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PREAMBLE [Back to Table of Content s|

This agreenment is entered into this day of , 1999, by and

bet ween the County of Broward, Florida, hereinafter referred to as the "County" and the
Federation of Public Enployees, a division of the National Federation of Public and
Private Enployees (AFL-CIO) hereinafter referred to as the "Federation." It is the
purpose of this Agreenent to pronote harnonious rel ations between the County and its
enpl oyees and to establish an orderly and peaceful procedure in the settlement of
di fferences which mght arise and to provide for joint collective bargaining in the
deterni nation of wages, hours, and other ternms and conditions of enpl oynent of enpl oyees
covered by this Agreenent. It is recognized that it is the responsibility of the County
government to provide services effecting the health and welfare of the citizens of the

County and that this Agreenent between the County and the Federation will serve that end.
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ARTICLE 1|Back to Table of Contents]

RECOGNI TI ON

The County, in accordance with a Certification of the Public Enployees Relations
Commi ssion of the State of Florida dated the 25th day of May, 1979, Case No. RC-77-089,
hereby recognizes the Federation of Public Enployees, a division of the National
Federation of Public and Private Enployees (AFL-CIO) as sole and excl usive bargaining
agent for the purpose of collective bargaining with respect to wages, hours and
conditions of enploynment for those enployees of the County working within the unit
certified pursuant to the aforenenti oned case nunber and as anmended by nutual agreenent
of the parties.

| NCLUDED - Al'l regular part-tinme and regular full-tinme enpl oyees enpl oyed by the Broward
County Board of County Commi ssioners in the follow ng positions:

JOB CLASS TITLE

Printing Technician I
Printing Technician |1

St or ekeeper |

St or ekeeper |1

St ores Supervi sor

Si gn Shop Technici an |

Si gn Shop Technician 11
Traffic Signals Technician |
Traffic Signals Technician Il
Traffic Signals Technician |11
Park Aide I

Park Aide 11

Stabl e Attendant |

Stabl e Attendant |1

Stabl e Attendant 111

Ani mal Care Specialist |

Ani mal Care Specialist Il
Ani mal Care Specialist |11
Land Use Technici an

Land Use Inspector |

Land Use I nspector I

Bui | di ng Code | nspector
Security Guard |

Security Guard 11

Forensi ¢ Technician |

Forensi c Technician |1
Mosquito Control Inspector |
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Mosquito Control |nspector 11
Aquatic Control Worker |
Aquatic Control Worker |1
Cook |
Cook 1|1
Equi pmrent Operator |

JOB CLASS TITLE

Equi pmrent Operator |1

Equi pmrent Operator 111
Equi pment Operator |V
Equi pnrent Operator V

Bri dget ender

Fl eet Service Attendant
Fl eet Service Supervisor
Aut onoti ve Mechanic |

Aut onotive Mechanic 11
Aut onotive Mechanic |11
Met er Reader

Met er Repairer |

Met er Repairer |1

Pl ant Operator |

Pl ant Operator |1
Uilities Mechanic |
Uilities Mechanic |1

Car penter |

Carpenter 11

Pai nter |

Pai nter 11

El ectrician |

El ectrician 11

Pl unber |

Pl unber 11

Wel der

Locksmith

Refrigerati on Mechanic |
Refrigerati on Mechanic 11
Cust odi an |

Custodian 11

Mai nt enance Wor ker |

Mai nt enance Wor ker |1

Mai nt enance Mechanic |
Mai nt enance Mechanic 11
Groundskeeper

El ectroni cs Technician |
El ectroni cs Technician |
El ectroni cs Technician |
Wei ghst ati on Operat or
Traffic Control Worker |
Traffic Control Worker 11
Concessi on Attendant

Li feguard

Range Attendant

Machi ni st

la
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Bri dge Mechanic

Ani mal Care Operations Aide

Community Devel opment Housi ng | nspector |
Communi ty Devel opnment Housi ng | nspector 11
Pl ans Exam ner

Seni or Lifeguard

Range Ai de

Aut onotive El ectrical Technician

Aut onotive El ectrical Technician |

Aut onotive El ectrical Technician 11

Par k Ranger |

Par k Ranger |1

JOB CLASS TITLE

Ai rside Operations Specialist
Aut o Body Repair Speciali st
Bui | di ng Code Speci al i st
Landsi de Operations Speciali st
Ai rport Operations Agent |

Ai rport Operations Agent |

Bl asting Speci al i st

Code Enforcenent Oficer
Zoni ng Pl ans Exani ner

Code Enforcenent Aide
Landscape | nspector

Seni or Bl asting Speciali st
Seni or Code Enforcenment O ficer

EXCLUDED - Office Clerical enpl oyees, technical enpl oyees, manageri al enpl oyees,
confidential enployees, CETA enpl oyees, casual and tenporary enpl oyees, and al
ot her enployees of the Broward County Board of County Conm ssioners not
specifically included above.
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ARTICLE 2 [Back to Table of Contents|

DEFI NI T1 ONS

Terms in this Agreenent shall be defined as foll ows:

A Feder ati on of Public Enpl oyees, a division of the Nati onal Federation
of Public and Private Enployees (AFL-CIO which has been granted the right to
represent exclusively the nenbers of the bargaining unit Association is
synonynous with "FPE" when referred to herein.

B. "Agreenment" - - That docunment which delineates the itens and terns
which were nmutually agreed to as the result of collective bargaining.

C. "Unit" - - That group of enployees determ ned by the County of
Broward, Florida and FPE and approved by the Florida Public Enpl oyees Rel ations
Conmi ssion to be appropriate for the purpose of collective bargaining.

D. "Col I ective Bargaining" - - The perfornmance of nutual obligations of
t he public enpl oyer and t he bar gai ni ng agent of the enpl oyee organi zati on to neet
at reasonable times, to negotiate in good faith, and to execute a witten
contract with respect to agreenents reached concerning wages, hours, and
condi tions of enploynent.

E. "PERC" - - Public Enployees Rel ati ons Comni ssion, a regulatory state
agency created under CH. 447 (F.S.).

F. "PERA" - - Public Enpl oyees Rel ations Act, CH. 447 (F.S.) governing
col l ective bargaining with public enployees.

G "Seniority" - - Shall be defined as the | ength of continuous service
with the County of Broward, Florida as a nmenber of the unit. "Conti nuous
Service" neans uninterrupted enploynment with the County of Broward, Florida

H. "I medi ate Supervisor" -- That person in an adnministrative or

supervi sory position directly responsible for the supervision and direction of
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an enployee and to whom the enployee is directly responsible. An i medi at e
supervi sor who is a unit nenber shall be excluded fromresponding to grievances
pursuant to Article 15.

l. "Enpl oyee" - - That person in the bargaining unit as described in
Par agraph C, above.

J. "Term nation" - - The act of separation from enploynment through
retirement, discharge for just cause, discharge during the probationary period,
voluntary or involuntary resignation, or death.

K. "Probationary Enpl oyee" - - Anewly hired enpl oyee whet her full-tine
or part-tinme who has conpleted | ess than one hundred eighty (180) cal endar days
of County enploynent. The probationary period my be extended for up to an
addi tional ninety (90) cal endar days upon the witten request of the Division
Director and the approval of the Director of Human Resources. Probati onary
enpl oyees shall be covered by the provisions of this agreenment except that no
grievance may be filed on their behalf relating to discipline or discharge from
enpl oynment .

L. "Per manent Enpl oyee" - - An enpl oyee who has satisfactorily conpl eted
no | ess than one hundred ei ghty (180) cal endar days of enploynent in a position
whi ch has no predeterm ned term nation date and calls for the enployee to work
the basic work period or the normal work week as defined in Article 6 of this
Agr eenent .

M "Regul ar Part-Ti ne Enpl oyee" - - An enpl oyee who has satisfactorily
conpl eted no | ess than one hundred ei ghty (180) cal endar days of enploynent in
a position which calls for the enployee to work |l ess than the normal work week
but at |east twenty (20) hours per week.

N. "Tenporary or Tenporary Part-Ti me Enpl oyees" - - Enpl oyees who have

a predeterm ned termination date. Tenporary enployees shall not be covered by
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any of the provisions of this Agreenent.

o "The Parties" - - County of Broward, Florida, and FPE.

P. "Transfer" - - Change in work location within the sane job cl ass.
Bar gai ning unit enployees may request a transfer to another vacant position
withintheir division by notifyingthe DivisionDirector inwiting. Al witten
requests for transfer shall be considered before a vacancy is filled by the
Division. Anotice of request to fill a vacancy will be posted in each Divi sion.

Enmpl oyees wi Il be made aware of the | ocation for such posting.

2b Bl ue Col | ar



ARTI CLE 3 Back to Tabl e of Contents]|

MANAGEMENT RI GHTS

It is understood that the County has the right to operate the various
Di vi sions of County CGovernment. |In order to acconplish the m ssion of Broward
County Di vi sions of the County Gover nnent, managenent wi ||l necessarily acconplish
the foll owi ng, subject to provisions of this Agreenent:

A di sci pline, denote, suspend, or discharge an enployee or class of

enpl oyee for just cause;

B. hire, pronote, retain, and eval uate enpl oyees;

C. | ayof f enpl oyees because of | ack of work or ot her | egitimte reasons;
D. deternmi ne what reasonable work activities are perforned,

E. supervise and direct its enployees consistent with the mssion of

Broward County Divisions of County Government;

F. deternmine unilaterally the purpose of the Divisions;

G exerci se control and discretion over the organi zation and operati on
of Broward County Divisions of County Government;

H. exercise those rights, powers, and authorities which the County
legitimately exercised prior to this Agreenent;

l. fulfill its legal responsibilities wherever such is not inconsistent
with the terns of the Agreenent;

J. set standards of service to be provided to the public, includingthe
right to subcontract; and

K. the County has the right to fornul ate, change, or nodify reasonabl e
Di vision rules, regulations, and procedures related to operations, except that
no rule, regulation, or procedure shall be fornul ated, changed, or nodified in

a manner contrary to the provisions of this Agreenent.
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ARTI CLE 4 |Back to Table of Contents|

EMPLOYEE RI GHTS

Section 1. There shall be no discrimnation agai nst any enpl oyee covered
by this Agreenent by reason of race, creed, color, national origin, sex, sexua
orientation, marital status, age, disability, Federation nmenbership or activity,
or lack of Federation nenbership or activity.

Section 2. The parties specifically agree that neither it nor any of its
official representative will intimdate or coerce any enployee or group of
enpl oyees to refrain fromjoining or becom ng a nenber of the Federation.

In the event that the County receives witten notice fromthe Federation
t hat any enpl oyee/ supervi sor of the County is intimdating or coercing any ot her
enpl oyee or group of enployees to refrain fromjoining or becom ng a nenber of
t he Federation, the County shall investigate such allegation, and, if true, the
County has the right to discipline or discharge any enpl oyee/ supervi sor engagi ng
in, participating in, or encouraging such action that is in violation of this
Secti on.

Section 3. Disciplinary notices or docunentation of disciplinary action
i n any enpl oyee's file for which there have been no recurrence of the same nature
in eighteen (18) nonths shall be void and without effect in that they will not
be used to support further disciplinary action.

All disciplinary actions nust be issued to the enployee or the union no
nore than thirty (30) calendar days after the incident, or after the date on
whi ch managenent becane aware of an incident, or reasonably should have becone
awar e, which constitutes cause for discipline.

The foregoing thirty (30) day tinme frame shall not apply when nutually
wai ved by the parties or when the incident involves a possible felony or work-

rel ated m sdeneanor crine.
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In the case of vehicle accidents, the above stated thirty (30) day period
will begin on the date the affected Division or Ofice is notified of the
Acci dent Review Board's deternmination. |f managenent receives new i nformation
or the nature of the incident requires a | engthy investigation, nmanagenment nust
so advi se the enployee and the union of the need to extend the thirty (30) day
period and the I ength of the needed extension, in which case the thirty (30) day
period shall be extended.

Section 4. The parties agree that the Ofice of Labor Relations shall be
avail able to unit enployees who allege in witing that harassnment, coercion, or
i mproper punitive action by the County exists; which Ofice shall investigate
such allegations and take whatever corrective action if necessary. Enployees
filing under this section shall not be entitled to sinultaneously file a
gri evance through the process in Article 15. Said enpl oyees shall have the right
to file a grievance only after the conpletion of the investigation or after the
County has reviewed the status of the investigation with the affected enpl oyee,
whi chever conmes first. Not withstanding the aforestated, enployees shall have
the right to file grievances any tine after 45 cal endar days has el apsed,
commencing fromthe tine the original conplaint was filed.

