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PREAMBLE

This Agreenent, by and between the City of Omaha, Nebraska, hereinafter
referred to as the CITY, and the Omha City Enpl oyees Local No. 251

Ameri can Federation of State, County and Munici pal Enployees ? A F.L.?
C.1.0, hereinafter referred to as the UNION, is designed to pronote and
strive to maintain a working agreenment between the City of Omaha and the
UNION. Any references herein to the male gender refers to nale and fenunl e.



ARTI CLE 1

UNI ON RECOGNI TI ON

SECTI ON 1 The CITY recognizes the UNION as the sole and excl usive
bargai ning representative of enployees in the classified service as defined
in Chapter 23, Section 23?176 of the Omaha Minici pal Code but excluding
those classifications set forth in Appendices 1, 2, and all other

supervi sory, professional, confidential, and manageri al enpl oyees as
defined in Appendi x 3.

SECTI ON 2 The CITY shall have the exclusive right to determ ne
whet her any classification established subsequent to the effective date of
this Agreenent is to be included or excluded fromthe bargaining unit,

provi ded, however, that the UNION shall be notified prior to public hearing
of the proposed classification to be established and its salary range and
further shall have the right to subnmt any recomrendati ons concerning the
designation of the classification as either bargaining unit or
non?bar gai ni ng unit.

SECTI ON 3 The CITY shall not enter into any agreenment with
enpl oyees in the bargaining unit, individually or collectively, relative to
wages, hours, ternms or conditions of enploynent.

ARTI CLE 2

MANAGEMENT RI GHTS

Except where limted by express provisions el sewhere in this Agreenent,
nothing in this Agreenment shall be construed to restrict, limt, or inpair
the rights, powers, and the authority of the CITY as granted to it under
the laws of the State of Nebraska, the Hone Rule Charter of the City of
Omaha, 1956, and CITY'S ordi nances. These rights, powers, and authority

i nclude, but are not limted to the foll ow ng:



1. The right to determine, effectuate, and inplenment the
obj ectives and goals of the CITY.

2. The rights to manage and supervise all operations and
functions of the CITY.

3. The right to establish, allocate, schedule, assign, nodify,
change, and discontinue CITY operations, work shifts, and working hours.

4. The right to establish, nodify, change, and discontinue work
st andar ds.
5. The right to hire, exam ne, classify, pronote, train,

transfer, assign, and retain enployees; suspend, dempte, discharge, or take
ot her disciplinary action agai nst enpl oyees for just cause; and to relieve
enpl oyees from duties due to |ack of work or funds.

6. The right to increase, reduce, change, nodify, and alter the
conposition and size of the work force.

7. The right to determ ne, establish, set, and inplenent
policies for the selection, training, and pronotion of enployees.

8. The right to create, establish, change, nodify, and
di sconti nue any CITY function, operation, and departnment.

9. The right to establish, inplement, nodify, and change
financial policies, accounting procedures, prices of goods, or services,
public rel ations, and procedures and policies for the safety, health, and
protection of CITY property and personnel

10. The right to adopt, nodify, change, enforce, or discontinue any
existing rules, regulations, procedures, and policies which are not in
direct conflict with any provision of the Agreenent.

11. The right to establish, select, nodify, change, or discontinue
equi prrent, materials, and the |ayout and arrangenent of machinery.

12. The right to determ ne the size and character of inventories
and their disposal

13. The right to determ ne and enforce enpl oyee's quality and
guantity standards.

14. The right to contract, subcontract, nmerge, sell, or discontinue
any function or operation of the CITY.

15. The right to engage consultants for any function or operation
of the CITY.
16. The right to sell, transfer, |ease, rent, or otherw se dispose

of any CITY equi pnent, inventories, tools, machinery, or any other type of
property or service.

17. The right to establish, adopt, nodify, change, and di scontinue
any type of licensed processes, production, maintenance, service, or



di stribution nethods or facilities.

18. The right to control and the use of property, machinery,
i nventories, and equi pnent owned, |eased, or borrowed by the CITY.

19. The right to determ ne which products are to be processed
manuf actured, or sold, and which services are to be rendered, supplied, or
di sconti nued.

20. The right to establish, inplenment, change, nodify, adjust, and
di sconti nue any process, technique, method, nmeans of manufacture or
distribution, and the type of machinery or equi pnent to be used or operated
by the CITY or any contractor or subcontractor.

21. The | ocation, establishment, and organi zati on of new
departments, divisions, subdivisions, or facilities thereof, and the
rel ocati on of departnents, divisions, subdivisions, |ocations, and the
cl osing and di sconti nuance of the sane.

22. The right to classify jobs and to allocate individual enployees
to appropriate classifications based upon duty assignnments. The CITY will
not abolish or change any bargaining unit classifications for the purpose
of depriving the bargaining unit enployees of their benefits under this
contract.

ARTI CLE 3

PRCHI BI TI ON OF STRI KES

The UNI ON shall neither cause nor counsel any person to hinder, delay,
limt, or suspend the continuity of efficiency of any CITY function
operation, or service for any reason, nor shall it in any manner coerce,
intimdate, instigate, induce, sanction, suggest, conspire with, pronote,
support, sponsor, engage in, condone, or encourage any person to
participate in any strike, slowdown, mass resignation, nmass absenteeism or
any other type of concerted work stoppage. The UNION shall not aid or
assi st any persons or parties engaging in the above prohibited conduct by
giving direction or guidance to such and conduct, or by providing funds,
financial, and other assistance for the conduct or direction of such
activities or for the paynment of strike, unenploynment, or other benefits to
those persons or parties participating in such prohibited conduct and
activities, provided, however, that the UNION may provide |ega
representation. In applying the provisions of this Article, all of the
terms used herein shall be given the meani ng commonly understood. The

UNI ON shall not be in breach of contract where the acts or actions

her ei nbef ore enunmerated are not caused or authorized directly or indirectly
by the UNI ON



Upon notification confirmed in witing by the CITY to the UN ON t hat
certain of its nenmbers are engaged in a wildcat strike, the UN ON shal

i medi ately in witing order such nenbers to return to work at once, and
provide the CITY with a copy of such order, and a responsible official of
the UNION shall publicly order themto return to work. Such
characterization of the strike by the CITY shall not establish the nature
of the strike. Such notification by the UNION shall not constitute an
adm ssion by it that a wildcat strike is in progress or has taken place or
that any particular nmenmber is or has engaged in a wildcat strike. The
notification shall be made solely on the representations of the CITY. 1In
the event that a wildcat strike occurs, the UNION agrees to take al
reasonabl e effective and affirmative action to secure the nmenbers' return
to work as pronptly as possible.

The CITY agrees that it shall not |ock out any enpl oyees because of a | abor
di spute.

ARTI CLE 4

DI SCHARGE AND DI SCI PLI NE

SECTION 1 ?? DI SCI PLI NARY ACTI ON ?? CAUSE: Any action which reflects

di scredit upon the service or is a direct hindrance to the effective
performance of the CITY government functions shall be considered good cause
for disciplinary action. The followi ng are declared to be good cause for

di sci plinary action agai nst any enpl oyee, though charges may be based upon
causes and conpl aints other than those |isted:

M NOR VI OLATI ONS

For the follow ng violations the assigned disciplinary action for the
nunbered of fense shall be:

1 Wrk 3 Wrk 5 Wrk



Witten Day Day Day

Repri mand Suspensi on Suspensi on Suspensi on Di schar ge

1. Engagi ng in horse play, running, scuffling, or throw ng objects
duri ng worki ng hours.

2. Fai lure to observe parking and traffic regulations on City
property or while operating a City vehicle.

3. Reporting late for work, w thout justifiable cause, but enployee
did call supervisor twenty mnutes prior to start of shift to report such
tardi ness.

For the follow ng violations the assigned disciplinary action for the
nunbered of fense shall be:

1 2 3. 4
3 Work 5 Work
Witten Day Day
Repri mand Suspensi on Suspensi on Di schar ge

4. Failure to performjob in a satisfactory manner



5. Reporting late for work, w thout justifiable cause, but did not
call supervisor twenty mnutes prior to start of shift to report such
tardi ness; or failure to request sick |eave twenty mnutes prior to start
of shift.

6. Failure to follow City job instructions, verbal or witten.

7. Vendi ng, soliciting, or collecting contributions for any purpose
on City prem ses at any work | ocation unless authorized by the Mayor or
Labor Rel ations Director or designated representative.

8. Distributing witten or printed matter of any description during
wor ki ng hours unl ess authorized by the Mayor or Labor Rel ations Director or
desi gnated representative.

9. Posting, altering, or renoving any matter on bulletin boards on
City property unless specifically authorized.

10. Make false, vicious, or malicious witten statenments about any
enpl oyee or the City.

11. Fai lure to punch in or out when arriving at or |eaving work at
regul ar tine.

12. Causi ng m nor damage to material or equi pment due to carel essness
or negligence.

No enmpl oyee may be disciplined for any of the above M nor Violations unless
t hat enpl oyee has been counseled, in witing on a form approved by the
City, for the same offense within twelve nmonths preceding the event which
gives rise to the new discipline, or received a Verbal Reprimnd pursuant
to prior |labor contract. Once an enpl oyee has received an actua

di sci pline for any of the above m nor violations, subsequent violations
shall result in the next disciplinary step. 1In the event two years pass
fromthe date of any disciplinary action, additional violations will result
in the process starting over again — a new counseling.



MAJOR VI OLATI ONS

For the follow ng violations the assigned disciplinary action for the
nunbered of fense shall be:

1 2 3. 4
1 Work 3 Work 5 Work
Day Day Day
Suspensi on Suspensi on Suspensi on Di schar ge
13. Failure to report to work absent justifiable cause.
14. Leavi ng work area during working hours w thout perm ssion, except

in cases of emergency.

15. Violating a posted or published safety rule or safety practice of
a serious nature.

16. Snoking in restricted posted area or where snoking would create a
hazar d.

17. Sl eeping on the job during working hours.

18. Causi ng any damage to public and/or private property, material or
equi pnent exceedi ng the amount of $2,000.00. It is understood that if an

enpl oyee has not been involved, for the two years prior to the proposed
di scipline, in any situation which caused damage to public or private
property, then that enployee shall be reprimnded instead of suspended.

For the follow ng violations the assigned disciplinary action for the
nunbered of fense shall be:



1

Di schar ge

19. G oss i nsubordi nati on.

20. Provoking or instigating fighting during working hours or at any
wor k | ocati on.

21. Fal sifying City records.

22. Knowi ngly punchi ng anot her enployee's tinme card; having one's
time card punched by anot her.

23. Possessing firearns, or dangerous weapons on City property.

24. Theft of any property while on City tine.

25. Reporting for work under the influence of drugs unless authorized
by a physician or using drugs on City tine.

26. Reporting for work under the influence of alcohol. The City
shall have the right to require an enployee to submit to a recognized
al coholic testing nethod. As used herein under the influence of alcoho
means the enpl oyee has ten one?hundredths of 1% or nore by wei ght of
al cohol in his body fluid as shown by a recogni zed net hod of al coho
testing.

27. Dri nki ng any al coholic beverage while on City tine.

28. I mmoral conduct or indecency.



29. Threatening, intimdating, coercing or interfering with fell ow
enpl oyees during working hours.

30. Gambling on City prem ses.

31. O fensi ve conduct toward the public.

A conbi nation of four (4) mnor violations or two (2) major violations
shall subject the enployee to further disciplinary action, up to and

i ncl udi ng di scharge. A conbination of two (2) minor violations and one (1)
maj or violation shall subject the enployee to further disciplinary action

The prescribed penalties in the above enunerated work rules of this Section
shall not be changed, altered or nodified for the duration of this
Agreenent except by mutual consent of the parties. The assigned discipline
is based on a progressive systemfor the same offense and the prescribed
penalties after the first offense cannot be inposed until the i mediately
precedi ng penalty for such offense has been inposed, and in the event of
appeal , the appeal denied. On appeal the Personnel Board or arbitrator
shall have the authority to determ ne which of the above rules, if any,
were violated by an enpl oyee but nmay not vary the penalty prescribed for an
infraction of any of the above rules. Disciplinary action, if any, shal

be neted out pronptly after due and reasonable investigation

Any cause specified in Section 23?291 through 23?296 inclusive of the Omaha
Muni ci pal Code shall also be grounds for disciplinary action. A copy of
this Section, with any anendnents thereto, shall be subnmitted to each
Departnent Head to be posted pronptly in such manner as will bring it to
the attention of all enpl oyees of such department. The CITY shall notify
the UNI ON of any new work rules and regulations and the CITY shall attenpt,
in fornulating any new work rul es and regul ati ons, to make them consi st ent
with the above work rules.

SECTI ON 2 ?? DI SCI PLI NARY ACTI ONS ?? REPRI MAND: An enpl oyee may be

repri manded for cause. Such reprimand shall be in witing, it shall be
transmitted to the enployee within fifteen (15) working days fromthe act
causi ng such reprimnd, and a signed copy shall be transmitted to the
Personnel Department for inclusion in the enpl oyee's personnel file. An
enpl oyee may appeal a witten reprimnd to the Personnel Board in
accordance with the provisions of Article 5.

