Metadata header

This contract is provided by UC Berkeley's Institute of Industrial Relations Library (IIRL). The
information provided is for noncommercial educational use only. It may have been reformatted
from the original and some appendices or tables may be absent. Note that subsequent
changes, revisions, and corrections may apply to this document.

For more information about the IR Union Contracts Project, contact:
Lincoln Cushing, Icushing@library.berkeley.edu

IDnum 20 Language English Country United States State FL

Union

Local Reedy Creek Firefighters Association Local 2117

Occupations Represented

FFirefighting occupations

Bargaining Agency Reedy Creek Improvement District

Agency industrial classification (NAICS):
92 (Public Administration)

BeginYear 1998 EndYear 2001

Source http://www.reedycreek.org/contract.html
Original_format MS Word (unitary)

Notes

Contact

Full text contract begins on following page.




Article 1 - Preanble

THI S AGREEMENT is entered into as of January 4, 1998 by and between the REEDY
CREEK | MPROVEMENT DI STRI CT, a public body, hereinafter referred to as "District"
and the REEDY CREEK FI RE FI GHTERS ASSOCI ATI ON, LOCAL NUMBER 2117, hereinafter
referred to as "Union."

Article 2 - Purpose

It is the intent and purpose of the parties hereto to establish fair wages,
wor ki ng conditions and benefits and put into practice effective and binding
met hods for the settlenment of all m sunderstandings, disputes or grievances that
may ari se between the parties hereto, to the end that the District is assured
conmplete and full fire protection at all tinmes and that |abor peace is

mai nt ai ned.

Article 3 - Applicability O Agreenent
AGREEMENT NOT RESTRI CTI VE ON DI STRI CT ADM NI STRATI ON OR BOARD OF SUPERVI SORS

Thi s Agreenent does not restrict the powers vested in the District

Admi ni stration or the Board of Supervisors of the Reedy Creek |nprovenent
District as set forth in Chapters 67-764, Laws of Florida, Special Acts of 1967
any regul ations and resol utions promul gated there under, and applicable
provi si ons of Chapter 298, Florida Statutes, nor shall the rights of any
bondhol ders be affected whatsoever by any provision of this Agreenent.

Article 4 - Recognition

The District recogni zes the Union as the sole and exclusive collective

bargai ning representative of the District's enployees classified as Fire

Fi ghters, Driver/Qperators, Lieutenants (Suppression and EMS), Conmuni cators,
and Par anedi cs, but excludi ng Chief (Manager); Deputy Chiefs (Deputy Managers);
Assi stant Chiefs (Assistant Managers); Commanders (Assistant Managers); Captains
(Supervisors); Code Enforcenment Specialists; Systenms Specialists; clerical and
ot her supervisory personnel

Article 5 - Scope
SECTION 1. ACTIVITY COVERED

This Agreenent covers any formof fire protection, enmergency nedical service
and related fire/enmergency nedical services provided by the District within the
District's boundari es.

SECTION 2. MUNI Cl PALI TY FI RE DEPARTMENTS | N DI STRI CT NOT COVERED



Thi s Agreenent shall not include any future nmunicipality, within the District
boundari es, which provides its own fire/energency nedical service. In the event
any future municipality does not have or has the District provide fire/energency
medi cal service, then such services shall be included within the scope of this
Agr eenment .

SECTI ON 3. DI STRI CT MAY PROVI DE FI RE PROTECTI ON FOR MUNI CI PALI TI ES W THI N
DI STRI CT

Any formof fire protection, enmergency nedical service or related fire services
provi ded by the District for any present or future nmunicipality within the
District shall be included within the scope of this Agreenent.

Article 6 - Managenment Rights

Except as expressly and clearly limted by the terns of this Agreenent, the
District reserves and retains exclusively all of its normal and inherent rights
with respect to the managenent of the District's Fire Departnent, including but
not limted to, its right to select and direct the nunber of enployees assigned
to any particular classification of work; to establish and change work schedul es
and assignnents; to lay off, term nate or otherw se rel ease enpl oyees from duty
for lack of work or just cause; to nake and enforce work rules and rules for
personal groom ng and the maintenance of discipline; to determ ne the nunber,
| ocation, or relocation of fire stations; to institute technol ogi cal changes;
and otherwi se to take such nmeasures as managenment nay determ ne to be necessary
to the orderly, efficient and econonical operation of the District's Fire
Depart ment .

In the interpretation of this Article, the Union acknow edges that the District
has the right to schedule work activity at any time throughout the twenty-four
(24) hour shift.

Article 7 - Prohibition OF Picketing And Strikes
SECTION 1. NO STRIKE - NO LOCKOUT

The Uni on recogni zes that under the Constitution and |laws of the State of
Florida, it is precluded frominvoking the right to strike. "Strike" neans the
concerted failure to report for duty, the concerted absence fromone's position
the concerted stoppage of work, the concerted subm ssion of resignations, the
concerted use of sick |eave, picketing, or disruptively denonstrating by any
enpl oyee or enpl oyee group, or the concerted abstinence in whole or in part from
the full, faithful and proper performance of the duties of enploynent with the
District for the purpose of inducing, influencing, condoning or coercing a
change in the terms and conditions of enploynment, or participating in any manner
in any course of conduct which adversely affects the services of the District.
There shall be no | ockout by the District.

SECTI ON 2. FAILURE TO CRGOSS PI CKET LI NE VI OLATI ON OF AGREEMENT

Fai l ure of any enpl oyee covered by this Agreenent to cross any picket |ine
established at or near the District's prenmises is a violation of this Agreenent.



SECTION 3. UNION S RESPONSI BI LI TY TO PREVENT WORK STOPPAGE, Pl CKETI NG STRI KE OR
DI SRUPTI VE ACTIVITY

The Uni on shall not sanction, aid or abet, encourage or condone a work stoppage,
pi cketing, or disruptive activity at or near the District's prem ses and shal
undertake all possible steps to prevent or to term nate any strike or work

st oppage, picketing, or disruptive activity. No enpl oyee shall engage in
activities that violate this Article. Any enpl oyee who participates in or
encourages any activities which interfere with the normal operation of the
District shall be subject to disciplinary action, including discharge. The
failure of the District to exercise this right in any instance shall not be
deened a waiver of this right in any other instances, nor shall the District's
right to discipline all enployees for any other cause be in any way affected by
this Section.

SECTI ON 4. ENFORCEMENT OF ARTICLE 7
A breach of any provisions of this Article by either party will entitle the

aggrieved party to injunctive relief, without notice, in a G rcuit Court of the
State of Florida, in addition to any other renedi es under the | aw.

Article 8 - Non-discrimnation
SECTION 1. UNI ON MEMBERSHI P

The District and Union agree there shall be no discrimnnation agai nst enpl oyees
who engage in Union activity, affiliation or nmenbership.

SECTI ON 2. NON- DI SCRI M NATI ON

The District and the Union agree there shall be no discrimnation against any
enpl oyee or prospective enpl oyee due to race, color, creed, sex, age or nationa
origin, marital status or disability as provided in Federal and State

| egi slation and further agree to support affirmative action efforts provided
that such efforts are not in conflict with this agreenent.

SECTI ON 3. AMERI CANS W TH DI SABI LI TI ES ACT

The District and the Union agree to abide by the provisions of the Americans
Wth Disabilities Act of 1990

SECTI ON 4. LANGUAGE DI SCLAI MER
For the purposes of this Agreenment, references to enployees in the masculine

gender shall be deened to apply equally, and w thout distinction or
discrimnation to the femal e gender

Article 9 - Union Activity And Check- of f
SECTI ON 1. LABOR AGREEMENT DI STRI BUTI ON

The District will bear the burden of cost for printing a reasonabl e nunber of
copies of the parties collective bargai ning agreenent and the Union will bear



the responsibility of distributing the agreenent to nenbers of the bargaining
unit.

SECTI ON 2. DI STRI BUTI ON AND SOLI Cl TATI ON

The Union, its nmenbers, agents, representatives, persons acting on their behalf
are hereby prohibited fromsoliciting, any enployee or distributing literature
during working hours in areas, such as the fire station, where the actual work
of Departnent enployees is being perforned. The distribution of literature or
di scussion of Union matters during the enpl oyee's normal neal tines, or reduced
duty periods shall not be prohibited provided there are no disruptions to

Fi re Departnment operations.

SECTI ON 3. PERM SSI ON FOR UNI ON REPRESENTATI VE TO ENTER PREM SES

The Fire Chief's office will be notified prior to the arrival of Union
representatives (other than Local 2117's officers and stewards) at District fire
stations. The Union representative(s) will have the right to conduct Union

busi ness with any enpl oyee during the enployee's normal neal times or reduced
duty periods, provided there are no disruptions to Fire Departnent operations.
Any violation of the provisions of Sections 2 or 3 shall require the
representative(s) to leave the station premises until it is appropriate to
return.

SECTION 4. SHI FT STEWARDS

The Union shall have the right to designate Shift Stewards. The Union shall, in
writing, notify the Labor Relations office of the District as to the identity of
the designated Shift Stewards. The Shift Stewards shall have the right to
receive, discuss and assist in the adjustnent of conplaints or differences with
the appropriate Conmander. The District will not obstruct the Shift Stewards
or Union officials in the proper performance of their Union duties provided that
such duties do not unreasonably interfere with their regular work or with the
wor k of other enpl oyees.

SECTI ON 5. CHECK- OFF

W t hhol di ng of \Wages - The enpl oyer agrees to withhold fromthe wages on each
payrol |l week, uniform weekly menbership dues, initiation fees and one Union
check-of f for each enpl oyee who signs and submts an authorization card, the
acceptable form of which is shown on attached Addendum "B." The District shal
forward such dues in the ampbunt certified to be current by the Secretary-
Treasurer of the Union, on or before the third week followi ng the |last week in
the month in which the dues are deduct ed. The Union agrees to indemify and
save the District harm ess against any and all clainms, suits or other forms of
liability arising out of the deduction of noney for Union dues from npl oyee's
pay. The Uni on assumes full responsibility for the disposition of the nonies
so deducted once they have been turned over to the certified financial secretary
or other properly designated official of the Union. The acceptable formto be
used for withdrawal from check-off is shown as Addendum "C."

SECTI ON 6. PUBLI C | NFORMATI ON

The District shall provide public records to the Union in accordance with State
I aw



Article 10 - Hours OF Wrk And Overtime
SECTI ON 1. WORKWEEK - PAYROLL WEEK

Bot h the wor kweek and payroll week are a period of seven (7) days, starting at
0800 hours on each Sunday and ending at 0759:59 hours on the sanme day in the
foll owi ng week.

SECTI ON 2. PAYROLL DAY

A payroll day is a period of twenty-four (24) hours starting at 0800 hours and
endi ng at 0759:59 hours the foll owi ng day.

SECTI ON 3. WORK PERI OD
A. Twenty Four (24) Hour Shift - Forty Eight (48) Whrk Wek

1. Enpl oyees shall be scheduled to work one (1) shift of twenty four
(24) hours starting at 0800 hours, followed by forty eight (48) hours off-
duty.

2. The work week shall average forty eight (48) hours per week on an
annual basis. This work week (effective 01/01/1996) shall consist of the
enpl oyee working six shifts out of seven with the shift off schedul ed by
the District within a regular rotation.

3. The FLSA schedul e shall consist of a twenty eight (28) day cycle
totaling two hundred twel ve hours.

B. Forty Hour (40) Shift

Conmmuni cators will be scheduled to work four (4), ten (10) hour shifts per
forty (40) hour workweek, with three (3) consecutive days off. The on-duty
Comruni cator will be allowed three (3) fifteen (15) minute rest periods for each
wor k shift.

SECTI ON 4. OVERTI ME
A. Twenty Four (24) Hour Shift

1. Enpl oyees shall be paid one and one-half (1-1/2) tines their
regul ar straight time hourly rate for all continuous hours worked in
excess of the regularly schedul ed shift.

2. Enpl oyees shall be paid one and one-half (1-1/2) tines their
regul ar straight time hourly rate for all hours worked in excess of the
regul arly schedul ed hours per week. Vacation and Sick | eave shall not be
counted as tinme worked for purposes of cal culating overtine.

3. Enpl oyees shall be paid one and one-half (1-1/2) tines their
regul ar straight time hourly rate for all hours worked in excess of the
FLSA schedul e. For the purpose of conputing hours worked for FLSA
overtime, paid time off for holidays, bereavenent |eave, voting tine,
bl ood donor tinme, jury duty, and sick |eave shall not be construed as tine
wor ked.



B. Ten (10) Hour Shift

1. Communi cators shall be paid one and one-half (1-1/2) times their
regul ar straight time hourly rate for all authorized hours worked in
excess of their forty (40) hours in any one payroll week

2. Communi cators shall be paid one and one-half (1-1/2) times their
regul ar straight time hourly rate for all hours worked in excess of ten
(10) hours in any one payroll day.

C. Overtinme Scheduling

It is agreed that the Union will continue responsibility for the
distribution and assignnent of overtine in accordance with qualifications
requi red by the District. A Union official will be provided access to a
tel ephone to obtain the needed overtinme conmtnent. The District reserves the
right to offer overtime schedules in increments of |ess than twenty four (24)
hour s.

Such administration will include the District's ability to require and
enforce overtime schedules in the foll owi ng manner

Using the current overtime system should a refusal of overtime be made by
t he enpl oyee who appears first in the roster, and upon contact by the District,
no ot her enployee in progression accepts said overtine, the enployee initially
contacted will be required to work the overtine.

D. Call-Back Pay

Cal | -back pay shall apply to that period of tinme starting after any
enpl oyee is relieved fromduty and | eaves his/her Fire Departnment |ocation. Upon
notification of being called back to work, an enployee shall be paid a m ni num
of four (4) hours at one and one-half (1-1/2) tinmes the enployee's normal rate
of pay.

