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PREAMBLE

A. This Agreenment is entered into by and between the Board of County
Commi ssi oners, Broward County, hereinafter referred to as the "County" and
the International Association of Firefighters Local 2019, hereinafter
referred to as the "Union".

B. It is the purpose of this Agreenent to pronote stable and harnoni ous
rel ati ons between the County and the Union, to provide for equitable
adj ustment of differences which nmay arise thereunder, and to conprise
agreed standards of wages, hours, and other conditions of enploynent.

C. This Agreenent shall supersede any policies, rules, regulations, or
practices of the County which shall be contrary to or inconsistent with the
terms of this Agreenent.

ARTI CLE 1
RECOGNI TI ON

The County hereby recognizes the Union as the exclusive collective

bargai ning representative of the Airport Rescue Fire bargaining unit. Such
unit consists of all positions in the classifications delineated in the Pay
Pl an, Appendi x B, for the purposes of collective bargaining with respect to
wages, hours of work, and conditions of enploynment. Cl assifications not
listed in the Pay Plan, Appendix B, are excluded fromthe bargaining unit.
Newl y created position classifications performng Airport Firefighter
activities, or under the command of the Assistant Chief of the Airport
Rescue Fire station, shall be inplenmented after notice to the Union. The
Uni on shall have the right to negotiate the wages, hours of work, and
conditions of enployment for the new position classification included in
the bargaining unit.

ARTI CLE 2
MANAGEMENT RI GHTS

The Board of County Comm ssioners, on its own behal f, and on behalf of the
County, hereby retains and reserves unto itself all powers, rights,
authority, duties, and responsibilities conferred upon, and vested in it by
the laws and the Constitution of the State of Florida and the United States
except as nodified by the specific ternms and provisions of this contract.

ARTI CLE 3
NON- DI SCRI M NATI ON

A. The County and the Union agree to abide by Federal and State | aws
prohi biting discrimnation.

B. Al enployees of the Fire Rescue Division covered by this Agreenent
shall have the right to join or to refrain fromjoining the Union, to
engage in |lawful concerted activities for the purpose of collective

bargai ning or other nutual aid or protection, to express or comrunicate to
managenent any view, grievance, conplaint or opinion related to the
condi ti ons of conpensation of public enployees or their betternent, al
free fromrestraint, coercion, discrimnation or reprisal

C. Nothing shall abridge the right of any duly authorized representative of
the Union to present views of the Union on issues which affect the welfare



of its nmenmbers.

ARTI CLE 4
HOURS OF DUTY

A. The hours of schedul ed duty shall not exceed a cunul ative average of
forty-eight (48) hours per week during the termof this Agreenent.

B. The work schedul e shall be twenty-four (24) hour shifts, 0800 AM to
0800 A.M, followed by forty-eight (48) hours off duty, and a twenty-four
hour shift off duty (Kelly Day) every seventh (7th) shift.

C. The work schedul e for enpl oyees shall be posted by the Chief or his
desi gnee periodically as necessary for providing the enployees with a
schedul e of their hours of duty. If an enployee is transferred from one
shift to another, that enployee shall be scheduled to start the new shift
as per Divisional past practice.

D. Training after 1600 hours will not be unreasonably schedul ed.

E. Al hours worked in excess of any enpl oyees normal work schedul e shal
be paid at the rate of tine and one-half their regular rate of pay on a
bi - weekl y basi s.

F. For the purpose of conputing eligibility for overtime pay, annual |eave,
sick | eave bonus day, union tine pool, and funeral |eave shall be
consi dered as time worked.

G Enpl oyees held on duty past 0800 shall be paid a m ninmum of one (1) hour
at the rate of one and one-half their regular rate of pay.

H. Bargaining unit nmenbers who are called back and who return to duty at
time other than their regul ar schedul es, except for shift exchange, shal
be credited with a m ni num of four (4) hours pay at the rate of time and
one-half. Paid time will begin thirty (30) mnutes prior to reporting to
duty.

|. Except in energencies declared by the Division Director or his designee,
it is agreed that the bargaining unit nmenmbers may not work nore than
forty-eight (48) consecutive hours. Any forty-eight (48) consecutive hours
wor ked must be followed by twenty-four (24) consecutive hours off duty.

ARTI CLE 5
SHI FT EXCHANGE

A. Enpl oyees shall have the right to full or partial shift exchanges,
including early reliefs (3 hours or less) with enpl oyees of equal rank
Upon prior witten approval of the Airport Fire Chief or designee, an

enpl oyee may exchange shifts with an enpl oyee who is qualified for the next
hi gher or |ower rank except that there will be no exchanges between

of ficers and non-officers.

B. Requests nust be nade in witing in advance of the exchange. For early
reliefs, witten approval nust be granted by the shift comrander prior to
the enpl oyee | eaving the shift. Exchange requests shall not be unreasonably
deni ed. The written request requirement nmay be waived by the Airport Fire
Chi ef or designee.



C. The nunber of full and partial shift exchanges, including early reliefs,
al |l owabl e for any bargai ning unit nmenmber shall be unlinted.

D. In any partial shift exchange or early relief, the applicant nust remain
on duty until his/her replacenent arrives, and the replacenment must report
ready for duty. The replacenment nmust remain on duty until the enpl oyee
schedul ed for the shift returns and is ready for duty, or is relieved by
the oncom ng shift. Enployees are encouraged to mnim ze the nunber, as
well as the length of time of partial shift exchanges, and early reliefs.

E. Any enployee on duty by virtue of a shift exchange or partial shift
exchange shall be entitled to the same benefits, privileges, and protection
and shall assume the sane responsibilities of the enpl oyee being repl aced.

F. A replacenent who | eaves work early because of illness shall have the
sick | eave deducted from hi s/ her bank and not fromthe bank accrued by the
enpl oyee originally assigned to the shift. Any bargaining unit nmenber who
agrees to exchange tinme but does not report for the agreed shift due to
illness shall be required to submt a nmedical certificate upon return to
the next duty shift and shall have annual |eave deducted from his/her
annual | eave bank. Further, in the event that the department is at m ninum
manni ng and the enployee's failure to report results in the departnent
incurring an overtime liability, the enployee's annual |eave bank shall be
deducted at one and one-half hours for each hour absent. Failure to submt
a nmedical certificate as described in this section nmay subject the enpl oyee
to disciplinary action.

G A shift exchange constitutes an even exchange and neither party becones
eligible for overtinme pay because of a shift exchange. Repaynent of a shift
exchange is the responsibility of the enployee. Other than as specifically
provided in this Article, payroll conputation will not be affected by
exchanges of tine.

H. Exchanges of time may not be taken in order to engage in outside
enpl oynment .

. Any bargaining unit nmenber who agrees to exchange tine, but fails to
report to work the agreed shift, shall have annual | eave deducted from

hi s/ her annual | eave bank. Further, in the event that the departnent is at
m ni mum manni ng and the enployee's failure to report results in the
department incurring an overtinme liability, the enployee's annual |eave
bank shall be deducted at one and one-half hours for each hour absent.

J. Any bargaining unit enployee who agrees to an exchange and fails to
report, or violates the provisions of this article, may be subject to

di sciplinary action and the |l oss of the right to exchange tinme for a period
of one year. The reason for failing to report, or a violation of the
Article, and any rel ated docunmentation provided by the enpl oyee shall be
revi ewed by managenment prior to making a decision on whether to issue

di sciplinary action. Menbers of the bargaining unit are urged to police the
practice thenselves with the operational needs of the County as well as the
practical needs of their teanmates in mnd

K. If an enpl oyee who has agreed to exchange tinme fails to report to work
on the agreed shift, and the enpl oyee does not have sufficient annual |eave
i n his/her personal annual |eave bank to cover the deductions described in



this article, the bal ance needed to rei nburse the County shall be deducted
fromthe Union's annual |eave tine pool. In such case, the first 36 hours

accrued by the enployee will be reinbursed to the time pool and the

enpl oyee shall not be eligible to use annual |eave until the 36 hours are

rei mbursed. By signing a request to exchange tinme, the enpl oyee authorizes
the County to deduct hours from his/her annual |eave bank in the event it

is necessary to reinburse the Union's tinme pool as described above.

ARTI CLE 6
COVPENSATI ON

Section 1

For fiscal 1997/1998, 1998/1999, 1999/2000, the salary ranges for
Bargaining Unit classifications shall be in accordance with the pay pl ans
as detailed in Appendix B

Section 2
A. Fiscal Year 1997/ 1998:

1. Bargaining unit nmenbers whose base rate of pay is at the maxi num of
their pay range as of Septenber 30, 1997 shall receive a 2 Y26 base pay
i ncrease effective Novenber 30, 1997, exclusive of any incentive pay
to which the enpl oyee may be entitled. Enployees receiving this
i ncrease are not eligible for the increase detailed in Section 2 -
A(2) bel ow.

2. Bargaining unit nmenbers who have conpleted their initial probation
and whose base rate of pay is below the maxi mrum of their pay range as
of Septenmber 30, 1997 will receive a one step (5% base pay increase
within range effective on May 17, 1998, exclusive of any incentive pay
to which the enpl oyee may be entitled.

