Compensati on Act, shall not constitute a break or interruption in service
within the neaning of this Article.

SECTION 5 Any pronotional vacancy existing shall be filled wi thin
thirty (30) days of the vacancy if a certified promtional list is in
exi stence.

SECTI ON 6 Col l ege and city service points shall be included for

sworn Police Departnment pronotional exam nations as follows:



A Such points shall be conputed by the Personnel Departnent using
criteria identified in the posting;

B. Such points shall not be added unless a candidate has first net the
pre-established pass/fail score for each part of the exam nation

cC. 1 The score for the initial phase of the exam nation, which
is a precondition to continuing in the exam nation process, shall be
cal cul ated by addi ng:

: The earned score on the initial phase of the exam nation, which
shall have a maxi mum of 100 points,

A maxi mum of 10 points for city service. As used hereafter, city
service points shall nean and be conputed as foll ows:

: Credit for service with the City will be given on the basis of
one-twel fth of a point per conpleted nonth of service as a sworn nember of
the Police Departnent, to a maxi num of ten points after the service years
needed to neet the experience requirenents, as identified on the posting,

have been subtracted.

A maxi mum of 10 points for college for Police exanms. As used
hereafter, college shall nean and be conputed as foll ows:

Coll ege credits for Police pronotional exams will be given on the
basis of one-twelfth of a point for each credit hour of conpleted course
work toward a Bachelor’s Degree in Crimnal Justice or Law Enforcenent, to
a maxi mum of ten points. A candi date who has a post graduate degree, such
as a Master’'s Degree, Ph.D., |aw degree, will receive 10 points for
col | ege.

: Credits will be evaluated on the basis of the course catalog from
the University of Nebraska at Omaha.

The final score fromwhich the ranking on the eligibility list is
determ ned, shall be conputed as foll ows:

70% of the percentage score (based on a 100% scal e) achi eved on
the subsequent phases(s) of the exanmination process, plus

24% of the percentage score (based on a 100% scal e) achi eved on
the initial test identified in C(1) above, plus

3% of the city service points identified in C(1) above, (conputed
as a percentage of the total points avail able) plus



3% of the college points identified in C(1) above (computed as a
percentage of the total points available).

The foll owi ng exanple serves to illustrate how such points are all ocated:

Assune that an applicant for a Police Sergeant pronotional exam achi eves a
score of 80%on the initial test, (the nultiple-choice exam, out of a
possi ble 100% Also assune that this applicant has 10 city service points,
and 5 college points. This candidate’'s scores would be conmbined, for a
total of 95 points, in order to determne if he/she would be invited to the
second phase of the testing process, the Assessnent Center

Assunme that this candidate qualified to participate in the Assessnent
Center, and achieved a rating on the Assessnent Center of 70% The

candi date’s rating of 80 on the nultiple choice will receive a weight of
24% college and city service will each receive a weight of 3%
respectively, and his/her rating of 70% on the Assessnent Center wll
receive a weight of 70% This conbined score will determ ne the

candi date’s final ranking on the eligibility list. In this exanple, this
candi date’s final score will be 72.7, which is conmputed as foll ows:

Mul tipl e Choice exam (This candi date answered 80% of the questions
correctly, and therefore achieved 80% of the total possible points on this
test.)

80% X .24 = . 192

City Service (10 points out of a possible 10 or 100%:

100% X .03

.03

Col I ege (5 points out of a possible 10 points or 50% of the avail able
poi nt s)

50% X .03 = . 015



Assessnent Center: 70% X .7 = .49

Tot al :
. 727

Therefore, the candidate in this exanple received a conbined rating of
. 727, which is equal to 72.2% of the avail able points or total number of
poi nts possible on all parts of the test conbined, based on the foll ow ng:

80% of the total possible on the witten test (which was weighted 24%
100% of the total possible number of city service points (weighted 3%
50% of the total possible nunmber of college points (weighted 3%

70% of the total possible points fromthe Assessnent Center (weighted 70% .

Under this contractual provision, college and city service points will be
considered during the initial phase of the exam process, as well as the
subsequent phase(s). However, these points are assigned a | ower weight
when computing the final score than they received at the initial phase.