Enpl oyees who are required to return to the District for a form
i nvestigation or discipline of a critical nature, shall be paid in one-half hour
increments with a two (2) hour mininmumat the appropriate rate of pay.
SECTI ON 5. Payday
Enpl oyees shall be paid weekly. Paychecks shall be distributed on Thursday after

0700 hours follow ng the end of each payroll week at the assigned station unless
the enpl oyee notifies the Adm nistration he/she will be at a different station

SECTI ON 6. Lunch and supper periods - twenty four (24) hour shift
A. Lunch

A one (1) hour lunch period will be schedul ed as near as practicable to
12: 00 noon for each enployee, unless in the case of energency or alarm

B. Supper



A one and one-half (1-1/2) hour supper period will be schedul ed as near as
practicable to 1700 hours for each enployee, unless in the case of energency or
al arm

C. Eating Facilities

The District will provide clean and sanitary eating facilities including
cooking area and utensils. Wth the approval of the on duty Comrander

enpl oyees will be allowed to eat neals in facilities other than the Fire Station
when circunmstances dictate it to be convenient while out of the Fire Station.

D. Lunch and Supper Periods Not Free Tine

Lunch and supper periods shall not be construed as free time and al
enpl oyees shall remain ready and avail abl e for energency responses during these
peri ods.

E. Enmpl oyees working "stand-by" will be relieved for normal neal periods.
SECTION 7. Meal periods - comuni cators
Comruni cators will be allowed a neal period at any time during as near as
practical to the mddle of their shift working hours while covering their duties
at the sane tine.

SECTI ON 8. Reduced activity periods

The use of beds will be pernmitted after 2100 hours. The period that an enpl oyee
may sleep will be from 2100 until 0700 hours.

For extended tours of duty, recall to duty, inspection duty, standbys or other
such activities that would interfere with the normal sl eeping periods, the use
of beds shall be permtted at the discretion of the Comrander
SECTION 9. Training

A. Tenperature Extrenmes: Training exercises (other than classroom shal
not be conducted when the anbient tenperature, at the training site, is above
90F or bel ow 40F or during hazardous weat her conditions.

B. Training shall not normally be scheduled after 2100 hours.

C. Reasonable training breaks will be provided.

Article 11 - Working OQut of Classification
SECTI ON 1. Working out of job classification

A. Any enpl oyee tenporarily assigned to work out of his/her regular
classification for six (6) hours or nore shall receive the higher rate of pay
for all tinme worked in a higher rated job classification, but not |ess than 5%
above the enpl oyee's normal rate of pay.



B. An out-of-class list, by station, by shift, for Driver/Qperator,
Par anedi c, Lieutenant, EMS Lieutenant and Commander shall be nmaintained. Thi s
list will consist of those menmbers on a current pronotional eligibility |ist.

C. In the event a pronotional eligibility Iist has been exhausted, does
not exi st or the enployees on the list as per Section B are not avail able, the
following criteria will apply by shift:

1. Commander - Lieutenants with a m ninmum of three (3) years service
i n grade.

2. EMS Lieutenants - Statused Paranedics with a m ninumof three (3)
years service in grade, preceptor and are qualified by the EMS
Li eut enants.

3. Suppression Lieutenants - Driver/Operators with a m ni num of
three (3) years of service

4. Driver Qperator - Firefighters and Paramedics with a m ni num of
two (2) years service and Relief Driver or D/ O class.

5. Paranedic - Any enployee with paranedic certification non-
statused as a paranedic. The paranedi c must be Orange County certified.

D. Rank Order for out-of-class list shall be established by seniority.

Wor ki ng out - of -cl ass assignnents shall be rotated by position on the
applicable list per assignnment. Position on the |ist my be passed over at the
di scretion of the Shift Lieutenant or Conmander, as applicable, as foll ows:

1. based upon enpl oyee's request;

2. based on the work experience of the on-duty Comranders, Lieutenants,
Driver/ Operators, Paranmedics and Fire Fighters;

3. based on operational efficiency.

F. Normally, only statused Comrunicators will be scheduled to work in the
Commruni cati on Center. However, non- Communi cators may be tenporarily assigned
to the Comunication Center in extraordi nary circumnstances. To the extent work
is available limted duty assignnments for non-Comruni cators may occur at the
Communi cation Center.

G In the event positions vacated due to a nedical condition, where the
docunented prognosis for the expected return to work date exceeds thirty (30)
cal endar days, the vacated position may be tenporarily filled, as per the
pronoti onal procedure, until the absent enployee returns to work or until a
determ nation is made that the vacated position shall be permanently filled.

SECTI ON 2. working out-of-class - training
Any enpl oyee assigned out-of-class for training purposes shall be supervised by

the trainer. The enpl oyee assigned out-of-class for training purposes shal
receive his/her normal rate of pay during said assignnent.



Article 12 - Shift Exchange
SECTION 1. SHI FT EXCHANGE

A. Shift exchange is done voluntarily by the enployees and not at the
behest of the District. The reason for trading time is not due to the needs of
the District's business operations. The District shall maintain record of al
shift exchanges.

B. Responsibility and liability for shift exchanges, paybacks and
initiations, shall be solely that of the enpl oyees involved in the actual shift
exchange.

C. When the enpl oyee agreeing to work for another enployee is unable to
report for duty due to illness, it is his/her responsibility to notify the
normal | y schedul ed enpl oyee's superior of the situation and further they shal
attenpt to locate the enployee normally scheduled to work and notify hi mher of
the situation. In the event the enployee normally schedul ed to work cannot be
| ocated, the enployee agreeing to work shall attenpt to | ocate another enpl oyee
to fulfill the shift exchange obligation. If the enpl oyee agreeing to work has
made every effort to |ocate another enployee to fulfill the shift exchange
obligation, but is unsuccessful or fails to report for the agreed upon shift
exchange, then the enpl oyee who was normally scheduled to work shall have their
pay reduced for the amobunt of nonies that was |ost as a result of the absence
during the pay cycle that the exchange was schedul ed or occurred.

D. In the event the enployee agreeing to work for another enpl oyee becomnes
ill during a shift exchange, then he/she will be relieved fromduty and the
enpl oyee who was nornmally schedul ed to work shall have their pay reduced for the
anmount of nonies that was lost as a result of the absence during the pay cycle
that the exchange was schedul ed or occurred.

E. Absence or tardiness on any shift exchange will be docunented and the
enpl oyee agreeing to the shift exchange may be subject to disciplinary action
for any violation according to rules and regul ati ons of the departnent.

F. Requests for all shift exchanges shall be nade by submitting a conpleted
Notice for Shift Exchange formin triplicate to the initiating enployee's
Supervi sor/ Commander for approval. Shift exchange shall not be denied except for

extraordi nary cause. The Notice shall be submitted no later than four (4)
cal endar days (one duty shift) prior to the intended shift exchange. Once
approved, the shift exchange request will be recorded in a Shift Exchange Log.

After the shift exchange has occurred, the Supervisor/Comuander shall record the
exchange in the Shift Exchange Log and file that form A copy of the approved
Notice for Shift Exchange shall be kept by the enpl oyees exchangi ng shifts.

G Shift exchanges may be approved by a Supervi sor/Commander on an
i ndi vi dual basis without the tine limtation being applicable.

H. An enpl oyee agreeing to work a shift exchange for another enployee nmay
be of equal or higher rank. Qut-of-job classification shift exchanges nust be
approved by the i medi ate Supervi sor/ Commander of the enpl oyees invol ved.

I. There shall be no limt to shift exchanges.

J. Back-to-back, twenty-four (24) hour shift exchanges may not occur nore
than three tines per cal endar year. The District agrees to continue to nake



reasonabl e accommodations for partial back-to-back shift exchanges for
conti nui ng education, Union business and personal reasons.

K. Shift exchanges shall be between two (2) individuals, per exchange,
except for extenuating circunmstances where two (2) individuals may exchange for
one (1) at the discretion of the Supervisor/Comrander

L. Probationary enpl oyees may shift exchange only with other probationary
enpl oyees unl ess ot herwi se approved by the i medi ate Supervi sor/ Commander of
bot h enpl oyees invol ved.

M 1In the event of training activities that are of the nature of being
uni que, special, infrequent or the |last opportunity, shift exchanges may be
deni ed, provided the Fire Chief and the Union President mutually agree in
advance that said training nmeets the above conditions. Such agreenent shall not
be unreasonably withhel d. Any dispute regarding the nature of the training
shall be resolved by the District Labor Relations Oficer.

Article 13 - Job Classifications And Wage Rates
SECTI ON 1. WAGE RATE SCHEDULE
Job classifications and rates of pay which shall prevail during the remnai nder of
the termof this Agreenent are set forth and contained in Addendum "A" attached
hereto and considered in all respects to be a part of this Agreenent.

SECTI ON 2. RATES FOR NEW JOBS

If the District hereafter establishes any new or substantially changed job

classifications or work operation, it will give as much notice thereof to the
Union as is possible, and will discuss same if requested. The new job
classification and wage rate for such new job classification will be established
by the District. |If the Union does not agree with the rate for the job

classification, the Union shall submt a witten grievance at the third (3rd)
step of the Gievance Procedure within five (5) cal endar days after installation
of the new rate. In the event any higher rate is agreed upon through the
Grievance Procedure or arbitration, it shall be effective retroactively as of
the date the job classification was installed.

SECTION 3. NI GHT SHI FT PREM UM - Conmuni cat ors

Conmuni cators schedul ed to commence work at or after 2200 hours and before or at
0400 hours will be paid a premiumof $.50 per hour in addition to their straight
tinme rate for their schedul ed work day.

SECTI ON 4. WAGE RATES - NEW EMPLOYEES

In determining the wage rate for new enpl oyees, the District will utilize the
seniority date as established in Article 14, Section 11 as well as the
fol | owi ng:

The range penetration concept will be applied to the follow ng job
classifications only:

Firefighter (Certified Firefighter)



Paramedic (Certified Firefighter/Paranedic)

An applicant will be considered for wage penetration based on the foll ow ng
criteria:

Firefighter

Up to 4 years — 1 year rate
5+ years - 2 year rate

Par anmedi c
Up to 4 years — 1 year rate
5 - 9 years - 2 year rate
10+ years - 3 year rate

The parties agree that the District retains the sole discretion to adm nister
this systemin evaluating prior work experience and its appropriateness for
range penetration credit. The parties also agree that Voluntary service shal
not be considered for range penetration credit.

Article 14 - Seniority
SECTION 1. DEFIN TION OF SENIORITY

Seniority is defined as the period of continuous service with the District's
Fire Departnent since the |ast day of hire.

SECTION 2. PRI NCI PLES OF SENIORITY

The principles of seniority shall be observed in layoffs and recalls, vacation
sel ection, and as otherw se provided for in this Agreenent. The Fire Chief may
take into consideration seniority for the purposes of shift, station or duty
assi gnnments.

SECTI ON 3. DI SPUTE ON SENI ORI TY SUBJECT TO GRI EVANCE PROCEDURE

Any dispute on the application of the seniority principle shall be subject to
the Grievance Procedure.

SECTI ON 4. PROBATI ONARY PERI CD

Al'l new empl oyees shall be considered probationary enpl oyees for a period of six
(6) nonths.

The District reserves the right to ternminate their enploynent for any reason

except those specified in Article 8, Section 2, until they have conpl eted such
probati onary period as outlined above and any enpl oyee term nated under this

provi sion shall have no recourse to the Gievance Procedure

SECTI ON 5. TERM NATI ON OF SENI ORI TY



Seniority and the enploynment relationship shall term nate when an enpl oyee:
A. Resigns
B. Is discharged for just cause
C. Is absent for two (2) consecutive unexcused work shifts
D. Is laid off for a continuous period of twelve (12) nonths or nore.
E. Fails to report at the end of a | eave of absence.

SECTI ON 6. LAYOFF ACCORDI NG TO SENI ORI TY

VWhenever it becomes necessary to reduce the work force, the enployee(s) will be
reduced in rank by classification in accordance with their seniority. It has
been mutually agreed to establish classification seniority for Lieutenants,
Par amedi cs and Driver/ Qperators. When a reduction in force is required of

Li eutenants, the Lieutenant with the | east Lieutenant classification seniority
will be reduced to the previously held classification. Driver/ Operators and
Paramedics will hold the highest seniority in that classification. Lieutenants
reduced to Firefighter will exercise Fire Departnment seniority. \When a
reduction in force is required of Driver/Qperators or Paranedics, the enployee
with the least classification seniority will be reduced and exercise Fire
Departnment seniority. Layoffs will be by the Firefighters classification in
accordance with Fire Departnment seniority.

SECTION 7. NOTI CE OF LAYOFF

Whenever possible, six (6) weeks advance notice of layoff will be given to an
enpl oyee, but in no event less than two (2) weeks' notice except due to
condi ti ons beyond the control of the District such as fire, flood, hurricane or
other acts of God, civil disturbances and threats of harm

SECTI ON 8. LAl D- OFF EMPLOYEES RETAI N SENI ORI TY FOR TWELVE (12) MONTHS

Enpl oyees on layoff for twelve (12) nonths or less and who are recalled wll
mai ntain their seniority date and conti nuous service date for purposes of
Di strict benefits.

SECTI ON 9. RECALLS | N ACCORDANCE W TH SENI ORI TY

Enpl oyees who have been laid off as a result of the curtail ment of operations
shall be recalled by classification in accordance with their seniority.

SECTI ON 10. RECALL PROCEDURE

A laid-off enployee shall be notified of his/her recall by tel ephone and
certified miil at |east twenty-one (21) days prior to the date he/she is
required to report. A copy of any such witten notice shall be nmailed to the
Uni on.

