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PREAMBLE

A. This Agreenment is entered into by and between the Board of County
Commi ssi oners, Broward County, hereinafter referred to as the "County" and
the Broward County Professional Paranmedics and Fire Fighters, Local 3333,

I nternational Association of Fire Fighters, hereinafter referred to as the
"Uni on".

B. It is the purpose of this agreenent to pronote stable and harnoni ous

rel ati ons between the County and the Union, to provide equitabl e adjustnent
of differences which may arise thereunder, and to conprise agreed standards
of wages, hours, and other conditions of enploynent.

C. This Agreenent shall supersede any policies, operational and procedura
manual s, ordi nances, regulations, or practices of the County which are
contrary to or inconsistent with the terns of this Agreenent.

ARTI CLE 2
RECOGNI TI ON

A. For the purposes of this Agreenent and the provisions herein contained,
the County recognizes the Union as the exclusive bargaining agent for the
bargai ning unit consisting of the enployees filling the job classifications
within the Broward County Division of Fire Rescue as described in appendi x
B (PERC Order No. 92E-085, Certification 980) and Consolidati on Agreenent
dated July 9, 1991.

| ncl uded:

Fire Battalion Conmander (Fire Division Chief), Fire Battalion Chief, Fire
Captain, Fire Lieutenant, Driver Engineer, Firefighter, Rescue Division
Chi ef, Rescue Battalion Chief, Rescue Captain, Rescue Lieutenant, and

Par anedi c.

Excl uded:

Director of Fire Rescue, Deputy Fire Rescue Chief, Assistant Fire Rescue
Chi ef, Special Projects Coordinators, all clerical classifications, al
mai nt enance cl assifications and any other support staff nenbers in
classifications not specifically included above.

B. This bargaining unit has been appropriately certified by the Florida
Publ i ¢ Enpl oyees Rel ati ons Comm ssion (PERC), Certification No. 980.

Therefore, it is understood that no changes in the conposition of said
bargai ning unit during the termof this agreenent nmay occur until al
procedural steps provided for by Chapter 447, Florida Statutes have taken
pl ace, or the parties mutually agree to such changes.

C. Job titles not now existing in the Fire Rescue Division, created during
the termof this Agreement and enconpassing work currently assigned to
bargai ning unit menmbers, shall include one (1) of the designations |isted
in Section A of this Article unless otherwi se nmutually agreed to by the
parties. The Fire Rescue Division Chief/Director may nake tenporary work
assignments not to exceed twelve (12) nonths unless nmutually agreed to by
the parties. Twelve (12) nonths after the signing of this Agreenent either
party may reopen paragraph C of this Article. These negotiations would be



subject to the 447 |Inpasse Procedure.

D. Creation of New Classifications: Newy created classifications shall be
i npl emented after notice to the Union, with the right for the Union to
negoti ate conpensation for said new classification prior to inplenmentation

ARTI CLE 3
NON- DI SCRI M NATI ON

No enmpl oyee covered by this Agreenment shall be discrimnated agai nst by the
County or the Union because of residential |iving arrangenents, and/or as
ot herwi se protected by law, i.e: Civil Rights Act of 1964 and the Broward
County Human Ri ghts Act. Any such claimnust be referred to the Broward
County Division of Equal Enploynment and Smal |l Business Opportunity.

ARTI CLE 4
PAYROLL DEDUCTI ONS

A. Upon the receipt of witten authorization by an enpl oyee, the County

wi |l deduct bi-weekly, fromthat enpl oyee's wages the anmount specified as
Uni on deductions on the authorization, (i.e., dues, uniform deductions,

uni on i nsurance deductions). The County shall permt the Union to maintain
a separate payroll deduction slot designated specifically for the Union

I nsurance Trust Fund. It shall be the responsibility of the Union to notify
the County, in witing, of any across the board changes in the dues
structure at |east 30 days before the change is to becone effective. The
County shall not deduct Union fines, penalties, or special assessnents from
the wages of individual nemnbers.

B. If an enployee does not receive a salary check in any pay period or if
the check is not |arge enough to satisfy dues deduction, the County wil
make no collection fromthat enployee.

C. Any nenber of the Union may request that the County cease

deducti ng Uni on nmenbershi p dues from hi s/ her wages by providing the County
and the Union with thirty (30) days witten notice. The County will make
every effort to notify the Union as soon as possible of such w thdrawals.

D. The Union shall indemify and hold harm ess the County from any and al
clains or demands in connection therewith based upon the County's
participation in dues deduction under this Article. The County shall have
no responsibility or liability for any nonies once sent to the Union
Further, the Union shall hold the County harm ess for any non-intentiona
errors in the adm nistration of the dues deduction system

E. The Uni on hereby authorizes the County to rely upon and honor
certifications by the Treasurer of the Union regarding the amount to be
deducted and legality of the adopting action specifying such anount of
Uni on deducti on.

F. Ampbunts wi thheld as payroll deductions shall be paid by check to the
Union within thirty (30) cal endar days of the date on which the anounts
were w t hhel d.

ARTI CLE 5
SERVI CES TO THE UNI ON



A. The County shall furnish the Union a copy of all witten rules and
regul ati ons pertaining to enployer-enployee regul ati ons, including but not
l[limted to: County Adm nistrative Orders, Personnel Rules, Civil Services
Rul es, Division Operational Procedures, Special Orders, General Orders,
Bul l etins, Training Notices, Videos, and other available material regularly
distributed to nenmbers of the bargaining unit.

B. The Union shall be permtted to utilize the Division "inter-office mai
systenf and make attachments to the paychecks. The Union will submnt
material to be placed in the "inter-office mail systenl or attachnents to
the paychecks, to the County within a reasonable time prior to the mai
goi ng out or the paychecks being distributed. The mail and attachnents to
be distributed will be informative to the nenmbers. Managenment may, however,
ask the Union for assistance in nmaking those attachnments to the paychecks.

C. This Agreenent shall be printed and supplied to the Union. The Union
will receive twenty (20) copies, and one (1) copy to all work |locations, by
the County, within sixty (60) working days followi ng ratification, at no
cost to the Union.

D. The County shall designate a conputer termnal with e-mail access to the
Uni on. Said conputer term nal shall be |ocated at a nmutually agreeable
| ocati on.

ARTI CLE 6
LABOR MANAGEMENT RELATI ONS

A. The Director of the Fire Rescue Division on request, shall schedule a
conference with the Union | eadership to discuss subjects of concern. Such
conferences may be requested by the Fire Rescue Director, or the Union
Presi dent, and shall be schedul ed not |ess than once every two nonths.

B. The purpose of these Informal Conferences is to facilitate the
comruni cati on and resol ution of nutual concerns. They shall not be
construed to constitute a re-opening of negotiations or resolution of
gri evances.

C. There shall be a Labor Managenent Committee consisting of representation
from Local 3333 and Managenent. The conmttee shall neet on request of
either party, and at |east quarterly, to discuss and devel op the Operations
Policy Manual. The Comm ttee shall have the authority to make
reconmendations to the Division Director

ARTI CLE 7
SAFETY/ HEALTH WELLNESS

A. The parties agree to abide by published standards on sanitation, safety,
and health in accordance with applicable Federal, State and County
Statutes, or ordinances pertaining thereto, as mutually agreed upon by the
Joi nt Cccupational Safety and Health (J. O S.H) Commttee.

B. Protective devices, wearing apparel, and other equipnment necessary to
properly protect the Bargaining Unit Menbers shall be provided by the
County, and shall neet or exceed the |evel of protection currently provided
to the personnel



C. J.OS H comittee shall be established. This Conmttee shall at a

m ni mum i nclude two (2) representatives and one (1) alternate
representative of the Fire Rescue Division's nmanagenent, two (2)
representatives and one (1) alternate of the Broward County Professiona
Paramedi cs and Fire Fighters, |I.A F.F. Local 3333, and the Director of Risk
Managenent or his/her designee, and additional nmenbers as mutually agreed
to by both parties. One nenmber, elected by the Conmttee, shall serve as

t he Chairperson. Chairperson ship shall be on a one year rotating basis.
One nenber, elected by the Conmttee, shall serve as Secretary.

D. This comrittee will neet at nutually agreed tinmes, when called by the
Chai r person, Uni on or Managenment. The purpose of such neetings is to

di scuss safety and health issues and nake recomrendati ons concerni ng safety
and health practices of the Fire Rescue Division. The purpose of such
nmeetings shall not be to resolve grievances or

negoti ate contract |anguage.

E. The two (2) primary J.O. S.H Conmittee nenbers shall be permtted to
attend comm ttee nmeetings on duty w thout the use of union time pool. Of
duty attendance shall be conpensated at the appropriate rate of pay.

F. The J.O S.H Commttee shall conduct neetings for the purpose of
devel opi ng and naki ng reconmendati ons for inplenmenting

Saf ety/ Heal t h/ Wl | ness prograns and shall nonitor such programs for
ef fectiveness.

G The J.O S.H Conmittee established by this Agreenent may eval uate
changes in specifications for protective clothing, equipnent, tools,
appl i ances and apparatus that relate to safety, before inplenentation by
the Division, and may issue advisory reports to the Director of the

Di vi si on concerni ng such changes. The Committee shall be notified in
advance of any proposed changes to the above-nenti oned specifications.

ARTI CLE 8
EMPLOYMENT AND PROBATI ON

A. Consistent with the mutual desire for an integrated Fire Rescue System
eligibility for enployment in a bargaining unit position shall be, at a
mnimum a Florida State Certified Firefighter with a Florida State
Certified Paramedic Certification

B. New enpl oyees shall be considered on probation for a period of twelve
(12) months of active duty fromthe date of their enploynent. The initial
probationary period nmay be extended for up to an additional ninety (90)

cal endar days of active duty upon the witten request of the Division
Director and the approval of the Director of Human Resources. Probationary
enpl oyees may be di scharged during their probation period for any reason
whi ch the enpl oyer deens to be adequate, except a probationary enpl oyee
shall not be discharged in violation of the nondiscrimnation provisions of
this Agreenment. Such decision shall not be subject to the grievance
procedure.

C. When an enployee is pronoted, the enpl oyee shall serve a six (6) nonth
pronoti onal probationary period. If a pronmoted enployee fails to perform
satisfactorily the duties of the higher position during the probationary
period in that position, he/she shall be returned to the position held



prior to the promotion. The question of satisfactory performnce as an
officer is within the sole discretion of the County, and such a denotion
whil e on probation shall not be subject to the grievance procedure.

ARTI CLE 9
PERSONAL VEHI CLE USAGE

A. An enpl oyee assigned to a station location and who is required to | eave
the station after reporting to duty for reassignnment to another station
during the same work day, and uses his/her personal vehicle if available
for this or other authorized County business, shall be reinbursed at the
established County rate per mle or applicable state rate, whichever is
greater, and in accordance with County policy for use of said persona
vehi cl e.

B. The County agrees to attenpt to mnimze the frequency of use of
personal vehicles under this Article, if practicable.

C. The issue of reinbursenment shall not be dispositive of the issue of

whet her the enpl oyee was operating their vehicle for County business.
Further, the County understands that not all enployees may have a persona
vehi cl e avail able for use, nor may they wish to use their personal vehicles
on County business. In such cases, enployees will not be reprinmnded for

| ack of availability or declining to use their personal vehicles.

ARTI CLE 10
LI BRARI ES

A. The County will provide and maintain the follow ng reference materials
at all Fire and Rescue Stations as designated bel ow, including, but not
limted to:

. Operations & Policy Manuals (OPM .

2. International Fire Service Training Association (IFSTA) manuals for al
fire stations.

3. A conplete and continually updated copy of the Civil Service Rules and
Regul ations will be maintained at all Chief Oficers’' work |ocations.

4. An updated pharmaceutical reference book for all ALS units.
5. A dictionary.
6. An updated paranedic manual for all ALS units.

B. An additional selection of reading materials and training aids will be
mai nt ai ned and upgraded in the Training Division/Bureau, and will be
avai |l abl e to enpl oyees upon request.

ARTI CLE 11
LOSS OR DAMAGE OF PERSONAL GOODS

It is recognized by the County that nenmbers of the Bargaining Unit utilize
wat ches, hearing aids, corrective eyewear, and dentures in the performance
of their duties. It is agreed that the County will replace these persona
items damaged or lost in the line of duty provided adequate proof is



presented to the appropriate supervisor and operations chief. It is
understood that, in rare cases, other personal itens nay be |ost or
damaged, and in these cases, the enployer shall provide replacenment,

provi ded the individual has subnmitted a list of personal items used in the
performance of duty to the Fire Rescue Director for approval (on a form
prepared by the County and made available to all Bargaining Unit Menbers).
There shall be a per occurrence lint of $75.00 for corrective eyewear
hearing aids, and dentures; $50.00 for watches; and $25.00 for all other
approved itens.