Section 5. The parties agree that the Ofice of Equal Opportunity shal
be available to unit enployees who allege in witing that they have been
di scrim nated agai nst by reason of race, creed, color, national origin, sex,
sexual orientation, age, or disability, which Ofice shall investigate such
al | egati ons and take whatever corrective action if necessary. Enployees filing
under this section shall not be entitled to simultaneously file a grievance
through the process in Article 15. Said enployees shall have the right to file
a grievance only after the conpletion of the investigation or after the County

has reviewed the status of the investigation with the affected enployee,
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whi chever conmes first. Not withstanding the aforestated, enployees shall have
the right to file grievances any tine after 45 cal endar days has el apsed,
commencing fromthe tine the original conplaint was filed.

Section 6. Counseling sessions related to potential disciplinary action
and/or witten disciplinary action shall be presented to enployees in a private
manner so as to avoid enbarrassnment before nmenbers of the public.

Section 7. Should an enpl oyee or enpl oyees request their job steward or

their chief job steward on any disciplinary action and the County fails to permt

such representation, it will constitute that disciplinary action to beconme nul
and voi d.
Section 8. In areas where enpl oyee parking is avail able on County owned

or | eased property, parking for unit enployees shall be available on the sane
basis as it is for all other County Conmi ssion enployees. |If any other County
Commi ssion enployees are directly reinbursed for parking costs, then wunit
enpl oyees at the sane job site shall be eligible for rei nbursenent also. It is
al so understood that the County is not obligated to furnish or continue parking

for its enpl oyees.
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ARTICLE 5 |[Back to Table of Contents |

WAGES AND COVPENSATI ON

Section 1.

A Fiscal Year 1999/2000

1. Ef fective October 1, 1999, all pay range m ni mrum and maxi mum
rates of pay will be adjusted upward five percent (5%, as reflected in Appendi x
“AL. "

2. Ef fective October 3, 1999, all eligible enployees whose base
hourly rate i s bel ow the maxi mum of their pay range (excluding any certification
differential pay) as of October 2, 1999, shall have their base hourly rate
adj usted upward up to five percent (5%, not to exceed the new maxi mum rate of
their pay range, or to the new m ni num of the pay range, whichever is greater
Those enpl oyees bel ow t he maxi mum of the pay range and Iinited to an increase of
| ess than five percent (5% to their base hourly rate due to the maxi mum of the
pay range, shall receive a one-tinme cash gross lunp sum anmount equal to the
di fference between five percent (5% and the percentage i ncrease received (such
gross lunmp sum paynents shall be rounded to the nearest dollar). For exanple,
in the case of an enpl oyee who is three percent (3% below the new maxi num of
their pay range, the five percent (5% increase would be inplenented as foll ows:
the enmpl oyee woul d receive a three percent (3% increase to their base hourly
rate not to exceed the new nmexi mrumof the pay range and the renai ni ng two percent
(2% would be in the form of a one (1) time gross lunmp sum paynent. Those
enpl oyees receiving a full five percent (5% increase to their base hourly rate
will not also be eligible for a |unp sum paynent.

3. Those enpl oyees whose base hourly rate is at or above the

maxi nrumrat e of their pay range(excluding any certification differential pay) as
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of October 2, 1999, will not be eligible for a base hourly adjustnment as
provided in Section A 2 above. Rather such enployees will receive a one-tine
cash gross lunp sum amount equal to five percent (5% of the enployee s base
hourly rate. Overtine will be calculated on the enployee’'s base hourly rate
whet her at or above the maxi num of the new pay range, in accordance with the
applicabl e provisions of Article 6, Hours of Wbrk.

B._ Fi scal Year 2000/ 2001

1. Ef fective October 1, 2000 all pay range mini mum and nmaxi num
rates of pay will be adjusted upward five percent (5%, as reflected i n Appendi x

2. Ef fective October 1, 2000, all eligible enployees whose base
hourly rate i s bel owthe maxi mum of their pay range (excluding any certification
differential pay) as of October 1, 2000, shall have their base hourly rate
adj usted upward up to five percent (5% not to exceed the new naxi num rate of
their pay range, or to the new mni mumof their pay range, whichever is greater.
Those enpl oyees bel ow t he maxi mum of the pay range and linited to an increase of
| ess than five percent (5% to their base hourly rate due to the maxi mum of the
of the pay range, shall receive a one-time cash gross |lunp sum anount equal to
the difference between five percent (5% and the percentage increase received
(such gross lunp sum paynments shall be rounded to the nearest dollar). For
exanple, in the case of an enployee who is three percent (3% below the new
maxi mum of their pay range, the five percent (5% increase would be inplenented
as follows: the enployee would receive a three percent (3% increase to their
base hourly rate not to exceed the new naxi numof the pay range and the renai ni ng
two percent (2% would be in the formof a one (1) time gross |unp sum paynment.
Those enpl oyees receiving a full five percent (5% increase to their base hourly

rate will not be eligible for a | unp sum paynent.
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3. Those enpl oyees whose base hourly rate is at or above the
maxi rumrat e of their pay range(excluding any certification differential pay) as
of October 1, 2000, will not be eligible for a base hourly adjustnment as
provided in Section B.2 above. Rather such enployees will receive a one-tine
cash gross lunp sum anmobunt equal to five percent (5% of the enployee s base
hourly rate. Overtinme will be calculated on the enployee’ s base hourly rate
whet her at or above the maxi num of the new pay range, in accordance with the
applicabl e provisions of Article 6, Hours of Wbrk.

C._ Fi scal Year 2001/2002

1. Ef fective October 1, 2001 all pay range minimum and nmaxi num
rates of pay will be adjusted upward five percent (5%, as reflected in Appendi x
“A3."

2. Ef fective Cctober 14, 2001, all eligible enpl oyees whose base
hourly rate i s bel owthe maxi mum of their pay range (excluding any certification
differential pay) as of October 13, 2001, shall have their base hourly rate
adj usted upward up to five percent (5% not to exceed the new nmaxi mum rate of
their pay range, or to the new mni mumof their pay range, whichever is greater.
Those enpl oyees bel ow t he maxi mum of the pay range and linited to an increase of
| ess than five percent (5% to their base hourly rate due to the maxi mum of the
of the pay range, shall receive a one-time cash gross |lunp sum anount equal to
the difference between five percent (5% and the percentage increase received
(such gross lunmp sum paynments shall be rounded to the nearest dollar). For
exanple, in the case of an enployee who is three percent (3% below the new
maxi mum of their pay range, the five percent (5% increase would be inplenmented
as follows: the enployee would receive a three percent (3% increase to their
base hourly rate not to exceed the new nmaxi numof the pay range and the renai ni ng

two percent (2% would be in the formof a one (1) time gross |unp sum payment.
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Those enpl oyees receiving a full five percent (5% increase to their base hourly
rate will not be eligible for a | unp sum paynent.

3. Those enpl oyees whose base hourly rate is at or above the
maxi nrumrat e of their pay range(excluding any certification differential pay) as
of COctober 13, 2001, will not be eligible for a base hourly adjustnment as
provided in Section C. 2 above. Rat her such enpl oyees will receive a one-tine
cash gross lunp sum anmpbunt equal to five percent (5% of the enployee s base
hourly rate. Overtinme will be calculated on the enployee’s base hourly rate
whet her at or above the maxi nrum of the new pay range, in accordance with the
applicabl e provisions of Article 6, Hours of Wbrk.

D. An enpl oyee not enployed in a bargaining unit position on the above
stated Cctober effective dates shall not receive the pay increase for that fisca
year. The enpl oyee shall be eligible for an increase in the subsequent fisca
year as provided for in Section 1 (A B, or C, except if the enployee returns
to the previously held bargaining unit position (i.e., did not conplete

pronmoti onal probationary period) and who m ssed an annual increase. The above

increases will be based on two thousand eighty (2,080) hours annually.
Section 2.
A When an enpl oyee i s authorized and perforns the duties of any hi gher

rated position for any period of time over forty (40) consecutive hours, that
enpl oyee shall receive the conpensation that enployee would receive had the
enpl oyee been pernmanently or tenporarily pronoted to the position for all hours
beyond the initial forty (40). To be eligible for the higher rate of pay, the
enpl oyee nust be qualified and be repl aci ng an absent enpl oyee or be assigned to
fill a higher rated position in which a vacancy exists.

B. It is understood and agreed upon that should the County tenporarily

assign an enployee to performduties in a |ower classification, the enployee
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shall be conpensated at the enployee's normal rate of pay.
Section 3. The County agrees to pay Plant Operator Il1's, Cl ass Code

07332, who provide docunentation of an advanced certificate, a five percent (5%

pay di fferential for each certificate designated as "B" and/or "A". 1n no event
will an Operator receive nore than a total of a ten percent (10% pay
differential. Any cost involved in acquiring any certificate by an enpl oyee

shall not be paid by the County. The intent of this article is not to doubly
conpensate an enpl oyee with a double "B" or a double "A" certificate.

Section 4.

A The enpl oyees in the following job classifications nmay be eligible

for certification differential pay outlined in this section:

1) Aut onotive Mechanic |11
2) Aut onotive Mechanic 11
3) Aut onotive Mechanic |
4) Fl eet Service Attendant
5) Fl eet Service Supervisor
6) Aut onotive El ectrical Technician |
7) Aut onotive El ectrical Technician 11
8) Aut onotive Electrical Technician 111
9) Aut onot i ve Body Repair Specialist
B. El i gi bl e enpl oyees who provi de docunent ati on of successful conpl etion

of an Autonotive Service Excellence (ASE) Certification Test sponsored by the
National Institute for Autonotive Service Excellence or the National Association
of Enmergency Vehicle Technicians (NAEVT), will receive an annual two hundred
($200) dollar pay differential per current (ASE) certification or NAEVT
certification to be reflected in their annual hourly rate pro-rated for the
remai nder of the fiscal year. Such increase will be effective upon receipt and
confirmati on of docunmentation of certification by the appropriate Division
Di rector or designee.

C. Eligibility for certification differential pay shall be based upon

the job rel atedness of the specific certification to the individual enployee's
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current job assignnents as deternined by the Division Director. The nunber of
ASE certifications for which an enpl oyee nay receive certification differentia
pay will be limted to a total of twenty four (24) fromthe followi ng ASE and
NAEVT areas of conpetence

Engi ne Perfornmance
Heating and Air Conditioning
El ectrical Systens
Br akes
Suspensi on and Steering
Manual Drive train and Axle
Aut omatic Transm ssion/ Transaxl e
Engi ne Repair
9. Gasol i ne Engi nes (Heavy Duty Trucks)
10. Di esel Engi nes (Heavy Duty Trucks)
11. Drive train (Heavy Duty Trucks)
12. Brakes (Heavy Duty Trucks)
13. Suspensi on and Steering (Heavy Duty Trucks)
14. El ectrical Systens (Heavy Duty Trucks)
15. Pai nting and Refini shing
16. Heating and Air Conditioning (Heavy Duty Trucks)
17. Preventi ve Mi ntenance (Heavy Duty Trucks)
18. Nonstructural Analysis and Danmage Repair
19. Structural Analysis and Repairs
20. Fire Apparatus Electrical Systenms (EVT)
21. Fire Apparatus and Design Performance (EVT)
22. Ambul ance El ectrical Systenms (EVT)
23. Ambul ance Desi gn and Perfornmance (EVT)
24, Fire Punps and Accessories (EVT)

PN ORWNE

D. Shoul d an enpl oyee fail to recertify, and provi de docunentation of
recertification, certification differential pay shall automatically cease.

Section 5.

Ef fective April 1, 1990, enployees in the job classification of Building
Code I nspector (class code #05422) shall be eligible to receive assignnent pay
in an anount equivalent to an additional five percent (5% above base sal ary.
In order to be eligible to receive this pay, the follow ng conditions mnmust be
met :

1. Enmpl oyee nust be qualified to perform Plan Review and hold a valid
Pl ans Exam ner card issued by the Board of Rules and Appeals.

2. This assignnment will be offered to qualified enpl oyees sel ected by
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the Director
3. (a) These responsibilities may be offered on a trial basis not to
exceed three (3) nonths. During this time, the enpl oyee will
be trained in Plan Review duties and responsibilities.

