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CSEA Union Contract 
Nassau County CSEA Local 830 
 
 
AGREEMENT 
 
 
 
PREAMBLE: 
 
 
 
The County of Nassau is engaged in furnishing essential public services vital to the 
health, safety and welfare of its residents.  This Agreement seeks to assure the orderly 
and uninterrupted operations of the government by maintaining a harmonious relationship 
between the government and a unit of its employees. 
 
Therefore, the COUNTY OF NASSAU and the CIVIL SERVICE EMPLOYEES 
ASSOC., INC., LOCAL 
 
1000, AFSCME AFL-CIO the certified union by Nassau Local 830 (hereinafter "Union") 
in consideration of the mutual promises and obligations herein assumed, have entered 
into this Agreement. 
 
 
 
Sec. 1. DURATION OF AGREEMENT.  This Agreement constitutes the consolidation 
of two (2) agreements whose terms were:  two years beginning January l, 1998 and 
ending December 3l, 1999; and three (3) years beginning January l, 2000 and ending 
December 3l, 2002. 
 
 
 
Sec. 2. DEFINITIONS.  For purposes of this Agreement, the following definitions shall 
apply: 
 
 
 
2-1 "County" means the County of Nassau. 
 
 
 
2-2 "Emergency" means any unforeseen and pressing situation which, in the judgment 
 
of the department head, shall require the services of one or  more employees. 
 



 
 
2-3 "Employee" means an individual who is in the negotiating unit. 
 
 
 
2-4 "Grievance" means any dispute between the Union or employee and the County 
with 
 
respect only to the meaning, interpretation or application of a provision of this 
 
Agreement.  It shall not include any matters which are reviewable under 
 
administrative procedures established by law or the rules of the Nassau County Civil 
 
Service Commission. 
 
 
 
2-5.1 "Negotiating Unit" means all employees included in the Certification of 
 
Representative and Order to Negotiate issued by PERB on April 14, 1982, as amended 
 
thru 12/31/97.  A description of that unit is as follows: 
 
 
 
All Nassau County Employees, excluding: 
 
 
 
(a) All elective officials 
 
(b) All employees in the Offices of the County Executive, except for one 
 
Assistant to the Director (Office of Labor Relations), as designated by 
 
the County Executive, upon request of the Union President. 
 
(c) All employees in the Office of the Nassau County Legislature 
 
(d) All employees in the Nassau County Police Force 
 
(e) All commissioners, deputy commissioners, assistant commissioners, assistant 
 
deputy commissioners, assistants to commissioners, assistants to deputy 



 
commissioners and community service representatives. 
 
(f) All employees in the exempt classification of the classified Civil Service 
 
except Drug Abuse Technician I, Drug Abuse Technician II and Drug Abuse 
 
Technician III. 
 
(g) All grades of personnel officer 
 
(h) All personnel employed at the Nassau Community College in the unit approved 
 
by this Board in its decision dated September 4, 1958, Case No. 5-011; as 
 
amended 
 
(i) All employees in the titles listed below: 
 
1. Administrator, A. Holly Patterson Geriatric Center 
 
2. Administrative Officer I 
 
3. Administrative Officer II 
 
4. Assistant Administrator A. Holly Patterson Geriatric Center 
 
5. Assistant Director, Juvenile Detention Center 
 
6. Assistant Director, Commission on Human Rights 
 
7. Assistant Director of Data Processing 
 
8. Assistant Director of Laboratories and Research 
 
9. Assistant Director, Nassau County Medical Center 
 
10. Assistant Hospital Administrator I 
 
11. Assistant Hospital Administrator II 
 
12. Assistant Hospital Director 
 
13. Assistant Nursing Home Administrator I 
 
14. Assistant Parks Maintenance Superintendent 



 
15. Assistant Secretary and Chief Examiner 
 
16. Assistant Superintendent of Highway Maintenance 
 
17. Assistant to the Chief Medical Examiner 
 
18. Assistant Warden 
 
19. Attorney I 
 
20. Attorney II 
 
21. Attorney III 
 
22. Chairperson of Dentistry 
 
23. Chief Clerk, Board of Assessors 
 
24. Chief Investigator 
 
25. Chief Medical Examiner 
 
26. Chief Real Estate Negotiator 
 
27. Civil Service Physician 
 
28. Clerical Assistant Assigned to Office of President of Community College 
 
29. Clerk Steno IV-Secretary to Commissioner Health 
 
30. Confidential Assistant to Deputy Comptroller 
 
31. Confidential Assistant to Director of Probation 
 
32. Coordinator, Senior Citizen Minority Services 
 
33. Coordinator, Senior Citizen Planning and Research 
 
34. County Attorney 
 
35. County Attorney Law Assistant 
 
36. County Director of Accounting 
 
37. County Director of Safety 



 
38. County Treasurer 
 
39. Deputy Chief Medical Examiner 
 
40. Deputy County Treasurer 
 
41. Deputy Probation Director IV 
 
42. Director, Bureau of Building Services 
 
43. Director, Bureau of Purchase and Contract Administration 
 
44. Director for Environmental Programs 
 
45. Director of Bureau of Real Estate & Insurance 
 
46. Director of Children Services 
 
47. Director of Juvenile Detention Center 
 
48. Director of County Museums 
 
49. Director of Data Processing 
 
50. Director of Environmental Construction 
 
51. Director of Environmental Engineering 
 
52. Director of Environmental Health Laboratory 
 
53. Director of Environmental Operations 
 
54. Director of Family Services 
 
55. Director of Finance, Nassau County Medical Center 
 
56. Director of Hospital Social Services 
 
57. Director of Laboratories and Research 
 
58. Director of Management Analysis 
 
59. Director of Medical Social Services 
 
60. Director of Nursing I 



 
61. Director of Nursing II 
 
62. Director of Nursing III 
 
63. Director of Office Services I 
 
64. Director of Planning 
 
65. Director of Protective Services for Children 
 
66. Director of Public Health Social Work 
 
67. Director of Safety and Security Services 
 
68. Director of Traffic Safety Board 
 
69. Director of Veterans Service Agency 
 
70. Director, Traffic Engineering 
 
71. Employees who are Chiefs of the following Medical Departments at the 
 
Nassau County Medical Center: 
 
a) Department of Ambulatory Services 
 
b) Department of Anesthesiology 
 
c) Department of Medicine 
 
d) Department of Neurology 
 
e) Department of Obstetrics and Gynecology 
 
f) Department of Orthopedics 
 
g) Department of Pathology and Laboratories 
 
h) Department of Pediatrics 
 
i) Department of Physical Medicine and Rehabilitation 
 
j) Department of Psychiatry and Psychology 
 
k) Department of Radiology 



 
l) Department of Surgery 
 
72. Executive Assistant 
 
73. Executive Director, Nassau County Medical Center 
 
74. Field Audit Director 
 
75. Fire Marshal 
 
76. Library Director V 
 
77. Manager of Energy Development and Control 
 
78. Manager of Hospital Services Reimbursement 
 
79. Medical Center Information Program Director 
 
80. Mental Health Research Director 
 
81. Mosquito Control Superintendent 
 
82. Office Services Supervisor, Department of Drug & Alcohol 
 
83. Parks Maintenance Superintendent 
 
84. Personnel Specialist IV 
 
85. Personnel Specialist V 
 
86. Personnel Systems Analyst, Probation Department 
 
87. Public Administrator II 
 
88. Public Health Administrator IV 
 
89. Probation Director IV 
 
90. Sanitarian V 
 
91. Secretary to Chief Deputy County Attorney 
 
92. Secretary to Commissioner of Social Services 
 
93. Secretary to Deputy Commissioner-General Services 



 
94. Secretary to Deputy Commissioner-General Services, P & S 
 
95. Sewer Maintenance Superintendent 
 
96. Sheriff 
 
97. Social Services Law Assistant 
 
98. Special Assistant, Civil Service Commission, Legal Affairs 
 
99. Superintendent of Building Maintenance 
 
100. Superintendent of Facilities Planning 
 
101. Superintendent of Highway Maintenance 
 
102. Superintendent of Real Estate 
 
103. Superintendent of Sewage Plants 
 
104. Undersheriff 
 
105. Warden 
 
 
 
Notwithstanding the foregoing, the parties agree the unit described has been and 
 
may be further amended by subsequent orders of the Nassau County PERB, and may be 
 
further modified by the parties. 
 
 
 
2-5.2 When a new job classification or title is created by the  Nassau County Civil 
 
Service Commission, the County and the Union will meet and negotiate to determine 
 
whether that new job classification or title is within the negotiating unit.  Any 
 
dispute shall be presented to PERB. 
 
 
 



2-6 "Original Date of Employment"  means the date on which an individual 
commenced 
 
working for the County, including time worked under the Comprehensive Employment 
 
and Training Act and/or the Emergency Employment Act as provided by Board of 
 
Supervisors resolution #82-1984, (excluding time worked for a Town, Village, School 
 
District, City or any other Special District within the County) and thereafter, without 
 
a break in service of more than one year, became employed in a regular County-funded 
 
position, whether or not such position was in the negotiating unit. 
 
 
 
2-7 "PERB" means the Nassau County Public Employment Relations Board. 
 
 
 
2-8 "President" means the President of Nassau Local 830. 
 
 
 
2-9 "Termination of Service" means ending employment with the County. 
 
 
 
2-10 "Union" means Civil Service Employees Assoc., Inc., Local 1000, AFSCME, 
AFL-CIO the 
 
certified union by Nassau Local 830 (also referred to as CSEA). 
 
 
 
2-11 "Day" means working day. 
 
 
 
2-12 "Work Year" means the number of week days (Monday through Friday, inclusive) 
in any 
 
fiscal year, regardless of the number of days actually worked. 
 
 



 
2-13  "Daily Rate of Pay" means, for a full-time employee, the annual basic salary 
divided 
 
by the number of days in the work year; for a part-time employee or hourly employee, 
 
the pay received for the number of hours worked per day. 
 
 
 
2-14 "Straight Time Rate of Pay" means, for a full-time employee, the daily rate of pay 
 
divided by the number of hours in the employee's regular work day. 
 
 
 
2-15 "Years of actual completed service" means all public service from the original 
date 
 
of employment with the County, state and/or municipal subdivision  (any school 
 
district, Village, City, Town or County in New York State) to the date of termination 
 
of such public services provided, however, that service interrupted for a period of 
 
one year or less shall not be deemed to be a termination; however, such interruption 
 
shall not be credited as actual service to the County, unless otherwise required by 
 
law.  Employees whose service shall be less than full-time shall have their service 
 
time pro-rated except for the purposes of longevity payments. 
 
 
 
2-16 "Department Head" means the highest ranking County employee not in the 
negotiating 
 
unit within the particular agency or department and shall include any designated 
 
representative who is not in the negotiating unit. 
 
 
 
 
 



Sec. 3 CERTIFICATION AND RECOGNITION. 
 
The Union was duly certified as the negotiating representative for all employees in 
 
the negotiating unit, by an order of PERB dated October 8, 1968, as amended, and as 
 
replaced by PERB's order dated April 14, 1982, as amended. The County recognizes the 
 
Union as the exclusive and unchallenged negotiating representative for collective 
 
negotiations with respect to rates of pay, salaries, hours, grievances and other 
 
terms and conditions of employment for all employees in the negotiating unit for the 
 
period of this Agreement. 
 
 
 
 
 
Sec. 4  MANAGEMENT RIGHTS. 
 
Except as validly limited by this Agreement, the County reserves the right to determine 
 
the standards of service to be offered by its various agencies; to set the standards of 
 
selection for employment; to direct its employees; to regulate work schedules; to take 
 
disciplinary action; to relieve its employees from duty because of lack of work or for 
 
other legitimate reasons; to maintain the efficiency of governmental operations; to 
 
determine the methods, means and personnel by which governmental operations are to be 
 
conducted; to determine the content of job classifications; to take all necessary actions 
 
to carry out its mission in emergencies; and to exercise complete control and discretion 
 
over its organization and the technology of performing its work. 
 
 
 
 
 
Sec. 5 WAIVER - ZIPPER. 
 



The County and the Union, for the life of this Agreement, each voluntarily and 
 
unconditionally agree that the other shall not be obligated to negotiate collectively 
 
with respect to any subject or matter referred to or covered in this Agreement, or 
 
with respect to any subject or matter not specifically referred to or covered in this 
 
Agreement, even though such subject or matter may not have been within the knowledge 
or 
 
contemplation of either or both of the parties at the time they negotiated or signed this 
 
Agreement.  This shall not be construed to apply to negotiations for future collectively 
 
negotiated agreements between the parties, or to re-negotiations of health or dental 
 
benefits in the event that another County negotiating unit improves its health or dental 
 
benefits, or re-negotiation of amendments to Section 2-5.2 of this Agreement. 
 
 
 
 
 
Sec. 6 UNION ACTIVITIES. 
 
 
 
6-1 There shall be no interference with the right of employees to become or continue 
as 
 
members of the Union. 
 
 
 
6-2 There shall be no discrimination, restraint or coercion against any employee 
because 
 
of membership in, or lawful activities on behalf of the Union. 
 
 
 
6-3 There shall be no Union activity on County time except as set forth herein. 
 
 



 
6-4 There shall be no strike or other concerted stoppage of work or slowdown by an 
 
employee, nor shall any officer or representative of the Union authorize, instigate or 
 
condone any such activity. 
 
 
 
6-5 All new employees shall receive an orientation by the County on County time.  
Such 
 
employees shall attend the orientation meeting which may occur one month after the 
 
date of employment.  The Union shall have the right to distribute its literature at 
 
such meeting. 
 
 
 
6-6 County bulletin boards may be used to post Union notices after being approved, in 
 
writing, by the Director of the Office of Labor Relations or his designated 
 
representative.  Notices from the Union shall be signed by the President, Vice-President, 
 
Secretary or Treasurer of the Union.  All notices posted by the Union are the 
 
responsibility of the officials of the Union.  Unsigned notices may not be posted. 
 
Defacing, adding to or writing over any general notice or posting unofficial bulletins 
 
or notices or any materials that are offensive, shall be prohibited.  The following 
 
notices, however, do not need approval by the Director of the Office of Labor Relations 
 
or his designated representative: 
 
(1) Notices of Union recreational or social affairs, 
 
(2) Notices of Union elections and meetings, 
 
(3) Notices of Union appointments and results of elections. 
 
 
 



6-7 All notices shall be promptly removed after they have served their purpose.  No 
 
provision of this Agreement shall be construed to permit the posting of any political 
 
advertising, or controversial matter on bulletin boards or elsewhere upon County 
 
property.  Notices shall not exceed 8-1/2" X 14" in size and shall be posted in a manner 
 
so as not to obstruct other notices. 
 
 
 
6-8 The County will not permit any other employee organization or Union to hold 
meetings 
 
on County property at any time with reference to employees in the negotiating unit. This 
 
shall not be construed to prohibit any other meetings of employee organizations with 
 
reference to any subject not within the scope of this Agreement. 
 
 
 
6-9 The County and the Union shall each pay one-half of the cost of printing this 
Agreement. 
 
 
 
 
 
Sec. 7 UNION REPRESENTATIVES. 
 
 
 
7-1 The President and ten other County employees or individuals paid from County 
 
funds, and employees of the Union selected and designated in writing by the President 
 
of the Union and certified by the Director of the Office of Labor Relations, shall be 
 
permitted access to County property at reasonable times when necessary to transact 
 
legitimate Union business pertaining to the administration of this Agreement, after 
 
notice to the Director of the Office of Labor Relations or his designated representative. 
 



 
 
7-2 In addition to the President and the ten other County employees indicated above, 
there 
 
shall be at least one individual jointly selected by the President of the Union and the 
 
Director of the Office of Labor Relations, who shall be a County employee, and who 
shall 
 
be permitted to perform employee's duty as an employee for employee's basic work week 
in 
 
the capacity of an agent of the Union to make certain that there is compliance with the 
 
terms and conditions of this Agreement.  However, with respect to this additional County 
 
employee, the Union agrees to fully reimburse the County for all expenses incurred by 
 
the County relative to the employee's status as a County employee.  Such expenses shall 
 
include, but not be limited to , basic salary, the cost of participation in the 
 
Retirement System, health benefits, payroll taxes, leave benefits, and all other 
 
employer-employee related expenses.  Such reimbursement shall be made by the Union 
within 
 
ten days following presentation of a list of such expenses certified by the County 
 
Comptroller to the President of the Union.  Such presentation shall be made on or about 
 
January 1st of each year and shall cover the prior calendar year. 
 
 
 
7-3 No employee designated pursuant to this section shall be discriminated against in 
any 
 
way by the County because of work performed on behalf of the Union and the 
employees. 
 
 
 
7-4 An employee designated pursuant to this section shall continue to receive all 
benefits 



 
under this Agreement. 
 
 
 
7-5 All such work, relating to employees, performed on behalf of the Union, shall be 
deemed 
 
time worked and shall be in complete satisfaction and fulfillment of all job requirements 
 
and duties with the County. 
 
 
 
 
 
Sec. 8 UNION SECURITY. 
 
Provided the same is legally permissible, the Union shall have the following security: 
 
 
 
8-1 The County shall deduct from the bi-weekly wages of each employee who has 
authorized 
 
same, union dues, assessments, initiation fees, agency fees, group life insurance 
 
premiums, group accident and health insurance premiums, group auto insurance 
 
premiums, the CSEA's Federal Political Action Committee,  known  as  "Public  
Employees 
 
Organized  Political  Legislative  Equality"  ("P.E.O.P.L.E.") and such other insurance 
 
premiums as may be agreed to between the Union and the County, and forward the total 
 
amount of such deductions forthwith to the Civil Service Employees Association, 143 
 
Washington Avenue, Albany, N.Y. 12210, or such other address as may be agreed to.  
Such 
 
payroll deduction authorizations shall be in writing, signed by the employee and shall 
 
be in the form generally in use by the Union. 
 
 



 
8-2 Amounts for such deductions shall become effective only upon filing with the 
County 
 
Comptroller a certified copy of the resolution of the Union or other document 
 
authorizing such amount.  Such payroll deduction authorizations shall take effect 
 
fifteen (15) days after receipt thereof by the County Comptroller.  The County shall 
 
not be liable to the Union by reason of the requirements of this section for the 
 
remittance or payment of any sum other than that constituting the deductions agreed 
 
to be made from employees' wages. 
 
 
 
8-3 The County shall deduct from the salary or wages paid to each employee in the 
 
negotiating unit who has not authorized in writing a deduction of union dues as set 
 
forth above, an amount equivalent to the dues levied by the Union, and the County shall 
 
transmit such amounts to the Civil Service Employees Association, 143 Washington 
 
Avenue, Albany, N.Y. 12210, or such other address as designated by the Union.  Such 
 
deductions shall commence no later than fifteen (15) days after the employee is hired. 
 
 
 
8-4 The Union agrees to hold the County harmless from any and all money damages 
which the 
 
County pays as a result of a decision of a Court of competent jurisdiction holding the 
 
County liable for damages for compliance with the wage deductions provided by this 
 
section. 
 
 
 
8-5 Should legislation be enacted in New York State which permits any form of union 
 
security in public employment (including but not limited to Union Shop, Agency 



 
Shop, Maintenance of Membership or variations thereof) this Agreement shall be deemed 
 
amended to give the Union the greatest form of union security permitted by such 
 
legislation. 
 
 
 
 
 
Sec. 9 ADMINISTRATION OF AGREEMENT. 
 
 
 
9-1 Pursuant to Section 204-a of the Civil Service Law: 
 
"It is agreed by and between the parties that any provision of this Agreement requiring 
 
legislative action to permit its implementation by amendment of law or by providing the 
 
additional funds therefor, shall not become effective until the appropriate legislative 
 
body has given approval." 
 
 
 
9-2.1 Each department head shall adhere to this Agreement and administer its terms 
uniformly. 
 
 
 
9-2.2 Department heads may promulgate departmental practices, procedures, rules and 
 
regulations.  However, pursuant to Section 5 of the Agreement, said practices, 
 
procedures, rules and regulations shall not conflict with, exceed nor supersede 
 
this Agreement. 
 
 
 
9-3 Each department head shall maintain weekly time and attendance records relating 
to 
 
employees and shall maintain such further records and make such reports as shall be 



 
prescribed by the Comptroller of the County of Nassau and/or the Civil Service 
 
Commission. 
 
 
 
 
 
Sec. 10 DISCIPLINARY PROCEDURES. 
 
 
 
10-1 Except where an accrediting agency regulating a County department requires 
 
otherwise, the provisions of this section shall be exclusive for all persons 
 
in the negotiating unit and shall be in lieu of any and all other statutory or 
 
regulatory disciplinary protections. 
 
 
 
10-1.1 There shall be a trial period of twenty-six (26) weeks for all employees in full-
time 
 
positions, unless a longer, or new, or additional probationary or trainee period is 
 
provided by the Civil Service Commission Rules or by New York State Statute.  During 
 
this trial period, the employee holding the position shall not have any disciplinary 
 
protection.  In addition, an employee's failure of a probationary or trainee period 
 
required by the Civil Service Commission shall not be subject to the Disciplinary 
 
Procedure. 
 
 
 
10-1.2 There shall be a trial period of five (5) continuous years for all employees in 
 
part-time positions.  During this trial period, the employee holding the position 
 
shall not have any disciplinary protection. 
 



 
 
10-1.3 Interruptions of service in a full-time or part-time position, lasting less than 
 
one year, shall not be an interruption of years of continuous service. 
 
 
 
10-1.4 Only an employee who has passed the trial period, as set forth above, shall be 
 
entitled to use the Disciplinary Review Procedure as set forth in this section. 
 