ARTI CLE 12
LEAVE OF ABSENCE W THOUT PAY

A. A leave of absence without pay of up to three (3) nonths (90 days) may
be granted, at the discretion of the County, to a full-tinme

non- probati onary Bargaining Unit Menber for illness, parenting, education
training or other personal good and sufficient reason and subject to the
approval of the Division Director, the Departnment Director and the Director
of Human Resources. The request and approval of such | eave of absence will
be in witing. The | eave may be extended, at the discretion of the County,
beyond ninety (90) days and up to a maxi mum of one (1) cal endar year upon
the recomendati on of the Division and Department Directors, subject to
approval of the County Adm nistrator. If an enployee fails to return to
wor k upon expiration of the approved term of |eave, the enployee may be
subject to disciplinary action in accordance with the appropriate Article
of this agreenent.

B. The County will continue to maintain all insurance coverage for the
Bargai ning Unit Menmber for the first ninety (90) days of a |eave of absence
wi t hout pay. During any additional approved | eave w thout pay, the enployee
may el ect to continue his/her insurance coverage and if so, shall be
responsible to pay the prem um cost.

C. Any enpl oyee who obtains any new, unauthorized outside enploynment while
on authorized | eave of absence w thout pay, automatically forfeits his/her
position with the County, unless the | eave of absence is for the purpose of
running for political office (as per Civil Service Rules).

D. An enpl oyee returning froml eave of absence w thout pay shall be
entitled to enploynent in the sane Division/COffice and sane rank/class in
whi ch the enpl oyee was enpl oyed at the beginning of the | eave, and the
appropriate sal ary.

E. During any approved | eave of absence without pay in excess of thirty
(30) days, no seniority shall be accunulated after the thirtieth (30th) day
of | eave. However, previously earned seniority shall be retained.

ARTI CLE 13
ClviL DUTY

A. An enpl oyee covered by this Agreenent who is required by the

Di vi si on/ Depart ment or subpoenaed to appear before a court, public body, or
Commi ssion to give testinmony, or to give testinmony at a deposition, during
of f-duty hours on any matter arising out of his/her enployment, shall be
conpensated for actual time spent for such appearance with a m ni num of
three (3) hours of conpensation at his/her regular rate of pay or prem um
overtime rate if applicable.



B. Members of the Bargaining Unit who are summoned for Jury Duty will
receive tinme off to conmply with this Civil Duty without |oss of pay. The
County nust be notified upon receipt of a Jury Duty sunmons.

Enpl oyees on a 24/48 hour schedul e:

If a duty day falls on the day before the first day of Jury Duty, the

enpl oyee shall be relieved fromduty at the hal fway point of the shift
without a loss in pay. Enployees who are released fromjury duty wthout
obligation to return, on a regular duty day, shall report to work at the
hal fway point of the shift unless the enployee is released (fromJury duty
wi t hout obligation to return) after 1700 hours, in which case the enpl oyee
shall be given a maxi num of three (3) hours fromtheir release to report to
duty, or the start of their next regular shift, whichever is applicable.

Enpl oyees on a 12 hour schedul e:

Enpl oyees wor ki ng on the night shift shall not be required to report to
duty on the shift the night before the first day of Jury Duty. Enployees
rel eased fromJury Duty without obligation to return, shall report to work
at the start of their next regular shift or a maxi mum of three (3) hours
fromrelease fromJury Duty, whichever is applicable, unless amended by the
Di vi sion Director.

Enpl oyees on 40 hour work week:

Enpl oyees shall be released fromduty without a loss in pay to conply with
Jury Duty. Enployees released fromJury Duty wi thout obligation to return
shall report to duty on their next regularly schedul ed work day, unless
released fromJury Duty prior to 1:00 pm in which case enpl oyees shal
report to work.

ARTI CLE 14
M LI TARY LEAVE

Mlitary Leave shall be granted in accordance with Broward County Civil
Servi ce Rul es and Regul ati ons, Broward County Ordi nances, State and Federa
I aw

ARTI CLE 15
LEGAL COUNSEL

A. Upon three (3) days advance notice to the County Attorney's

of fice, Legal Counsel provided by the County will be nmade available to a
Member of the Bargaining Unit, subpoenaed or summobned in connection wth
the Menber's enploynent, in those cases in which the County or the enployee
is a party or, in the opinion of the County Attorney, a potential party.
Noti ce may be waived by the County Attorney in unusual circunstances.

B. Such counsel will be provided at no cost to the Menbers of the
Bargai ning Unit.

C. According to Florida Statutes, Section 768.28 (9), it is recognized
t hat :



No officer, enployee or agent of The state or its subdivisions shall be
hel d personally liable in tort for any injuries or danages suffered as a
result of any act, event, or omi ssion of action in the scope of his/her
enpl oyment or function unless such officer, enployee or agent acted in bad
faith or with malicious purpose or in a manner exhibiting wanton and
willful disregard of human rights, safety or property.

ARTI CLE 16
SAVI NGS CLAUSE

A. Shoul d any provision of this Agreenent, or any part thereof, be rendered
or declared invalid by reason of any existing or subsequently enacted State
or Federal legislation, or by any decree of a court of conpetent
jurisdiction, all other Articles and Sections of this Agreenent shal

remain in full force and effect for the duration of this Agreenent.

B. In the event of invalidation of any Article or Section, both the County
and the Union agree to neet within thirty (30) days of such determ nation
to negotiate a replacenment section, if necessary.

ARTI CLE 17
NO STRI KES OR LOCKOUTS

A. The Union agrees that there will be no strikes, stoppage of work, or any
interference with the efficient managenment of the Fire Rescue Division. The
County, in return, agrees that there shall be no | ockout of enployees.

B. Nothing contained in this Agreenent shall be construed so as to prevent
either party fromexercising any rights which said party m ght have under
Local or State Law.

C. Florida Statutes, Chapter 447.505 states:

No public enpl oyee or enpl oyee organization may participate in a strike
agai nst a public enployer by instigating or supporting, in any manner, a
strike. Any violation of this section shall subject the violator to the
penalties provided in this part (Florida Statute 447.507).

ARTI CLE 18
RE- OPENER CLAUSE

By nmutual consent of the parties, this contract my be re-opened with
thirty (30) days notice to discuss specific issues, which will be agreed
upon mutually by both parties prior to commencenent of negotiations.

If the parties are unable to agree upon an anendnent to this contract, then
t he di scussions shall cease and the parties will not utilize the Public
Enpl oyee Rel ati ons Act (PERA) statutory inpasse resolution procedure.

ARTI CLE 19
PUBLI C | NFORMATI ON AWARENESS

The County and the Uni on acknow edge the need for increased public

awar eness and agree to work cooperatively to provide the public, nedia and
Fire Rescue Division enployees with appropriate accurate information and to
pronote a positive public imge for the Fire Rescue Division. The County
agrees to establish the full-time position of Public Information O ficer



(PO . The PIO shall hold a uniforned position/classification as detern ned
by the Division Director or Designee and be available on a forty (40) hour
wor k week schedule to facilitate the exchange of needed Public |Information.

ARTI CLE 20
WAGES

A. Al bargaining unit enployees shall be paid according to the salary
ranges and pronotional increases provided in Appendix A for classifications
within the bargaining unit effective as specified in Appendi x A Appendix A
has been nodified to reflect the positions and steps for each year of this
Agreenent as indicated in Al for FY 97-98, A Il for FY 98-99, and A Il

for FY 99-2000. All bargaining unit enployees, who are not otherw se
pronoted or | eave the bargaining unit, will remain at the same step in the
pay plan as of Septenber 30, 1997 for the termof this Agreenent.

B. Effective Cctober 1, 1997 all pay rates for the steps in the pay plan
except for Entry and Probation Step,which will remain the sanme, wll be
ext ended upward five percent (5%, as delineated in Appendix A.l.

During FY 1997-1998, the straight time base rate of pay for all bargaining
unit enpl oyees, enployed in a bargaining unit position as of the signing of
this Agreenent, shall be adjusted upward five percent (5% but not to
exceed the maxi numrate of their pay step, on the bargaining unit

enpl oyee’ s anni versary date. Those bargaining unit enpl oyees who do not
receive a five percent (5% rate of pay increase due to the pay step rate
shall receive the difference between the maxi num step and the five percent
(599 increase in a lunp sumone tine gross paynent. Any retroactive
calculation will be conpleted within three (3) pay periods fromthe date of
signing of this Agreenent.

C. Effective COctober 1, 1998, all pay rates of the steps in the pay plan
except for Entry and Probation Step, which will remain the same, will be
ext ended upward five percent (5%, as delineated in Appendix A.ll

During FY 1998-1999, the straight tinme base rate of pay for all eligible
bargai ning unit enpl oyees shall be adjusted upward up to five percent (5%
but not to exceed the maximumrate of their pay step, on the bargaining
unit enpl oyee’ s anniversary date. Those bargaining unit enpl oyees who do
not receive a five percent (5% rate of pay increase due to the pay step
rate shall receive the difference between the maxi num step and the five
percent (5% increase in a lunmp sumone tine gross paynment.

D. Effective Cctober 1, 1999 all pay rates for the pay plan, except for
Entry and Probation Step, which will remain the sane, will be extended
upward five percent (5%, as delineated in Appendix A. 11l

During FY 1999-2000, the straight time base rate of pay for all eligible
bargai ning unit enpl oyees shall be adjusted upward up to five percent (5%
but not to exceed the maximumrate of their pay step, on the bargaining
unit enpl oyee’ s anniversary date. Those bargai ning unit enpl oyees who do
not receive a five percent (5% rate of pay increase due to the pay step
rate shall receive the difference between the maxi num step and the five
percent (5% increase in a lunmp sumone tine gross paynment.

E. All new hired enpl oyees, during the termof this Agreement will remain
at the entry level until successful conpletion of a six (6) nonth period.



Upon successful conpletion of this six (6) nmonth

period, the enployee will nove to the Probationary Step. Upon successfu
conpl etion of the entire probationary period (one year), the enployee wll
move to Step 1.

F. Longevity Pl an:

1. For fiscal year 1997/98 (Cctober 1, 1997 - Septenber 30, 1998),

bargai ning unit menmbers who have conpleted the required years of continuous
service as of, or on October 1, 1997, will receive a G- oss Lunp Sum

| ongevity paynment, within three (3) pay periods of signing this new Labor
Agreenent, based on the follow ng years of service:

15 -19 years: $ 750
20-24 years: $ 1,000
25 years and over: $ 1,250

2. For fiscal year 1998/99 (October 1, 1998 - Septenber 30, 1999),

bargai ning unit menmbers who have conpleted the required years of continuous
service as of, or on October 1, 1998, will receive a G- oss Lunp Sum

| ongevity paynment, the first full pay period in Decenmber of 1998, based on
the foll owi ng years of service

15 -19 years: $ 750
20-24 years: $ 1,000
25 years and over: $ 1,250

3. For fiscal year 1999/2000 (Cctober 1, 1999 - Septenber 30, 2000),

bargai ning unit menmbers who have conpleted the required years of continuous
service as of, or on October 1, 1999, will receive a G- oss Lunp Sum

| ongevity paynment, the first full pay

period in Decenber of 1999, based on the follow ng years of service:
15 -19 years: $ 750

20-24 years: $ 1,000

25 years and over: $ 1,250

G Effective COctober 1,1993, EMI incentive pay for bargaining unit nmenmbers
in Fire related classifications will no | onger be considered as a pay
adjustment in addition to straight tine base rate of pay, but rather wll
be considered to be incorporated into straight time base rate of pay.
Bargai ning unit enployees in Fire related classifications who currently
possess a valid Florida State EMI certification, and who are enpl oyed as of
the signing of the agreenent, nust nmaintain an EMI in order to continue
receiving the related conpensation. This section shall not apply to
Firefighter/PMs hired after the signing of the Agreement. Bargai ning unit
enpl oyees in Fire related classifications enployed as of the signing of the
agreenment and who do not, as a minimum hold a Florida State EMI
certification, shall nmake their intentions known to the County in witing



within thirty (30) cal endar days fromthe signing of this Agreenent of

their desire or lack thereof in obtaining EMI certification within the term
of this Agreement. Non- EMI bargai ning unit enployees in Fire rel ated
classifications nmust select one of the options (1,2, or 3) listed bel ow and
specify that option in the witing to the County:

1. Desire to obtain EMI certification: Bargaining unit enployees in Fire
related classifications shall receive a one-time gross cash paynment equa
to five percent (5% of their straight tine

base rate of pay |ess applicable taxes, upon receipt of a Florida State EMI
certification. Enployees selecting this Option 1 shall be personally
responsi ble for obtaining their EMI certification on their own tinme and

wi t hout additional conmpensation fromthe County. Article 47 Educati onal

Rei mbur senent however, shall apply.

2. Desire to obtain EMI certification: Bargaining unit enployees in Fire
related classifications shall receive paid-tine-off to attend one (1)
Florida State EMI certification course established by the County. This
course will be given at no cost to the enployee and off duty attendance
shall not be conpensated. Option 1 of this agreenment listed i mediately
above, shall not be applicable to enpl oyees which choose this Option 2.