SECTI ON 11. CORRECT ADDRESS AND TELEPHONE NUMBER



Fai lure of an enpl oyee to have a current address and tel ephone nunber on record
in the Personnel Departnent will relieve the District of its responsibility of
notification to the enpl oyee under any Article of this Agreenent.

SECTI ON 12. FAI LURE TO REPORT FROM LAYOFF

An enpl oyee who fails to report for work as scheduled on recall froma |ayoff
shall be considered to have voluntarily term nated his/her enployment, unless
such enpl oyee has notified the Personnel Departnent, of personal illness or a
death in the i mediate famly prior to the date he/she was scheduled to report
to work.

SECTI ON 13. PROMOTI ON TO NON- BARGAI NI NG UNI T POSI Tl ON

Any enpl oyee pronpted to a non-bargaining unit position in the Fire Departnent
shall retain and accunul ate seniority for a period not to exceed one (1) year
fromthe date of accepting such position

Article 15 - Discipline, Standards Of Conduct And Di scharge
SECTI ON 1. STANDARDS OF CONDUCT

H gh standards of conduct are necessary to preserve the District's public imge
and to ensure a safe, harnonious and effective working atnosphere.

SECTI ON 2. DI SCI PLI NE FOR SUFFI CI ENT REASON

A. The District has a right to issue reprimnds, suspend, discharge, or
ot herwi se discipline any enployee for just cause, and this right is reserved
excl usively to managenent. All officers and District officials have the duty to
adm nister tinmely correction to ensure efficiency, good order and norale.
Properly adm ni stered discipline is designed to prevent the need for |later and
nore severe corrective action. The District will nmake its determ nation based
upon the facts, circunstances and severity of the case giving due consideration
to the enployee's prior work record and seniority. Any enployee who feels that
hi s/ her discipline is unwarranted shall have recourse to the Gievance and
Arbitration Procedures provided in this Agreenment.

Enpl oyees will be advised they have the right to the presence and advi ce of
a Uni on Representative before any disciplinary action, or questioning for the
pur pose of such action, is taken. The District will make reasonable efforts to
accommpdat e requests for specific Union representati on when said representative
is readily avail able on shift.

C. Enpl oyees, upon request, may review their personnel file with
supervi sion. Such requests will be honored as soon as is reasonably practi cal

SECTI ON 3. DI SCI PLI NARY PROCEDURES

A. The District will follow disciplinary procedures outlined in the
Enpl oyee Rel ati ons Manual

B. For the purpose of this Section, coaching/counseling is not considered
disciplinary action and is intended to identify and correct deficiencies and to
avoid the need for future disciplinary action



Oral and witten reprimands will be considered active for a period of one year
unl ess the discipline is indicative of a pattern of behavior in which case they
may be considered for a | onger period of time as appropriate. Supervisors should
comuni cate patterns which they feel have a bearing on current circunstances to
enpl oyees when they feel they indicate an unacceptable pattern of behavior
conduct or performance.

Bargai ning Unit enployees will not be required to conduct investigations of
ot her Bargaining Unit enpl oyees. The only exception to this would be in the case
of the Safety Committee investigating job related accidents or illnesses.
Article 16 - Investigations

SECTI ON 1. DEFI NI TI ONS

A. "Informal inquiry" neans a neeting by supervisory or managenent
personnel with an enpl oyee about whom an all egati on of m sconduct has conme to
the attention of such supervisory or managenent personnel . The purpose of such

nmeeting is to mediate a conplaint or to discuss the facts to deterni ne whether a
formal investigation should be comrenced.

"I nterrogati on" nmeans the questioning of an enployee by the enployer in
connection with a formal investigation or an adm nistrative proceedi ng,
excluding Civil Service or arbitration. Questioni ng pursuant to an i nformal
i nqui ry shall not be deened to be an interrogation

C. The District will mke every effort to ensure that investigations are
conducted as rapidly as possible once it has had reasonabl e opportunity to
become aware of the all eged occurrence.

SECTI ON 2. | NFORMAL | NQUI RI ES

The enployer will be permitted to conduct "informal inquiries,” and thereby
avoid the requirement of a "formal investigation,” but only under the follow ng
ci rcunst ances:

A. An "informal inquiry" normally relates to matter of a routine and non-
crimnal nature.

B. It shall normally be conducted by the enpl oyee's i mediate supervisor,
or other Fire Departnent managenent, in a one-on-one setting, during the
enpl oyee's regul arly schedul ed working time and at this regularly assigned duty
station.

C. It shall be conducted without a verbatim (taped or otherw se) record
made of the inquiry except by mutual consent.

D. If a law enforcenment agency has initiated any of the charges, the
enpl oyee shall be so advi sed.

E. During the inquiry or an investigation which the enployer deens an
i nformal inquiry, the enployee has the right at any time to have the inquiry
halted and treated as a formal investigation.



SECTI ON 3. | NTERROGATI ONS - FORMAL

When an internal administrative investigation is initiated by the Fire
Depart nent agai nst an enpl oyee and where a statenent is required fromthe
accused enpl oyee, the interrogation shall be conducted under the foll ow ng
condi tions:

A. The interrogation shall be conducted at a reasonable hour, preferably
while the accused is on duty, unless the seriousness of the investigation is of
such degree that an inmmediate action is required. If the accused is off duty
at the time of the interrogation, the tine spent by the accused in the
interrogation shall be considered tinme worked and appropriately conpensat ed.
If it occurs while on-duty, a commandi ng officer or a supervisor of the accused
shall be notified of the interrogation

B. If the interrogation is conducted by or for the Departnment, it shal
take place in a Fire Departnent buil di ng, whenever possible.

C. The accused shall be inforned of his/her right to Union representation
as well as the rank, name, and command of the officer in charge of the
i nvestigation, the interrogating party and all persons present during the
interrogation. Al questions directed at the accused shall be asked by one
i nterrogator at any one tine.

D. Prior to an interrogation beginning, the accused shall be informed in
writing of the nature of the investigation. This shall include the
regul ation(s) allegedly violated, the date and time of the violation if
applicable and a general description of the circunstances of the alleged
m sconduct. The accused shall be infornmed beforehand of the nanmes of al
conpl ai nant s.

E. Interrogations shall be for reasonable periods and shall be tined to
all ow for such personal necessities and rest periods as are reasonably
necessary.

F. The accused shall not be subjected to abusive or offensive | anguage or
threatened with transfer, disnmissal or other disciplinary actions. No prom se
reward, threat, or action shall be nmade as an inducenent to answering any
questi on.

G No nechanical device, including, but not Iimted to polygraph
psychol ogi cal stress evaluator, et al, shall be forced onto an accused, nor
shall disciplinary action be taken against an accused who refuses to submt to
such testing.

H. A conmplete record of any interrogation shall be made, and if a
transcript of such interrogation is made, the enpl oyee under investigation shal
be entitled to a copy w thout charge. Such record may be electronically
recorded.

l. Not hi ng contained in this Article shall constitute a waiver of
enpl oyee rights granted under Florida Statute Chapter 112, Part VIII

Article 17 - Grievance And Arbitration Procedure



SECTI ON 1. DEFI NI TI ONS
A. GRI EVANCE

A grievance, within the neaning of this procedure, is defined as a dispute
or difference of opinion between the parties concerning the nmeaning,
interpretation, application or alleged violation by the District of this
Agr eenment .

B. TIME LIMTS

The parties recognize that it is inmportant that grievances be processed and
resol ved as rapidly as possible; therefore, the nunber of days indicated at each
step of the grievance procedure should be considered as a maxi rum and every
effort should be made to expedite the process. The tine limts specified my be
ext ended by nutual agreenment as evidenced by a waiver in witing signhed by an
aut hori zed representative of the District and the Union; otherw se, the
gri evance shall be regarded as w thdrawn and consi dered as settled on the basis
of the District's answer in witing at the |l ast step of the grievance procedure
by the Union.

SECTI ON 2. GRI EVANCE AND ARBI TRATI ON PROCEDURE
A. STEP ONE

An enpl oyee, believing that he/she has suffered a grievance shall discuss
the matter with the Captain, Commander or Deputy Chief, whonmever initiated and
aut horized the basis for the grievance.

The enpl oyee may choose whether to discuss the matter with or w thout the
assi stance of his/her union representative.

In the event that an initial resolution is reached w thout Union
representation, the Union shall be infornmed of the issue and resol ution. Any
resolution made at Step One of the grievance procedure shall be nade w t hout
precedent or prejudice to either party and shall not be utilized in any fashion
as interpretation of the collective bargaining agreenent.

Shoul d the Union believe that the resolution does not conformwth this
Agreenment the Union may file a witten grievance at the appropriate step

B. STEP TWO

If the grievance has not been satisfactorily resolved at Step One, the
aggri eved enpl oyee or the Union may, within five (5) working days foll owi ng the
answer at Step One, present a witten grievance to the Fire Chief.

In the event of a grievance filed at Step Two by an enpl oyee w t hout Union
i nvol verent, the Fire Chief, shall forward the grievance to the Union office.
The Union may, within five (5) working days of the receipt of the grievance,
anend the original grievance and file the anended grievance with the Fire Chief.

The Fire Chief, shall obtain the facts concerning the alleged grievance and

shall, within five (5) working days of receipt of the grievance from Step One or
within five (5) working days of receipt of the anmended grievance, conduct a
meeting with the aggrieved enpl oyee and the Union representative. The Fire

Chief, will notify the enpl oyee and the Union of this decision, in witing,



within five (5) working days after the grievance was received and/or follow ng
the nmeeting date, whichever date is later.

C. STEP THREE

If the grievance is not satisfactorily resolved at Step Two, the aggrieved
enpl oyee or the Union may, within five (5) working days followi ng the answer at
Step Two, present the witten grievance to the Labor Relations Oficer

In the event of a grievance filed at Step Three by an individual enployee
wi t hout Union involvement, the Labor Relations O ficer shall forward the
grievance to the Union office. The Union may, within five (5) working days of
the recei pt of the grievance, anend the original grievance and file the amended
grievance with the Labor Relations Oficer. The Labor Relations O ficer, or
hi s/ her designee, shall obtain the facts concerning the alleged grievance and
shall, within ten (10) working days of receipt of the grievance from Step Two or
within five (5) working days of receipt of an anended gri evance, conduct a
meeting with the aggrieved enpl oyee and the Uni on Representative. The Labor
Rel ations Officer will notify the enployee and the Union of this decision in
writing within ten (10) working days after the grievance was recei ved and/ or
following the neeting date, whichever date is later

D. STEP FOUR

The Union, or the grievant if not represented by the Union, may within
twenty (20) working days after receipt of the decision from Step Three, give to
the District a witten notice of its desire to submt the matter to arbitration

1. ARBI TRATI ON

a. The arbitrator shall be selected froma panel of
arbitrators furnished by the Federal Mediation and Conciliation Service. The
Rul es of the Federal Mediation and Conciliation Service shall govern the
sel ection of an arbitrator and the conduct of the arbitration hearing. However,
upon nutual agreement, the parties may utilize the Expedited Labor Arbitration
Rul es of the Anmerican Arbitration Association.

b. Wthin five (5) working days fromthe recei pt of such
notice by the District, a letter shall be directed by the Union to the Federa
Medi ati on and Conciliation Service or the American Arbitration Association
requesting a list of arbitrators. Ei ther party may, in its sole discretion
reject the initial list provided to the parties and request a second list.
Wthin ten (10) working days after receipt of the list of arbitrators, the
parties shall strike nanes. The Union and the District will alternately
elimnate one at a time fromsaid |list of persons not acceptable until only one
remai ns and this person shall be the arbitrator. The District and the Union will
alternate in the right to first strike names in successive arbitrations.

c. As pronptly as possible after the arbitrator has been
sel ected, he/she shall conduct a hearing between the parties to consider the
subj ect matter of the dispute. The decision of the arbitrator will be served
upon the aggrieved enpl oyee, the Union and the District, in witing. It will
be the obligation of the arbitrator to the District and the Union to make every
effort to rule on the case(s) heard by himher within thirty (30) cal endar days
of the hearing.



d. The power and authority of the arbitrator shall be limted
to the application and interpretation of the ternms of the Agreenent as herein
set forth. The arbitrator shall not have the power or authority to add to,
subtract fromor nodify any of the terns or conditions or to limt or inpair any
right that is reserved to the District, the Union, or the enployee(s), or to
establish or change any rate of pay which has been set by this Agreenent.

e. The decision of the arbitrator is final and binding on both
parties and the grievance shall be considered permanently resol ved.

f. Each party shall make arrangenents for the w tnesses called
by its side for the arbitration. The District will cooperate reasonably in
rel easi ng enpl oyees to testify; however, the parties recognize that enployees
may al so have to utilize shift exchange for availability to testify.

g. The expense of the arbitration shall be borne equally by
the parties. Each party shall bear all costs of preparing and presenting its own

case. Ei ther party desiring a record of the proceedi ngs shall pay for the
record and/or stenographic services. Where the Union is not a party and does
not represent the aggrieved enployee in an arbitration proceedi ng, the enpl oyee
will bear one half of the cost of the conpensati on and expenses of the
arbitrator. In these instances, the District may require the grievant to nake
an appropriate deposit of cash, noney order, or certified check to be held by
the District in escrow toward paynent of the arbitration costs. If there is a

di spute as to the appropriate deposit, said dispute shall be submtted, in
writing, to the arbitrator for resolution prior to the hearing. This deposit
must be made at |east ten (10) days prior to the date of the schedul ed
arbitration hearing.

SECTI ON 3. RULES OF GRI EVANCE PROCESSI NG

A. Each successive step in this procedure must be followed in order. In
the case of suspension or discharge or a grievance involving District policy,
the grievance shall be filed at Step Two. 1In the case of discharge the
grievance shall be initially filed at Step Three.