 
 
10-1.5 An employee who is seasonal, temporary, provisional, or in the unclassified 
 
service, or in a position previously designated by the Civil Service Commission as 
 
"confidential" or "influencing policy", shall not have the protections of Section 10 
 
of this Agreement.  Time served in any such position shall not be credited towards a 
 
trial period, except that following a permanent appointment, time served in subsequent 
 
positions (other than seasonal, temporary, unclassified or positions previously 
 
designated by the Civil Service Commission as "confidential" or "influencing policy") 
 
shall be credited towards the trial period.  Notwithstanding the provisions of this 
 
Sub-Section the following individuals shall be entitled to the disciplinary protection 
 
of Section 10: 
 
1. Probation House Parents 
 
2. Senior Probation Aides 
 
3. Assistant to Director, Job Development Center- Human Rights 
 
4. Community Research Assistants - Human Rights 
 
5. Director, Job Development Center - Human Rights 
 
6. Coordinator, Minority Business Enterprises - Commerce & Industry 
 



7. Alcoholism Rehabilitation Counselors I - Drug & Alcohol 
 
8. Alcoholism Rehabilitation Counselors II - Drug & Alcohol 
 
9. Community Relations Assistants - Drug & Alcohol 
 
10. Coordinator of Methadone Maintenance Nursing Services - Drug & Alcohol 
 
11. Communications Aides - D.G.S. 
 
12. Community Relations Assistants - Health 
 
13. Building Managers - D.P.W. 
 
14. Deputy Superintendent of Buildings - D.P.W. 
 
15. Engineering Service Aides - D.P.W. 
 
16. Superintendent of Buildings - D.P.W. 
 
17. Superintendent of Sign Construction & Maintenance - D.P.W. 
 
18. Director of Golf Courses - Rec. & Parks 
 
19. Golf Course Manager IV - Rec. & Parks 
 
20. Community Transportation Aides I and II - D.S.S. 
 
21. Home Management Aides - D.S.S. 
 
22. Housing Aides - D.S.S. 
 
 
 
10-2 An employee who is covered by this section may not have any of the Health, 
Dental 
 
or Optical insurance benefits provided for in this Agreement suspended, discontinued, 
 
or interrupted by the County pending the completion of the Disciplinary Review 
 
Procedure provided for in this section.  The County shall continue to pay the regular 
 
cost of such insurance for such period. 
 
 



 
10-3 No penalty or punishment beyond a reprimand may be imposed unless the 
employee has 
 
been given a reasonable opportunity to have a Union representative present at the 
 
time any such penalty or punishment is imposed. 
 
 
 
10-3.1 No employee shall be asked or required to sign a resignation unless the employee 
has 
 
first been afforded a reasonable opportunity to consult with a Union representative. 
 
 
 
10-4 When an employee is being interviewed by a departmental representative under 
 
circumstances which may lead to the imposition of a disciplinary penalty against the 
 
employee other than a reprimand, the employee shall be given an opportunity to have 
 
a Union representative present during such interview. 
 
 
 
10-4.1 Such Union representative shall be excused from work for a sufficient period of 
time 
 
necessary to assist the employee who has requested the Union representative's 
 
presence. 
 
 
 
10-4.2 Such representative, while having the right to be present during the period of 
 
interview, shall not be permitted to interfere with the interview.  The representative 
 
shall, however, have the right to confer with and advise the employee both before and 
 
after the interview. 
 
 
 



10-4.3 Statements made by an employee after notice of an investigation related to 
charges 
 
which may be brought against such employee, which statements are made in the absence 
 
of an opportunity to exercise the employee's rights pursuant to this section, shall 
 
not be admissible in the Disciplinary Review Procedure. 
 
 
 
10-5 Notice of Discipline and Charges.  An employee who is entitled to the protections 
of 
 
this section shall, within 20 calendar days of the imposition of a penalty, be served 
 
with written notice of the discipline and charges of incompetence and/or misconduct 
 
either in person or by certified mail, return receipt requested, to the  employee's 
 
current address as it appears on the County's personnel records.  If the employee wishes 
 
to contest said discipline, the employee must proceed in accordance with the 
 
Disciplinary Review Procedure set forth in this section.  A copy of such notice and 
 
charges shall simultaneously be served upon the Union. 
 
 
 
10-6 Discipline may consist of and shall be limited to a reprimand, and/or a fine not to 
 
exceed one hundred dollars ($100), and/or a denial of the next year's scheduled 
 
increment, and/or a loss of leave entitlements not to exceed thirty (30) days, and/or 
 
a suspension without pay, and/or demotion in grade and/or step, and/or dismissal from 
 
County service. 
 
 
 
10-6.1 A discharge, or a suspension without pay in excess of thirty (30) days, shall entitle 
 
the Union to proceed directly to Step 3 of the Disciplinary Review Procedure for 
 



expedited arbitration. 
 
 
 
l0-7 (a) For any incompetence or misconduct alleged to have occurred prior to 
 
January l, l995, and described in the notice and charges, no discipline may be 
 
imposed more than eighteen (l8) months after such occurrence unless said 
 
incompetence or misconduct would, if proved in a court of competent jurisdiction, 
 
constitute a crime. 
 
(b) For any incompetence or misconduct alleged to have occurred on or after 
 
January l, l995, and described in the notice and charges, no discipline may be 
 
imposed more than one (l) calendar year after such occurrence unless said 
 
incompetence or misconduct would, if proved in a court of competent 
 
jurisdiction, constitute a crime. 
 
 
 
Sec. 10-8 DISCIPLINARY REVIEW PROCEDURE 
 
 
 
10-8.1 Step 1.  Effective January l, l995, within twenty-five (25) calendar days after the 
 
imposition of disciplinary action or receipt of notice of discipline and charges, 
 
whichever is first, an employee who objects to the disciplinary action which was 
 
imposed shall present the employee's objection in writing to the employee's department 
 
head, not a member of the negotiating unit, who shall carefully consider the matter, 
 
and within five (5) days thereafter, make a determination and advise the employee and 
 
the Union of the decision. 
 
 
 



10-8.2 Step 2.  If the objection is not satisfactorily adjusted at Step 1, an employee or 
 
the employee's Union representative shall present the matter to the Office of Labor 
 
Relations within five (5) days after notification of the decision provided in Step 1, 
 
by filing with the Office of Labor Relations a written notice of the specified 
 
objection.  Within ten (10) days after such presentation, the Office of Labor Relations 
 
shall make a written determination and advise the employee and the Union of the 
 
decision. 
 
 
 
10-8.3 Step 3.  Within fifteen (15) days after 
 
(a) notification of the decision reached at Step 2; or 
 
(b) discharge; or 
 
(c) suspension without pay in excess of thirty (30) days; only the Union may proceed 
 
to Disciplinary Arbitration. 
 
 
 
Sec. 10-9 DISCIPLINARY ARBITRATION. 
 
 
 
10-9.1 Panel of Arbitrators.  The County and the Union shall mutually agree on up to  ten 
(10) 
 
people to serve as a panel of arbitrators. The parties may expand and/or revise the 
 
aforementioned panel upon mutual consent. Otherwise, the arbitrators shall serve for 
 
the term of the Agreement, except that both the County and the Union may each remove 
 
one arbitrator over the life of the Agreement.  Each person selected must be a labor 
 
arbitration panel member of the American Arbitration Association or the New York State 
 
Public Employment Relations Board panel or of the Nassau County PERB panel of 



 
arbitrators.  All of the arbitrators so selected shall be listed alphabetically except 
 
as otherwise provided in Section 10-9.3, below. 
 
 
 
10-9.2 Arbitrators shall be selected in alphabetical order  If the arbitrator selected advises 
 
the parties that the arbitrator is unable to hear the dispute within thirty (30) days 
 
from the date the arbitrator is notified of selection, the next arbitrator on the list 
 
shall be designated. 
 
 
 
10-9.3 Names of arbitrators who have served and of those who have been unable to 
accept an 
 
assignment shall be moved to the bottom of the panel list. 
 
 
 
10-9.4 The arbitrator shall have no authority to add to, subtract from, modify or change 
in 
 
any way the provisions of this Agreement or any expressly written amendment or 
supplement 
 
thereto, or to extend its duration, unless the parties have expressly agreed, in writing, 
 
to give the arbitrator specific authority to do so, or to make an Award which has this 
 
effect.  It is understood that a disciplinary proceeding commenced during the term of 
 
this Agreement or after its expiration date, but prior to execution of a new agreement, 
 
may be processed after the stated expiration date as if the Agreement was still in 
 
effect.  The Award of the Arbitrator so made shall be final and binding on the parties. 
 
 
 
10-9.5 For the purposes of this Disciplinary Review Procedure: 
 



(a) The parties agree that each shall exercise its best efforts to ensure the prompt 
 
scheduling and disposition of disciplinary reviews. 
 
(b) Failure by the County, at any Step of the procedure provided herein, to 
 
communicate a decision on a grievance within the specified time limits shall 
 
permit the employee or the Union to proceed to the next Step. 
 
(c) Failure by the employee or Union at any Step of this procedure to appeal a 
 
grievance to the next Step within the specified time limits shall be deemed to 
 
be a waiver of the right to appeal to the next step. 
 
(d) Judicial Review of Disciplinary Action shall be exclusively limited to 
 
procedures available under C.P.L.R., Article 75. 
 
(e) Neither the Union nor the Office of Labor Relations shall be permitted more 
 
than two (2) adjournments of any arbitration case.  No adjournment shall be for 
 
more than ten (10) days.  Default will be granted against the party requesting 
 
more than two (2) adjournments. 
 
(f) The arbitrator shall only decide whether misconduct or incompetence existed, 
 
and if so, the appropriate penalty permitted by this Agreement. 
 
 
 
10-9.6 Those selected as arbitrators under this Agreement, shall receive a fee of seven 
hundred 
 
dollars ($700.00) per day, to include all expenses, and to be borne equally by the 
 
parties, or such other fee as shall mutually be agreed upon in writing by the Union 
 
President and the County Director of Labor Relations. 
 
 
 



10-9.7 The arbitrator selected shall be notified immediately and must hold the hearing 
and render 
 
the binding decision within forty-five (45) calendar days from the date of the arbitrator's 
 
designation unless otherwise agreed to by the parties. 
 
 
 
10-10 The provisions of Sec.23-5 (Grievance Mediation) shall be applicable to 
disciplinary cases. 
 
 
 
Sec. 11 DENIAL OF INCREMENTS (refer to Section 10-6). 
 
 
 
 
 
Sec. 12 SENIORITY. 
 
 
 
12-1 Seniority will be based on the original date of employment with the County for all 
 
employees, unless otherwise required by law. 
 
 
 
12-2 Ability, adaptability and seniority shall prevail insofar as practicable and 
consistent 
 
with the needs of the department, including: 
 
(a) promotions in labor and non-competitive jobs; 
 
(b) job assignments; 
 
(c) transfers within a department regarding proximity of job; 
 
(d) vacancies in agencies with branches. 
 
 
 
Seniority shall prevail in the choice of vacations wherever practicable and consistent 



 
with the needs of the department.  This shall not be construed as superseding or 
 
amending the Civil Service Law, nor the rules, regulations or determinations of the 
 
Nassau County Civil Service Commission. 
 
 
 
12-3 An employee whose employment is changed from any County department, 
agency or position, 
 
whether or not covered by this Agreement, to any other County department, agency or 
 
position covered by this Agreement, shall be deemed to have an initial employment date 
 
as of the date of the employee's original appointment as a County employee. 
 
 
 
12-4 An employee who has a break in service of not more than one year, except as 
otherwise 
 
provided by law shall be deemed to have an initial employment date as of the original 
 
date of employment. 
 
 
 
12-5 Persons on Workers' Compensation, for a period up to and including one year 
from the 
 
time Workers' Compensation benefits commenced, shall not suffer any loss of seniority 
 
for purposes of lay-offs or increments, as the latter are provided for in this 
 
Agreement. 
 
 
 
 
 
Sec. 13 NURSES WORKING A PER DIEM SCHEDULE. 
 
 
 



13-1.1 The County shall establish and maintain an employment list of persons in the 
titles of 
 
Registered Nurse I (per diem) and Licensed Practical Nurse I (per diem), whose 
 
qualifications have been previously approved by the Nassau County Civil Service 
 
Commission. 
 
 
 
13-1.2 The County shall have the right to hire persons from said list to be assigned only 
to 
 
those agencies under the jurisdiction of the Nassau County Medical Center. 
 
 
 
13-1.3 Such hiring and employment is intended to be for the alleviation of nurse staffing 
 
shortages at those agencies under the jurisdiction of the Nassau County Medical Center 
 
created or caused by unanticipated absence and/or emergencies, which require immediate 
 
replacement or increase in the number of persons to be employed in the above titles. It 
 
is not the intent to replace full-time nurse employees or to reduce the number of 
 
full-time nurse employees in the titles of Registered Nurse I and Licensed Practical 
 
Nurse I. 
 
 
 
13-1.4 The County shall not employ more than an average of ten (10) per diem nurses 
per shift 
 
within any period of thirty (30) consecutive days. 
 
 
 
13-1.5 The rates of compensation for employees hired pursuant to this section shall be as 
set 
 
forth below: 
 



(a) Registered Nurse I (Per Diem) 
 
Effective ll/l/96, $l58.23 per shift or $22.6l per hour. 
 
Effective 1/1/98, and thereafter, the applicable rate shall be increased by 
 
the general percentage wage increases negotiated by the parties. 
 
(b) Licensed Practical Nurse I (Per Diem) 
 
Effective ll/l/96, $l28.67 per shift or $l8.38 per hour. 
 
Effective 1/1/98, and thereafter, the applicable rate shall be increased by the 
 
general percentage wage increases negotiated by the parties. 
 
 
 
13-1.6 For purposes of this section, a shift is defined as an eight (8) hour workday, 
 
including a one (1) hour unpaid lunch period. 
 
 
 
13-1.7 In the event an employee described herein is required to work and does work 
hours in 
 
addition to the one (1) shift, such employee shall receive time and one-half (1-1/2) 
 
for each hour in excess of the eight (8) hour day. 
 
 
 
13-1.8 Employees hired pursuant to this section shall not be entitled to receive any 
 
compensation or benefits other than those set forth herein, unless otherwise required 
 
by law. 
 
 
 
13-1.9 With regard to persons employed pursuant to this section, those agencies under 
the 
 
jurisdiction of the Nassau County Medical Center shall provide to the Union the 
following 



 
information: 
 
(a) Names and titles of persons employed; 
 
(b) Rates of pay; 
 
(c) Dates and hours worked. 
 
 
 
13-1.10 The program instituted pursuant to this section shall be reviewed by the 
parties every 
 
three (3) months, and any disputes that may arise shall be immediately taken up between 
 
them under the auspices of the Office of Labor Relations. 
 
 
 
 
 
Sec. 14 LAY-OFF AND RE-HIRING. 
 
 
 
14-1 All lay-offs in non-competitive and labor class positions shall follow the plan 
 
set forth in Section 80-a of the Civil Service Law, notwithstanding that such section 
 
applies only to non-competitive class employees in State service. 
 
 
 
14-2 All persons in the labor and non-competitive class, who have been laid off, shall 
be 
 
re-hired in accordance with the plan set forth in Section 81 of the Civil Service Law, 
 
notwithstanding that such section does not apply to them as a matter of law, and further 
 
provided that the re-hiring rights under this section shall expire eighteen (18) months 
 
after the lay-off. 
 
 



 
14-3 The County agrees that prior to any lay-offs of any employee covered by this 
Agreement 
 
for economic reasons or reasons of re-organizations, it will discuss the same with the 
 
Union.  Lay-offs, however, are to continue to be in the sole discretion of the County. 
 
This provision shall not be deemed to affect, in any way, the managerial rights of the 
 
County. 
 
 
 
 
 
Sec. 15 PERSONNEL FILES AND EVALUATIONS. 
 
 
 
15-1 There shall be one (1) official personnel file kept for each employee which shall 
 
include all work evaluations.  Additional personnel files for each employee may be 
 
kept, provided the employee is given written notice of the existence of each additional 
 
file and its location. 
 
 
 
15-2 An employee shall be permitted to review all of the employee's personnel files 
and work 
 
evaluations by appointment provided that the employee dates and initials such material 
 
as evidence of the employee's examination. 
 
 
 
15-3 The employee shall be given a copy of any material the employee requests from 
any of the 
 
employee's personnel files, including work evaluations and may respond in writing to any 
 
items with which the employee disagrees.  Such  response  shall become part of the 
 



employee's personnel files. 
 
 
 
15-4 No derogatory material may be added to an employee's personnel files without 
written 
 
notice to the employee, and all such material shall be removed from the personnel files 
 
three (3) years after its insertion unless such information relates to a matter which, 
 
if proved in a court of competent jurisdiction, would constitute a crime. 
 
 
 
15-5 For the purposes of this Section, derogatory material shall not include attendance 
 
records, employee evaluations, disciplinary arbitration awards, nor any disciplinary 
 
notices beyond a reprimand. 
 
 
 
 
 
Sec. 16 OUT OF TITLE WORK. 
 
a) In an actual emergency, declared only by the department head and/or the County 
 
Executive, work which is determined by the Civil Service Commission to be 
 
"out-of-title" work, after the first ten (10) work days worked without any 
 
additional compensation, shall be the subject of an "award" of a money remedy to 
 
be made by the County Executive.  The measure of the award will be determined by 
 
computing the difference between an affected employee's pay in the employee's 
 
Civil Service title and the amount which would have been earned had the 
 
"out-of-title" work been a promotion.  In no event shall an employee receive 
 
additional compensation during the first ten (10) days of "out-of-title" work. 
 
b) Notwithstanding the foregoing, the County and the Union shall continue their 



 
existing practice of processing "out-of-title" grievances through the grievance 
 
mediation procedure of this Agreement.  However, for purposes of stipulations 
 
between the Office of Labor Relations and the Union, the Mediator shall act as 
 
an Arbitrator and shall "so order" such stipulations.  Such stipulations shall 
 
be binding on both parties. 
 
 
 
 
 
Sec. 17 HEALTH AND SAFETY. 
 
 
 
17-1 The County agrees to endeavor to provide safety standards for the protection of 
 
employees' well-being, commensurate within this context, to provide and maintain safe 
 
and healthful working conditions and to initiate and maintain operating practices that 
 
will safeguard employees. 
 
 
 
17-2 For reasons of health and safety of the employee, no employee shall be required 
to lift 
 
a body or person into or out of an ambulette, ambulance or invalid coach without 
 
assistance. 
 
 
 
This shall in no way require the County to provide two (2) employees on any such 
 
vehicle. 
 
 
 
17-3 All Department of Social Services employees in the Child Protective Services 
(CPS) and 



 
Family Services Units, upon the employee's request and the department's approval, shall 
 
receive cell phones when performing field visits.  However, these phones shall be 
 
programmed to contact "911" operators only. 
 
 
 
17-4 Effective upon ratification, the County shall supply spectralite or other vests as 
 
selected by the Probation Department, to Probation Officers or other Peace Officer 
 
employees of the Probation Department who request them and whose assignment (in the 
 
opinion of the department) warrants them. 
 
 
 
 
 
Sec. 18 SHIFTS. 
 
 
 
18-1 Each employee shall be entitled to at least twelve (12) hours off from work 
between 
 
shifts, except in case of emergency. 
 
 
 
18-2 No employee shall be required to work a shift which differs from the employee's 
 
assigned shift, without two (2) weeks written notice prior to the change, except in 
 
case of emergency. 
 
 
 
18-3 No employee shall have the employee's shift and/or work schedule changed as a 
form of 
 
discipline. 
 
 



 
 
 
Sec. 19 GROOMING - PERSONAL APPEARANCE. 
 
 
 
19-1 The County shall not make any unilateral rule or regulation which restricts any 
 
employee's right to choose personal wearing apparel or grooming style, except where 
 
such rule or regulation is necessary to protect the health or safety of employees, 
 
persons in their care or custody, or the public, or is directly related to the proper 
 
and efficient performance of the employee's assigned duties. 
 
 
 
19-2 This section shall not restrict an agency or department head from requiring an 
 
employee to wear a prescribed uniform at work or from generally instructing employees 
 
to observe and conform to the accepted business standards of dress and deportment while 
 
on duty. 
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Sec. 20 EXAMINATION ANNOUNCEMENTS-POSTING COPY. 
 
 
 
The Civil Service Commission shall send copies of all Civil Service examination 
 
announcements to every County department on the date that said announcements are 
posted 
 
by the Commission, and every department shall post same no later than two (2) days after 
 
receipt from the Civil Service Commission. 



 
 
 
 
 
Sec.2l ELECTRONIC DEPOSIT 
 
 
 
Employees shall have the option of direct deposit (electronic deposit) of all payroll 
 
and employment benefit checks into an employee's bank account, subject to established 
 
County guidelines. The County will endeavor to provide Electronic Deposit to residential 
 
doctors subject to this arrangement being technically reasonable. 
 
 
 
 
 
Sec. 22 UNION-MANAGEMENT COMMITTEE. 
 
 
 
22-1 There shall be a Union-Management Committee comprised of six (6) members: 
three (3) from 
 
the County, appointed by the County Executive, and three (3) from the Union, appointed 
 
by the President for the purposes of discussing and making recommendations concerning 
 
the following. 
 
 
 
22-1.1 The development of a comprehensive bi-lateral program to increase productivity, 
provided, 
 
however, that none of the rights granted to the County or to the Union in this contract 
 
shall be deemed impaired by this provision. 
 
 
 
22-1.2 The equalization of work hours for all employees. 



 
 
 
22-1.3 The adjustment of mileage rates paid to employees using personal cars. 
 
 
 
22-1.4 The elimination of inequities with regard to any term or condition of employment 
in all 
 
departments. 
 
 
 
22-1.5 The more expeditious payment of adjustment of salaries and the use of data 
processing. 
 
 
 
22-1.6 The timely payment of overtime and other supplemental payments. 
 
 
 
22-1.7 The scheduling of work assignments with a view toward eliminating the sixth and 
seventh 
 
consecutive days of work. 
 
 
 
22-1.8 The increased efficiency of the County government. 
 
 
 
22-1.9 Use of space and/or telephones for Union business. 
 