3. No Desire to obtain EMI certification or failure to file an Option
Bargaining unit menmbers in Fire related classifications who indicate they
have no desire to obtain a Florida State EMI certification or fail to file
an option shall be given witten notification by the County that their

i ndi vi dual station assignnments and bid opportunities nmay be limted to
avai |l abl e openings not requiring Florida EMI certification. Non-EMIs may
have certain pay incentives unavailable to them Bargaining unit enpl oyees
enpl oyed as of the signing of this Agreenent shall not, as a condition of
conti nued enploynment with BCFRD, be required to obtain a Florida State EMI
certification with the understanding that individual station assignnents
and bid opportunities, and pay incentives may be |limted. Enployees
selecting this Option 3 nay change their selection to Option 1 or Option 2
at any tinme prior

to January 1, 1999 by notifying the County in witing of their decision to
change Opti ons.

Ef fective the beginning of the first full pay period after the signing of
this Agreenent, all bargaining unit enployees who possess a valid Florida
State Paranedic certification and a valid Florida State Firefighter
certification shall be paid at a rate ten percent (10% above their
straight time base rate of pay after conpletion of County certification
whi ch shall be provided to all bargaining unit enployees.

Ef fective the beginning of the first full pay period after the signing of
this Agreenent, bargaining unit enployees assigned full-tinme to Special
Operations unit or back-up unit (e.g., Hazardous Materials Team Technica
Rescue Team Air Rescue) shall be paid at a rate two and one half percent
(2 1/2% above their straight time base rate of pay for a Special

Oper ati ons Hazardous Duty assignnent all owance.

J. Effective the beginning of the first full pay period after the signing
of this Agreenent, bargaining unit nenbers assigned full- tine to a work
schedul e ot her than 24/48 (for exanple; Caller Aid, Air Rescue, Fire



Prevention, Logistics, Conmunications, Training) shall receive an alternate
assi gnment pay adjustnent of two and one-half percent (2.5%.

K. Whenever the term straight time base rate of pay is used in this
Article, it shall be construed to nean the individual enployee's
establi shed sal ary, exclusive of overtime, holiday bonus, or any other
non-sal ary conpensation (e.g., educational reinmbursenent).

L. Bargaining Unit enployees are to receive one (1) hour of pay for each
period of eight (8) consecutive hours that they are assigned by the
Di vision Director or designee to standby duty on weekdays,

weekends, and holidays, which shall be paid at their straight tinme base
rate of pay. Enployees assigned to standby duty are required to nmaintain a
state of readiness and to respond when called to duty. In addition to the
standby duty pay, enployees shall be conpensated for hours actually worked
whil e on standby, if any, at their straight tinme base rate of pay or
prem um overtinme rate, whichever is applicable, consistent with the
overtime provisions of the Articles on Hours of Wrk, and Overtine.

M Upon proof provided by the enployee, the follow ng Educational Incentive
remuneration shall be added to the current straight time base rate of pay
for enpl oyees holding the foll owi ng degrees:

1. Florida State Fire Oficer 1 or Fire Science Certificate - 2.5%
2. Associate Degree in Fire Science - 2.5%

3. Associate Degree in Energency Medicine - 2.5% 4. Bachel or of
Arts/ Science in any Medical, Fire, or governnent related field as approved
by the Division Director - 2.5%

These incentives shall be cunul ati ve, however no enpl oyee shall be entitled
to receive nore than a total of seven and half percent (7.5% Educationa
I ncentive renuneration

N. For the fiscal years 1998-1999 and 1999-2000 the County and the Union
agree to actively pursue nmethods of reducing Overtine expenses.

1. The Union and the County shall neet prior to Decenmber 1st 1998 and 1999
to determ ne the overtime expenses for the previous fiscal year. The
parties agree to neet regularly to review the overtime expenses and nonitor
the progress of the cost reduction

program

2. For the Union’s efforts in reducing the overall overtime expenses and if
the Division realizes a net division w de savings greater than $132, 000 per

year, 30% of any overtinme savings beyond the $132,000 will be available for
bargai ning unit enpl oyee conpensation. |f any portion of that $132, 000
comes fromthe overtine reduction, that ampunt will not be considered as

part of the 30% cal culation. If any savings, the County and the Union wll
nmeet to determ ne the method of conpensation. The parties

understand that any savings related conpensation is due, will be dispersed
following the close of the applicable fiscal year



This provision will not extend beyond fiscal year 1999-2000 unl ess
specifically renegotiated or renewed by the parties.

ARTI CLE 21
PROMOTI ONS AND VACANCI ES

A. When the County determ nes that a pronotion or vacancy in a bargaining
unit positions above the entry level is to be filled, it shall be filled by
internally pronoting non-probationary enpl oyees fromw thin bargaining unit
of the Broward County Fire Rescue Division. Applications for pronpotions
shall be made available at the Broward County Division of Hunan Resources.

B. Pronotions or vacancies shall be filled fromeligibility lists in order
fromthe top. Al ties shall be broken by bargaining unit seniority.
Eligibility lists for all classifications in the Bargaining Unit shall be
mai ntai ned at all tines by the Division of Human Resources. The
certification, ranking and qualifications shall be determ ned by the

Di rector of Human Resources in accordance with Civil Service System
practices and procedures.

C. The duration of pronotional eligibility lists for bargaining unit
classifications shall be for two (2) years or until exhausted, whichever
comes first. If the eligibility list is exhausted prior to expiration, the
exam nation will again be given.

D. The followi ng requirenments shall be in effect with regard to pronotiona
procedures:

1) time in grade eligibility requirenment for pronotional exam nations shal
be neasured in terms of continuous service. An interruption for an

aut hori zed | eave of absence wi thout pay shall not constitute a break in
conti nuous service; however, the tine of a | eave of absence w thout pay
shall not be credited as tine in service, and

2) the tinme in grade eligibility criteria for pronotional exam nations
shall be by the closing date as published on the official Division of Human
Resources job announcenent.

3) all pronotions shall be filled from persons holding the next | ower rank
no ski ppi ng ranks shall be all owed.

4) experience working out of classification shall not be a consideration
for pronotion.

E. Pronpotions to any rank/classification covered by this Agreenment shall be
determ ned by: experience/education, witten exanm nation, oral board, and,
where feasible, by a performance/practical exam nation

F. As part of determning the resulting rank certification determ nation

an oral exam ning board will be convened which board will consist of three
(3) nmenbers selected by the Director of Human Resources for Broward County.
It is the intent of the County to establish the oral exam ning board
consisting of two (2) menmbers of equal or higher rank to the position being
interviewed for from enployers other than the Broward County Conmi ssion and
one (1) nmenber of the Division of Human Resources (Civil Service). In the
event oral board participants outside the County's enploynment are not
avai |l abl e, the exami ning board will be established and convened solely by



the recruitnent and exani nation unit of the Division of Human Resources.

G A cut-off score on each exam nation phase will be necessary to attain an
overall m nimum qualifying score

H. Applicants receiving failing/passing grades on a pronotional exam nation
shall have the right to appeal their exam nation

papers within ten (10) days of receipt of the mailing notice. Forma
appeal s of rating may be made to the Broward County Director of Human
Resources who shall consider all clainms of error and shall render his/her
deci sion which shall be final and binding and wi thout further recourse.

. Upon witten request of the Union, the Director of Human Resources may
el ect to appoint a representative fromthe Division of Human

Resources/ Office of Equal Opportunity (OEO to attend the selection
interview process within the Fire Rescue Division

J. Pronotional exan nation announcenents shall be posted conspicuously in
each Fire Rescue Station, Fire Prevention Branch Office, Logistics Branch
O fice, Comrunications Center, Headquarters, and Training Branch O fice for
fourteen (14) cal endar days prior to the official closing date.

K. The written exam nation process shall be given no | ess than twenty-two
(22) cal endar days after closing of applications and not nore than
thirty-seven (37) cal endar days after closing of applications.

L. Source of information for all pronotional exam nations shall be
determ ned through the Division of Hunan Resources.

M The Division of Human Resources will coordinate with the Fire Rescue
Di vision to schedule test or interviewtinmes to elimnate potenti al
har dshi ps on enpl oyees due to shift scheduling.

N. In the event the enployee believes he/she has been discrim nated agai nst
in the exam nation process, the Ofice of Equal Opportunity shall be
avai l able to investigate those concerns.

O. Any reinstatenents into the Bargaining Unit shall be to entry

| evel Firefighter or Paranedic only. Reinstated Unit nenbers shall not have
accrued seniority during separation and tinme in-service shall be considered
interrupted. Seniority shall start on the date of reinstatenent.

P. If the anniversary date of a pronotional appointee is within 30 days
after the date of the selection, the effective date of the pronotional
appoi ntnent will be postponed to the beginning of the first pay period
subsequent to the appointee’s anniversary date. Application of this
provision will not entitle an appointee to retroactive conpensation

Q The Division of Human Resources will prepare, prior to the

adm ni stration of witten exani nations, a basic study guide outlining
reference material which will be valuable for applicants to review in
preparing for the witten exam nation. The Division of Human Resources wil
not be bound to guarantee that a specific answer to every question on every
exam nation will be drawn directly fromthe itenms on the study guide.
Notwi t hst andi ng that, the materials will be job-related and any applicant



following the study guide material will be well-served in the exam nation
process.

R. Open Filing for pronotional opportunities within this bargaining unit
will be Iimted to unusual circunmstances which neet the following criteria:

1. Requests to open file for a position for which the filing period has
closed will only be considered if submtted prior to the day on which
the formal exam nation process begins.

2. Only those requests involving unusual circunstances which prohibited
the applicant fromfiling his/her application during the filing period
shall be considered for open filing.

3. The approval authority for such requests shall rest with the Human
Resources Director in consultation with the Director of Fire Rescue
Di vi si on.

This shall not in any way limt the open filing process for the
classification of Firefighter or Paranedic.

ARTI CLE 22
SECURI TY

Section 1:

In the event that all or a portion of the County's Fire Rescue service is
to be assuned by another jurisdiction or agency and bargai ning unit nmenmbers
are affected by this change, the County agrees to pursue with the other
jurisdiction or agency the preservation of enploynent for affected County
enpl oyees.

Section 2:

In the event that all or a portion of the Fire Rescue Service of the
Broward County Fire Rescue Division is abolished or assuned by anot her
agency, the County agrees, if requested to negotiate with the Union, to
establish the resolution of the follow ng issues if not provided for

el sewhere in this Agreenent:

1) Re-assignnent to other jobs within Fire Rescue Division

2) Re-assignnment to other jobs within the County;

3) Preferential hiring lists for jobs within Fire Rescue Division

4) Preferential hiring lists for jobs within the County;

5) Establishing the I ength of re-enploynment rights for required
preferential hiring lists.

Section 3:

In the event the Fire Rescue service is acquired by other agencies, the
County shall attenpt to have those acquiring agencies place affected unit
menmbers for continued enploynent with those acquiring agencies.

Section 4:



In the event that a nmerger, interlocal agreenment for fire rescue

services, or joint powers agreenment discussion is authorized by the County
i nvol ving Fire Rescue services, the Union shall be so inforned by the
County and be given the opportunity to discuss the nerger as it pertains to
matters covered in this agreenment.

If a Fire Rescue service agency nmerges or is absorbed by the County, the
County agrees to negotiate with the union whether and/or to what extent
enpl oyees of the merged or absorbed agency will be covered by this

agr eenent .

Section 5.

Shoul d the County enter into negotiations with another agency of
jurisdiction relative to the possible takeover by the other agency or
jurisdiction of work currently being performed by the County Fire Rescue
Di vi si on and invol vi ng nenbers of the bargaining unit represented by Loca

3333, it will be the County’s position to advise the Union of such
negoti ations, solicit the Union’s input, and give such input serious and
good faith consideration. The County's past policy will continue in terns

of actively advocating for the preservation of enploynment of County
enpl oyees and preservation of attendant benefits to the extent possible
during the negotiation process with the other agency or jurisdiction

ARTI CLE 23
MANAGEMENT RI GHTS

The Board of County Comm ssioners, on its own behal f, and on behalf of the
County, hereby retains and reserves unto itself, all powers, rights,
authority, duties, and responsibilities conferred upon, and vested in it by
the laws and the Constitutions of the State of Florida, including Section
447.209 of Florida Statutes and the United States except as nodified by the
specific terms and provisions of this contract.

447.209 Public enployer's rights.- It is the right of the public enpl oyer
to determ ne unilaterally the purpose of each of its constituent agencies,
set standards of services to be offered to the public, and exercise contro
and discretion over its organization and operations. It is also the right
of the public enployer to direct its enpl oyees, take disciplinary action
for proper cause, and relieve its enployees fromduty because of |ack of
work or for other legitimte reasons. However, the exercise of such rights
shall not preclude enployees or their representatives fromraising

gri evances, should decisions on the above matters have the practica
consequence of violating the terns and conditions of any collective

bargai ning agreenment in force or any civil or career service regulation

H story.-s. 3, ch. 74-100.

ARTI CLE 24
PREVAI LI NG RI GHTS

During the termof this Agreement all rights, privileges and fringe
benefits not specifically addressed in this Agreement but previously
enjoyed by the enpl oyees of the County's Fire Rescue Division and which
rights, privileges and benefits were reduced to witing by appropriate
Managenent Personnel, will remain in effect unless anmended by nutua



Agreenment. The practice must be in witing and only those practices,
rights, privileges and fringe benefits in witing shall be considered as a
past practice.