(b) When the enployee is qualified in the opinion of the Director
or their designee, and the enpl oyee agrees to accept, and is
assigned in witing, the new duties and responsibility the
enpl oyee will be issued a Plan Exaniner's card fromthe Board
of Rules and Appeals and will receive the assignnment pay.

(c) No Code Inspector, who is NOT being trained for the above
assignment or who does not have a valid Plan Exani ner card,
will be ordered or instructed to perform Pl an Revi ew.

4, The nunber of enpl oyees assigned to performplan review shall be at
the discretion of the Director or their designee.
5. It is understood that assignnment pay is not a vested right of the

enpl oyee. Renpval of assignnent pay due to | ack of work or organi zati onal change

wi |l be governed by seniority. Renpoval of assignhnment pay for any other reason
will be within the discretion of the Director
6. Shoul d a Code I nspector be renoved frominspecting responsibilities,

and be tenporarily assigned to performthe full duties of a Plans Exam ner, the
enpl oyee will continue to be assigned their vehicle. Wen the enpl oyee becones
eligible toreceive out of classification pay as described in Section 2-A of this
Article, the enployee will |ose the assignnent pay described herein.

7. The parties understand that if the County restructures the Plans
Exam ner and Buil ding Inspector classification series, the provisions of this
agreenent shall be superseded if that restructuring acconplishes the sane

obj ectives as this agreenent.
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Section 6.

1. On or before Decenber 31, 1999, the County shall inplenent a five
percent (5% assignnent pay for enployees in the following job classifications
when regularly and permanently assigned to work in the Waste Water Treatnent
facility (Copans and Powerline):

El ectrician I

El ectronics Technician | & |1
Equi pmrent Operator Il & I11
Mai nt enance Worker 11

Pl ant Operator | & Il
Uilities Mechanic | & 11

Wel der

2. The parties understand that this provision does not apply to
enpl oyees who nmay periodically or infrequently work at the Waste Water Treat nent
Pl ant . Shoul d an enpl oyee receiving this assignnent pay, who is no |onger
assigned to permanently work at the Waste Water Treatnent Plant, regardless of
the cause, will |ose the assignnent pay described herein.

Section 7.

On or before Decenmber 31, 1999, the County agrees to pay enpl oyees in the

bel ow stated job classifications, who provide docunentation of an advanced

certificate specific to the enployees job duties, a five percent (5% pay

differenti al for a certificate designated as a “Mechanical Jour ney
Level /Certificate of Conpetency,” or “State Licence” for security guards . In
no event will an enployee receive nore than a total of five percent (5% pay
differential. Any cost involved in acquiring any certificate by an enpl oyee

shall not be paid by the County. The intent of this article is not to doubly
conpensate an enpl oyee with a double certificate.

1) Carpenter |

2) Carpenter |1
3) El ectrician |
4) Electrician |1
5) Pl unmber |
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6) Pl umber 11

7) Refrigerati on Mechanic |
8) Refrigerati on Mechanic 11
9) Security Guard |

10) Security Guard 11

11) Wel der

Section 8. Labor Munagenent Conmittee

Ef fective no |ater than Decenber 31, 1999, the Federation and the County
agree to create a Labor Managenent Conmittee on i ncentives. The Labor Managenent
Committee shall consist of three (3) representatives fromthe Union and three (3)
fromthe County. The purpose of this Conmrittee will be to identify job rel ated
incentives that will conpensate enpl oyees for increased job rel ated perfornmance.
The Comrittee will reduce their reconmendations to witing, and in turn, will be
subnmitted to the County Administrator and the Federation President for approval.
Once approved by the County Administrator and the Federation President, the
recommendati ons shall be inplenented after the bargaining unit nenbers have
accepted and ratified the reconmendati ons, and if necessary, acceptance by the
County Conmi ssi on.

Section 9. Service Recognition Program

1. For FY 1999/2000, eligible enployees who have reached at | east the
ten (10) year County service bench mark as outlined in Section 5 below, as of
October 1, 1999, will receive 50% of the anobunt for each of the bench marks
currently and previously reached. For exanple, an eighteen (18) year enployee
woul d recei ve 50% of the gross |unp sumamunts for the ten (10) year bench mark
and the fifteen (15) year bench mark. That is, the enployee would receive half
of $475 for ten (10) years and $775 for the fifteen (15) years totaling $625.
The enpl oyee will receive this one tinme gross lunp sumpaynment in the first full
pay period in Decenmber 1999.

2. For FY 2000/2001, eligible enployees who have reached a County
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service bench mark as outlined in Section 5 below, as of OCctober 1, 2000, wll
receive 75% of the amount for only that bench mark reached that year. For
exanple, a twenty (20) year enployee would receive 75% of the gross lunp sum
anount for reaching the twenty (20) year bench mark. That is, the enpl oyee woul d
receive 75% of $1,000 totaling $750. On the other hand, a nineteen (19) year
enpl oyee would not be eligible for this increase, but may be eligible the
foll owi ng year for reaching the twenty (20) year County service bench mark. The
enpl oyee will receive this one tine gross |unp sumpaynent in the first full pay
period in Decenmber 2000.

3. For FY 2001/2002, eligible enployees who have reached a County
service bench mark as outlined in Section 5 below, as of Cctober 1, 2001, will
receive 100% of the anount for only that bench mark reached that year. The
enpl oyee will receive this one tine gross |unp sumpaynent in the first full pay
period in Decenber 2001

4, A County service bench mark i s understood to nean an enpl oyee’ s nost
recent date of continuous, full-tinme service or continuous pro-rated part-tine

service, including any period of tenporary or |limted-term enploynment.

5. Years of Service Anount
10 years $475
15 years $775
20 years $1, 000
25 years $1, 300
6. The Service Recognition Program will end on Septenber 30, 2002,

unl ess otherw se agreed upon by the parties.
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ARTI CLE 6 [Back to Table of Contents|

HOURS OF WORK AND OVERTI ME

Section 1. The work week for County enpl oyees shall not exceed forty (40)
hours in a seven (7) day period begi nning each Sunday at 12:01 A M through the
foll owi ng Saturday at 12: 00 P. M, excl usive of schedul ed unpai d | unch breaks; the
County agrees to notify the Union in witing of proposed change(s) in the nunber
of work week hours for full tine enployees at |east five (5) weeks prior to the
proposed effective date of such change(s). The Union may request within twenty-
one (21) working days of receipt of such notice, to nmeet and discuss with the
County prior to the inplenentation of the change(s). The County Adm nistrator
or the County Administrator’s designee will revi ewany proposed change(s) and t he
i nput of both the Union and the County regardi ng the proposed change(s). After
such revi ew, the County Admi nistrator or the County Admini strator’s desi gnee wil |l
approve or di sapprove the proposed change(s). Permanent shift assignnments shal
not be changed except after two (2) weeks notice and where feasible three (3)
weeks notice, to the affected enpl oyee except in emergency situations. \Were
operationally feasible, the County shall nmake every effort to schedule
consecutive days off and limt shift rotations within the pay period.

Section 2. All hours authorized and worked in excess of forty (40) hours
in a seven (7) days work period shall be conpensated at one and one-half (1%
times the enployee's straight time base hourly rate of pay. There shall be no
conpensatory time in lieu of overtine pay. The follow ng hours shall be conputed

as hours worked for the sole purpose of conmputing eligibility for the overtine

rate:
A Hours of f for workers' conpensation;
B. Si ck | eave bonus hours;
C. St andby duty pay as defined in Article 6, Section 10B, shall only be

conputed as time worked for determning overtinme eligibility, the
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intent being to hel p toward maki ng the work week whole, in either of
two cases:

1. Where an enpl oyee has utilized authorized sick | eave during
t he schedul ed work week; or

2. Wiere an enpl oyee receives a tinme adjustnent of up to 2.5
hours per week (for exanple, the adjustnent between the nornal
wor k week of 37.5 hours to 40 hours), however, not nore than
2.5 hours of Standby Duty per week shall cause the tine
adj ustmrent to be consi dered hours worked.

D. Hol i day pay, as defined in Article 8, Section 2, shall be conmputed
when the designated holiday is an enployee's normally schedul ed
wor kday and the enpl oyee is given the day off in observance of the
hol i day;

E. Annual | eave hours shall be conputed only when such leave is
preschedul ed and approved according to the vacation schedule
provi sions of Article 7, Section 3A; or when annual | eave hours are
requested and approved prior to the enployee's know edge that
overtime has been scheduled during the week the annual |eave is
request ed/ approved.

F. Ber eavenent Leave Hours;

G Jury Duty Leave hours paid,;

H. Emer gency Wor ki ng Conditi on Hours as described in Section 11 of this
Article.

Al'l other hours paid but not worked shall not be conputed as hours worked.

Section 3. Each full-time enployee working eight (8) hours per day but
| ess than ten (10) hours shall be entitled to two (2) paid fifteen (15) mnute
breaks, one in the first half and one in the last half of the shift; enployees
regularly scheduled to work shifts of ten (10) hours or nmore shall be entitled
totwo (2) paid twenty (20) minute breaks, one in the first half of the shift and
one in the last half.

Section 4. The starting and ending tinme for a work location shall be
established by the appropriate supervisor in order to nmeet the varying needs of
that work [ ocation.

Section 5. In addition to the straight tinme base hourly rate, full-tine

enpl oyees will be paid a shift differential of 50¢ per hour for hours actually
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wor ked on the third shift and 85¢ per hour for hours worked on the first shift.
Ef fective no later than Decenber 31, 1999, full-time enployees will be paid a
shift differential of 70¢ per hour for hours actually worked on the third shift
and $1. 10 per hour for actually worked on the first shift. Permanent part-tinme
enpl oyees will receive the shift differential if they work a full eight (8)
hours, or ten (10) hours if applicable, on the third or first shift. For

purposes of this article, shifts shall be defined as:

Second shift: Al work shifts which begin between 4:00 a.m and
11:59 a. m
Third shift: Al work shifts which begin between 12: 00 noon

and 7:59 p.m
First shift: Al work shifts which begin between 8:00 p.m and
3:59 a.m
For divisional personnel operating on shift schedules, those enployees
conpl eting their schedul ed shift and aut hori zed to conti nue worki ng i nto the next
consecutively schedul ed shift, shall be paid the shift differential for those
hours worked in that additional consecutive shift.
Section 6.

A. Assignment of Prescheduled Overtine: The County agrees to prepare a

seniority list for each job site within a division except, the Water Supply, and

Waste Water Managenent Divisions shall prepare a seniority list for each
district. The purpose of such list is to coordinate and distribute equally
preschedul ed overtine. In the event that an enployee is needed to work

preschedul ed overtine, the nost senior qualified enpl oyee on the work site who
is in the needed classification and who normally perforns work of the type and
character of the needed overtine work will be given the opportunity to accept or

rej ect the preschedul ed overtine. That enployee will thereafter be placed at the

6b Bl ue Col | ar



bottom of the list and the enployee shall not be offered preschedul ed overtine
until all qualified enpl oyees at the work site within the sane classification who
normal ly perform the required duties have been asked to work preschedul ed
overti ne. In the event that all qualified enployees in the affected
classification who normally performwork of the type and character of the needed
overtinme work decline to work preschedul ed overtine, the | east senior qualified
enpl oyee in the classification shall be required to performthe overtine work.
However, the | east senior qualified enployee nay be excused from being required
to perform preschedul ed overtinme if the enpl oyee presents an excuse acceptable
to the enpl oyee's inmedi ate supervisor. In such event, the above process shal
apply to the next |east senior qualified enpl oyee who shall be required to work
t he overti me.

The af fected enpl oyee(s) will be advised of preschedul ed overti me as soon
as practicable to allow the enployee to make arrangenents (i.e. famly, etc.).
Preschedul ed overtine which is requested half way, or more, into the regularly
schedul ed shift for overtime needed the sane day shall not cause the enpl oyee to
| ose their position on the overtine |ist whether or not the overtine is accepted.

B. Assi gnnent of Enmergency Overtinme: |f the County needs an enpl oyee

to work unschedul ed overtine of an energency nature, the County will neverthel ess
attenpt to follow the procedure outlined in Section 6 "A" above where, at the
sol e discretion of the County, sufficient time exists to allow conpliance with
the procedure. However, said procedure shall not apply to preclude the County
from "hol ding over" enployees to perform needed energency overtine; enployees
hel d over shall retain their position on the preschedul ed overtine seniority
list.