 
 
22-1.10 Rest lounges and/or eating facilities. 
 
 
 
22-1.11 Payment for or utilization of compensatory time. 
 
 
 



22-1.12 Video Display Terminal (V.D.T.) policy. 
 
 
 
22-1.13 A.I.D.S policy. 
 
 
 
22-1.14 Child Care Leave. (In addition, the parties will continue to negotiate the 
details for 
 
a potential child care pilot program, under the purview of the Mediator, if necessary.) 
 
 
 
22-1.15 Flex Time. (In addition, the parties will continue to negotiate the details 
for a 
 
potential Flex Time pilot program under the purview of the Mediator, if necessary.) 
 
 
 
22-1.16 Employee Assistance Program. 
 
 
 
22-1.17 Smoking Policy. 
 
 
 
22-1.18 Health Care Cost Containment. 
 
 
 
22-1.19 Tax Deferrals. 
 
 
 
22-1.20 The impact of new communications technologies. 
 
 
 
22-1.21 Cultural Diversity Training. (In addition, the parties will continue to 
negotiate the 
 
details for a potential Cultural Diversity Training pilot program under the purview of 



 
the Mediator, if necessary. 
 
 
 
22-1.22 NCC Tuition Reimbursement. (In addition, the parties will continue to 
negotiate the 
 
details for a potential NCC tuition reimbursement pilot program under the purview of 
 
the Mediator, if necessary. 
 
 
 
22-2 The Union-Management Committee shall meet not less frequently than once 
every three 
 
(3) months. 
 
 
 
22-3 The persons present at such meetings shall be those who are concerned with and 
have 
 
knowledge of the particular problems to be discussed. 
 
 
 
22-4 The County shall have in attendance at each meeting, a department head or the 
deputy 
 
from the department in which the particular problem to be discussed appears. 
 
 
 
22-5 Either party shall give prior notice of the topic to be discussed and the persons 
whose 
 
presence shall be required. 
 
 
 
22-6 The Committee shall in no way be construed as a committee which has the 
authority or 
 
the compulsion to negotiate changes in the collective agreement.  Its sole purpose is 



 
to explore problems and their possible resolutions. 
 
 
 
 
 
Sec. 23 CONTRACT GRIEVANCE PROCEDURES. 
 
 
 
23-1 All employees have the right to present their grievances in accordance with the 
 
procedures described herein, with or without the assistance of a representative of the 
 
Union, and free from interference, coercion, restraint, discrimination, or reprisal.  The 
 
Union shall have a right to have a representative present at each grievance step and to 
 
be notified of each decision.   However, for grievances which first occur on or after 
 
January l, l995, no grievance shall be heard unless the employee has proceeded to Step 1 
 
within four (4) calendar months after the occurrence of the event grieved or within four 
 
(4) calendar months after the employee should have known of its occurrence.  However, 
the 
 
President may initiate a grievance at Step 3 within one (l) calendar year after the 
 
occurrence of the event grieved, provided it does not merely affect an individual. 
 
 
 
23-1.1 Step 1.  An employee who feels that the employee has been aggrieved may orally 
present 
 
the employee's grievance to the employee's immediate supervisor, not a member of the 
 
negotiating unit, who shall carefully consider the matter and, within five (5) days 
 
thereafter, make a determination and advise the employee and the Union of the decision. 
 
 
 
23-l.2 Step 2.  If the grievance is not satisfactorily adjusted at Step 1, an employee or the 



 
employee's Union representative may present the matter to the employee's department 
head 
 
within five (5) days after notification of the decision provided in Step 1, by filing 
 
with the employee's department head a written notice of the specified grievance on the 
 
current official form provided for that purpose.  Within fifteen (15) days after it is 
 
presented to him/her, the department head shall make a written determination and advise 
 
the employee and the Union of the decision. 
 
 
 
 
 
23-1.3 Step 3.  If the grievance is not satisfactorily adjusted at Step 2, an employee or the 
 
employee's Union representative may present the matter to the Director of the Office of 
 
Labor Relations or his designated representative, within ten (10) days after the decision 
 
provided at Step 2, by filing a written notice of the specified grievance with such 
 
person; and may request that a representative of the Union present the matter on the 
 
employee's behalf.  Upon receipt of such written notice, the Director of the Office of 
 
Labor Relations or his designated representative shall, at his option, either make a 
 
summary written determination within thirty (30) days, or he may schedule a hearing 
within 
 
three (3) days, and within ten (10) days thereafter, shall make a written determination. 
 
The Director shall in either event, advise the employee and the Union of the decision. 
 
Both the employee and the Director shall be entitled to no more than two (2) 
postponements 
 
each, of no more than ten (10) days each, of the time limits of this step.  Default will 
 
be granted against the party requesting more than two (2) postponements. 
 



 
 
23-1.4 Step 4.  Within fifteen (15) days after notification of the decision reached at Step 
3, an 
 
employee may proceed to an advisory appeal to either: 
 
(a) The Nassau County Grievance Board in accordance with the rules and regulations 
of 
 
such Board; or 
 
(b) Advisory Grievance Arbitration, if the employee has the Union's consent to do so 
 
and pursuant to the following provisions: 
 
 
 
The County and the Union shall mutually agree on ten (10) people to serve as a panel of 
 
arbitrators. The parties may expand and/or revise the aforementioned panel upon mutual 
 
consent.  Otherwise, the ten arbitrators shall serve for the term of the Agreement, except 
 
that both the County and the Union may each remove one arbitrator over the life of the 
 
Agreement. 
 
 
 
All of the arbitrators so selected shall be listed alphabetically except as otherwise 
 
provided in sub-part (3), below. 
 
 
 
(2) Advisory grievance arbitrators shall be selected in alphabetical order.  If the 
 
arbitrator selected advises the parties that the arbitrator is unable to hear the 
 
grievance within thirty (30) days from the date the arbitrator is notified of 
 
selection, the next arbitrator on the list shall be designated. 
 
(3) Names of arbitrators who have served and of those who have been unable to 
accept 



 
an assignment shall be moved to the bottom of the panel list. 
 
(4) Those selected as advisory grievance arbitrators under this Agreement, shall 
 
receive a fee of seven hundred dollars ($700) per day, to include all expenses, 
 
and to be borne equally by the parties. 
 
(5) The advisory grievance arbitrator shall issue written findings of fact and 
 
recommendation for resolving the grievance to the parties within thirty (30) 
 
days after the hearing.  The arbitrator shall make no binding determination with 
 
respect to the grievance. 
 
 
 
23-1.5 Step 5.  The County Executive shall consider the Step 4 recommendation.  If the 
County 
 
Executive takes no action on a grievance within forty-five (45) days after receiving the 
 
recommendation of the Nassau County Grievance Board or the Advisory Grievance 
Arbitrator, 
 
recommendations which were in favor of the aggrieved shall become binding on the 
County. 
 
 
 
23-2 For the purpose of this Grievance Procedure: 
 
(a) The parties agree that each shall exercise its best efforts to ensure the prompt 
 
scheduling and disposition of contract grievances; 
 
(b) Failure by the County, at any step of the procedure provided herein, to 
 
communicate a decision on a grievance within the specified time limits shall 
 
permit the employee to proceed to the next step; 
 
(c) Failure by the employee or Union at any step of this procedure to appeal a 
 



grievance to the next step within the specified time limits shall be deemed to 
 
be a waiver of the right to appeal to the next step; 
 
(d) Unless there is no adequate remedy at law available, neither the Union nor the 
 
grievant will initiate any action in any court which is related to any matter 
 
which is within the definition of a grievance under this Agreement, until and 
 
unless such grievance has timely proceeded through each step hereinabove set 
 
forth, and has been finally determined at Step 5. 
 
 
 
23-3 Conference and hearings held under the procedure provided herein shall be 
conducted at 
 
times and places which will afford a fair and reasonable opportunity for all persons 
 
entitled to be present at such conferences or hearings.  When such conferences or 
 
hearings are held during working hours, all individuals necessary for the conferences 
 
or hearings will be excused without loss of pay for the purpose of attending such 
 
conferences or hearings. 
 
 
 
23-4 The County Executive shall notify the Union in writing two (2) weeks prior to any 
 
appointment to, or removal from, the Nassau County Grievance Board. 
 
 
 
23-5 The parties shall establish procedures whereby a mutually-selected mediator shall 
meet 
 
on a monthly basis with a selected representative of the Union and the Office of Labor 
 
Relations for the purpose of discussing pending grievances and/or issues involving 
 
contract interpretation with a view towards the amicable resolution of same.  The 
 



selected grievance mediator shall receive a fee of one thousand five hundred dollars 
 
per day, to include all expenses, which shall be borne equally by the parties. 
 
 
 
 
 
Sec. 24 IMPASSE PROCEDURES. 
 
 
 
24-1 The parties hereto wish to avail themselves of the right to agree to their own 
 
procedures as permitted under the law and, therefore, mutually agree upon the impasse 
 
procedures set forth herein.  The parties agree to share the cost of any mediators or 
 
fact-finders, chosen by mutual agreement or coin toss, to aid in resolving any impasse 
 
that may arise in future negotiations. 
 
 
 
24-2 An impasse shall not be deemed to exist merely because the parties fail to achieve 
an 
 
agreement sixty (60) days prior to the statutory or ordinance deadline.  The parties 
 
hereby agree to continue with the negotiations into the sixty (60) day period before 
 
the statutory or ordinance deadlines.  If one of the parties believes an impasse has 
 
occurred, it shall request the other to join in choosing a mediator by mutual agreement. 
 
 
 
24-3 If the parties cannot agree on a mediator within two (2) days after such request, 
 
then, upon notification by either party, the PERB shall submit to the parties a list of 
 
seven (7) persons who are residents of the County.  The parties shall determine, by 
 
tossing of a coin, who shall have the right to remove the first name from such list and 
 
the parties shall alternately remove names from such list until one (1) name is left. 



 
This remaining person shall be the Mediator. 
 
 
 
24-4 If the Mediator does not effect a settlement within ten (10) days of the Mediator's 
 
appointment, the dispute shall be submitted to a fact-finding board of three (3) members. 
 
One (1) member shall be chosen by the County, one (1) member by the Union and one 
(1) 
 
member by mutual agreement of the first two (2) fact-finders chosen.  If the first two 
 
(2) cannot mutually agree upon the third fact-finder within three (3) days after their 
 
selection, then the PERB shall submit to these two (2) members a list of seven (7) 
 
qualified persons who are County residents, and the two (2) members shall, by the toss 
 
of a coin, determine who shall remove the first name from the list, and the parties 
 
shall alternately remove names from such list until one (1) name is left.  Such last 
 
remaining named person shall be the third member and chairman of the Fact-Finding 
Board. 
 
 
 
24-5 If the dispute is not resolved at least fifteen (15) days prior to the statutory or 
 
ordinance deadline, the Fact-Finding Board, acting by a majority of its members shall, 
 
before the third Monday in November, transmit its findings of fact and recommendations 
 
for resolving the dispute to the County Executive and to the Union President, and shall 
 
simultaneously make public such findings and recommendations. 
 
 
 
24-6 The foregoing provisions may be changed by mutual agreement between the 
parties. 
 
 
 



 
 
Sec. 25 SALARIES. 
 
 
 
25-1 There shall be continued for all eligible annual-salaried employees, three (3) 
Graded 
 
Salary Plans, as follows: 
 
 
 
PLAN A 
 
The Graded Service Salary Plan which was in effect on or before June 30, 1967 for all 
 
eligible employees hired on or before June 30, 1967, also known as the "pre-Cresap 
 
Plan", which shall have seven (7) steps; 
 
 
 
PLAN B 
 
The Graded Service Salary Plan which became effective July 1, 1967 for all eligible 
 
employees hired on or before December 31, 1976, also known as the "Cresap Plan", 
which 
 
Graded Service Salary Plan shall have seven (7) steps; 
 
 
 
PLAN C 
 
The Graded Service Salary Plan became effective January 1, 1983 for all eligible 
 
employees hired on or after January 1, 1977. 
 
 
 
Such Graded Plan ("C")  previously consisted of three (3) sub-plans, Plan C, C-l and C-2. 
 
 
 



Plan "C" - Effective January 1,1999, the previous Graded Salary Plan C which, 
heretofore, 
 
consisted of three (3) sub-plans ("C", "C-1, and "C-2) shall become one Graded Service 
 
Salary Plan known as Graded Service Salary Plan C.  This new Graded Service Salary 
 
Plan C shall consist of 11 steps (plus two (2) "start steps", each "start step" 
 
originally contained in "C-2". Each "start step" shall have, except as otherwise herein 
 
provided, a six month duration.) 
 
 
 
Effective January 1, 1999, all bargaining unit employees previously in graded service 
 
salary plan C-2 (old 17 step plan) shall be placed in the new graded service salary 
 
plan C (11 step plan) at the step corresponding in salary. 
 
 
 
Effective January 1, 1999, all bargaining unit employees previously in graded salary 
 
Plan C-1 (old 15 step plan) shall be placed in the new Graded Service Salary Plan C 
 
(11 Step Plan) at the step corresponding in salary. 
 
 
 
25-1.1 Each grade and step of the Annual Graded Service Salary Plans, A, B, and C, the 
salary 
 
of ungraded employees in the negotiating unit, and the hourly wage rate including 
 
Part-Time Employees shall be increased on: 
 
Jan. 1, 1998 by 2% 
 
July 1, 1999 by 3% 
 
Jan. 1, 2000 by 4% 
 
Jan. 1, 2001 by 2% 
 



July 1, 2001 by 2.5% 
 
Jan. 1, 2002 by 2.5% 
 
July 1, 2002 by 2.5% 
 
(Notwithstanding the foregoing, monies owed for the period 1/1/98-12/31/98 shall be 
 
due and payable not later than 1/31/2000). 
 
 
 
25-1.2 Plans A and B 
 
 
 
Within the salary range of Plan A and Plan B there are five annual(5)increments.  The 
 
first of such annual increments takes effect on the January 1 following the 
commencement 
 
of service, and succeeding annual increments become effective on each ensuing January 
1, 
 
all except as otherwise provided in Section 10 of this Agreement.  A sixth increment is 
 
paid to any employee in Plan A who has served in the same grade or position for five (5) 
 
years after having attained Step 6 of the employee's salary grade, except as otherwise 
 
provided in Section 10 of this Agreement.  This increment places the employee in Step 7. 
 
A sixth increment is paid to any employee in Plan B who has served in the employee's 
grade 
 
or position for three (3) years after having attained  Step  6 of the employee's salary 
 
grade, except as otherwise provided in Section 10 of this Agreement.  This increment will 
 
place the employee in Step 7. 
 
 
 
25-1.3 Plan C 
 
 



 
A. For employees with an original date of employment on or after April 13, 1999: 
 
1. Who are initially placed on "start step OA," 
 
a. such employee shall move to "start step 0B" six months 
 
later; and 
 
b. such employee shall move to "step 1" six months thereafter; and 
 
c. such employee shall move to subsequent steps annually thereafter 
 
on the anniversary of the employee's original date of 
 
employment. 
 
2. Who are initially placed on "start step 0B," 
 
a. such employee shall move to "step 1" at the earlier of six 
 
months thereafter or the arrival of the anniversary of the 
 
employee's original date of employment; and 
 
b. such employee shall move to subsequent steps annually thereafter 
 
on the anniversary of the employee's original date of employment 
 
3. Who are initially placed on a step other than "start step 0A" or "start 
 
step 0B," 
 
a. such employee shall move to subsequent steps annually thereafter 
 
on the anniversary of the employee's original date of employment. 
 
B. For employees with an original date of employment prior to April 13, 1999: 
 
1. Who were initially placed on a Graded Salary Plan on or before 
 
January 1, 1999, and who were, as of January 1, 1999: 
 
a. on "start step 0A," 
 
1) such employee shall move to "start step 0B" six months 



 
thereafter; and 
 
2) such employee shall move to "step 1" six months 
 
thereafter; and 
 
3) such employee shall move to subsequent steps on each 
 
subsequent January 1. 
 
b. on "start step 0B," 
 
1) such employee shall move to "step 1" on the earlier of 
 
six months thereafter or the first January 1; and 
 
2) such employee shall move to subsequent steps on each 
 
subsequent January 1. 
 
c. on a step other than "start step 0A" or "start step 0B," 
 
1) such employee shall move to subsequent steps on each 
 
subsequent January 1. 
 
2. Who were initially placed on a Graded Salary Plan after January 1, 1999 
 
and who are: 
 
a. initially placed on "start step 0A," 
 
1) shall move to "start step 0B" six months thereafter 
 
except that such employee shall move to  "OB" on the 
 
first January 1 (even if sooner than six months); and 
 
2) shall move to "step 1" on the earlier of the next 
 
January 1 (if not already there) or six months after 
 
placement on "start step OB"; and 
 
3) shall move to subsequent steps on each subsequent 



 
January 1. 
 
b. initially placed on "start step 0B," 
 
1) shall move to "step 1" after the earlier of six months 
 
thereafter or the first January 1; and 
 
2) shall move to subsequent steps on each subsequent 
 
January 1. 
 
c. initially placed on a step other than "start step 0A" or "start 
 
step 0B," 
 
1) shall move to subsequent steps on each subsequent 
 
January 1. 
 
C. Notwithstanding the foregoing, upon approval of the Office of the County 
 
Executive, a Department shall have the right to hire an employee at any step 
 
of  Plan C.  However, in such instances, incumbent employees in any Plan 
 
throughout the County in the same job classification or title as such 
 
newly-hired employees, who are in a lower salary step shall be changed to the 
 
salary step at least as high as the newly hired employee's salary.  In such 
 
instances the Union shall receive prompt notice. 
 
 
 
25-2 Permanent Employees 
 
 
 
(a) A permanent employee in a position which has been re-classified and allocated 
 
to a new title and salary grade under Plan A, Plan B or Plan C shall be placed 
 
in a step in the new grade paying a salary at least as high as that which the 



 
employee received in the employee's prior title, but in no case shall the 
 
employee be placed in a step higher than the increment step next higher than the 
 
salary received in the employee's prior title; and the employee shall thereafter 
 
receive an annual increment in the new grade until the employee reaches the 
 
maximum of the new grade. 
 
(b) A permanent employee in a position whose salary is below the minimum of the 
new 
 
salary grade to which the employee's position has been allocated shall receive 
 
the minimum salary of the new grade. 
 
(c) A permanent employee whose salary is above the maximum of the new salary 
grade 
 
of the employee's class or position shall continue to receive the same salary 
 
the employee is now paid and increments, but the employee shall not be deemed 
 
to be in a position of a higher salary grade.  When the employee leaves the 
 
position, the new employee replacing the former employee shall be placed in the 
 
proper salary grade and step for the class or position.  A permanent employee in 
 
a position which has not been reclassified shall continue in the employee's 
 
present position with the employee's present title and salary until the 
 
employee's position shall be classified and allocated to its appropriate salary 
 
grade under the classification plan. 
 
 
 
25-3 Provisional Employees 
 
 
 
(a) A provisional employee in a position which has been re-classified and allocated 



 
to a salary grade equal to or greater than the employee's present grade shall 
 
receive a salary computed in accordance with the provisions of Section 25-2(a); 
 
if allocated to a salary below the minimum of the new salary grade, the employee 
 
shall receive a salary computed in accordance with the provisions of Section 
 
25-2(b). 
 
(b) A provisional employee whose salary in Plan A, Plan B or Plan C is above the 
 
maximum of the new salary grade to which the employee's position has been 
 
allocated shall continue to receive the employee's present salary and increments 
 
as provided under the former plan until such time as an appropriate Civil Service 
 
List is established.  Thereafter, if the provisional employee receives a 
 
probationary appointment from an eligible list to a permanent position in the same 
 
title or an equivalent title, the employee shall receive a salary within the new 
 
salary grade allocated to the title involved at least as high as that which the 
 
employee received as a provisional employee, but in no case shall the employee be 
 
placed in a step higher than the increment step next higher than the salary 
 
received as a provisional employee, and the employee shall thereafter receive the 
 
annual increments of the new grade until the employee reaches the maximum of the 
 
new grade, except that in no case shall the employee receive a salary exceeding 
 
the employee's last step of the proper grade for the permanent position involved. 
 
If such provisional employee does not receive a probationary appointment as stated 
 
above, then Subdivision 3 of Section 65 of the Civil Service Law shall apply. 
 
 
 



25-4 When an employee changes to another position in the same salary grade, the 
employee 
 
shall remain at the same salary step that the employee was in before such change in 
 
position. 
 
 
 
25-5 When an employee is either promoted or changed to a position in higher salary 
grade, the 
 
employee shall receive the salary closest to but not less than the salary the employee 
 
would have received in the employee's present grade on: a) for employees hired on or 
 
after 4/13/99, the next anniversary of the employee's original date of employment or 
 
b) for employees hired prior to 4/13/99, the January 1 following such change in position 
 
according to the applicable Graded Service Salary Plans; but c) if a promotion or a 
 
change to a position in a higher salary grade under the foregoing would result in less 
 
than a $1,000 annual raise, then, effective 1/1/99, any employee promoted or changed to 
 
a position in a higher salary grade shall be placed on a step (in the new Grade) which 
 
will result in an annual salary increase of at least $1,000. 
 
 
 
25-6 When an employee has a change of position to a lower salary grade pursuant to 
Section 
 
80 of the Civil Service Law, the employee shall receive the salary closest to but not 
 
higher than the salary the employee was receiving in the salary grade from which the 
 
employee was reduced. 
 
 
 
25-7 When any employee is returned to a permanent position in a lower salary grade, 
the 
 



employee shall receive the salary in the salary step corresponding to the number of years 
 
of service the employee would have had in the position to which the employee is being 
 
returned as if the employee had never left such position. 
 