3. Effective at the beginning of the first pay period foll ow ng
conmpl etion of initial probation, the base pay rates of bargaining unit
menmbers reflected in Appendi x C shall be adjusted to the reflected pay
steps reflected therein.

W
T

i scal Year 1998/ 1999:

1. Bargaining unit nmenbers whose base rate of pay is at the maxi num of
their pay range as of Septneber 30, 1998 shall receive a 2 Y26 base pay
i ncrease effective Novenber 29, 1998, exclusive of any incentive pay
to which the enpl oyee may be entitled. Enployees receiving this
i ncrease are not eligible for the increase detailed in Section 2 -
B(2) bel ow

2. Bargaining unit nmenbers who have conpleted their initial probation
and whose base rate of pay is below the maxi nrum of their pay range as
of Septenmber 30, 1998 will receive a one step (5%, or two steps of 2
%4 base pay increase within range effective on May 16, 1999,
excl usive of any incentive pay to which the enployee may be entitl ed.

0
T

i scal Year 1999/ 2000:

1. Bargaining unit nmenbers whose base rate of pay is at the maxi num of
their pay range as of Septenber 30, 1999 shall receive a 2 Y26 base pay
i ncrease effective Novenber 28, 1999, exclusive of any incentive pay
to which the enpl oyee may be entitled. Enployees receiving this



i ncrease are not eligible for the increase detailed in Section 2 -
C(2) bel ow.

2. Bargaining unit nenbers who have conpleted their initial probation
and whose base rate of pay is below the maxi nrum of their pay range as
of Septenmber 30, 1999 will receive a one step (5%, or two steps of 2
%4 base pay increase within range effective on May 14, 2000,
excl usive of any incentive pay to which the enployee may be entitl ed.

Section 3 --- Incentives

A. Bargaining Unit Members who are currently receiving a 5% pay
differential for holding a Fire Science Certificate or Associates Degree in
Fire Science or related degree as of April 28, 1992, shall continue to
receive said pay differential. Such Enpl oyees who later attain a Bachelor's
Degree in Fire Science froman accredited educational institution, shal
receive an additional 2 Y6 pay differential for a maxi mumof 7 ¥ above
base pay.

B. Subsequent to April 28, 1992, Bargaining Unit Menmbers not already
receiving one or all of the incentives covered in Section 3-A above, shal
be eligible for educational pay differentials as described bel ow

1. Enpl oyees who hold or later conplete a course of study leading to the
award of a Fire Science Certificate or Florida State Fire O ficer
Certificate froman accredited educational institution will receive a

t wo- and- one- hal f percent (2 %29 pay differenti al

2. Enpl oyees who hold or later conplete a course of study leading to the
award of up to two job-related Associ ates degrees from an accredited
educational institution, will receive a two-and-one-half percent (2 ¥4 pay
differential for each degree, in addition to sub-section B-1 above.

3. Enpl oyees who hold or later conplete a course of study leading to the
award of an Bachelor's degree in Fire Science, or related field of study

froman accredited educational institution, will receive a two-and-one-half
percent (2 Y29 pay differential, in addition to sub-sections B-1 and B-2
above.

The maxi mum conbi ned pay differential eligible to enployees under this
section is seven-and- one-half percent (7 ¥29.

C. Firefighters who hold and retain the certification of Emergency Medica
Technician I, will receive a five percent (5% pay differential. Enployees
who subsequently attain the certification of EMI | shall thereafter be
eligible for the said additional conpensation provided for herein.

Section 4 - Pronptional |ncreases

Pronotional increases will be paid according to the follow ng increase
schedul e:

FI REFI GHTER TO DRI VER ENG NEER: 5% i ncrease to base pay or to the m ni num
of the applicable pay range, whichever is greater

FI REFI GHTER TO CRASH TRUCK OPERATOR: 7.5% i ncrease to base pay or to the
m ni mum of the applicable pay range, whichever is greater



DRI VER ENGI NEER TO CRASH TRUCK OPERATOR: 2.5% increase to base pay or to
the m ni mum of the applicable pay range, whichever is greater

All other promptions shall be to a pay step in the pronoted pay range which
is at least a 7.5% i ncrease.

Section 5 - Alternate Duty Pay

Bargai ning unit menbers assigned to a work schedul e ot her than 24/48 shal
receive alternate duty pay in the amount of a 2.5% increase to base pay for
all hours worked on the alternate schedul e.

Section 6 - Firefighter/Paranmedi c Assi gnnent

Ef fective COctober 1, 1997, dual certified bargaining unit menbers assigned
to performin the dual capacity of Firefighter/Paramedic will receive five
percent (5% assignment pay in addition to their EMI incentive pay.

ARTI CLE 7
SHI FT ASSI GNVENTS

Original shift assignnents for new hires and pronotions shall be nade by
the Airport Fire Chief subject to the operational needs of the Division. In
addition, the Division reserves the right to make shift assignnent changes
as determ ned necessary by the Airport Fire Chief subject to the

operati onal needs of the Division taking seniority into consideration. In
the event a vacancy/slot beconmes avail able, and the operational needs of
the Division do not require the Airport Fire Chief to make a specific

i nvoluntary change in shift assignnent, qualified bargaining unit nmenbers
in the classification of the vacant position nay nmake their interest to
change shifts known by bidding for the slot. Absent any operationa

probl ens as determ ned by the Airport Fire Chief, the nost senior qualified
enpl oyee shall be allowed to fill the vacant slot.

ARTI CLE 8
TEMPORARY UPGRADI NG

A. When an enployee is assigned to work in a higher classification the

enpl oyee shall receive a 2.5% increase for assignnment from Driver Engi neer
to Crash Truck Operator, a 5% increase for assignnent fromFirefighter to
Driver Engineer, and a 7.5% increase for all other assignnments, for al
hours worked in the higher classification. In the event that the percentage
i ncreases described in this section do not bring the upgraded enpl oyee’s
base pay rate to at |east the mninum pay rate for the higher
classification, the enployee’'s pay rate will be increased in increnments of
2.5%to a rate which is closest to, but not |ower than, the mninmmof the
pay range of the higher classification

B. The Fire Chief will make an effort to use the current pronotional I|ist
for tenporary upgrading. If the Fire Chief decides to pass over a

bargai ning unit menmber on the eligibility list, the decision shall be based
on operational needs and not in an arbitrary or capricious manner

ARTI CLE 9
PROBATI ONARY PERI GD

A. The probationary period as herein established is to provide a trial



period during which the Enployer may judge the new enpl oyee's ability,
conpetency, fitness, and other qualifications to performthe work for which
he/ she is enployed. Such probationary period shall be for twelve (12)
nmont hs wor ked fromthe established date and hour of enploynent. Failure to
satisfy probationary requirenments as determ ned by the County shall be
cause for termnation at any time during the twelve nmonth probationary
period. Non-certified enployees who are hired as probationary Fire

Fi ghters, regardless of rank, shall have as part of their probationary
requi rements, twelve nmonths fromtheir date of enploynent to becone state
certified.

B. Any decision involving assignnments, discipline, |layoff, or dismssal of
probati onary enployees is entirely within the discretion of the County.
Such decision shall not be subject to the grievance procedure.

C. When unit enployees are pronoted they shall serve a six nonth

probati onary period during which their performance will be nonitored by
their superiors. If the performance is found to be inadequate any tine
during this period, they will be returned to a classification and position

substantially the same as their |ast previous position and their salary set
at what they would have been earning had they not been pronoted. The
question of satisfactory performance is within the sole discretion of the
County, and such a denotion while on probation, shall not be subject to the
gri evance procedure.

ARTI CLE 10
PROMOTI ONS AND VACANCI ES

A. Pronotions or vacancies in bargaining unit positions above the entry

| evel shall be filled by internally pronoting permanent enpl oyees in the
Airport Fire Section of the Fire Rescue Division provided there are
qualified eligible internal applicants. If it is determined that there are
no qualified eligible internal candidates, prior to recruiting from outside
the County, the Division of Human Resources Director and the Fire Rescue

Di vision Director (or designee) shall determ ne whether a reasonably
l[imted training period would result in qualified eligible interna
candi dat es.

B. Pronotions or vacancies shall be filled fromeligibility lists.
Eligibility lists for all classifications in the Bargaining Unit shall be
mai ntai ned at all tines by the Division of Human Resources. The
certification, ranking and qualifications shall be determ ned by the

Di vi si on of Human Resources Director in accordance with Merit System
practices and procedures.

C. The duration of each eligibility list shall remain in effect for a
period of two (2) years and nay be extended for a period of six (6) nonths
at the discretion of the Division of Human Resources Director. If the
eligibility list is exhausted prior to expiration, the exam nation w ||
agai n be given.

Reasonable efforts will be made by the County to adm nister the pronotiona
exam nation thirty days prior to the expiration date of the current
pronotional eligibility list.

D. The followi ng requirenments shall be in effect with regard to pronotiona
procedures:



1. Time in grade eligibility requirement for pronotional exam nations
shall be measured in terns of continuous service. An interruption for
an authorized | eave of absence w thout pay shall not constitute a
break in continuous service; however, the tinme of a | eave of absence
wi t hout pay shall not be credited as tine in service.