Section 7. \When an enployee is required to report to a County physician

for a nmedi cal exami nation as a condition of enploynent, continued enpl oynent, or
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promoti onal enploynment, such exam nation will take place during the enployee's
normal schedul ed work week. |f the exam nation cannot be schedul ed during the
enpl oyee's normal schedul ed work week, the enployee shall be conpensated at
straight tine base rate for time required to undergo the nedi cal exani nation or
at the overtine rate, if the enployee has been authorized and has worked in
excess of forty (40) hours in a seven (7) day work period.

Section 8. \When an enployee is scheduled to report into work on a day on
whi ch the enployee is normally off duty and is sent hone for |ack of work, the
enpl oyee shall be entitled to five (5) hours pay at straight tinme base rate as
"show up" time, or actual tine worked if nore than five (5) hours.

Section 9. Energency Call Qut:

A. Call out pay is provided to conpensate off duty enpl oyees required to
return to work on an unschedul ed basis after conpleting a regularly assigned
shift. Such enployees shall be paid for the actual tine worked with a m ni nrum
guarantee of three (3) hours pay. Should an enployee receive a further
assignment (s) while on Emergency Call Qut, and in the course of conpleting such
addi ti onal assignment(s) works beyond three (3) hours in total, the enpl oyee
shall be paid for the actual time worked (at the overtine rate of pay, if
applicable). In this context only, actual tinme worked starts at the tinme of
noti ce and ends when the enpl oyee woul d reasonably be expected to return hone.

B. Any enployee required to report to work within two (2) hours of
regularly scheduled starting tine shall be ineligible for call out pay but
eligible for conpensation for actual hours worked (at the overtinme rate of pay,
i f applicable).

C. Any enployee who is on duty and is instructed and assigned to return
to work shall be ineligible for call out pay but eligible for conpensation for

the actual hours worked (at the overtine rate of pay, if applicable).
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D. Any enployee required to continue working after conpletion of their
regul ar schedul ed shift shall be ineligible for call out pay but eligible for
conpensation for the actual hours worked (at the overtine rate of pay, if
applicable).

Section 10. Standby:

A. In order to provide coverage for services during off-duty hours, it may
be necessary to assign and schedul e enpl oyees to standby duty. A standby duty
assi gnment authorized by a supervisor requires an enployee to be avail able for
wor k due to an urgent situation on the enployee's off-duty time which may incl ude
ni ghts, weekends, or holidays. Enployees shall be required to be on standby duty
when assi gned unl ess excused by supervi sion.

B. Enpl oyees assigned to standby duty by their supervisor are guaranteed
two (2) hours standby duty pay at their straight tine base rate for each regul ar
wor k day of standby duty assigned and schedul ed; and three (3) hours pay at their
straight tinme base rate for regular days off, with day defined as a 24 hour tine
period. Conpensated hours of standby referred to in this paragraph shall count
as hours worked for the purpose of conputing overtinme pay as defined in Article
6, Section 2.

C. Enployees while on standby duty when called to work will, in addition
to the standby duty pay provided in Paragraph B above, be paid as follows: For
the initial call for each regular work day or regular day off of standby duty,
the enmpl oyee will be paid for actual tinme worked with a m ni mum guarantee of two
(2) hours pay. For all other calls during standby duty, the enployee will be
pai d for actual time worked. For pay purposes, actual time worked starts at the
time of notice, and ends when the enpl oyee woul d reasonably be expected to return
to home. The enployee is expected to respond to the call in a reasonabl e anpunt

of time following notice. In the event any enpl oyee who i s on standby duty fails
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to respond to a call to work the enployee will forfeit the standby duty pay and
may be subject to possible disciplinary neasures.

D. Enployees will not be assigned and schedul ed to standby duty if excused
i n advance by a supervisor outside the bargaining unit. However, in the event
t he supervi sor cannot schedul e t he requi red nunber of enpl oyees for standby duty,
then any previously excused enployees will be required to serve the necessary
st andby duty.

E. Were operationally feasible, standby duty assignments will be nmade on
a weekly basis. Feasibility shall be determ ned by managenent.

Section 11. _Emergency Wbrking Conditions: Due to conditions beyond the

control of the Enployer, including but not linmted to things such as hurri canes,
wi ndstorns and tornados, if the County Admi nistrator declares an energency and
directs the County to begin Enmergency Operations, bargaining unit nenbers shal
be conpensated as descri bed bel ow

A.  Any enployee regul arly schedul ed to work during the decl ared emergency
who i s ordered by the Enpl oyer's nmanagenent not to report or to go honme prior to
the conpletion of their shift will suffer no | oss of pay. Any enployee who is
on pre-approved sick |eave, annual |eave, or personal day before the declared
energency will suffer no | oss of pay and the applicabl e | eave bank shall not be
deducted. Such hours paid but not worked will not count as hours worked for
conmputing premum (tinme and one-half) overtine eligibility.

B. Any enployee who is ordered, or assigned as a result of volunteering,
by the Enployer's managenent to work during the declared emergency shall be
conpensat ed at double their straight time base hourly rate for all hours actually
wor ked. This conmpensation is in lieu of any other conpensation.

Section 12. I nvoluntary Transfers

A Bet ween Divisions - In those cases where it is necessary to transfer
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an enployee involuntarily from one Division to another Division due to
organi zational restructuring, the County will select the | east senior qualified
enpl oyee in the classification.

B. Wthin a Division - In those cases where it is necessary to
transfer an enployee involuntarily fromone |l ocation to another |ocation within

a Division which is significantly geographically separated, the County will

consi der vol unteers. If there are no volunteers, the County will consider
signi ficant enpl oyee hardships. |[If an involuntary transfer becones necessary,
the County will not be arbitrary or capricious and will base the involuntary

transfer on reasonable, articul ated operational needs.
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ARTI CLE 7|Back to Table of Oontentsl

ANNUAL L EAVE

Section 1. Full-time and regular part-tinme enpl oyees who are nenbers of
the bargaining unit are eligible to take accrued annual I|eave after the
probationary period has been served. Annual | eave shall be accrued wth
reference to conpleted nonths of continuous service and is earned as of an
enpl oyee' s nost recent date of enploynment in the County. Any approved | eave of
absence wi thout pay will not be included in the conmputation or accrual of annual
| eave.

Section 2. The follow ng vacation accrual rate shall be observed by the
parties for full-tinme enpl oyees:

Hourly Accrual Rate

Conpl et ed Mont hs of Conti nuous Service Per Bi -Wekly Pay Period
Less than 60 nonths 3.08
At | east 60 nonths but | ess than 180 nonths 4.62
180 nmont hs and nore 6. 15

Regul ar part-tine enpl oyees shall receive a pro rata vacation accrual based on
t he above schedul e.

Section 3.

A. For purposes of scheduling annual | eave, enpl oyees shall subnit a first
and second preference vacation schedule to the Division Director on or before
March 1st annually with the final adjustnments subnitted by March 15th annual ly.
Except for enmergency situations, the enployee with the greatest unit seniority
shall be granted vacation preference subject to the operational needs of the
Di vi si on. Empl oyees will be notified of their approved vacati on schedul e by
April 15.

B. Any | eave request subnitted at other tinmes of the year will be approved

or denied with reference to the operational needs of the Departnent/Division and
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the existing vacation schedule. Managenent shall return the applicable |eave
slip to the enpl oyee advi sing the granting or denial of the | eave request within
seven (7) working days, from managenent’s receipt of such | eave request.

Section 4. |If a holiday occurs during a period of tinme when a nenber of
the bargaining unit is on approved annual |eave, that enployee shall receive
hol i day pay for such holiday in |ieu of annual |eave pay.

Section 5. The maxi mum of unused annual |eave that may be carried over
fromone cal endar year to the next shall not exceed a total of two hundred and
ei ghty (280) accrued annual |eave hours. The date for conputation of excess
| eave for each year shall be Decenber 31. Leave in excess of two hundred and
ei ghty (280) accrued hours shall be forfeited.

Section 6. Accrued annual | eave may be used to cover a continuing absence
due to illness when all accrued sick | eave has been exhausted.

Section 7. Any permanent enpl oyee in the bargaining unit who i s separated
fromservice with the County shall be conpensated for all unused accrued annua
| eave at the enployee's base rate of pay at the tine of separation.

Section 8. Accrued annual |eave may be used in half-hour (¥ increnents.
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ARTICLE 8 |Back to Table of Contents|

HOLI DAYS

Section 1. The followi ng days will be observed on the day designated by
the County as a paid holiday:
New Year's Day
Martin Luther King Day
Menori al Day
I ndependence Day
Labor Day
Vet erans' Day
Thanksgi vi ng Day
Fri day after Thanksgi vi ng
Chri st mas Day
Two (2) personal days- beginning in January, 1996 (at
enpl oyees request with appropriate notice).

Section 2. Holiday Pay shall be conputed on the enpl oyee's straight tine
base rate of pay and such holiday pay shall be based on one-fifth (1/5) of the
normal schedul ed work week.

Al full-time enployees shall receive two (2) personal days of eight (8)
or ten (10) hours each. Regular part-tinme 20+ hour enployees shall receive two
(2) personal days of four (4) hours each

Section 3.

A.  An enpl oyee who fails to work their schedul ed work day before or after
the holiday forfeits the holiday pay for that holiday unless the enployee
provides a physician's certificate as to their physical condition being
i ncapacitative on the actual day missed. This requirenent my be waived at the
sol e discretion of the County.

B. An enployee who fails to work their schedul ed work day on the holiday
forfeits the holiday pay for that holiday unless the enployee provides a

physician's certificate as to their physical condition being incapacitative on

the actual day m ssed, however, shall an enployee provide a physician's
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certificate, the enployee shall receive holiday pay plus sick | eave pay for that
day. An enpl oyee who does not provi de a physician's certificate and is otherw se
eligible to use sick |Ieave, will be conpensated for the sick | eave only.

Section 4.

A.  Enpl oyees who work on a designated holiday shall receive one and one-
hal f (1Y their base rate of pay for actual hours worked on such holiday plus the
hol i day pay as defined in Section 2 above.

B. Enpl oyees who are given the day off in observance of the holiday shal
recei ve holiday pay as defined in Section 2 above.

C. If the observed holiday falls on the enpl oyee's regul ar schedul e day
off, the enployee will be given holiday pay as defined in Section 2 above in
addition to the normal schedul ed work week at straight tinme rate of pay; or if
t he enpl oyer gives the enpl oyee another day off with pay, the day off will be in
lieu of the holiday pay as defined in Section 2 above and shall be taken within
si xty (60) days.

D. If the enpl oyer gives an enpl oyee who works the designated holiday
anot her day off, the day off will be in lieu of the holiday pay as defined in
Section 2 above and shall be taken within sixty (60) days. Section 4A would
apply to actual hours worked on the designated holiday.

Section 5. In the event the Board of County Comnr ssioners for Broward
County, Florida designates a paid holiday, other than those listed in Section 1,
for enployees of other bargaining units, the parties agree that the enpl oyees
covered by this Agreement will |ikew se enjoy said holidays, on the sane terns
and conditions set forth in this article.

Section 6. An enployee or enployees who are called into work on a County
desi gnat ed holiday, shall be guaranteed a m ni mumof three (3) hours pay at one

and one-half times the hourly rate of pay, regardless of the nunmber of hours
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wor ked during the work week. This shall not apply to standby enpl oyees who are

schedul ed to work standby for the week or weekend.
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ARTI CLE 9 [Back to Table of Contents|

BENEFI TS

Section 1. The County agrees to continue in effect the i nsurance prograns
for unit enployees currently in effect on the same terns and conditions avail abl e
to other County enployees. Enployees shall receive a “Flex Dollar” anount of
$3,610 annually per cal endar year (paid bi-weekly) for the duration of this
Agr eenent .

The Federation reserves the right to submit reconmendations to the County's
Di vi sion of Human Resources in reference to insurance benefit plans for unit
enpl oyees.

Section 2. The County will nake avail able three (3) additional payrol
deductions for possible utilization by this bargaining unit under the sane terns
and conditions as provided in Article 17 of this Agreenent.

Section 3.