ARTI CLE 34

PENSI ONS

SECTI ON 1: DEFI NI TI ONS

Board: Shall nean the Board of Trustees of the System

Member: Shall mean any person who by virtue of his enploynent status is
participating in the System

Retiree: Shall mean any person receiving a disability or regular service
retirement, who is no longer contributing to the System

System Shall nean the Police and Fire Retirenent System



SECTI ON 2: CONTRI BUTI ONS

To fund all benefits within this Article, each menber and the CITY shal
contribute to the System The nmenber shall contribute every bi-weekly
payrol |l period 10.885% of his total annual conpensation (which includes
col l ege incentive, specialty, an enployee’ s pay plan wages, |ongevity,
overtime, prem um and out-of-class pay). The nenber’s contribution shal
be deducted prior to federal income tax w thholding as allowed by IRS
414(h). The CITY shall contribute annuallyl6.5% of each enpl oyee’s tota
annual conpensation (which includes 4.4% for pension supplenments as
provi ded in Section 6).

SECTI ON 3: RETI REMENT BENEFI TS

Pensi ons are cal cul ated using the applicable percent of the nmenber’s pay
fromthe highest consecutive 26 bi-weekly payroll periods within the fina
five (5) years of service. The pension benefit is based upon the ordi nances
in effect at the time enploynent is severed or termnated (i.e., pensions
are cal cul ated using the method and percentage in effect at the tinme the
menmber | eaves CITY enploynent). Changes to the pension benefit enacted
after the date a nmenber |eaves CITY service shall not be applicable to such
menber .

a. Service Retirement. A nenber is eligible for service retirenent
based on his/her age and years of service, and with pension at the percent
as indicated bel ow

M ni mum Age Per cent
M ni mum Years of Service
10 55 20
15 55 30
20 50 45
25 50 55
25 % 50 56 — 65*
b Deferred Service Retirenent. A nenber whose enploynment with the

CITY is severed or termnated prior to attaining eligibility for service
retirenment, but who has served at |east ten (10) years, can elect to | eave
his contributions in the System and thereby shall be eligible for a
deferred service retirenent, with pension paynents commenci ng at the age
corresponding to the nenber’s years of service and at the percent as

i ndi cat ed bel ow



Age at Which
Pensi on Commences

M ni mum Years of Service Per cent
10 55 20
15 55 30
20 50 45
25 50 55
25 ¥ 50 56 — 65*%

A menmber who el ects a deferred service retirenment shall retain only the
specific benefit rights as set forth in this section. The nmenber has no

ot her privileges, including health insurance (except as provided in Article
30, Section 5), after enploynment is severed or term nated, except as

provi ded under COBRA provi sions.

A one percent (1% increase is earned for each additional six (6) nonth
peri od of service over 25 years, up to a maxi num pension of sixty-five
percent (65% wth thirty (30) years of service or nore.

C. Servi ce-Connected Disability Retirenent. A nenber who sustains
an injury or illness in the line of duty and as a result becomes unfit for
active duty shall be granted a service-connected disability retirement with
pensi on corresponding to the nmenber’s years of service and at the percent
as indicated bel ow

M ni mum Years of Service Per cent
0 50
25 55
25 Y% or nore 56 — 65*

Pensi on paynments for service-connected disability retirenents shall be
reduced by the dollar anpbunt equivalent to any worker’s conpensation
benefits paid to the retiree tines the percentage contributed to the System
by the CITY.

d. Non- Servi ce- Connected Disability Retirenment. A nenber who
sustains an injury or illness not in the line of duty and as a result
becomes unfit for active duty shall be granted a non-service-connected
disability retirement with pension corresponding to the menber’s years of
service and at the percent as indicated bel ow



M ni mum Years of Service Per cent

0 10
10 20
15 30
20 45
25 55
25 ¥ 56 — 65*

*In a) through d) above, a one percent (1% increase is earned for each
additional six (6) nonth period of service over 25 years, up to a maxi num
pensi on of sixty-five percent (65% with thirty (30) years of service or
nor e.

SECTION 4: SURVI VOR BENEFI TS

(1) W dow W dower Pensions. A nonthly pension shall
be payable to a wi dow or wi dower of a menber, deferred pensioner or retiree
if the wi dow wi dower was legally married to the nenber or retiree at | east
one full year prior to the death of the nenmber or retiree. Benefits wll
continue for the wi dow or wi dower until death unless he or she shall
remarry. |f the wi dow or widower remarries, all rights to such pension
shall be term nated forever. Pension benefits for a wi dow or w dower shall
be as foll ows:

A If a menber who is not eligible for retirement dies as a result of
injuries or illness sustained in the |ine of duty, the w dow or w dower
shall be paid a nonthly pension equal to thirty-five percent (35% of the
menmber’s total annual conpensation fromthe hi ghest consecutive 26

bi - weekly payroll periods within the last five (5) years of service.

i. If the widow or widower was not legally married to the menber for a
full year; or if the widow or widower remarries after commenci ng benefits
under this section; or if the spouse of the deceased nenber predeceased

hi m her, then benefits normally payabl e under this section to a w dow or
wi dower shall be placed in a trust fund for the education of the m nor
child(ren), if any, of the deceased nmenber, until such child(ren) attain
age 18, marry, or die, whichever event occurs first. Said benefit will be
paid into the trust equally for each child.