 
 
25-8 LONGEVITY PAYMENT 
 
 
 
(a) Unless discharged for cause, any employee who has attained  the appropriate 
years 
 
or more of actual completed service with the County (as defined in Section 2-15) 
 
by December 31 of a calendar year, shall receive  the lump sum payment provided 
 
for in subparagraph (b) on or about the following March 31, except in cases of 
 
resignations or retirements (see (e) below). 
 
(b) Longevity 
 
 
 
Completed by  Completed by Completed by  Completed by  Completed by 
 
12/31/98   12/31/99    12/31/00    12/31/01   12/31/02 
 
(and annually December 31 thereafter) 
 
 
 
11th year  0  0     200        225    250 
 
12th year  0  0     400    450   500 
 
13th year  0  0     600       675      750 
 
14th year  0  0  800       900      1000 
 
15th year  $1,000     1200  1200      1250     1300 
 



16th year  110addt'l 110addt'l 115addt'l  115addt'l
 120addt'l 
 
per  year per  year  per year    per year  per  year 
 
(and thereafter) 
 
[e.g., finish 11 years by 12/31/00, get $200 in 3/01] 
 
 
 
(c) Unless discharged for cause, any part-time employee who has attained fifteen 
 
(15) consecutive years with the County by December 31 of a calendar year, shall 
 
receive a lump sum payment on or about the following March 31, except in cases of 
 
resignations or retirements (see (e) below). 
 
(d) Longevity payments shall be made to part-time employees who have actually 
worked 
 
700 or more hours during the preceding calendar year, and shall be credited as 
 
follows: 
 
(1) Fifteen (15) years of service - Five hundred dollars ($500.00). 
 
(2) Fifty dollars ($50.00) per year for each consecutive year in excess of 
 
fifteen (15) years. 
 
(3) Commencing in l997 (payment in l998), fifty-five dollars ($55.00) per 
 
year for each year of actual completed service in excess of fifteen (l5) 
 
years. 
 
(e) Employees who retire or resign and who have attained  the appropriate years of 
 
actual completed service with the County shall receive the lump sum payment based 
 
on the number of years of completed service with such payment being made not later 
 
than sixty (60) days following termination of services.  These employees will not 
 



be required to remain on the payroll until December 31 of the calendar year as 
 
described in (a) and (b) above. 
 
(f) Both supplemental leave at half pay and leave without pay are to be credited 
 
towards years of actual completed service for purposes of longevity only.  There 
 
shall be no proration of longevity payments. 
 
(g) Such lump sum payment shall not be included in basic salary for any contract 
 
purpose. 
 
(h) For purposes of these lump sum payments, where an employee's employment is 
 
terminated by the County for other than misconduct, and said employee re-enters 
 
County employment in the same, comparable or lower position within one (1) year, 
 
the lapse in employment shall not be deemed as a break in continuous service for 
 
the purpose of this section. 
 
(i) An employee shall be deemed to have uninterrupted service for the purposes of 
 
longevity payments if the employee is placed within the jurisdiction of this 
 
Agreement, whose previous position was covered by Ordinance  543-95 as amended. 
 
 
 
 
 
Sec. 26 SHIFT DIFFERENTIAL. 
 
 
 
A County employee, at least one-half of whose shift is between 4:00 p.m. and 8:00 a.m. 
 
shall receive additional shift differential for each hour actually worked, regardless 
 
of whether such hours are between 4:00 p.m. and 8:00 a.m. 
 
 
 



26-2.1 Shift  differential shall be paid in accordance with the following schedule: 
 
 
 
Group 1    $2.37/hr. 
 
Group 2    $2.62/hr. 
 
 
 
Effective January 1, 2000, and thereafter, the applicable rates shall be increased 
 
by the same percentage as any general base wage increases negotiated. 
 
 
 
Group 1 - shall consist of all employees not covered under Group 2. 
 
 
 
Group 2 - shall consist of all employees whose regular/permanent shift requires that 
 
they report to work between the hours of 10:00 p.m. and 1:00 a.m. 
 
 
 
26-2.2 Employees who are on authorized leave with pay shall likewise receive the 
additional 
 
shift differential, if such employees, by reason of their work schedule, would otherwise 
 
have worked during such hours for which the said shift differential would be paid. 
 
 
 
 
 
Sec. 27 HOLIDAYS AND HOLIDAY PAY. 
 
 
 
 
 
27-1 Subject to the provisions set forth below, employees, except those specifically 
excluded 
 



by other provisions of this Agreement, shall be compensated for thirteen (13) holidays 
 
per year.  The holiday dates of celebration shall be: 
 
 
 
New Year's Day              January 1st 
 
Martin Luther King, Jr.     Third Monday in Day January 
 
Lincoln's Birthday          February 12th 
 
Washington's Birthday       Third Monday in February 
 
Memorial Day   Last Monday in May 
 
Independence Day  July 4th 
 
Labor Day   First Monday in September 
 
Columbus Day    Second Monday in October 
 
Election Day    First Tuesday after the first Monday in November 
 
Veteran's Day   November 11th 
 
Thanksgiving Day   Fourth Thursday in November 
 
Thanksgiving Friday         Friday following Thanksgiving 
 
Christmas Day  December 25th 
 
 
 
27-2 In the discretion of the department head, employees may be required to work on 
 
holidays where the nature of the work necessitates it. 
 
 
 
27-3 (a) Except as provided below, when one of the holidays set forth above falls 
 
on a day which is not an employee's regularly scheduled work day, and the 
 
employee does not work on such holiday, the employee shall receive a 
 



compensatory day to be taken within  one year after the holiday in question. 
 
Such compensatory day shall be granted in the same manner as vacation time. 
 
(b) When one of the holidays set forth above falls on a Saturday or Sunday, which 
 
is not an employee's regularly scheduled work day, the County Executive may, 
 
at his or her option, designate the Friday preceding or Monday following such 
 
holiday as that employee's compensatory day off. 
 
(c) In the absence of the designation of a compensatory day off by the County 
 
Executive, and where the employee does not work on the holiday, the employee 
 
shall receive a compensatory day to be taken within  one year after the holiday 
 
in question.  Such compensatory day shall be granted in the same manner as 
 
vacation time. 
 
 
 
27-4 When one of the holidays falls on an employee's regularly scheduled workday and 
said 
 
employee is not scheduled to work and does not work, the employee shall receive no 
 
compensation other than the employee's regular week's pay. 
 
 
 
27-5 When one of the holidays falls on an employee's regularly scheduled workday, 
and said 
 
employee does work, said employee shall receive (in addition to the employee's normal 
 
week's pay) the overtime rate for all hours actually worked (not subject to the cash 
 
overtime limit) with a minimum of four (4) hours to be credited as time worked. 
 
 
 
27-6 When one of the holidays above falls on a day which is not a regularly scheduled 
workday, 



 
and said employee is scheduled to work and does actually work, the employee shall 
receive 
 
twice the overtime rate for all hours actually worked, with a minimum of four (4) hours 
 
credited as time worked.  Any employee receiving holiday premium pay pursuant to this 
 
section shall not receive any other compensation including a holiday compensatory day. 
 
 
 
27-7 On a holiday, for all hours worked in addition to one (1) complete shift, the 
employee 
 
shall be paid at twice the straight time rate for the additional time worked if less 
 
than or equal to four (4) hours, and twice the overtime rate, as defined in Sections 
 
28-1.3 and 28-1.4, if the additional time worked is more than four (4) hours. 
 
 
 
27-8 An employee who is absent from work on the employee's scheduled work day 
immediately 
 
before or after a holiday shall not receive pay for such holiday unless the absence is 
 
pre-authorized or is due to the employee's illness.  The foregoing provision shall not 
 
affect the pay an employee receives if the employee actually works on an observed 
 
holiday. 
 
 
 
27-9 The benefits provided in each of the aforementioned paragraphs shall be the 
exclusive 
 
method of compensating employees for working on a holiday.  Even where such work is 
also 
 
overtime, employees shall receive only the benefits provided herein.  Notwithstanding the 
 
foregoing, employees shall be entitled to shift differential, mileage and meal money 
 



where applicable on a holiday. 
 
 
 
27-10 The President of Nassau Community College shall grant an equal number of 
holidays to 
 
conform to the College schedule. 
 
 
 
27-11 For the purposes of this section, a "regularly scheduled workday" is a day which, 
if 
 
it were not a holiday, would have been a part of the employee's regular work schedule. 
 
 
 
27-12 Effective January 1, 1999, an employee eligible for holiday premium pay 
compensation 
 
pursuant to this section may elect to be paid in cash at the applicable rate or in 
 
compensatory time at the applicable rate.  Such compensatory time may thereafter be 
 
converted to cash by notifying the employee's department by June 15th of a year for 
 
payment in January of the following year.  If the compensatory time has not been paid 
 
out in cash or used by the employee prior to separation from service, same shall be paid 
 
out in cash as part of termination pay and subject to installment payment rules as 
 
prescribed in section 42-10.1 Payment shall be made at the rate in effect at the time of 
 
payment.  Payment of Holiday compensatory time is not subject to overtime cap of 
section 
 
28-2.1. 
 
 
 
 
 
Sec. 28 OVERTIME. 
 



 
 
28-1.1 All work in excess of an employee's basic work week and/or tour-of-duty is 
overtime. 
 
Notwithstanding the foregoing, an employee who has been working overtime 
continuously 
 
since the conclusion of the employee's previous shift shall be paid overtime for 
 
subsequent regular shift hours which are actually worked and which are contiguous to 
 
the extended overtime period. 
 
 
 
(a) Any employee who is directed by an authorized supervisor to engage in work, 
 
and who reports to work at a time which is not contiguous to the beginning or 
 
ending of the employee's normal work day or tour-of-duty, shall be guaranteed a 
 
minimum of four (4) hours pay at the overtime rate. 
 
(b) If overtime, as referred to in (a) above is canceled by notifying the employee 
 
more than twelve (12) hours before the designated reporting time, then the 
 
employee shall receive no compensation. 
 
(c) Notice to an employee under this sub-section may be to the employee personally 
or 
 
to an individual at the employee's known residence. 
 
(d) An employee may, at the employee's discretion, except in an emergency, take a 
 
maximum of one (1) hour off-duty in a no-pay status between the end of the 
 
employee's regular shift and the start of such work without this being deemed a 
 
break in the contiguous nature of such hours. 
 
 
 



28-1.2 For the purpose of computing overtime compensation, the basic work week of an 
employee 
 
shall be the number of hours presently being worked, but in no event shall it be less 
 
than thirty-three and three quarter (33-3/4) hours per week.  With the approval of the 
 
County Executive, an employee's basic work week may be reduced, but never raised. 
 
Authorized leave with pay shall be credited as hours actually worked. 
 
 
 
28-1.3 Employees on an annual salary shall earn overtime at a rate per hour computed by 
 
dividing their base annual salary by twelve hundred (1200), rates to be rounded to the 
 
nearest penny. 
 
 
 
28-1.4 Employees on an hourly salary shall earn overtime at the rate of one and one-half 
(1-1/2) 
 
times such hourly rate, rates to be rounded to the nearest penny. 
 
 
 
28-2.1 Effective November 1, 1996, cash overtime shall not be granted to employees 
who have a 
 
base annual salary of more than $56,779. 
 
 
 
Effective January 1,2000, cash overtime shall not be granted to employees who have a 
 
base annual salary of more than the salary of the last step of Grade 15 of the employee's 
 
applicable Graded Salary Plan. 
 
 
 
However, the cash overtime limit may be waived by the department head with the 
approval 
 



of the County Executive's Office. 
 
 
 
28-2.2 An employee who is eligible for cash overtime as set forth above, may elect to be 
paid 
 
in cash at the applicable rate or in compensatory time at time and one-half. 
 
 
 
Effective January 1, 1999, an employee who elects compensatory time pursuant to this 
 
section may convert said compensatory time to cash by notifying the employee's 
department 
 
by June 15th of a year for payment in January of the following year.  If the compensatory 
 
time has not been paid out in cash or used by the employee prior to separation from 
 
service, same shall be paid out in cash as part of termination pay and subject to 
 
installment payment rules as prescribed in section 42-10.1.  Payment shall be made at 
 
the rate in effect at the time of payment.  Compensatory time earned in lieu of cash 
 
for overtime worked by virtue of section 28-2.3 may not be cashed out pursuant to this 
 
section. 
 
 
 
28-2.3 An employee who is NOT eligible for cash overtime as set forth above, shall 
receive 
 
compensatory time at time and one-half in lieu of cash. 
 
 
 
28-2.4 Regardless of the cash overtime limits established in Section 28-2.1, all 
employees 
 
assigned to the Department of Public Works who are ordered to assist in snow removal 
 
activities or other DPW weather related incidents may elect to be paid cash overtime 
 



for such activities. 
 
 
 
28-3 Additional differential compensation shall not be considered in computing 
overtime 
 
compensation, but shall be paid after such computation is made. 
 
 
 
28-4.1 Overtime shall not be paid to any employee unless the direction to work such 
overtime 
 
was given by a supervisor of such employee. 
 
 
 
28-4.2 Insofar as practicable, there shall be equal distribution of overtime among 
employees 
 
in a department who have the same job titles. 
 
 
 
 
 
Sec. 29A STANDBY. 
 
 
 
29A-1 Standby is time that an employee is not actually on duty but is continuously 
available 
 
to report to duty within one hour of receiving notification, and the employee is 
 
required to insure the employee's availability by advising the employee's supervisors of 
 
a place where the employee may be so notified.  For purposes of standby, no employee 
 
shall be required to stay at home. 
 
 
 
29A-2 An employee who is ordered to be on standby shall be paid one (1) hour for every 
eight 



 
(8) hours the employee actually remains on standby.  Compensation for standby time 
shall 
 
be pro-rated but not less than one-half (1/2) hour for each continuous period of standby. 
 
 
 
Sec. 29B NURSES ON CALL 
 
 
 
The County will investigate alternatives to nurses being on call for the full period 
 
of a shift. 
 
 
 
Sec. 29C WEEKEND WORK 
 
 
 
The County will Explore the issue of personnel at A. Holly Patterson Geriatric Center 
 
being required to "make up" weekend work when such weekends were missed as a result 
of scheduled vacations. 
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Sec. 30 PAGERS/BEEPERS. 
 
 
 
Effective January l, l995, full-time employees required to carry pagers/beepers at any 
 
time during scheduled non-working hours in any calendar week shall be entitled to 
receive 
 
additional compensation of ten dollars ($l0) for each such calendar week. 
 
 
 
 
 
 



 
Sec. 31 MEAL MONEY. 
 
 
 
31-1 Any employee who actually works the employee's complete regular daily work 
schedule 
 
shall receive meal money in accordance with the following: 
 
 
 
3l-2 Effective January l, l995, an employee who works the employee's entire workday, 
and 
 
works an additional two (2) hours or more (either two hours immediately before, or 
 
two hours immediately after, but not combining time worked before and after) shall 
 
receive a meal stipend in the amount of fifteen dollars ($l5.00) unless a meal is 
 
provided by the County. 
 
 
 
 
 
Sec. 32 SUB-CONTRACTING. 
 
 
 
32-1 The County shall make good faith efforts to avoid the unnecessary assignment of 
CSEA 
 
unit work to persons not in the CSEA unit. 
 
 
 
32-2 A committee comprised of representatives from the Office of Labor Relations, 
County 
 
Executive's Office, and CSEA (totaling 3) shall meet not less than once per month to 
 
discuss current and proposed contracts between contractors and the County, which 
contracts 
 



relate to work which has "historically and exclusively" been performed by bargaining 
unit 
 
members. 
 
 
 
32-3 Before assigning CSEA unit work to persons not in the CSEA unit: 
 
(a) The County shall provide notice to CSEA stating the County's needs; and 
 
(b) CSEA may, within ten (10) days thereafter, propose alternatives to satisfy the 
 
County's needs; and 
 
(c) If CSEA proposes alternatives, the County and CSEA shall meet and confer with 
 
respect to CSEA's proposals. 
 
 
 
32-4 The Union shall receive monthly copies of such items relating to sub-contracting 
as are 
 
requested by the Union and which are available as a matter of public information. 
 
 
 
32-5 The Union shall be provided copies of all future contracts between contractors 
and the 
 
County relative to work now being done by negotiating unit personnel. 
 
 
 
32-6 The County agrees it will not lay off unit employees as a direct result of a transfer 
 
of unit work. 
 
 
 
32-7 The parties acknowledge the Settlement Agreement relating to certain 
subcontracting 
 
claims which arose prior to 7/15/98, a copy of which was annexed as Exhibit A to the 
 



Mediator's Proposal dated December, 1998. 
 
 
 
 
 
Sec. 33 MILEAGE ALLOWANCE. 
 
 
 
33-1.0 Employees shall receive a mileage allowance in an amount equal to the prevailing 
IRS 
 
rate. 
 
 
 
33-1.1 An employee shall not receive a mileage allowance incurred in reporting to the 
 
employee's home office for a shift or any part thereof or time worked in excess of such 
 
shift, but shall receive reimbursement for mileage incurred while traveling from the 
 
employee's home office on County business in accordance with the mileage distance 
 
determined by the Comptroller for such travel. 
 
 
 
33-1.2 An employee who works in the field and does not report to the employee's home 
office 
 
shall receive reimbursement for traveling on County business on the employee's first and 
 
last call which is in excess of the mileage that would have been incurred by the employee 
 
in reporting to the employee's home office from the employee's house.  All other calls 
 
shall be paid on the basis of actual mileage incurred. 
 
 
 
33-1.3 An employee who is temporarily assigned away from the employee's home office 
shall 
 
receive reimbursement for mileage incurred in getting to the employee's temporary 



 
assignment that is in excess of the mileage the employee would have incurred had the 
 
employee reported to the employee's home office.  An employee is not on temporary 
 
assignment if the employee is reporting to a work location for more than ten (10) 
 
consecutive working days. 
 
 
 
33-1.4 Notwithstanding the foregoing, an employee who is recalled shall receive a 
mileage 
 
allowance for the mileage incurred from the employee's home  to the employee's working 
 
location and the return trip from the working location to the employee's home. 
 
 
 
 
 
Sec. 34 UNIFORM ALLOWANCE. 
 
 
 
34-1 The County shall pay annual uniform allowances to the employees who are 
required by 
 
the County to wear uniforms. 
 
 
 
34-2 The County shall have the right to actually supply and maintain uniforms 
necessary to 
 
perform the employee's work in lieu of any payment provided. 
 
 
 
34-3 If the employee is not required to wear a uniform by the employee's department, 
the 
 
employee is not entitled to uniform allowance payments.  The regulation of clothing color 
 
shall not constitute a uniform. 



 
 
 
Full-Time Uniform Allowance: 
 
 
 
34-4 Full-time employees of the County and those paid from County funds shall 
receive an 
 
annual uniform allowance of five hundred ($500.00) dollars. Effective 1/1/2000 and 
 
thereafter, the applicable rate shall be increased by the same percentage as any general 
 
base wage increase negotiated by the parties.  Such additional compensation shall be 
 
pro-rated bi-weekly in lieu of being provided the required uniforms. 
 
 
 
34-5 Payments provided shall be paid at least twice a year in accordance with 
procedures 
 
issued by the County Comptroller. 
 
 
 
Part-Time Uniform Allowance: 
 
 
 
34-6 Where a full-time employee would receive an annual uniform allowance, a part-
time 
 
employee shall receive a twenty-four (.24$) cent per hour allowance. 
 
 
 
34-7 The County shall provide clean uniforms for all sewer plant employees on a daily 
basis. 
 
Such personnel must change on site and are not permitted to take uniforms home. 
 
 
 
34-8 All outdoor personnel will be issued foul weather gear by the department. 



 
 
 
34-9 Costumes furnished by the County to employees shall be considered uniforms and 
the 
 
County shall pay for the repair of said uniforms when ripped or damaged in the course of 
 
County business. 
 
 
 
34-10 If uniforms are not supplied by the County, then the County shall not furnish 
 
maintenance of any required uniform. 
 
 
 
34-11 Where the County has supplied uniforms to employees and plans to discontinue 
such 
 
provision and require purchase of same by an employee, it shall give sixty (60) days' 
 
notice in writing to the Union and will negotiate the proper uniform allowance to be 
 
provided. 
 
 
 
 
 
Sec. 35 DAMAGES TO EQUIPMENT OR PERSONAL PROPERTY. 
 
 
 
35-1 An employee whose job duties regularly require contact with the public, those 
 
incarcerated, patients at a health agency, residents or inmates, shall be reimbursed 
 
by the County for the damage or loss of any equipment or personal property which occurs 
 
while the employee is in the performance of the employee's job, except when said 
damage 
 
or loss is proved to have occurred as a direct result of the employee's intentional 
 



acts or gross negligence.  Such reimbursement shall be made in the following manner: 
 
 
 
35-2.1 In no event shall the County be liable for more than one hundred fifty dollars 
($150) 
 
for any one incident wherein damage or loss is claimed. 
 
 
 
35-2.2 An employee shall be required to report any such damage or loss within thirty 
(30) days 
 
of the date of the incident. 
 
 
 
35-2.3 An employee shall be compensated for the replacement cost of a personal item or 
items 
 
damaged beyond repair or for the cost to repair a damaged personal item or items, 
 
provided the loss or damage is caused without the employee's gross negligence or 
 
intentional act and is incurred while the employee is on duty or actually conducting 
 
business. 
 
 
 
35-2.4 If an item is replaced, depreciation shall be deducted from the replacement cost of 
 
such item. 
 
 
 
35-2.5 The personal items covered by the provisions of this section shall be limited to 
 
clothing, equipment and other items which are actually being worn or used at the time 
 
the loss or damage is incurred, or, a personal vehicle used in the course of the 
 
employee's employment, when a County-owned vehicle is not provided and when such 
 
personal vehicle is parked at or in close proximity to a work site other than the 



 
employee's home office, and the damage or loss is caused by criminal mischief or 
 
vandalism to such vehicle.  For purposes of this section, a work site becomes an 
 
employee's home office when the employee is assigned to that site for more than ten 
 
(10) consecutive working days. 
 