SECTI ON 3 ?? DI SCI PLI NARY ACTI ONS ?? SUSPENSI ON:  An enpl oyee nmay be
suspended wi t hout pay for cause for a period or periods as prescribed in



Section 1. Enpl oyees may be suspended for violation of other posted causes
not exceeding sixty cal endar days in any twelve nmonths, however, no single
suspensi on shall be for nore than thirty cal endar days. A witten notice
for a suspension shall be transmitted to the enployee within fifteen (15)
wor k days follow ng the act causing such suspension, a copy of this shal

be transmitted to the Personnel Department. Such notice shall include the
reasons for and the duration of the suspension

SECTI ON 4 ?? DI SCI PLI NARY ACTI ONS ?? DEMOTI ON:  An enpl oyee may be denoted
for cause. A witten statenent of the reasons for any such action shall be
transmitted to the enployee and a copy transmitted to the Personne
Departnment within fifteen (15) work days prior to the effective date of the
action. No demotion shall be made as a disciplinary action unless the

enpl oyee to be dempted is eligible for enploynment in a | ower class and
shall not be nade if any regular enployee in a lower class will be laid off
by reason of the action.

SECTION 5 ?? DI SCI PLI NARY ACTI ONS ?? DI SCHARGE: An enpl oyee may be

di scharged for cause. Prior to the discharge beconm ng effective a witten
statenent containing the reasons for the recommended di scharge shall be
transmitted to the enployee and to the Personnel Department. The City may
suspend such enpl oyee i medi ately and indefinitely with pay. Prior to the
di scharge becom ng effective such enployee shall be entitled to present his
side of the facts surrounding the discharge to an inpartial City decision
maker .

SECTION 6 ?? The above time limts of Sections 2, 3, and 4 nay be wai ved by
mut ual consent by the Labor Relations Director or his designated
representative and the Union, however, should a waiver not be obtained,
failure to conply with said time linmits shall preclude any disciplinary
action being taken

The term "work days” as used in this article and anywhere throughout this
contract shall nean any Monday, Tuesday, Wednesday, Thursday or Friday
which is not a holiday for City enpl oyees.

SECTION 7 ?? For the purposes of this article, UNION representative is
defined as any elected or appointed officers of the UNION or stewards
designated by the UNION. Such UNI ON representative or representatives
shall be entitled to be present at any tine an enployee is questioned or
exam ned concerning matters which could lead to disciplinary action

i ncl udi ng counsel i ng sessions agai nst that enployee; provided, however,
that in the event the enpl oyee knowi ngly waives his right to have a UN ON
representative present in witing upon being so advised, it shall not be
necessary that the UNION representative be present and the City shal
imnmediately transmt a copy of the witten waiver to the UNION. Shoul d
the City desire to question an enpl oyee concerning matters which the City



does not have reason to believe could lead to disciplinary action agai nst
t hat enpl oyee, then that enployee should be so inforned prior to
guesti oni ng.

SECTION 8 ?? No Civilian enployee in the Police Division will be
ques-tioned by Internal Investigations regarding any matter which could

|l ead to disciplinary action against that enployee w thout being given
reasonabl e notice of such questioning. The enployee shall be allowed to
have Union representative present during such questioning. However, such
represen-tative will not be allowed to interrupt the Internal Security

O ficer's questioning of the enployee. Such Union representative shal
have the opportunity, after Internal Investigations questioning, to
gquestion enployee for the record. |If any part of the questioning is tape
recorded, the entire questioning (including that by Union representative
and any statenments made by such representative or enployee) shall also be
recorded.

SECTION 9 ?? When an enployee's job classification requires hinfher to
operate a notor vehicle and to possess a valid Mtor Vehicle operator's
license; and that enployee |oses his/her operating privileges; and the
enpl oyee is not term nated from enpl oynent then, as part of a disciplinary
penalty, the enployee may be reduced to a | ower pay step which is cl osest
to a 10% pay reduction. This penalty may apply for that period of tinme
that the enployee is without driving privileges. The City shall issue a
policy (procedure) to govern this Section

SECTION 10 -- Any enpl oyee counsel ed by Labor Relations for sick |eave or
who has received a reprimand or other discipline within the two (2) years
prior to the change in position nmust undergo a 6-nonth eval uation/training
peri od upon changing position (transfer, relocation, bunping, denption
etc.). If the enployee does not successfully conplete this

eval uation/training period he/she will be entitled to return to his fornmer
or like position.

ARTI CLE 5

APPEAL PROCEDURE

SECTI ON 1 Any enpl oyee who has satisfactorily conpl eted his/her
probationary period of enployment with the City of Omaha shall have the
right to appeal to the Personnel Board or arbitration, but not both from a
repri mand, suspension, discharge, or reduction in classification or pay or
| oss of pay not later than fifteen (15) work days after receiving notice of
such action.



SECTI ON 2 If an enpl oyee, serving a probationary period by virtue
of promption, is discharged for reasons of m sconduct or delinquency, he
shall be entitled to file and process an appeal under the provisions of
Section 4 hereof.

SECTI ON 3 The Personnel Board or arbitrator shall not have
jurisdiction to discharge an enpl oyee upon an appeal from a suspension

SECTI ON 4 The appeal must be in witing and submtted to the
Personnel Director within the above 15%?day tine period. |If the enployee
requests Personnel Board hearing, the Personnel Director shall cause such
appeal to be placed on the agenda of the next regularly schedul ed Personne
Board Meeting, provided the appeal is received at least fifteen (15) days
prior to the regularly schedul ed Personnel Board Meeting otherw se it shal
be placed on the agenda of the Personnel Board for the follow ng regularly
schedul ed neeting. |If the enployee requests arbitration, the Personne
Director shall imediately refer said arbitration request to the Labor

Rel ations Director who shall pronptly arrange for arbitration. All the
procedures set forth in Article 6, Section 3 shall be followed for this
appeal arbitration

SECTION 5 An enpl oyee who is denoted, suspended, or given a

repri mand shall, upon request, neet with the Labor Relations Director, and
the Departnent Director or Division manager at any tinme prior to his appea
bei ng heard by the Personnel Board or arbitrator. The purpose of this
meeting is so that the enployee may present his side of the events |eading
up to the discipline. After this neeting the enployee shall be pronptly
notified whether or not the disciplinary decision will be changed. The
enpl oyee's Union representative shall be provided reasonable notice of the
nmeeting and shall be entitled to be present at such nmeeting unless the
enpl oyee, upon being so advised, waives, in witing, his right to have

Uni on representation.

SECTI ON 6 An enpl oyee shall have the right to process an appea

i ndi vidually, by the UNION and/or by an Attorney at Law. If an enpl oyee
el ects not to use the UNION or its attorney in the processing of an appeal
the decision of the Personnel Board shall not set binding precedent on the
UNI ON

SECTI ON 7 Any time limts contained herein, or elsewhere in this
Agreenment, for the bringing of, or answering of disciplines or grievances
may be wai ved by nutual consent of the UNION and the City.

ARTI CLE 6



GRI EVANCE PROCEDURE

SECTI ON 1 GRI EVANCE as defined in this Agreenent is a claimof an
enpl oyee arising during the termof this Agreenent which is limted to
matters of interpretation or application of express provisions of this

Agr eenent, excl udi ng, however, disciplinary actions, the appeal of which is
governed exclusively by Article 5. The Union may file a grievance on
behal f of any enpl oyee or enpl oyees or the enployee may individually file a
gri evance.

The City and the Union agree to incorporate and recognize only the
grievance formas indicated in Appendix 5 hereof, or any new grievance form
mutual |y agreed to by the City and the Union. Gievance fornms may be
obtained fromeither the Union or the Labor Rel ati ons Departnent and shal

be obtained or submtted only during an enployee's off?duty tine.

SECTI ON 2 The follow ng procedure shall be used in the subm ssion
of a grievance as defined in Section 1 hereof, however, the Union and the
City may agree to waive one, or nore of the follow ng steps:

Step 1. An enpl oyee or his Union
representative shall first, upon the conpletion of an official grievance
form discuss the grievance with the enpl oyee's inmedi ate supervisor within
fifteen (15) work days fromthe date the events giving rise to the
grievance occurred or the date the enployee first becane aware of the
grievance. Prior to responding to the grievance, the supervisor shall make
the Departnent Head aware of the filing of the particular grievance and the
facts surrounding the grievance. The supervisor will respond in witing to
the enpl oyee, the Union, and the Labor Rel ati ons Departnent, and the
Departnent Head concerning his decision on the grievance within fifteen
(15) work days fromthe date on which the witten grievance was received.
Such response shall indicate that the Departnment Head concurs with the
response.

Step 2. If satisfactory settlenent is not
reached under Step 1, grievance may be presented to the Labor Rel ations
Director or his designated representative by the Union or enployee in
witing within fifteen (15) work days fromthe date any decision was nade
under Step 1, whichever event occurs first. The Labor Relations Director
or his designated representative will respond in witing, to the Union, the
enpl oyee, and the supervisor, concerning his decision on the grievance
within fifteen (15) work days fromthe date on which the witten grievance
was received. Any witten grievance filed by the enployee shall bear a
written acknow edgenent thereon by the Union



Step 3. If satisfactory settlenent is not
reached under Step 2 hereof, either the aggrieved enpl oyee or the Union or
the Labor Rel ations Director or his designated representative may, within
(fifteen (15) work days fromthe expira-tion of the time limts set forth
in Step 2 or any extension thereof as provided in Section 4, by Step 2 or
any extension thereof as provided in Section 4, by witten notice to the
ot her party requesting arbitration. The UNION and CITY shall furnish each
other with a copy of any notice sent requesting arbitration

SECTI ON 3 The arbitration proceedi ng shall be conducted by an
arbitrator, to be nutually selected by the parties as soon as practical
after the subm ssion of witten demand for arbitration. |If the parties are

unable to nutually agree as to the selection of an arbitrator, within such
time limt and either party continues to demand arbitration, the parties
shall jointly request the Federal Mediation and Conciliation Service to
provide a list of seven arbitrators. Each party shall have the right to
strike three names fromthe list of arbitrators as submtted. The party
requesting arbitration shall have the right to strike the first name and
the other party shall then strike one name with the same process being
repeated so that the person remaining on the list shall be the arbitrator

There shall be no appeal fromthe arbitrator's decision. It shall be fina
and binding on the UNION, the City of Omaha, and on all bargaining unit
enpl oyees. \Where an enployee elects to process a grievance w thout UN ON
representation or assistance, the UNION shall have the right after the
arbitrator has been selected to intervene and beconme a party to the

pr oceedi ng.

Authority of the arbitrator is limted to matters of interpretation or
application of the express provisions of this Agreenent and the arbitrator
shall have no power or authority to add to, subtract from or nodify any of
the terms or provisions of this Agreement. |In the event the arbitrator
finds that he has no authority or power to rule in the case, the matter
shall be referred back to the parties w thout decision or recommendati on on
the merits of the case. The arbitrator shall be requested by the parties
to issue his decision within thirty (30) cal endar days after the concl usion
of the hearing.

Parties selecting the arbitrator shall share equally the arbitrator's
expense. Each party shall be responsible for conpensating its own
representatives and witnesses. |If a party desires that a record of the
testi nony be nade at the proceedings it may cause such a record to be made
at its expense provided, however, that it supplies the arbitrator and the
other party or parties with copies of such record at no expense to the

ot her party or parties.



SECTI ON 4 Any time limtation provided herein nay be waived in
writing by nutual agreenment of the UNION or the aggrieved enpl oyee and
Labor Rel ations Director or his designated representative. |f either party
fails to conmply with any tine limtations or extension thereof, absent
written waiver of same, the grievance shall automatically be resolved in
favor of the other party.

SECTION 5 An aggrieved enpl oyee shall have the right to process
his grievance individually, by the UNION, and/or by an Attorney at Law.

SECTI ON 6 One designated Union Steward, upon proper notification
and rel ease by his non?bargai ni ng supervi sor, shall be granted sufficient
time during work hours, at no loss in pay, to investigate and process the
grievance; provided, there is no disruption of work. Release from work
shall not be unreasonably w thheld. Abuse of this procedure shall be
grounds for disciplinary action against the steward. Stewards shal

restrict their activities to their respective work |ocations; provided,
however, that the Chief Steward, or in his absence his designee or
alternate, shall not be restricted in the performance of such activities to
their respective work | ocations and may engage in such activities at such

| ocations as are necessary and relevant to the investigation and processing
of the grievance and representation of the grievant. The parties shal

meet and confer at each step of the grievance when necessary.

SECTI ON 7 The UNION representative as used in this Agreenent shal
mean any el ected or appointed officers of the UNION or stewards designated
by the UNION. Such UNION representative or representatives shall be
entitled to be present at every stage of the grievance procedure.