(B) If a nmenber who is not eligible for retirenment dies from causes not
connected with service, the wi dow or wi dower shall be paid a nonthly
pensi on based on the applicable percent of the nenmber’s total annual
conpensation fromthe highest consecutive 26 bi-weekly payroll periods
within the last five (5) years of service.



Member’s M ni mum Years of Service Per cent
5 25
25 35

If aretiree, or a nenber eligible for retirenment, dies, the w dow or

wi dower shall receive a nmonthly pension equal to seventy-five percent (75%
of the pension that the retiree was receiving, or that the nenmber was
eligible to receive at the tine of the menber’s death.

(1) Children’s Pensions. A nmonthly pension shall be
payable to each unmarried child under the age of eighteen (18) of a
deceased nmenmber or retiree. The nonthly pension shall be based on the
deceased’ s total annual conpensation fromthe hi ghest consecutive 26

bi - weekly payroll periods within the last five (5) years of service.

Number of Eligible Per cent
Chi I dren

1 15

2 30

3 45

4 or nore 50

The percent of the deceased’s annual total conpensation fromthe hi ghest
consecutive 26 bi-weekly payroll periods within the last five (5) years of
service shall be divided equally anmong eligible children. The pension for
each child shall be paid nmonthly to age 18 or death or marriage, whichever
occurs first. In the event any child is totally disabled at the time of
death of a nmenber or retiree and has been so totally disabled or totally
dependent for support since prior to age 18, whether or not such child was
under the age of 18 at the time of such death, such nonthly pension benefit
shall be paid until the cessation of total disability or dependency for
support, whichever occurs first. Any paynent nmade under the section
regardl ess of whether due or hereinafter to becone due, at the option of
the CITY, may be paid to any parent or guardian of the child or children
for his/her or their care, either method of paynment being in ful
satisfaction of the requirenents of this section.

SECTI ON 5: REFUND OF CONTRI BUTI ONS

Ref unds of accunul ated contributions to the System shall be made fromthe
System as foll ows:



(1) Upon approval by the Systemi s Board of an application for
refund of contributions when enploynent is term nated and the nenber is not
eligible for retirement, full refund of nenmber contributions with interest
shall be made

(2) Upon approval by the Systemis Board of a former nenber’s
application for refund of contributions when the former nenmber had el ected
deferred service retirenment and is not yet eligible to receive pension
payments, full refund of enployee contributions with interest shall be
made.

(3) Upon the death of an enployee or retiree where no w dow
or wi dower or children are left surviving who are entitled to pension
benefits, a lunp sumrefund equal to the enpl oyee’ s accunul at ed
contributions, or the retiree’s bal ance of accunul ated contributions in
excess of total pension paynents made to the retiree, or $500.00, whichever
is greater, shall be made to the designated beneficiary or heirs at |aw

(4) Upon cessation of pension benefits to a wi dow or w dower
or child(ren), a lunmp sum paynent equal to the balance, if any, of the
deceased’ s accunul ated contributions in excess of the total anount of
pensi on paynents nade to the retiree, w dow, w dower, and child(ren) shal
be made to the wi dow or wi dower or child who is |last to cease receiving a
pensi on benefit fromthe System Upon the paynent of such |unp sum amount,
if any, the wi dow or wi dower and children shall have no future rights and
privil eges under the System

(5) Such refund as provided herein shall forever forfeit any
and all rights to pension benefits fromthe System

SECTI ON 6: DEATH BENEFI TS

Wthin three (3) business days fromthe date the Personnel Depart nment
recei ves appropriate certification of a menber’s or retiree’s death, a |unmp
sum deat h benefit shall be paid to the deceased s designated beneficiary.

a. Upon the death of a nenmber where a wi dow or wi dower or child(ren) are

| eft surviving who are eligible for pension benefits, a |unp sum death
benefit equal to one year’s pay plan salary shall be nade. One year’s pay
pl an sal ary shall be based on the “F’ Step pay rate for Police Oficer from
the current pay plan.



b. Upon the death of a retiree where a wi dow or widower or child(ren) are
| eft surviving who are eligible for pension benefits, a |unp sum death
benefit of $1,000.00 shall be nade. The lunp sum death benefit shall be
charged agai nst and deducted fromthe accumul ated contributions of the
deceased retiree.