ARTI CLE 25
UNI ON BUSI NESS

A. Up to four (4) menmbers of the Union, designated by the President, shal
be allowed tinme off without pay to attend the Union's State Convention
Each del egate shall be allowed to take off two (2) shifts during each
fiscal year.

B. Up to four (4) nmenbers of the Union, designated by the President shal
be allowed tinme off without pay to attend the Union's Internationa
Convention. Each del egate shall be allowed to take off two (2) shifts once
every two (2) years.

C. Additional designated del egates may, upon request and approval of the
Chief, be entitled to utilize annual |eave to attend the conventions.

D. Union Tinme pool allocations nay be utilized for Union business
upon approval by the Union President or designee.

E. Enpl oyees utilizing union tine pool under this Article shall be replaced
by the County according to the overtinme procedures set forth in the
Overtime and Hours of Work Articles of this Agreement utilizing union time
pool allocations.

F. No enpl oyee covered by this Agreenment shall be discrimnm nated against by
the County or the Union because of Union nenbership, Union Activity or |ack
t her eof .

ARTI CLE 26
RULES AND REGULATI ONS

The Broward County Civil Service Rules and Regul ations shall apply to
bargai ning unit menmbers except where such Rules and Regul ations are in
conflict with the provisions of this | abor agreenment. Reference Chapter
447.601 of Florida State Statute.

ARTI CLE 27
GRI EVANCE AND ARBI TRATI ON PROCEDURES

A It is agreed to and understood by both parties that there shall be a
procedure for the resolution of grievances or m sunderstandi ngs between the
parties arising fromthe application or interpretation of this Agreenent.
This grievance procedure is the exclusive nmethod of resolving disputes
relating to the application and interpretation of this Agreenent. The
County reserves the right to discipline, denote, suspend, or discharge a
permanent full tinme enployee for just causes; and such action shall be
subject to the grievance procedure. An enployee may request the presence of
a union representative at an interview they feel may |lead to disciplinary
action. Such interview shall be conducted at a reasonable time. Al

bargai ning unit enpl oyees shall be subject to the Firefighter’s Bill of

Ri ghts.



B. Grievances will be processed in the follow ng manner. Prior to
initiating a formal grievance, the enployee nmust discuss the alleged
grievance with their inmedi ate supervi sor outside the bargaining unit.

Step 1. Initial Review A witten grievance nust be presented on a
grievance form provided by the County. Upon receipt of a witten grievance,
the Human Resources Director or designee shall investigate the facts and
conduct a neeting within twenty-one (21)cal endar days with the grievant,
Uni on, Fire Rescue personnel and any other persons possessing know edge
considered critical by the Human Resources

Director. The Uunion will be notified by the Human Resources Division of
the time and place of such a neeting and shall be entitled to attend. The
grievant may be acconpanied at this meeting by a Union representative. The
Human Resources Director or designee shall notify the grievant and the

Uni on of the decision in witing within ten (10) cal endar days foll ow ng
the date of the neeting.

Step 2. Departnment Review If the grievance is not resolved at Initial
Review, it must be forwarded by the grievant within five (5)cal endar days
of the Step 1 decision to the Fire Rescue Division s Departnment Director
The Departnent Director or designee shall investigate the facts and nmay
conduct a hearing within seven (7) cal endar days of receipt of the
grievance. |If a hearing is scheduled, the grievant nay be acconpanied by a
Uni on representative. The grievant and the Union shall be notified of the
Step 2 decision in witing within fourteen (14) cal endar days of receipt of
the grievance.

Step 3 - Arbitration Wthin ten (10) cal endar days after the decision by
the Departnent Director or designee, either the County or the Union shal
give the other a witten notice by registered or certified mail of its
desire to submit the matter to arbitration, said notice is to include a
written statement of the position of the appealing party with respect to
the arbitrable issue(s) as well as a designation of the article(s) of the
Agreenment allegedly violated. A Demand for Arbitration shall be filed with
t he Federal Mediation and

Conciliation Service and a copy furnished sinultaneously to the other

party. An arbitrator shall then be selected froma |list of arbitrators
provi ded by the Federal Mediation and Conciliation Service; such selection
will be made within thirty (30) cal endar days fromthe date the list is
received by the alternate striking of nanmes (the wi nner of a coin toss
shall elect to strike either first or second) until one nane rennins;

provi ded, however, that in the event either party (before any striking of
names occurs) feels that the list submtted by the Federal Mediation and
Conciliation Service is unsatisfactory, said party shall have the right to
request an additional list of arbitrators. As pronptly as possible after
the arbitrator has been selected, the arbitrator shall conduct a hearing
bet ween the parties and consider the subject matter of the grievance. The
decision of the arbitrator will be served upon the County and the Union in
writing. The expenses of the arbitrator shall be paid by the party |osing
the award. If a grievance presents nore than one (1) issue and/or if the
arbitrator splits his/her award, costs shall be divided between the
parties, providing, however; that procedural issues shall not be considered
to affect the paynent of arbitration costs. Each party shall be exclusively
responsi bl e for conpensating its own representative(s) and witnesses. If a
court reporter or verbatimrecord of the proceeding is desired, the



expenses of the reporter and the cost of the transcript shall be paid by
the party requesting such

C. The submi ssion to the arbitrator shall be based on the witten grievance
submitted in Step 1 of the Gi evance Procedure. The power and authority of
the arbitrator shall be strictly linited to determ nation and
interpretation of the express ternms of this Agreenment. The decision of the
arbitrator is final and binding on both parties. No decision of any
arbitrator or of the County in one (1) case shall create a basis for
retroactive adjustnments with reference to any prior occurrences not a part
of the grievance.

D. All clainms for back wages shall be limted to the ampunt of wages that
the grievant otherw se would have earned fromthe County, |ess any

unenpl oynment conpensati on or conpensation from ot her sources (excluding
approved outside enpl oynent pursuant to the Qutside Enploynment Article that
he/ she may or m ght have received during the period for which the back pay
was awar ded

E. Al Bargaining Unit enployees shall use the grievance procedure
specified in the Gievance and Arbitration Procedure Article

regardl ess of Union nenbership or |ack thereof and will not have recourse
to Civil Service appeals. If the Union waives the right in witing to
process a grievance for a unit enployee who is not a nenmber of the Union
the enpl oyee nmay process such grievance through the procedure specified in
Grievance and Arbitration Procedure Article wi thout Union participation

F. Gievance Form

ARTI CLE 28
PERFORMANCE REVI EW

The Uni on understands that enpl oyees may be evaluated by their imediate
supervi sors and revi ewed at higher |evels.

An enpl oyee receiving a performance eval uati on may attach any comrents that
they desire to the evaluation form

Only formal disciplinary action (issuance of a BC-111) as a result of a
performance eval uati on may be grieved in accordance with Gievance and
Arbitration Procedure Article of this agreenent.

ARTI CLE 29
VEHI CLE ACCI DENTS/ | NJURI ES

A. The parties agree that the County's Accident Review Committee has
jurisdiction to investigate and review County Vehicul ar Acci dents and
injuries involving unit nmenbers to determ ne whet her such accidents and
injuries are preventable. This board nust review both the enpl oyee's and
the supervisor's witten account of the accident or injury prior to
rendering a deci sion.

B. The enpl oyee shall be notified and be entitled to appear before the
Acci dent Review Committee to present his/her case regarding appeal of an
accident/injury which was deternmined to be preventable.



C. It is agreed that the Bargaining Unit will be represented on the

Acci dent Review Committee and the Union may nomi nate a unit nmenber to serve
on the Accident Review Conmittee to the Division Director. The Division
Director will nom nate said nom nee, absent cause, for appointnent to the
Acci dent Review Board. The Director's designee will thereafter be pronptly
appointed to said Conmittee. Attendance at Committee neetings shall be
consi dered conpensatory at the enpl oyee’s appropriate rate of pay.

D. Disciplinary actions arising out of vehicular accidents/ injuries such
as suspensions or BC-11l's, shall be in

accordance with County Policy. Such disciplinary action due to vehicul ar
accidents shall be subject to the grievance procedure as set forth in this
Agr eenment .

E. The County agrees to conduct discussions with the Union, in a joint
Labor/ Managenent committee forum to develop an Accident/Injury policy that
specifically addresses the needs of Fire Rescue Personnel. Any policies

mut ual | y agreed upon shall be reduced to witing and inplenmented in a
timely manner.

ARTI CLE 30
SENI ORI TY

A. TYPES OF SENIORI TY

1. County hire date: For the purposes of this agreenment, the enpl oyee's
county hire date shall be deened to begin on the actual npst recent
date of continuous full tine paid enploynent with Broward County.

2. Bargaining unit seniority: For the purposes of this agreenment, al
bargai ning unit menbers seniority shall be defined to be the | ength of
conti nuous uninterrupted service in the Broward County Fire Rescue
Di vi si on (BCFRD), including any docunented paid uninterrupted service
as Firefighters of the abolished Fire Control Sub-District, the
Cakl and Park Fire Departnent, B.C. AR F.F., or enployees of B.C. Fire
Central prior to the signing of the |abor agreenent, effective on My
20, 1996.

3. Time in Classification: tine in classification seniority is detern ned
by the npst recent date of Promotion. F.F., P.M or FF/ PMseniority is
determ ned by the enployee's actual date of hire as determ ned by
Par agraph A, Section 2, Bargaining Unit Seniority.

B. SENIORITY LI ST

1. The County shall maintain the official seniority list (fire/rescue) of
unit menbers on to one list for tota

bargai ning unit seniority list, as defined in Paragraph A, Section 2, and
will provide the Union President with a copy of the list within a
reasonabl e period follow ng a request.

a. For bargaining unit nenmbers with the sanme hire date, seniority shall be
determ ned by the last two (2) digits of the enployee's Social Security
Number, 00-99, zero (00) being the first and ninety nine (99) being the
last. If the last two digits are the sane, the next digit to the left shal
be used, etc.



2. The County shall maintain one (1) seniority list of combined bargaining
unit menbers by time in classification and one (1) list by tine in
classification by shift (A B,C, Alt Duty, and Days) as defined in Paragraph
A, Section 3, and will provide the Union President with a copy of the list
within a reasonable period, follow ng a request.

a. Bargaining unit nmenbers with the same pronotional date, tinme in
classification seniority will be determ ned by the enpl oyee's bargai ning
unit seniority date. Should this date be the same, the seniority shall be
determ ned by the last two (2) digits of the enployee's Social Security
Number, 00-99, zero zero (00) being first and ninety nine (99) being |ast.
If the last two digits are the sane, the next digit to the left shall be
used etc.

C. USES OF SENIORITY
1. "Bargaining Unit Seniority" within each rank shall be used for the

pur poses of selecting Annual Leave (see annual |eave article).
2. Seniority by "time in classification" shall be used for the purposes

of the filling vacancies at work | ocations, station
bi ddi ng/ assi gnnents, service |evel reductions (layoffs), recall from
| ayof f.

a. Transfers
b. Station Biddi ng/assi gnnment

c. Layoff: 1) In the event of a layoff, the nost junior menber of the
bargai ning unit shall be laid off first. In the case of layoff in any
rank/cl assification, the enployee with the least time in classification
shall be laid off first, but shall be allowed to "bunp" junior enployees in
| ower ranks/classifications. Al seniority accunul ated at the higher

rank/cl assification shall be counted as tine in classification seniority in
the I ower rank/ classification. Two (2) weeks notice or pay in |lieu thereof
shall be given to each nmenmber of the bargaining unit to be laid off.

d. Recall will be in reverse order of |ayoff.

1. No new bargaining unit enployee will be hired by the Broward County Fire

Rescue Division until all laid off nmenbers are offered recall or the recal
list is

expired. Arecall list in order of layoff/seniority will be maintained by
the County. In the event an entry |l evel bargaining unit position becones
avail able, and a recall list currently exits, the County will recall the

nost senior, qualified enployee on the |ist.

2. Enployees to be offered recall shall be inforned of the County's offer
for re-enploynent in the formof witten notice. This notice shall be
mai |l ed via registered recei pt requested, to the | ast known address of the
enpl oyee as shown on the enployer's record, and is considered received by
the enpl oyee when said receipt is returned. Wthin ten (10) working days
after an enpl oyee receives notice (as defined above) of the County offer
for re-enploynent, she/he must advise the County in witing that she/he
accepts re-enploynment and will be able to comence work on the date
specified or a date nmutually agreed upon



3. Any and all re-enploynment rights granted to an enpl oyee shall term nate
upon such enployee's failure to accept the offered position within the
allotted time or failure to respond to the County's recall notice. The
recall list shall be the preferential hiring list for enployees affected by
a layoff. The recall list shall remain in effect for a period of two (2)
years and may be extended at the discretion of the Human Resources

Di vi sion Director.