2. The time in grade eligibility criteria for pronotional exam nations
shall be by the closing date as published on the official Division of
Human Resources job announcenent.

E. Pronpotions to any rank/classification covered by this Agreenment shall be
determ ned by a job related exam nation/sel ection process devel oped by the
Di vi si on of Human Resources follow ng consultation with the union

F. A cutoff score on each exam nation phase will be necessary to attain an
overall m nimum qualifying score

G Upon witten request of the union, the Division of Human Resources
Director may elect to appoint a representative from Division of Human
Resources/EEO to attend the selection interview process within the Fire
Rescue Di vi si on.

H. If a bargaining unit nmenber is passed over for pronotion, the Division
Di rector or designee shall, at the enployee's request, counsel the

i ndi vi dual (s) on possible reasons and areas to concentrate which my

i mprove their chances for promotion in the future. The Division Director or
desi gnee has the absolute discretion to select any one of the candi dates
certified to the Division fromthe eligibility list mintained by the

Di vi sion of Human Resources.

I. Pronotional exam nation announcenents shall be posted conspicuously at
the Airport Fire Station at |east fourteen (14) cal endar days prior to the
of ficial application closing date.

J. The pronotional exam nation process shall begin no |l ess than sixty (60)
and not nore than seventy-five (75) days after closing of applications.

K. The County will provide and maintain the followi ng reference materials
at the Airport Fire Station as designated below, including, but not linmted
to:

Operations & Policy Manuals (OPM.

International Fire Service Training Association (IFSTA) manual s.

A subscription to a recogni zed Fire nmgazi ne.

A subscription to a recogni zed Emergency Medical Services nmgazi ne.
A subscription to the American Heat Video or equival ent.

A subscription to the Pul se Video or equival ent.

A conplete and continually updated copy of the Civil Service Rules and
Regul ati ons.

. An updat ed pharmaceutical reference book for all ALS units.

9. A dictionary.

10. An updated paramedi c manual for all ALS units.

NogsrwNE

An additional selection of reading materials and training aids will be
mai nt ai ned and upgraded in the Division's Training Bureau, and will be
avai l abl e to enpl oyees upon request. Prior to the closing date for a

pronoti onal exam nation, the County will provide an applicable list of



reading material as a guide to aid enployees in their preparation for the
exam nati on process.

L. The Division of Human Resources will coordinate with the Fire Rescue
Di vision to schedule test or interviewtinmes to mnimze potenti al
har dshi ps on enpl oyees due to shift scheduling.

M In the event the enployee believes he/she has been discrim nated agai nst
in the exam nation process, the Ofice of Equal Enployment Opportunity
shall be available to investigate those concerns.

N. Any reinstatements into the Bargaining Unit shall be to entry |evel
Firefighter only. Reinstated Unit nenbers shall not have accrued seniority
during separation and tinme in service shall be considered interrupted.
Seniority shall start on the date of reinstatenent.

Enpl oyees reinstated within one year of separation may apply for the
position previously held by submtting a conpleted application during the
filing period of a subsequent pronotional announcenent.

O. An enpl oyee who requests and is granted a voluntary denotion

1. During the probationary period shall return to the classification
prior to the pronotion;

2. After conpletion of the probationary period he/she shall return to the
classification held prior to the pronotion at such time that a vacancy
i s created.

P. In the spirit of cooperative |abor/ mnagenent rel ations, the Division of
Human Resources shall nmeet with the union on their request to provide the
union with the opportunity to share its perspectives regardi ng the training
and experience requirenents as well as pronotional exam nation procedures.

ARTI CLE 11
SENI ORI TY

A. For the purpose of seniority set forth belowin this Article, each

enpl oyee wi Il have seniority standing equal to the enployee's | ength of
conti nuous, uninterrupted service with Broward County as a full-time |AFF,
Local 2019 bargai ning unit enployee. The date of enploynment shall be deenmed
to begin on the nost recent actual hire date.

B. Service shall not be deemed to be interrupted by any | eave approved and
granted pursuant to this Agreenent.

C. An enpl oyee who | eaves the Bargaining Unit for one (1) year or less for
any position in the County may return to the Bargaining Unit with

uni nterrupted service. An enployee who | eaves the Bargaining Unit in excess
of one (1) year for any position in the County retains earned Unit
seniority and upon return to the Bargaining Unit, shall resune the

accunul ation of Unit seniority.

D. An enpl oyee who | eaves the Bargaining Unit for up to two (2) years as a
result of a layoff for econom c reasons, retains earned seniority and upon
return to the Bargaining Unit as a result of a recall as defined in this
Article, shall resune the accunulation of Unit seniority.



E. Seniority within rank will be used for the purpose of scheduling
vacation benefits, layoff and recall fromlayoff, and vacated Kelly days.

F. In the event of a layoff, the npst junior nenber of the Bargaining Unit
within rank shall be laid off first. In the case of layoff in any rank,
menmbers of the Bargaining Unit shall be allowed to bunp unit nenbers of the
Bargaining Unit out in |ower ranks, provided the retained enpl oyee can

i mredi ately performthe work.

G Recall by rank will be in the reverse order of layoff, provided the
recal l ed enployee is qualified and can performthe job. An enployee

sel ected for recall shall be informed of the County's offer for

reenpl oyment in the formof a witten notice, via certified mail, return
recei pt requested, to the | ast known address of the enployee as shown on
the enployer's records. It shall be the responsibility of each enployee on
| ayoff to keep the County advised of his/her current address. Wthin ten
(10) cal endar days after an enpl oyee receives notice (as defined above) of
the County's offer of reenploynent, he/she must advise the County in
writing that she/he accepts reenploynent and will be able to commence

enpl oyment on the date specified in the notice or on a date nmutual ly agreed
upon. Any and all reenploynent rights granted to an enpl oyee shal

term nate upon such enployee's failure to accept within the allotted tine
the position offered.

H. Any nmenber of this Bargaining Unit who is laid off shall retain his/her
preferential right to reenploynment after a layoff for the period of two (2)
years conmencing with the effective date of the layoff. Thereafter, such an
enpl oyee can apply and conpete for enploynment with the County, but not on a
preferential basis.

I. Where two or nore new unit enployees within the same rank have a common

date of hire, which occurs on or subsequent to Cctober 1, 1983, the

enpl oyee with the | owest |ast two nunmbers of the social security nunbers of
the two enpl oyees shall be deened to have nore seniority for the purpose of
this Article. If the two nunbers are the sane, the two enployees will "flip
a coin" to determne their order of seniority.

J. Seniority list, by rank, of permanent enployees of the Bargaining Unit
shall be prepared, mintained and updated by the County every three nonths.
The Union Secretary/ Treasurer shall be provided a copy of each seniority
list.

ARTI CLE 12
GRI EVANCE AND ARBI TRATI ON PROCEDURES

A. A grievance is a dispute, claim or conplaint arising under this
Agreenment, filed by either an authorized representative of or an enpl oyee
in the Bargaining Unit, or the County, involving the interpretation or
application of this Agreement. All discipline shall be for just cause.

B. Grievances will be processed in the followi ng manner and strictly in
accordance with the following stated time limts:

Step 1. The aggrieved enpl oyee shall be accorded fifteen (15) working days
fromthe occurrence of the action or event or when the enpl oyee has

know edge or shoul d have had know edge of the action or the event giving
rise to the conplaint to seek resolution on an informal basis. The Enpl oyee



must di scuss his alleged grievance with the Airport Fire Chief and the Fire
Rescue Division Director.

If informal resolution is not acconplished, the enployee, if a Union
menmber, must present the proposed grievance in witing to a Union officer
on or before the fifteenth (15th) working day for consideration by the
Uni on Gri evance comrittee. If, in the Committee's opinion, no reasonable
grievance exists, no further action may be taken

Step 2. If the Cormittee wi shes to pursue the menber's conplaint, a witten
grievance shall be presented to the Director of the Fire Rescue Division or
his designee within twenty (20) working days fromthe occurrence of the
action or event giving rise to the grievance or fromthe date on which the
enpl oyee reasonably shoul d have had know edge of that occurrence. A witten
gri evance nust be presented on a grievance form provided by the County in
Appendi x A. Upon receipt of a formal grievance or a class action submtted
by the Union, the Fire Rescue Division Director or his designee shal

i nvestigate the facts and conduct a neeting within five (5) working days
with the aggrieved enpl oyee and any other persons possessing know edge
considered critical by the Director. The aggrieved enpl oyee may be
acconpanied at this nmeeting by a local Union representative. The Fire
Rescue Division Director or his designee shall notify the grievant of his
decision no later than five (5) working days followi ng the date of the
nmeet i ng.

Step 3. If the grievance is not resolved at the second step, the aggrieved
enpl oyee shall present the witten grievance within five (5) working days
of the Step 2 decision to the Departnment Head. The Departnent Head or his
desi gnee shall investigate the facts and may conduct a hearing within five
(5) working days of receipt of the grievance. If a hearing is schedul ed,
the aggri eved enpl oyee may be acconpani ed by a | ocal Union representative.
The grievant shall be notified of the decision within ten (10) working days
of receipt of the grievance.