 
 
35-2.6 An employee seeking to collect under this section must prove to the satisfaction 
of the 
 
Comptroller that said damage or loss was actually incurred.  When a claim is submitted 
 
under this section, it must be accompanied by a sworn statement that said claim was 
 
incurred pursuant to Section 35-1 together with additional information as may be 
 
required by the Comptroller. 
 
 
 
 
 
35-3 Equipment Reimbursement.  Effective January 1, 2000, for employees who do not 
receive 
 
an equipment allowance, the County shall reimburse all Probation Officer Trainees, 
 
Probation Officers, Probation Supervisors, Deputy Directors, Assistant Probation 
 
Directors, Training Specialists, Assistants to the Director, Employment Counselors, 
 
Fire Inspector Trainees, Fire Inspectors I, II, III, Assistant Fire Marshals, AMTs, 
 
AMT Supervisors, AMT Coordinators, and District Attorney Investigators for all 
equipment 
 
required by their department.  This shall not be construed as to prohibit the 
 
reimbursement for equipment heretofore reimbursed. 
 
 
 



 
 
Sec. 36 TUITION REIMBURSEMENT. 
 
 
 
36-1 Any employee whose department head requires the employee to attend a 
course/seminar, 
 
related to the furtherance of the employee's proficiency as a County employee in the 
 
employee's position of employment, shall be reimbursed for the tuition and required 
 
course material upon presentation of proof of successful completion of such course. 
 
 
 
 
 
Sec. 37 HEALTH, DENTAL AND OPTICAL PLANS. 
 
 
 
A.  Health 
 
 
 
37-1.1 (a) The County is presently a participating agency under the Government 
Employees 
 
Health Insurance Program available under Article XI of the Civil Service Law, 
 
and the County shall continue to pay the full cost of the premium  through 
 
December 31, 2007, for enrollment for its active and retiring employees of 
 
the negotiating unit pursuant to the law and regulations now in force or as 
 
hereafter amended.  This shall be protected by the "status quo" provisions of 
 
the Civil Service Law  "Triboro Doctrine" (i.e., not a "sunset"). This provision 
 
shall continue after December 31, 2007, until there is a successor agreement 
 
(or other impasse resolution) that modifies its provisions. 
 



(b) If any other bargaining unit negotiates fully paid health benefits beyond the 
 
date of expiration of their existing collective bargaining agreement, the CSEA 
 
shall be permitted to re-open negotiations with respect to the County paying 
 
the full cost of the premium for enrollment for all active and retiring 
 
employees of the CSEA negotiating unit beyond the expiration of the CSEA 
 
collective bargaining agreement for a likewise period of time.  Such agreement 
 
between the County Executive and CSEA shall be binding.  Nothing contained 
 
herein shall be construed to operate as a sunset clause.  The Triboro Doctrine 
 
shall be continued in its full force and effect. 
 
 
 
37-1.2 Both the Union and the County shall notify the other party if they learn of 
impending 
 
increases in the cost of health insurance. 
 
 
 
37-1.3 The County has the right to change health insurance providers so long as there is 
no 
 
decrease in benefit levels.  Before making such change, the County shall notify and 
 
accept comments from the Union. 
 
 
 
37-1.4 The County shall make payments on behalf of a retiring employee.  To receive 
said 
 
coverage, the retiring employee must attest on a yearly basis to the retiree's current 
 
status and shall complete such other forms as any insurance provider and/or the County 
 
and/or State may require. 
 
 



 
37-1.5 This section is subject to all applicable State Regulations and statutes. 
 
 
 
37-1.6 If a National Health Insurance Plan is enacted and mandated by the Federal 
Government 
 
to cover members of the negotiating unit or if said plan is optional and adopted by 
 
the Nassau County Legislative Body, then members of the negotiating unit shall receive 
 
said benefits; however, if said benefits are less than benefits previously received 
 
under this Agreement by members of the negotiating unit, the County shall furnish 
 
additional benefits comparable to those omitted in the Federal Plan that were previously 
 
enjoyed under this Agreement, at no additional cost. 
 
 
 
37-1.7 (a) All employees hired prior to July 1, 1988 shall have the health insurance 
 
benefits as provided above effective on the first day of the second month 
 
following either the effective date of their employment, or the date they 
 
execute the application for such benefits, whichever is later. 
 
(b) All employees hired on or after July 1, 1988 shall have the health insurance 
 
benefits as provided above effective after six (6) months of actual completed 
 
service. 
 
(c) All employees who terminate their employment   for reasons other than 
 
retirement shall have health insurance benefits discontinued as of the last 
 
day of the month following the month of such termination (see Section 37-6). 
 
(d) In no event shall the County be liable for any obligation not available under 
 
the Government Employees Health Insurance Plan. 
 



 
 
B.  Health Maintenance Organizations (HMOs). 
 
 
 
37-2 Except upon mutual consent, the only HMO's which shall be offered or made 
available 
 
during the life of this Agreement, shall be HealthFirst, the HIP Choice HMO, the Empire 
 
Blue Cross/Blue Shield Healthnet HMO,  Choice Care HMO, and Aetna US Healthcare 
HMO. 
 
The County shall contribute towards the cost of any of the aforementioned HMO's up to 
 
the same amount as would be contributed under the most expensive benefit plan 
otherwise 
 
available to an employee under this Agreement. 
 
 
 
C.  Health Insurance Buyback Program. 
 
 
 
37-3.1 All eligible employees enrolled under the County's health insurance program may 
 
voluntarily participate in the  Health Insurance Buyback Program. 
 
 
 
37-3.2 Each employee desiring to participate in this program shall obtain an application 
 
form and a New York State "Declination of Health Insurance" form PS-403 from the 
Union. 
 
Said forms shall be completed and returned to the Union.  Said application shall include 
 
a signed and notarized affidavit stating that the employee has insurance coverage other 
 
than that provided by the County, and proof of such insurance coverage shall be attached. 
 
 
 



37-3.3 When the employee has complied with the provisions of Section 37-3.2 the Union 
shall 
 
forward the application, along with the required documentation, to the Comptroller's 
 
Health Insurance Section for processing.  Upon receipt of application and declination 
 
forms, the Comptroller will notify the affected departments who must then process 
 
cancellations on transaction form #PS-501.3. 
 
 
 
37-3.4 The disenrollment period shall start on the first day of the second month after 
return 
 
of the completed transaction form #PS-501.3 to the Comptroller's Health Insurance 
Section. 
 
 
 
37-3.5 An employee who voluntarily disenrolls from the health insurance coverage shall 
be 
 
entitled to one-twelfth (1/12) of the annual buyback amount for each month of non-
coverage 
 
within each calendar year as follows: 
 
(a) The $2,000 annual buyback amount for disenrollment from the family plan, or; 
 
(b) $500 annual buyback amount for disenrollment from the individual plan. 
 
 
 
37-3.6 Payments will be made in arrears semi-annually on or about June 1, and 
December 1 of 
 
each year. 
 
 
 
37-3.7 An employee shall be entitled to re-enroll in the County's health insurance 
program by 
 
making application through the employee's respective Department in accordance with the 



 
rules and regulations of the New York State Government Employees Health Insurance 
 
Program.  The re-enrollment period shall start no earlier than the first day of the 
 
third month after return of the completed transaction form  #PS-501.3 to the 
 
Comptroller's Health Insurance Section. 
 
 
 
37-3.8 An employee who re-enrolls in the County's health insurance program after 
having 
 
participated in the buyback program may not participate in the buyback program again 
 
for a minimum period of one year. 
 
 
 
37-3.9 In accordance with the regulations of the New York State Government Employees 
Health 
 
Insurance Program, an employee with at least five (5) years of service with the County 
 
who would ordinarily be entitled to continue the employee's health insurance coverage 
 
into retirement may not do so if the employee is disenrolled from the program on the 
 
date of the employee's retirement. 
 
 
 
37-3.10 Effective upon ratification, if an employee of the negotiating unit or a 
covered family 
 
member of an employee of the negotiating unit opts to utilize the services provided at 
 
any Nassau Health Care Corporation operated facility, there shall be a zero co-pay 
charges 
 
for services rendered. 
 
 
 
D.  Dental. 



 
 
 
37-4.1 All eligible employees must complete a two (2) month waiting period after 
commencement 
 
of their original employment before receiving the benefits of the Dental Plan. 
 
 
 
37-4.2 The County shall pay up to, but no more than the amount shown below, for 
eligible 
 
employees, for the period indicated, towards a dental plan: 
 
 
 
1/1/98-12/31/02  $525.00 
 
 
 
37-4.3 Nothing herein shall be construed to confer any obligation by the County to pay 
premiums 
 
for any dental plan for any retired or retiring employees, or for more than one County 
 
employee per covered family. 
 
 
 
37-4.4 The County has the right to change dental insurance providers so long as there is 
no 
 
decrease in benefit levels.  Before making such change, the County shall notify and 
accept 
 
comments from the Union. 
 
 
 
37-4.5 The County Executive shall appoint a Committee of Management and Union 
representatives for 
 
the purpose of providing input in the preparation of requests for proposals for a Dental 
 
Plan. 



 
 
 
37-4.6 In the event that another bargaining unit of County employees receives more, or 
 
additional, dental benefits in l996 or l997, the CSEA shall be permitted to re-open 
 
negotiations with respect to such dental coverage. 
 
 
 
E.  Optical. 
 
 
 
37-5.1 All eligible employees must complete a two (2) month waiting period after 
commencement 
 
of their original employment before receiving the benefits of the aforesaid optical plan. 
 
 
 
37-5.2 The County shall pay up to, but not more than one hundred, fifteen ($115.00) 
dollars 
 
towards an optical plan for all eligible full-time employees in the CSEA negotiating unit 
 
and for all employees retiring from the CSEA negotiating unit on or after 
 
January 1, 1999.  The optical plan provision for such retiring employees shall be sunset 
 
on December 31, 2002 unless otherwise negotiated by the parties. 
 
 
 
37-5.3 Nothing herein shall be construed to confer any obligation by the County to pay 
premiums 
 
for any optical plan for any employee who retired prior to January 1, 1999, or for more 
 
than one negotiating unit employee or retiree per covered family. 
 
 
 
37-5.4 The County reserves the right, at any time, to change optical plan providers so 
long as 



 
there is no decrease in the benefit levels.  Before making such change, the County shall 
 
notify and accept comments from the Union. 
 
 
 
37-5.5 In the event that another bargaining unit of County employees receives more, or 
 
additional, optical benefits in l996 or l997, the CSEA shall be permitted to reopen 
 
negotiations with respect to such optical coverage. 
 
 
 
F. COBRA. 
 
 
 
37-6 To the extent required by law, the various features of the Consolidated Omnibus 
Budget 
 
Reconciliation Act of 1985 (COBRA) are available to affected employees, spouses, 
former 
 
spouses and/or their dependents as the same are defined in the Act and implementing 
 
regulations.  Affected employees, spouses, former spouses and/or their dependents are 
 
entitled to continue group health, dental and optical insurance coverage upon payment of 
 
the premiums for such coverage and the maximum administrative cost in accordance with 
 
the terms and provisions of COBRA and implementing regulations. 
 
 
 
 
 
Sec. 38 UNEMPLOYMENT INSURANCE. 
 
 
 
The County shall continue to provide employees with New York State unemployment 
 
insurance coverage. 



 
 
 
 
 
Sec. 39 WORKERS' COMPENSATION. 
 
 
 
39-1 In case of injury to an employee covered by this Agreement for which Workers' 
 
Compensation benefits are paid, a copy of the decision of the Workers' Compensation 
 
Board shall be sent to the department head by the Office of the County Attorney.  When 
 
the County receives a credit for either a pro-rata or full amount of the compensation 
 
paid to the employee, or former employee, covering such employee's period of 
 
disability, the employee, or former employee, shall be recredited with leave in 
 
proportion to the amount credited to the County.  Leave recredited to a former employee 
 
after the employee's termination shall be subject to the provisions of this Agreement 
 
concerning accumulated vacation time and sick leave for termination purposes. 
 
 
 
39-2 In the case of injury to an employee resulting from the direct actions of another 
 
individual for which Workers' Compensation benefits are paid, the employee shall 
 
receive full pay for a maximum of six (6) months commencing on the eleventh day from 
 
the date of such injury (except that, employees who are assigned to the Probation 
 
Department's Warrant Squad shall receive such full pay from the first day of injury). 
 
The foregoing provision shall not apply in the case of an injury caused by another 
 
County employee or an authorized passenger who is not a County employee or if the 
injury 
 
is caused by an automobile while the injured employee was a pedestrian. 
 



 
 
39-3 Any employee who is both away from work and is receiving any Workers' 
Compensation 
 
benefits by virtue of employment with the County, shall receive paid coverage under the 
 
health, dental and optical benefit plans currently in effect, provided, however, that 
 
such benefits shall be maintained only for a period of one (1) year after the Workers' 
 
Compensation benefits have commenced.  Such  benefits shall be at County expense, and 
 
only on behalf of eligible employees.  No duplication of such benefits shall occur. 
 
 
 
39-4 Employees on Workers' Compensation for a period up to and including one (1) 
year from the 
 
time compensation benefits commenced shall not suffer any loss of seniority for purposes 
 
of layoffs or purposes of increments. 
 
 
 
39-5.1 In addition to the foregoing, employees including but not limited to Deputy 
Sheriffs, 
 
Correction Personnel and employees assigned to the Nassau County Juvenile Detention 
 
Center shall receive additional leave for all days that such individuals are unable to 
 
work because of an injury inflicted directly upon them by a prisoner, including a 
 
detainee, provided that said prisoner/detainee-inflicted injury was the sole cause of 
 
the inability of such employee to perform the employee's duty as an employee of the 
 
County. 
 
 
 
39-5.2 An employee claiming such additional leave shall be required to furnish whatever 
proof 
 



may be requested by the department head and shall submit to a physical examination by 
 
any physician selected by the County in order to verify said injury and the actual 
 
cause thereof. 
 
 
 
 
 
39-6 AUTHORIZED LEAVE - AMTs AT THE NASSAU COUNTY MEDICAL 
CENTER 
 
 
 
39-6.1 Definition.  Ambulance Medical Technicians (hereinafter AMT's) means those 
employees 
 
who hold a position which has been classified as Ambulance Driver, Ambulance Medical 
 
Technician or Ambulance Medical Technician Supervisor. 
 
 
 
(a) Any absence due to injuries received in the performance of duty shall be with 
 
full pay and will not be deducted from sick leave entitlements. 
 
(b) Such injury must be reported to the Executive Director of the Medical Center 
 
within ninety-six (96) hours after the injury was sustained without any 
 
negligence on the AMT's part contributing thereto. 
 
(c) An employee claiming such additional leave shall comply with the provisions 
 
set forth in sub-section 39-5.2, above. 
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Sec. 40 RETIREMENT. 
 
 
 
40-1 The County, having previously elected the retirement plan which is provided in 
Section 



 
75-g of the Retirement and Social Security Law (the so-named "25 year - Age 55 Half-
Pay 
 
Plan"), shall elect the additional benefits of the "Improved Career Retirement Plan" 
 
provided in Section 75-i of the Retirement and Social Security Law in place and instead 
 
of Section 75-g for those employees of the County who are employed by the County on 
or 
 
before June 30, 1973, to be effective beginning January 1, 1974. 
 
 
 
40-2 Employees of the County who commenced employment on or after July 1, 1973 
shall not 
 
receive the benefits provided by Sections 75-g or 75-i of the Retirement and Social 
 
Security Law.  As provided in Article 11 of Chapter 382 of the Laws of 1973, all and 
 
any employees of the County who were not employees prior to July 1, 1973, and who 
 
commenced employment on or after July 1, 1973, and who join or rejoin the New York 
 
State Employee Retirement  System, shall be afforded the opportunity to join the 
 
retirement plan provided for in Article 11 of such law, subject to all limitations and 
 
options either contained in said law or which may be enacted under the Laws of New 
York 
 
State or the Laws of the United States. 
 
 
 
40-3 As presently provided by State Law, employees of the County who commenced 
employment 
 
on or after July 1, 1976, shall not receive the benefits as hereinabove set forth, but 
 
shall receive such benefits as are presently provided for under laws enacted by the New 
 
York State Legislature.  However, in the event that the New York State Legislature 
 



enacts legislation which provides optional improvements in benefits, the County and the 
 
Union shall meet to negotiate with regard to such improvements. 
 
 
 
40-4 The County shall pay the full cost of the benefit provided under Section 41-j of 
the 
 
New York State Retirement and Social Security Law. 
 
 
 
 
 
Sec. 41 DEATH BENEFITS. 
 
 
 
41-1 Ordinary Death Benefits are provided by New York State pursuant to the New 
York State 
 
Retirement and Social Security Law and are based upon the employee's membership and 
tier 
 
status in the New York State Employees' Retirement System. 
 
 
 
41-2 Accidental Injury/Death Payment.  For death due to an accidental injury while on 
the 
 
job, the estate of an employee shall receive the sum of ten thousand ($10,000) dollars 
 
in addition to other normally due entitlements. However, if the employee has filed a 
 
designation of beneficiary with contingent beneficiary for the New York State Retirement 
 
System, such sum shall be paid to the proper beneficiary named therein. 
 
 
 
41-3 Compensatory Time - Payment to Estate Upon Death.  The estate of a deceased 
employee 
 
shall be paid in cash, at the daily rate of pay for such employee, for all compensatory 



 
time earned and accumulated prior to the date of such employee's death, less any time 
 
owed to the County.  This provision assumes that compensatory time has been credited at 
 
time and one-half when entered into the employee's time and leave records. 
 
 
 
41-4.1  Survivor's Health Insurance - Firefighters 
 
 
 
(a) The County shall pay the full cost of the County's health program insurance 
 
premiums for the eligible spouse and/or eligible dependents of any County 
 
employee who is a volunteer firefighter and/or exempt firefighter who dies while 
 
in active County service. 
 
(b) The surviving spouse and/or dependents shall be required to submit any 
 
information so ordered by the County at any time, to determine their eligibility 
 
and/or continuance in such program.  No spouse shall be eligible to receive this 
 
benefit from the County for the employee's health insurance premiums if the 
 
employee is within the coverage of any similar plan held by some other 
 
individual or company and the person can voluntarily withdraw the employee's 
 
inclusion in a County plan. 
 
 
 
41-4.2 Effective 1/1/00, the County shall pay the full cost of the County's health 
programs' 
 
insurance premiums for the eligible spouse and/or dependents of any County employee 
 
who dies while in active County service, for one year after death. 
 
 
 



 
 
Sec. 42 LEAVE WITH PAY. 
 
 
 
42-1 VACATION LEAVE FOR EMPLOYEES HIRED PRIOR TO APRIL 1, 1985 
 
 
 
42-1.1 Vacation Leave shall be provided as follows:  Upon completion of thirteen (13) 
 
bi-weekly pay periods of service, an employee shall be credited with six and one-half 
 
(6 1/2) days of vacation time.  Thereafter, the employee shall earn vacation time at 
 
the rate of one-half (1/2) day per bi-weekly pay period of service. 
 
 
 
42-1.2 Additional/Bonus Vacation Days for Years of Actual Completed Service (Bonus 
Vacation 
 
Days): 
 
 
 
(a) On the anniversary day of each year of actual completed service, an employee 
 
shall be credited with additional/bonus vacation days in accordance with the 
 
following schedule: 
 
 
 
Years of Actual     Additional/Bonus 
 
Completed Service     Vacation Days 
 
 
 
1    1 day 
 
2    2 days 
 
3    3 days 



 
4    4 days 
 
5    5 days 
 
6    6 days 
 
7    7 days 
 
8 or 9    8 days 
 
10 or more   9 days 
 
 
 
(b) In lieu of the additional/bonus vacation days provided above, employees 
 
assigned to the Nassau County Medical Center in the following listed 
 
positions shall be credited with eight (8) days of additional/bonus vacation 
 
days on their anniversary day of each year of actual completed service for a 
 
total of twenty one (21) regular and additional/bonus vacation days in any 
 
anniversary year: 
 
Attending Physicians, Attending Dentists, Registered Nurses, Clinical 
 
Psychologists, X-Ray Technicians, Psychiatric Social Workers, Medical Social 
 
Workers, Chief Dieticians, Assistant Dieticians and Dieticians. 
 
(c) In lieu of additional/bonus days provided above in (a), Registered Nurses 
 
assigned to the Nassau County Correctional Center and the A. Holly Patterson 
 
Geriatric Center shall be credited with eight (8) days of additional/bonus 
 
vacation days on their anniversary day of each year of actual completed service 
 
for a total of twenty-one (21) regular and additional/bonus vacation days in 
 
any anniversary year. 
 
 



 
42-2 VACATION LEAVE FOR EMPLOYEES HIRED ON OR AFTER APRIL 1, 
1985 SHALL BE PROVIDED AS FOLLOWS: 
 
 
 
(a) Upon completion of one half (1/2) of one year of actual completed service, an 
 
employee shall be credited with five (5) vacation days.  At the completion of 
 
the employee's first anniversary, the employee shall be credited with an 
 
additional five (5) vacation days.  Thereafter, the employee shall earn vacation 
 
time at the rate of one-half (1/2) day per bi-weekly pay period of service but 
 
not to exceed eleven (11) days in the second year and thereafter thirteen (13) 
 
days each year and additional bonus days to be earned as follows: 
 
 
 
Years of Actual  Additional/Bonus 
 
Completed Service  Vacation Days 
 
 
 
5   2 
 
6   3 
 
7   4         
  8   5 
 
9   6 
 
10   7 
 
11   8 
 
12 or more  9 
 
 
 
(b) In lieu of the additional/bonus vacation days provided above, employees assigned 



 
to the Nassau County Medical Center in the following listed positions shall be 
 
credited with eight (8) days of additional/bonus vacation days on their anniversary 
 
day of each year of actual completed service for a total of twenty one (21) regular 
 
and additional/bonus vacation days in any anniversary year: 
 
Attending Physicians, Attending Dentists, Registered Nurses, Clinical 
 
Psychologists, X-Ray Technicians, Psychiatric Social Workers, Medical Social 
 
Workers, Chief Dieticians, Assistant Dieticians and Dieticians. 
 