A. Bargaining unit nmenbers who are di sabl ed because of an injury arising
out of, and in the course of their enploynent with the County, will receive
suppl enent al paynents fromthe County, which when added to Workers' Conpensation
paynments woul d equal their full pay for a specified period of tine without charge
agai nst annual or sick |eave. The disability must be of an immed ate
i ncapacitating nature, not one which occurred at sone tinme in the past. If an
injury is determined by the County's Safety Committee to have occurred as a
result of the enployee's failure to conply with established safety rules and
procedures, or failure to use provi ded personal protective safety equi pnent, the
enpl oyee may be deni ed County suppl enmental paynents.

B. If at any time Wrkers' Conpensation benefits are discontinued or
suspended under t he provisions of the Fl ori da Wrkers' Conpensati on Act, Workers

Conpensati on and any County suppl enental paynents made pursuant thereto shall be
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di sconti nued.

C. In order for an enployee on Workers' Conpensation to remain eligible
for County supplenmental paynents, the enployee nust contact their Division
Director at |east once every work week while the enployee is on | eave in order
to report as to their nedical condition and prognosis, and sooner if the
enpl oyee' s nedi cal condition and prognosis changes.

D. If an enployee is unable to performtheir regularly assigned duties as
aresult of aninjury, but is still able to performsone type of restricted work,
the enpl oyee nmay be assigned other work or duties during the period of their
recuperation at the sole discretion of the County and subject to the operati ona
needs of the Departnent/Division and otherwi se in accordance with the Anmericans
with Disabilities Act (ADA). Any enpl oyee physically able but unwilling to
accept such an assi gnment shall be deni ed suppl enental paynents fromthe County.

E. The Director of Human Resources mmy order any enployee on Workers'
Conpensation to be exam ned by a physician who is selected and approved by the
Di vi sion of Ri sk Managerment. |If the enployee refuses to be exam ned, then that
enpl oyee shall be inmediately renoved fromsuch | eave and shall be ineligible to
recei ve any suppl enental paynents fromthe County.

F. Wile an enployee is receiving Wrkers' Conpensation, any authorized
County suppl enmental paynents shall not exceed eight (8) work weeks for any one
injury or multiple injuries occurring in one (1) accident or m shap. If an
enpl oyee is unable to return to work or performtheir normal job duties at the
end of the eight (8) work week period, such enployee will continue on Wrkers'
Conpensation in accordance with Florida Statute, but shall not receive County
suppl enent al paynents.

G A Departnent/Division head may petition the Division of Huinan Resources

to continue an enpl oyee on Workers' Conpensation with suppl enmental paynments for
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an additional period of tine not to exceed eight (8) work weeks, provided that
sufficient grounds are given by the Departnent/Division head and the extension
i s approved by the County Adm nistrator. A nanagenent decision to award or deny
addi ti onal suppl emental paynments shall not be subject to the grievance procedure.
This provision shall not entitle any enployee as a matter of right to an
extension of Workers' Conpensation | eave.

H.  An enpl oyee who has exhausted their Workers' Conpensation |l eave and is
pl aced on a | eave of absence w thout pay shall be entitled to re-enploynent in
the first available position for which the enployee is qualified and which is
simlar in pay unless the pay requirenent is waived by the returning enpl oyee.
This provision shall only grant to a returning enployee the right to re-
enpl oyment with Broward County on a priority basis when a position is available
in County service. This right will exist for one (1) year fromthe tine the

enpl oyee goes on | eave of absence without pay.
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ARTI CLE 10|Eack to Tabl e of Contentq

SI CK LEAVE

Section 1. Enmpl oyees shall accrue sick |leave at the rate of eight (8)
hours per month if full-time, and a proportionate anount if part-tine, to a
maxi mrum of 960 hours for purposes of paynent as described in Section 3 of this
Article. For all utilization purposes outlined inthis Article, accrual of sick
| eave shall be unlimited.

Section 2. An enployee shall be eligible after conpletion of the initia
probati onary period, to earn eight (8) hours of tine off with pay (bonus day) for
each six (6) month period in which no sick leave is used. The six (6) nonth
period begins with the last instance of sick | eave. This bonus day is tinme off
with pay which nmust be taken in the next nine (9) nonth period. The tine taken
shall be at the option of the enployee so long as the snmooth operations of the
Di vision are not jeopardized. The County shall notify the enployee in witing
within three (3) weeks after the enployee has earned a bonus day. Failure to
notify within this time shall extend the tine period for taking the bonus day to
nine (9) nonths fromthe date earned.

Section 3. Wen enployees resign or are laid off they will be paid twenty-
five (259% of their accunul ated sick | eave as of the effective date of such
action their separation. Enpl oyees who retire under the Florida Retirenment
Systemwi || be paid fifty percent (50% of their accunul ated sick | eave as of the
effective date of their retirenment.

Section 4. Except where anmended in this contract, the rest of Civil
Service Regul ation 14.229 shall apply to sick |eave.

Section 5. In order to qualify for sick | eave pay, enployees nust notify

their job site of their illness as soon as practicable, but not |ater than one
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(1) hour after the start of their scheduled shift, except in cases of energency
such notification shall not exceed two (2) hours after shift starts.

Section 6. Enmpl oyees covered by this Agreement mmy participate in the
County's Sick Leave Donation Program subject to the sane guidelines and
eligibility requirements as non-represented enpl oyees.

Section 7. Sick lLeave Conversion:

Enmpl oyees whose sick | eave accrual bal ance exceeds 500 hours as of the end
of the last pay period in Novenber of a given year are eligible to participate

in the Sick Leave Conversion plan. Only those hours beyond 500 total hours of

accrued sick leave are eligible for conversion. Accrued sick |eave hours
considered eligible for conversion my be converted to Annual Leave at a ratio

of two (2) sick |leave hours to one (1) annual | eave hour for accrued sick | eave
hours up to 960 total hours or one (1) sick | eave hour to (1) annual |eave hour
for accrued sick | eave hours beyond 960 total hours for a maxi numof forty (40)
hours annual | eave. The converted hours shall be credited to the enployee's
annual leave bank in January of the follow ng calendar year. Enmpl oyees
interested in converting sick | eave subject to the conditions of this section
nmust foll ow the procedures as provided by the Division of Human Resources.
Usage of sick | eave converted to annual |eave is subject to the provisions

of Article 7 (Annual Leave) of this Agreenent.
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ARTICLE 10B [Back to Tabl e of Contents]

EAM LY | LLNESS LEAVE

Section 1. Famly Illness Leave may be granted to an eligi bl e enpl oyee as
defined in Section 2 below in the case of actual sickness or disability of an
i mediate fanmily nmenber. |Imediate fanily shall be defined as the enployee's
spouse, father, nmother, son, daughter, stepson/daughter if domiciled in the
enpl oyee' s househol d, and persons deternined "in | oco parentis" (in the place of
the parent) by the Human Resources Director

Section 2. Enpl oyees who have successfully conpleted an initia
probati onary period and who are otherwise eligible to earn and use sick and
annual |eave may be allowed to use up to a maxi mumof forty (40) hours of their
accrued sick leave in any one cal endar year to care for anill inmediate fanmly
menber .

Section 3. Use of accrued sick leave for Fanmily Illness is subject to the
Procedures of the County's Sick Leave Monitoring Policy governing the use of Sick
Leave and shall be treated as any other usage of an enpl oyee's sick | eave for the
pur poses of docunentation and approval .

Section 4. Leave in excess of the forty (40) hours specified in Section
2 above may be granted in accordance with the provisions specifiedin Article 7,
Annual Leave.

Section 5. Any inprovenents to the Fanmily Illness Leave benefit granted
by the Board of County Commi ssioners for non-represented enployees during the

termof this agreenent shall also apply to enpl oyees covered by this agreenent.
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ARTICLE 11|Back to Table of Contents]|

BEREAVEMENT LEAVE

Section 1. An enpl oyee who suffers the death of an i medi ate fam |y nenber
shall be granted bereavenent |eave of three (3) working days to attend the
funeral inthe state of Florida, and five (5) working days (a total of forty (40)
hours) to attend the funeral outside the state of Florida. This shall be with
full pay and shall not be deducted from the enployee's accrued | eave. | f
additional time is needed the enployee may use annual |eave. For purposes of
Ber eavenent Leave, imediate famly is defined as: parents, sister, brother,
spouse, son, daughter, enployee's grandparent(s), mother-in-law, father-in-Iaw,
grandchildren, stepchildren donmiciled in the enployee's household, and persons
deternmined "in loco parentis" (in the place of the parent) by the Human Resources
Di rector.

Section 2. The enpl oyee shall provide their supervisor with proof of death
in the enployee’s famly if requested.

Section 3. The parties agree that in the event a death occurs pursuant to
the standards set forth in Section 1, above, for a fanmly menber outside the
state of Florida, an enpl oyee, upon request, shall be granted an additional two
(2) days' leave which shall be deducted fromthe enpl oyee's earned sick | eave.
The use of said sick leave for this purpose shall not affect the Bonus Day

conmputation provided for in Article 10, Section 2.
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ARTICLE 12 [Back to Tabl e of Content sl

SENI ORI TY

Section 1. Bargaining unit seniority is understood to nean an enpl oyee's
nost recent date of continuous enployment in a bargaining unit position so |ong
as the enployee has been carried for payroll purposes as a permanent enpl oyee.
Bargaining unit seniority will continue to accrue during all types of County
approved | eave except for | eave of absence without pay or |ayoff, for nore than
thirty (30) days, which shall cause this date to be adjusted for an equival ent
period of tine. Leave of absence without pay or layoff, for periods of |ess than
thirty (30) days shall not cause the bargaining unit seniority date to be
adj ust ed.

Section 2. Unit seniority will be used for the purpose of |ayoff and
recall as provided for in other sections of this article and where operationally
feasi ble, for scheduling vacation as provided in Article 7.

Section 3. In the event it is necessary to reduce the work force,
i ncl udi ng aboli shment of a division, all |ayoffs shall be according to seniority.
An enpl oyee affected by a reduction in force shall have the right to displace an
enpl oyee with less seniority in any equal or lower classification in the
enpl oyee’ s Departnent provided t he retained enpl oyee is technically qualified and
physically capable to perform the necessary duties of the position wthout
further training.

Section 4. An enpl oyee who accepts a |l ower paid bargaining unit position
inlieu of layoff shall retain their rate of pay unless it exceeds the highest
rate for the new class in which case the enpl oyee shall be paid the top of the
l ower classification rate.

Section 5. All enployees shall receive at |least a two (2) weeks notice of
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layoff, or, inlieu of notice, two (2) weeks pay at the enpl oyee’s regular rate
of pay. The Federation shall be furnished copies of all layoff notices at the

same time as the laid off enployee receives notice.

Section 6. Enployees who have been laid off will have recall rights not
to exceed ei ghteen (18) nmonths. Nanes of affected enployees will be placed, in
order of seniority, on a recall list for the job classification fromwhich the

enpl oyee(s) were laid off. When a vacancy occurs for which there is a recal

list, the Division of Human Resources will send a certified letter of notice to
t he nost seni or enpl oyee at the | ast address the enpl oyee filed with the Division
of Human Resources with a courtesy copy to the Federation. If the enpl oyee
refuses to return to work in the classification for which said enployee is
recalled, or if there is no response within ten (10) working days after the

notice is sent, such enployee's recall rights under the Agreenent are | ost. Such

enpl oyee woul d still be eligible for County enpl oynent but not on a preferentia
basi s.

Section 7. For the purposes of layoff and recall, a vacancy is deemed to
exi st when the County is seekingto fill a full-time permanent budgeted position.

Section 8. Laid off enployees who are recalled to County service within
t he ei ghteen (18) nonth recall period as provided for in Section 6 shall have the
right to "buy back" the anpunt of sick | eave accrual held at the tinme of |ayoff
by rei nbursing the County the sick | eave pay out which was given at the tinme of
layoff. |If the enployee elects not to buy back sick | eave accrual, sick |eave
wi |l beginto accrue on the date the enpl oyee is returned to County service. The
recal |l ed enpl oyee shall also be credited with seniority earned prior to | ayoff.
However, the tine spent on layoff, except for tine spent on a layoff for |less
than thirty (30) days, shall not be credited in the cal culation of benefits.

Section 9. If an enployee is absent for five (5) consecutive workdays
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wi t hout notifying the County of their absence, the enpl oyee shall be term nated
and it shall not be grievable. If the enployee is on approved annual | eave, sick
| eave, bereavenent |eave, conpensatory tinme, or |eave wi thout pay, the first
sentence of Section 9 shall not apply.