ARTI CLE 7

COOPERATI ON

SECTI ON 1 The parties hereto recogni ze that nutual cooperation and
effort is necessary and essential to reduce the escalating costs of health
care and yet maintain necessary and reasonable health care benefits.
Pursuant to such recognition, the parties agree to neet on a reasonable
basis for the purpose of studying, analyzing and devising neans to

ef fectuate cost savings consistent with necessary and reasonable health
care protection. Any changes in the present benefits or procedures shal

be effectuated in witing by nmutual agreenment between the President of the
UNI ON and the Personnel Director of the City and no further action by way



of approval shall be required of either the CITY or UN ON

SECTI ON 2 It is understood and agreed that establishing and

i mpl ementing a Health Mai ntenance Organi zation avail able to enpl oyees in
lieu of the current health insurance program nmay be nmutual |y advant ageous.
Towards that end the parties agree to negotiate the establishing and

i mpl ementing of a Health Mai ntenance Organi zati on notw t hstandi ng the
execution of this contract. |Initiation regarding this provision shal
comrence within fourteen (14) days fromthe date either side expresses in
writing its desire to commence negoti ations pursuant to this Section

ARTI CLE 8

SENI ORI TY

SECTI ON 1 Seniority is hereby defined as the enployee's |ength of
conti nuous service in the bargaining unit except as otherw se provided
her ei n.

SECTI ON 2 Conti nuous service as used in Section 1 hereof neans an
enpl oyee's total continuous | ength of service in the bargaining unit

wi t hout break or interruption; provided, that |ay?off of one (1) year or

| ess, any suspension for disciplinary purposes, absence on authorized | eave
with or without pay, absence while receiving tenporary total disability
benefits under the Nebraska Worknmen's Conpensation Act, and any absence due
to serving as a UNION officer or official whether elected or appointed,
shall not constitute a break or interruption in service within the meaning
of this Article.

SECTI ON 3 After an enpl oyee satisfactorily conpletes his initial
probationary period of enployment with the City, his seniority shall be
effective fromthe date on which the enpl oyee was hired in the bargaining
unit.

SECTI ON 4 A list of enployees arranged in order of their seniority
as defined herein shall be maintained and nmade avail abl e for examn nation by
enpl oyees; provided, that the seniority list be revised and updated at the
end of each six (6) nonths. A copy of the sane shall be transmitted to the
Uni on.



SECTION 5 Where two or nore enpl oyees were appointed in the
bargai ning unit, on the sane date, their seniority standing shall be
determned in the order in which they filed their application for such
enpl oynment in accordance with the date and tinme of filing such application
whi ch shall appear on the application form Based upon the foll ow ng:
first - rank on eligibility list, second - date of application. By this we
mean the first judgment of seniority shall be based on the date of hire.
Enpl oyees first hired shall have a higher seniority date, but if two

enpl oyees were hired on the sanme date, then the enployee with the higher
rank on the eligibility list shall receive a higher seniority date. |If
bot h enpl oyees had the sane date of hire and ranked the sanme on the
eligibility list, then the seniority would be determ ned by the date of
application. The Union shall have the right to exam ne any docunents
necessary to determ ne any enployee’s seniority rank

SECTI ON 6 Where an enpl oyee hol ds a non?bargai ning unit position
he shall retain all seniority earned in all bargaining unit classifications
in which he was previously enployed. |In no event shall non?bargaining unit

service with the CITY be in any manner construed or considered for the
pur pose of calculating seniority under the provisions of this Agreenent.

ARTI CLE 9

PROBATI ONARY EMPLOYEES

SECTI ON 1 The probationary period of initial enploynent with the
City of Omaha shall consist of six (6) nmonths of actual enploynent in
classification; any interruption of enploynment during such period shall not
be counted as part of the probationary period. Lay?offs of |less than
fourteen (14) schedul ed work days shall not constitute an interruption of
enpl oyment within the nmeaning of this Section for either the initial
probationary period with the City of Ormaha or any pronotional probationary
peri od.

SECTI ON 2 Probati onary enpl oyees shall not be allowed to transfer
or relocate while serving their probationary period unless agreed to by the
City, the enployee, and the Union. An enployee who is transferred prior to
the conpletion of his probationary period shall conplete that service in
the former position. Verification of satisfactory enploynent in the new
position by the Departnment Head will be deemed to constitute verification



of satisfactory service also in the original position

SECTI ON 3 PROBATI ONARY EMPLOYEES: At any time during the

probati onary period a Departnent Head may renpve an enpl oyee whose
perfornmance does not neet the required standards, provided that he shal
report the renoval and reasons therefore in witing to the Personne
Director and to the enpl oyee concerned. An enployee removed from a
position during his initial six (6) nonth probationary period with the City
of Omaha shall not be entitled to appeal such renoval to the Personne

Board or have the sane reviewed by an arbitrator.

SECTI ON 4 At any tinme during the probationary period where an

enpl oyee is about to be laid off because of reduction in force, the
Departnent Head, with the consent of the enployee, may denote such

enpl oyee, in lieu of lay?off if he is otherwise eligible and work is
available in a | ower class. The nanme of such enployee shall be restored to
the lists fromwhich it was renoved at tine of appointnment. The

probati onary period of an enployee denoted in lieu of lay?off during that
period shall include the period of probation in the higher class. No
demotions of this kind shall be made if it will result in the separation of
any other enployees with greater |ength of service.

SECTION 5 At | east fourteen days prior to the expiration of an
enpl oyee' s probationary period, the Department Head shall notify the
Personnel Director in witing whether the services of the enployee will be

continued in his position. A copy of this notice shall be given to the
enpl oyee by the Departnment Head. Upon receipt by the Personnel Director of
a favorable report, the appointnent of the enployee shall be made regul ar
at the expiration of the probationary period. |In the absence of
certification as a regul ar enpl oyee, the enployee shall receive no further
pay in such classification after the expiration of the probationary period.

SECTI ON 6 PROVOTI ONAL PROBATI ONARY EMPLOYEES: The probationary
period for pronotional enployees shall be ninety (90) cal endar days;

provi ded, however, that the UNION may nmutually agree to a | onger period not
in excess of six (6) nonths where the nature of the job duties requires a

| onger period. Any interruption of enploynent during a pronotional

probati onary period shall not be counted as part of the period; provided,
however, that approved |eave not in excess of fourteen (14) cal endar days
does not constitute an interruption of enploynment within the meani ng of
this Section.

SECTI ON 7 An enpl oyee renoved from a position during pronotiona
probati onary period for reasons of m sconduct or delinquency shall be
entitled to invoke the appeal procedure under Article 5 or the grievance
procedure under Article 6.



SECTI ON 8 New enpl oyees or pronoted enpl oyees shall be provided by
the Supervisor with a copy of all work rules applicable to their new
position. They shall be granted a period of sixty (60) working days to
become know edgeable in their new job duties and responsibilities. |If, at
any time within this period, the enpl oyee's supervisor believes that the
enpl oyee's work is not acceptable, that supervisor shall contact the Labor
Rel ations Director. The Labor Relations Director, in consultation with the
supervi sor, the enployee, and the Union shall take whatever steps
appropriate and necessary to provide that enpl oyee any special education or
training deemed necessary to assist the enployee in performng his job
satisfactorily. |If agreed to by the City, the Union, and the enployee, the
probati onary period nay be extended up to an additional six (6) nonths.
Shoul d these efforts not prove successful, the City shall have the right to
remove the enployee fromthe new position. An enployee who is renoved from
the new position for reasons other than m sconduct or delinquency, pursuant
to the above, and who was a regul ar enployee in another position in the
classified service immedi ately prior to his/her pronotional appointnent
shall be reinstated in his/her former position or one of |ike status and

pay.

SECTI ON 9 An enpl oyee serving a probationary period by virtue of
pronoti on and who has not been di scharged for reasons of m sconduct or

del i nquency shall have the right to return to his former position or one of
li ke status and pay upon filing a request in witing to his Departnment Head
within ninety (90) cal endar days fromthe effective date of his pronmotion.

SECTI ON 10 In the event an enployee is returned to his forner
position or one of |like status and pay pursuant to the provisions of
Section 8 and 10 herein, all time spent in his bargaining unit pronotiona
probati onary period shall be added to and retained with his seniority as
defined in Section 1 of Article 8.

SECTI ON 11 The City, the Union and a probationary enpl oyee may, upon
mut ual agreenent extend an enpl oyee's probationary period for an
agreed?upon time period if the City believes:

1. Perf ormance has not net standards,
but additional period may all ow enpl oyee to neet standards; or

2. The nature of the particular job
(e.g. sem ?skilled cannot be judged on concrete work if he/she is hired in
late fall) has not allowed sufficient time for judgnent. All parties
understand that if probation-ary period is not extended the City retains
the right to terminate the enpl oyee pursuant to Section 3 above; or to
reinstate such enployee in his/her former position or one of |ike status



and pay pursuant to Section 9 above.

ARTI CLE 10

LAY?OFFS

SECTI ON 1 Whenever a reduction in the bargaining unit work force
beconmes necessary, lay?offs shall be nade on the basis of seniority as
defined in Article 8, Section 2. Lay?offs shall be made by
classifications. Lay-offs shall be conditioned on City elimnating any
provi si onal, non-pronotional probationary, part tinme or seasonal enployees
in the class to be laid off.

SECTI ON 2 No regul ar enpl oyee shall be laid off from any
classifica-tion while there are provisional, probationary, part?tine,
seasonal, CETA (or any newWy created agency which supersedes CETA)

enpl oyees working in the same classification. Ofender Work Program workers
who are court ordered to performcomunity service will not be utilized to
perform bargaining unit work within a Division while full tinme enployees in
that classification are on a |lay-off status.

SECTI ON 3 If an enpl oyee becones subject to lay-off in his
classification the follow ng rules apply:

1. First - If a vacancy exists in the next |ower classification for
whi ch the enpl oyee about to be laid off is qualified, that enpl oyee shal
be required to take that vacancy in lieu of being laid off. |If a vacancy

exists in a classification |ower than the next |owest classification for
whi ch the enployee is qualified, such enployee shall be offered, but not
required to take, that vacancy.

2. I f such enpl oyee does not fill a
vacancy pursuant to #1 above, then, if the enployee is qualified to perform
duties in a lower classification within any departnment, the enployee shal
be permtted to take a position in a |ower classification at that
classification's rate of pay. Wen an enployee who is about to be laid off
exerci ses his/her bunping rights, such enpl oyee nust bunp the enployee with
the | east seniority in the lower classification. There shall be no option
for such laid off enployee to bunp any person other than the person | owest
in seniority. Any enployees in |lower classifications who are "bunped"
pursuant to the above shall be laid off in accordance with Section 1



her eof .

SECTI ON 4 The nanmes of regul ar enpl oyees who have been laid off
shall be placed on |lay?off |ist, maintained by the Personnel Departnment and
shall be eligible for re?enploynment for a period of two (2) years, and City
shall rehire in the reverse order of |ay?off; provided, such enployees are
otherwi se qualified to performduties of the positions and return to work
within fourteen (14) work days after notification of re?enmploynent. |If an
enpl oyee declines recall to a former classification, no future rights to
return to the forner, higher classification shall exist, except through the
conpetitive pronotional/hiring process.

SECTION 5 Where an enpl oyee has accepted a position in a | ower
classification by virtue of a reduction in work force, he shall be recalled
to his former classification whenever a job beconmes available in reverse
order of reduction, regardless of the length of time that has expired

bet ween the acceptance of the |lower classification and the availability of
ajob in his former, higher classification. However, if a transfer |ist
exists in that classification and the first (in seniority) enployee on that
list has nore seniority than the enpl oyee who has accepted the position in
a lower classification, then the enployee on the transfer list shall be

all owed to choose whether or not to nove, and then the other enpl oyee shal
be recalled to the open position. |f an enployee declines recall to a
former, higher classification, no future rights to return to the forner

hi gher classification shall exist, except through the conpetitive
pronotional / hiring process.

SECTI ON 6 In the event a bargaining unit enployee is renmoved from
his classified position as a result of the inplenentation of the lay off
provisions of this Article, those enpl oyees whose jobs have been elim nated
shall be entitled to exercise their bunping rights within their
classification according to their seniority providing that the enpl oyee
must meet the qualifications of that classified position that is available
shoul d he choose to exercise this option. As an exanple of the intent of
the precedi ng, bunping and/or selection rights the following is offered as
a guideline in the event |ay?offs are necessary:

EXAMPLE: Should the City reduce the work force by four Laborers in
Departnent "A" and there exists four other Laborers in another Departnent
whi ch positions are filled by enployees with less seniority than those
Laborers laid off in Departnment "A", then, in that event, the four
Departnent "A" Laborers would be entitled to nake job selections from anong
those other job positions in the other Department. The Laborers with the
great est anount of seniority would be allowed to choose which of the four
positions he desires and then the sequence would be followed wherein the
next senior Laborers make his selection of the remaining positions foll owed
by the remaining Laborers exercising their options accordingly.