B. Each party shall nmke arrangenents for the witnesses called by its side
at each step in the procedure. The District will release on duty enployees with
no |l oss of pay for attendance at Step Two and Three gri evance neetings, provided
that said requests are reasonable.

C. Al days listed in this Gievance Procedure are cal endar days, with
District designated holidays and weekends excepted.

Copi es of the grievance responses at each step will be forwarded to the
District's Personnel Director and the Union office, by the responding party.

Article 18 - Unifornms, Equi pment And Personal Appearance

SECTI ON 1. WORK UNI FORMS, PROTECTI VE CLOTHI NG AND EQUI PMENT

The District will furnish, at its expense, the follow ng work uniforns,
protective clothing and equi prent . When t he enpl oyee requests, the District
determned by the District to be necessary, it will replace uniforns, clothing

and equi pnment as it becones unserviceable or obsolete, with such repl acenent



bei ng made within a reasonabl e period of tine. Unserviceable equi pmrent wll not
be reissued.

short sl eeve

pairs of work trousers

work jacket with renovable |iner

protective "bunker" coat

pai r work gl oves

pai r of knee boots

protective helnmet with face shield

fit tested SCBA facepiece, |ow pressure hose, storage bag
pai r "bunker" pants

i dentification card

T-shirts*

basebal | cap*

Nomex hood

pair of gym shorts*

pai r work shoes**

bl ack | eather belt*

pai r sweat pants/shirt*

EMI or Paranedi ¢ shoul der patches, as applicable
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*(issued once per fiscal year)
**(issued as needed as determ ned by the District)

The District will assure that sufficient nunbers of safety gl asses, pocket
resuscitators, TB facemasks and ear protectors are on all response vehicles.

SECTI ON 2. LAUNDRY AND CLEANI NG OF CLOTHI NG PAI D BY DI STRI CT

The cl eaning or |aundering of the work uniforms furnished under this Article
shall be provided by the District.

SECTI ON 3. PENALTY FOR LOST CLOTHI NG OR M SUSE OF CLOTHI NG

Each enployee will be required to sign an authorization for the District to
deduct from wages the ampbunt of noney necessary to replace, except for nornal
use, the enployee's District-furnished clothing, safety devices and/ or

equi prrent, in the event the clothing, safety devices and/or equi pnent is not
returned when required, or is defaced or is willfully damaged. An enpl oyee who
willfully defaces, destroys or m suses District-furnished clothing, safety
devi ces and/or equi pnment is subject to disciplinary action, including dismssal
The enpl oyee will not be held responsible for clothing |ost while being

| aundered by the District; nor will the enployee be held responsible for
protective clothing or equi pnent stolen from areas where the enpl oyee has no
control

SECTI ON 4. PERSONAL APPEARANCE RULES SET FORTH I N WRI TI NG

It is recognized that the District may make and enforce rules relating to
personal appearance which must be set forth in witing.

SECTI ON 5. FURNI SHED CLOTHI NG, SAFETY DEVI CES AND/ OR EQUI PMENT NOT TO BE WORN
OFF DUTY



District-furnished protective clothing, safety devices and/or equi pnent shal
remain on the premses at all times except with the permi ssion of the enpl oyee's
Commander .

SECTI ON 6. PAYMENT FOR LOST OR DAMAGED PERSONAL PROPERTY

The District agrees to reinmburse the full cost for prescription eye glasses not
to exceed One Hundred Dollars ($100), and up to Twenty Five Dollars ($25) for
wri st watches, damaged or lost in the line of duty. The Enpl oyee nust provide
adequat e proof of such danage or |oss, the circunstances of the event, and proof
of the original purchase price are presented to the Deputy Manager of
Oper ati ons.

Article 19 - Safety And Health

SECTION 1. DI STRI CT RESPONSI BI LI TY

The District will continue to make reasonable provisions for the safety and
health of its enployees during the hours of their enploynent. The District
agrees that it will furnish and maintain sanitary toilet facilities, washroons,
| ockers and changi ng and sl eeping quarters for all enployees working twenty-four
(24) hour shifts covered by this Agreenent.

SECTI ON 2. EMPLOYEE RESPONSI BI LI TY

Al l enpl oyees shall obey the District's safety and health rules.

Section 3. MEDI CAL SURVEI LLANCE EXAM NATI ONS

A. Each enployee will be required to undergo an annual nedical
surveill ance physical exam nation, conducted by a |licensed physician designated
and paid for by the District, which shall include the foll ow ng:

1. Chest X-ray

2. Uinalysis

3. Vision Test

4. Audio Screen Test

5. Height and Wi ght recorded

6. Blood Pressure

7. Blood Chenmical Profile (SMAC 24 & CBQ)
8. “At rest” EKG

9. Stress EKGs may be performed as a part of the yearly physical at
the District’s expense in any case where it is determ ned appropriate
based on objective medical evidence as determ ned by the District’s
Medi cal Services provider.

10. Pul nonary Function Test

SECTI ON 4. SAFETY COW TTEE

The purpose of the Safety Committee shall be to review and anal yze work-rel ated

safety concerns, accidents, deaths, injuries and illnesses. The Conmttee nmay
subm t recomrendations to the Manager, Energency Services pertaining to
equi prent, unsafe or hazardous working conditions. The Manager, Emergency

Services may act upon the Committee’ s reconmendati ons or may review, consider,
i nvestigate or inplenent changes to policies and/or procedures as appropriate.



Representatives of the District and Union will cooperate in the enforcenent of

all rules and practices to further safe and sanitary working conditions. Thr ee
representatives fromthe District and three fromthe Union shall forma Safety
Committee to further this purpose. Such Conmittee shall neet on a quarterly

basis provided agenda itens are available to discuss. Agenda itens may i ncl ude
such issues as specifications for protective clothing, equi prent and appar at us;

review of work rel ated accidents; and, alleged hazardous conditions. Any two
menmbers of the Comrittee may request a nmeeting with fourteen (14) cal endar days
noti ce. The request must be submitted in witing to the Fire Chief setting

forth the need for the nmeeting and itens to be di scussed.

The District may hold safety neetings with required attendance by every enpl oyee
covered by this Agreenent, on work tine, as a nmeans of inproving safety and
educati ng enpl oyees in safe practices. A Union representative may attend such
nmeet i ngs.

SECTI ON 5. SAFETY CLOTHI NG AND EQUI PMENT

When the District shall, for safety purposes, require the use of protective
cl ot hi ng, shoes, safety devices and/or equi pnent, they will be furnished w thout
cost to the enpl oyees.

SECTI ON 6. STANDARDS

The District will purchase and provi de equi pment, protective clothing and
devi ces that neet or exceed recognized safety standards (which may include, but
not be limted to, the State of Florida Wirkers Conpensati on Rul es, NFPA

Saf ety Standards, Federal Standards, U L., U S.B. of Mnes, OSHA, NIOSH) for the
tasks to be perfornmed and will continue to eval uate the performance and
reliability of new equi pnment as it becones avail abl e.

SECTI ON 7. PHYSI CAL EXAM NATI ONS

Applicants for enploynent with the District nay be required to undertake a post-
of fer, conditional-enploynment nmedical exam nation. Exam nations w |l be
conducted by a |licensed physician designated and paid for by the District. An
enpl oyee may be required by the District to submt to a nedical exam nation
based upon objective and reasonable facts and observations, in the foll ow ng
si tuations:

A. When the District needs to determ ne whether an enployee is able to
performthe essential functions of a position with or w thout accomodati on
and/ or whet her the enpl oyee can performthe essential functions of a position,
with or without reasonable accommdati on, without directly threatening his
health or safety or that of others;

B. When the District concludes that it nust determ ne whether reasonable
acconmodation is required or where an enpl oyee has requested accommodati on
i ncluding the nature and extent of such accommopdati on

C. When the District concludes it nust acquire nedical advice to determ ne
whet her a local, state or federal health or safety standard can be satisfied;

D. Wien the District is obligated by |aw to assess, nonitor and/or maintain
a record of an enpl oyees health status.



The District reserves the right to require an enpl oyee to undergo a nedica
exam nation by a |licensed physician designated by the District at the District’s
request. If the enpl oyee disagrees with the medical opinion of the District-
desi gnat ed physician, the enployee may select, at his expense, a physician to
conduct the District-required nedical exam nation. The results of that

exam nation nust be subnmitted to the District-designated physician for
concurrence. In the event the two physicians cannot agree, the District and the
enpl oyee shall select a third physician whose deci sion shall be binding upon the
parties. The cost of the third physician shall be paid jointly by the District
and t he enpl oyee.

Enpl oyees whom the District determ nes are not able to performthe essenti al
functions of a position, with or wi thout accommpdati on, or who pose a direct
threat that cannot be reasonably accommpdated wi Il be considered for

reassi gnment to vacant positions. The District shall not be required to create
“light duty” positions for permanently disabl ed enpl oyees. In those instances
wher e reassi gnnent or other reasonable accommopdation is not avail able, the
enpl oyee shall be granted a nmedical |eave, not to exceed a period of one (1)
year, in accordance with Article 20, Sections 4 and 5. Enpl oyees returning to
their jobs from nedical |eave under this section shall not have their seniority
i nterrupted.

SECTI ON 8. EMPLOYEE RI GHTS

An enployee’s rights to disability, worker’s conpensation, or other benefits are
not affected by the provisions of this Article.

Article 20 - Leaves OF Absence
SECTI ON 1. TEMPORARY LEAVES OF ABSENCE

An enpl oyee's request for a | eave of absence not to exceed thirty (30) days will
be granted, w thout pay, for good cause, if the enployee's services can

reasonably be spared. All | eaves of absence will be granted in witing. No
| eave of absence will be extended beyond thirty (30) days, except for conpelling
reason. In the event that a non-nedical |eave exceeds sixty (60) days,
continuation of the enployee's health care coverage will be subject to COBRA
Conti nuous service will be accrued for all benefits which are based on | ength of
servi ce. Enpl oyees who are on | eave of absence for nore than thirty (30) days
will not receive longevity credit toward schedul ed step increases.

SECTI ON 2. LEAVE FOR UNI ON BUSI NESS

One (1) enployee during the termof this Agreement will be allowed a reasonabl e
period of |eave wi thout pay not to exceed four (4) years, if elected, to hold a
full-time office with the International Association of Fire Fighters or the
Fl ori da Professional Fire Fighters.

SECTION 3. M LI TARY SERVI CE LEAVE

Mlitary Service |eaves will be granted in conpliance with Federal and State
| egi sl ati on.

SECTI ON 4. NON- OCCUPATI ONAL MEDI CAL LEAVE



A. An enpl oyee requesting a non-occupational nedical |eave of absence nust
provide a witten statenent fromtheir personal physician docunenting the reason
for the | eave and the beginning date and esti mated duration of the nedica
| eave. Failure to conply with this provision my jeopardi ze the enpl oyee's
eligibility for a nedical |eave of absence.

B. An enployee who is granted a nedical |eave of absence shall retain and
accunul ate seniority during such leave. If eligible, an enployee nmay request
paynment of earned sick | eave and vacation benefits. Enployees who are on | eave
of absence for nore than thirty (30) days will not receive credit toward
schedul ed step increases.

C. An enployee who fails to return from nedi cal | eave of absence, or to
seek a release to return to work fromthe nedical |eave of absence will be
considered to have voluntarily term nated.

D. Pregnant enpl oyees must provide a witten statenent fromtheir persona
physi ci an docunenti ng any nedi cation, work restrictions, and a designated date
beyond which it is not satisfactory for her to continue working. A pregnant
enpl oyee who is regularly in view of the public may continue enpl oynment as | ong
as she has approval from her physician and her physical appearance in the
designated uniform for her particular work | ocation does not distort the imge
of the uniform s original design. In the event of such distortion, the enployee
may continue her enploynent in an altered uniform provided the Dstrict is able
to make such alterations. The District will make every effort to find an
appropriate job (out of uniform, subject to the availability of such a job and
the enpl oyee's qualifications. Should the District be unable to | ocate such
job, the District will set a |leave start date. Pregnant enpl oyees not in view
of the public may continue their enploynent until her physician indicates that
she shoul d di sconti nue worki ng.

SECTI ON 5. NON- OCCUPATI ONAL MEDI CAL LEAVES EXCEEDI NG ONE YEAR

Those enpl oyees whose accurul ated time on nedical | eave of absence totaling one
year will have their enploynment with the District term nated. The one year
period is calculated on a cunul ative, as opposed to a consecutive basis, as
outl i ned bel ow

A. If an enployee returns from nedical |eave and works | ess than twenty-six
(26) consecutive working weeks and is subsequently returned to medical |eave,
the enployee will continue to accrue tinme toward the one year cut-off described
above.

B. If an enployee returns from nedi cal | eave and works for a m ni mum of
twenty-six (26) consecutive working weeks, the enployee will begin a new one
year period.

C. If an enployee returns to work and subsequently returns to nedical |eave
due to an unrel ated nedical condition, the enployee will begin a new one year
peri od.

SECTION 6. FAM LY AND MEDI CAL LEAVE ACT OF 1993

The District and the Uni on acknow edge that the provisions of the Fam |y and
Medi cal Leave Act of 1993 apply to enpl oyees worki ng under this Agreement. Thus,
nothing in this Agreenent shall be construed as being inconsistent with the

requi rements of the Act. In this regard, the District and the Union conmt to



meet to resolve potential conflicts between the Fanmily and Medi cal Leave Act of
1993 and this Agreenent.

Article 21 - QOccupational Leaves OF Absence
SECTI ON 1. | NVESTI GATI ON OF HAZARDOUS LI NE- OF- DUTY | LLNESS OR DI SABI LI TY

Upon any illness or disability to a nenber of the Departnent arising out of, or
occurring under hazardous circunstances in the line of duty, a Board of Inquiry,
consisting of the Fire Chief, the Union President, or their designees, and the
District’s Medical Services representative shall be convened, as soon as
possible, to investigate such illness or disability.