(c) In lieu of the additional/bonus vacation days provided above in (a), Registered 
 
Nurses assigned to the Nassau County Correctional Center and the A. Holly 
 
Patterson Geriatric Center shall be credited with eight (8) days of 
 
additional/bonus vacation days on their anniversary day of each year of actual 
 
completed service for a total of twenty-one (21) regular and additional vacation 
 
days in any anniversary year. 
 
 
 
 
 
42-3 MAXIMUM ACCUMULATION OF VACATION TIME 
 
 
 
(a) The maximum vacation time which may be accumulated by an employee is eighty 
 
(80) days. Effective 1/1/99, the maximum vacation time which may be accumulated 
 
shall be 90 days. 
 
(b) For the purpose of the  maximum vacation accumulation, the number of days shall 
 
be determined once a year as of the day immediately preceding the employee's 
 
anniversary date so that each employee will have the period of one year to use 



 
all days in excess of the maximum days. 
 
(c) Effective 1/1/99, and notwithstanding the foregoing ninety (90) day vacation 
 
limitation, an employee may continue to accumulate vacation days in excess of 
 
said maximum accumulation with such days to be utilized in the instance where 
 
such employee has experienced a catastrophic illness or injury and who has used 
 
all vacation time, sick leave, personal leave and any compensatory time and has 
 
no regular leave entitlement available and, in such instance, employee shall be 
 
able to utilize such excess leave as a consequence of such catastrophic illness 
 
or injury and such illness or injury shall be certified by a doctor. 
 
(d) Effective 1/1/99, in the event an employee has less than ninety (90) days of 
 
such vacation leave to be utilized in the computation of termination pay, as 
 
the same is provided in §42-10 of this Agreement, but has had vacation leave 
 
in excess of the then applicable maximum limits transferred, from time to time, 
 
to such catastrophic leave accumulation described in the subdivision (c) above, 
 
then said employee may utilize such vacation leave so transferred up to the 
 
ninety (90) day limit herein provided. 
 
 
 
42-4 GRANTING OF, OR CHARGING TO, VACATION TIME. 
 
 
 
(a) Vacation time may be granted in consecutive days, single days, or minimum units 
 
of one-quarter (1/4) days.  However, vacation time shall be granted only in 
 
accordance with the administrative needs of the department. 
 



(b) An employee who has accumulated the maximum vacation time  and is prevented 
by 
 
the administrative needs of the department from using the employee's yearly 
 
vacation entitlements, as accrued prior to the employee's anniversary date, shall 
 
be paid straight time for the vacation time over ,the maximum  so lost, and in 
 
addition, straight time for the time worked. 
 
(c) Any employee who has exhausted all of  the employee's sick leave and who is 
 
absent due to illness may elect to use vacation leave, personal leave and 
 
compensatory time before being placed in a "leave without pay" status. 
 
(d) Tardiness.  For absence due to tardiness, a department head shall accumulate 
 
such tardiness and shall charge such tardiness against vacation leave, sick 
 
leave, personal leave, or compensatory time, in that order, in increments of 
 
one-quarter (1/4) days.  Such accumulations shall be for a period of not more 
 
than one year. 
 
 
 
42-5 SICK LEAVE 
 
 
 
(a) Basic Sick Leave.  An employee shall earn sick leave at the rate of one-half 
 
(1/2) day per bi-weekly pay period of service, but not to exceed ten (10) days 
 
in each of the first three (3) years of actual completed service. 
 
(b) Upon completion of three (3) years of actual completed service, employees shall 
 
earn sick leave at a rate of one-half day per bi-weekly pay period of service. 
 
The maximum sick leave which may be accumulated by an employee is one hundred 
 
and ninety (l90) days. Effective 1/1/99, the maximum sick leave which may be 



 
accumulated by an employee is two hundred (200) days. 
 
(c) SICK LEAVE ABUSE (EFFECTIVE JANUARY l, l995) 
 
(l) If an employee utilizes sick leave abusively (Example:  inadequately 
 
justified, excessive and/or patterned absence), the employee shall be 
 
ineligible for voluntary overtime until he or she completes three (3) 
 
pay periods without utilizing sick leave. 
 
(2) In addition, if an employee has a "no pay day" within a pay period, 
 
the employee shall be ineligible for voluntary overtime for the balance 
 
of the pay period, and the following pay period. 
 
(3) If an employee feels aggrieved by implementation of this provision, 
 
the employee shall complain to the union which shall promptly meet with 
 
the Office of Labor Relations in an effort to resolve the matter. 
 
(4) It is not the intent of this paragraph to deny voluntary overtime 
 
opportunities as a result of absence due to legitimate illness or 
 
on-the-job injury. 
 
(5) Ineligibility shall not establish, in and of itself, grounds for 
 
discipline.  Discipline shall be determined as set forth by the 
 
provisions of Section l0 herein. 
 
 
 
42-6 (Intentionally Omitted) 
 
 
 
42-7 EXCESS SICK LEAVE ACCRUAL 
 
 



 
a) Notwithstanding the foregoing maximum sick leave limitation, an employee may 
 
continue to accumulate sick days in excess of the said maximum accumulation with 
 
such days to be utilized only in the instance where such employee has sustained 
 
a catastrophic illness or injury and who has used all vacation time, sick leave, 
 
personal leave and any compensatory time standing to the employee's credit and 
 
has no regular leave entitlement available and, in such instance, such employee 
 
shall be able to utilize such excess leave as a consequence of such catastrophic 
 
illness or injury and such illness or injury shall be certified to by a doctor. 
 
b) Effective January 1, 1999, in the event an employee has less than the maximum 
 
sick days to be utilized in any compensation for termination pay purposes as 
 
provided in Section 42-10 of this agreement, but has had sick leave in excess of 
 
the applicable maximum limits transferred, from time to time, to such 
 
catastrophic leave accumulation described in subsection (a) above, then said 
 
employee may utilize such sick leave so transferred up to the maximum day 
 
limitation herein provided. 
 
 
 
42-8 CHARGES AGAINST SICK LEAVE 
 
 
 
(a) The minimum charge against sick leave shall be one-quarter (1/4) day. 
 
(b) Any employee who has exhausted all the employee's sick leave and who is absent 
 
due to illness may elect to use vacation leave, personal leave and compensatory 
 
time before being placed in a "leave without pay" status. 
 
 



 
42-8.1 Sick Leave may be used for personal illness, pregnancy, medical, dental or 
optometrical 
 
examination.  Sick Leave shall not be used as additional vacation or personal leave. 
 
 
 
42-8.2 
 
A.1) When an employee is absent on sick leave for three or more consecutive work 
days 
 
that employee shall be required to furnish a physician's certificate before being 
 
permitted to return to work. This requirement may be waived by the Department 
 
Head or his or her designee for good cause(e.g., in circumstances where the 
 
employee's medical condition is known to the Department Head or designee and/or 
 
when visiting a medical professional would delay the employee's ability to return 
 
to work.)  Such physician's certificate shall certify that the employee was seen 
 
by a medical professional and shall include the general nature of the employee's 
 
illness, that the employee may return to work and perform regular duties and that 
 
the employee will not jeopardize the health or safety of other employees by 
 
returning to work. 
 
2) If an employee feels aggrieved by a Department Head's failure to waive, the 
 
employee shall complain to the union, which shall promptly meet with the Office 
 
of Labor Relations in an effort to resolve the matter.  The determination of the 
 
Office of Labor Relations shall not be grievable. 
 
 
 
B.1) If an employee uses sick leave in a way which reasonably suggests that it is 
 
unacceptable (example: inadequately justified, excessive and/or patterned 



 
absence) the employee may be placed on the "Medical Review List" and thereafter 
 
(for future absences) may be required by the Department Head to furnish a 
 
medical certificate before returning to work regardless of the duration of the 
 
absence.  If the employee fails or refuses to supply a medical certificate the 
 
employee shall be listed as absent without pay for the day or days in question. 
 
An employee who is placed on the Medical Review List shall have five (5) days to 
 
appeal such designation and such appeal shall be heard by an arbitrator within 
 
thirty (30) days.  Employees shall remain on the list for a minimum of one (1) 
 
year. If an employee has acceptable attendance during this one-year period, 
 
he/she shall be removed from the List at the end of one year.  If not removed by 
 
the Department after such year, the employee may appeal to the arbitrator to be 
 
removed from the List.  Such appeal shall be heard by the arbitrator within 
 
thirty (30) days. During pendency of the appeal(s) the employee will be required 
 
to furnish a medical certificate for all absences. 
 
2) An employee who has been removed from the list by the arbitrator may not be 
 
returned to the List sooner than ninety (90) days unless ordered by the 
 
arbitrator. 
 
 
 
42-8.3 An employee absent on sick leave shall notify the supervisor on duty of such 
absence, 
 
the reason therefore, and the length of such absence, at least one (1) hour before the 
 
start of the shift on which such employee will be absent.  Where such notification is 
 
not practicable because the employee's department is not open one (1) hour before the 
 



start of the work day, the employee shall notify the employee's supervisor at the 
 
beginning of the first shift/day of such absence.  If the employee will be absent for a 
 
longer period than originally indicated, the employee shall so notify the employee's 
 
supervisor via the procedures hereinabove described. 
 
 
 
If such notification is not given, the department may deem the employee to be absent 
 
without pay, except when such notification is not made because of emergency conditions. 
 
 
 
42-8.4 When an employee's service is terminated, other than for cause, and such 
employee is 
 
subsequently re-employed within one (1) year after such termination, all unused 
 
accumulated sick leave not used in the computation of a cash payment at the time of the 
 
employee's termination, shall be restored. 
 
 
 
42-9 SUPPLEMENTAL LEAVE AT HALF PAY / DONATION OF TIME 
 
 
 
42-9.1 Supplemental Leave at Half Pay shall be granted, at the request of the employee 
and in 
 
the discretion of a department head, which discretion shall be based on the employee's 
 
job performance, past attendance record including previous use of sick leave and the 
 
department's need to fill the position, to an employee who has used up all the employee's 
 
sick leave, vacation time, personal leave and compensatory time, and is still too ill or 
 
disabled to work (including illness or disability due to pregnancy and/or childbirth), 
 
as evidenced by a certificate of a doctor. 
 



 
 
42-9.2 An employee granted supplemental leave at half pay shall receive one-half (1/2) 
the pay 
 
the employee would have received had the employee continued to serve in the position 
the 
 
employee had at the time such leave was authorized. 
 
 
 
42-9.3 The amount of supplemental leave at half pay shall not exceed a period equal to 
two (2) 
 
bi-weekly pay periods for each year of actual completed service. 
 
 
 
42-9.4 In addition, in cases of catastrophic illness, the department head may elect to 
extend 
 
supplemental leave at half pay for additional consecutive periods, each up to a maximum 
 
of six (6) calendar months.  The department head's decision shall not be challenged. 
 
 
 
42-9.5 Donation of Time. 
 
 
 
At the discretion of a department head, employees may volunteer to transfer vacation 
 
leave, sick leave, personal leave, compensatory time or catastrophic sick leave accrual, 
 
in order to provide leave benefits to any County employee who has exhausted all leave 
 
entitlements, and has been deemed to be in an extreme "hardship" situation as certified 
 
by such employee's physician.  Any such leave which is transferred but not utilized by 
 
said employee shall be returned to the employee who voluntarily initiated the transfer. 
 
During the course of use of this transferred leave time, the employee who received the 
 



transferred leave shall not accrue leave benefits until said employee returns to duty. 
 
 
 
42-10 TERMINATION PAY. 
 
 
 
42-10.1 Unless discharged for cause, upon termination of service, including death, 
an employee 
 
or estate, shall be entitled to receive cash payment for accumulated leave to be computed 
 
by adding: 
 
(a) The number of unused vacation days not to exceed the maximum accumulation of 
 
days; plus 
 
(b) Compensatory time earned pursuant to §27-12 and/or §28-2.2 and not used by the 
 
employee before separation from service; plus 
 
(c)   1. For employees with less than ten (10) years of actual completed service, 
 
50% of the number of unused sick leave days; or 
 
2. For employees with ten (10) or more years of actual completed service, 
 
100% of unused sick leave days not to exceed  the maximum accumulation 
 
of days. 
 
In the event legislation is passed providing for an Early Retirement Incentive 
 
Program and an employee participates in such a program, the employee shall 
 
receive unused sick leave termination monies pursuant to the following formula: 
 
For employees with less than sixteen (l6) years of actual completed service, 
 
50% of the number of unused sick leave days; and for employees with sixteen or 
 
more years of actual service, 50% plus 2% per year of actual completed service 
 
greater than fifteen (l5) years to a maximum of 80% of the number of unused sick 



 
leave days. 
 
(d) All termination monies shall be paid by the County in three (3)equal installments 
 
of accumulated days, the first such installment of days to be payable in the 
 
first January following separation from service; the second payable in the 
 
second January following separation from service; and the final installment in 
 
the third January following separation from service.  Payments shall be made for 
 
such days at the rate of pay applicable to the value of such number of days as 
 
are being paid at each installment, based on the value of such days as of the 
 
date of separation from County service increased thereafter to the date of 
 
payment by the cumulative applicable base wage increase contained in the 
 
collective bargaining agreement.  (Notwithstanding the foregoing, the County may 
 
determine to pay severance checks of $5,000.00 or less in a single initial 
 
installment). 
 
 
 
42-10.2 Where termination takes place on a date other than the employee's 
anniversary date, then 
 
in computing the number of vacation days accumulated, the employee shall receive credit 
 
for a pro-rated number of the additional vacation days the employee would have received 
 
on the employee's next anniversary date. 
 
 
 
 
 
42-11 PERSONAL LEAVE. 
 
 
 



Each employee shall receive annualized personal leave days, to be credited on the 
 
anniversary date of their employment, as follows: 
 
 
 
Actual     Number of Personal 
 
Completed Service        Days to be Credited 
 
 
 
6 months   3 
 
2 years    4 
 
3 years & each year  5 
 
thereafter 
 
 
 
42-11.1 Minimum charge against personal leave shall be one-quarter (1/4) day. 
 
 
 
42-11.2 Personal leave may be used only for religious observance, (to be granted 
on the days 
 
and hours required insofar as the proper conduct of government functions are not unduly 
 
interfered with)  personal business, or personal emergencies. 
 
 
 
42-ll.3 An employee must request personal leave at least seven (7) workdays in advance.  
Such 
 
personal leave shall be granted (except in case of a departmental emergency).  Leave 
 
shall be presumed granted if not denied within two (2) workdays after the request. 
 
 
 
42-11.4 An employee may request personal leave less than seven (7) workdays in 
advance.  Such 



 
leave shall then be granted (except in case of a departmental emergency) only upon the 
 
employee demonstrating good cause for the failure to request the personal leave at least 
 
seven (7) workdays in advance. 
 
 
 
42-11.5 Personal leave which is unused at the end of an employee's anniversary 
year, shall be 
 
converted and added to vacation leave for the next ensuing anniversary year. 
 
 
 
42-11.6 In the event of completion of an anniversary year during which an 
employee used no sick 
 
leave and has a full personal leave day remaining in that year, two (2) days shall be 
 
added to the personal leave in the next subsequent anniversary year. 
 
 
 
42-12 AUTHORIZED ABSENCE WITH PAY. 
 
 
 
42-12.1 An employee may be excused in the discretion of the department head, 
without charge to 
 
vacation time, sick leave, personal leave or any other leave, upon submission of 
 
satisfactory evidence to the department head of one of the following reasons: 
 
 
 
(a) Absence for court attendance under subpoena or court order, provided that 
 
neither the employee nor anyone related to the employee has a personal interest 
 
in the case and such attendance is not related to any other employment. 
 
 
 



(b) Absence to attend an administrative hearing or conference, a grievance, or a 
 
court case, related to County employment, notwithstanding that the employee may 
 
have a personal interest therein. 
 
 
 
(c) Absence to attend an official investigation or related interview. 
 
 
 
(d) Absence to attend a Nassau County Civil Service examination, interview or 
 
appointment interview in relation to an eligible list for employment by Nassau 
 
County, or any physical examination in relation thereto. 
 
 
 
(e) Absence by an officer, unit president, delegate or alternate of the Union, of 
 
the Nassau County Employees Federal Credit Union, of a volunteer fireman 
 
association or of a veteran's organization, with the prior approval of the 
 
department head to attend conferences, conventions or schools in such 
 
organizations, not exceeding a total of one hundred and fifty (150) days in each 
 
calendar year for all of the aforenamed officers of the Union, and a total of 
 
five (5) days in each calendar year for two (2) officers in each other aforesaid 
 
association or organization. 
 
 
 
Any absence granted under this sub-division shall be reported to the Office of 
 
Labor Relations. 
 
 
 
(f) Absence to attend conferences, conventions or schools pursuant to Section 77-b 
 



of the General Municipal Law and Section 22-2.3 of the Nassau County 
 
Administrative Code. 
 
 
 
(g) Absence by a unit president to engage in the County-wide negotiation, and/or the 
 
employee's departmental administration, of the Collective Bargaining Agreement, 
 
up to a combined total maximum (of all unit presidents) of one (l) business day 
 
per week per one thousand (l,000) full-time bargaining unit personnel.  Such 
 
time shall be requested by the President of Nassau Local 830 on behalf of the 
 
unit president. 
 
 
 
(h) (1) Effective January 1, 1996, absence by a volunteer fireman and/or any 
 
such employee certified as emergency/crisis personnel for the purposes 
 
of engaging in emergency missions such as firefighting, rescue or other 
 
related support services which endeavor to protect the safety and welfare 
 
of the community. 
 
(2) Such requested and approved absences shall be charged against an allotted 
 
bank of compensatory hours equivalent in time to four (4) working days 
 
for each qualifying employee. 
 
(3) Said compensatory time shall be granted on January 1 of each calendar 
 
year and shall not be accumulative from year to year. 
 
 
 
(i) Absence for an employee to attend a scheduled prostate examination sponsored 
by 
 
the Nassau County Medical Center. Such employee shall be granted excused leave 



 
without loss of time or pay for travel and examination only. 
 
 
 
(j) Absence for an employee to attend a scheduled mammography examination 
sponsored 
 
by the Nassau County Medical Center.  Such employee shall be granted excused 
 
leave without loss of time or pay for travel and examination only. 
 
 
 
42-12.2 When an employee is required to take time off for a Workers' 
Compensation case during 
 
the employee's normal workday (shift), such employee shall be granted excused leave 
 
without loss of time or pay for travel, examination and hearing time only. 
 
 
 
42-12.3 Each employee shall be granted a maximum of three (3) days leave, 
without loss of pay, 
 
to be used for continuing education as mandated for State certification or professional 
 
licenses for continued County employment. 
 
 
 
42-12.4 JURY DUTY LEAVE. 
 
 
 
(a) Jury Duty and all court time on County business shall be paid on the basis of a 
 
regular shift of work. 
 
 
 
(b) The County shall, at the request of the employee, alter an employee's work 
 
schedule so that it will coincide with the employee's jury duty obligation. 
 



 
 
(c) For the purposes of this Section, there shall be no obligation on the part of a 
 
department head to grant authorized absence for jury duty unless official 
 
notification is presented by the requesting employee at least two (2) weeks 
 
prior to reporting for ordered jury duty. 
 
 
 
 
 
42-13 MILITARY LEAVE. 
 
 
 
42-13.1 Leave for Military Duty.  Employees shall have the benefits and 
protections afforded 
 
them under applicable State and Federal laws in relation to leave for military duty. 
 
 
 
 
 
42-14 ABSENCE - EXTRAORDINARY CIRCUMSTANCES. 
 
 
 
42-14.1 In the event of adverse weather conditions that have impaired the use of 
available 
 
transportation facilities, or for other extraordinary circumstances, the County 
 
Executive or the County Executive's designated representatives may at the County 
 
Executive's or the designated representative's discretion direct an employee, or group 
 
of employees either not to report to work, or to leave work.  The employee(s) so 
 
directed shall be deemed to be absent with pay and shall not be charged for any time and 
 
leave credits due to such excused absence. 
 



 
 
42-14.2 Any employee who is required to remain at work after the County 
Executive or designated 
 
representative has dictated that extraordinary circumstances exist for that particular 
 
geographic area, or location within Nassau County, shall receive equivalent 
compensatory 
 
time off at straight time, hour for hour, as the employees who were sent home or directed 
 
not to work. 
 
 
 
42-14.3 No employee who was previously scheduled off for vacation or reported 
sick, personal, 
 
etc. will be entitled to the additional time off provided for by this Section. 
 
 
 
42-14.4 Any such release of employees directly or indirectly affected does not 
create any right 
 
to equivalent time off by any other employee or group of employees, not so released. 
 
 
 
42-14.5 The existence of such extraordinary conditions during the employee's next 
regular 
 
workday, by itself, shall not automatically relieve the employee from work.  It shall be 
 
the obligation of the employee to communicate with the employee's Department Head to 
 
ascertain whether or not the employee must report to work.  Such communication by the 
 
employee shall be prior to the employee's normal starting time. 
 
 
 
42-14.6 The County Executive or the County Executive's designated 
representative's discretion 
 



in the administration of Section 42-14 shall not be reviewable. 
 
 
 
 
 
42-15 CHILD CARE LEAVE. 
 
 
 
42-15.1 Child care leave shall be provided without pay or benefits to employees 
for parenthood. 
 
Leave, including any accrued leave entitlements utilized, must commence within one 
 
hundred twenty (120) calendar days of the birth of a child parented by the employee, or 
 
one hundred twenty (120) calendar days of the adoption by an employee of a child less 
 
than five (5) years of age.  Such leave shall extend up to one (1) calendar year 
 
inclusive of the use of accrued leave entitlements, except that a department or agency 
 
head may elect to extend up to one additional calendar year leave of absence (for a 
 
total maximum of two (2) calendar years). 
 