Step 4. If the grievance is not resolved at the third step, the aggrieved
enpl oyee shall present the witten grievance to the County Adm nistrator
within five (5) working days of the Step 3 decision. The County
Admi ni strator or his designee shall investigate the facts and may conduct a
hearing within five (5) working days of receipt of the grievance. If a
hearing is schedul ed, the aggrieved enpl oyee may be acconpani ed by a | oca
Uni on representative. The grievant shall be notified of the decision within
ten (10) working days of receipt of the grievance.

C. Wthin seven (7) working days after the decision by the Adm nistrator or
hi s designee, either the County or the Union shall announce its intention
to proceed to arbitration by providing the other party with a copy of FMCS
Form R43. The copy shall be sent by certified or registered mail to the
other party and the original mauiled to the FMCS. Sel ection of an arbitrator
will take place according to the rules and procedures of the Federal

Medi ati on and Conciliation Service. As pronptly as possible after the
arbitrator has been selected, the arbitrator shall conduct a hearing

bet ween the parties and consider the subject matter of the grievance. The
arbitrator will be requested to serve his decision upon the County and the
Union within 30 days of the close of the hearing. The expenses of the
arbitrator shall be paid by the party losing the award. If a grievance
presents nore than one (1) issue, or if the arbitrator splits his award

bet ween the parties, the arbitrator in the award shall decide the division



of the arbitrator's fee. Each party shall be exclusively responsible for
conpensating its own representative(s) and witnesses. If a court reporter
or verbatimrecord of the proceeding is desired, the expenses of the
reporter and the cost of the transcript shall be paid by the party
requesting such.

D. The submission to the arbitrator shall be based on the witten grievance
submitted in Step 2 of the Gievance Procedure. The power and authority of
the arbitrator shall be strictly linmited to determ nation and
interpretation of the express ternms of this Agreenment. The decision of the
arbitrator is final and binding on both parties. No decision of any
arbitrator or of the county in one (1) case shall create a basis for
retroactive adjustnments with reference to any prior occurrences not a part
of the grievance, unless otherw se agreed by both parties.

E. All clainms for back wages shall be limted to the anmbunt of wages that
the grievant otherw se would have earned fromthe County, |ess any
unenpl oynment conpensation during the period for which back pay was awarded.

F. The parties agree to abide by the following rules in processing
gri evances:

1. The tine limts provided in this Article shall be strictly observed
and may be extended only by mutual witten agreenent of the Union
President or his designee and the County representative responsible
for the Step to be affected.

2. A grievance presented to the County shall be dated and signed by the
aggri eved enpl oyee presenting it. A decision rendered shall be witten
to the aggrieved enployee with a copy sent to the Union and shall be
dated and signed by the County's representative at the Step

3. A grievance not advanced to the higher Step within the time limt
provi ded shall be deenmed permanently w thdrawn and as havi ng been
settled on the basis of the decision nost recently given.

4. In conmputing time limts under this Article, Saturdays, Sundays, and
Hol i days shall not be counted. For purposes of this Article, the Term
"wor ki ng days" is defined as Monday through Friday.

5. When a grievance is reduced to witing, there shall be set forth in
the space provided on the grievance formto be provided by the County
all of the follow ng:

a. Conplete statement of the grievance and the facts upon which it is
based,

b. The section or sections of this agreenment claimto have been viol at ed,
and

c. The renmedy or correction requested.

6. If a County response is not provided within the stated time limts, the
grievance shall be deemed to be denied and may proceed to the next step

G All Bargaining Unit enpl oyees shall use the grievance procedure
specified in this Article regardl ess of Union nembership or |ack thereof
where a grievance as stipulated in Section A of this Article arises. If the
Uni on declines to process a grievance for a unit enployee who is not a
member of the Union, the County reserves the right to process such
grievance through the procedure specified in this Article and the County



agrees to furnish the Union with responses to each step of the procedure
and notice of any arbitration hearing date.

ARTI CLE 13
BULLETI N BOARD

A. The County will provide the existing space or equival ent pursuant to
past practice for the Union owned bulletin board, for the exclusive use of
the Union for posting of bulletins, notices and other Union materials which
shall be signed by an officer of the Union

ARTI CLE 14
CONFERENCES

A. The Director of the Fire Rescue Division, on request, shall schedule a
conference with the Union | eadership to discuss subjects not included in
this Agreenment. Such conferences may be requested by the Fire Rescue
Director or the Union President and may be schedul ed not |ess than once
each cal endar quarter.

B. The purpose of these informal conferences is to facilitate the
comruni cati on and resol ution of nutual concerns. They shall not be
construed to constitute a reopeni ng of negotiations or resolution of
gri evances.

ARTI CLE 15
LEGAL COUNSEL

A. Upon three (3) days advance notice to the Ofice of the County Attorney,
Legal Counsel provided by the County will be nade avail able to any nemnber
of the Bargaining Unit subpoenaed or sumoned in connection with the
menmber's enploynment in those cases in which the County or the enployee is a
party or, in the opinion of the County Attorney, a potential party.

B. Such Counsel will be provided at no cost to the nmenbers of the
Bargai ning Unit.

C. According to Florida Statutes, Section 768.28 (9), it is recognized
t hat :

No officer, enployee, or agent of the State or its subdivisions shall be
hel d personally liable in tort for any injuries or danages suffered as a
result of any act, event or om ssion of action in the scope of his

enpl oyment or function, unless such officer, enployee or agent acted in bad
faith or with malicious purpose or in a manner exhibiting wanton and
willful disregard of human rights, safety or property.

ARTI CLE 16
SAFETY AND HEALTH

A. The County agrees to abide by and maintain standards of sanitation,
safety, and health in accordance with the State, County, Federal Laws, and
Federal Aviation Adm nistration regulations relating thereto.

B. Proper and nodern safety devices, including clothing, conplete sets of
bunker gear, individual (SCBA) face masks, and hearing protection shall be
provi ded by the County for all Fire Fighters, at no cost to the Fire



Fi ghter and will be replaced as necessary in a reasonabl e anount of tine,
as approved by the Chief. Such devices, where provided, nmust be used.
Consistent with these provisions, Fire Fighters shall not be required to
share any bunker gear.

C. The Union agrees that willful failure by a Fire Fighter to observe al
applicable safety |l aws and regul ati ons and to use the safety devices
provi ded by the County shall be cause for disciplinary action, up to and
i ncl udi ng di scharge, provided, however, no such action shall be taken
except for just cause.

D. The County shall be responsible for maintaining a safe workpl ace.
Bargai ning Unit menbers shall report to appropriate supervision any
know edge of unsafe work conditions.

ARTI CLE 17
MEDI CAL EXAM NATI ON

A. A bargaining unit menber may be required by the County to submit to a
medi cal exam nation at the County's expense based upon reasonabl e

job-rel ated observation and/or information. Said medical exam nation shal
be restricted to an evaluation of the bargaining unit nmenber's ability to
perform job related duties.

B. If the exam nation cannot be schedul ed during the bargai ning unit
menmber' s normal schedul ed wor kday, the bargaining unit menber shall be
conpensated at the applicable rate of pay for tine required to undergo the
medi cal exam nati on.

C. A bargaining unit nmenber failing to pass such an exam nation will be

i mredi ately placed on paid | eave charged to the bargaining unit nenber's
avai |l abl e sick and annual | eave accruals. Thereafter, the bargaining unit
menmber may request a | eave of absence wi thout pay pursuant to County

policy.

D. Wthin seven (7) days after failure to pass the exam nation, the
bargai ning unit nmenmber may sel ect at his/her own expense, a physician for
re-exam nation.

E. If the re-exam nation confirns the condition determ ned by the origina
exam nation, the use of accrued | eave and/or | eave of absence w thout pay
shall continue pursuant to County policy until such a time that it is
determ ned that the disqualifying condition has been satisfactorily
corrected or until the expiration of approved | eave.

F. If the said two (2) physicians cannot agree, the bargaining unit menber
may request a third

physi ci an sel ected by the said two (2) physicians. Such physician shall be
paid jointly by the bargaining unit nmember and the County. The mpjority
nmedi cal determ nation shall be considered binding upon both parties.

G Wiile on a nmedical |eave of absence, if a bargaining unit menmber should
pass a nedical re-exam nation by a County physician, he/she shall return to
hi s/ her job or resign fromenploynment within fourteen (14) days. A

bargai ning unit menmber's returning to his/her job from medical |eave of
absence under this Section shall not have his/her seniority interrupted.



However, his/her progression toward step increases shall be interrupted a
comrensurate length of time with the | eave of absence.

H. The County may give consideration, based on each individuals
ci rcunmstances, to bargaining unit nmenmbers who apply for light duty based

upon a job-limting illness or injury.

ARTI CLE 18

| NSURANCE

A. The County will provide and maintain i nsurance coverage for accident,
health, life, and liability insurance as adopted by the Board of County

Comnmi ssi oners, Broward County, Florida, and shall be adopted and
i ncorporated into this agreenent by reference, including Heart and Lung
Bill if applicable.