C. Upon the death of a nenber or retiree where there i s no w dow or

wi dower or child(ren) surviving who are eligible for pension benefits, a

| ump sum equal to the deceased nember’s accumul ated contributions, if any,
or $500. 00, whichever is greater, shall be nade to the designated
beneficiary.

SECTI ON 7: PENSI ON SUPPLENMENT

The CITY will provide a pension supplenent of three percent (3% or fifty
dollars ($50) per nonth, whichever amount is |ess, beginning in the
thirty-seventh (37th) nmonth of retirement. This supplenent shall continue
on an annual basis with increases effective on the pension anniversary

dat e.

SECTION 8: “QUALIFI ED PLAN’

The CITY shall take such action as is necessary so that the System wil |
continue to be a plan qualified under applicable Internal Revenue Service
rules, which status will allow the enployee to pay his portion of the
pension contribution before federal income tax is wthheld.

ARTI CLE 35

NI GHT SHI FT DI FFERENTI AL

Al l enpl oyees, except those assigned to the "B" Shift, shall receive a
sixty five cent (0.65) per hour night shift differential pay for hours
wor ked.

ARTI CLE 36



COLLEGE | NCENTI VE PAY

The CITY shall pay for advanced educational incentive to all enployees who
have conpleted two (2) years of service with the Omaha Police Departnment.
The CITY shall pay the enployee in equal increnents, coinciding with the
pay periods as follows:

a) Each enpl oyee who has obtained a Bachel or’s degree from
an accredited college or university shall receive one and one half percent
(1.5%9 of the top Police Oficer’s base:
$27.80 per pay period for 2001 ($722.74)

$28.92 per pay period for 2002 ($751.87)

$30. 14 per pay period for 2003 ($783. 74)

b) Each enpl oyee who has obtained a Master’s or Doctorate
degree from an accredited college or university shall receive one and
seventy-five one hundredths percent (1.75% of the top Police Oficer’s
base pay:

$32.43 per pay period for 2001 ($843.20)

$33.74 per pay period for 2002 ($877.18)

$35. 17 per pay period for 2003 ($914. 37)

ARTI CLE 37



SECTI ON 1 December 24, 2000, all enployees covered by this Agreenent
shall receive a (3.08% base pay increase. (See Appendi x B)

SECTI ON 2 December 23, 2001, all enployees covered by the Agreenent
shall receive a (4.03% base pay increase. (See Appendi x B)

SECTI ON 3 December 22, 2002, all enployees covered by this Agreenent
shall receive a (4.24% base pay increase. (See Appendi x B)

The nunmber of pay steps shall be seven (7) for Police Oficers and three
(3) for Sergeants, Lieutenants, and Captains.

SECTI ON 4 The nunmber of pay steps shall be seven (7) for Police Oficers
and three (3) for Sergeants, Lieutenants, and Captains.

The nunber of years from m ni mumto maxi num shall be five (5) years for
Police Oficers and one (1) year for Sergeants, Lieutenants, and Captains.
Upon entrance into police service, enployees shall serve at the “T”
(Training) step of the Police Oficer salary range for a period of one (1)
year, followed by six (6) nonths at the “A” step, six (6) nonths at the “B’
step, and one (1) year at each of the remnining three steps before reaching
the “F" step which is the final step in the Police Oficer salary range.
Sergeant, Lieutenants, and Captains shall serve at the “D’ step for six (6)
mont hs and at the “E’ Step for six (6) nonths before reaching the “F’ step
which is the final step in each of their respective salary ranges. Pay
schedul es for rank and steps shall be as set forth in Appendix “B” to this
Agr eenment .

The nunber of years from m ni numto maxi nrum shall be five (5) years for
Police Oficers and one (1) year for Sergeants, Lieutenants, and Captains.
Upon entrance into police service, enployees shall serve at the “T”
(Training) step of the Police Oficer salary range for a period of one (1)
year, followed by six (6) nonths at the “A” step, six (6) nonths at the "B’
step, and one (1) year at each of the remmining three steps before reaching
the “F" step which is the final step in the Police Oficer salary range.
Sergeant, Lieutenants, and Captains shall serve at the “D’ step for six (6)
mont hs and at the “E’ Step for six (6) nonths before reaching the “F’ step
which is the final step in each of their respective salary ranges. Pay
schedul es for rank and steps shall be as set forth in Appendix “B” to this
Agr eenment .