4. An enpl oyee's accunul ated seniority as of the date of |ayoff shall be
retai ned while on the recall list but shall not be accumul ated during such
peri od.

e. Service shall not be deened to be interrupted by any paid | eave, or any
| eave without pay of thirty (30) days or |ess, approved and granted
pursuant to the Agreenent. During any approved | eave wi thout pay in excess
of thirty (30) days, no seniority shall be accumul ated during the entire
peri od of such |eave, but previously earned seniority shall be retained.

ARTI CLE 31
TEMPORARY PAY UPGRADI NG

A. The County agrees to meke reasonable efforts to mnimze the utilization
of enpl oyees working out of their classification

B. For all hours worked in a higher classification enployees tenmporarily
assigned to work in a higher classification shall be paid at a rate which
is 7.5% above the enployee's current rate.

C. The Fire Rescue Division shall determ ne the average number of

upgr ades per classification per shift and sel ect upgrades through the use
of a pronotional/eligibility |ist.

ARTI CLE 32
HOURS OF WORK

A. The average annual weekly hours of work for unit enpl oyees shall be
forty-eight (48) hours per work week.

B. The conputation for pay purposes shall be based on 2,496 hours per year

C. The Division will determ ne the nunber and |ocation of Kelly Day
assignments. The County will designate all Kelly Day assignnents and
reassi gnments by bargaining unit seniority annually prior to annual |eave
bi ds.

D. The starting time for enployees assigned to a twenty-four (24) hour
shift schedule shall be 08:00 and will remain in effect

unl ess amended by mutual agreement of both parties.

E. Bargaining unit enployees assigned to a forty (40) hour work week
schedul e may be assigned to work various schedules (i.e., five (5) eight
(8) hour days per week or four (4) ten (10) hour days per week). The Fire
Rescue Division shall establish these work schedul es at the discretion of



the Division Director and only after consulting with the Union President. A
change to an enpl oyee’s work schedul e may occur so long as the enpl oyee has
recei ved at | east seven (7) cal endar days notice prior to the proposed
change and these schedul e changes are not used in a punitive or

di scrim natory fashion.

F. Special and peak-hour assignnents may be exceptions to the standard tour
of duty and the County will strive to staff such

assignments first with volunteers and then with qualified probationary

enpl oyees in the needed classification. Should the nunber of volunteers and
probati onary enpl oyees be insufficient to neet the staffing requirenents of
such assignnments, the |east senior qualified enployees in the needed
classification nay be involuntarily reassigned.

G An enployee who is transferred fromone shift or assignment to another

will receive notification of transfer no | ater than seven (7) cal endar days
prior to the effective date of transfer. In energency situations declared
by the Director of designee, any necessary transfers will be nade first

from probationary enpl oyees not assigned to training, and then fromthe
| east senior enployees in the affected classification

H. When bargaining unit enployees are reassigned froma forty (40) hour
forty-two (42) hour, or forty-eight (48) hour schedule, sick |eave and
annual | eave accruals, including the rate and current bal ance, shall be
adj usted as specified in the Annual Leave Article and the Sick Leave
Article of this Agreenent.

| . Enpl oyees covered by this Agreenment who are requested to and who return
to duty at tines other than their regular schedul es, except for shift
exchange and tine pool replacenents, shall be credited with a m ni mum of
four (4) hours, at the enployees regular rate of pay.

J. Beginning with the call fromthe Fire Rescue Division to return to off
duty work together with hours actually worked shall constitute the maxi num
hours wor ked, during call back, for pay purposes.

ARTI CLE 33
OUTSI DE EMPLOYMENT

A. Qutside enploynent is any paid enploynment performed by an enployee in
addition to his/her enploynent by the County. Any nmenber of the Bargaining
Unit who desires to perform outside enploynent shall first file a request
inwiting with the Director of the Fire Rescue Division. The enpl oyee
shall notify the County of the type of enploynment, the hours of work, the
name of the prospective enployer, and the | ocation where he/she is to be
enpl oyed. The Director may recommend approval or di sapproval of the
request. If the Director disapproves the request, the enployee shall be
notified in witing with an explanation for the disapproval. If the

Di rector recommends approval, the request nay be granted by the Director of
Human Resources if the criteria outlined in the section below are net.

B. Qutside enploynent may not be approved unless the following criteria are
net :

1. Such enploynent shall not interfere with the efficient performance of
the enpl oyee's duti es;



2. Such enpl oynment shall not involve a conflict of interest or conflict
with the enployee's duties as determ ned by applicable | aws and
regul ati ons or the appearance of conflict as determ ned by the County;

3. Such enpl oynment shall not involve the performance of duties which the
enpl oyee shoul d perform as part of his/her enploynment with the County;
(excludi ng approved instructional enploynment, e.g., Broward Fire
Acadeny or BCC).

4. Such enploynment shall not occur during the enpl oyee's regul ar or
assi gned wor ki ng hours;

5. Any enpl oyee accepting outside enpl oynent under the terms of this rule
shall make arrangenents with the outside enployer to be relieved from
hi s/ her outside duties if and when called for bona fide enmergency by
the County.

C. The County retains the right to revoke its perm ssion to engage in
out si de enpl oynment whenever an enpl oyee ceases to perform his/her duties in
a manner which neets the standards of the Fire Rescue Division. The

enpl oyee shall receive thirty (30) days notice of such revocation with

expl anati on of such revocation in writing.

D. Any enpl oyee who obtains new unaut hori zed outsi de enpl oynent while on
aut hori zed | eave of absence w thout pay automatically forfeits his or her
position with the County.

E. Volunteer fire fighting shall be considered outside enpl oynent and
subject to the provisions of this Article.

F. The County and the Union recognize that the nature of Fire/Rescue
service involves certain inherent risks to the health, safety, and wel
bei ng of the enployees of the Broward County Fire Rescue Division. The
County and Uni on

agree that no enpl oyees of the bargaining unit may serve as a paid or

non- pai d nenber of any other county, nunicipal or private agency providing
enmergency Fire/ Rescue services and/or emergency rescue/anbul ance service.
Thi s includes any non- energency rescue/ anbul ance service not directly
provi ded by the Broward County Fire Rescue Division

ARTI CLE 34
PROFESSI ONAL STATUS

A. It is agreed upon by the County and by the Union that all paid Unit

enpl oyees of the Fire Rescue Division be classified as Professiona

Par amedi cs and Firefighters and are not subject to mandatory cl assification
as a vol unteer.

B. No off duty nmenber of the Bargaining Unit shall operate at Emergency
I nci dents unless specifically called to duty as specified in this
Agr eenment .

C. No menmber of the bargaining unit shall be required to train enployees of
any private fire protection services provider and/or private
rescue/ anbul ance service with which the County could contract.

D. No unit nmenmber shall be required to operate as a volunteer of any fire
department/rescue squad or any volunteer fire departnment/vol unteer rescue
squad.



ARTI CLE 35
QUARTERS

A. The County agrees to provide and maintain station quarters and
furnishings in accordance with Division Operational Procedures Manual. The
County reserves the right to continuously upgrade the provisions of the
Operating Procedures Manual relating to station quarters and furnishings.
Shoul d the Division Director, or his/her designee, determ ne that a serious
safety and health hazard exists in any station quarters/equipnment, the

Di vision Director or his/her designee may nmke tenporary arrangenents (e.g
relocation) in order to alleviate such hazards and/or properly correct
sane. The determ nati on of whether serious safety and health hazards exist,
as well as what tenporary arrangenents, if any, are appropriate, shal
remain with the Division Director or his/her designee.

B. The enpl oyer agrees to furnish suitable space for the Union to erect a
bulletin board in the Fire Stations, Fire Prevention Branch and Trai ni ng

Branch to be used by the Union. Only authorized Union Representatives wl
post or take down articles. Such articles shall be related to official

uni on business and activities.

C. Each Fire Station, Fire Prevention Branch and Training Branch of the

Di vi si on shall have a conplete Operations Procedures Manual and it will be
avai l abl e for inspection by station personnel who shall be responsible for
the know edge of its

contents. Enployees disciplined as a result of failure to adhere to the
rules and regulations in the Operations Procedures Manual shall have the
provisions in the Gievance and Arbitration Procedure Article available to
t hem

ARTI CLE 36
PARKI NG

Station area prem ses may be used by personnel, while on duty, to park
personal ly owned notor vehicles as determ ned by the Division Director

ARTI CLE 37
UNI FORMS

During the termof this Agreenment the County agrees to provide and repl ace
the followi ng issue of unifornms at no cost to the enployee. It is the
County's intent to imedi ately provide to each enpl oyee at the tine of
hiring or pronotion the uniforms, accessories or protective clothing listed
inthis Article. However, should such uniforms, accessories or protective
clothing may not be in stock at the time of hiring or pronotion, the

Di vision shall imediately process the appropriate paperwork necessary to
obtain such itens. The Union shall have input in recommendi ng standards and
dress codes for the itens provided in this Article.

A. Uniforms shall include at a m nimumthe follow ng:

As recommended by the Uniform Committee working in conjunction with the
JOSH Conmittee

a. 5 Working Uniforns



b. 1 Wrk Jacket

Cc. 1 Dress Uniform

d. 2 Junpsuits

e. 1 pair Black Uniform Shoes

f. 1 set Rain Cear

g. Oficer’s collar brass will be by utilization of the bugle rank system

h. Designated badges will be silver or gold for the appropriate rank
(Oficer’s gold badge and col |l ar brass

Combat Uniform shall include at a mnimumthe foll ow ng:

( NFPA/ OSHA Approved equi pnent) as recommended by the JOSH Committee

a. 1 Fire Fighting Hel nmet

b. 1 Conplete set of Turnout GCear

c. 1 SCBA Personal face piece

d. 1 Personal Flashlight

e. 1 Personal Stethoscope

f. 1 Appropriate Safety Strap

g. 2 pair of work gloves

B. The replacenent of the above listed uniforns will be on an as needed
basis as determ ned by the i nmedi ate supervisor (Battalion Chief or above).
It is the County's intent to i nmediately replace the item submtted for

repl acement after the item has been turned in. However, should the itemin
gquestion not be in stock at the tinme the itemis turned in, the Division

shall imedi ately process the appropriate paperwork necessary to obtain
such item and wi thout delay provide an equival ent tenporary replacenment for
any and all safety equi pnent. Replacenents will be nade in the field by

appropriate personnel. Replacenents shall be at no cost to the enpl oyee
provi ded the enpl oyee foll ows appropriate procedures and was not negligent.

ARTI CLE 38
ANNUAL LEAVE

A. Full time enpl oyees who are nenbers of the Bargaining Unit and who have
successfully conpleted their initial hiring probationary period are
eligible to take accrued annual |eave. Energency annual |eave, if accrued,
may be granted to probationary enpl oyees by the Fire Rescue Division

Di rector or his/her designee. Annual |eave shall be accrued with reference
to years of continuous service and is earned as of an enpl oyee's npst
recent date of enploynent. Leaves of absence without pay, will not be

i ncluded in the conmputation or accrual of annual |eave.



B. Annual |eave shall be earned based upon County service, as follows:

Length of Service 40 HR Schedul e 42 HR Schedul e48 HR Schedul e
Less than five years 80 hours 100. 8 hours 115. 2 hours
Five years, but less than 15 120 hours 151.1 hours 172.8 hours
years

15 years or nore 160 hours 201.6 hours 230. 4 hours

C. If a holiday occurs while a nenber of the Bargaining Unit is on annua
| eave, that person shall receive 10% of their schedul ed pay period hours as
hol i day bonus if assigned to 24/48 hour work schedul e. An enpl oyee assi gned
to any eight (8) hour work schedul e shall be conpensated at one fifth of

hi s/ her basic weekly salary for the holiday in Iieu of annual |eave.

D. Vacations are recogni zed to be intended for the purpose of rejuvenating
bot h physical and nmental faculties, and all unit nmenbers are urged to take
advant age of this benefit on a yearly basis. Accordingly, the maximum of
unused annual |eave that may be carried over fromone cal endar year to the
next shall not exceed a total of three hundred and sixty (360) hours. The
date for computation of excess |eave for each year will be the end of the
| ast pay period which begins in that cal endar year.

E. Annual |eaves are schedul ed by the Division Director or his/her

desi gnee, who shall approve requests as described bel ow on the basis of
seniority and the operational needs of the Division. Leave requests nust be
subm tted for approval between August 1 and October 1 for |eaves during the
peri od begi nning Novenber 1 of the current year and endi ng October 31 of
the followi ng year. Any | eave request subnmitted at other times of the year
shall be on a first come first serve basis and will be approved or denied
solely with reference to operational needs. Enployees subnmtting | eave
requests at the proper tinme nay designate a second choice of dates. Annua

| eave may be requested or granted in full or half shifts and not in
portions thereof (other than |eave pool utilizations

and approved energency | eaves). The parties will negotiate a bid procedure
prior to August 1, 1998.

F. An enpl oyee who exhausts his/her sick |l eave may utilize emergency annua
| eave to cover a continuing absence due to injury/illness.