B. In the event that eyeglass and dental insurance coverage is made
avai l able to the general County enpl oyees, said coverage will also be nade
avai |l abl e to those enpl oyees covered by the scope of this agreenent.

C. The County and the |I.A F.F. agree that participation in a certified
Heal t h Mai nt enance Organization (HMO) is avail able to bargaining unit
menbers.

D. In the event an enpl oyee suffers the |oss or danage of dentures,
corrective eyewear and/or a watch in the line of duty, the County shall
after its investigation, reinburse the enployee for actual expenses
incurred for replacenent or repair, up to a nmaxi num of $75 for corrective
eyewear and $50 for a watch per year. In the event a claimis denied, it
shall be grievable.

E. For each nenber of the bargaining unit, the County will provide and

mai ntai n i nsurance coverage, as outlined in Section A at no additiona

cost to the bargaining unit nmenber, for a period not to exceed ninety (90)
days, while on approved | eave wi thout pay. Fromthe ninety-first (9lst) day
up to one (1) year, the bargaining unit menber on authorized | eave w thout
pay will be responsible for the cost of the insurance coverage.

F. Bargaining unit nmenbers who retire under the Florida Retirenment System
shall be eligible to participate in the health, life and/or the denta

i nsurance plan adopted by the Board of County Comm ssioners, Broward
County, Florida. The retiree shall be responsible for the actual cost of
the premi um for each insurance coverage.

ARTI CLE 19
SI CK LEAVE

A. Menbers of the Bargaining Unit scheduled to work 24-hour shifts shal
accrue sick leave at the rate of 9.6 hours per nonth. Enpl oyees assigned a
nor mal 40- hour workweek will accrue at the rate of 8 hours per nonth. No
new enployee is eligible to utilize sick Ieave until three (3) nmonths after
hi s/ her date of enployment with the Fire Rescue Division, at which tine
he/she will be credited with sick | eave hours as provided in this section

B. Sick | eave may be granted for the foll ow ng purposes:

1. Personal illness or injury not connected with work



2. Personal nedical, dental or optical appointnents, exan nation, or
treat nent which is necessary during working hours (Any such
appoi ntnents for preventive purposes rather than for the diagnosis and
treatnment of illness or injury, nust be schedul ed during the
enpl oyee's off-duty tine.);

3. Exposure to a contagious di sease which woul d endanger ot hers;

4. Pregnancy and maternity | eave; and

5. Participation in the County's Famly Il ness Leave Programup to
forty-eight (48) hours per year for Bargaining Unit Menbers schedul ed
to work 24 hour shifts and up to forty (40) hours per year for
Bargai ning Unit Menmbers schedul ed to work a 40 hour workweek. For
pur poses of this Section, famly nmenbers are defined as the follow ng
relatives: spouse, parents, children, step or foster children if
dom ciled in the househol d.

C. When a Bargaining Unit Menmber utilizes sick |eave as provided in Section
B above, sick leave will be debited as per current practice.

D. The maxi mum of unused sick | eave that may be carried over from one

cal endar year to the next shall not exceed a total of sixty (60) shifts

(1, 440 hours) for the purposes of paynent as described in Section E of this
Article. For all other purposes as outlined in this Article, accrual of
sick | eave shall be unlimted.

E. Enpl oyees termnating their enploynent with the County for any cause
what soever prior to conpleting three (3) years of continuous service shal
forfeit all unused sick |eave. After having conpleted three (3) years of
conti nuous service, when a Bargaining Unit nenber resigns (or is

term nated) from County enpl oynent, he/she shall be paid twenty-five
percent (25% of their accunul ated sick | eave accrual as of the effective
date of separation. An enpl oyee who attains the required nunber of years of
service and otherwise is eligible for retirement under the Florida State
Retirement System shall receive fifty percent (50% of his/her accrued sick
| eave as of the effective date of the retirenent. In the event of death of
a bargaining unit nenber, the enployee's beneficiary or his/her estate
shall be paid fifty percent (50% of their accumul ated sick | eave accrua
as of the effective date of separation.

Bargai ning unit menbers with at |east 650 hours of accrued sick | eave at
the time of his/her vacation pick (on or about January 7), may convert
accrued sick | eave hours above 650 to Annual Leave a 2 to 1 ratio (2 hours
of Sick Leave for 1 hour of Annual Leave) to a maxi num of 48 hours of

Annual Leave. Enpl oyees must have a Sick Leave bal ance of 650 hours or nore
after any such conversion

F. A medical certificate signed by a |licensed physician, or other nedica
personnel deenmed acceptable by the County, stating the reason(s) for such
absence, the date(s) the Bargaining Unit Menber was under the physician's
care and the day on which the Bargaining Unit Menber was able to return to
wor k, may be required by a Bargaining Unit Menber's Division/Ofice Head to
substantiate a request for sick | eave when

1. After Five (5) occurrences in any continuing twelve (12) nonth period
(an occurrence neans a separate unconnected illness/injury for which
sick leave is clainmed), the enployee shall present a doctor's excuse
for any future occurrence.

2. The illness occurred while the enpl oyee was on vacation | eave and a



request is made to credit sick | eave instead of vacation tineg;

3. If absence fromduty due to illness occurs in conjunction with a Kelly
Day and the enpl oyee has been notified or warned that a certificate
will be required should further illness occur in conjunction with a
Kel |y Day.

4. |f the supervisor suspects abuse of sick | eave because of an unusual
habi tual or a developing pattern (i.e. Fridays/Mndays, before/after a
hol i day, etc.) the supervisor will informthe enployee of the
di scovery and nature of the suspicion of abuse. The enpl oyee shal
have the opportunity to offer an explanation of said use. In the event
that the Bargaining Unit Menber's explanation is unsatisfactory, the
next time the enpl oyee requests to use sick |eave, a nedica
certificate will be required in order for the supervisor to "approve"
any future use of sick leave for 12 nonths fromthe date of notice.

5. If any enployee's request for annual |eave is denied in witing for

operati onal needs, and the enployee subsequently clains illness,
provi ded the date of request is made within two (2) nonths of the date
request ed.

A Bargaining Unit Menmber who is absent fromwork for a period of five (5)
or nmore consecutive shifts, must obtain a nmedical certificate, signed by a
i censed physician or other nedical personnel acceptable to the County
stating the reason(s) for such absence, the date(s) the Bargaining Unit
Member was under the physician's care and the day on which the Bargaining
Unit Menmber was able to return to work, prior to being allowed to return to
wor k. The medical certificate required hereunder may be waived at the

di scretion of the Fire Rescue Director or designee.

The County shall have the right, at its discretion, to verify the report of
the attendi ng physician concerning the illness or injury of the Bargaining
Unit Menber.

Should it be discovered that the enployee is taking sick | eave under false
pretenses, the tine off shall be w thout pay. The enpl oyee may al so be
subject to disciplinary action

G 1. An enployee who will not be able to report for an assigned shift
because of illness must call the inmedi ate supervi sor as soon as possible,
but in any event prior to 0700 hours, and give himher the necessary
information to fill in a sick leave form Failure to tinmely notify the

Di vision shall result in an |l oss of pay and may result in disciplinary
action except in cases of emergency verified by the Division

2. Shoul d an enpl oyee who calls in sick in conpliance with Section G 1 of
this Article request and be able to report to duty later in the sanme shift,
that enpl oyee may report to duty no earlier than 1200 hours, provided he or
she calls in to the designated contact person/point at |east one (1) hour
prior to the expected report tine. Failure to make such contact wll
elimnate the enployee's option to report to duty during that shift.

Est abl i shed | ate report/AWOL procedures will apply to such approved
alternate report tinme(s) on the sane basis as for the 0800 hour report
tinme.

H. Any enployee utilizing sick | eave either inmediately before or after
vacation, must conply with Section G of this Article and nmust submit a
medi cal certificate in accordance with Section F



I. Sick | eave in excess of that accunul ated by an enpl oyee shall not be
granted. If an enployee's illness extends beyond the period of tine covered
by his/her sick |eave accrual, and annual |eave accrual, then annual |eave
pool time for union nenbers nay be applied to the extent needed or
avai |l abl e. Days lost due to illness or off duty injury after exhaustion of
all accunul ated sick and annual | eave shall be charged to | eave w thout

pay, subject to approval by the Division. Requests for |eave w thout pay
whi ch exceed three (3) nonths nust be approved by the Division and the
County Adm ni strator.

J. Full tinme enployees, after conpleting their probationary period, wll be
entitled to earn one paid shift off for any six (6) nmonths thereafter that
they do not use any sick leave. The tine shall be used in the twelve-nmonth
period following the period in which it is earned.

K. Enpl oyees covered by this agreenent may participate in the County's Sick
Leave Donati on program subject to the same guidelines and eligibility
requi rements as non-represented enpl oyees.

L. Effective 10/1/93, the provisions of the Fam|ly and Medical Leave Act of
1993 shall apply to nenmbers of the Bargaining Unit. Further, any |eave
policies affecting Bargaining Unit Menbers will at |east equal the

requi rements set forth in the Famly and Medical Leave Act of 1993.