SECTI ON 5: Movement from one step to the next will continue to be based
upon satisfactory job performance. |In determn ning whether or not any

i ndi vi dual enpl oyee nerits a step increase all factors of that enployee's

j ob performance shall be considered. Disciplinary actions taken against an
enpl oyee pursuant to Article 6, Discharge and Discipline, shall not
automatical ly bar advancenment within pay range steps.

SECTI ON 6 The City shall continue its practice of an “every other week
payroll system” Annual salary is negotiated and determ ned and then paid
to the enployee in equal installnments every two weeks. \Wages shall be paid
only by direct deposit of funds into an enpl oyee bank account at a

recogni zed financial institution pursuant to direct deposit procedures
requi red by the Finance Departnent.

ARTI CLE 38

JOB PERFORMANCE | NTERVI EW ( COUNSELI NG)

SECTI ON 1 The CITY shall institute formalized enpl oyee job performnce
interviews (counseling). These interviews will be conducted with enpl oyees
on an as needed basis. The purpose of these interviews is to bring to the
attention of the affected enpl oyee his unacceptable job perfornmance and/ or
failure to follow specific job instructions. Such interviews shall be
docunented in witing on a formprovided by the CITY. The enpl oyee nust
sign such docunentation form The original of the formshall be maintained
in the enployee's individual personnel file at the Police Departnent; a
copy shall be given to the enployee. No other copies of the formshall be
di stri buted.

SECTI ON 2 An enpl oyee, on request, may inspect his Departnenta
personnel file, however no material may be renoved or nechanically
reproduced fromthis file except as herein provided. Should the enployee
feel that such file contains erroneous informtion he may request an

adm ni strative review by the Police Chief. Any other inspection of an
enpl oyee' s Departnental personnel file may be done only with the

aut hori zation of the Police Chief. This form nmust provide a space for the
enpl oyee to explain his actions. No enployee job performance interview
over one (1) year old will be used as a basis to show any type of

behavi oral or perfornmance pattern

SECTI ON 3 An enpl oyee may request that any job performance interview



that is greater than one (1) year old be renoved fromhis Police file. The

enpl oyee will be provided with such docunent. No copy or notation of such
docunent will be maintained in the enployee’s Police file; however, such
job performance interview will be maintained in a generic Police file not

under any enployee’s nane. Such docunentation may be used only for
purposes of litigation not relating to the enployee’s discipline; or in
appeal s, arbitration or litigation relating to the enployee’s discipline
only for purposes of inmpeachnent.

ARTI CLE 39

DRUG TESTI NG

SECTI ON 1 Al sworn enpl oyees of the Omha Police Department shall be
required to take drug tests, on a random basis pursuant to the below |listed

policy.

Omaha Pol i ce Departnent enpl oyees, for the purposes of random drug testing,
shall be divided into two groups:

Group "A"

all personnel assigned to Interna
Affairs

Chi ef and all Deputy Chiefs

all personnel assigned to drug/narcotic
enf or cenent

all probationary enpl oyees

all E.R U team nenbers

Group "B"

any other sworn enpl oyees

Every six nonths (at duty change) the Police Chief shall provide to the
Personnel Director of the CITY a list of Group "A" sworn enployees. Such
list shall be by serial nunber and the name of each enpl oyee shall not be
noted. The Personnel Director, at any time, may direct the Police Chief to
order all nmenbers of Group "A" to take a drug test within 48 hours of
notification. It is the general intent and desire of the CITY to test
Group "A" enployees approximtely twice a year. However, tests may be



ordered at any time, and the cunul ative effect of such orders nmay be nore
or less than a twice a year average.

The Personnel Director may direct the Police Chief to order nembers of
Group "B" to take a drug test pursuant to the foll ow ng:

1. Every six (6) nonths (at duty change) the Police Chief shal
provide to the Personnel Director of the CITY a |list of Goup "B" sworn
enpl oyees. Such list shall be by serial nunber and the name of each
enpl oyees shall not be noted.

2. Twi ce during any given six (6) nonth period the Personne
Director may provide a |ist of approximately 1/6 of enployees on "B" I|ist
to the Police Chief. The Personnel Director may direct the Police Chief to
order those enployees to subnmit to a drug test within 48 hours of
notification.

All drug tests ordered pursuant to the above randomtesting policy shall be
perfornmed in accordance with the mandates of the currently existing CITY

Drug/ Al cohol policy. 1In selecting Goup "B" personnel for testing, the
Personnel Director shall utilize a probability sanpling technique called
"sinmple random sel ection with replacenment.” A conputer generated file of

random enpl oyees shall be used.