SECTI ON 7 Enpl oyees who have changed status (either by accepting a
| ower position, or by "bunping” into a new assignnent) shall be provided by
their Supervisor with a copy of all work rules applicable to their new
position. They shall be granted a period of sixty (60) work days to becone
know- | edgeabl e of their new job duties and responsibilities. [If, at any
time within this period, the enpl oyee's supervisor believes that the

enpl oyee's work is not acceptable, that supervisor shall contact the Labor
Rel ations Director. The Labor Relations Director, in consultation with the
super-visor, the enployee, and the Union shall take whatever steps
appropriate and necessary to provide that enployee with any speci al
education or training deemed necessary to assist the enployee in perform ng
his job satisfactorily. Should these efforts not prove successful the City
shall have the right to transfer, relocate, or denote the enployee, as the
facts may warrant.

ARTI CLE 11

TRANSFERS AND RELOCATI ONS

SECTI ON 1 Whenever a vacancy occurs at a particular work | ocation
and such | ocation has nore than one shift, the Division Manager shal

adj ust personnel fromone shift to another based upon seniority and

enpl oyee's stated preference at the tinme the vacancy occurs.

SECTI ON 2 Rel ocation is defined as the novenent of enployees in
the same classification fromone reporting |ocation to another reporting
location within a Division. Relocation request takes precedence over
transfer requests. Relocation of an enpl oyee shall be all owed based upon
the foll ow ng procedures:

1. Rel ocation requests shall be filed
with the Division Manager on a prescribed form between the period of the
first and third Monday in March and the first and third Monday in
Septenmber. Those enpl oyees requesting a relocation shall date and sign the
request. The Division Manager shall sign the request and provide a copy to
the enpl oyee. The relocation request shall state the reporting site that
the enpl oyee is requesting, up to a maxi num of three requests. For each
requested relocation site the enployee shall state, if applicable, the
shift or shifts desired as follows: "Day" "Afternoon"” "N ght".

2. An enpl oyee shall be relocated to the
vacant position based upon seniority.

3. An enpl oyee who has requested a



relocation shall not be allowed to reject such relocation nor shall the
City be allowed to reject a relocating enpl oyee, except as provided in #7
bel ow. Relocation requests will be valid for one (1) year.

4. No enpl oyee shall be allowed to
rel ocate nore than once in any twelve (12) nonth peri od.

5. The City may defer relocation of an
enpl oyee until a replacenent is found to fill the position, however, such
relocation shall not be deferred for nore than twenty (20) working days,
unl ess good and sufficient reasons are provided.

6. Rel ocat ed enpl oyees shall, prior to
starting their duties, be provided by their Supervisor with a copy of al
work rules applicable to the rel ocated position.

7. The City shall retain the right to
rel ocate an enployee, or to deny an enployee the right to relocate based
upon one, or nore, of the foll ow ng:

a. Personality conflicts;
b. Sever e hardshi p;
_ C. Reasons of affirmative
action;
d. | ssues of nepotism
8. Not wi t hst andi ng any of the above

provisions, the City may relocate an enpl oyee on a tenporary basis not to
exceed six (6) nonths if such tenporary relocation is the product of a bona
fide cross training plan. Once the cross training has been conpleted the
enpl oyee will return to his previous work | ocation/assignnent.

SECTI ON 3 Per manent transfers of an enpl oyee between Departnments
and/ or between Divisions shall be allowed based upon the foll ow ng
procedures:

1. Transfer requests shall state the
Departnent and Division that the enployee is requesting, up to a maxi mum of



three requests. Transfer requests may be filed with the Personne
Departnent on a prescribed form between the period of the first and third
Mondays in March and the first and third Mondays in Septenber of the
current cal endar year. Those enpl oyees requesting a transfer shall retain
a copy of the transfer request.

2. An enpl oyee shall be transferred to
the vacant position based upon seniority.

3. Transferred enpl oyees shall be
provi ded by their Supervisor with a copy of all work rules applicable to
their new position. They shall be granted a period of sixty (60) cal endar
days to becone knowl edgeabl e of their new job duties and responsibilities.
If, at any time within this period, the enpl oyee's supervisor believes that
the enpl oyee's work is not acceptable, that supervisor shall contact the
Labor Relations Director. The Labor Relations Director in consultation
with the supervisor, the enployee, and the Union shall take whatever steps
appropriate and necessary to provide that enpl oyee any special education or
training deemed necessary to assist the enployee in performng his job
satisfactorily. Should these efforts not prove successful the City shal
have the right to transfer, relocate, or denote the enployee, as the facts
may warrant.

4. An enpl oyee who has requested a
transfer shall not be allowed to reject a transfer placenment nor shall the
City be allowed to reject a transferring enpl oyee.

5. No enpl oyee shall be allowed to
transfer nore than once in any twelve (12) nonth period.

6. I n approval of transfer, a m nimm of
a two week notice shall be given to the Director of the Departnent the
enpl oyee is being transferred from before the transfer becones effective.
Such notice shall be issued by the Personnel Departnent.

7. The City may defer transfer of an
enpl oyee until a replacenent is found to fill the position, however, such
transfer shall not be deferred for nore than twenty (20) working days,
unl ess good and sufficient reasons are provided.

8. No enpl oyee shall be allowed to
transfer during a time when he has been off work for an extended period, or
is working limted duty due to recovery froman accident/ill ness.



Enpl oyees with permanent nedical restrictions may be allowed to transfer
following a review of specific job duties in the hiring department and the
feasibility of providing reasonabl e accommodati ons, if necessary.

SECTI ON 4 A tenporary transfer or relocation may not be utilized
to fill a vacant position for a period |onger than ninety days except as
provided in Section 2 (8) above.

SECTION 5 Any devi ation fromthese rules governing transfers and
rel ocation may be done only for “hardship” reasons by the Labor Relations
Director after consulting with the Union President.

SECTI ON 6 Currently, a certain nunber of Parks Depart nent

enpl oyees are assigned to Public Works during the wintertine. A certain
number of Public Wbrks enpl oyees are assigned to the Parks Depart nment
during the sumrertinme. This arrangenment has worked out well, and the City
intends to expand the nunbers of this program and possi bly expand the
programinto other areas. For the purposes of transfer or relocation
these enpl oyees shall be considered together as if it were a separate
department and division. By this we nean that such enpl oyees can apply for
transfers to any other department or a different division of Parks or
Public Works, or relocations within their particular work division.

ARTI CLE 12

HOURS OF WORK

SECTI ON 1 Ei ght consecutive hours of work shall constitute a
regul ar daily work shift. A regular work week consists of five consecutive
ei ght ?hour days except for enployees engaged in continuous operations and
enpl oyees in Police, Fire, and Communications, and the Public Library
Departnent, and the Special Events Division of Parks, Recreation and Public
Property Departnment and Park Caretakers as outlined in Article 13. A work
day is a twenty?four (24) hour period starting at the begi nning of an

enpl oyee' s assigned schedul ed shift. The consecutive hours or consecutive
day requirenment set forth herein may be waived by nmutual consent between
the CITY and the UNI ON

SECTI ON 2 Enpl oyees shall be expected to report for work at a



designated time and a designated place. Transportation to and fromjob
sites away fromthe reporting place shall be on CITY time at CITY expense;
and node and neans to be determ ned by the CITY.

SECTI ON 3 Wor k schedul es, except in enmergency situations, shall be
posted on bulletin boards utilized by the affected enpl oyees at | east seven
(7) calendar days prior to the effective date of any scheduling change, and
the CITY, through its supervisors and representatives, shall notify

enpl oyees affected on the date of posting. This Section shall not apply to
the Special Events Division of Parks, Recreation and Public Property
Departnent, nor to Park Caretakers | and Il. It is understood that any
enpl oyee' s schedul e may be changed because of an emergency w thout the
above seven (7) day notice.

SECTI ON 4 Enpl oyees engaged in continuous operations are defined
as any enpl oyee or group of enployees engaged in an operation for which
there is regularly schedul ed enpl oynent for twenty?four (24) hours a day or
seven days a week; provided, however, that enployees in Police, Fire, and
Commruni cations shall not be considered continuous operations within the
meani ng of this Agreenent.

SECTION 5 The work week for enpl oyees engaged in continuous
operations as defined in Section 4 hereof shall consist of five (5), eight
(8) hour days. The CITY shall attenpt to schedule the work week for

enpl oyees engaged in continuous operations on the basis of five (5)
consecutive days except where such scheduling operations would not be in
the best interest of the CITY. The work week for enployees in Police,
Fire, and Conmmuni cations shall consist of five (5) eight (8) hour cal endar
days.

SECTI ON 6 No enpl oyee shall be required to work nore than fourteen
(14) consecutive hours, or nore than fourteen (14) hours in a twenty?four
(24) hour period defined in Section 1 hereof except in energencies where
repl acement manpower is not avail able.

SECTI ON 7 In lieu of reducing the nunmber of work hours in a
regul arly schedul ed work shift as defined in Section 1 of this Article, the
CITY will initiate the |ay?off procedure as defined in Article 10. 1In the

event the reduction in work hours is the result of an act of God, utility
failure, major mechanical breakdown, governnent restriction, fire, flood,
riot, civil commmotion, or the refusal of any group of enployees to report
for, or performtheir work, or any other cause reasonably beyond the
control of the CITY, the provisions of this Section shall not apply. Unless
the enpl oyee works on a recogni zed holiday, such enployee is not entitled
to the one?and?one?hal ftime holiday pay as defined in Article 18, Section
3. The provisions of this Section may be waived by nutual consent between
the CITY and the UNI ON



SECTI ON 8 Wher e non?personal job related clean?up tinme has been
establi shed by past practice, enployees shall be granted at least fifteen (
15) m nutes for the sane.

SECTI ON 9 Enpl oyees shall be granted a 15?m nute rest period
during the approximte mddl e of each one?half (1/2) shift, provided
however, that the granting of such rest periods shall be at such tines as
are the least disruptive of work in progress. If during energencies or
other simlar situations it is not feasible to grant any such rest periods,
enpl oyees shall not receive pay or additional tine in |lieu thereof.

SECTI ON 10 When the work day is divided into nore than one shift on
the first regularly schedul ed worki ng day in January of each year, the CITY
shall post a notice designating the hours of shifts and the number of

enpl oyees required for each shift. Enployees shall have fifteen days in
which to submt their bids in witing to the Labor Relations Ofice for the
shift they desire. Effective on the first regularly schedul ed worki ng day
in February, enployees shall be assigned said shifts on the basis of their
bi ds by exercising their seniority right under Article 8, Section 1.

Where, however, a practice exists for enployees to bid their work shifts
nore than once a year according to seniority, such practice shall remain in
force and effect. This Section shall not apply to the Special Events

Di vi si on of Parks, Recreation and Public Property Departnent. Such shift

bi ddi ng shall be conducted as follows: The supervisor shall post a notice
in all affected work areas at |east two weeks prior to shifts becom ng
effective. Such notice shall outline the hours of each shift.

Furt hernmore, such notice shall set a deadline (at |east ten days after the
notice is posted) by which each enployee nmust fill out a shift bidding form
and give it to his/her supervisor. At the expiration of the tinme limts on
the notice, the supervisor shall arrange the shifts by seniority as
requested on the individual notices by the enployees and post a notice of
who will be assigned to each shift.

For enpl oyees in the Police Departnent shift bidding will be twice a year
for shifts which begin the first Sunday in March and the first Sunday in
Sept enmber of each year. The purpose of this twice a year bidding is so
that Civilian enployees in the Police Department bid in a fashion simlar
to sworn Police enployees. Should sworn Police enpl oyees change to a once
a year bidding systemin the future this paragraph shall be inoperative and

nul | and void. Requests for bids will be posted at |east 30 days prior to
those dates, and the enployee will have 15 days to submt their bids.
SECTI ON 11 Where an enpl oyee works in a classification higher than

that to which he/she has been appoi nted he/she shall be conpensated at the
rate of pay provided for such higher classification. Wrking out of class
pay is contingent upon the enpl oyee being assigned and perform ng the



duties of the higher classification for two or nore consecutive work hours
in any day for which working out of classification pay is clained. For pay
pur poses any enpl oyee working four (4) or nore hours in a duty shift in a
hi gher classification shall receive the full duty shift at the higher rate
of pay. Such enployee has the right to reject an out of classification
assi gnment based on the enployee's |lack of ability to performthe job
duties; if the job has been elimnated | ess than 120 days previous; based
on the enployee's safety; if other qualified enployees are available at the
job site to work out of classification. No individual enployee shall be
wor ked out of classification nore than thirty (30) cal endar days in a

cal endar year unless prior approval has been granted by the Labor Rel ations
Di rector, however, such tine extension shall not exceed ninety (90)

cal endar days in a cal endar year per individual enployee. The City shal
have the right to assign an enployee duties in a higher classification

wi t hout paying that enployee the conpensation for that higher
classification only under the follow ng circunstances:

1. such assignment is agreed to
by the Union and the enpl oyee, and

2. such assignment is for the
purpose of allow ng the enployee to learn the skills and duties of the
hi gher classification so that the enpl oyee may better take advantage of
future pronotional opportunities, and

3. such enpl oyee is under the
direct, daily supervision of an enployee in a higher classification who has
the ultimte responsibility for the performance of the job duties. I1f, for

any given shift, the | ower ranking enployee is not under the direct
supervi sion of the higher classification enployee, then that | ower
classification enpl oyee shall be paid out of class pay pursuant to the
above. In no event shall such assignnment be for a period of |onger than
si x (6) nonths.