ARTI CLE 20
DI SABI LI TY LEAVE

A. Bargaining Unit nenmbers who are di sabl ed because of an injury arising
out of, and in the course of their enploynent with the County, will receive
suppl ement al paynents fromthe County, which when added to Worker's
Conmpensati on paynments would equal their full pay for a specified period of
time without charge agai nst annual or sick |eave. The disability nust be of
an i nmedi ate incapacitating nature, not one which occurred at sone tinme in
the past. If an injury occurs as a result of the enployee's failure to
comply with established safety rules and procedures, or failure to use
provi ded personal protective safety equi pment, he/she may be denied

suppl emental disability pay.

B. If at any tinme worker's conpensation benefits are di scontinued or
suspended under the provisions of the Florida Wrker's Conpensation Act,
disability | eave and any County suppl emental paynents nmade pursuant thereto
shall be discontinued.

C. In order for an enployee on disability leave to remain eligible for
suppl enment al paynents, he/she nust contact the office of the Fire Rescue
Di vision at | east once each work week while the enployee is on disability
| eave in order to report as to his/her nedical condition and prognosis.

D. If an enployee is unable to perform his/her regularly assigned duties as
a result of an injury, but is still able to perform sone type of work, the
enpl oyee may be assigned by the Division other work or duties in the

Di vi sion during the period of his/her recuperation with preference at the
Airport Fire Station. Any enployee physically able but unwilling to accept
such an assignnment shall be ineligible for disability | eave and shall not
recei ve any suppl enmental paynents fromthe County.

E. Managenent may order any enpl oyee on disability |eave to be exam ned by



a physician who is sel ected and/or approved by the Human Resources
Division. If the enpl oyee refuses to be exam ned, then that enpl oyee shal
be i mredi ately renoved fromdisability | eave and shall be ineligible to
recei ve any suppl enmental paynents fromthe County

F. Disability | eave and any suppl enental paynments authorized as a result of
such | eave shall not exceed eight (8) workweeks for any one injury or
multiple injuries occurring in one (I) accident or m shap. If an enpl oyee
is unable to return to work at the end of the eight (8) workweek period,
such enpl oyee shall be considered as automatically placed on a | eave of
absence wi thout pay. However, a Division or Department Head may petition
the Human Resources Division to continue an enployee on disability |eave
with suppl enental paynments for an additional period of time not to exceed
ei ght (8) workweeks, provided that sufficient grounds are given by the

Di rector or Departnment Head and the extension is approved by the County
Admi ni strator. This provision shall not entitle any enpl oyee as a matter of
right to an extension of disability |eave.

G An enpl oyee who has exhausted his/her disability |eave shall be given an
opportunity to exhaust all accumul ated annual | eave and sick | eave and
shall thereafter be placed on a | eave of absence wi thout pay and be
entitled to reenploynment in the first available position for which he/she
is qualified and which is simlar in pay unless the pay requirenment is

wai ved by the returning enployee. This provision shall only grant to a
returning enployee the right to reenploynent with Broward County on a
priority basis when a position is available in County service. This right
will exist for one (1) year fromthe tine when the enpl oyee goes on | eave
of absence without pay.

H. Florida Statutes relating to Fire Fighter Disability, (Heart & Lung
Bill) if in effect, shall apply to unit enpl oyees.

I. In the event increases in disability benefits are made available to
general County enpl oyees, said benefits will also be nmade avail able, on the
sane terns, to those enpl oyees covered by the scope of this Agreenent.

ARTI CLE 21
FUNERAL LEAVE

A. Funeral |eave of one and one half (I Y3 twenty-four (24) hour shift with
pay will be granted for absence fromduty of an enployee in the event of
death in his/her inmediate famly.

B. Funeral |eave of two (2) twenty-four (24) hour shifts with pay will be
granted for absence fromduty of an enployee in the event of a funera
outside the state of Florida for a nenber of the enployee's i mediate
famly

C. If an enpl oyee needs to be absent in excess of the shifts described in A
and B above, an automatic shift exchange will be granted upon notification
to the County; or the enployee may charge an extra shift to annual |eave
(if accrued), or to |l eave without pay if the enpl oyee has no annual |eave
accunul ated, or to the annual |eave pool if approved by the Union in
accordance with established practice.

D. The enployee's imedi ate fam |y shall be defined as the enpl oyee's:
spouse, father, nother, son, daughter, brother, sister, father-in-Iaw,



nmot her-in-1law, brother-in-law, sister-in-law grandparents, grandchildren
step-parent, step-child, step-sister, step-brother, persons deternmned in
| oco parentis (in the place of the parent) by the Human Resources Director
or any relative or a | egal dependent who is domciled in the enployee's
househol d. In the event of the death of an individual not a relative
domciled in the enpl oyee's househol d, the enpl oyee may be granted one (1)
shift of energency annual |eave, if accrued, or |leave without pay if the
enpl oyee has no annual | eave accumnul at ed.

E. The enpl oyee shall provide upon request the Division/Ofice Head with
sufficient proof of a death in his/her fam |y before conpensation is
approved and paid.

ARTI CLE 22
ANNUAL LEAVE

A. Full time enployees who are nenbers of the Bargaining Unit and who have
successfully conpleted their initial hiring probationary period are
eligible to take accrued Annual Leave. Annual | eave shall be accrued with
reference to years of continuous service and is earned as of an enpl oyee's
nost recent date of enploynment. Leaves of absence wi thout pay, will not be
i ncluded in the conmputation or accrual of annual |eave. Annual |eave, if
accrued, may be granted to probationary enployees only in the event of an
emergency and must receive the approval of the Assistant Fire Chief.

B. 1) Assuming a work schedule of twenty-four (24) hours on duty foll owed
by forty-eight (48) hours off duty, annual |eave shall be earned based upon
County service, as follows:

Less Than 5 Years 115.2 hours

5 Years But Less Than 172.8 hours

15 Years

15 Years and Over 230.4 hours

2) Those nenmbers of the bargaining unit assigned to a normal County forty

(40) hour workweek will accrue annual |eave based upon County service, as
fol | ows:

Less Than 5 Years 80 hours

5 Years But Less Than 120 hours
15 Years

15 Years and Over 160 hours

C. Vacations are recognized to be intended for the purpose of rejuvenating
bot h physi cal and nmental faculties, and all County enployees are urged to

t ake advantage of this benefit on a yearly basis. Accordingly, the maxi num
of unused annual |eave that may be carried over from one cal endar year to
the next shall not exceed a total of three hundred and sixty (360) hours.
Excess annual leave will be forfeited as of the date for conputation unless
ot herwi se schedul ed as descri bed bel ow. The date for conputation of excess
| eave for each year will be the end of the |ast pay period which began in



t hat cal endar year. Any deviation fromthe authorized maxi mum accunul ati on
must be docunented and nust be approved by the County Admi nistrator. If a
bargai ning unit menber has attenpted in good faith to request and schedul e
annual | eave during the cal endar year sufficient to bring his/her annua

| eave accrual below the 360 hour maxi mum by the end of the | ast pay period
whi ch began in that cal endar year, and such annual |eave requests have not
been approved for reasons outside of the enployee's control, nanagenent
will work with the enpl oyee to arrange a schedule for use of the excess
annual | eave during the month of January.

D. Annual |eaves are scheduled by the Division Director or his designee,
who shal |l approve requests as descri bed bel ow on the basis of seniority and
the operational needs of the Division. Leave requests nust be subnmitted for
approval by January 1 for |eaves during the period beginning February 1 of
the current year and endi ng January 31 of the follow ng year. Any | eave
request submitted at other times of the year will be approved or denied
solely with reference to operational needs. Enployees subnmtting | eave
requests at the proper tinme nay designate a second choice of dates. Annua

| eave may be requested or granted only in full shifts and not in portions
thereof (other than |eave pool utilizations); however, annual |eave of not

| ess than four (4) hours may be granted within two (2) weeks of the day of
the | eave, subject to the operational needs of the division. Vacation dates
may be exchanged by two (2) enpl oyees on the sanme shift by nutual agreenent
and with prior approval by the Fire Rescue Division Chief or his designee.

E. An enpl oyee who exhausts his/her sick | eave may utilize annual |eave to
cover a continuing absence due to ill ness.

F. Any nmenber of the bargaining unit who is separated in good standing from
service with the County, shall be conpensated for all unused accrued annua
| eave at the enployee's basic rate of pay at the time of separation

G Menbers of the Union may contribute up to one (1) shift, twenty-four

(24) hours, per year of annual |eave to a paid annual |eave pool to be used
by members of the Union. The Union President, or designee, shall notify the
Director of the Fire Rescue Division, or designee, of the Union's desire to
allocate leave fromthis pool to any Union Menber

A request fromthe enpl oyee nust be subnmitted in witing before such

assignment is effected. There will be no cost to the County for pool |eave
utilization. Uilization of the annual |eave pool in one hour increnents
will be for enploynment related activities and benefits including Union

busi ness as determ ned by the Union President.