The purpose is to insure that each nenmber of Group "B" has a simlar
probability of being selected if the drug test is ordered.

The CITY agrees to strike that |anguage fromcurrent CITY Policy on
Drug/ Al cohol whi ch mandates termi nati on of sworn enpl oyees for positive
tests for al cohol

Any notification of an enployee of the results of any test given pursuant
to Random Drug Test Policy or the CITY' S for?cause test policy shall be
either: 1) personally delivered; or 2) delivered by certified mail or
bonded courier.

Further, it is understood by and between the parties that St. Joseph's
Hospital is currently designated by the CITY pursuant to the CITY Policy to
be the testing facility. St. Joseph's has, in its agreenent with the CITY
(which agreenent the UNION has reviewed and is famliar with), agreed to
certain mni mum standards for privacy and lab integrity. The CITY agrees



that those nini num standards shall be at all tinmes maintained.

Further, it is agreed that should an enployee test inpaired for al coho
pursuant to any CITY policy, that enployee need not necessarily be
term nated, but shall be disciplined pursuant to the provision of the
CITY' S Policy on Drugs/Alcohol. This could include term nation, but
term nation is not the only option.

Enpl oyees on sick leave or 1.0 D. status shall be directed to take the drug
test if their serial nunmber is selected (as either Group "A" or "B").
However, in so doing, the Police Chief shall give special consideration to
the particular illness/injury of the enployee. Any questions as to whether
or not the enployee is nedically able to submt to such testing shall be
deci ded by a conpetent physician. Verifiable phone comrunication from such
physi ci an can be the basis for the CITY declining to order the enployee to
appear.

Enpl oyees on pre?approved annual |eave will not be ordered to submt to
drug testing while on such | eave. Wen such enpl oyee returns from| eave,
he shall be ordered to take the drug test, pursuant to the above policy.

Whenever possible, randomdrug testing shall be ordered during an
enpl oyee’ s regul arly schedul ed work hours.

SECTI ON 2 In addition to the above randomtesting, it is further agreed
that any enployee may be required to submt hinmself to drug testing if:

1. that enployee has been involved in an on-duty autonobile accident; 2.

t hat enpl oyee has fired his weapon on-duty other than in a training
situation. For this accident/occurrence testing, all the sane rules and
saf eguards provi ded above shall apply to the enpl oyee.

ARTI CLE 40

QUT- OF- CLASSI FI CATI ON PAY

Enpl oyees required to work out-of-classification in a higher
rank shall be paid such higher rank classification base pay beginning with
the performance of such work on the sixth (6th) consecutive day. Such
enpl oyee shall be paid at the | owest base rate of the higher rank



The parties agree that out-of-classification pay shall not
occur unless the enployee is specifically ordered by police mnagenent
(Chief or Deputy Chief) to work the position. If the enployee is directed
to work out of class by other than police managenment, he should notify his
Deputy Chief inmmediately. |If the affected enployee is not notified to the
contrary by police managenent, by the 3rd working day, he shall consider
the assignnent approved. Further, the CITY agrees that upon the
desi gnation of a particular enployee to work out-of-classification, that
particul ar enpl oyee designation will continue on for the duration of the
i ncumbent’ s vacancy, except for cause.

ARTI CLE 41

SPECI ALTY PAY

Al l enpl oyees (officers, sergeants, |ieutenants) assigned as an
i nvestigator, including the follow ng, shall receive an additional three
(399 percent of their base pay. The City shall pay enployees in equa
increments, coinciding with the pay periods. The list of enployees
entitled to receive Specialty pay is as foll ows:

Narcotics/Intelligence Unit
Nar coti cs Squad
Street Level Narcotics Squad
Intelligence Squad
Gang Intelligence Squad
Speci al Operations Squad
Vi ce Squad
Fugitive Task Force Squad
Pol ygr aph
Speci al Investigations Unit:

Child Victim Sex Squad



Domesti c Vi ol ence Squad
M sdemeanor Warrants Squad
Prosecut or Liaison
CIB I nvestigators
Crime Agai nst Person
Crime Agai nst Property
Acci dent | nvestigation
Pr of essi onal St andards
Backgr ound
Regi onal s
Public Information Officers
Deputy Chief Adm nistrative Assistant
Crime Analysis Unit

ARTI CLE 42

PREM UM PAY

Al l enpl oyees, during the tinme assigned to these duties, shall be paid
“Prem um Pay” by the City. Such enployees shall receive an additional one
and one half percent (1.5% and/or three percent (3% of the maxi num Police
O ficer’s base pay. The CITY shall pay these enpl oyees in equal

i ncrements, coinciding with the pay periods as foll ows:

One and one half percent (1.5%

T.E. A M Nebraska
Tr ai ni ng

SOS Pil ot
Hel i copter Spotters

Nar c Dog Handl er



Bomb Dog Handl er
Cl an. Lab

SRO

$27.80 per pay period for 2001 ($722.74)

$28.92 per pay period for 2002 ($751.87)

$30. 14 per pay period for 2003 ($783. 74)

Three percent (3%

ERU

Mot orcycl e

Bomb Squad
Hel i copter Pilots
*Bi | i ngual

Mount ed

Cani ne

$55. 60 per pay period for 2001 ($1, 445.60)

$57.84 per pay period for 2002 ($1, 503. 84)

$60. 29 per pay period for 2003 ($1,567.54)

*Bilingual - If an enployee speaks a | anguage other than English, including
sign | anguage for the deaf, with proficiency, as determ ned by a test
adm ni stered by the Personnel Department, and such enployee is specifically
assigned and required to use such skills in the performance of his duties,
he shall receive Specialty Pay as above. This pay is contingent upon the
Chi ef of Police specifically assigning and requiring the use of such
skills; however, in so doing, the Chief may not force an enpl oyee to change
shifts or sergeant’s area in violation of Article 15 of this contract.

$75. 00 PER WEEK, WHEN ACTUALLY ASSI GNED A RECRUI T



Field Training Oficers (F.T.Q)

This F.T.O. pay is limted to trained
F.T.O"'s.

ARTI CLE 43

COVPENSATORY TI ME

An enpl oyee shall have the option of accruing conpensatory
| eave time at a rate of one and one-half (1% tines the actual hours worked
in lieu of the payment of overtinme. Enployees may accrue a maxi num of two
hundred ei ghty (280) hours of conpensatory tine. The conpensatory time off
shall be taken at a time nmutually agreed upon by the enployee and his
supervi sor but must be taken within three nonths after the end of the
cal endar year in which it is earned. Any conpensatory tine rennining at
the end of this period shall be paid for in cash. However, the enployee
retains the right to cash out his/her conpensatory tine at any tine.

It is understood that the usage of conpensatory tine is to be
requested just |ike annual |eave, and may be denied as any other annua
| eave. Pursuant to Article 13, Section 15, for the purpose of determ ning
the nunmber of enployees off on |eave, conp time shall be considered as
annual | eave.

For purposes of this Article, time worked shall include court
or call-in tine.

Any overtime, including holiday pay for time actually worked,
court pay or call-in pay is eligible to be selected by the enpl oyee. Any
pay earned at straight tinme shall be placed in the enployee's conp tine
bank at straight time; any pay earned at overtime rates shall be placed in
the enpl oyee's conp time bank at tine and one-half.

ARTI CLE 44

WAGE SUPPLEMENT FOR CARD EMPLOYEES

Those enpl oyees wor ki ng under the card system shall be paid



“card pay” by the CITY. Such enployees shall receive an additional one and
one half percent (1.5% of the top Police Oficer’s base pay. The CITY
shall pay this enployee in equal increnents, coinciding with the pay
periods, as follows:

$27.80 per pay period for 2001 ($722.74)

$28.92 per pay period for 2002 ($751.87)

$30. 14 per pay period for 2003 ($783. 74)

ARTI CLE 45

CONTI NUI NG NEGOTI ATI ONS

Notwi t hst andi ng that this Agreenent settles all issues of
wages, hours, and working conditions for the years covered, the parties
agree to negotiate during the termof this Agreenent regarding the
follow ng issues:

1. a new "performance based" pay system

2. the utilization of one, or nore, HMO. options to
current health insurance coverage;

3. the creation and inplenentation of a voluntary,
m ni mum physi cal fitness standard which shall be graded according to the
age of the enpl oyee.

Furthernore, the parties agree to negotiate all pension
benefits currently provided should Social Security beconme mandatory.



The CITY and the UNION agree to create procedures to jointly,
strongly urge enployees to give at |east one (1) year notice of planned
retirement.

ARTI CLE 46

TRADE TI ME

Subj ect to prior supervisory approval, and if allowed (w thout additiona
pay) under the Fair Labor Standards Act, non-probationary enpl oyees within
the same classification and shift, shall be allowed to voluntarily trade
duty shifts. Supervisory approval shall not be unreasonably denied. The
CITY shall not incur overtinme solely as a result of the trade. Trades
shall be in mninmumincrements of full shifts, and shall be on a tenporary
basis. Designated holidays shall be excluded.