G Any nenber of the bargaining unit who is separated in good standing from
service with the County, shall be conpensated for all unused accrued annua
| eave at the enployee's basic rate of pay at the time of separation

H. Members of the Union may donate up to two (2) shifts, forty-eight (48)
hours, per year of annual |eave to a paid union tinme pool to be used by
menmbers of the Union. Authorization fromthe enpl oyee must be submtted in
writing before such donation is effected. The Union President or his/her
desi gnee shall notify the Fire Rescue Division of its desire to allocate

| eave fromthis pool to any enpl oyee. Union time pool hours will be used on
an hour for hour basis or time and one-half if the tinme used requires the
use of overtinme. Under normal circunstances pool utilization will include
the reasonable notice of forty-eight (48) hours. Utilization of the Union
time pool will be for enploynent related activities and benefits including
Uni on busi ness as determ ned by the Union and shall be with the approval of
the Union President or his/her designated representative.



I. Subject to the limtations of this agreenment, an enployee with excess
annual | eave may opt to donate up to 48 hours of such excess |leave to the
Union time pool on a one-tinme basis.

ARTI CLE 39
SI CK LEAVE

A. Menbers of the bargaining unit scheduled to work 24-hour shifts shal
accrue sick leave at the rate of 9.6 hours per nonth. Enpl oyees assigned a
nor mal 40- hour workweek will accrue at the rate of 8 hours per nonth.
Part-time enpl oyees shall accrue a proportionate anount, based on hours
wor ked. No new enployee is eligible to utilize sick |eave until three (3)
mont hs after his/her date of enploynment with the Fire Rescue Division, at
which tine he/she will be credited with earned sick | eave hours.

B. Sick | eave may be granted for the foll ow ng purposes:

1. Personal illness or injury not connected with work

2. Personal nedical, dental, or optical appointnments, exam nation, or
treat nent which is necessary during working hours;

3. Exposure to a contagious di sease which woul d endanger ot hers;

4. Pregnancy and maternity | eave; and

5. Famly Illness Leave, under the sane provisions and guidelines as
non-represented enpl oyees, except that the maxi num nunber of sick
| eave hours used for Family Illness Leave shall not exceed 48 hours in

a cal endar year for enployees on a 24/48 hour work schedul e 42 hours
in a cal endar year for enployees on a 42 hour work schedul e, and 40
hours in a cal endar year for enployees on a 40 hour work schedul e.

C. An enployee who is absent for an entire shift due to illness will be
debited twenty-four (24) hours sick |eave. An enpl oyee who becones il
during a shift and nust be replaced will be debited the number of hours
remaining in the shift after he/she is relieved fromduty. An enployee thus
relieved fromduty due to illness will, nevertheless, be paid for the hours
wor ked before he/she was relieved at his/her regular rate of pay or
overtime rate of pay, whichever is applicable.

D. Al menbers of the bargaining unit shall continue to be allowed to
accrue an unlimted anount of sick |eave. The maxi mum of unused sick | eave
that may be carried over fromone cal endar year to the next shall not
exceed a total of sixty (60) shifts (1,440 hours) for purposes of paynent
as described in Section E below. The date for conputation of excess sick

| eave for each year will be the end of the |ast pay period which began in
t hat cal endar year.

E. When a bargaining unit nenber resigns (or is term nated) from County
enpl oyment he/she shall be paid twenty-five percent (25% of their

accunul ated sick | eave accrual as of the effective date of separation. An
enpl oyee who attains the required nunmber of years of service and otherw se
is eligible for retirement under the Florida State Retirenment System shall
receive fifty percent (50% of his/her accrued sick |eave as of the
effective date of the retirenent.

F. A medical certificate, including diagnosis and prognosis, signed by a
i censed Florida physician, nmay be required by an enpl oyee's
division/office head to substantiate a request for



sick | eave when:

1. After four (4) occurrences in any continuing twelve (12) nonth period
(an occurrence neans a separate unconnected illness/injury of a ful
shift or nore), the enployee shall present a doctor's excuse for the
next occurrence;

2. If a supervisor suspects abuse of sick | eave because of unusua
circunmstances or a devel oping pattern, (e.g., frequent sick |eave
usage of |ess than one shift in a continuing twelve (12) nonth peri od,

enpl oyee deni ed annual | eave and subsequently clainms illness, etc.),
the Chief may informthe enployee that a doctor's excuse will be
required in order to "approve" any further use of sick |eave.

3. The illness occurred while the enpl oyee was on vacation | eave and a
request is made to credit sick | eave instead of vacation

4. |f absence fromduty due to illness occurs in conjunction with a Kelly
Day and the enpl oyee has been notified or warned that a certificate
will be required should future illness occur in conjunction with a
Kel |y Day.

Any enpl oyee who is absent fromwork due to illness for a period of five

(5) consecutive shifts or nore nust obtain a nedical certificate, including
di agnosi s and prognosis, signed by a |licensed physician prior to being
allowed to return to work. The medical certificate required hereunder may
be waived at the discretion of the Fire Rescue Director. Should it be

di scovered that the enployee is taking sick | eave under false pretenses,
the time off shall be wi thout pay. The enpl oyee may

al so be subject to disciplinary action

G 1. Any field assigned enployee who will not be able to report for an
assigned shift because of illness nust call the designated contact

person/ point on duty as soon as possible, but in any event prior to 0630
hours, and give himher the necessary information to fill in a sick |eave

form Failure to tinely notify the Division shall result in a | oss of pay
and may result in disciplinary action

2. Should a field assigned enpl oyee who calls in sick in conpliance with
section G| of this Article request and be able to report to duty later in
the sanme shift, that enployee may report to duty at 2000 hours provided
he/she calls in to the designated contact person/point no |later than 1830
hours. Failure to make such contact by 1830 hours will elimnate the field
assi gned enpl oyee's option to report to duty during that shift. Established
|ate report/AWOL procedures will apply to the 2000 hour report tinme on the
sane basis as for the 0800 hour report tine.

H. Any enployee utilizing sick | eave either inmediately before or after
vacation must conply with Section G of this Article and must submt a
medi cal certificate in accordance with Section F

I. Sick | eave in excess of that accunul ated by an enpl oyee shall not be
granted. If an illness extends beyond the period of tine covered by his/her
accrued sick |leave credits, annual |eave credits or union tinme pool nust be
applied to the extent needed or available. Days |ost due to illness or
injury after exhaustion of all accunul ated sick and annual | eave shall be
charged to | eave w thout pay. Such unpaid sick |eave may not exceed three
(3) nmonths without approval of the Adm nistration



J. Full-tinme enployees, after conpleting their probationary period, wll be
entitled to earn one paid shift off for any six nonths thereafter that they
do not use any sick leave. The tinme shall be used in the six nonth period
following the period in which it is earned.

K. Enmpl oyees covered by this agreenent may participate in the County's Sick
Leave Donation Program subject to the same guidelines and eligibility
requi rements as non-represented enpl oyees.

L. Enmpl oyees whi ch have 500 or nore hours of accrued Sick Leave as of
January 1 of each year may elect to convert up to 96 hours of Sick Leave
into 48 hours of Annual Leave once each cal endar year in accordance with
County procedures.

ARTI CLE 40
HOLI DAYS

A. The follow ng days are herewith designated as holidays, to be conputed
on the actual holiday date:

New Year's Day

Martin Luther King Day

Menori al Day

| ndependence Day

Labor Day

Vet eran's Day

Thanksgi vi ng Day

Friday after Thanksgivi ng

Chri st mas Day

Two (2) Personal Days

O her days designated as holidays by the Board of County Conm ssioners for
all other non-represented enpl oyees shall al so be observed as a holiday
under this Article.

B. Members of the bargaining unit who work on a designated holiday shal
recei ve one and one-half (1 1/2) times their regular rate of pay for actua
hours worked plus 9.6 hours holiday bonus. Tine and one-half pay (prem um
pay) shall be prorated: that is, the enployee who finishes a shift on a
desi gnated holiday shall receive prem um pay for the actual hours worked
bet ween 12: 00 mi dni ght and 8:00 a.m The enpl oyee who begins a shift on a
desi gnated holiday shall receive prem um pay for the actual hours worked
bet ween 8:00 a.m and 12: 00 m dni ght. Menbers of

the bargaining unit on 42 or 48 hour workweeks who do not work on a

desi gnated holiday shall receive 9.6 hours holiday bonus. Al bargaining
unit enpl oyees on a 40 hour work week shall receive 9.6 hours of holiday



bonus in addition to their regular 40 hour rate in lieu of field overtine
eligibility.

C. An enpl oyee who is not on approved |eave and fails to work his/her
schedul ed shift(s) occurring on the cal endar day of a holiday forfeits the
hol i day bonus for that holiday. Sick |eave shall not constitute approved

| eave for purposes of this Article.

D. An enpl oyee worki ng nmandatory overtinme on a holiday shall be conpensated
at the rate of double tine plus the holiday bonus.

E. There nmay be additional days on which County offices are closed due to
speci al emergency circunstances which nmay occur fromtine to tine.

Enpl oyees who work these days will be paid in accordance with the policy
determ ned by the County Comm ssion for that day for regular County

enpl oyees.

ARTI CLE 41
BEREAVEMENT LEAVE

A. Funeral |eave of one (lI) twenty-four (24) hour shift with pay will be
granted for absence fromduty of an enployee in the event of death in

hi s/ her inmmediate famly, within the State of Florida, or twd (2)
twenty-four (24) hour shifts if outside the State of Florida.

B. Funeral |eave of three (3) working days with pay will be granted for
absence from duty of an enployee working a forty (40) hour or forty-two
(42) week in the event of death in his/her imediate famly within the
State of Florida, or five (5) working days if outside the State of Florida.

C. If an enpl oyee needs to be absent in excess of authorized tinme, an
automatic shift exchange will be granted upon notification to the County,
or an enpl oyee nmay charge up to an additional two (2) shifts to annua

| eave (if accrued), or to |leave without pay if the enployee has no annua

| eave accunul ated, or to the annual |eave pool if approved by the Union in
accordance with the Annual Leave Article

D. The enployee's imediate famly shall be defined as the enpl oyee's
current spouse, father, nother, child, brother, sister, stepparent,
stepchil d, stepbrother, stepsister, grandparents, grandson, granddaughter
father-in-law, mother- in-law, son-in-law, daughter-in-Ilaw, brother-in-Iaw,
and sister-in-law, or any relative who is domiciled in the enpl oyee's
househol d. In the event of the death of an

i ndi vidual not a relative domciled in the enployee's househol d, the

enpl oyee may be granted up to two (2) shifts of energency annual |eave, if
accrued, or leave without pay if the enpl oyee has no annual | eave
accunul at ed.

E. The enpl oyee shall provide upon request the division/office head with
sufficient proof of a death in his/her fam |y before conpensation is
approved and paid.

ARTI CLE 42
DI SABI LI TY LEAVE

A. Bargaining Unit nenmbers who are di sabl ed because of an injury arising



out of, and in the course of their enploynment with the County, will receive
suppl emental paynents fromthe County, which when added to Worker's
Conmpensati on paynments would equal their full pay for a specified period of
time without charge agai nst annual or sick |eave. The disability nust be of
an i nmedi ate incapacitating nature, not one which occurred at sone tinme in
the past. If an injury occurs as a result of the enployee's failure to
comply with established safety rules and procedures, or failure to use
provi ded personal protective safety equi pment, he/she may be denied

suppl enmental disability pay. The County will follow the provisions of
applicable Florida Statutes in the determ nation of on-the-job injury.
(i.e., FS 112.18, FS 440).

B. If at any tinme Wirker's Conpensation benefits are discontinued or
suspended under the provisions of the Florida Wrker's Conpensation Act,
disability | eave and any County suppl emental paynents nmade pursuant thereto
shall be discontinued.

C. In order for an enployee on disability leave to remain eligible for
suppl enment al paynents, he/she nust contact the office of Fire Rescue

Di vision at | east once each work week while the enployee is on disability
| eave in order to report

as to his/her medical condition and prognosis.

D. If an enployee is unable to performhis/her regularly assigned duties as
a result of an injury, but is still able to perform sone type of work, the
enpl oyee may be assigned by the Division other work or duties in the

Di vi sion during the period of his/her recuperation. Any enpl oyee physically
able but unwilling to accept such an assignnent shall be ineligible for
disability | eave and shall not receive any suppl enmental paynents fromthe
County.

E. Managenent may order any enpl oyee on disability |eave to be exam ned by
a physician who is selected and approved by the Division of Human
Resources. If the enployee refuses to be exam ned, then that enpl oyee shal
be i mmedi ately renoved fromdisability | eave and shall be ineligible to
recei ve any suppl emental paynents fromthe County.