H. Enpl oyees covered by this agreenent may participate in the County's
Conpassi onat e Annual Leave Donati on Program subject to the same guidelines
and eligibility requirenments as non-represented enpl oyees.

ARTI CLE 23
HOLI DAYS

A. The follow ng eleven (11) days are designated as holidays, the pay for
whi ch shall be conmputed for the actual day designated by the Conm ssion, if
different fromthe date contained herein.

New Year's Day



Martin Luther King Day
Menori al Day

| ndependence Day

Labor Day

Vet er ans' Day

Thanksgi vi ng Day

Friday after Thanksgivi ng Day
Chri st mas Day

Two (2) Personal Days

B. Each enpl oyee who conpletes a year of continuous service as of the

begi nni ng of each fiscal year (October first) shall receive an accrued
conpensation of 124.8 hours of pay based on the enpl oyee's basic rate of
pay being earned when the check is issued. Enployees who | eave the County's
enpl oy prior to the end of the fiscal year, shall be paid at the rate of
9.6 hours at the rate of pay at tine of term nation for each holiday which
occurred prior to his term nati on except personal days shall be forfeited.

C. Pay for accrued holidays and premumtinme provided for in Section B and
Section D shall be distributed by the County to Enployees in a single check
for holiday pay in the last full pay period in the fiscal year the holidays
are earned.

D. Each enpl oyee who works one full contract year is considered to have
wor ked an average of three shifts annually on the designated holidays
defined in Section A above. Conpensation for those three days shall be
comput ed and credited on each qualifying enployee's basic rate of pay for
an additional forty (40) hours at the enployee's basic rate of pay.

E. An enpl oyee who is scheduled to work a holiday but fails to report and
wor k the schedul ed holiday w thout approval shall not be paid for the day
and shall forfeit twelve (12) hours of the forty (40) hours, above.

F. For the purpose of defining the holiday, the shift beginning at 0800
hours on the actual day observed as the holiday is considered the begi nning
of the twenty-four (24) hour period.

G Any enployee who is not scheduled to work on a designated holiday who is
required to work a holiday shall be paid double tinme for the hours actually
wor ked on the holiday. For purposes of this section only, the holiday shal
be defined as from m dni ght to m dnight of the cal endar day on which the
hol i day i s observed.

H. Shift exchange by enpl oyees, when approved, shall constitute no
addi tional cost for holiday pay or premuns to the County for enployees
i nvol ved in the shift exchange.

I. In the event the County Conm ssion during the termof this agreenent
grants a day or days off in addition to those set forth in Section A above,



enpl oyees are to be conpensated for 13.6 hours on the sane basis as a
regul ar holiday except that enpl oyees who | eave the County's enploy during
the termof this agreement woul d be excluded fromthe extra County approved
day or days. If the County Conm ssion grants an extra one-half (¥ day, the
conpensation shall be 6.8 hours.

ARTI CLE 24
UNI ON BUSI NESS

A. Two (2) nenbers of the Union, designated by the President, shall be
allowed tine off without pay to attend the Union's State Convention. Each
del egate shall be allowed to take off two (2) shifts annually for this
pur pose.

B. Two (2) nmenmbers of the Union, designated by the President, shall be
allowed tine off without pay to attend the Union's Internationa
Convention. Each del egate shall be allowed to take off two (2) shifts once
every two (2) years.

C. Designated delegates may utilize annual |eave to attend the conventi ons.
D. Annual |eave pool allocations may be utilized for Union business.

E. It shall be the Union's responsibility to coordinate with nanagenent for
the providing of coverage or replacenment personnel for union nenbers
attendi ng an approved function.

ARTI CLE 25
PAYROLL DEDUCTI ONS

A. Upon receipt of witten authorization by an enpl oyee, counter-signed by
the Union President or Vice-President, the County will deduct, bi-weekly,
fromthat enpl oyee's wages the anount specified as Union deductions on the
aut horization. It shall be the responsibility of the Union to notify the
County, in witing, of any across-the-board changes in the dues structure
at least thirty (30) days before the change is to becone effective. The
County shall not deduct Union fines, penalties, or assessnments fromthe
wages of individual menbers.

B. Any nmenber of the Union may request that the County cease deducting
Uni on nenbership dues fromhis or her wages by providing the County and the
Union with thirty (30) days' witten notice.

C. If an enpl oyee does not receive a salary check in any pay period or if
the check is not |arge enough to satisfy dues deduction, the County wil
make no collection fromthat enployee.

D. The Union shall indemify and hold harm ess the County from any and al
cl ai ns, demands, or expenses in connection therewith based upon the
County's participation in dues deduction under this Article. The County
shall have no responsibility or liability for any nonies once sent to the
Uni on, nor shall the County have any responsibility or any liability for
the i nproper deduction of dues. Further, the Union shall hold the County
harm ess for any non-intentional errors in the adm nistration of the dues
deduction system

E. The Uni on hereby authorizes the County to rely upon and honor



certifications by the Treasurer of the Union regarding the amount to be
deducted and the legality of the adopting action specifying such amunt of
Uni on deducti ons.

F. Ampount wi thheld as payroll deductions shall be paid by check to the
Union within thirty (30) cal endar days of the date on which the anmounts
were w t hhel d.

G The County will provide two payroll deduction blocks in addition to dues
deducti on which the Union may utilize for uniform assessnents and/ or

vol unt ary deductions under the sane conditions as described in this Article
for dues deductions.

ARTI CLE 26
REPRESENTATI ON OF THE UNI ON

A. The menmbership of the Union shall be represented by the President of the
Uni on or by a person or persons designated in witing to the Division
Director and the Labor Relations Oficer by the president of the Union. The
identification of representatives shall be made as soon as possible

foll owi ng any change. The President of the Union, or the person or persons
desi gnated by said President, shall have full authority to conclude a

col l ective bargaining agreenent on behalf of the Union, subject only to

maj ority vote of those Union nmenbers voting on the question of

ratification.

B. It is understood that the Union representative or representatives are
the official representatives of the nmenbers of the Union for the purpose of
negotiating with the County. Such negotiations entered into with persons

ot her than those as defined herein, regardless of their position or
association with the Union, shall be deemed unauthorized and shall have no
wei ght or authority in conmtting or in any way obligating the Union. It
shall be the responsibility of the Union to notify the Division Director in
writing of any changes in the designation of the president of the Union or
of any certified representative of the Union

ARTI CLE 27
REPRESENTATI ON OF THE COUNTY

A. The County shall be represented by the County Labor Relations O ficer or
persons designated in witing by the County Adm nistrator. The Labor

Rel ations Officer or the designee of the County Adm nistrator shall have
authority to execute an agreenent on behalf of the County pending
acceptance by the County Adm ni strator and subsequent ratification by
official resolution of the County Commi ssion

B. It is understood that the Labor Relations Oficer or the County

Admi nistrator's designee is the official representative of the County for
the purpose of negotiating with the Union. Negotiations entered into with
persons ot her than those as defined herein, regardl ess of their position or
association with the County, shall be deenmed unauthorized and shall have no
wei ght or authority in committing or in any way obligating the County.

ARTI CLE 28
NO STRI KE OR LOCKOUT

A. The Union agrees there shall be no strikes, stoppage of work, or any



interference with the efficient managenment of the Fire Departnent. The
County, in return, agrees that there shall be no | ockout of enployees.

B. Nothing contained in this Agreenent shall be construed so as to prevent
either party fromexercising any rights which it m ght have under |ocal or
state law. Nor shall this Agreenment be construed so as to prevent recourse
to any Court of conpetent jurisdiction, either law or equity, for
enforcenent of, or for breach of the contract.

ARTI CLE 29
SERVI CE TO THE UNI ON

A. The County shall furnish the Union:

1. One (1) copy of the Civil Service Rules and Regul ati ons,
2. Three (3) copies of the Executed Labor Agreenment, and
3. One (1) copy of Operations Procedures Mnual

The County shall furnish all updates of the above documents to the Union as
pronptly as possible.

B. Requests for other docunments will be handl ed pursuant to Florida Statute
119 (Public Records Act). A book of current County Admi nistrative Orders
will be available for reference at the Fire Rescue Division office, and
specific excerpts will be furnished to the Uni on upon request of the Union
Presi dent or his designee.

C. In case of conflict between the Labor Agreement and the Civil Service
Rul es and Regul ati ons, the Labor Agreenent shall prevail

D. In case of conflict between a specific provision of the OPM and a
specific provision of this Labor Agreenent, the Labor Agreenent shal
prevail .

ARTI CLE 30
WAl VER

The parties acknow edge that during the negotiations which resulted in this
Agreenent, each had the unlimted right and opportunity to make demands and
proposals with respect to any subject or matter not renoved by |law fromthe
area of collective bargaining, and that the understandi ng and Agreenent
arrived at by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Therefore, the County and the Union for
the life of this Agreement, each voluntarily and irrevocably waives the

ri ght, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered
by this Agreenent.

ARTI CLE 31
NEGOT! ATI ON PROCEDURE

Negoti ation for renewal, anmendment, or term nation of this Agreenent shal
comrence as provided for by the laws of the State of Florida.