 
 
42-15.2 No more than one marital spouse may be on child care leave at any one 
time. 
 
 
 
42-15.3 No employee shall be eligible for Child Care Leave until after the 
completion of one full year of actual completed service. 
 
 
 
42-16 BEREAVEMENT LEAVE. 
 
 
 
42-16.1 A full-time employee shall be granted three (3) days off without loss of 
pay or other 
 



benefits and without charge to any other leave time in the event of the death of the 
 
employee's spouse, child, father, mother, father-in-law, mother-in-law, foster child, 
 
adopted child, grandparent, grandchild, legal guardian, step-parent, surrogate parent, 
 
son-in-law, daughter-in-law, brother or sister. 
 
 
 
42-16.2 A full-time employee shall be granted one (1) day off without loss of pay 
or other 
 
benefits and without charge to any other leave in the event of the death of the 
 
employee's aunt, uncle, brother-in-law, or sister-in-law. 
 
 
 
42-16.3 A part-time employee shall be granted up to three (3) consecutive calendar 
days off, 
 
without loss of pay or other benefits and without charge to any other leave time, in the 
 
event of the death of an individual named in Section 42-l6.l, but only one (1) calendar 
 
day off without loss of pay or other benefits and without charge to any other leave time 
 
in the event of the death of an individual named in Section 42-l6.2. 
 
 
 
 
 
42-17 BLOOD DAYS. 
 
 
 
42-17.1 An employee shall be granted one (1) compensatory day for every two (2) 
pints of blood 
 
the employee donates.  This provision applies only to blood actually donated through the 
 
County's official Union/Management Blood Program, or directly to the Nassau County 
 
Medical Center, and shall be limited to no more than three (3) compensatory days within 



 
any given year. 
 
 
 
This provision negates any other previous practice or policy instituted by an agency or 
 
Department. 
 
 
 
 
 
Sec. 43 LEAVE WITHOUT PAY. 
 
 
 
43-1 No credit for vacation time, sick leave, paid holidays or authorized absence with 
pay 
 
shall be given if an employee is absent without pay or has received supplemental leave 
 
at half pay for thirty (30) percent or more of a bi-weekly pay period. 
 
 
 
43-2 Any employee on a leave of absence without pay of more than one (1) year 
(except for 
 
employees on Military Leave) will not receive any increment which may become due 
during 
 
the period in which such employee renders no service to the County. 
 
 
 
 
 
Sec. 44 EXCLUSIVE BENEFITS FOR CERTAIN EMPLOYEES WORKING LESS 
THAN FULL-TIME. 
 
 
 
A. Full-Time Employees Hired Prior to April 1, 1985 Working a Reduced Schedule. 
 
 



 
44-1.1 All employees classified as full-time, but who work a reduced schedule and all 
 
Correctional Center Physicians, P.T., and all Correctional Center Dentists, P.T., shall 
 
receive all contract benefits to which full-time employees are entitled, on a pro-rated 
 
basis, either: 
 
 
 
(a) pursuant to a ratio of hours worked compared with the regular full-time schedule 
 
for all benefits not provided by Sections 27 and 42 of this Agreement, or 
 
 
 
(b) pursuant to the chart below, if such benefits are those provided by Section 42 
 
of this Agreement: 
 
 
 
Hours Worked    Hours Worked 
 
Per Pay Period    Per Pay Period 
 
 
 
Hours            Hours 
 
At Less to be   At Less to be 
 
Least   Than    Credited          Least   Than   Credited 
 
 
 
5 7 1/4   42 47 2-1/4 
 
7 12 1/2   47 52 2-1/2 
 
12 17 3/4   52 57 2-3/4 
 
17 22 1   57 62 3 
 
22 27 1-1/4   62 67 3-1/4 



 
27 32 1-1/2   67 72 3-1/2 
 
32 37 1-3/4   72 77 3-3/4 
 
37 42 2   77 80 4 
 
 
 
 
 
44-1.2 Notwithstanding the foregoing, health and dental and optical benefits shall be 
provided 
 
only where applicable and pursuant to State Law. 
 
 
 
44-1.3 This section shall affect contract benefits only.  It shall not affect any rights 
 
conferred by statute, nor be contrary to any regulations of the New York State 
 
Department of Civil Service. 
 
 
 
B. Full-Time Employees Hired on or After April 1, 1985 Working a Reduced 
Schedule. 
 
 
 
44-2.1 All employees classified as full-time, but who work a reduced schedule and all 
 
Correctional Center Physicians, P.T., and all Correctional Center Dentists, P.T., shall 
 
receive all contract benefits to which full-time employees are entitled, on a pro-rated 
 
basis, either: 
 
 
 
(a) pursuant to a ratio of hours worked compared with the regular full-time schedule 
 
for all benefits not provided by Sections 27 and 42 of this Agreement; or 
 
 



 
(b) The benefits provided by Section 42 of this Agreement except that such 
employees 
 
shall only receive 50% of the following entitlements: 
 
 
 
42-2  Vacation Leave 
 
42-5  Sick Leave 
 
42-11  Personal Leave 
 
 
 
44-2.2 Notwithstanding the foregoing, health and dental and optical benefits shall be 
provided 
 
only where applicable and pursuant to State Law. 
 
 
 
44-2.3 This section shall affect contract benefits only.  It shall not affect any rights 
 
conferred by statute, nor be contrary to any regulations of the New York Department of 
 
Civil Service. 
 
 
 
C.  Part-Time Employees Hired Prior to April 1, 1985 Working an Increased Schedule. 
 
 
 
44-3.1 All employees classified as part-time and who work 50% or more of the normal 
work week 
 
of their department, shall receive all contract benefits to which full-time employees 
 
are entitled on a pro-rated basis, either 
 
 
 
(a) pursuant to the ratio of hours worked compared with the regular full-time 
 



schedule for all benefits not provided by Sections 27 and 42 of this Agreement, 
 
or 
 
 
 
(b) pursuant to the chart below, if such benefits are those provided by Section 42 
 
of this Agreement: 
 
 
 
Hours Worked   Hours Worked 
 
Per Pay Period   Per Pay Period 
 
 
 
Hours    Hours 
 
At Less to be         At      Less    to be 
 
Least   Than    Credited      Least   Than    Credited 
 
 
 
5 7 1/4  42 47 2-1/4 
 
7 12 1/2  47 52 2-1/2 
 
12 17 3/4  52 57 2-3/4 
 
17 22 1  57 62 3 
 
22 27 1-1/4  62 67 3-1/4 
 
27 32 1-1/2  67 72 3-1/2 
 
32 37 1-3/4  72 77 3-3/4 
 
37 42 2  77 80 4 
 
 
 
44-3.2 Notwithstanding the foregoing, health and dental benefits shall be provided only 
where 



 
applicable and pursuant to State Law. 
 
 
 
44-3.3 This section shall affect contract benefits only.  It shall not affect any rights 
 
conferred by statute nor be contrary to any regulations of the New York State Department 
 
of Civil Service. 
 
 
 
D.  Part-Time Employees Hired Prior to April 1, 1985 Working a Part-Time Schedule. 
 
 
 
44-4.1 Part-time employees shall only receive the benefits provided in this sub section. 
 
Part-time employees shall receive pro-rated vacation and sick leave, according to the 
 
following schedule: 
 
 
 
Hours Worked 
 
Per Pay Period 
 
 
 
At  Less  Hours 
 
Least  Than  to be 
 
Credited 
 
 
 
5  7  1/4 
 
7  12  1/2 
 
12  17  3/4 
 
17  22  1 



 
22  27  1-1/4 
 
27  32  1-1/2 
 
32  37  1-3/4 
 
37  40  2 
 
 
 
44-4.2 Other Benefits.  Additionally, they shall receive shift differential; blood days; 
 
supplemental leave at half pay, pro-rated; uniform allowance; utilization of the 
 
grievance machinery; mileage allowance; time and one-half for actually working the 
 
holiday; health and dental benefits where applicable and pursuant to State Law; 
 
termination pay; bereavement leave as outlined in Section 42-l6.3; longevity as outlined 
 
in Section 25-8; and all other benefits which accrue to part-time employees by virtue of 
 
State Law (i.e., Workers' Compensation, Unemployment Insurance and ten thousand 
dollars 
 
($10,000) Accidental Injury Death Payment). 
 
 
 
E. Employees Hired For a Part-Time Position On Or After April 1, 1985. 
 
 
 
44-5.1 Part-time employees shall not receive any time and leave benefits until such time 
as 
 
they have completed one thousand (1,000) hours of employment with the County.  They 
 
shall, however, receive the benefits of Section 44-4.2, except they shall not receive 
 
supplemental leave at half-pay. 
 
 
 



44-5.2 After completing one thousand (1,000) hours of employment with the County, 
employees 
 
shall receive the vacation leave benefits of Section 42-2, and the pro-rated sick leave 
 
benefits of Section 42-5. 
 
 
 
44-5.3 In the event such employees resign from County service, they shall not be eligible 
to 
 
receive termination pay pursuant to Section 42-l0. 
 
 
 
F. Seasonal and Temporary Employees. 
 
 
 
44-6 Seasonal and temporary employees, except those classified as temporary under 
Civil 
 
Service Rule XXXI, and physicians designated as "sessional employees" by the NCMC, 
shall 
 
not receive any leave with pay benefits as established in Section 42 above, except they 
 
shall receive bereavement leave and overtime benefits. 
 
 
 
 
 
Sec. 45 DEPARTMENT OF HEALTH. 
 
 
 
45-1.1 Sanitarians in the Department of Health who are assigned to standby emergency 
duty in 
 
excess of regular working hours in order to investigate cases of sanitary code 
 
violations, shall be compensated at the rate $232  for standby weekend duty and for 
 
standby duty performed during the remainder of the week. Effective 1/1/99, such rate 



 
shall be increased to $260.  Effective 1/1/00 and thereafter, the applicable rate shall 
 
be increased by the same percentage as any general base wage increase negotiated by the 
 
parties. 
 
 
 
45-1.2 An additional compensation of forty dollars ($40.00) will be paid for standby 
emergency 
 
duty performed on a holiday. 
 
 
 
45-1.3 A weekend emergency duty assignment shall consist of the time between the end 
of normal 
 
working hours on Friday to the beginning of normal working hours of the subsequent 
 
Monday.  The remainder of the week standby duty assignments shall consist of all hours 
 
in excess of the normal regular working hours from the time between the end of regular 
 
normal working hours on Monday to the beginning of regular office hours the subsequent 
 
Friday. 
 
 
 
45-1.4 If a sanitarian is actually called for emergency duty in excess of regular working 
 
hours, the employee shall receive no other compensation than that specifically provided 
 
for herein. 
 
 
 
45-2 Pediatric Triage Emergency Service.  Department of Health eligible Registered 
Nurses, 
 
Public Health Nurses and Nurse Practitioners performing pediatric triage emergency 
 
service, whose schedule shall be set forth by the Department of Health, shall be 
 



compensated  at the rate of $9.37 per hour. 
 
 
 
45-3.l Physicians in the Department of Health who are assigned by the Commissioner to 
emergency 
 
standby duty in excess of regular working hours in order to provide medical guidance and 
 
supervision and all necessary steps to conclude an emergency situation and to direct 
 
other department personnel responding to department business shall be compensated at 
the 
 
rates set forth below for standby weekend duty and for standby duty performed during the 
 
remainder of the week.  No Department Physician shall be directed to perform this duty 
 
more than seven (7) days in every thirty (30) day period. 
 
 
 
Rate $400 from Friday @ 5:00 p.m. to Monday at 9:00 a.m. - 64 hours 
 
Rate $400 from Monday @ 5:00 p.m. to Friday at 9:00 a.m. - 64 hours 
 
 
 
45-3.2 A weekend emergency duty assignment shall consist of the time between the end 
of normal 
 
working hours on Friday to the beginning of normal working hours of the subsequent 
 
Monday.  The remainder of the week standby duty assignments shall consist of all hours 
 
in excess of the normal regular working hours from the time between the end of regular 
 
normal working hours on Monday to the beginning of regular office hours the subsequent 
 
Friday. 
 
 
 
45-3.3 If physicians are actually called for emergency duty in excess of regular working 
hours, 
 



the employee shall receive no other compensation other than that specifically provided 
 
herein. 
 
 
 
45-3.4 An additional compensation of seventy-five dollars ($75.00) will be paid for 
standby 
 
emergency duty performed on a holiday. 
 
 
 
 
 
Sec. 46  CROSSING GUARDS. 
 
 
 
46-1 Full-time Crossing Guards. 
 
 
 
(a) Crossing Guards shall receive only the benefits provided in this section. 
 
 
 
(b) Crossing Guards who call their command by telephone prior to the starting time 
 
for the school crossing, and who remain on standby for a period of two (2) 
 
hours, or who actually work less than two (2) hours, shall receive a minimum of 
 
two (2) hours compensation. 
 
 
 
(c) A  Crossing Guard who actually works more than two (2) hours shall receive a 
 
minimum of four (4) hours compensation. 
 
 
 
(d) Crossing Guards shall receive a regular day's pay on each of the following 
 
holidays whether or not actually worked: 



 
 
 
New Year's Day           January 1st 
 
Martin Luther King, Jr. Day     Third Monday in January 
 
Lincoln's Birthday             February 12th 
 
Washington's Birthday  Third Monday in February 
 
Memorial Day   Last Monday in May 
 
Labor Day   First Monday in September 
 
Columbus Day    Second Monday in October 
 
Election Day   First Tuesday after the first Monday in November 
 
Veteran's Day    November 11th 
 
Thanksgiving Day   Fourth Thursday in November 
 
Thanksgiving Friday  Friday following Thanksgiving 
 
Christmas Day    December 25th 
 
 
 
In addition, for all hours worked on such holidays a Crossing Guard shall 
 
receive straight time (one-for-one). 
 
 
 
(e) Crossing Guards shall be provided, at the sole discretion of the County, with 
 
the appropriate uniform exclusive of footwear.  Crossing Guards shall receive 
 
two (2) hours cash compensation for each uniform inspection held during off-duty 
 
hours. 
 
 
 
(f) Crossing Guards shall receive their regular day's pay for any day on which the 



 
County Executive has declared an emergency, whether such  Crossing Guard 
 
actually works or, alternately, remains on standby for the entire day.  In the 
 
event Crossing Guards are directed not to work at all, they shall receive no pay. 
 
 
 
(g) The exercise of seniority rights with respect to the choice of work location 
 
shall not operate to displace a Crossing Guard  from  the employee's assigned 
 
post. 
 
 
 
(h) In the event a Crossing Guard is assigned to a second work location on any day, 
 
the time spent traveling to the second location shall be deemed time actually 
 
worked. 
 
 
 
(i) Crossing Guards shall receive vacation, sick leave and supplemental leave at 
 
half-pay on a pro-rated basis pursuant to Section 44-4.1. 
 
 
 
(j) Crossing Guards shall receive bereavement leave in accordance with Section 
 
42-16.1 and 42-16.2 of this Agreement. 
 
 
 
(k) Crossing Guards shall be able to utilize the grievance procedure. 
 
 
 
(l) Crossing Guards shall receive health, dental and optical benefits where 
 
applicable, pursuant to Section 37 of this Agreement, Child Care Leave, Jury 
 
Duty Leave, Workers' Compensation (without loss of seniority, health and dental 



 
benefits where applicable, or the benefit provided under Section 39-2 of this 
 
Agreement), Unemployment Insurance, the ten thousand dollars ($10,000) 
 
Accidental Injury Death Payment, and New York State Retirement benefits. 
 
 
 
(m) Where a Crossing Guard is absent on sick leave for seven (7) calendar days in a 
 
calendar year, the Commissioner of Police or Desk Officer may require a 
 
certificate from the attending doctor certifying as to the nature of the 
 
illness, that the Crossing Guard may return to work and perform normal duties, 
 
and that the employee obtained the concurring approval of the Police Surgeon. 
 
Upon failure to furnish such attending physician's certificate and Police Surgeon 
 
approval, the Crossing Guard shall be listed as absent without pay for the period 
 
involved. 
 
 
 
(n) Effective l/l/95, Crossing Guards shall be entitled to additional/bonus vacation 
 
days which shall be computed in accordance with the schedule set forth in Section 
 
42-1.2(a). 
 
 
 
(o) Crossing Guards shall be entitled to receive termination pay in accordance with 
 
the provisions of Section 42-10. 
 
 
 
(p) Crossing Guards who are re-assigned on the same day from a post in one precinct 
 
to a post in another precinct shall be paid mileage for the distance between the 
 
two posts as determined by the Comptroller's mileage chart. 



 
 
 
(q) Benefits of Section 10 and 52. 
 
 
 
(r) Blood Days as provided in Section 42-l7. 
 
 
 
(s) Longevity as provided below: 
 
 
 
Unless discharged for cause, any Crossing Guard who has attained the appropriate 
 
years or more of actual completed service with the County (as defined in section 
 
2-15) by December 31 of a calendar year and has actually worked 700 or more 
 
hours during that calendar year shall receive the lump sum payment provided for 
 
below on or about the following March 31, except in cases of resignation or 
 
retirements (see below). 
 
 
 
 
 
 
 
 
 
Longevity  Longevity Longevity  Longevity Longevity 
 
completed  completed completed  completed completed 
 
by 12/31/98 by 12/31/99 by 12/31/00 by 12/31/01 by 12/31/02 
 
 
 
& annually on Dec 31 thereafter 
 
 



 
11th year 0  0  100  112.50  125 
 
12th year 0  0  200  225  250 
 
13th year 0  0  300  337.50  375 
 
14th year 0  0  400  450  500 
 
15th year 500  600  600  625  650 
 
16th year* +55  +55  +57.50  +57.50  +60 
 
& thereafter addt'l   addt'l  addt'l  addt'l  addt'l 
 
per year per year per year per year per year 
 
 
 
* Commencing in the year indicated (payment the following year), add the indicated 
 
amount per year for each year of actual completed service in excess of fifteen years. 
 
 
 
 
 
46-2 Crossing Guard Incremental Pay Schedule 
 
 
 
46-2.1 The Crossing Guard Incremental Pay Schedule, as set forth in Ordinance No. 175 
of 1967, 
 
as amended, shall be continued. 
 
 
 
46-2.2 Within the salary range of the Crossing Guard Incremental Salary Schedule there 
shall be 
 
a Start Step and seven (7) annual increments. 
 
 
 



46-2.3 For Crossing Guards hired on or before December 31, 1976, annual increments 
become 
 
effective on January 1 of each year, all except as otherwise provided in this Agreement. 
 
 
 
46-2.4 For Crossing Guards hired on or after January 1, 1982, the first annual increment 
takes 
 
effect on the second January 1 following the commencement of service and succeeding 
 
annual increments become effective on each ensuing January 1, all except as otherwise 
 
provided in this Agreement. 
 
 
 
46-2.5 The Commissioner of Police may deny an annual increment as set forth in Section 
10 of 
 
this Agreement. 
 
 
 
46-3 Part-Time  Crossing Guards & Part-Time Detention Aides 
 
 
 
46-3.1 Such employees shall receive only the benefits provided in this sub-section and 
Section 
 
52 of the Agreement. 
 
 
 
46-3.2 The hourly wage rate shall be increased as set forth below: 
 
 
 
(a) Effective 1/1/98 - 2% 
 
(However, "retro money" for 1998 shall not be payable  later than 1/31/2000). 
 
(b) Effective July 1, 1999 - 3% 
 



(c) Effective January 1,2000 - 4% 
 
(d) Effective January 1,2001 - 2% 
 
(e) Effective July 1, 2001 -  2.5% 
 
(f) Effective January 1, 2002 - 2.5% 
 
(g) Effective July 1, 2002 - 2.5% 
 
 
 
46-3.3 Such employees shall be provided, at the sole discretion of the County, with the 
 
appropriate uniform, exclusive of footwear. 
 
 
 
46-3.4 Such employees are entitled to Workers' Compensation pursuant to applicable 
State Law. 
 
 
 
 
 
Sec. 47 AMBULANCE MEDICAL TECHNICIANS ASSIGNED TO THE NASSAU 
COUNTY POLICE DEPARTMENT. 
 
 
 
47-1 Definition.  Ambulance Medical Technicians (hereinafter AMTs) means those 
employees who 
 
hold a position which has been classified as Ambulance Driver, Ambulance Medical 
 
Technician  Ambulance Medical Technician Supervisor, or Ambulance Medical 
Technician 
 
Coordinator and who are assigned to the Nassau County Police Department. 
 
 
 
47-2 (a) AMTs hired on or after January 1, 1980 shall be entitled only to such 
benefits 
 
as are provided employees of the negotiating unit, the same as are elsewhere 



 
specified in this Agreement, except sub-section 47-2.5(c) shall apply to all 
 
AMTs regardless of their initial date of employment. 
 
 
 
(b) AMTs employed on or before December 31, 1979, shall likewise be entitled to the 
 
benefits provided employees generally, except where the benefits provided below 
 
are greater than the benefits provided employees generally, then AMTs shall 
 
receive the following: 
 
 
 
47-2.1 Bereavement Leave.  In the case of death of a spouse, child, parent, brother, sister, 
 
parent-in-law or step-parent, an AMT shall be granted four (4) days leave of absence 
 
with full pay.  Leave will be granted immediately upon such death; however, the four (4) 
 
days leave will begin at 0001 hours the following day and extend for the balance of the 
 
four (4) days leave.  In addition, two (2) days leave of absence with full pay shall be 
 
granted in the case of the death of a grandparent, grandchild, son-in-law, 
 
daughter-in-law, brother-in-law, sister-in-law, foster parent and foster child.  In 
 
addition, a one (1) day leave of absence with full pay shall be granted for the day of 
 
the funeral in the case of the death of a half-brother, half-sister, niece, nephew, 
 
uncle, aunt or cousin, providing the AMT actually attends the funeral. 
 