Witten notification signed by both enployees involved in the trade nust be
provi ded on a form supplied by the Omha Police Departnment. All trades
must be conpleted within the sane cal endar year. Trade time cannot be
utilized nore than four (4) times in a cal endar year by any individua

enpl oyee.

At any time an enpl oyee | eaves enploynent with the Police Departnment and
beconmes entitled to pay off of his accrued sick and/or annual |eave, a
determ nation shall be made by the CITY of whether that enpl oyee owes
anot her enpl oyee trade time pay back. Should it be determ ned that the
enpl oyee owes trade tinme it is understood that such amounts will be
withheld and paid to the CITY. Enployees shall, upon application for
retirenent, be required to sign an agreenent reflecting the above.

ARTI CLE 47

DURATI ON OF AGREEMENT

This Agreenent shall be and shall remain in full force and
effect fromand after Decenber 24, 2000, until Decenber 20, 2003, and
thereafter for successive one (1) cal endar year periods, unless one of the
parties hereto on or before April 1st of any such year shall notify the
other party hereto in witing of its desire to nodify the sane, or any part



t her eof .

IN WTNESS WHEREOF, the parties hereto have set their

this day of day of

OMAHA POLI CE UNI ON LOCAL NO. 101

by by

, 2001.

CITY OF OVAHA

hands

Ti m Ander sen, President
Hal Daub, Mayor

and Chi ef Negoti at or

ATTEST:

City Clerk of the City of Omha

APPROVED AS TO FORM

Deputy City Attorney



APPENDI X A

AUTHORI ZATI ON FOR PAYROLL DEDUCTI ON

Omha Police Union, Local No. 101

Ef fective I hereby request and authorize you to
deduct from ny earnings each payroll period an anount sufficient to provide
for regular paynment of the dues established by the Omaha Police Union,

Local No. 101. The amount shall be certified by said Local Union and any
changes in such ampbunt shall be certified. The ampbunt deducted shall be
paid to the Omha Police Union, Local 101

This authorization is revocable at any tine upon giving witten notice,
pursuant to Article 3, Section 5, to the Payroll Section of the Accounts
and Finance Division of the City of Omha, Nebraska.

X Soci al Security No. / /

(Enpl oyee' s Signature)

Print or Type

Last Nane First M ddl e
Initial Date Card Signed

Street Address
City State Zip

APPENDI X B



APPENDI X B

APPENDI X B

APPENDI X C

HEALTH CARE BENEFI T SUMVARY

Basi c Benefits:

Hospitalization: Ful | Sem ?Private Charge
Full Intensive and Cardi ac Care Charge.
Ful | Payment of M scell aneous Charges.

Ful I Payment of Qut?Patient Care for
Acci dent s,

Medi cal energenci es and m nor
surgery.

Aver age Two?Bed Room char ge toward
Private Room

Benefit Period of 365 Days (except 30
for Nervous,

Ment al , Al coholism Drug Addiction, and T.B.).

Medi cal ?Sur gi cal : Usual and Customary Charges Paid for Surgery,

I n?Hospital Visits, X?Rays and Pat hol ogy.



($100. 00 per Menbership Year Maxi mum on
Qut ?Pati ent .

Di agnosti c X?Rays and Laboratory
Procedures for

Acci dents and Ill nesses, on unschedul ed basis.)

Benefit Period of 365 Days (except 30
for

specified conditions).

Maternity: Covered on sanme basis as any other confi nenent
for

bot h Mot her and Baby.
Maxi mum Benefit All owance,

i ncluding Pre and PostNatal Care, paid to Physician
Cover age provided for dependent w ves enrolled

under a famly plan and also for all enrolled

femal e enpl oyees.

Maj or Medi cal : $100 Deducti bl e per Menbership Year Maxi num of Two
Deducti bl es Required per Famly.
80/ 20 Coi nsurance, wi th maxi mum nmenber share of
$500, including Deductible, per menbership year
per covered person
($1, 000,000 lifetine Maximum per

covered person.)

The parties have agreed to certain coverage changes and health care
coverage structure changes. These changes are set forth in Article 23,
Sections 10 through 13. During the course of negotiations, the parties
have di scussed changi ng the benefits schedule to the current Bl ue
Cross/Blue Shield Master Contract. The parties were not able to reach
agreenment on this issue. |If, at any time in the future, the UNI ON w shes
to substitute the current Blue Cross/Blue Shield Master Contract with any
mut ual | y agreed upon endorsenents for the above health insurance benefits



sunmary, the CITY woul d agree to such substitution.

qualified - both underlined and stricken