It is expressly understood that a designated union officer may have access
to City records on no less than a nonthly basis for the purpose of

i dentifying individuals receiving working out of classification pay and the
curmul ative total of working out of classification tine.

SECTI ON 12 The provisions of this Article shall not apply to
enpl oyees furnished living quarters on CITY property.

SECTI ON 13 Not wi t hst andi ng the provisions of Section 1, 5 and 7, the
CITY and UNION nmay nutually agree to the establishment of a different work
day and/or work week and the basis of overtinme paynment relating thereto.



ARTI CLE 13

OVERTI ME

SECTI ON 1 Wor k perforned by enpl oyees in excess of eight (8) hours
in any work day shall be conmpensated at the rate of one and one?hal f
(1?1/2) tinmes the regular rate of pay for the nunber of hours of overtinme
wor ked. Work performed by enpl oyees in excess of forty (40) hours in any
wor k week shall be conpensated at the rate of one and one?hal f (17?1/2)
tinmes the regular rate of pay for the nunber of hours of overtinme worked.

SECTI ON 2 Hol i day, funeral and vacation |eave shall be counted as
days worked in computing overtine.

SECTI ON 3 Overtime shall not be pyram ded, conmpounded, or paid
twice for the same hours.

SECTI ON 4 There shall be no paynents of overtinme for hours not
wor ked.
SECTION 5 Overtime will not be allowed w thout the approval of the

Departnent Head or his designated representative and where overtine is
allowed, it shall be distributed as equitably as practicabl e anong
enpl oyees in the sanme job classification, division and shift.

Speci al provision for Street Miintenance
Di vi si on of Public Works: When enpl oyees are working the sumer shift,
overtime shall be governed pursuant to the above | anguage (by what
classification of enployees generally perform such sumertine work). \Wen
the enpl oyees go to winter shifts, AEOIl’s and MR-1's will be consolidated
on one overtime list. It is understood that enpl oyees shall receive as
much advance notice as possi ble when the City goes from sumer shifts to
winter shifts. Additionally, such change from sumer to wi nter shall be
uni form t hroughout all the Street Miintenance Division of Public Wbrks.

SECTI ON 6 Not wi t hst andi ng the provisions of this Article, the



UNION and CITY may mutually agree to a different basis for the paynment of
overtime where the parties pursuant to Section 13 of Article 12 have
established a different work day or work week

SECTI ON 7 All regular classified enployees within their respective
wor k di vi sions shall be provided the opportunity to work any overtinme hours
within their normally assigned job duties prior to the CITY utilizing
part?time or seasonal enployees to perform said duties.

SECTI ON 8 Speci al provisions for Park Caretaker | and Park
Car et aker 11:
1. Park Caretakers | and Il shall receive overtine conpensation

pursuant to Section 1 above.

2. Al'l current Park Caretakers |I and Il shall continue to be furnished
living quarters on City property. |If any new positions are created the
City shall, at its option, either furnish or not furnish living quarters.

3. The regul ar work schedule for both
Park Caretaker | and Il shall be:

January 4 ? Apri
11 40 hours (5 days)

April 12 ? QOctober
24 48 hours (6 days)

Cct ober 25 ? January
3 40 hours (5 days)

Thi s schedul e change shall take place as of July 27, 1997. It is
understood that the specific dates used, above, are for cal endar year 1998
and will change in ensuing years but the work hours will always conformto
the followi ng pattern: January ? April, 14 weeks of 40 schedul ed hours;
April ? October, 28 weeks of 40 hours plus 8 hours of schedul ed overti ne;
Cct ober - January, 10 weeks of 40 schedul ed hours.

Furthernmore, during the 48 scheduled hours it is understood that 8 of those
hours will be Section 1 overtinme hours.



4. During the weeks when Caretakers are scheduled to work 40 hours,
every effort will be made to schedule the two days off consecutively.

5. Because Park Caretakers | and Il receive the above?outlined
schedul ed overtine and, additionally, are furnished |living quarters by the
City the follow ng shall apply:

For the purposes of
| ayoff-, and bunmping (Article 10) and denotion, a Park Caretaker | shall be
considered to be at the |level of Sem ?Skilled Laborer and Park Caretaker |
shall be considered to be at the | evel of Autonotive Equi pment Operator |1.

SECTI ON 9 Cenerally speaking, overtine falls into two categories:
1. mandatory overtime; and 2. voluntary overtinme. As a general principle,
overtime and call-in shall be distributed anong qualified enpl oyees of the
sane classification on a rotating basis so that avail able overtinme and
call-in opportunities shall be equal anobng enpl oyees of the sane
classification who wish to work such overtine. |If a mstake is made in the

assi gnment of overtinme, it shall be corrected by giving the enpl oyee who
was m ssed the next available overtine opportunity. At any tinme a
superi ntendent or supervisor is requested, he/she shall provide any
overtime information to the Union representative.

An enpl oyee may decline to work voluntary overtime, but if the overtine is
determ ned to be mandatory, the enployee may not refuse an order to work
overtime. \When overtime work is mandatory, and an enpl oyee refuses to work
such overtinme, he/she shall be appropriately disciplined. 1In all cases,
enpl oyees shall be given as much advance notice as possible under the

ci rcunmst ances when overtinme is required.

I n determ ning which enpl oyees should work overtinme, the supervisor shoul d
generally follow this procedure: |If the overtinme requested is voluntary,
the supervisor should offer the overtine to enployees on a voluntary basis
starting with the nost senior enployee and going down the list as needed.
At this stage enployees may refuse this voluntary overtine. |If the
situation arises where overtinme is not voluntary, but mandatory, then the
supervi sor shall order the overtime starting first with the | east senior
enpl oyee and then going up the seniority list.

It is the responsibility of each enployee to provide the City with
adequate, current information as to where the enpl oyee can be contacted for
overtime, call back, reporting in and other scheduling purposes. At a
mnimum this will include a current address and tel ephone nunber to which
the enpl oyee may be reached. The City may require enployees in a
particul ar division/section to wear pagers which will be provided at



departmental cost. It is the intent that these pagers be used when

necessary to call enployee for enmergency overtime or call-in. Prior to
doing this, the departnment will discuss the requirenent of pagers with the
Union. It is understood that the required carrying of a pager will, in and

of itself, not be the basis for any additional pay.

ARTI CLE 14

MEAL PERI ODS

SECTI ON 1 Al l enpl oyees except those engaged in a twenty?four (24)
hours a day operation, shall be granted a one?half (1/2) hour neal period
wi t hout pay, except where otherw se provided, and such neal period shal

not be considered as tinme worked.

SECTI ON 2 Enpl oyees engaged in a twenty?four (24) hour a day
operation shall receive a one?half (1/2) hour neal period with pay, except
wher e ot herwi se provided, and such nmeal period shall be considered as tine
wor ked.

SECTI ON 3 Any enpl oyee who by the nature of his or her work is
assigned or scheduled to be on duty for twelve (12) or nore consecutive
hours shall receive a one?half (1/2) hour neal period with pay and such
time shall be considered as tine worked. The paid nmeal provided in this

Section will be granted notw thstandi ng the fact that the enpl oyee assigned
or scheduled to a twelve (12) hour or nore shift does not in fact work
twelve (12) or more hours during his assigned or scheduled shift. 1In the

event, however, that the enpl oyee does not work twelve (12) or nore hours
during his assigned or schedul ed duty shift, due to the fact that that

enpl oyee voluntarily took | eave with or w thout pay during that duty shift,
then said enployee will not be provided a paid one?half (1/2) hour nea
period and that meal period shall not be considered as tinme worked.

SECTI ON 4 Any enpl oyee ot her than one assigned or scheduled to be
on duty for twelve (12) or nore consecutive hours, required to work nore
than two (2) hours beyond his regular shift shall be entitled to a one?half
(1/2) hour meal period with pay if such enployee is required to work a

m ni mum of one (1) hour beyond the expiration of such neal period.

SECTI ON 5 Utilization of either Section 3 or 4 shall be all owed,
but in no event may an enployee rely on both Sections in order to claim
conpensation for a one (1) hour neal period.



SECTI ON 6 The provisions of this Article shall not apply to
enpl oyees furnished living quarters on CITY property.

SECTI ON 7 Enpl oyees in Police, Fire, and Communi cati ons shal
receive a one?half (1/2) hour meal period w thout pay, and such neal period
shall not be considered as tinme worked, except for those enpl oyees who by
the nature of their work are required to be on duty for eight (8)
consecutive hours, in which case they shall receive a one?half (1/2) hour
meal period with pay and such tinme shall be considered as tinme worked.

SECTI ON 8 Al l enpl oyees shall be entitled to exercise their nea
period rights herein with or wi thout pay under reasonable conditions and in
no event shall enployees be required to take their meal period under
unsanitary, unfit or obnoxi ous conditions. Enployees on paid neals wll

not be allowed to | eave the general area of their plant or work reporting

| ocati on, but wherever practicable the enpl oyee nmay use | unchroom
facilities or other assigned areas for the purposes of taking their nea
period. Before taking said neal period the supervisor's prior approval

nmust be obt ai ned.

SECTI ON 9 Sl eeping is prohibited during paid neal periods provided
for inthis Article.

ARTI CLE 15

SHOW UP TI ME, CALL-IN TI ME AND AUTHORI ZED DUTI ES

SECTI ON 1 Show-Up Tine. |If no work is avail able when an enpl oyee
reports for his regularly scheduled duty shift and the CITY has not
notified the enployee not to report to work, such enployee nay be dism ssed
fromthat duty shift but shall be conpensated for a m nimum of four (4)
hours at straight tine.

SECTI ON 2 Call-In Tinme. |If an enployee is called to duty during
his off-duty time and such time does not nerge with his regularly



schedul ed duty shift, such enployee shall be paid for a mninum of four (4)
hours at straight tine or one and one-half (1 % tinmes the actual nunmber of
hours wor ked, whichever is greater. |[If such tinme does nmerge with the

enpl oyee’ s reqgul arly schedul ed duty shift, he shall be paid in accordance
with Article 13 Overtine, if applicable. Enployees who are called in to
work pursuant to this Article may be required to work for any tinme period

requi red by the CITY, not just to conplete the specific job that
necessitated the call-in.

SECTI ON 3 The provisions for Show-Up Tinme and Call-In Tine do not
apply to enpl oyees who are furnished living quarters on CITY property.

SECTI ON 4 Aut hori zed Duties. An enployee’s attendance and/ or
participation in the follow ng activities during his regularly schedul ed
duty shift, when authorized and relating directly to official CITY

busi ness, shall be considered as tinme worked.

Courts and adm nistrative tribunals
Human Rel ati ons Board and Pensi on Board neetings

Personnel Board or any other neetings resulting from appeal of
di sciplinary actions

Safety Conmm ttee neetings

Trade or professional neetings

ARTI CLE 16

TOOL ALLOWANCE

SECTI ON 1 The CITY shall furnish creepers, drop cords, pullers and
i npact wrenches to mechanics. Such nmechanics are to furnish hand tools and
basi c equi pnment up to and including three?quarters (3/4) inch drive. Auto
mechani cs shall receive a tool allowance for purchase of tools required
hereunder of $125.00 per year. Such sunms shall be payable in March of each



year .

SECTI ON 2 At such tine as the CITY selected to convert to the
metric systemfromthe anglo system Section 1 of this Article will be

subj ect to negotiation regarding tool allowance upon either party notifying
the other party in witing of its desire to nodify sane.

SECTI ON 3 The CITY will continue its practice of providing such
protective clothing as is presently provided. Enployees shall be
accountable for protective clothing issued to them

ARTI CLE 17

LEAVE PROVI SI ONS

SECTION 1 SICK LEAVE W TH PAY: Sick |eave shall be earned at the
rate of 5.6 hours per pay period. Unused sick | eave may not be accunul at ed
in excess of 2500 hours. Any enpl oyee who shall maintain 800 hours of
accrued sick | eave shall receive 1.9 additional hours of vacation |eave for
each pay period of service. Enployees may with the approval of the
Departnment Head, utilize their allowances of sick | eave when unable to
performtheir work duties by reason of illness or injury, necessity for

medi cal or dental care, exposure to contagi ous di sease under circunstances
in which the health of other enployees or the public would be endangered by
attendance on duty or for reasons related to the enpl oyee’s pregnancy.

Enpl oyee shall advise their supervisors imediately when it is necessary to
be absent from work on account of sickness.