F. Disability | eave and any suppl enental paynments authorized as a result of
such | eave shall not exceed thirteen (13) workweeks for one (1) acute
injury or nmultiple injuries occurring in one (1) accident mishap in the
line of duty including training or eight (8) workweeks for any one (1)
incidental injury or nultiple incidental injuries occurring in one (1)
accident or mshap (i.e., at the station). If an enployee is unable to
return to work at the end of the thirteen (13) or eight (8) workweek

peri od, such enployee shall be considered as automatically placed on a

| eave of absence without pay. However, a Division or Departnent Head may
petition the Division of Human Resources to continue an

enpl oyee on disability | eave with suppl enental payments for an additiona
period of tinme not to exceed thirteen (13) workweeks for acute injury or
accident in the line of duty including training, or eight (8) workweeks for
i ncidental injury or accident (i.e., at the station), provided that
sufficient grounds are given by the Director or Departnment Head and the
extension is approved by the County Adm nistrator. This provision shall not
entitle any enployee as a matter or right to an extension of disability

| eave, but shall not preclude any enployee fromfiling a grievance



concerning this section.

G An enpl oyee who has exhausted his/her disability |leave and is placed on
a | eave of absence without pay shall be entitled to reenploynent in the
first available position for which he/she is qualified and which is simlar
in pay unless the pay requirenment is waived by the returning enpl oyee. This
provi sion shall only grant to a returning enployee the right to

re-enmpl oynent with Broward County on a priority basis when a position is
avail able in the County service. This right will exist for one (1) year
fromthe time when the enpl oyee goes on | eave of absence w thout pay.

H All Florida Statutes relating to Firefighter Disability, (i.e., Heart
Lung Bill) when applicable, shall apply to unit enpl oyees.

I. In the event increases in disability benefits are nmade available to the
general County enpl oyees, said benefits will also be made avail able, on the
sane ternms, to those enpl oyees

covered by the scope of this Agreenent.

ARTI CLE 43
SHI FT EXCHANGE

A. Shift exchanges are permtted for non-probationary enpl oyees with prior
written approval of the enployee's Battalion Chief following witten
request of at least forty-eight (48) hours advanced notice. Prior witten
approval and the 48 hour notification my be waived by the Battalion Chief.

B. Shift exchanges shall be rank/classification for rank/classification or
with enpl oyees who have been previously upgraded for that rank/
cl assification.

C. Any enployee on duty by virtue of a shift exchange or partial shift
exchange shall be entitled to the same benefits, privileges, and
protections and shall assunme the sanme responsibilities as any on-duty
per sonnel

D. A replacenent who | eaves work early because of illness shall have the
sick | eave deducted from hi s/ her bank and not fromthe bank accrued by the
enpl oyee originally assigned to the shift. Under other circunstances,
payrol|l conputations will not be affected by shift exchanges or parti al
shift exchanges.

E. A shift exchange constitutes an even exchange and neither party becomnes
eligible for overtinme pay because of a shift exchange.

F. Shift exchanges may not be taken in order to engage in outside
enpl oynment. This provision my be waived at the discretion of the Division
Director.

G An enpl oyee who abuses this Article shall be subject to the loss of the
right to exchange shifts for the period of one (1) year. Any nenber of the
bargai ning unit who agrees to exchange a shift, but fails to report to work
the agreed shift, shall be subject to disciplinary action. Menbers of the
bargai ning unit are encouraged to police the practice thenmselves with the
operati onal needs of the County, as well as the practical needs of their
teammates in mnd. Any nmenber of the bargaining unit who agrees to exchange



a shift, but fails to report to work the agreed shift due to illness wil
first have the equival ent nunmber of hours m ssed deducted from his/her sick
| eave accrual, and if such accrual balance is insufficient to cover the
number of hours used, then the nenmber will have his/her salary deducted
accordi ngly.

ARTI CLE 44

| NSURANCE

A. The County agrees to provide at no cost to the enployee, insurance
coverage, relating to health, life, accident and Worker's Conpensation on
the sanme ternms and conditions provided other non-represented County

enpl oyees. Bargaining unit enployees and their dependents will be eligible

to participate in a certified HMO. option on the sane ternms and
condi ti ons as non-represented County enpl oyees.

B. The County agrees to provide optional dental plan coverage for enployees
and their dependents.

C. Bargaining unit enployees will be eligible to participate in any
optional long-termdisability plan which is in effect for non-represented
County enpl oyees during the termof this agreenent.

D. During the termof this agreenent, all enployees in the bargaining unit
shall be covered by the Florida State Retirenment System or the appropriate
Muni ci pal Pension Fund (i.e. City of OGakland Park).

E. All Fire Rescue Division enployees that are nenmbers of the Union may
elect to participate in the Union’s group insurance program Enployees
opting to participate in the Union plan shall continue to receive the sanme
anount of County FLEX dollars as non-represented enployees. If the flexible
dol l ar allowance is increased for all the other County bargaining units,
the increase will also apply to enpl oyees covered by this Agreenent.

ARTI CLE 45
HAZARDOUS MATERI ALS SPECI AL | NCI DENT RESPONSE TEAM

MEDI CAL SURVEI LLANCE PROGRAM

1. The County shall appoint a physician as the Fire Rescue Division
Physi ci an who is responsi ble for the inplenentation, nonitoring, and
assessnment of a conprehensive nmedical surveillance program This
program shall be designed to conformw th all |aws, rules,
regul ati ons, provisions, and requirenents specifically pertaining to
personnel assigned to the Hazardous Materials Special I|Incident
Response Team

2. The County and the Union agree to jointly develop the specifications
for qualification and sel ection of physician(s) to conduct the Medica
Surveillance Program AlIl nedical exam nations for enpl oyees assigned
to the Hazardous Materials Special |ncident Response Team shall be
perforned by the Fire Rescue Division Physician(s). Medica
facilities/physicians perform ng the exam nati ons may only be changed
by nmutual consent of both parties. At a m nimum all physicians
utilized shall be qualified in occupational medicine and should be
Board Certifi ed.

3. The Cccupational and Safety Health Gui dance Manual for Hazardous Waste
Site Activities shall guide nmedical exam nations of bargaining unit



enpl oyees assigned to the Hazardous Materials Special Incident
Response Team

4. Al nedical exam nations shall be conducted while on duty.

5. A revised nedical exam nation formw |l be devel oped and used

for reporting and findings when fire rescue nenbers are exam ned pursuant
to the collective bargai ning agreement and Florida Law. The formw ||
specifically state the foll owi ng precaution in Physician's Coments
section: Do Not disclose or nention specific diagnhosis, test results or
nmedi cal conditions. Both parties shall sign-off on the revised form prior
to inmplenmentation. Once inplenmented the formshall becone a part of this
Agreenment and noted as such in the Appendi x. Changes to the form may only
be made by mutual consent of the parties.

6. The Fire Rescue Division Physician will maintain all records, forms, and
data pertaining to the nedical surveillance program No nenmber of the Fire
Rescue Division, other than the Fire Rescue Division Physician(s) shal
have access to information obtained through the nedical surveillance
program All information shall remain personal and confidential unless

ot herwi se authorized by the enployee. The only information initially

avail able to the Fire Rescue Division/R sk Managenent Divi sion
(Gccupational Health Nurse) will be whether or not enployees are qualified
or not qualified for duty. The Fire Rescue Division/Ri sk Managenment

Di vision shall only be entitled to additional information after a Worker’s
Conmpensation claimhas been filed. If the medical exam nation is
specifically related to a Hazardous Materials Special |ncident Response
Team Assi gnment, the only

i nformation provided to the Fire Rescue Division will be whether or not
enpl oyees are qualified or not qualified for that specific special
assi gnnent .

7. Enpl oyees who are deternmined to be not qualified may be deened by the
Fire Rescue Division Physician to have suffered the injury/illness as a
result of their assignnment to the Hazardous Materials Special I|Incident
Response Team and shall receive coverage under Wrker’s Conpensati on. The
enpl oyee shall initiate the Worker’s Conpensation claim Enpl oyees may be
tenporarily reassigned to a light duty position and permtted to work with
the Fire Rescue Division Physician to resolve the underlying nedica
condition. The decision to place an enployee on |light duty shall be at the
sol e discretion of the Fire Rescue Division Physician, and this decision to
assign an enployee to light duty shall be based on the enployee’s ability
to performthe assigned tasks. A tenporary assignnent shall be detern ned
by the Fire Rescue Division Physician and based on the enployee’ s ability
to performthe assigned tasks.

8. If the Fire Rescue Division Physician finds an enpl oyee not qualified,
the enpl oyee has the right to be exam ned by another physician of their
choice at the enpl oyee’ s expense. Should the findings between the Fire
Rescue Divi sion Physician and the enpl oyee’s physician conflict, a third
and i ndependent physician will make the final and binding determ nation
The Fire Rescue Division Physician and the enpl oyee’s physician shal
jointly select and appoint this

third i ndependent physician at the County’s expense.

9. Enpl oyees assigned to light duty for up to 120 days shall not |ose the



Hazardous Materials Special Incident Response Team assi gnment pay.

10. Upon clearance fromthe Fire Rescue Division Physician the enpl oyee
shall be returned to duty at their Special Duty assignnment or reassigned to
a Regul ar Duty assignnent.

11. The County agrees that the follow ng definition shall be utilized as
the definition of permanent disability: The inability to performeffective
or efficient service as a fire fighter or paranedic.

12. In the case where an enployee is unable to resolve the underlying
nmedi cal condition, the County shall:

a. Reassign the enployee to another position within the Fire Rescue
Di vi sion without a reduction in base pay and shall attenpt to maintain al
benefits or,

b. Reassign the enployee to another position within County Government
wi thout a reduction in base pay and shall attenpt to maintain all benefits
or,

c. Place the enployee on permanent disability. Enployees deternm ned to be
permanent|ly di sabled shall be entitled to receive disability benefits in
conjunction with the Disability Plan so |l ong as the enpl oyee remains
permanent |y di sabl ed.

13. The County agrees to contribute to the enployee an anobunt equal to the
cost of a Long-Term Disability plan for all enployees assigned to the
Hazar dous Materials Speci al

I nci dent Response Team At a mninumthe plan shall include:

Benefits equal to the County’'s Long Term Disability plan effective
01/ 01/ 98.

14. Make whol e provi sion:

Enpl oyees who are assigned to another position in the Regular Class of the
Florida Retirenment System shall receive an el even percent (11% pay
increase in lieu of Special Risk Class retirenent.

15. Any enpl oyee resigning or voluntarily |eaving a Hazardous Materials
Speci al Incident Response Team assi gnnent shall have an exit physica
within 60 days.

ARTI CLE 46
PROFESSI ONAL CERTI FI CATI ON

A. |. Each nenber of the bargaining unit shall be personally and

i ndi vidually responsible for maintaining their certification in good
st andi ng dependi ng upon their current classification. Any enpl oyee who
allows their certification to expire nay be term nated.

2. Upon re-certification, any enployee di scharged due to | ack of
certification shall becone eligible for preferential hiring upon the first
avai |l abl e appropriate vacancy.



B. The Fire Rescue Division shall provide the proper applications for

i ndi vi dual paranmedic re-certification and necessary funds required for the
renewal of the certification required by State of Florida Departnent of
Heal th and Energency Medical Services Bureau

C. The County will provide the necessary personnel and nmake avail able the
conti nui ng education credits opportunities needed for re-certification
through the Division's Training Branch. This will be at no cost to
paramedi cs except for a nom nal charge for course materials for certain
courses (e.g. ACLS).

D. The County agrees that where an enployee is required by the County to
attend training for job required certification/recertification and it
occurs during his/her regularly schedul ed work hours, the enployee shall be
excused to attend with full pay and no | oss of benefits. After such

training session the enployee shall return to work if during his/her
normal | y schedul ed work hours.

E. When ACLS recertification is required to maintain the Paranedic
certification, a bargaining unit nmenmber will conplete the necessary course
wor k and present the recertification notice to the Division. The Division
will take the steps necessary to inplenment a one-tinme addition of base pay,
at straight time, to the individual’s pay, in the anount of the hours
required by the State. Further, the County will permt recertification
class tuition charges to be eligible for reinmbursenment under the County’s
Tui ti on Rei mbursenment Program

ARTI CLE 47
EDUCATI ONAL REI MBURSEMENT

A. Enpl oyees covered by this Agreement may participate in the County's
Ceneral Education Rei nbursement Program The eligibility requirements and
the anpunt, type and condition precedent to obtaining reinbursenent, wll
be established by the County. Participation in this programis intended to
cover undergraduat e/ graduate and ot her course work consistent with the
program s gui delines that are not otherw se covered by the conti nuing
training rei mbursenent programin Section B bel ow.

B. Educational reinbursenment for continuing training for bargaining unit

enpl oyees will be adm nistered by the Division Director or his/her
desi gnee. The anount of reinmbursenment fromall sources received for
continuing training such as sem nars, skill inprovenent course, and short

study program shall not exceed one hundred percent (100% .

1. Witten applications requesting reinmbursement will be submitted to the
Departnment Head (through the Division Director) on the division formfor
review in order to assure that the course of study is job related, and wll
i ncrease the know edge or assist the production of the enployee in his/her
wor K.

2. The Division Director or his/her designee will review the requests and
make a determ nation as to which requests are approved, together with the
anmount of reinbursenent, in accordance with established criteria.

3. All reinbursenments for continuing training will be subject to the anmpunt
available in the Division's Educational Reinbursement Fund, not to be |ess



than $ 24,000 per contract year

C. Any off duty nmenber who is required by the County to attend school s,
sem nars, or training activities will be conpensated at his/her applicable
rate of pay.