The Board of Inquiry will conduct such investigations as it deens necessary and

appropriate and may determ ne that such illness or disability shall be exenpt
from and not considered as ordinary sick | eave, but shall in such event, be
consi dered and cl assified as hazardous line-of-duty illness or disability. The

Board of Inquiry's determination is final and binding on all parties.
SECTI ON 2. DETERM NATI ON OF HAZARDOUS LI NE- OF- DUTY | LLNESS OR DI SABI LI TY PAY

Upon such determ nation by the Board of Inquiry, the enployee shall be entitled
to receive their full salary for the duration of such disability; or until they
are exam ned by a qualified physician and given a certificate that such
disability is ended; or upon the expiration of one hundred eighty (180) days,
whi chever is the | esser period. Upon certification of a qualified physician, a
recomrendati on of the Board of Inquiry, and approval of the District
Admi ni strator, the period of hazardous |ine-of-duty disability may be extended
The Board of Inquiry, in determining the classification of hazardous |ine-of-
duty illness or disability, shall take into consideration the unusual
unexpect ed, hazardous and peculiar circunstances of the enpl oyee seeking such
classification and may make such investigations and hold such hearings as they
may consi der necessary for fair determ nation of the matter. The affected
enpl oyee may request union representation at such hearings. The determ nation
of the enployee's classification shall be at the sole discretion of the Board of
Inquiry, and not an established right of any enpl oyee. The determ nation of the
Board of Inquiry shall be final and binding on all parties.

SECTI ON 3. FAILURE TO RETURN FROM MEDI CAL LEAVE

An enpl oyee who fails to return from nmedi cal | eave of absence, or to seek a
release to return to work fromthe nedical |eave of absence will be considered
to have voluntarily term nated.

SECTI ON 4. OCCUPATI ONAL MEDI CAL LEAVES EXCEEDI NG ONE YEAR

Those enpl oyees whose accunul ated time on nedical | eave of absence totaling one
year will have their enploynment with the District term nated. The one year
period is cal culated on a cunul ative, as opposed to a consecutive basis, as
outl i ned bel ow

A. If an enployee returns from nedical | eave and works | ess than twelve
(12) consecutive working weeks and is subsequently returned to medical |eave,
the enpl oyees will continue to accrue tinme toward the one year cut-off described
above.



B. If an enployee returns from nedi cal | eave and works for a m ni mum of

twel ve (12) consecutive worki ng weeks, the enployee will begin a new one year
peri od.

C. If an enployee returns to work and subsequently returns to nedi cal |eave
due to an unrel ated nedical condition, the enployee will begin a new year
peri od.

D. The District shall make a reasonable effort to provide limted duty work
assignments to enpl oyees on occupational nedical |eave.

Article 22 - Contracted Di sease
SECTI ON 1. BOARD OF | NQUI RY

A. Any enpl oyee who contracts a comruni cabl e di sease recogni zed by the
State of Florida Departnment of HRS after working on a docunmented case shall have
contracted the di sease while on duty. The District agrees to initiate,
cooperate and/or assist in actions necessary to obtain docunentation of exposure
consistent with Florida |aw.

B. An enpl oyee who contracts a comuni cabl e di sease which i s not docunented
as descri bed above may request review by a Board of Inquiry. The Board of
I nquiry, shall consist of the Fire Chief, the Union President, or their
desi gnees and the District’s Medical Services representative. This shall be
convened to investigate the enployee's work-related clai mregardi ng the

comruni cabl e di sease. The requesting enpl oyee shall be responsible to
authorize the release of all relevant nmedical information to the Board of
Inquiry. Failure to release said information will result in termnation of the

Board of Inquiry's review

The Board of Inquiry will conduct such investigations as it deems necessary
and appropriate and may determ ne that such di sease shall be considered to have
been contracted while on duty. In the event the Board of Inquiry finds that such
a di sease has been contracted while on duty, all applicable benefits shal
apply. The Board of Inquiry's determ nation is final and binding on al
parties.

C. The District shall provide i muni zati ons as recommended by the District
Medi cal O ficer.

Article 23 - Vacanci es And Pronptions
SECTION 1. FILLI NG OF VACANCI ES

When it is determ ned by the District that an opening exists in any job
classification represented by this agreenent, notices shall be posted on the
bulletin boards of all fire stations stating the job title, job description, job
duties and job prerequisites. Preference shall first be given for the filling
of this vacancy to qualified enployee(s) of the Fire Departnent. Enpl oyees
shall subnmit a letter of intent to beconme a candidate for pronotion, which shal



i nclude verification of how or when the |isted requirenments for the position
have been net.

A. If the District's determnation is that the qualified enpl oyees are not
equal, the better qualified enployee in the opinion of the District will be
sel ect ed.

B. If the District's determnation is that two (2) or nore enpl oyees are
equal ly qualified for the same vacancy, the enployee with the greatest seniority
will be selected.

C. If the District determ nes that no enployee is qualified for the
exi sting opening, the District shall be free to hire for that job from any
source it sees fit.

SECTI ON 2. PROMOTI ONS

Enpl oyees shall be prompted to the rank of Driver/QOperator and the rank of
Li eutenant in accordance with the foll ow ng:

A. Experience Requirements - Driver/ Operator

1. Must be a relief driver.

2. Must have two years department seniority in the Qperations or ENB
Di vi si on.

3. Must have passed a Driver/Qperators Training Program approved by
the Florida State Fire College, or it’s equivalent as determ ned by the
District.

4. Must have a State of Florida Firesafety Inspector Certification.

5. Must have a State of Florida EMI or Paranedic Certification

6. Miust be departnment certified as a Hazardous Materials First
Responder. (Effective June 1, 1996)

B. Testing System - Driver/ Operator

1. Awitten exanmnation will be adm nistered to neasure the major
skill and ability dinmensions of the candidates for Driver/Qperator. Candi dates
must successfully pass the witten exam nation to proceed with the practica
assessment.

2. A practical will be conducted to measure the mpjor skill and
ability dinensions of the candidates for Driver/ Qperator

C. Experience Requirenents for Lieutenants

1. Fire Fighters, Driver/QOperators and Paranedi cs nust have two (2)
years departnmental seniority.

2. Must neet all of the experience requirenments for Driver/ Qperator
listed in sub-section A

3. For the position of Lieutenant - EMS, a Paramedi c and ACLS
Instructors certification is required plus a m ninum of twelve (12) nonths
actively assigned to the EMS Division or successful conpletion of conpetency
testing and review by the Orange County Medical Director

D. Testing System - Lieutenant



1. Awitten exam nation will be adm nistered to neasure the major

skill and ability di mensions of the candidates for Lieutenant. Candi dates mnust
successfully pass the witten exam nation to proceed with the practica
assessnent. Ref erence materials used in an exam nation will be kept current,

but may be anended no later than 30 days prior to the exam nation

2. A practical assessnent will be conducted to measure the nmmjor
skill and ability di nmensions of the Lieutenant.

An i n-basket exercise

A tactical/Enmergency Service exercise

An oral presentation

A subordi nate counsel i ng/ coachi ng sessi on
Ot hers

E. Probationary Status
1. The enpl oyee promoted will be placed in a probationary status for
si x (6) nonths.
2. Reduction in rank for unsatisfactory performance, based upon just
cause, during probationary status will be subject to the grievance procedure.
F. Candi date Sel ection

A list of all qualified candi dates shall be established in order of

ranki ng. Selection will be fromthe top three (3) qualified candi dates on the
list, unless a selected candi date declines the pronption (retaining rank order
posi tion). VWhen t hose candi dat es have been prompted, any subsequent pronotions

shall be made fromthe remaining top three (3) candidates on the list as
descri bed herein. The list shall expire after one (1) year

G Test Adm nistration

1. The Driver/QOperator's test shall be announced and, within 60
days, will be adm nistered as needed with pronotions conpleted within 14
cal endar days of test conpletion

2. The Lieutenant's test shall be announced and, wi thin 60 days,
wi Il be adm nistered as needed with pronotions conpleted within 14 cal endar days
of test conpletion.

H. Test Preparation

In the event the District provides organized pronotiona
traini ng/ preparati on prograns or sessions (other than normal on-shift training
or practice), the District will nmake every reasonable effort to ensure that al
decl ared el igible candi dates be given equal tine and/or access to the
traini ng/ preparation.

. Assessnment Center Adm nistration
In adm nistering the Assessnent Center, it is understood and agreed between

the parties that any objection to the assignnment of a particular Assessor to a
particul ar group of candidates nust be raised prior to the initiation of the



Assessnment Center, and that all results fromthe Assessnent Center will be
consi dered final and binding.

J. Grandfathered FSI Certifications

Li sted bel ow are current enployees who were "grandfathered” as not being
required to have an FSI Certification may continue in that status.

Frank Decher

Robert G bbs

Don Hel ent hal

WIllis Jones

John Ovl etrea

Dougl as Robi son

Cletis Browning

Article 24— Educati onal Assistance
SECTI ON 1. PURPOSE

To provide an Educati onal Assistance for enpl oyees of Reedy Creek I nprovenent
District Fire Services.

SECTI ON 2. SCOPE

A. Applies to all enployees of the Reedy Creek Inprovenent District Fire
Services. The District will reinburse seventy-five (75% percent of the cost
for tuition and books for courses in an accredited Fire Technol ogy, Fire
Sci ence or Paranedi c Technol ogy Degree Program

Enpl oyees that have obtai ned an Associ ates Degree and hold the follow ng
certifications:
Fire Oficer One
* EMI or Paranedic
* Firesafety Inspector

are eligible for educational assistance at 3000 and 4000 | evel courses.
Approval shall not be unreasonably deni ed, however shall not be subject to the
gri evance procedure.

SECTI ON 3. GUI DELI NES

A. Applications for course(s) nmust be submtted for reinbursenent on the
Educati onal Rei mbursenment Fornms prior to the start of the class.

B. To receive reinbursenent nonies for tuition and books, the approved
course nust be conpleted with a final grade of C or above and transcript and
recei pt provided to Fire Chief or his/her designee upon conpletion of class.

C. The District will review and approve el ective course(s) which the
District deternmnes are job related and of benefit to the District.

SECTI ON 4. EDUCATI ONAL LI M TATI ONS OR EXCEPTI ONS



A. Each enployee is limted to $1,500 of educational assistance per fisca
year. The District shall not be obligated to authorize any noni es above $15, 000
in any fiscal year for educational reinbursenent.

B. The District may approve classes which the District deternmnes are job
rel ated and of benefit to the District and enpl oyee making application. The
approved course will be reinmbursed as provided in Section 2.

C. The District agrees to pay 100% of the cost of EMI, Paranmedic, Fire
Safety Inspector and other required recertification fees and |licenses.

D. The District will provide educational assistance to probationary
enpl oyees who follow the prescribed procedures and successfully conplete their
probationary period. Such reinmbursenment will be paid after the probationary

period is successfully conpl eted.

E. The Human Resource Devel opnment office has nost of the books avail abl e
for fire service and related classes. Prior to purchasing any books, students
must first request to use a book fromthe Departnment library. If a text book is
not avail able through the library, authorization nmay be granted for a student to
purchase at the 75%rei nbursenent rate

F. Enpl oyees who voluntarily termnate their enploynent with the District
within twelve (12) nonths of receipt of reinmbursenment, shall refund the
rei mbursenent received to the District for any classes which are not required
under pronotional guidelines or related to the eligibility requirenments for
addi tional compensation. The District will evaluate extraordinary circunstances
beyond the enpl oyee's control in the admnistration of this provision

SECTI ON 5. NOTI FI CATI ON

The District will provide notification of the [ocation and schedul es of
avai |l abl e courses at Valencia and the Central Florida Fire Acadeny.

Article 25 - Holidays
SECTION 1. ELIG BILITY

All enployees are eligible for holiday pay after working thirty (30) days of

conti nuous service providing they work their regularly schedul ed shifts prior to
and i mredi ately follow ng such holiday. If the enployee's failure to work

hi s/ her regularly schedul ed shift inmediately before or follow ng the holiday
was due to personal illness, injury or death in the immediate fanmily and the

enpl oyee satisfied the District in this respect, he/she shall be eligible to

recei ve holiday pay.

SECTI ON 2. HOLI DAYS OBSERVED

New Year's Day (January 1)

Washi ngton's Birthday (February 22)

Menori al Day (last Monday in Muy)

| ndependence Day (July 4)

Labor Day (first Monday in Septenber)

Thanksgi vi ng Day (last Thursday in Novenber), the day after Thanksgi ving
the day before Christmas (Decenber 24) and Christnas Day (Decenber 25)

L R



SECTI ON 3. HOLI DAY PAY AND HOLI DAY PAY WHEN WORKED

Comruni cat ors working a forty hour weeks/ten hour shifts who work a holiday
shall receive overtinme equal to one and one half (1 1/2) times their norm
hourly pay rate for all hours worked on the recognized holiday in addition to
one (1) hour of holiday pay at their normal pay rate for each hour worked.

Twenty-four (24) hour shift enployees: Holiday pay will consist of twelve (12)
hours straight tine pay at the enployee's current permanent rate. Each enpl oyee
who wor ked on a recogni zed hol i day, and who works his/her scheduled shifts prior
to and i mredi ately follow ng the holiday worked, shall receive a m ni mum of

twel ve (12) hours to a maxi num of sixteen (16) hours holiday pay based upon the

nunber of actual hours worked plus his/her appropriate straight time or overtine
rate for all hours worked in his/her schedul ed shift.