Enpl oyees shall keep their supervisors currently informed of their
condition. Failure to fulfill these requirenments may result in the denial
of sick |leave. The Personnel Director shall establish the sick |eave
policy that will apply to all enployees of this Bargaining Agreenent. The
Depart nent Heads through their supervisors shall adm nister the established
sick |l eave policy. For sick leave in excess of three days, a Departnent
Head may require either a certificate of the attendi ng physician stating
that such illness or injury prevents the enployee fromworking, or a

medi cal exam nation by a physician designated by the Personnel Director or
hi s designated representative. Sick |eave shall not accrue during any
peri od of |eave of absence wi thout pay, the duration of which exceeds ten
wor ki ng days. Enployees may utilize forty (40) hours of sick |eave
annually for illness or injury to imediate fanmily nmenmbers. "I mredi ate”



famly menmbers is defined as those famly nmenbers covered by the Federa
Fam |y Medical Leave Act.

Ef fective upon the | egal execution of this Agreenent an enpl oyee who
resigns or is separated fromthe CITY service, except in cases where the
enpl oyee has been guilty of fraud or other activities resulting in nonetary
loss to the CITY, shall be entitled to be paid at the enpl oyee’s base pay
according to the follow ng graduated scal e:

1 for 8 for first 1,000 hours
1 for 4 for 1001 hours to 1800 hours

1 for 1 for 1801 to 2000 hours

No payoff for 2000 hours to 2500 hours.

A It is understood by, and between, the
parties that the sick | eave provisions of this contract are intended to
provi de the enployee with full salary when that enployee is unable to work
because of illness. Additionally, these sick |eave provisions provide the
enpl oyee with short?termdisability benefit so that the enpl oyee wll
continue to receive full salary (up to the amount of accrued sick |eave) if
he/she is tenporarily disabled by illness or injury.

Furthernmore, it is understood by the parties that an enpl oyee's use of sick
| eave coul d constitute grounds for that enployee's term nation of

enpl oynment because such usage reaches a | evel which indicates that the

enpl oyee is sinmply too sick to continue City enploy-nment, even though such
enpl oyee has accrued sick | eave balance. The City will not so term nate
any enpl oyee unl ess:

1. such usage is over an
ext ended period of tine;

2. there is no indication, by
hi story, that such excessive usage will abate;

3. the City has taken steps

over a period of time to counsel, aid, and assist such enpl oyee regarding
hi s/ her usage; and,



4. the usage is not a result of
a continuing illness, such as cancer, heart disease, or any serious,
chronic, long?termillness.

Sick Leave Advisory Committee

There is, hereby, created a Sick Leave Advisory Comrittee. This Committee
shall be conmposed of five menbers. Two nmenbers shall be appointed by the
Uni on President to two (2) year ternms. Two nmenbers shall be appointed to
two (2) year terns by the Labor Relations Director. The fifth nenmber shal
be appointed by mutual agreenent of the Union President and the Labor

Rel ations Director. This fifth menber shall serve for a one year term and
may be renoved only by nutual consent of the Union President and the Labor
Rel ations Director.

The Sick Leave Advisory Committee shall make reconmendations to the Labor
Rel ations Director and City Supervisors (as appropriate according to the
Sick Leave Policy approved by the Personnel Director) on whether or not to
counsel an enpl oyee regardi ng his/her sick | eave usage. The Conm ttee shal
not be involved in, nor nmake recommendati ons, regardi ng any disciplinary
actions to be taken as a result of sick | eave usage. The Committee wll
nmeet as needed and required by this contract. The Conmttee shall select,
fromits ranks, a chairperson and set its own rules of procedure by

maj ority vote

If a supervisor wi shes to counsel an enpl oyee regardi ng his/her usage of
sick leave (i.e., 40?hour counseling), such supervisor shall submt the
request to the Labor Relations Director, who shall forward the request to
the Committee (along with any rel evant enployee data). The Committee shal
reconmend to the Labor Rel ations Director whether or not it believes a
Supervi sor Counseling should occur. The Labor Rel ations Director shal

consi der the recommendati on of the Conmittee in either approving or

di sapprovi ng the requested Supervisor Counseling. No Supervisor Counseling
of any enpl oyee shall take place prior to the approval of the Labor

Rel ations Director.

The City shall provide the Committee with a |isting of enployee sick |eave
usage on a quarterly basis. The Commttee may recomrend to the Labor

Rel ati ons Director that he/she counsel any civilian enployee. If a
supervi sor requests, pursuant to the sick |eave policy, that the Labor

Rel ati ons Director counsel an enployee, the Labor Rel ations Director shal
first receive the recomendati on of the Cormittee before counseling or
refusing to counsel the enpl oyee.



In making the recommendati ons to the Labor Relations Director, the
Committee shall consider any relevant information, including, but not
limted to, the follow ng:

1. Gross nunber of hours used
in current year.

2. Gross number of hours used
in prior years.

3. Lengt h of enpl oyee service
and sick | eave bal ance.

4. Any pattern of usage before
and/ or after the enpl oyee's day(s) off.

5. Medi ca
evi dence/ docunent ati on provi ded by the enpl oyee.

6. Nunmber of occurrences of
usage.

7. Whet her or not the usage is
a result of a continuing illness, such as cancer, heart disease, or any
serious, chronic, long?termillness.

No enmpl oyee shall be counseled if the sole basis of the sick | eave usage is
pregnancy.

An enpl oyee should normally not be counseled if the sole basis of the sick
| eave usage is an extended | eave because of treatnment for a serious,
verified medical condition, whether the enployee is hospitalized or not.

B. The counseling of an enpl oyee shal
be subject to the test of reasonabl eness, given consideration to the
enpl oyee's right to utilize sick leave for injury or illness which
precludes his ability to performhis regular job duties. |In determ ning

whet her the usage of sick |leave is excessive, the parties recognize that
there is no mechanical or mathematical basis upon which such determ nation
can be made and that the individual physical and psychol ogical condition
and nmake up of the enployee shall be taken into consideration

C. Anytime an enpl oyee is counsel ed
regardi ng sick | eave usage the substance of such counseling shall be



reduced in witing on a set formand a copy given to the enployee. Such
formshall note the reconmendati on of the sick |eave advisory comittee.
Any expl anations, comrents or objections of the enployee shall be noted on
this form Additionally, the enployee may chall enge the reasonabl eness of
the counseling by providing, within ten (10) working days of the
counseling, a witten explanation as to why the counseling was
unreasonabl e. Such expl anation shall be provided to the supervisor or
Labor Rel ations Director who conducted the counseling. Such witten

expl anation shall be permanently attached to the counseling form

In the event any disciplinary action is taken against an enpl oyee pursuant
to the criteria of Section 1 hereof, the enployee shall be entitled to
appeal such action to the Personnel Board or arbitration under the terns
and conditions set forth in Article 5, "Appeals.” 1In such appeal the

enpl oyee shall be entitled to challenge the reasonabl eness of the actions
of the supervisor, the Sick Leave Advisory Committee, and/or the Labor

Rel ations Director, giving consideration to all the attendant circunstances
surroundi ng the enpl oyee's use of sick |eave.

SECTI ON 2 Vacation | eave shall be earned by enployees with | ess
than five (5) years of continuous service with the CITY at the rate of 3.7
hours for each full pay period of service and for such enployees with five
(5) or nore years of continuous service with the CITY at the rate of 5.6
hours for each full pay period of service; provided, however, that vacation
| eave for such enployees in excess of 280 hours shall not be carried
forward from one payroll year to the next payroll year. Enployees in each
appropriate work unit shall be provided with the opportunity to take
vacations of increments of no less than entire work periods by posting.

Enpl oyees shall be granted the opportunity to use vacation | eave for
enmergency purposes at the sole discretion of the Departnment Head or his
desi gnated representative. The CITY shall post a vacation schedul e of open
periods for vacations no later than March 1 of each year and each enpl oyee
shall have fifteen (15) days in which he may designate his choice of
vacation tine of no less than a work week. [If an enployee wi shes to
request a vacation of less than a work week, such request shall be
received. Seniority will prevail in granting bids for vacation; however,
requests of an entire work week will be granted over shorter requests.
Subsequent to posting, the schedule shall be declared closed and renmoved
for evaluation. |In case of a conflict in scheduling, seniority as defined
in Article 8, Section 1, shall govern. The CITY shall post the designated
vacation schedule fifteen (15) days subsequent to closing and renoval. Any
vacation tine due the enpl oyee and not designated during the posting period
shall be granted at such tine or tines as are remai ni ng and avai l abl e upon
mut ual agreenent between the enployee and CITY. Any enployee serving a
probationary period by virtue of a pronotion shall be entitled to take
vacations in accordance with the provisions of this Section; all other
probati onary enpl oyees shall not have the right to use vacation |eave in
accordance with the provisions of this Section but nay at the sole

di scretion of the Departnent Head or his designated representative be
granted the opportunity to use vacation | eave for energency purposes. The
deci sion of the Departnment Head or his designated representative in this
regard is final and binding and not subject to the grievance procedure.
Vacation | eave shall not accrue during a | eave of absence without pay in



excess of ten working days. Where the CITY cancels for good and sufficient
reason, an enployee's schedul ed vacati on or any portion thereof and
deprives that enployee of an opportunity to reschedule the same, that
portion of the schedul ed vacati on which was cancelled by the CITY and which
the CITY deprived the enpl oyee of rescheduling shall be carried forward to
the next cal endar year, notw thstanding the 280 hour carry forward
l[imtation provided in this Section. |In the event an enployee has formally
requested a specified period of vacation |eave, and, that tinme is denied
the enployee in whole or in part because a nore senior enployee has
requested a simlar vacation period and said requests conflict with one
anot her then the enpl oyee shall be allowed to carry over those nunber of
hours of annual |eave denied himas a result of the conflict, not to exceed
300 hours.

Any enpl oyee who resigns or is separated fromthe CITY service except in
cases where the enployee has been guilty of fraud or other activities
resulting in nonetary loss to the CITY, shall be entitled to cash
conpensation for unused vacation |eave. Vacation |eave shall not accrue
during any period when an enpl oyee is absent from work w thout pay, the
duration of which exceeds ten (10) working days.

SECTI ON 3 SI CK LEAVE W THOUT PAY: Upon application of an

enpl oyee, the Departnment Head may grant sick | eave wi thout pay for an
entire period under those conditions set forth in Section 1 hereof when
earned sick | eave exceeds one year, it may be renewed, but the Depart nment
Head or the Personnel Director or his designated representative fromtinme
to tinme shall require that the enpl oyee submt a certificate fromthe
attendi ng physician or practitioner, or submit to a nmedical exam nation
In the event of a failure or refusal to supply such certificate or if the
certificate does not clearly show sufficient disability to preclude the
enpl oyee fromthe performance of his duties, such sick |eave shall be
cancel l ed and the enpl oyee's service tern nated.

SECTI ON 4 FUNERAL LEAVE: In the event of the death of an

enpl oyee's father, nother, sister, brother, spouse, or child related by

bl ood, marriage or adoption, the enployee will be pernmitted to take funera
| eave of four (4) five (5) work days, with pay. In the event of the death

of an enpl oyee's grandfather, grandnother, grandson, granddaughter

fat her?i n?l aw, stepnother or stepfather, nother?in?l aw, brother?in?l aw,

si ster?in?law, son?i n?l aw, or daughter?in?l aw, the enployee will be
permtted to take funeral |eave of one (1) to three (3) work days,
dependi ng on the necessity of the circumstances. Funeral |eave allowance
must be approved by the Department Head or his designated representative
and nust include the day of the funeral. The Departnent Head may permt
funeral |eave with pay in such other instances as the Departnent Head shal
determ ne are justified by the relationship between the deceased and the
enpl oyee. I n determ ning how much funeral |eave to grant, where depart nent
head has discretion pursuant to this section, such departnment head shal
take into consideration all relevant factors.



SECTION 5 M LI TARY LEAVE OF ABSENCE: An enpl oyee who is a nmenber
of the National Guard, Army Reserve, Naval Reserve, Marine Corps Reserve
Air Force Reserve or Coast Guard Reserve shall be entitled to | eave of
absence fromhis respective duties without |oss of pay on all days during
which he is enployed with or without pay under the orders or authorization
of conpetent authority in the active service of the State or of the United
States, for not to exceed fifteen (15) work days in any one (1) cal endar
year. Such | eave of absence shall be in addition to the vacation | eave
provi ded herein. \When the Governor of the State shall declare that a state
of energency exists, and any of the persons named herein are ordered to
active service of the State, an additional |eave of absence will be granted
until such nmenber is released fromthe active service by conpetent
authority. During the additional |eave of absence because of the call of
the Governor, any enpl oyee subject to the provisions of this Section shal
recei ve such portion of his salary or conpensation as will equal the | oss
he may suffer while in the active service of the State. |In the event an
enpl oyee is on authorized mlitary | eave he shall be given the option of
receiving full CITY conpensation and in that event he shall return to the
CITY the conpensation received fromthe nmilitary organi zati on or
alternatively in the event an enployee is on authorized nmlitary |eave he
shall have the option of receiving full mlitary conmpensati on and in that
event he shall return to the CITY the conpensation received fromthe CITY.