Section 10. In case of a layoff caused by subcontracting, the County shall
give priority in placing laid off enpl oyees in a vacant bargai ning unit position
and shall also use its best efforts to place affected enployees in vacant
positions throughout Broward County.

Section 11. The provisions of this section apply to absences fromthe
uni t whi ch occur subsequent to Board approval of the agreenent for FY 93/94. An
enpl oyee covered by the coll ecti ve bargai ni ng agreenment who | eaves t he bargai ni ng
unit for reasons other than discharge, or resignationin lieuof discharge, shall
retain bargaining unit seniority accrued prior to vacating the position provided
the period of absences does not exceed 6 nonths. An enployee who | eaves the
bargaining unit and returns to a bargaining unit position within 6 nonths, shall
not accrue any bargaining unit seniority during the period of absence, and shal
be considered to have bargaining unit seniority equal to the seniority accrued
as of the date the enpl oyee vacated the position. An enployee who returns to a
bargaining unit position nore than 6 nonths after |eaving the bargaining unit
shall not be credited with any prior bargaining unit seniority and nust conmence

a new seniority date.
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ARTICLE 13 [Back to lable of Contents|

PROMOTI ON POLI CY

Section 1. It shall be the policy of Broward County to encourage pronotion

from within, whenever feasible, consistent wth qualified mnpower and

affirmative action goals. A pronotional systemw |l be maintai ned enconpassi ng
merit principles which will recognize County service as a major factor in
promotions along with qualifications and work records. Enmpl oyees who are

i nterested in being promoted or changi ng divisions may file a "Job Interest Card"
with the Civil Service section for those specific classifications in which an
interest is expressed. After an enployee files a "Job Interest Card" with Human
Resources, Human Resources will notify the enployee when the classification is
announced. It shall be the objective of Civil Service to encourage pronotion
from within, free of political considerations, nepotism or other forms of
favoritism or unlawful discrimnation. Pronotional appointnments shall not be
grievabl e except in cases where the party (s) can substantiate that one of the
above considerations resulted in such appoi ntnent.

The amount of salary increase granted upon pronotion shall be consistent
with the provisions of the Broward County Civil Service Rules and Regul ati ons,
as such provisions existed as of the effective date of this agreement.

Section 2. There shall also be a probationary period served when an
enpl oyee is promoted. The termof this period shall be 135 cal endar days. |If
an enpl oyee is renoved during the probationary period foll owing a pronmotion for
failure to performsatisfactorily the duties of the higher position, the enployee
shall be returned to the position held prior to the pronmotion or to a simlar
position. Shoul d an appropriate vacancy not exist, the enployee shall be
restored to the position held prior to the pronotion and the provisions governing

reduction in force shall apply. A probationary pronpotional appointnment does not
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af fect an enpl oyee's earned permanent status and rights in the County system
acquired in another position. The pronoted enployee retains the right to bring
a grievance under any termor condition of enpl oynent specified in this Agreenent
except that no grievance may be filed on the enployee’'s behalf relating to a
managenment decision to return the enployee to their former or substantially
equi valent position during the first 135 cal endar days follow ng pronotion.
During the probationary period the said enployee will be paid the appropriate
hi gher classification wage rate and will continue to receive said wage after
conpleting their probationary period.

Section 3. To inprove the quality of personal service rendered to the
public and to aid enployees in equipping thenselves for advancement, any
permanent, full-tinme enpl oyee may request Educational Leave for the purpose of
taki ng occupationally related courses or training. The follow ng procedures
shal | apply:

A The i medi at e supervi sor shall determine the feasibility of excusing

t he enpl oyee fromwork by exam ning the work schedul e and arrangi ng
for adequate coverage and/or redistribution of work assignnments
during the enpl oyee's absence.

B. The Division Director shall then deternine whether the courses or
training are occupationally related and whether |eave shall be
granted with full pay subject to review by the Director of Hunman
Resources if denied.

C. Request for educational |eave nmust have final approval in advance by
the Director of Human Resources and shall not exceed a total of
twenty (20) working days or one hundred sixty (160) work hours in
any one (1) cal endar year per enpl oyee, except as may be approved by

the County Adnmi nistrator.
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Section 4. Enpl oyees covered by this Agreement nmmy participate in the
County's Educati onal Rei mbursement Program The eligibility requirenents andthe
anount, type and condition precedent to obtaining reinbursenent, wll be

established by the County.
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ARTI CLE 14 [Back to Tabl e of Contents|

LEAVE OF ABSENCE W THOUT PAY

Section 1. At the sole discretion of the County, a departnent, division
or office director may grant a pernmanent enpl oyee a | eave of absence wi thout pay
for a period not to exceed three (3) nonths, subject to operational needs.
However, a | eave may be approved by the Director of Human Resources i n accordance
with the Fanmily and Medi cal Leave Act for a period not to exceed four (4) nonths.
Leave of absence without pay exceedi ng the peri ods descri bed above may be granted
with the approval of the County Adm nistrator. However, in no case shall the
total period of a | eave of absence wi thout pay exceed one year

Section 2. The foll owi ng practices regardi ng Leaves of Absence wi t hout pay
shal | apply:

(a) Leave Wthout Pay shall be granted only when the enpl oyee has utilized
all accrued annual |eave; and all accrued sick |eave, if applicable.

(b) If an enployee fails to return to work at the expiration of approved
| eave, the enployee shall be terminated effective as of the last day of the
aut hori zed | eave of absence.

(c) An enployee granted Leave of Absence Wthout Pay and who wi shes to
return before the leave period has expired, shall be required to give their
di vision head at least three (3) weeks notice. Upon recei pt of such witten
notice, the enployee nust be pernmitted to return to work under conditions as
stipulated in this Article.

(d) No sick | eave or annual |eave credit will be earned by an enpl oyee
during the tinme that the enployee is on Leave Wthout Pay. The enpl oyee shal
be covered by hospitalization benefits for 90 days fromthe conmencenent of Leave

W t hout Pay.
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(e) Upon return fromLeave Wthout Pay t he enpl oyee shall be placed on the
sanme pay step of their salary range as at the tinme of comencenent of | eave.

(f) An enployee returning froma Leave of Absence Wthout Pay shall be
entitled to enploynment in the sanme division/office in the same or simlar class
wherei n enpl oyed when | eave began. This provision shall not apply to enpl oyees
who have been placed on a |eave of Absence Wthout Pay as a result of the
expiration of a disability |eave.

(9) No seniority, as stipulated in Article 12, will be earned by an
enpl oyee during the tinme that the enployee is on | eave wi thout pay. Wen the
enpl oyee returns froml eave wi thout pay, the enployee shall be credited with all
seniority earned prior to their |eave of absence.

(h) An enployee while on authorized Leave of Absence Wthout Pay who
obtai ns enploynent el sewhere automatically forfeits their position with the
County.

Section 3. The above Provisions do not apply to any enployee who is
granted a | eave of absence without pay six (6) nonths or greater in order to be
enpl oyed as a Union Representative for the Federation of Public Enployees, a
di vision of the National Federation of Public and Private Enpl oyees (AFL-CIO).
A fifteen (15) day notice to the County nust be submitted by the enployee
requesting such | eave.

It i s understood and agreed that shoul d said enpl oyee return to enpl oynent
with the Broward County Conmm ssion, said enployee shall return to their same or
equi valent position with full accrued seniority, benefits, and conpensation
restored to the | evel which said enpl oyee woul d have recei ved had no | eave been
t aken.

It is understood that during said |eave the enployee shall not earn

vacation, sick, or holiday |eave fromthe County but shall utilize said |eaves
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fromtheir enploynment by the Union.

A fifteen (15) day notice to the County nust be subnitted by the enpl oyee
prior to their return to work.

For exanple, if aten (10) year County enpl oyee takes a five (5) year | eave
of absence to be enployed by the Union the County is not responsible for paying
t he enpl oyee vacation, sick, and holiday |eave during the tine the enpl oyee is
on | eave. However, if the enployee returns to the County at the expiration of
the five (5) year |eave of absence, the enployee returns to work as a fifteen
(15) year County enployee for all purposes, including vacation earned for a
fifteen (15) year enployee.

Section 4. The provisions of the Fanmily and Medical |eave Act of 1993
shall apply to nmenbers of the bargaining unit. Further, any |eave policies
af fecting bargaining unit menbers will at | east equal the requirenments set forth
in the Fam |y and Medical |eave Act of 1993; however; |eave policies affecting
bar gai ni ng unit menbers shall not be construed as providing |l eave in addition to
the length of |eave to which a bargaining unit menber nmay be entitled under the

Act .
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ARTICLE 15 |Back to Table of Contents|

GRI EVANCE PROCEDURE

Section 1. Any claimby an enpl oyee, group of enpl oyees, or the Federation
at the request of a group of enployees, that there has been a violation,
m sinterpretation, or misapplication of any provisions of this Agreenent; or any
rule, order, or regulation of the County deemed to be in violation of the
Agreenment may be processed as a grievance as is hereinafter provided. Nothing
inthis Article shall be construed to prevent any enployee from presenting, at
any tinme, their own grievance in person or by |legal counsel to the County, and
havi ng such gri evance adj usted wi thout the i ntervention of the Federation, if the
adj ustnment is not inconsistent with the terns and conditions of this Agreenment,
and i f the Federation has been given reasonabl e opportunity to be present at any
neeting called for the resolution of such a grievance.

Section 2. In the event that an enpl oyee believes there is a basis for a
gri evance, the enpl oyee shall first informally di scuss the all eged grievance with
the inmediate supervisor either personally or if the enployee prefers,
acconpani ed by a Federation representative, within seven (7) working days of the
date on which the enpl oyee coul d reasonably have known of the occurrence of the
event giving rise to the alleged grievance.

Section 3. If, as aresult of the informal discussion with the i mediate
supervi sor, an alleged grievance still exists, the following Formal Grievance
Procedure may, at the option of the grievant, be invoked through the Federation
within seven (7) working days after the informal discussion. The For mal
Gri evance shall be presented on the designated form signed by both the grievant
and a representative of the Federation, which shall contain all known facts

supporting the alleged grievance.
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Step 1: Wthin the time frames set forth in Section 1, 2, and 3
above, a grievant may submit to their Division Director a copy of the grievance
on the designated form Wthin seven (7) working days of receipt of the
grievance, the Division Director shall nmeet with the grievant and/or their
Federation representative in an effort to resolve the grievance. The Division
Director shall indicate the disposition of the grievance in witing within seven
(7) working days after such meeting and shall furnish a copy thereof to the
Federation, provided that when the grievant is satisfied with the response,
processing of the grievance will automatically ternmnate. In those grievances
arising frominplenmentation of an action directed by the County Adm ni stration,
the formal procedure nmay be initiated at Step 3. In those grievances arising
from di scharge or suspension in excess of one (1) day the formal grievance
procedure shall be initiated at Step 2.

Step 2. If the grievant is not satisfied with the disposition of the
grievance, or if no disposition has been made within the specified time limt,
the grievance shall be subnmitted to the Departnent Head and/or a designee within
seven (7) working days of the disposition or expiration of the tine limt.
Wt hin seven (7) working days the Department Head or a designee shall nmeet with
the grievant and/or the Federation representative and shall indicate the
di sposition of the grievance in witing within seven (7) working days of such
nmeeting and shall furnish a copy thereof to the Federation, provided that when
the grievant is satisfied with the response, processing of the grievance will
automatically term nate.

Step 3. If the grievant is not satisfied with the disposition of the
grievance, or if no disposition has been made within the specified time limt,
the grievance shall be submtted to the County Adnmi nistrator and/or a designee

wi t hin seven (7) working days of the disposition or expiration of thetinmelimt.
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Wthin seven (7) working days the County Admi nistrator or designee shall neet
with the grievant and/or the Federation representative and shall indicate the
di sposition of the grievance in witing within seven (7) working days of such
nmeeting and shall furnish a copy thereof to the Federation.

Step 4. If the grievant is not satisfied with the disposition of the
gri evance by the County Admi nistrator or a designee, or if no disposition has
been made within the specified tinme linit, the grievance may be subnitted by the
Federation with the consent of the grievant, (or by an individual grievant, but
only if the grievant is a non-nenber and the Federation declines to process the
gri evance on that basis alone) to arbitration before an inpartial arbitrator
within twenty (20) working days of the date of disposition at Step 3, or the
expiration of thetime limt, whichever conmes first. |If the parties cannot agree
as to the arbitrator within seven (7) working days fromthe notification date
that arbitration will be pursued, the arbitrator shall be sel ected by the Federa
Medi ation and Conciliation Service in accordance with its rules, which rules
shall |ikewi se govern the arbitration proceedings. The parties agree that the
award of the arbitrator shall be final and binding.