SECTI ON 4. HOLI DAY PAY CONSI DERED TI ME WORKED FOR COMPUTI NG OVERTI ME

Pay for a holiday not worked shall be considered as tine worked for purposes of
computing overtinme, unless the holiday falls on one of the enployee's two
regul arly schedul ed days off or when a holiday falls during a vacation peri od.

SECTI ON 5. HOLI DAY PAY FOR HOLI DAY DURI NG VACATI ON

Shoul d a holiday fall during the period of an enployee's vacation, the enpl oyee
shall be paid pursuant to Section 3 A and B. above.

SECTI ON 6. NO HOLI DAY PAY FOR EMPLOYEE SCHEDULED TO WORK HOLI DAY AND WHO DOES
NOT WORK

An enpl oyee who is regularly scheduled to work on a recogni zed holiday and who
does not work shall not receive holiday pay.

SECTI ON 7. HOLI DAY STARTS AT 0800 hours ON HOLI DAY

For the purpose of conputing pay for work on a holiday, the twenty-four (24)
hour holiday period shall commence at 0800 hours on the holiday and term nate at
0759: 59 hours on the foll ow ng day.

SECTI ON 8. COVMUNI CATORS RECEI VE DOUBLE TI ME PAY FOR HOURS OVER TEN (10) WORKED
ON HOLI DAY

For Conmuni cators only: Hours worked in excess of ten (10) on a paid holiday
shall be paid at the double tinme rate.

Article 26 - Vacations
SECTI ON 1. DEFI NI TI ONS

Cal endar Year - a consecutive period of tinme comencing on January 1st and
endi ng on December 31st.

Anni versary Year - a year comencing with an anniversary of continuous service

A. CONDI TI ONS



1. Enpl oyees will be paid vacation at their straight-time rate in effect
at the tinme the vacation is taken. (Enployee handbook, Vacations, page 142,
section 3.1.1.2.2)

2. Enpl oyees may take vacation after they have conpleted their
probationary period and begin accruing vacation. (Enployee handbook, Vacations,
page 142, section 3.1.1.1.2.

3. Hourly enpl oyees who have successfully conpleted their probationary
will earn paid vacation hours on the basis of the straight-tine hours worked
i ncl udi ng vacation, sick |leave, funeral |eave, jury duty but excluding overtine,
ot her | eaves of absence, and all other approved paid or unpaid tine off.

Unapproved time off will not be counted under any circunstance. ( Enpl oyee
handbook, Vacations, page 142, section 3.1.1.2.1)
4. Hourly enployees will be paid their current straight-rate plus any

appropriate shift premiumdifferential being received i mediately prior to the
time the vacation is being taken, This rate should be the sane base rate that is
used in conputing overtine.

SECTI ON 2. VACATI ON ACCRUAL FORMULA

Two (2) week vacation accrual formla,

Years 0-5 Enpl oyees will accrue vacation for each straight-
ti me hour worked, including vacation, sick |eave, funeral |eave, and jury duty
fromdate of hire until the conpletion of their 5th year

0. 0385 accrual rate/hour

40 Hours Per Week Enpl oyee

Straight Time Hours Wrked; Vacat i on: Nunber of Hours Accrued, Days
2080 80 8

(Based on an average of 48 hrs a week.)

0. 0481 accrual rate/hour

Strai ght Time Hours Worked; Vacat i on: Nunber of Hours Accrued, Days
2496 120 5

SECTI ON 3. VACATI ON ACCRUAL FORMULA
Three (3) week vacation accrual fornula Years 6-17 Enpl oyees will accrue

vacation for each straight-time hour worked, including vacation, sick
| eave, funeral leave, and jury duty fromthe beginning of their 6th year unti
the conpletion of their 17th year



EXAMPLE
Year of Hire 1993 1994

Begi n accrui ng 3 weeks on 1998 1999
anni versary date of this year

40 Hours Per Week Enpl oyee

0. 0577 accrual rate/hour

1995 1996

2000 2001

1997

2002

Days
12

Days
7

Straight Time Hours Wrked; Vacat i on: Nunber of Hours Accrued
2080 120
24 Hour Shift Enpl oyees
(Based on an average of 48 hrs a week.)
0. 0673 accrual rate/hour
Straight Time Hours Wrked; Vacati on: Nunber of Hours Accrued
2496 168
SECTI ON 4. VACATI ON ACCRUAL FORMULA
Four (4) week vacation accrual fornmula
Years 17+ Enpl oyees will accrue vacation for each straight-tine hour

wor ked, including vacation, sick |eave, funera

17th year until term nation or retirenment.

EXAMPLE

| eave,

and jury duty fromtheir



Year of Hire 1981 1982 1983 1984 1985

Begi n accrui ng 4 weeks on 1998 1999 2000 2001 2002
anni versary date of this year

40 Hours Per Week Enpl oyee

0. 0769 accrual rate/hour

Straight Time Hours Wrked; Vacat i on: Nunber of Hours Accrued, Days
2080 160 16

24 Hour Shift Enpl oyees

(Based on an average of 48 hrs. a week.)

0. 0962 accrual rate/hour

Strai ght Time Hours Worked; Vacat i on: Nunber of Hours Accrued, Days
2496 240 10

SECTI ON 5. VACATI ONS NOT CUMULATI VE

Enpl oyees may carry over a maxi num of one year of vacation at their current
accrual rate in January of each year. Any vacation in excess of this amunt not
used by January 1 of each cal endar year will be deened | ost.

SECTION 6. NO PAY IN LIEU OF TI ME OFF

The District may not grant, nor the enployees request, pay in lieu of time off
for vacati on.

SECTI ON 7. VACATI ON SCHEDULI NG
A. The District shall be responsible for scheduling vacation in the nonths

of Cct ober, Novenber and Decenber prior to the year for which the vacation is to
be schedul ed.



B. The District shall allow no | ess than four (4) enpl oyees per day to

schedul e vacation. The District will ensure there are adequate vacation
selection slots for enployees to each take the equival ent of one year of
vacation accrued during any cal endar year. Enpl oyees having the appropriate

| eave bal ance, and wi shing to schedul e vacation in excess of the equival ent of
one year of vacation, may do so after everyone has conpleted their annual, round

three, vacation selection and prior to January 1. Vacations will be selected
by seniority, by shift, except that any enpl oyee may sel ect avail abl e vacati ons
days after January 1. Al l vacation shall be selected w thin guidelines

established by the District.

C. The District shall post a listing of the Vacation schedule for the
following year no later than October 1st of the prior year

D. Vacation shall be selected by seniority, by shift, starting with the
first shift in the third week of October, as follows:

1. Vacation shall be selected in three rounds with a nm ni num of
two (2) shifts between rounds. The first round shall be a selection of one bl ock
with a mninumof two (2) consecutive shifts. The second round shall be a
sel ection of two blocks with a m ninum of one (1) shift per bl ock. Al |
remai ni ng vacation shall be selected on the third round with no restrictions.
The partial vacation schedule shall be posted follow ng rounds 1 and 2. Bl ocks
may be schedul ed consecutively or separately.

2. Rounds 1 and 2 of vacation selection shall be acconplished on
seven successive shifts by seniority on the foll owi ng schedul e:
First 25% picks on the first shift
Second 25 % picks over shifts 2 and 3
Third 25% pi cks over shifts 4 and 5
Remai ni ng enpl oyees pick over shifts 6 and 7

3. Round 3 shall be acconplished on two (2) successive shifts by
seniority on the follow ng schedul e:
First 50% picks on the first shift
Second 50% pi cks on the second shift

4. Round four (4) may be utilized by those enpl oyees having the
appropriate | eave bal ance and wi shing to schedul e vacati on days in excess of the
equi val ent of one year of vacation accrued as outlined in Section 7B

Round 4 hall be acconplished on two (2) successive shifts by
seniority on the follow ng schedul e:

First 50% picks on the first shift
Second 50% pi cks on the second shift

5. An enpl oyee who fails to make vacation selection on their
assigned shift shall be dropped to the bottomof the seniority list for vacation
sel ection on that round.

6. Enmpl oyees who fail to nmake vacation sel ection by the concl usion
of Round 3 as defined above shall be assigned vacation by the District based
upon consultation with the Union President.

7. An enpl oyee on | eave during the vacation selection process
shall notify the District of their vacation selection on the first day for their
group, in each round. In the event an enployee fails to notify the District as
descri bed above, the enployee shall be dropped to the bottom of the seniority
list for vacation selection on that round.



8. Vacati on schedul e adjustnments will be permitted in the
follow ng circunstances:

a. Open vacation slots are available on vacation schedul e.

b. Enpl oyee exchange of schedul ed vacation slots on a one-
for-one basis.

C. District consideration of enployee requests based upon
oper ati onal needs.

SECTI ON 8. PAY RATE FOR VACATI ONS

Vacations will be paid at the straight-tinme rate in effect at the tinme the
vacation is taken.

SECTI ON 9. PAY FOR UNUSED VACATI ON HOURS AT TERM NATI ON OF EMPLOYMENT

Al l permanent enpl oyees who have been continuously on the payroll for six (6)
mont hs or | onger and who term nate enploynment, shall receive paynent for al
unused vacati on hours.

Article 27 - Jury Duty Pay
SECTION 1. ELIGBILITY
Al l permanent enployees are eligible for jury duty pay.
SECTI ON 2. PAY

A.  Twenty-four (24) Hour Shift Personnel: The District will pay an
enpl oyee for tine lost from his/her regular schedule by reason of such jury
servi ce. Such calculated tinme |ost shall not exceed twenty-four (24) hours in
any day and forty-eight (48) hours in any payroll week

B. Forty (40) Hour Personnel: The District will pay an enployee for tine
| ost from his/her regular schedule by reason of such jury service. Such
calculated time lost shall not exceed ten (10) hours in any day and forty (40)
hours in any payroll week

C. If an enployee is released fromjury duty and half or nore hours remain
on hi s/ her schedul ed shift, he/she is required to return to work that day,
except when required by the court to report for jury duty prior to 1000 hours
the day i mediately follow ng his/her regularly schedul ed shift. Enpl oyees
will be dism ssed fromduty at |east twelve hours prior to any jury duty.

D. The District reserves the right to petition the court to excuse any
el igible enployee for jury service when such enpl oyee's services are needed by
the District because qualified replacenents are not avail able or the enpl oyee's
absence would result in a hardship on the District.

SECTI ON 3. JUDI Cl AL PROCEEDI NGS
A. The District recognizes the potential involvenent of enployees in

court proceedings resulting fromthe normal course of their duties and wll
provi de conpensation at their normal rate of pay for on-duty tinme as required by



subpoena. In addition, the District shall pay for mleage at the normally
accepted District rate per mle fromthe enployee's normally assigned station to
the site of the proceeding by the nost direct District approved route.

B. Involvenent in the above proceedings will be paid at one and one-half
(1-1/2) tinmes the enployee's normal rate of pay on a schedul ed day off plus
m | eage fromhonme to the site of the proceeding, by the npost direct District
approved route, at the normally accepted District rate per mle

C. In the event the enployee was schedul ed to work and does not work, the
anount of mleage shall be paid as per Section 3A.

D. Time involved in out-of-state cases will be conpensated only if such
cases involve and/or benefit tax payers of the District.

Article 28 - Bereavenent Leave Pay

SECTION 1. ELIG BILITY

All enpl oyees are eligible for bereavenent |eave.

SECTION 2. TIME OFF W TH PAY

Enpl oyees bereaved by a death of a menmber of their imediate famly will be
granted tine off with pay for tine to travel to and fromthe funeral |ocation
and attendance at the funeral

SECTI ON 3. DEFI NI TION OF | MMEDI ATE FAM LY

The deceased nust have been a nmenber of the immediate famly, such as spouse,

child, nother, father, brother, sister, nother-in-law or father-in-Ilaw If a
cl oser than normal relationship existed between the enployee and a relative
ot her than those nanmed, consideration will be given toward paynent of the

bereavenent benefit.

SECTI ON 4. MAXI MUM BEREAVEMENT LEAVE

A.  Twenty-four (24) Hour Shift Personnel: Bereavenent |eave will be paid
on the basis of two (2) work shifts for each bereavenent | eave.
B. Forty (40) Hour Personnel: Bereavenent |eave will be paid up to a

maxi mum of forty (40) hours per incidence.

C. Paynent for Tine Lost: Paynment is available only for schedul ed shifts
whi ch the individual msses due to travel tinme and attendance at the funeral
Ber eavenent | eave benefits may not be accunul ated, nor will any enpl oyee be paid
in lieu of any unused bereavenent | eave
SECTI ON 5. PAYMENT OF BEREAVEMENT LEAVE PAY

Payment will be based on the individual's current straight-tine rate.

Article 29 - Sick Leave



SECTION 1. ELIGBILITY FOR SI CK LEAVE

1. Al full-time hourly enpl oyees who have successfully conpleted their
probationary period shall receive sick | eave based on the nunber of straight-
ti me hours worked, including vacation, holidays, jury duty, funeral |eave, but
excluding all other approved time off. (Enployee handbook, sick |eave, page 125,
3.1.1.1. 1)

2. Enployees will not begin accruing sick | eave until after successfu
conmpl etion of their probationary period. Upon conpletion of probation
enpl oyee’ s sick | eave balance will be adjusted to reflect credit for the
probati onary period. (Enployee handbook, sick |eave, page 125, 3.1.1.1.2)

3. Empl oyee’ s sick | eave accruals will be adjusted at the end of each pay
period to reflect their current sick | eave balance. Sick | eave bal ance will be
made to each enployee as it is accrued. (Enployee handbook, sick |eave, page
125, 3.1.1.1.3)

SECTI ON 2. CALCULATI ON OF ACCRUED SI CK LEAVE HOURS

The followi ng forrmula shall apply for the accunul ati on of paid sick | eave hours
each cal endar year:

40 Hour A Week Enpl oyee

0. 023077 accrual rate/hour

Straight Tinme Hours Worked Accrued Sick

Leave Hours

2080 48

The maxi mum amount of sick | eave that may be accrued in one (1) cal endar year is
forty-eight (48) hours. Unused sick | eave may be accurul ated up to a maxi mum
of 160 work hours; any excess over this amount will be given to the enpl oyee in
the form of additional paid vacation, or as a |unp sum paynment in January.
Notification of the option desired nust be made prior to the selection of
vacati on schedul es.