SECTI ON 6 M LI TARY LEAVE OF ABSENCE W THOUT PAY: All enpl oyees
who | eave a position for the purpose of being inducted into, enlisting in,
determ ning his physical fitness to enter, or performng training duty in
the armed forces of the United States or the National Guard, shall, when
ordered by proper authority to active service, be entitled to a | eave of
absence from such civil enploynent for the period of such service, plus

ni nety days, w thout |oss of status or efficiency rating, and w thout | oss
of pay during the first fifteen days of such | eave of absence; provided,
such pay for the first fifteen days shall not be construed as being in
addition to the pay provided in Section 6 hereof. The proper appointing
authority may make a provisional appointnent to fill any vacancy created by
such | eave of absence. When such person is separated from active duty
under conditions other than dishonorable, he shall be entitled to return to
his former position or a position of |ike seniority, status, and the then
prevailing pay, if he is still qualified to performthe duties of his
former position. |If such person is not qualified to performthe duties of
such position upon his return by reason of disability sustained during the
service, but is qualified to performthe duties of any other position in
the CITY service, he shall be restored to such other position, the duties
of which he is qualified to perform as will provide himwith the sane
seniority, status, and pay, or the nearest proxi mation thereof consistent
with the circunstances in his case. Application for re?enploynment shall be
made within ninety days after he is discharged fromactive duty. Such

enpl oyee shall not be discharged fromhis fornmer or new position wthout
justifiable cause within one year after reinstatenent.

SECTION 8 7 OTHER LEAVES OF ABSENCE W THOUT PAY: In addition to
vacation, mlitary or sick | eave all owances, enployees, including
probati onary enpl oyees, may be allowed to be absent from duty w thout pay



for a period not to exceed three (3) nmonths on the basis of applications
for | eave wi thout pay approved by their respective Departnent Heads and the
Personnel Director or his designated representative. Leave nmay be extended
beyond three (3) nonths only with the approval of the Personnel Board.

Such | eave shall be granted only when it will not adversely affect the
interests of the CITY. The President and the Vice President of the |oca
uni on shall be allowed to be absent fromduty w thout pay for the period of
his termof office to devote full time to his union duties upon application
approved by the Departnment Head and the Personnel Director or his

desi gnated representative. An application for |eave of absence for travel,
study, or other educational purposes which will equip the enployee to
render nore effective service to the CITY normally shall be deemed as not
to adversely affect the interests of the CITY.

SECTI ON 8 CANCELLATI ON OF LEAVES OF ABSENCE: All |eaves of
absence shall be subject to the condition that the Departnent Head may
cancel the leave at any tinme upon prior witten notice to the enployee and
the Personnel Director specifying a reasonable date for the term nation of
the | eave. The Personnel Director, or his designated representative, upon
prior notice to the enployee and the Departnent Head, may cancel an
approved | eave of absence at any tine he finds that the enployee is using
the | eave for purposes other than those specified at the time of approval.
In case of an energency, a Departnent Head may cancel all |eaves by verba
or witten conmunication

SECTION 9 As used in this Article, continuous service or
enpl oynment is defined in Article 8, Section 2. The provisions of this
Section shall not apply to mlitary | eaves as provided in Section 7 hereof.

SECTI ON 10 AUTHORI ZATI ON FOR LEAVE: No paynment for any | eave of
absence shall be made until |eave has been properly approved. Notification
of any | eaves of absence w thout pay shall be submitted to the Personne
Director prior to the taking of |eave.

SECTI ON 11 LEAVE COMPUTATI ONS: For the purpose of cal cul ati ons,

| eave of absence shall be conputed to the nearest one?half hour, and | eave
accruals shall be credited on the same basis. Enployees shall not have
deducti ons made from | eave accunul ati ons for holidays which occur at the
begi nni ng, during, or at the end of a period of |eave with pay.

SECTI ON 12 ABSENCE W THOUT LEAVE: Any unaut hori zed absence of an
enpl oyee fromduty shall be deened to be an absence w thout pay and may be
made grounds for disciplinary action by the Departnent Head. 1In the

absence of such disciplinary action any enpl oyee who absents hinself for
three days or nore without authorized | eave shall be deened to have
resigned. Such absence may be covered, however, by the Departnent Head by
a subsequent grant of |leave with or w thout pay where extenuating



circunstances are found to have exi sted.

SECTI ON 13 JURY DUTY: When an enpl oyee is sumoned for jury duty

by a court of competent jurisdiction and his attendance in court is

requi red during his regularly scheduled duty shift with the CITY, he shal
receive his regular pay fromthe CITY during such service provided he turns
his jury pay over to the CITY Finance Oficer for those days he is normally
schedul ed to work and for which remuneration is clained. The enployee nmay
al so be required to furnish proof of said service fromthe court.

SECTI ON 14 Enpl oyees shall be granted time off, w thout |oss of pay,
for the purpose of donating blood to the American Red Cross, up to a

maxi mum of two (2) hours per donation. The Personnel Director shall set
forth a policy governing such | eave.

ARTI CLE 18

HOLI DAYS

SECTI ON 1 The following, in addition to any other days designated
by the Mayor, are holidays and shall be observed in accordance with the
dates established by the Federal CGovernment or otherw se designated by the
Mayor .

New Year's Day

Presi dent's Day

Martin Luther King' s Birthday
Menori al Day

| ndependence Day

Labor Day

Vet eran's Day

Col unbus Day

Thanksgi vi ng Day



The Day After Thanksgivi ng
Chri st mas

Enpl oyees Birt hday

SECTI ON 2 For those enpl oyees working under the card system the
hol i days shall be observed in accordance with Section 1 hereof. For those
enpl oyees who do not work under the card system whenever a holiday falls
on a Sunday, the follow ng Monday shall be observed as the holiday.
Whenever a holiday falls on a Saturday, the preceding Friday shall be
observed as the holiday.

SECTI ON 3 Al work performed on any observed holiday shall be
conpensated for at the rate of one and one?half (1?1/2) times the actua
number of hours worked on such holiday, in addition to holiday pay which
shall constitute eight (8) hours of pay at straight tinme at the enpl oyee's
rate of pay at the tinme of the observed holiday.

SECTI ON 4 Whenever an observed holiday falls during an enpl oyee's
aut horized |l eave or injured on duty period, such observed holiday shall not
be charged agai nst the enployee's authorized | eave or the injured on duty
eligibility period of three hundred sixty?five (365) days provided for in
Article 30. Whenever an observed holiday occurs on an enpl oyee's regularly
schedul ed day off, the enployee shall observe the closest work day as the
holiday. |If an enployee's regularly schedul ed days off are Thanksgi vi ng
and the day after Thanksgiving then that enployee shall observe
Thanksgi vi ng on the precedi ng Wednesday and the enpl oyee shall observe the

day after Thanksgiving on Saturday. |If the enployee's regularly schedul ed
days off are Thanksgiving and the day before Thanksgi ving then the enpl oyee
shall observe the Thanksgi vi ng holiday on the preceding Tuesday. [If an

enpl oyee's regul arly schedul ed days off are the day after Thanksgi ving and
foll owi ng Saturday then the enpl oyee shall observe the day after

Thanksgi ving holiday on the follow ng Sunday. The enpl oyee and supervi sor
may mutual ly agree to an observance different fromthe above. An enpl oyee
must take his birthday holiday on his birthdate if that is a regularly
schedul ed work day, unless the enployee and the supervisor agree that the
enpl oyee may take another day as birthday holiday. |If an enployee's

bi rthday falls on another recognized holiday as set forth in Section 1
hereof, then the enpl oyee shall observe the birthday holiday on his next
regul arly schedul ed work day.

SECTION 5 Enpl oyees who are absent without | eave on the work day
i mredi ately preceding or follow ng the observed holiday, shall not be
entitled to holiday pay or other provisions of this Article. Any
suspensi on made under the provisions of this Agreenment shall be treated as
absence wi thout |eave under this Section



SECTI ON 6 Whenever an observed holiday occurs on an enpl oyee's
regul ar schedul ed day off, and both the day before and the day after are
wor k days for such enpl oyee, the holiday shall be observed on the day after
the regul ar day off.

ARTI CLE 19

HEALTH CARE AND DENTAL BENEFI T; LI FE | NSURANCE

SECTI ON 1 Health Care Benefit: The CITY shall provide group
health care benefits for each enpl oyee, and covered dependents. The health
care coverage provided herein include the terms, conditions and
restrictions provided under Nebraska Blue Cross Blue Shield master contract
identified as 9836-5, Revised as of October 1, 2000, as anended, on file at
Bl ue Cross Blue Shield of Nebraska. The CITY shall provide enployees with a
written summary of the health care benefits provide herein. Such health
care coverage shall comence on the first day of enploynment.

SECTI ON 2 The health care benefit provided herein shall include
at a m ni num

a. Hospital Precertification - Al
i n-patient adm ssions nmust be certified. Planned adm ssion nust be
certified in advance, or as soon as nedically possible. The penalty for
failure to certify is $500 of the in-hospital charges, which will not be
paid by the CITY and will be the responsibility of the enpl oyee.
Hospitalizations beyond the certified number of days nust be recertified.
If the hospitalization is recertified, there is no penalty. The penalty
for hospitalization past the certified nunber of days a reduction by 50% of
bot h physician and hospital covered charges, which will not be paid by the
CITY and will be the responsibility of the enpl oyee.

Hospital certifications (and
recertifications) shall be phoned in to a tel ephone number provi ded each
enpl oyee on his/her 1.D. card. The enployee or any person on his/her
behal f (e.g. spouse, nurse, doctor, hospital personnel) may precertify.

Any di sputes regarding
precertification or recertification in a particular case my be presented
to the CITY' S Di sputes Committee.



b. Conmpr ehensi ve maj or medi cal health
care coverage with 70% paid by the CITY and 30% coi nsurance paid by the
enpl oyee for covered charges, unless the health care services are provided
by a preferred Provider Organization (PPO), in which case the CITY shal
pay 80% and the enpl oyee shall pay 20% of covered charges.

The changes to Section 2(b),
above, are effective upon the legal ratification of this Agreenent.

C. Deducti bl e $150 i ndi vi dual / $300
aggregate for famly; deductible will apply to all covered services.
d. Maxi mum i feti me benefit/person

$2, 000, 000, and maxi mum $20,000 lifetinme benefit for chem cal dependency.

e. Stop | oss (maxi num cost to
enpl oyee for covered health care services in a cal endar year) of
$650/ person, or $1, 300 aggregate/ famly per year. The deductible applies
to stop | oss.

f. Effective with the |ega
execution of this Agreenment, the following itenms are excluded from
cover age.

- el ective
corrective eye surgery (such as RK, PRK and Lasik

and successors)

- all fertility
procedures and fertility drug coverage

From and after the | egal execution of this
Agreenment, newy hired enpl oyees shall pay a premumfor the above health
care of 10% of COBRA, single or famly. Such prem um does not apply to any
enpl oyee hired before the | egal execution of this Agreenent.



SECTI ON 3 A “prescription card” system for covered prescription

costs will be provided in addition to benefits identified above. The
parties agree that such prescription plan will include a m ninum

1. Each enpl oyee will be issued a
which will allow the enployee or covered famly nmenber(s) to purchase

prescriptions by paying, at the tine and site of purchase, 20% of the cost
of each covered prescription after the yearly deductible has been net.

2. The yearly deductible shall be
$60.00 for single or famly coverage. The prescription deductible and
co-insurance are separate and distinct fromthe health deductible and
co-i nsurance, except that prescriptions dispensed in-hospital shall be
applied to the health insurance deductible and co-insurance.

3. Unl ess specifically required by
the physician, generic drugs will be di spensed whenever possible.

4, The card will be valid at the
maj ority of pharmacies in the Omha area, however, it is understood that
sone pharmaci es may not participate. |In order to be covered for

prescription costs within the City, the enployee nust use a participating
phar macy.

5. After an enpl oyee has expended
$500 (after paynent of deductible) in a given cal endar year, the card wll
al l ow an enpl oyee to obtain covered prescriptions at a flat rate of $3.00
per prescription.

6. It is understood that the enployee
percent age cost per covered prescription may be hi gher when prescriptions
are purchased outside the City if participating pharmacies are avail abl e.
Addi tionally, the enployee will be required to pay the total cost and then
seek reimbursenment through a claimfiling process.

7. Covered persons who require
nmedi cation(s) for an extended period of tine (in excess of thirty days)
must be ordered through the CITY S designated mail order program

SECTI ON 4 The provisions of Section 1 through 3 hereof, do not
apply for any enpl oyee, except for those approved under the Famly &



Medi cal Leave Act, who within any cal endar nonth has not received any
conpensation fromthe CITY for work performed or utilization of paid |eave,
including 10D (or entitlenment to paynments under the Nebraska Worknen’'s
Conmpensation Act for a tenmporary total disability). Wen an enpl oyee

term nates his/her enployment with the CITY, any paynent for accrued
benefits provided under this Agreenent shall not be considered as
conpensation for work performed or utilization of paid |leave within the
meani ng of this Article.