Section 4. The losing party in an arbitration will pay the expenses of the
Arbitrator. Each party shall be responsible for any additional expense it
chooses to incur.

Section 5. The time limts provided in this Article shall be strictly
observed unless extended by nmutual witten Agreenent of the parties. The
definition of a working day shall not include Saturdays, Sundays or holidays.

Section 6. In the event that the County does not respond within the stated
time franmes, the grievance automatically proceeds to the next level in the
gri evance procedure, prior to arbitration.

Section 7. Adjustnent of any grievance as descri bed herein shall not be
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i nconsistent with the provisions of this Agreenent.

Section 8. The arbitrator shall be prohibited from nodifying, changing,
adding to or subtracting fromthe terms of this Agreenent or any supplenentary
written approved anendnent entered into nutually by the parties. Any case
appealed to the arbitrator on which the arbitrator has no power to rule shall be
referred back to the parties w thout decision.

Section 9. The parties agree that the settlement of any grievance by the
parties prior to the rendition of a decision by an arbitrator shall not
constitute an adm ssion that the contract has been violated nor shall such
settl enent constitute a precedent for the interpretation or application of the
provi si ons of the Agreenent.

Section 10. Nothing in this Article shall require the Federation to
process grievances for enployees who are not dues paying menbers of the
Feder ati on.

Section 11. The County's Civil Service grievance procedure shall not be
avail abl e to unit nenbers for processing grievances ari sing under this Agreenent.

Section 12. Grievance neetings shall be conducted during business
operating hours and concl uded by 5:00 p.m, unless the parties nutually agree to
continue the neeting. O herw se, the grievance hearing shall be reschedul ed and
conducted on a nutually agreed upon date. In the event a grievance neeting is
held during an enployee's off-duty time, the enployee will not receive
conpensation for attendance at the grievance neeting.

Section 13. The Director of the Division of Huiman Resources nmay prepare
an advisory opinion at anytinme in the grievance process on the nmotion of the
Director of the Division of Human Resources.

Section 14. |If the grievant or the Federation notifies the County

Enmpl oyee/ Labor Rel ati ons Manager that a grievance has been filed on a fornal
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written reprimand and that the grievant wants the witten repri nand not to becone
part of the official personnel file until the conmpletion of the contractua

gri evance procedure, the Division of Human Resources, Enployee/lLabor Rel ations
Section will not cause a formal written reprimand to be placed in that enpl oyee’s
of ficial personnel file. Such notification shall be in witing within fHve{5

seven (7) working days fromthe filing of said grievance.
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ARTICLE 16 |Back to Table of Contents|

FEDERATI ON BUSI NESS

Section 1. The County agrees that a duly designated Federati on Busi ness
Agent shall be permitted, during the workday, to enter upon the County's prenises
and in those areas which are not devoted to the performance of the enployees'
duties, for the linmted purpose of conferring and consulting with the Chief
Steward during the steward's break or lunch period; or during the Chief Steward's
wor kday provided the Federation Business Agent receives prior approval of the
Di rect or of Human Resources whi ch approval will be based upon those circunstances
where it is urgent to resolve a specific problemwith the Chief Steward for the
nmut ual benefit of |abor and managenment. The Busi ness Agent of the Federation
shall, on arrival at the County Division or premises, report to the departnment
head or supervisor in charge.

The Federation agrees that all such visits by its officers or
representatives shall not cause any work stoppage, work di sruption or interfere
in any manner with the County's business or departnental operations. The
Federation further agrees that any tel ephone calls to the Chief Steward shall not
interfere with the enpl oyee's job.

Section 2. The County shall provide the Federation with reasonabl e space
and access to existing Division bulletin boards in those Divisions where nenbers
of the Federation are enpl oyed and t he Federati on may erect bulletin boards where
none exist. Space designated for the Federation shall not be used for County
notices or bulletins. All notices or bulletins of the Federation that are to be
posted nmust be subnitted to the County Adninistrator for the County or the County
Administrator’s duly authorized representative, for approval prior to posting

with a copy for the County. There shall be no other general distribution or
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posting by enpl oyees of panphl ets, advertising or political matter, notices, or
any kind of literature upon County property other than as herein provided.

The bulletin boards, authorized by the County for use by the Federation,
may be used by the Federation, under the terns of this Article, only for the

pur pose of posting the follow ng notices and announcenents:

A Noti ces of Federation nmeetings and m nutes of neetings;

B. Noti ces of Federation el ections;

C. Noti ces of Federation appointnments to office;

D. Noti ces of Federation recreational, social affairs, benefits, and

ot her Federation activities.

Approval of the above-enunerated notices shall be granted by the County
Administrator, or the County Administrator’s duly authorized representative,
unl ess the material violates the provisions of this Agreenent or is harnful to
enpl oyee | abor relations.

Any intentional violation of this provision by the Federation will result
in the privilege of such use of the bulletin boards being w thdrawn.

Section 3.

A The County agrees to recogni ze one Chief Steward for each Division
as selected by the Federation as exclusive spokesnman for that Division for the
purpose of contract admninistration. In those divisions where enpl oyees are
geographically separated, the County agrees to one additional representative, as
assistant to the Chief Steward. The name of the on-site Federation
representatives shall be furnished to the County by the Federation. |n the event
of a change i n the desi gnated on-site Federation representatives, the County will
be notified forthwith. The Division Director, or their designee, shall deal only
with the Division Chief Steward and/or one of the two designated Security

Stewards. There shall also be one additional Steward allocated to the security
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section in the M ntenance Division.

B. The Division of Uilities shall recogni ze an FPE desi gnat ed Chi ef Job
Steward for the Division. |In addition, the Uilities Division shall recognize
two (2) on-site representatives for the Water Supply Operating Section (1 north
and 1 south), one (1) for Wastewater Treatnment Operating Section and one (1) for
Solid Waste Managenent Operating Section.

The desi gnated on-site representative for each operati onal section or Chief
Job Steward shall process the i nfornmal conference of the grievance procedure with
the County designated supervisor at the operating section where the conplaint
ari ses.

Any grievance reduced to witing shall be processed by the desi gnated Chi ef
Job Steward regardl ess of the originating operating section, and the appropriate
oper ati onal manager.

Al'l grievances processed thereafter shall followthe provisions of Article
15.

C. In the event an enployee receives a witten disciplinary warning or
notice and requests the presence of a Chief Steward for the interviewwith the
enpl oyee’s supervisor relative to said witten warning or a grievance is
processed during the Chief Steward's regular worki ng hours, the County agrees to
conpensate the Chief Steward during the tine their presence is necessary, the

County agrees to conpensate the Chief Steward at the Chief Steward's regular rate

of pay.

16b Bl ue Col | ar



ARTICLE 17 |Back to Tabl e of Cont ent s|

DUES DEDUCTI ON

Dues deductions shall be nade per formattached hereto. There shall be no
charge made by the County for deduction of Union dues. Any change in the
percentage of dues to be deducted shall be given to the County thirty (30) days
i n advance. Dues shall be transmtted to the Federation within thirty (30) days
after nmonthly deduction.

The County shall permit the union to maintain a separate payroll deduction
sl ot designated specifically for the Federation Insurance Program The
Federation of Public Enpl oyees agrees to i ndemmify and hold harm ess the County
and its agents against any and all clains, suits or other forns of liability and

all Court costs arising out of the application of the provisions of this Article.
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AUTHORI ZATI ON TO DEDUCT

TO THE COUNTY OF BROWARD, FLORI DA

| hereby assign to the Federation fromany wages earned or to be earned by
me as your enployee, ny periodic dues in such anobunts as are now or hereafter
establ i shed by the Federati on and beconme due to it as my nenbership dues in said

Federation. | authorize and direct you to deduct and w thhold such anounts from
my salary and to renit the sanme to said Federation. | hereby waive all rights
and clainms to said nonies deducted and transnmitted in accordance with this
authorization, and release the County and all its officers fromany liability
t herefor.

Thi s assi gnnent, authorization and direction shall be revocabl e at anytine
upon thirty (30) days witten notification to the County and the Federati on.

W TNESS:

Enpl oyee Nane (signature)

Soci al Security No.

Dat e:

Enpl oyee Nane (printed)

Depart ment/ Di vi si on
Copy furnished to:

Federati on of Public Enployees,

A Division of the National Federation

of Public and Private Enpl oyees (AFL-ClO
1700 NW 66'" Avenue - Suite 100

Pl antati on, Florida 33313
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ARTI CLE 18 |[Back to Table of Contents |

SAVI NGS/ PREVAI LI NG RI GHTS CLAUSE

Section 1. |If any provisions of this Agreenment or the application of any
such provisions should be rendered or declared invalid by any court action, or
by reason of any existing or subsequently enacted |egislation, the remaining
parts or portions of this Agreement shall remain in full force and effect and t he
subj ect matter of such invalid provision shall be open to i medi ate negoti ati ons
bet ween both parties.

Section 2. All rights and worki ng conditi ons enjoyed t hroughout the County
by unit enployees at the present time and authorized by County Ordinance
Resolution, witten directive of the County Adninistrator, and by the Division
of Human Resources which are not specifically referred to in this Agreenment shal
not be changed by the County unl ess said rights and worki ng conditions interfere
with the operational needs of the County.

Section 3. \When a conflict exists between the | anguage of the terms and
conditions of the Agreenment and the Broward County Civil Service Rules and

Regul ati ons, the Agreenent shall prevail
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ARTICLE 19 |Back to Tabl e of Cont ents|

SAFETY

Section 1. County Safety Board

In accordance with Adm nistrative Order 300, the County will have a
Countywi de Safety Board. The purpose of the board shall be to nonitor the
overall performance of the County's Safety and Loss Control progranms and neke
recomnmendations to i nprove sane. This bargaining unit will be entitled to three
menbers on this Board.

Section 2.

A Division Safety Committee: Divisions will have either a safety

representative or safety commttee, depending on the nunber of bargaining unit
enpl oyees. The nunber of enpl oyees on the comrittee will be in proportion to the
bargaining unit's representation of the division's work force. The purpose of
the Cormittee will be to review, report, and nmake recomrendati ons on safety
deficiencies. They will nmeet on a regular basis and conmttee nmenbers will be
paid their regular rate of pay. Al commttee actions will be docunented and t he
County Safety Coordi nator shall receive a copy of such docunentation.

B. There shall be neetings attended by the Federation Business
Representative or designee, two enployees selected by the Federation, the
Director of Human Resources or designee, the Risk Mnagenent Director or
desi gnee, and the County Safety Coordi nator.

The purpose of these neetings is for the Federation to discuss safety
i ssues and nake reconmendati ons i nvol ving safety practices throughout the County
i ncl udi ng the consi stent application of County safety rul es and regul ati ons. The
pur pose of such nmeetings shall not be to resol ve grievances or negotiate contract

| anguage.
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Meeti ngs shall be held once quarterly at tinmes and places nmutually agreed
by the participants.

Section 3. Safety Shoes

Enmpl oyees in classifications/positions where it is warranted, will receive
one pair of safety shoes per year. The County Safety Coordinator will be
responsi bl e for deciding what positions receive safety shoes and the Safety
Coordi nator’s decision will be based on the reconmendati on of the Division Safety
Committee representative and the Safety Coordinator’s interpretation of OSHA
requi renents. Managenent shall determine the type and quality of such shoes.

Those enpl oyees designated to receive shoes will be rei nbursed one hundred

percent of the price of safety shoes up to the foll ow ng amounts:

A Shoes - standard and | ow quarter - $82.50
B. Boots - $82.50

C. El ectrical /Non-conductive - $82.50

D. Wl ders - $82.50

Appropriate Solid Waste Division enployees shall be entitled to one (1)
pair of safety shoes per fiscal year and the County shall furnish one pair of
safety rubber boots every three (3) years.

The enpl oyee nmay purchase the shoes anywhere the enpl oyee wi shes so | ong
as they neet OSHA standards and the enployee submits a receipt for proof and
anount of purchase. This will obligate the enployee to report to work each day
in safety shoes.