24 Hour A Week Enpl oyee

(Based on an average of 48 hrs a week.)

0. 0600 accrual rate/hour



Straight Tinme Hours Worked: 2496
Accrued Sick Leave Hours: 144 (6 shifts)

The maxi mum amount of sick | eave that may be accrued in one (1) cal endar year is
one hundred forty-four (144). Unused sick | eave may be accunmul ated up to a
maxi mum of four hundred eighty (480) work hours; any excess over this anount
will be given to the enployee in the formof additional paid vacation, or as a
[ ump sum paynent in January. Notification of the option desired nust be nade
prior to the selection of vacation schedul es.

SECTI ON 3. UTI LI ZATI ON OF SI CK LEAVE

A.  Once an enpl oyee has conpleted the eligibility requirement, sick |eave
shall be made available for use. Sick | eave shall be paid at the rate of pay in
effect at the time sick |eave is requested by the enpl oyee.

B. In order to be paid sick | eave, the enpl oyee nust file a request for
paynment on the appropriate formand subnit the formto his/her Conmander. Thi s
must be done no later than three (3) days after the enployee returns to work

C. Proof of illness acceptable to the District, such as a nedica
certificate signed by a licensed physician, my be required to substantiate a
request for sick |eave at any time. Enployees not furnishing proof of illness
acceptable to the District when required will not be entitled to sick | eave pay.
Enpl oyees will not be entitled to sick | eave on days on which they were not
schedul ed to work. All other requirements contained in the District’s policy on
Att endance/ Punctuality will be followed by bargaining unit enpl oyees.

D. In the event the enployee incurs a non-occupational illness while at
work and is released fromthe conpletion of his/her scheduled shift by the
District’s Medical Service provider, the enployee nmay apply for sick | eave
covering the unworked bal ance of that shift in anmounts of one (1) hours.

An enpl oyee who reports for work after the start of his/her schedul ed shift
due to personal illness shall not be entitled to apply for sick |eave pay
covering the period between the start of his/her scheduled shift and the tinme
the enpl oyee actually started to work.

E. An enployee who calls in sick and is docunented by the District to be
wor ki ng in another capacity for any entity other than the District shall not be
entitled to sick | eave pay and may be subject to discipline, not excluding
term nation.

SECTI ON 4. SEPARATI ON PAYMENT



Enpl oyees who term nate their enploynent with the District and who do not fal

into the categories of drunkenness, dishonesty, or illegal use or possession of
controll ed substances will be paid 100% of their sick balance. Term nations for
the three categories |listed above will be paid 50% of their sick | eave bal ance.

SECTI ON 5. APPROVED PERSONAL BUSI NESS ( APB)

Twenty Four (24) Hour Shift Enpl oyees: Enployees may utilize up to two (2)
shifts of sick | eave per year as approved personal business days provided the
enpl oyee mai ntains a m ni num of four (4) shifts/96 hours of sick |leave. APB's
must be schedul ed i n advance and approved by the District. APB' s must be taken
in 24 hour increnents.

Forty (40) Hour Per Week Enpl oyees: Enployees may utilize up to two (2) shifts
of sick | eave per year as approved personal business days provided the enpl oyee
mai ntains a mni mum of forty eight (48) hours of sick |eave. APB' s nust be
schedul ed in advance and approved by the District. APB s nust be taken in ful
shift increnments.

Article 30 - Health And Welfare
SECTI ON 1. GROUP | NSURANCE

A. During the termof this Agreenent, the District will provide nmedical
dental, life, vision, short and long-termdisability insurance coverage to all
eligible enployees, on the sane basis as provided to non-bargaining unit
enpl oyees of the District.

B. Eligible enployees shall be defined as enpl oyees whose enpl oynent
status is full tinme. Eligible enployees coverage shall beconme effective the
first day of the nonth follow ng conpletion of ninety (90) days conti nuous
service.

SECTI ON 2. RETI REE HEALTH BENEFI T

Retiree health benefits shall be provided to retired enployees in accordance
with F.S. 12.0801. The retiree will pay the full prem um

Prem uns for enployees who retire with a m ninumof twenty (20) years of
credited service and 30,000 credited hours and have attai ned age sixty-five (65)
will be paid by the District.

Article 31 - Bulletin Boards

The District shall provide a bulletin board at each fire station |ocation and
one in the Comrunicator’s work area for the posting of official union notices.
The boards shall be covered with glass and under | ock. The key shall remain in
the possession of the on-duty the district shall provide a bulletin board at

each fire station location for officer of the Reedy Creek Inprovenent District
fire departnment. These boards shall be used for the display of the follow ng
noti ces: union neetings, union appointnments, union elections, and official union
social affairs and any district-issued information. It is agreed that no union
matter of any kind shall be posted in and about the prem ses of the district



except on said boards. It is agreed by the union and managenent that it is the
responsibility of each enployee to be know edgeabl e of notices posted. Al |
such union notices shall bear a posting date.

Article 32 - Labor Managenent Communication Committee
SECTI ON 1. ESTABLI SHI NG THE COVM TTEE

The District and the Union agree to establish a Labor Managenment Conmuni cations
Conmmittee conposed of two (2) nenbers fromeach party. Both the District and the
Uni on shall each appoint one (1) permanent nemnber; and one (1) nmenber will be
appoi nted by the Union fromtheir nenbership, and one (1) menber by the District
froman area of responsibility relating to proposed agenda topics. The Genera
Manager of Adm nistration and Services, Labor Relations O ficer or non-Fire
Servi ces designee, will preside at all neetings.

SECTI ON 2. MEETI NG FREQUENCY

Meetings shall be held quarterly. At the initial neeting, the parties wll
establish rules of procedure for the conduct of the neetings. The function of
the Communi cations Conmittee will not be to hear or decide grievances, but to
receive input, to dissemnate information and to discuss other matters of common
i nterest. In the event any topic of discussion of a Conmittee nmeeting is not
resol ved between the Committee nmenbers, it is understood and agreed that such
issue will not then be submitted to the grievance arbitrati on procedures of the
Agreenent, unless such issue would otherwi se qualify under this Agreenment as a
defined grievance.

SECTI ON 3. WAI VERS

Statenments or actions by Union representatives on the Commttee shall not
constitute waivers by the Union of the right to bargain, and further, shall not
constitute participating in collective bargai ni ng and/ or inpact bargaining. Any
comuni cati ons and/or information dissemnated by the District at any comittee
nmeeting shall not constitute notice to the Union, constructive or otherw se, or
any proposed change in wages, hours or terms and conditions of enploynent.

Article 33 - Prevailing Rights

Al rights, privileges and working conditions enjoyed by all enpl oyees which are
not specifically included in this Agreement shall remain in full force unless
changed by nutual consent in writing; provided, however, it is expressly
understood that the District retains the right to term nate such rights,
privil eges or working conditions for just cause. The termprevailing right shall
not include benefits afforded to enployees by the District as a result of its
interface with Walt Disney Wrld Co., (e.g., Main Gate Pass, conplinentary
passes, sales discounts or simlar such benefits).

Any grievant alleging a violation of this Article of the Agreenment shall bear
the burden of proof of establishing that such right, privilege or working
condition existed for all enployees prior to the inplenentation date of this
contract period.



Article 34 - Policies and procedures
SECTI ON 1. DEFI NI TI ONS

RCI D policies and procedures for the purpose of this Agreenent shall be defined
as: RCI D Enpl oyee Rel ations Policy and the RCES Witten Comruni cati ons System
whi ch includes the foll ow ng: Personnel Orders, Directives, Standard Operating
Procedures, General Operating Procedures or any District-issued nenorandum
docunent or policy affecting terns and conditions of enploynent.

SECTI ON 2. PROVI DI NG COPI ES

The District shall provide a copy of the applicable rules and regulations to the
Uni on and shall post a copy in each fire station, and shall provide a copy of
proposed new or different policies fourteen (14) days prior to posting.

SECTI ON 3. RELATI ON TO GRI EVANCE PROCEDURE

Application of RCID policies and procedures relating to terns and conditions of
enpl oyment shall be subject to the grievance procedure.

SECTI ON 4. LABOR MANAGEMENT COVMUNI CATI ONS COWM TTEE

The parties shall address all new or different policies and procedures in the
Labor Managenment Communi cations Committee.

SECTI ON 5. EFFECTI VE DATES

New or different policies or procedures will not becone effective until they
have been posted and legally inplenented for seven (7) days

SECTI ON 6. WAI VER OF UNI ON RI GHTS

Not hing in this Agreenent shall constitute a waiver of the Unions right, if any
to bargain over new or different policies or procedures.

Article 35 - Al cohol And Drug Abuse Policy

This policy shall apply to the Reedy Creek Fire Fighters Association bargaini ng
unit enpl oyees, and nmay not be changed, except after negotiation with and
written acceptance by the Union. This Agreenent shall remain in effect for the
duration of the parties' bargaining relationship unless changed by nutua
agreenment or nodified by an arbitrator or court of conpetent jurisdiction. For
pur poses of this Agreement, the terms "drug" or "drug tests" shall include both
drugs and al cohol, as appropriate.

The District and the Union recognize that many areas of the District's
operations involve hazardous work with the potential for personal injury or
property damage and that all areas involve directly or indirectly the public at
| ar ge. Therefore, it nust endeavor to provide safe and efficient operations
for the protection and benefit of the general public, its custoners and its
enpl oyees. The parties agree that this policy shall be adm nistered with high
regard for enpl oyees' expectation to privacy and shall normally provide an



opportunity for enpl oyee rehabilitation. As part of its efforts to achieve that
goal, it must require that its work be perfornmed by enpl oyees who do not use
illegal drugs or msuse controlled substances and/or al cohol as foll ows:

SECTI ON 1. EMPLOYEE | NFORMATI ON AND OFF- DUTY CONDUCT

A. The District and the Union will provide for all personnel, on D strict
time, an orientation programprior to inplenentation of the policy and wll
answer questions posed by enpl oyees regarding the policy's application. New hire
enpl oyees shall not be tested prior to being provided a copy of this policy.

B. The District recognizes that enpl oyees have a right to privacy and that
any adverse action taken agai nst any enpl oyee for off-duty conduct shall take
into account the enployee's right to privacy and the denonstrated inpact of the
enpl oyee' s conduct on his job performance, the District's reputation, or the

public's perception of the District's contract performnce. Any di sciplinary
action for such drug-related conduct will be subject to the grievance procedure.
Wth respect to any alleged off-duty related conduct, the arbitrator will be

specifically instructed to bal ance the enployee's right to privacy in his off-
duty tinme with other legitimte job-related concerns in weighing the contractua
propriety of disciplinary action.

SECTI ON 2. GROUNDS FOR TESTI NG

Enpl oyees will be subject to drug and al cohol testing under the foll ow ng
ci rcunst ances:

A. \Where there is an objective reasonable basis that an enpl oyee has an in-
system presence of any illegal drug, controlled substance or al cohol, herein
after referred to as "substances”, while on duty. For purposes of this
Agreement, the ternms "enpl oyee" or "bargaining unit enployee"” includes not only
persons enployed in positions covered by the Reedy Creek Fire Fighters

Associ ation, collective bargaining agreenent, but al so persons being recalled
into such positions.

B. As part of a post-accident investigation in cases where:
1. The individual (s) subject to testing is directly linked to the accident, and,

2. The accident resulted in death, injury requiring nmedical treatnent other than
basic first aid, or property danage estimted to exceed forty five hundred
dol I ars (%4, 500.00), and,

3. The District docunments an objective reasonable basis for the test based upon
the enpl oyee's al ertness, coordination, reaction, response or other specific
actions or conduct. The parties agree that an accident does not, in and of
itself, docunent an objective reasonable basis to test, however, it may be
consi dered a significant conponent of the objective reasonable basis to test.

Speci men col l ection for purposes of testing associated with an accident wll
take place as soon as possible, under the circunstances.

C. In the event a governnment agency duly concerned with the Reedy Creek
| nprovement District (i.e., Department of Transportation, etc.) advises the
District that enployees in specified classifications will be required by law to



undergo job certification physical exam nations, including drug tests as a
condition of future enploynment, the Union shall be given i mediate notice of any
such requirement or proposed requirenent. Such testing shall be conducted in
accordance with the governnent regul ations and the procedures established by
this Agreement and shall not conmence until the Union and the District have had
a reasonabl e opportunity to discuss the inpact of the governnment directive.

D. There shall be no randomtesting, except as provided in Section 9, nor mass
testing. There shall be no testing for controlled substances during a

medi cal / physi cal exami nation, except as may be required by participation in the
EAP.

E. Anonynous commruni cations shall not constitute reasonabl e suspicion
SECTI ON 3. OBSERVATI ON AND NOTI CE PROCEDURES

A.  An enployee will not be tested under Section 2 A above unless his
actions and/or conduct or other work-related circunstances provide an objective
reasonabl e basis to believe that the enpl oyee may have taken drugs or al coho
and/or is suffering frominpairment that will in sone way adversely affect his
al ertness, coordination, reaction, response, safety, or the safety of others,
whil e on duty. Such observation will be initially docunmented by the Commander or
hi gher | evel of managenent and confirmed by anot her menber of managenent
wher ever possible. Enployees will not be subject to such testing w thout the
express witten consent of a senior menmber of managenent different fromthe
observati on supervisor nor w thout authorization from Labor Rel ati ons.