ARTI CLE 32
RI GHTS PRESERVED



A. Al rights and authority of the County in force prior to this Agreenent
shall continue in full force and effect unless specifically amended by this
Agr eenment .

B. Al rights and benefits enjoyed by bargaining unit enployees prior to
this Agreenment shall continue in full force and effect unless specifically
anmended by this Agreenent.

ARTI CLE 33
SEVERABI LI TY CLAUSE

Shoul d any provision of this Agreenent, or any part thereof, be rendered or
decl ared invalid by reason of any existing or subsequently enacted Federa
or State Legislation, or by any decree of a court of conpetent
jurisdiction, all other articles and sections of this Agreenent shal

remain in full force and effect for the duration of the Agreenent.

ARTI CLE 34
EDUCATI ONAL REI MBURSEMENT/ LEAVE

A. Enpl oyees covered by this Agreenment may participate in the County's
Ceneral Education Rei nbursenment Program Participation in this programis
i ntended to cover undergraduat e/ graduate and other course work consistent
with the program s guidelines that are not otherw se covered by the
continuing training reinbursenent programin Section B bel ow.

B. Educational reinbursenment for continuing training for bargaining unit

enpl oyees will be adm nistered by the Division Director or his/her
desi gnee. The anount of reinmbursenment fromall sources received for
continuing training such as sem nars, skill inprovenent course, and short

study program shall not exceed one hundred percent (100% .

1. Witten applications requesting reinmbursement will be submitted to the
department head (through the Division Director) for reviewin order to
assure that the course of study is job related, and will increase the
know edge or assist the production of the enployee in his/her work

2. The Division Director or his/her designee will review the requests and

made a determ nation as to which requests are approved, together with
the anopunt of reinbursement, in accordance with established criteria.

3. All reinbursements for continuing training will be subject to the
anount available in the Division's Educational Reinmbursenment Fund, not
to be |l ess than $5,000 per contract year

C. Any off-duty nmenber who is required by the Departnent to attend school s,
sem nars or training activities will be conpensated at his/her normal rate
of pay or the overtinme rate, if applicable.

D. Members of the Bargaining Unit nmay receive up to sixty (60) hours per
year with pay as educational |eave to attend conferences, seninars or
col l ege course work of job related educational nature, subject to the
approval of the Director. Such |l eave will be in one hour increnments, with a
m ni mum of four hours off per occurrence if the | eave would cause the need
for overtine.

ARTI CLE 35
ClviL DUTY



A. An enpl oyee covered by this Agreenent who is required by the departnent
or by subpoena to appear before a court, public body, or conm ssion or to
gi ve deposition during off-duty hours on any matter arising out of his
enpl oynment shall be conpensated for actual verified tine spent for such
appearance with a mnimumof two (2) hours conpensation at his/her basic
rate of pay, or the overtine rate if applicable.

B. Members of the Bargaining Unit who are summoned for jury duty wll
receive tinme off to conmply with this civil duty without | oss of pay. The
County nust be notified upon receipt of a jury duty sumons. If a duty day
falls on the day before the first day of jury duty, the enployee shall be
relieved fromduty at 7:00 p.m wi thout |oss of pay.

C. Enpl oyees shall retain conmpensation received for performng civil duties
described in Section A and B above in addition to the conpensation received
fromthe County under this Article.

D. Enmpl oyees may be granted up to one hour off for voting on election days
when it is not feasible for themto vote before or after working hours.

ARTI CLE 36
LEAVE ALLOTMENT

The parties recognized that mninum staffing, as the Airport Rescue Fire
Service is currently organi zed, is seven persons bel ow the rank of
Battalion Chief per shift.

When on duty personnel below the rank of Battalion Chief exceeds seven on a
shift, the parties agree to continue the practice of allowing up to four
enpl oyees beyond m nimum staffing to be off on that shift for annual |eave
or Kelly Days.

Not wi t hst andi ng t he above, when m nimum staffing |evels are exceeded, the
Fire Chief or designee may authorize additional |eaves beyond the four
st ated above.

ARTI CLE 37
PENSI ON

The County agrees that all eligible menbers shall remain in the Florida
Retirement System Special Risk C ass.

ARTI CLE 38
RULES & REGULATI ONS

A. It is agreed that the m sapplication of rules and regul ati ons which
apply to, and only to the extent they apply, to the nmenbers of this
Bargaining Unit shall be subject to the grievance procedure.

B. The provisions of this contract shall not be construed to repeal, anend,
or modify the provisions of any | aw or ordi nance establishing a merit or
Civil Service systemfor public enployees or the rules and regul ations
adopt ed pursuant thereto, unless the provisions of such nerit or Civil
Service system | aws, ordinances or rules and regul ati ons adopted pursuant
thereto are in conflict with the provisions of this contract in which event
such | aws, ordinances or rules and regul ations shall not apply.



C. Rules and Regul ations for the purpose of this Agreenent shall be defined
as and include Civil Service Rules & Regul ations, Operations Procedures
Manual and any other witten orders which apply to the menmbers of this
Bargai ning Unit.

D. Rules and Regulations in effect as of the signing of this Agreenent,
shall be the basis of proposed changes and additions thereto.

E. It is agreed that the County has the right to formul ate, change or

nodi fy reasonabl e rules, regul ations, and procedures consistent with the
conduct of its operations. Where a witten rule, regulation or procedure
exi sts that pertains to the exercise of a particul ar managenent right or
provi sion of the | abor agreenent, the County agrees that the exercise of
that right or provision will be in confornmance with that existing rule,
regul ati on, procedure, policy or provision. Proposed changes or additions
to Rul es and Regul ati ons which apply to nmenbers of this Bargaining Unit
shall be forwarded to the Union for review and input at least thirty (30)
wor ki ng days prior to the proposed inplenentati on. When changes or
additions are urgent, the Fire Chief may inplenent on an interim basis,
pendi ng Union review. The parties agree that wages, hours, and terms and
conditions of enploynment as specifically set forth in this |abor agreenent,
shall not be changed except by nutual consent.

In the event managenent proposes to change or formulate a rule or
procedure, and the parties disagree as to whether the new or nodified rule
or procedure requires the nutual agreement of the parties prior to

i npl ementati on, and the parties are unable to agree on the proposed rule or
procedure, either party may exercise their right under Article 12,
(Grievance & Arbitration Proceedings) of this Agreement to file the

di sputed i ssue on a conpleted grievance formto arbitration for resolution

F. No disciplinary action will be taken for violation of a posted rule or
regul ation until the enployee has conpleted one duty shift after posting,
except when it can be denonstrated that the enployee was made aware of the
rule or regul ation.

G If, in the sole discretion of the County Admi nistrator, or in his/her
absence, the County official so designated by law to act in his/her

absence, it is officially declared that civil enmergency conditions exist,

i ncluding, but not limted to riots, civil disorders, hurricane conditions,
the provisions of this Agreenment may be suspended by the County
Admi ni strator during the time of the declared energency, provided that wage
rates and nonetary benefits shall not be suspended. This provision is
subject to grievance and arbitration procedures.

ARTI CLE 39
PERSONAL VEHI CLE USAGE

A. An enpl oyee who is authorized in conpliance with County policy to
operate their personal vehicle for County business, and who is requested
and voluntarily agrees to use his/her personal vehicle if available for
aut hori zed County busi ness, shall be reinbursed at the established County
rate per nmle or applicable state rate, whichever is greater, and in
accordance with County policy for use of said personal vehicle.

ARTI CLE 40
TERM OF AGREEMENT



Section 1. The provisions of this agreenment shall be effective for the
fiscal years 1997/1998, 1998/1999, and 1999/ 2000 upon ratification of the
Unit menmbership and approval of the Board of County Comm ssioners for
Broward County, Florida except as otherw se specifically provided in the
agreenment and as provided for in Sections 2 of this Article, and shal
continue in force through Septenber 30, 2000. Thereafter, this Agreenent
shall remain in effect until a successor agreenent is approved by the Board
of Broward County Conm ssioners.

Section 2.During the termof this Agreenment, by nutual consent of the
parties, this contract may be re-opened with thirty (30) days notice to

di scuss specific issues, which will be agreed upon nutually by both parties
prior to commencenent of negotiations.

If the parties are unable to agree upon an anendnent to this contract, then
t he di scussions shall cease and the parties will not utilize the Public
Enpl oyee Rel ati ons Act (PERA) statutory inpasse resolution procedure.

ARTI CLE 41
LETTERS OF UNDERSTANDI NG

The letters of understanding listed below are included in this agreenent
and will continue in effect throughout the term of the agreenent.

1) Novenmber 4, 1991 - re: Seniority and Linens
2) March 5, 1992 - re: Airport Fire Station Assignnments
I N WTNESS WHEREOF, the parties hereto have caused this Agreenent to be

executed and signed by their duly authorized representative, as of this
day of 19

| NTERNATI ONAL ASSOCI ATI ON BROWARD COUNTY, FLORI DA
OF FI REFI GHTERS BOARD OF COUNTY COWM SSI ONERS LOCAL 2019
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