D. Members of the Bargaining Unit may receive up to forty-eight (48)hours
per year in nmultiples of four (4) hours (i.e. 4, 8, 12) with pay each as
educati onal |eave to attend school, conferences or semnars of a job

rel ated educational nature, subject to the approval of the Director

ARTI CLE 48
OVERTI ME

A. In an effort to reduce overtime expenditures and pronote a positive
wor ki ng environnment, the County and the Union agree to a joint

Labor/ Managenent approach to overtinme. The overtime policy outlined in
Appendi x C shall be the official policy for overtine assignnents. Should
the policy in Appendix C require nodification, the Director of Fire Rescue
or designee and the Union President or designee shall be authorized to
nmodi fy the policy by nutual consent. Any nodification to the overtine
policy shall be reduced to witing and placed in Appendi x C replacing the
previ ous policy.

B. Authorized overtine will be paid at the rate of one and one- half (1%
ti mes an enpl oyee’s regul ar rate of pay.

C. The County has established a twenty-eight (28) day work period for the
pur pose of conplying with the Fair Labor Standards Act (FLSA) for those
enpl oyees considered partially exenpt under Section 207(k).

D. Contractual Overtinme will be conputed on the basis of actual hours

wor ked beyond an enpl oyee’s regularly scheduled shifts (8, 10, 12, or 24
hours) in a seven (7) day period, beginning Sunday at 0800 and endi ng the
foll owi ng Sunday at 0759, an enpl oyee who works nmore hours than his/her
schedul ed shifts during this period will be paid overtine for the
addi ti onal

hours worked. Shifts paid for any authorized | eave shall be conputed as
hours worked with the exception of sick |eave and any other |eaves charged
to sick |l eave for the purpose of cal cul ating overtine.

E. Members of the bargaining unit who are required and/or assigned by the
County to begin a consecutive work assignment at a different |ocation
i mredi ately after being released formduty on a regularly schedul ed

assignment will |ose no pay because of the travel between |ocations, as
|l ong as the enployee arrives at the second station w thout delay. The
enpl oyee awaiting his/her relief at the second location will be paid for

the additional holdover time at the applicable rate of pay.

F. In the event that a need for overtime should occur in the Fire Rescue
Di vi si on because of schedul ed | eaves, sickness, or other unforeseen
condi ti ons, equal exposure of overtime - scheduled fairly and equitably -
for unit enpl oyees, rank for rank, shall be inplenented as stated in the
policy specified in Appendix C.

G The Fire Rescue Division shall maintain a record of overtime assignnents



and attenpts to contact enployees for overtinme assignnments. The Union
Presi dent (or designee) shall have the right to review these records at
will with reasonable notice, and supplied copies when needed.

H O f duty enployees called back to work shall be paid for actual hours
worked with a mni mum of (4) hours. Enployees who work (4) hours or |ess
shall retain their position on the

overtime assignnent roster. The call back m ni mum shall not apply to
hol dovers.

| . Enployees shall not be required to remain on duty for nmore than (6) six
hours after the end of their assigned shift. The County agrees to begin
calling for Mandatory overtime within (3) three hours if after utilizing
the proper procedures every reasonable effort has been made to fill the
vacancy.

J. Details, Special Events, Fire Investigations, or other overtinme
assignments not specifically described herein shall follow the procedures
as outlined in this Agreenent.

K. I'n the event of a declared energency or natural disaster, the Division
Director (or designee) and Union President (or Union Designee assigned to
operate the Menmber Assistance Program may agree to nodify or suspend the
provisions of this Article for the duration of the emergency. This
Agreenment must be placed in witing within twenty-four (24) hours after the
decl ared energency or natural disaster and signed by the two appropriate
parties.

L. Enpl oyees may elect to receive conpensatory time in lieu of overtine at
the enpl oyee’ s discretion. Conpensatory tinme shall be accrued at the
appropriate overtine rate. The enpl oyee nay use such tinme, based on
staffing levels as determ ned by the County. The County has the right to
deny such conpensatory time off and pay overtinme instead. Once an enpl oyee
has accrued one full shift or nmore of conpensatory tine, the accrued
conmpensatory tine shall be scheduled to be

used or paid out within (90) ninety days of the date of accrual. In any
case, enployees may not carry accrued conpensatory tinme for nore than one
year, at which tinme the enployee will be paid for all accrued conpensatory
tinme.

ARTI CLE 49

MAI NTENANCE

A. Menbers of the bargaining unit will performnormal preventative vehicle

mai nt enance i ncluding the foll ow ng:

1. Checking battery water |evel if accessible, and maintaining at
recomrended operating |evel;

2. Checking engine oil level and maintaining at recomrended operating
| evel;
3. Checking fuel level and maintaining at practical and useabl e operating
l evel;
4. Checking tire pressure and maintaining at reconended operating |evel;
5. Checking of transmission fluid level, if accessible, and maintaining

at reconmmended operating |level; and



6. Routine cleaning of vehicle.

B. Nornmal equi pment nmai ntenance will be performed by enpl oyees, including
the foll ow ng:

1. Routine cl eaning of equipnent;
2. Charging batteries to operating |evel; and
3. Replacing batteries.

C. Station duties shall consist of normal housekeeping responsibilities.

D. Members of the bargaining unit will pronptly report to their imredi ate
supervi sor any deficiency in the above or any other nechani cal or physica
condition of vehicles or equipnment requiring maintenance or repair.

E. Members of this bargaining unit will performno | awn, building, or
property mai ntenance.

ARTI CLE 50
COMMUNI CABLE DI SEASES/ HAZARDOUS MATERI ALS

The County agrees that enpl oyees covered by this Agreenment who feel that
they may have been exposed to a comuni cabl e di sease or to a hazardous
material as a direct result of the performance of their duties for the
County, may file a Notice of First Injury (BCL-1) which will be kept on
file by the County indefinitely. However, the parties specifically agree
and understand that nothing in this Article shall be construed as a
presunption that any exposure to a communi cabl e di sease; or exposure to
hazardous material, is job related or that any claimfor worker's
conpensati on benefits is conpensabl e.

ARTI CLE 51
DRI VER ENG NEER

A. It is agreed by both parties that the classification/rank of Driver
Engi neer shall continue to be maintained within the bargaining unit.

B. Further, it is our mutual understanding that Driver Engineers shall be
assigned to all in service engines, punper tankers, squirts, |adder trucks
and sim |l ar apparatus which require a know edge of punps and hydraulics to
oper at e.

C. As evidenced in the pay plan Appendix A - Driver Engineer inmmediately
precedes the position of Fire Rescue Lieutenant.

ARTI CLE 52
LETTERS OF UNDERSTANDI NG

The attached Letters of Understanding, listed below, are to continue in
effect throughout the termof this agreenent.

Dat e Subj ect
1) Decenmber 6, 1990 Alternate Work Schedul es

2) Decenber 20, 1993 Fire Rescue Captain/ Conmuni cati ons Supervi sor



3) April 9, 1996 Medical Coverage Plan for Disabl ed Enpl oyees
4) July 1, 1998 Two Year Pronotional Test Schedul e

ARTI CLE 53
TERM OF AGREEMENT

Section 1. The provisions of this agreenment shall be effective for fiscal
year 1997/98, 1998/99, and 1999/ 2000 upon ratification of the Union
menmber shi p and approval of the Board of County Conm ssioners for Broward
County, Florida except as otherwi se provided in the Agreenent, and shal
continue in force through Septenber 30, 2000.

Section 2. This agreenent shall continue in effect subsequent to Septenber
30, 2000 or until a successor agreenent is approved and inpl emented except
as otherwi se provided in the Agreenent. If either party desires to nmodify
this agreenent, the noving party nmust notify the other in witing of its
intent to bargain at |east one hundred twenty (120) days prior to Septemnber
30, 2000. In the event such notice is given, negotiations shall begin no
later than ninety (90) days prior to Septenber 30, 2000.

SI GNATURE PAGE

I N WTNESS WHEREOF, the parties hereto have caused this Agreenent to be
executed and signed by their duly authorized representatives, as of this
day of , 1998.

FOR BROWARD COUNTY: FOR LOCAL 3333, | AFF:

Commi ssi on Chai rperson President

County Adm nistrator Vice President

Di rector Negotiating Team Menber

of Human Resources

W tness Wtness
APPENDI X C
OVERTI ME POLI CY

A. This Appendi x shall be the official policy for overtinme assignnments.
Overtime will be acconplished in the manner prescribed herein.

B. Overtine will be scheduled - fairly and equitably - by means of one
overtime list. This list shall be in order of time in classification
seniority, with all enployee ranks, qualifications, and shift assignnents



listed next to their nanes (i.e. Fire Fighter/Paranedic, Air Rescue,
Hazardous Materials, Technical Rescue, Communications Captain, etc.). Not

wi t hst andi ng t he above, enployees regularly assigned to a 40 hour work week
will not be eligible for field overtinme assignnents.

C. When an overtinme assignnent beconmes avail able, the appropriate officer
will refer first to the overtine roster

1. Beginning with the first name, the officer will attenpt to contact the
enpl oyee listed on that roster, who have the m ni mum qualifications of
the position needed. When subsequent overtinme positions are avail able,
the roster will be followed in order, always starting with the
enpl oyee with all the needed qualifications, and the | east amunt of
overtime hours.

2. Once an enpl oyee accepts an overtine assignnent, that enpl oyee shal
be placed on the list to the appropriate position based on the tota
nunber of hours worked.

3. Any enpl oyee who refuses an overtine assi gnment of twelve (12) hours
or more shall be charged as if the enployee had actually worked the
time. Assignments of less than twelve (12) hours shall be charged
agai nst the enployee only if accepted. If an enpl oyee declines to
accept an assignment of |ess than twelve (12) hours, there shall be no
charge agai nst the enployee on the overtinme list.

4. Enpl oyees shall supply the Fire Rescue Division with one overtine
contact nunber (i.e. hone tel ephone, cellular tel ephone, pager, etc.).
If the enployee is not contacted, or does not respond to a page, they
will not be charged. If the enployee elects to use a pager as his/ her
contact nunber, they will be allowed five (5 mnutes to call back
prior to contacting the next qualified enployee on the overtine
assignment list.

5. If the enployee is on a Kelly Day, they can be called for an overtine
assignment. If the enployee is on an approved shift swap and unable to

accept the overtime assignnent, this will not be charged agai nst the
enpl oyee.
6. Enployees will be allowed to performtinme swaps of up to twelve (12)

hours while on an overtinme assignnent.

7. If no enpl oyee(s) are available to work the overtine assignnent, the
Di vision will upgrade qualified enployee(s) on the shift (according to
the tenporary upgrading article), where the overtinme is needed, and
call overtime (as described above) for the rank/classification that
was vacated by the upgrade.

8. In an effort to prevent the utilization of mandatory

overtime assignnents, only after exhausting all neasures avail able and
prior to utilizing a mandatory assi gnment the County shall be permitted to
call persons qualified to work in a higher classification to fill the
overtime assignnent in an Acting capacity. Persons upgraded while on an
overtime assignnent shall be entitled to tenporary upgrade pay as outlined
in the Tenporary Upgrading Article.

9. The Fire Rescue Division shall attenpt to schedule overtine the
precedi ng day.

10. Enpl oyees may request to have their nanes renoved fromthe overtine
roster. Should an enployee wish to place their name back on to the |ist,
they nust notify the Division. Al requests shall be in witing.



D. After the procedure delineated in Section C of this appendi x has been
foll owed, the County has the right to nake a mandatory overtinme assignnent,
begi nning with the | owest person on the seniority roster qualified for the
overtime assignnent. The County will not require the same enpl oyee to
accept nore than one (1) mandatory assignment within the period of one
runni ng year, unless during a declared energency situation (by the County
Admi ni strator) or natural disaster. Any enpl oyee nisrepresenting the
occurrence of a previous mandatory assignment within a running twelve (12)
mont h period shall be subject to disciplinary action. Any mandatory

assi gnment on an official county holiday will be paid at the rate of double
time. A running year shall be defined as twelve (12) nonths fromthe date
the enpl oyee was last required to work a mandatory

assi gnnment .

E. New enpl oyees, newly pronmoted enpl oyees, and denoted enpl oyees shal
have their overtine bank credited with a number of hours equal to the
enpl oyee with the highest number of hours in that specific job

cl assification.

F. Any enployee may be called for overtime assignments of four (4) hours or
| ess. Enpl oyees which decline an overtine assignnent of four (4) hours or
less will not have those hours counted against themon the overtinme |ist.
Enpl oyees that accept an overtine assignment of (four) 4 hours or less wll
have the actual hours worked charged agai nst them

G Enpl oyees shall not be pernmitted to work an overtine assignnent while on
an approved | eave.

H. No enpl oyee would normally be contacted to work on overtime assignnent
after working or are scheduled to work forty-ei ght (48) consecutive hours
excl udi ng hol dovers.

Return to Col |l ective Bargai ni ng Agreenents

Return to Human Resources Home Page