B. Managenent's observations will be discussed with the enmpl oyee to afford
the enpl oyee an opportunity to provide a reasonabl e expl anation for the
actions/conduct. Any enpl oyee under observation/evaluation for testing shall be
entitled to request the presence of a Union Official in pre-test neetings with

managenent . Provided a Union Oficial has been requested and is avail able, no
specinmen will be collected until the Union Oficial can discuss the matter with
managenent. The Uni on agrees that the procedures described in Section 3 shal
not operate in a manner that will inpede tinely collection of a biologica
speci nen.

C. Refusal to provide a biological specinen will result in imrediate

di scharge without an opportunity at a later date to reconsider/retract the
ref usal

SECTI ON 4. DRUG TESTI NG PROCEDURES

A.  Specinmen collection for a drug test will be acconplished in a manner
conpati ble with enpl oyee dignity and privacy. There will be no strip searches or
opposite sex observation. In the usual case, the District will not observe

speci men production, but the Union agrees that specinen production may be
closely nonitored in those cases where the District has a specific objective
reason to believe that the enployee nay attenpt to contami nate a test specinen.
Proof of any form of tanpering, altering, or diluting of a specinen by the
enpl oyee will result in discharge. No enpl oyee shall be required to collect a
bl ood or urine specinen from anot her enpl oyee.

Test specinmens shall be sent only to laboratory facilities certified by an
appropriate federal or state agency. The drug test | aboratory and the specinen



collection facility nmust establish and maintain a forensically acceptable chain
of cust ody. It will be the burden of the District to establish, in any case
arising froma positive test result, that the appropriate chain of custody has
been mai nt ai ned.

If a dispute should arise over the selection of drug test |aboratories,

such dispute shall be resolved by arbitration. The | aboratory(s) selected
must, upon request, identify the drugs tested for, the methods used, the
manuf acturers of the test, the analytical Iimts and | evel s used, the nethods of

reporting results and the chain of custody procedures used to produce
forensically acceptable test results. To be qualified under this section, the
| aboratory must participate in a programof "blind proficiency” testing where
they anal yze sanples sent by an independent party.

C. The drug test will be perfornmed utilizing urinalysis to screen for the
foll owi ng subst ances:
0 Amphet ani nes
Cocai ne
Mar i j uana
Opi at es
Phencycl i di ne

O o0o0Oo

The initial test shall use an i nmunoassay that neets the requirenents of

the Food and Drug Administration for Conmercial Distribution. Al | speci nens
identified as positive in the initial test will be confirmed by a second
procedure. Gas chronatography/ nass spectronetry or an equivalent scientifically
acceptabl e nmethod of confirmation will be used. All confirmed positive test
results will be verified by a Medical Review Officer prior to release to the
Di strict.

D. Test thresholds. The standard drug test thresholds for positive screen
and GC/Ms confirmation tests shall be as follows:

EM T Screen Confirmation

Dr ug Cut-O f Cut-O f

Mari j uana 100ng/ m 15ng/ m

Cocai ne 300ng/ m 150ng/ m

Opi at es 300ng/ m 300ng/ m

Anphet am nes 1000ng/ m 500ng/ m

Phencycl i di ne 25ng/ m 25ng/ m

In the event that the District elects to utilize tests other than the EMT
screen or the GC/MS Confirmation, the District will give the union witten
notice of the test nethodol ogy used and the threshold | evel s enpl oyed. Positive
threshol ds for any other test nethodologies will be reviewed with the Union

before they are applied. Any dispute over the acceptability of such alternative
test net hodol ogies or the positive test threshold to be applied shall be
resolved by arbitration. It will be the burden of the District to establish the
acceptability of the test and the reasonabl eness of the threshold.

E. Specinen Re-analysis. The |l aboratory shall preserve a sufficient
al i quot specinmen as to permt independent confirmatory testing by the enpl oyee
and followup re-analysis at the request of the Union or the enployer. Any re-



anal ysis perforned will be done on the original sanple provided. The Medi cal
Review Officer shall endeavor to notify the enployer and the enpl oyee of
positive test results within five (5) working days after receipt of the

speci men. The enpl oyee may request, in witing, a re-analysis within three (3)
wor ki ng days from notice of positive test result. Additionally or as an
alternative, the enployee may have the sanple tested at a certified | aboratory
of his choi ce. Should this test result be negative, the test results will be
consi dered negati ve.

Initial tests and re-analysis requested by the District will be paid by the
District; costs of re-analysis for reconciliation will be split between the
enpl oyee and the District. 1In the event the initial test is proven to be a
fal se positive the enployee shall be reinbursed for cost of test procedures paid
for by the enpl oyee.

SECTI ON 5. al cohol testing procedures

Wher e enpl oyees are required under this policy to submt bl ood sanples for

al cohol testing, the sanples will be taken in an appropriate collection
facility. The collection facility and | aboratory will use the sane or

equi val ent chain of custody procedures and exercise the same or an equival ent
| evel of professional care and scientifically accepted standards and procedures
in the collection and testing of blood sanples for the presence of al cohol as
with urine sanples for the presence of drugs. For the purposes of this policy
if atest reveals the presence of alcohol at a | evel of 0.08% or nore by weight,
it shall be presuned that the enployee has violated this policy. If the test
reveal s the presence of alcohol in excess of .05% by weight, but |ess than
0.08% the results of the test will be considered along with all other rel evant
i nformation (e.g., enployee conduct, speech, performance, etc.) in determnining
whet her the enployee is in violation of this policy. If a test reveals the
presence of al cohol of less than .05% by weight, it shall be presuned that the

enpl oyee i s not under the influence of alcohol in violation of this policy. In
the event an enpl oyee objects to al cohol testing by bl ood sanple, the District
will test the enployee through an evidentiary al cohol breath anal yzer which

conforms to the same standards as cited above.

The parties agree that use of an evidentiary al cohol breath anal yzer, which is
properly calibrated and which is operated by a certified technician, shall be
concl usi ve proof of the accuracy of the results.

Furthernmore, the District reserves the right, prior to inplenentation of this
policy, to abandon bl ood sanples in favor of the al cohol breath analyzer
referenced above.

SECTI ON 6. NEGATI VE TEST RESULTS

Any enpl oyee who tests negative to any drug test under this Agreenent (other
than randomtests as a followup to rehabilitation) shall be conpensated for al

lost tinme, at the appropriate wage rate. Tinme |ost under such circunstances
shall be treated as tinme worked for purposes of overtinme premiumeligibility.

SECTION 7. positive test results require eap participation



A.  Any enpl oyee who has a confirned positive test will be required to
participate in the Enpl oyee Assistance Program (EAP). Failure to seek and
recei ve EAP assistance or failure to abide by the terns and conditions or
prescribed treatnment will be grounds for discharge. Participation in the EAP
shall be taken into account in considering appropriate disciplinary action. 1In
the event of a first-tinme positive test, disciplinary action shall be |linited,
except as provided in Section 7.b., to the normal disciplinary referral
notification process and the enpl oyee shall be released fromduty and placed on
a | eave of absence until referral to the EAP or return to work. No enpl oyee
shall be discharged as a result of their first positive drug or al cohol test
pursuant to Section 2 above, so long as he/she agrees to participate in the EAP
subject to the ternms and conditions of the District's prevailing health
i nsurance. In instances where it is necessary, a |leave of absence may be
granted for treatnment or rehabilitation through the EAP for substances on the
sane basis as it is granted for other medical conditions. Enpl oyees on | eave
of absence in accordance with the above shall be eligible to utilize avail able
vacation or sick |eave. Enpl oyees who test positive under this policy after an
initial positive test, as referenced herein above, are subject to disciplinary
action, not excluding term nation.

B. This provision shall not be deenmed a waiver of the District's existing
right to initiate disciplinary action, including term nation, in a situation
where m sconduct has occurred irrespective of the issue of drug usage.

SECTI ON 8. TEST RESULTS COMMUNI CATED BY MRO

Test results shall be conmunicated by the Medical Review Oficer, or the
designated District representative. The District shall be responsible for

mai nt ai ning confidentiality of test records and test results will be

comruni cated to job site managenment strictly on a "need to know' basis.

Enpl oyee drug test records shall not be rel eased outside the Reedy Creek

| nprovenment District medical departnent unless required by adm nistrative action

initiated by the enpl oyee or the Union. The enpl oyee shall be entitled to
written notification of positive drug test results. The Medi cal Revi ew
O ficer, upon witten request fromthe enployee, will report test results to the

Uni on President.
SECTI ON 9. RANDOM TESTI NG

Random testing will be permtted only as a followup to rehabilitation and only
for a reasonable period of tinme after rehabilitation, not to exceed one year

SECTI ON 10. EMPLOYEE DI SCI PLI NE AND LEGAL RI GHTS

A positive randomtest after referral to the EAP shall be concl usive proof of
just cause for termnation. When and if it becones necessary to inpose

di sci pline for drug-related conduct or job performance, as per Section 7.B.
discipline will be judged by the contractual just cause standard and will be
subject to the grievance/arbitration procedure. Except to the extent the

enpl oyee(s) withholds consent as to particul ar docunments personal to him her
the District agrees to provide the Union, in advance, w th whatever
docunentation or information the Union reasonably requires to process the

gri evance and/or arbitration. By establishing this policy, neither the District
nor the Union waive any legal rights. The parties agree that this drug policy



shall not dimnish the rights of individual enployees under state or federal |aw
relating to drug testing.

SECTI ON 11. MANAGEMENT/ UNI ON OFFI Cl ALS TRAI NI NG

The District shall provide education for managenent personnel and Union

of ficials regarding observation techniques, the availability and desirability of
the Enpl oyee Assi stance Prograns and the need for observing strict
confidentiality. Supervisors will be provided guidelines for maintaining
confidentiality of all drug-related information and referring enpl oyees who may
have a problem to appropriate counseling.

SECTI ON 12. HOLD HARMLESS

The District agrees that it shall indemify and hold the Union harnl ess agai nst
any and all conplaints, clains, judgnents, or demands that may arise out of, or
in any way are related to, the Union's negotiation or participation in the
foregoi ng drug policy applicable to enpl oyees or applicants, or the District's
activities in carrying out this drug testing program

Article 36 - M scel |l aneous
SECTION 1. FI RE SAFETY | NSPECTI ON DUTI ES

A. Enpl oyees shall perform such inspection duties as recommended by the
comruni ties major insurance carrier and the property owners as necessary to
assure the fire safety of all structures in the District. Because of the unique
ci rcunstances of the District conmunity, some standard inspection practices my
be adjusted to neet changi ng conditions.

B. Inspection duties shall be carried out as specified in S.O P. 96-001

C. The District reserves the right to amend the inspection activities
referenced above through revision or prioritizing activities based upon
enmergency responses, training activities, staffing, seasonal business
fluctuations or other situations which mght inpact the acconplishnent of these
duti es.

D. FSI certified enpl oyees shall be conpensated as referenced in this
agreenment . FSI certification is a condition of continued enpl oynent.

E. The total nunber of annual Level Two I|Inspections shall not exceed 5085
on a fiscal year basis.

Article 37 - Interpretation
SECTI ON 1. AMENDMENT BY MUTUAL ACTI ON

The parties hereto may interpret, alter or amend this Agreenent by nutual action
in witing, and no individual enployee shall have cause to conplain therefore,
it being understood that any interpretation or arrangenent nutually satisfactory
to the parties hereto shall be binding upon all individual enployees, whether
such action be prospective or retroactive.



SECTI ON 2. ALTERNATE PROVI SI ONS

In the event any provision of the Agreenent is held to be void, then and in that
event, the parties shall negotiate an alternate provision to cover said subject
matter.

Article 38 - SEVERABILITY

It is not the intent of either party hereto to violate any | aws or any rulings
or regul ati ons of any governmental authority or agency having jurisdiction of
the subject matter of this Agreenent, and the parties hereto agree that in the
event any provisions of this Agreenent is held or constituted to be void as
being in contravention of any such laws, rulings or regulations, neverthel ess,
t he remai nder of the Agreenment shall remain in full force and effect, unless the
parts so found to be void are wholly inseparable fromthe remaining portion of
this Agreenent.

Article 39 - Term OF Agreenent
SECTION 1. TERM

This Agreenment, with the exception of the effective dates for wage rates
contained in Addendum "A," shall be effective as of the third (4th) day of
January, 1998, and all terns and conditions thereof with the exception of the
af oresai d Addendum "A" shall continue in full force and effect until the thirty-
first (31st) day of Decenmber, 2001. This Agreement shall be self-renewing on the
thirty-first (31st) day of Decenber, 2001, and for yearly periods thereafter
unless witten notice of desire to change or termnate this Agreenent is given
by either party to the other sixty (60) days prior to the Decenmber 31st
expiration date. In the event that such notices are given, negotiations shal
begin no later than sixty (60) days prior to the anniversary date.

SECTI ON 2. COVPLETE AGREEMENT

The parties acknow edge that during the negotiations which resulted in this
Agreenment, each had the unlimted right and opportunity to make demands and
proposals with respect to any subject or matter not renoved by law fromthe area
of collective bargaining, and that the understandi ngs and agreenments arrived at
by the parties, after the exercise of that right and opportunity, are set forth
in this Agreenent. Therefore, the District and the Union, for the life of this
Agreenment, each voluntarily and unqualifiedly waive the right and each agrees
that the other shall not be obligated to bargain collectively with respect to
any subject or matter referred to or covered in this Agreenent, or with respect
to any subject or matter not specifically referred to or covered in this
Agreenent, even though such subjects or matters may not have been within the
know edge or contenpl ation of either or both of the parties at the tinme that
they negotiated or signed this Agreenent.
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