 
 
47-2.2 Additional compensation for working on a holiday shall be overtime 
compensation paid at 
 
the rate of pay for a five(5) day working week of forty (40) hours. 
 
 
 



47-2.3 Personal Leave.  Five (5) personal days per calendar year shall be granted, upon 
 
application to and with approval of the Commanding Officer, for the conduct of personal 
 
business, including religious observance.  Personal leave may be carried over for one 
 
(1) calendar year. 
 
 
 
47-2.4 Vacation Leave. 
 
 
 
(a) From one (1) to five (5) years of continuous service: twenty (20) days; 
 
 
 
(b) In excess of five (5) years of continuous service: twenty-seven (27) days. 
 
 
 
47-2.5 Sick Leave. 
 
 
 
(a) Twenty-six (26) days of sick leave entitlement shall be granted with full pay 
 
for an AMT after each full year of service.  Such annual entitlement shall be 
 
granted on January 1 of each calendar year.  An employee shall be entitled to 
 
accumulate sick leave without any maximum. 
 
 
 
(b) For each continuous one (1) year period of service during which an AMT does not 
 
use any sick leave, the employee shall be granted a one (1) day leave of absence 
 
at the convenience of the employee's Commanding Officer and within one (1) year 
 
after said leave becomes due. 
 
 
 



(c) Any absence due to injuries received in the performance of duty shall be with 
 
full pay and will not be deducted from sick leave entitlements. 
 
 
 
(d) Such injury must be reported to the Commanding Officer within ninety-six (96) 
 
hours after the injury was sustained.  Such injury must have been sustained 
 
without the AMT having been principally responsible for sustaining same. 
 
 
 
47-2.6 Working hours for AMTs shall be pursuant to a rotating tour schedule (known as 
"4 and 
 
96") promulgated by the Commissioner of Police, which results in two hundred thirty-
two 
 
(232) scheduled working days, or as otherwise agreed between the parties. 
 
 
 
 
 
Sec. 48 DOCTORS. 
 
 
 
48-1 House Officers (Residents and Interns) at the Nassau County Medical Center 
receive only 
 
the following benefits: 
 
 
 
(a) For house officer hired prior to July 1, 1999, the salary schedule in effect as 
 
of December 31, 1998. 
 
 
 
For house officers hired on or after July 1, 1999, as per exhibit B of the 
 
mediators proposal which salaries shall be increased each July 1st by the CPI 



 
measured by the preceding May 1st to April 30th. 
 
 
 
(b) Sick Leave - As required, no accumulation and no cash pay at severance. 
 
 
 
(c) Personal Leave - As required, no accumulation and no cash pay at severance. 
 
 
 
(d) Vacation Leave - Three (3) weeks, but no accumulation and no cash pay at 
 
severance. 
 
 
 
(e) House Officers may utilize the grievance procedures. 
 
 
 
(f) Living quarters - on premises housing, if available: 
 
 
 
For house officers hired prior to July 1, 1999, as per exhibit B of the 
 
mediators proposal which rates shall be increased each July 1st by the CPI 
 
measured by the preceding May 1st to April 30th. 
 
 
 
(g) Meals - Moderately priced, available at employees' cafeteria. 
 
 
 
(h) Uniforms and Uniform Laundering  - provided. 
 
 
 
(i) Hours of Duty - As required by the Directors of the respective services, subject 
 
to change. 



 
 
 
(j) Professional Liability - full indemnification of House Officers is provided for 
 
malpractice claims arising from the performance of the House Officers' assigned 
 
duties. 
 
 
 
(k) Health, Dental and Optical Benefits - Pursuant to Section 37 of this Agreement. 
 
 
 
(l) New York State Retirement System, Workers' Compensation and Unemployment 
 
Insurance - As provided by law. 
 
 
 
48-2.1 Attending Physicians and Attending Dentists assigned to any agency under the 
jurisdiction 
 
of the Nassau County Medical Center shall receive full professional liability indemnity 
 
for malpractice claims arising from the performance of assigned duties as long as there 
 
is no billing by said physicians or dentists for professional services rendered.  They 
 
shall also receive all other benefits of this Agreement, except they shall not receive: 
 
 
 
(a) overtime pay or compensatory time off; 
 
(b) shift differential; 
 
(c) standby pay; 
 
(d) holidays or holiday pay; 
 
(e) meal money; 
 
(f) seniority benefits. 
 



 
 
48-2.2 Notwithstanding the provisions of this Section, Attending Physicians employed at 
the 
 
Nassau County Medical Center assigned to either the Department of Psychiatry or the 
 
Department of Psychology who volunteer to work on Saturdays, Sundays, or Holidays, to 
 
either see patients admitted in the last twenty-four (24) hours, or to carry  out other 
 
related duties as required by their Department Chairperson shall, at the discretion of 
 
the Executive Director or the employee's designated representative be entitled to a flat 
 
rate of pay of two hundred  twenty-six  ) ($226.00) dollars per tour of duty.  ). Said 
 
tour shall in no instance be less than three and one half (31/2) hours in duration. 
 
 
 
48-2.3 Notwithstanding the provisions of Section 48-2.1(a) Attending Physicians 
employed at the 
 
Nassau County Medical Center assigned to the Emergency Room, or to the center for 
primary 
 
care, during an actual shortage of Attending Physicians shall, at the discretion of the 
 
Executive Director or the employee's designated representative be entitled to an hourly 
 
rate of pay for all hours the employee actually works in the Emergency Room.  Said 
hourly 
 
rate of pay shall be calculated by dividing the assigned Physician's daily rate of pay by 
 
seven (7). 
 
 
 
48-3.1 Deputy Medical Examiners (Touring) assigned to the Medical Examiner's Office 
shall 
 
receive full professional liability indemnity for malpractice claims arising from the 
 
performance of assigned duties, as long as there is no billing by said physicians or 



 
dentists for professional services rendered.  They shall also receive all other benefits 
 
of this Agreement in the same manner that they have in the past, except they shall not 
 
receive: 
 
 
 
(a) Overtime pay or compensatory time off, unless otherwise specifically directed 
 
by the Chief Medical Examiner; 
 
(b) shift differential; 
 
(c) standby pay; 
 
(d) holidays or holiday pay; 
 
(e) meal money. 
 
 
 
48-3.2 The hours of duty for Deputy Medical Examiner (Touring) shall be as required by 
the 
 
Chief Medical Examiner and are subject to change.  The number of hours worked, 
however, 
 
shall not be increased beyond the hours currently being worked. 
 
 
 
 
 
Sec. 49 MISCELLANEOUS BENEFITS. 
 
 
 
49-1 Fire Inspectors of the Nassau County Fire Commission who are required to 
perform 
 
emergency duty to investigate cases of suspected arson in cooperation with the Police 
 
Department, shall be compensated at the rate of  $647   for each week of emergency duty. 
 



Effective 1/1/00, and thereafter, applicable rate shall be increased by the same 
 
percentage as any general base wage increase negotiated by the parties.   A week of 
 
emergency duty shall be all hours in excess of regular office hours on a Monday through 
 
Sunday basis.  Emergency duty shall include, but not be limited to, actual investigation 
 
of suspected arson, availability to do such investigations, and other duties involved in 
 
the performance of such investigations.  Such compensation shall be in lieu of all other 
 
compensation for such emergency duty. 
 
 
 
49-2 Emergency Service.  Effective November 1, 1996 , Department of Social Services 
employees 
 
assigned to perform emergency weekday, weekend and holiday services in the 
Department of 
 
Social Services shall be compensated at the following rates: 
 
 
 
(a) $69.00 for each weekday assignment; and 
 
(b) $ll5.00 for each weekend and holiday assignment. 
 
 
 
Effective 1/1/00 and thereafter, the foregoing rates shall be increased by the same 
 
percentage as any general base wage increase negotiated by the parties. 
 
 
 
49-2.1 Effective November 1, 1996, Department of Social Services employees assigned 
as 
 
Emergency Service Coordinators shall be compensated at the rate of one hundred 
 
seventy-nine dollars ($l79.00) per week.  Effective 1/1/00 and thereafter, the foregoing 
 
rates shall be increased by the same percentage as any general base wage increase 



 
negotiated by the parties. 
 
 
 
49-2.2 Full-time Caseworkers I, II and III assigned to Child Protective Services shall 
receive 
 
an additional ten dollars ($l0) per week compensation, effective July l, l994. 
 
 
 
49-3 Meal Period.  All employees assigned to A. Holly Patterson Geriatric Center shall 
 
receive a one (1) hour meal period without any addition to the length of their work day. 
 
 
 
49-4 All employees utilizing the Meal Deduction Plan shall pay four hundred and fifty 
two 
 
dollars ($452) per year per meal.  The NCMC and AHPGC meal plan credit shall be 
equal to 
 
the employee cost of the per meal rate of the meal plan (e.g. $2.70 as of 
 
April 13, 1999). In its discretion, the County may unilaterally discontinue the Meal 
 
Deduction Plan. 
 
 
 
49-5 Effective November 1, 1996, all persons assigned to  a closed Psychiatric Ward of 
the 
 
Nassau County Medical Center, including Correction Officers, shall receive an additional 
 
two dollars and fourteen cents  ($2.14 per day. Correction Officers assigned to the 
 
Prison Ward at the Medical Center during times that there are court-ordered inmates 
 
under psychiatric care being held therein shall also be entitled to the above two 
 
dollars and  fourteen cents $2.14 per day.  Effective 1/1/99, all maintenance personnel 
 
who perform work at the prison ward at the medical center shall also be entitled to the 



 
above two dollars and fourteen cents ($2.14) per day (except that, with respect to 
 
maintenance personnel, the aggregate cost to the County shall not exceed ten thousand 
 
($10,000.00) dollars per year) for each day of such work.  Effective 1/1/99, Mental 
 
Health Department employees who are assigned to the NCCC Mental Health clinic, shall 
 
also be entitled to two dollars and fourteen cents ($2.14) per day.  Except for 
 
Correction personnel covered by Nassau County PERB Case No. R.062  effective 1/1/00 
and 
 
thereafter, the foregoing stipend shall be increased by the same percentage as any 
 
general base wage increase negotiated by the parties. 
 
 
 
49-6 Effective 4/13/99, the previously non-unionized employees who have been added 
to the 
 
CSEA bargaining unit by Nassau County PERB shall be placed on the salary step which 
 
corresponds in grade and step number to their pre-bargaining agent grade and step, and 
 
shall receive the benefit of the CSEA County Agreement.  (See Exhibit D to Mediator's 
 
Proposal of December, 1998, for illustrative examples.)  The union and the County shall 
 
continue to discuss/negotiate (without impasse resolution procedures) any additional 
 
salary changes sought by the union for this group. 
 
 
 
49-7 The County and the CSEA recognize that, by separate agreement, it is 
contemplated that 
 
the Nassau Health Care Corporation (NHCC) will purchase certain health related 
facilities 
 
from the County and that substantially all County employees now employed at such 
 
facilities will continue to be employed at the same facilities following the purchase. 



 
 
 
All employees hired after the transfer of operations to the NHCC shall receive the full 
 
benefits of this collective bargaining agreement, excepting that said employees shall be 
 
subject to a further reduction of ten (10%) percent after applying said benefits.  The 
 
intent of this provision is to reduce the cost to the NHCC for each new employee by ten 
 
(10%) percent relative to the cost of each new employee under this (or the then 
 
applicable) collective bargaining agreement.  Said ten percent reduction shall be for a 
 
period of five years only from the date of hire of said employee after which the employee 
 
shall prospectively enjoy the full benefits of the applicable collective bargaining 
 
agreement.  Said reduction shall be retroactive to September 29, 1999.  This ten percent 
 
reduction shall not apply to residential doctors. 
 
 
 
The parties to this agreement shall endeavor to reach agreement on how to effectuate the 
 
reduced costs of each employee.  If the parties fail to reach an agreement, the parties 
 
agree that the ten percent reduction shall be implemented by arbitration and the parties 
 
further agree that the mediator to this successor agreement, having full understanding 
 
and intent of this provision, shall be the binding arbitrator.  The arbitration process 
 
shall be immediately initiated upon request by either party. 
 
 
 
This agreement contemplates that transfer from the County payroll to the NHCC payroll, 
 
on the transfer date of the facilities to the Public Benefit Corporation, will not be 
 
deemed a separation from or break in service for any collective bargaining agreement 
 
purpose. 
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Sec. 50 CORRECTIONAL CENTER 
 
 
 
50-1  Effective January l, l995, members of the Correctional Center's "CERT Team" 
shall 
 
receive an additional stipend of FIFTY dollars ($50.00) per shift for each occasion on 
 
which they are actually activated to respond to an actual emergency (i.e., riot, escape, 
 
and/or inmate insurrection). 
 
 
 
50-2  Correction Officers assigned to the closed Psychiatric Ward and/or to the Prison 
Ward at 
 
the NCMC during times that there are court-ordered inmates under psychiatric care are 
 
being held therein shall be entitled to the compensation of Section 49-5. 
 
 
 
50-3  All employees with Correctional Center, or Deputy Sheriff titles shall receive an 
annual 
 
equipment allowance of five hundred and twenty-five dollars ($525.00) payable in one 
 
lump sum on or about December l of each year. 
 
 
 
50-4 Bullet-proof vests shall be made available to members of the Transportation Unit, 
and 
 
to others as needed. 
 
 
 
 
 
Sec. 5l SECURITY GUARDS. 



 
 
 
The County shall distribute the aggregate sum of up to ten thousand dollars ($l0,000.00) 
 
annually upon each November lst, as directed by the CSEA President, to security guard 
 
personnel for the purpose of reimbursing such personnel for expenses directly incurred 
 
to ensure required compliance with the Security Guard Act of l993. 
 
 
 
 
 
Sec. 52 HOLD HARMLESS. 
 
 
 
The County, at its own cost and expense, shall defend every employee who is made a 
party 
 
defendant to a lawsuit arising out of an event which took place while the said employee 
 
was acting within the scope of the employee's employment, and shall hold the said 
 
employee harmless from any and all loss or damage occasioned by such lawsuit, except 
to 
 
the extent that said employee is otherwise covered by the employee's own insurance. 
 
 
 
 
 
Sec. 53 LEGALITY. 
 
 
 
Notwithstanding anything to the contrary contained herein, if one or more of the 
 
provisions of this contract are found to be illegal, all other provisions are to remain 
 
in full force and effect.  The provision or provisions found to be illegal are to be 
 
replaced by provisions of the last prior contract, if any such provision was in 



 
existence. 
 
 
 
 
 
Sec. 54 DEFERRED COMPENSATION. 
 
 
 
All employees covered by this Agreement are hereby eligible to participate in any such 
 
Deferred Compensation Plan as the County may arrange to provide pursuant to Section 5 
 
of the New York State Finance Law. 
 
 
 
 
 
Sec. 55 FLEXIBLE BENEFITS. 
 
 
 
For all employees covered by this Agreement who are eligible for participation under 
 
the County's Flexible Benefits Plan previously established under IRS Sec. l25, the 
 
County may continue to provide such plan (or one comparable thereto).  The County may 
 
unilaterally discontinue such plan upon thirty (30) day's written notice to the Union. 
 
 
 
 
 
Sec. 56 DRUG AND ALCOHOL TESTING (EFFECTIVE l/l/95) 
 
 
 
A.   The County may require an employee to immediately submit to a urine and/or 
blood 
 
test where there is reasonable, individualized suspicion of improper drug or 
 



alcohol use.  Upon request, the County shall provide an employee who is ordered 
 
to submit to any such test with a written statement of the basis for the 
 
County's reasonable suspicion within seventy-two (72) hours of the request. 
 
Prior to ordering any such testing, the County shall provide the Union with 
 
reasonable notice of such order, and, wherever practicable, an opportunity to 
 
consult with the employee prior thereto. 
 
 
 
B. The County shall use either a hospital, or accredited testing lab, as chosen by 
 
the County, for such testing.  Additionally, the County shall be responsible for 
 
maintaining the identity and integrity of the sample.  The passing of urine will 
 
not be directly witnessed by an opposite-sex member.  Any and all such witnessing 
 
shall be done by a party who is the same gender as the employee being tested. 
 
Any test showing a positive result will be confirmed by the gas 
 
chromatography/mass spectrometry (GC/MS) or any other similarly recognized 
 
method before any administrative action is commenced. 
 
 
 
1. Upon request, the County shall provide an employee with a copy of any 
 
test results which the County receives with respect to such employee 
 
along with such other information as is required to assure the tests 
 
were properly conducted. 
 
 
 
2. A portion of the test sample, if positive, shall be retained by the 
 
hospital/accredited testing lab for fourteen (l4) days so that the 
 



employee may arrange for another confirmatory test (GC/MS) to be 
 
conducted by a laboratory and/or hospital certified by the State of 
 
New York to perform drug and/or alcohol testing of the employee's 
 
choosing and at the employee's own expense.  The Union will be advised 
 
of passed or failed tests to the extent that the releasing of such data 
 
is not inconsistent with Federal or State Laws regarding the privacy of 
 
said test or if the individual involved does not want this test released 
 
to the Union. 
 
 
 
C. Use of illegal drugs or alcohol or abuse of prescribed drugs, at any time, or 
 
refusal to submit to such testing shall be cause for discipline, including 
 
termination, subject to the relevant grievance procedures set forth in Section 
 
l0 of this Agreement.  All issues relating to the drug and alcohol testing 
 
process (i.e., whether there is reasonable suspicion, whether a proper chain of 
 
custody has been maintained, et cetera) shall be subject to the grievance 
 
procedures of this Agreement. 
 
 
 
D. While the "reasonable suspicion" standard does not lend itself to precise 
 
definition or mechanical application, vague or unparticularized or unspecified 
 
or rudimentary hunches or intuitive feelings do not meet the standard. 
 
 
 
l. Reasonable suspicion is the quantum of knowledge sufficient to induce 
 
an ordinarily prudent and cautious person to act under the circumstances. 
 



Reasonable suspicion must be directed at a specified person and be based 
 
on specific and articulable facts and the logical inferences and 
 
deductions that can be drawn from those facts. 
 
 
 
2. Reasonable suspicion may be based upon, among other matters:  observable 
 
phenomena, such as direct observation of use and/or the physical symptoms 
 
of using or being under the influence of illegal controlled substances 
 
such as, but not limited to, slurred speech; disorientation; a pattern 
 
of abnormal conduct or erratic behavior; conduct or behavior which 
 
warrants employer inquiry because of a direct bearing of the mental 
 
faculties of the employee on the health and safety of others; action(s) 
 
inconsistent with normal conduct or behavior; or information provided 
 
either by reliable and credible sources or which is independently 
 
corroborated. 
 
 
 
E. This provision shall not impair the right of the County to require medical 
 
and/or drug testing of employees as permitted or required by State or Federal 
 
Law or regulation. 
 
 
 
F. Counseling services are available through the County's Employee Assistance 
 
Program to employees and their families upon request.  Such services are 
 
confidential. 
 
 
 



 
 
IN WITNESS WHEREOF, CIVIL SERVICE EMPLOYEES ASSOC., INC., LOCAL 
l000, AFSCME AFL-CIO 
 
the certified union by Nassau Local 830 and the COUNTY OF NASSAU have executed 
this 
 
Agreement effective the day and year first above written. 
 
 
 
COUNTY OF NASSAU:   CIVIL SERVICE EMPLOYEES ASSOC., 
INC. 
 
 
 
 
 
___________________________  __________________________________ 
 
THOMAS S. GULOTTA    ANTHONY P. GIUSTINO 
 
County Executive    President, CSEA Local 830 
 
Local l000, AFSCME AFL-CIO the 
 
certified union of Nassau Local 830 
 
 
 
APPROVED: 
 
 
 
 
 
___________________________  __________________________________ 
 
FREDERICK PAROLA    HAROLD KRANGLE 
 
County Comptroller    Collective Bargaining Specialist 
 
 
 
 



 
 
 
____________________________  ____________________________ 
 
Office of Employee Relations  Director of Personnel 
 
 
 
 
 
FORM APPROVED: 
 
 
 
 
 
____________________________ 
 
County Attorney 
 
 
 
 
 
 
 
 
 
 
 
STATE OF NEW YORK ) 
 
)ss.: 
 
COUNTY OF NASSAU ) 
 
 
 
On this ______ day of ____________, 2000, before me personally appeared 
 
THOMAS S. GULOTTA, County Executive of the County of Nassau, the corporation 
 
described in and who executed the foregoing instrument, to me known and known 
 
to me to be such County Executive and he being by me duly sworn, did depose 



 
and say:  That he is the County Executive of Nassau County; that he executed 
 
the same as such County Executive for the purposes therein mentioned. 
 
 
 
 
 
_________________________ 
 
Notary Public 
 
 
 
 
 
 
 
STATE OF NEW YORK ) 
 
)ss.: 
 
COUNTY OF NASSAU  ) 
 
 
 
On this _______ day of ___________, 2000, before me personally appeared 
 
Anthony P. Giustino, President of THE CIVIL SERVICE EMPLOYEES ASSOC., INC., 
 
LOCAL l000, AFSCME AFL-CIO the certified union by Nassau Local 830, the 
 
organization described in and which executed the above instrument; and that 
 
he signed his name thereto on behalf of said organization. 
 
 
 
__________________________ 
 
Notary Public 
 
 
 
 



 
 
 
 
 
NASSAU COUNTY'S ANTI-DISCRIMINATION POLICY 
 
 
 
The following represents the County's official policy with regard to 
 
anti-discrimination.  This policy is not, nor shall it be construed to be a 
 
provision of the preceding Collective Bargaining Agreement. 
 
 
 
"Employees are advised that Nassau County's policy with respect to 
 
discrimination is as follows: 
 
 
 
The County adheres to all required Federal and State employment laws 
 
relating to race, color, religion, national origin, sex, sexual orientation, 
 
physical disability, marital or parental status and age." 