Section 4. Tools

The County agrees to replace enpl oyee provided tools which are broken or
worn out on the job. It is a requirenment that such tools be necessary to perform
the enpl oyee's duties. Such broken or worn out tools nmust be surrendered to the

desi gnated person in the Division. Repl acenment may be acconplished through
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County in kind or reinmbursenment, and |like quality shall be replaced with Iike
quality.

Section 5. County Accident Revi ew Board

The purpose of this Board shall be to review accidents and injuries to
det ermi ne whet her such accidents and injuries are preventable. This Board nust
revi ew both the enpl oyee's and the supervisor's witten account of the acci dent

or injury prior to rendering a deci sion.
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ARTI CLE 20 |Back to Table of Contents]|

PERSONAL VEHI CLE COVPENSATI ON

The County, subject to authorization and in conpliance with the rules
covering the use of private vehicles, agrees to conpensate enpl oyees for the use
of the individual's vehicle while traveling on County business.

Such enpl oyees shal |l be rei nbursed at the established County rate per mle
or applicable state rate, whichever is greater, and in accordance wi th County

policy for use of said personal vehicle.
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ARTICLE 2]1[Batk tO0 Tapre of CONTents |
NO STRI KES OR LOCKOUTS

The parties agree to conply with the provisions of Florida Statutes Chapter

447, as amended, relating to strikes and | ockouts.
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ARTI CLE 22 [Back to Table of Contents]|

M LI TARY LEAVE

The County agrees to allownilitary | eave for enployees in the bargaining

unit pursuant to county, state, and federal |aw
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ARTI CLE 23 |Back to Table of Contents|

VOTING Cl VI L LEAVE

Section 1. The County agrees to permt unit enpl oyees reasonable tinme off
to vote when not feasible to vote before or after working hours, not to exceed
one (1) hour during national, state and county elections. Sai d enpl oyee
requesting the tine off nust be a registered voter.

Conpensation for the voting tine nust not exceed one (1) hour and shall be
conputed at the enpl oyee's straight tine rate of pay.

Section 2. Enpl oyees shall be granted Civil Leave with pay when perform ng
jury duty, when subpoenaed to appear before any public body or commission to
represent the County, or when perform ng energency civilian duty in connection
wi th national defense. Fees and travel expenses paid by the Court shall be

retai ned by the enpl oyee.
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ARTI CLE 24 [Back _to Table of Contentsl

DRUG AND ALCOHOL TESTI NG

Section 1: In consideration of the legitimte concerns and interest the
Enmpl oyer and t he Uni on both have i n workpl ace safety and j ob performance and t hat
both parties recogni ze that drug and al cohol abuse may have an adverse inpact on
County government, the i mage of County enpl oyees, and the general health, welfare
and safety of the enpl oyees and t he general public at large; and i n consi deration
of the fact that both parties also recognize that drug and al cohol abuse are
treatable illnesses that will be treated, where feasible, with enphasis on
rehabilitation and education. The Enployer and the Union hereby agree:

(A) The Enployer will not take action agai nst an enpl oyee based on the
enpl oyee’s off-duty conduct unless the enployer can denonstrate that the
enpl oyee' s of f-duty conduct is inpairing the enployee's on-the-job perfornmance.

(B) That cooperation with the enployees and their representative offers
t he best solution to ensuring workpl ace safety and job performance, while at the

same time assisting those individuals suffering fromdrug and al cohol addition

(C) Al aspects of this substance abuse programwi |l be fully explained
to all enployees to whomit will apply to and any dispute evolving fromthis
program will be subject to the grievance arbitration procedures. Enpl oyees

covered by the Agreenent will have the right to union representation through al
stages of the procedures defined in this Article. However, in no event will the
test be delayed by nore than two (2) hours.

Section 2: The County may require any enpl oyee to submit to a bl ood and/ or
urine analysis when it has a reasonable belief that an enployee is inpaired in
the performance of their duties because the enpl oyee is under the influence of

al cohol, drugs or narcotics. To permt testing, the County nust have reasonabl e
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bel i ef based upon the observations of two (2) or nore supervisors, if possible,
establishing reasonabl e belief to believe that an enployee is inpaired by illega
drugs or al cohol. The enployee shall be provided, upon request, with a separate
container for a portion of the sanple which is collected.

Section 3: Random substance tests will be strictly prohibited except as
provided in Section 5 and 7 bel ow

Section 4: All tests shall be conducted in a reputable hospital or
| aboratory selected by the County. The |aboratory nust follow guidelines for
procedures and standards as established by Health & Human Services (HHS) and t he
National Institute of Drug Abuse (NIDA) at a minimum There shall be a two step
initial screening process run concurrently, i.e., consisting of TLD (Thin Layer
Chromat ography) and EMOT (Enzyme Muiltiplied |munoassay Technique). The
confirmation step of all sanples testing positive during initial screening shal
consi st of a GC/MS (Gas Chronat ography/ Mass Spectronetry) test.

Section 5:

(A) At the conclusion of the drug and/or al cohol testing, the County may
di sci pline an enpl oyee subject to the just cause standard of this Agreenent.
However, in the case of an enpl oyee who has not previously tested positive, and
except in cases involving noderate or major property damage, personal injury or
gross m sconduct by the enployee, the enployee shall be permtted to enter a
County approved cheni cal dependency program

(B) Upon successful conpletion of rehabilitation (as deternined by the
County physician) the enpl oyee shall be returned to their regul ar duty assi gnnent
or the equivalent thereof. If followup care is prescribed after treatnment, such
may be i nmposed by the County as a condition of continued enploynent. Moreover,
the parties agree that entry into such a chemi cal dependency program shall be

deened to constitute reasonabl e belief that the enployee is under the influence
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of or using drugs, narcotics, or al cohol, and that, accordingly, the enpl oyee may
be subject to two testing procedures as outlined in Section 4 of this Article as
requi red by managenent for a period not to exceed six (6) nonths fromthe date
that the enployee returns to duty. Should an enployee refuse to submit to drug
or alcohol testing in accordance with the provisions of this Section, to
voluntarily enter a County approved cheni cal dependency program to successfully
conplete or to otherwi se conply with the requirenents of such program to conply
with the requirenents of any foll ow up care, or should the enpl oyee test positive
for drugs, narcotics or alcohol during the aforesaid six (6) nonth period, the
enpl oyee shall be i mediately dism ssed.

Section 6: An enployee's refusal to submit to drug or alcohol testing in
accordance with the provisions of this Article may result in disciplinary action
bei ng taken agai nst the enployee up to and including disnissal subject to the
just cause standard of this Agreement.

Section 7:

(A An enployee will be allowed to voluntarily enter a County
approved chem cal dependency program assumng that the enployee has had no
hi story of substance influence or use. This does not preclude the County from
taking any disciplinary action for any infraction other than the chem cal
dependency for which the enployee is seeking assistance.

(B) Upon successful conpletion of rehabilitation (as determ ned by
the County physician) the enployee shall be returned to their regular duty
assignment or the equival ent thereof. If followup care is prescribed after
treatment, such may be inposed by the County as a condition of continued
enpl oynent . Moreover, the parties agree that entry into such a chenical
dependency program shall be deenmed to constitute reasonable belief that the

enpl oyee is under the influence of or using drugs, narcotics, or alcohol, and
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that, accordingly, the enployee may be subject to two testing procedures as
outlined in Section 4 of this Article as required by managenent for a period not
to exceed six (6) nonths fromthe date that the enpl oyee returns to duty. Should
an enpl oyee refuse to submit to drug or alcohol testing in accordance with the
provisions of this Section, to voluntarily enter a County approved chenica
dependency program to successfully conplete or to otherwise conply with the
requi renents of such program to conply with the requirenments of any foll ow up
care, or should the enpl oyee test positive for drugs, narcotics or al cohol during
the aforesaid six (6) nonth period, the enpl oyee shall be i medi ately di sm ssed.

(c) Two (2) years after treatnment is conpleted, the records of such
treatment and positive drug test results shall be retired to a closed nedica
record. The enployee shall be given a fresh start with a clean admnistrative
record and the retired records shall not be used agai nst the enployee in any
proceedi ng.

Section 8: The Union, upon request, shall have the right to observe any
aspect of the drug testing program wth the exception of individual test
results. The Union may inspect individual test results only if the rel ease of
such information is authorized by the enpl oyee invol ved.

Section 9: NO WAIVER OF LEGAL RI GHTS: The Enpl oyer and the Union agree
that this program shall not diminish the rights of individual enployees under

State and/or Federal laws relating to drug and/or al cohol testing.
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ARTI CLE 25 [Back to Table of Contents]

MEDI CAL ARBI TRATI ON

Shoul d the County determnine that any enployee is physically or nmentally
unfit to performthe essential duties for which the enpl oyee was enpl oyed, the

enpl oyee may, at their option, have a review of the case in the foll owi ng manner

A. The enpl oyee may enploy a licensed physician of their own choosing and
at their own expense for the purpose of conducting a further medi cal exam nation
for the same or recomrended purpose of the nedical exam nation nmade by the
physi ci an enpl oyed by the County. A copy of the findings of the physician so
chosen by the enployee involved shall be furnished to the County, and in the
event such findings verify the findings of the physician enployed by the County,

no further nedical review of the case shall be afforded.

B. In the event the findings of the physician chosen by the enpl oyee
i nvol ved shall disagree with the findings of the physician enployed by the
County, the County and the enployee involved shall, within five (5) days from
such di sagreenent agree upon and select a third (379 board certified speciali st
in the area for which the enpl oyee conplains, who is a qualified, licensed and
di si nterested, physician for the purpose of making a further nedi cal exam nation
of the enployee involved. If the third (3rd) physician agrees to make a further
nmedi cal exanination of the enployee involved, the enployee nust secure an
appointnent with the third (3rd) physician within five (5) days of such
acceptance. The third (3rd) physician shall have five (5) days fromthe date of
the physician’s nedical examnation of the enployee involved to subnit the
physi ci an’s findings to the County, the enpl oyee, and/ or the Union. The findings

of the third (39 neutral physician, shall determ ne the disposition of the case
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and be final and binding upon the parties hereto. The expense of the enpl oynent

of such third (3rd) physician shall be borne equally by the County and the

enpl oyee.

ARTI CLE 26 [Back to Tabl e of Contents|

TERM OF AGREEMENT

The provisions of this agreenment are for the fiscal years 1999/2000,
2000/ 2001, and 2001/2002 and shall be effective upon ratification of the Union
menber shi p and approval of the Board of County Comm ssioners for Broward County,
Fl ori da except as otherwi se provided in the agreenent, and shall continue in
force thereafter, through Septenber 30, 2002. Thereafter, this Agreenment shal
remain in effect, except for any provisions which specifically expire or are date
specific, until a successor Agreenent is ratified by the bargaining unit

menber ship and then approved by the Board of Broward County Conm ssioners.
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The attached

agr eenment

1.)

2.)

3.)

4.)

5.)

and wil |

Decenber

ARTI CLE 27 |Back to Table of Contentsl|

LETTERS OF UNDERSTANDI NG

letters of

under standi ng descri bed below are part of the

continue in effect throughout the termof this Agreenent:

12, 1995

January 18, 1996

June 19,

Sept enber

Sept enber

1996
15, 1999
27, 1999

re:

re:

re:

re:

re:

Chi ef Representative of the Federation
Empl oyees testifying on Behalf of a
Gievant in an Arbitration

Four (4) Day Wrk Wek / Holidays

Violence in the Wrkplace Policy / Labor
Managenment Conmittee

Classification Study for Senior Plans

Exam ners and Li brary St orekeeper Positions
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S| GNATURE PAGE [Back to Tabl e of Contents|

I N WTNESS WHEREOF, the parties hereto have caused this Agreenent to be executed

and signed by their duly authorized representatives, as of this __ day of
, 19

FEDERATI ON OF PUBLI C EMPLOYEES BROWARD COUNTY, FLORIDA BY ITS

A DI VI SI ON OF THE NATI ONAL BOARD OF COUNTY COWM SSI ONERS

FEDERATI ON OF PUBLI C AND PRI VATE
EMPLOYEES ( AFL-Cl O

BY BY

Presi dent Commi ssi on Chai r person
BY BY

Co- Chi ef Negoti at or County Admi ni strator
BY BY

Co- Chi ef Negoti at or Human Resources Director
BY BY

Negoti ati ng Team Menber Labor Rel ati ons Manager
BY BY

Negoti ati ng Team Menber Human Resources Anal yst
BY

Negoti ati ng Team Menber
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