SECTI ON 5 If an enpl oyee does not receive health care benefits
under the provision of Section 1, by virtue of Section 4, and such enpl oyee
desires to continue such coverage, it shall be the responsibility of the
enpl oyee to request continuation and tinmely pay and make the necessary
arrangenent of premiuns to the CITY in order to maintain such coverage

The covered dependents and surviving spouse
of any enpl oyee who dies while on duty during the performance of his
official duties shall be provided health care and dental coverage by the
CITY consistent with those benefits provided by this Article. Said health
care and dental care benefits are hereby provided to the surviving spouse
and dependent children of any enpl oyee qualifying under this Section by
virtue of a work rel ated death, as descri bed herei nabove, occurring on or
after Decenber 24, 2000. The health care and dental benefits for any
surviving spouse qualifying under this Section shall cease (a.) upon
hi s/ her remarriage; or (b.) the attainment of the age of entitlenent to
Medi care as set by Federal Law, whichever event cones first. In the event
the spouse of the decedent does not qualify for Medicare, the health care
and dental coverage provided herein shall cease upon the surviving spouse’s
65th birthday. The health care and dental benefits for any dependent child
shall extend up to age nineteen (19) or through age twenty-three (23) so
long as such child is a full tinme student.

SECTI ON 6 Retiree Health Care Benefits. The CITY shall provide
substantially conparable to that provided in Sections 1 through 3 of this
Article to an enpl oyee who takes his/her nornmal service retirement. The
benefit provided for herein is confined to those enpl oyees who are at

| east 55 years of age or between ages 50 and 55, and neet the Rule of 80.
Said benefit shall cease upon the enpl oyee reaching his/her 65th birthday,
or whenever the retiree becones eligible for Medicare, whichever is |ater
except as provided in the next paragraph

For those enpl oyees who | eave CITY
enpl oynment; and defer their retirement; and who are eligible to retire
within three years of |eaving CITY enpl oynent w thout any deductions by
meeting the “Rule of 80", the follow ng “gap” health care coverage option
is allowed:



The enpl oyee nmay elect to continue his health

care coverage in effect at the time he | eaves CITY enploynent. 1In order to
do so he nmust pay the CITY, on a nonthly basis, the COBRA prem um This
paynment will be made by automatic deposit to the CITY with the proper

account set up as soon as practically possible follow ng the date the

enpl oyee | eaves CITY service. When the forner enployee is granted a
deferred service retirenment he shall receive health care coverage pursuant
to the first paragraph of this Section (enployee no longer is required to
pay a premiunm). Any failure to pay the COBRA premiumw |l result in

per manent cancell ation of health care benefits, including the right to
coverage (no premum after the enployee receives a deferred retirenent.

An enpl oyee who | eaves CITY enpl oynent and
pays the “gap” health care prem um pursuant to the above shall receive the
sane health care coverage during the “gap” period as do active enpl oyees.
When such coverage is converted to normal retiree coverage, all other
provi sions of normal retiree coverage shall apply.

SECTI ON 7 Disability Retiree Health Care Benefit. The CITY shal
provi de health care coverage substantially the same as provided in Sections
1 through 3 of this Article to any enployee who is granted either a service
connected or non-service connected disability pension. The provision of
this benefit is contingent upon the enployee paying, on a nonthly basis,
50% of the COBRA rates. Such benefit shall cease upon the enpl oyee
reachi ng his/her 65th birthday or whenever Federal Medicare becones
avai |l abl e to that enpl oyee whichever is |ater

Dental Benefit. The CITY will nake avail able
either 1) the CITY' S self-insured dental care plan as set forth in the
applicable master contract, or 2) HMO dental plan(s) as set forth in the
appl i cabl e plan docunments. The benefit provided under the CITY s
self-insured dental care plan shall include a maximum|lifetine orthodontic
benefit of $1,200. For covered persons who begin orthodontic procedures
after July 1, 2001, the maximumlifetime limt shall be increased to
$2, 000.00. The HMO dental plan is contingent upon the enpl oyee paying 100%
of the HMO established premi um by payroll deduction. The City's
self-insured plan is contingent upon the enpl oyee paying 100% of the
prem um by payroll deduction. Such prem um shall be determ ned annually
based upon the previous year’'s experience of the entire group of enployees
enrolled in the self-insured program

SECTI ON 9 Life I nsurance. The CITY shall also provide and pay
100% of the present cost for a $20,000 Group Term Life Insurance Policy
(after the legal execution of the 2001 Labor Agreement, $35,000) for each
enpl oyee which shall beconme effective on the first day of enploynent.

CITY agrees to take whatever steps necessary



to have the City Life Insurance carrier offer continuation of an enpl oyees
current term coverage when the enployee retires (normal or any disability
retirenent) at whatever rates the carrier can offer. It is understood that
the retired enpl oyee shall pay the cost of this coverage. |If this option
is cancelled by the CITY carrier or if the CITY accepts a bid w thout such
optional coverage, the CITY will notify the UNION within 60 days prior to
this optional coverage ending; and shall negotiate with the UNI ON regarding
such optional coverage.

ARTI CLE 20
WAGES
SECTI ON 1 Civilian Bargaining Unit job classification shal

receive a 2.1% salary increase retroactive to Decenber 24, 2000

Ef fective Decenber 23, 2001 all job classifications shall receive a 3.1%
sal ary increase.

Ef fective Decenber 22, 2002 all job classifications shall receive a 3.1%
sal ary increase.

SECTI ON 2 Enpl oyees will be paid only by direct deposit of funds
i nto enpl oyee account at recogni zed financial institution only. Enployees
must conply with the direct deposit procedures required by the Finance
Depart ment .

SECTI ON 3 The City agrees to maintain an every other Friday
payrol | procedure.

SECTI ON 4 The City agrees to continue |I.R S. 414 (h) tax deferred



pensi on contribution

SECTION 5 If an enpl oyee speaks a | anguage other than Engli sh,

i ncl udi ng sign | anguage for the deaf, with proficiency as determ ned by a
test adm nistered by the Personnel Departnent, and such enpl oyee is
specifically assigned and required to use such skills in the performance of
his duties, he shall receive an additional $100.00 per nonth payable in
each paycheck (26 installnments of $46.16 per pay period).

ARTI CLE 21

SHI FT DI FFERENTI AL

Where an enpl oyee's regularly schedul ed duty shift ends within the hours
outlined bel ow such enpl oyee shall receive shift differential pay as

i ndi cated: FIRST LEVEL ? For those shifts ending between the hours of 8:01
p.m and 4:00 a.m, the first level of shift differential pay in the anpunt
of $0.40 per hour shall be paid. SECOND LEVEL ? For those shifts ending
between the hours of 4:01 a.m and 12: 00 Noon, the second | evel of shift
differential in the ampunt of $0.50 per hour shall be paid.

Shifts ending between 12: 01 p.m and 8:00 p.m shall not qualify for shift
differential pay. Non?worked tine, such as annual |eave or sick |eave,
shall not serve as the basis for shift differential pay. Non?schedul ed

work time falling within the hours outlined will be treated as overtine,
call in, etc. |If an enployee's regularly scheduled shift qualifies for
shift differential that enployee shall receive shift differential in the
sanme anmount for any non?scheduled time. |If an enployee's regularly

schedul ed shift does not qualify for any shift differential that enployee
shall not receive shift differential for any non?schedul ed tine.

ARTI CLE 22



DRUG TESTI NG

The CITY currently has a random drug testing policy for enployees whose job
description require a Comrercial Driver’'s License (CDL). Effective upon
the | egal execution of this Agreenent, enployees who are in “safety
sensitive” positions as defined by court decisions will be required to be
randomy drug tested. Such enployee nanes will be added to the current CDL
drug testing lists and shall be tested pursuant to the procedures set forth
in the policy. Accordingly, all CDL hol ders and enpl oyees deened to be
“safety sensitive” shall be subject to the same random drug testing. The
CITY and the UNION will neet upon the execution of this Agreenment and
mutual |y determ ne which positions are “safety sensitive.”

ARTI CLE 23

PERSONNEL FI LES

SECTI ON 1 An enpl oyee or his designated representative with
written authorization shall, upon request, be permtted to exam ne his
Personnel file. The enployee shall, upon request, have nade avail able to

himw thin twenty?four (24) hours a copy of any material in his Personne
file.

SECTI ON 2 Docunmented material concerning disciplinary action shal
be made known to the enpl oyee upon request.

SECTI ON 3 After two (2) years fromdate of issue an enpl oyee may
request any and all written reprimands, suspensions and commendati ons shal
be removed fromthe enpl oyee's Personnel file and shall not be considered
or used against the enployee for any reason nor referred to directly or
indirectly in any Personnel file correspondence, docunents or materi al

SECTI ON 4 The Union shall have the opportunity to exanm ne any

i nformation which is given to the Personnel Board prior to its public
hearing. For the purposes of effectuating this Section the Union or its
attorney will be provided a copy of the material supplied to the Personne
Board at |east three days prior to the Personnel Board hearing.



ARTI CLE 24

NON?DI SCRI M NATI ON

SECTI ON 1 The parties hereby agree not to discrimnate agai nst
enpl oyees because of race, color, creed, sex, age, UNION affiliation
religious or political affiliations.

SECTI ON 2 The parties hereby agree that no officers, agents,
representatives, nenmbers or anyone connected with either party shall in any
manner intimn date, coerce, restrain, or interfere with the rights of

enpl oyees to form join, or assist |abor organizations, or to refrain from
any of these activities, specifically including the right of enployees to
wi t hdraw, revoke, or cancel Union nenbership.

SECTI ON 3 If an enpl oyer has reason to reprimnd an enpl oyee, it
shoul d be done in a reasonable and prudent manner. \Whenever possible, a
repri mand should be delivered in private. This is particularly so if the
repri mand has serious consequences. The enployer should at all tinmes show
appropriate respect for the enpl oyee.

SECTI ON 4 No enpl oyee covered under the terms of this Agreenent
shall be intimdated, harassed, coerced, restrained, penalized or

di scrim nated agai nst in any nmanner because they have exercised their
rights and privileges provided for in the terns of this Agreenment which
i nclude, but are not linmted to, the processing of grievance.

SECTION 5 Affirmative Action Program It is the policy of the City
to inmplenment affirmatively equal opportunity to all enployees and
applicants for enploynent w thout regard to race, religion, age, sex, or
national origin, and positive action shall be taken to ensure the
fulfillment of this policy. Responsibility for ensuring conpliance

i mpl ementation of City's policy on equal enploynment opportunity is assigned
to the various Departnent Directors and the Personnel Director. The Union
agrees to cooperate with the City in the inplenmentation of the Affirmtive
Action Program



ARTI CLE 25

CHECK?OFF

SECTI ON 1 The CITY shall deduct regular nonthly UNI ON dues and
assessnments fromthe pay of each enpl oyee who has executed a witten
check?of f formin accordance with the ternms and provisions of such
check?of f form

SECTI ON 2 Such deductions shall be made from each payroll period
and will be remtted within ten (10) cal endar days to the designated UNI ON
of fice.

SECTI ON 3 Such nmonthly UNI ON dues and assessnents shall be
deducted in total for any pay which is due and owing to the enpl oyee during
each payrol | period.

SECTI ON 4 If in accordance with the ternms and provisions of the
check?of f form Appendix 4, an enpl oyee properly revokes such check?of f

aut horization, it shall not becone effective until the first payroll period
of the succeedi ng cal endar nonth.

SECTION 5 At the time of execution of the Agreenment, the UN ON
shal |l advise the Payroll Division of the Finance Departnment of the CITY in
writing of the exact anopunt of regular nonthly UNI ON dues. If,

subsequently, the UNI ON requests the Payroll Division of the Finance
Departnent of the CITY to deduct additional nmonthly UNI ON dues, such
request shall be effective only upon witten assurance by the UNIFON to the
Payrol | Division of the Finance Department of the CITY that additional
anounts are regular nonthly UNI ON dues duly approved in accordance with the
UNION' S constitution and bylaws. Such form shall be in accordance with the
terms of Appendix IV and such formshall be treated for all purposes in

i ke manner as the initial authorization form

SECTI ON 6 The CITY shall not be liable for the rem ttance paynent
of any sums other than those constituting actual deductions made; and if
for any reason it fails to make a deduction for any enpl oyee as above
provided, it shall make that deduction fromthe enployee's next pay period
in which UNION dues are normally deducted after witten notification to the
Payrol |l Division of the Finance Department of the CITY of the error. |If



the CITY makes an overpaynment to the UNTION, the CITY will deduct that
anmount fromthe next renmittance to the UNION. The UNI ON agrees to

i ndemify and hold the CITY harnl ess agai nst any and all clainms, suits,
orders or judgments brought or issued against the CITY as a result of any
action taken or not taken by the CITY under the provisions of this Article.

ARTI CLE 26

BULLETI N BOARDS, CITY POLICIES AND WHEEL TAX

SECTI ON 1 The CITY shall furnish the UNTON with at |east one (1)
encl osed bulletin board, with lock and keys at each assenbly area. The
keys to the bulletin board shall be furnished only to the UN ON
representatives designated by the UNTON. The UNION shall be entitled to
post any material on the board provided that the same is on UNI ON
stationery or otherw se authenticated or designated as being UNI ON Post ed.

SECTI ON 2 The City will furnish the UNTON with a copy of any new
City, Departnental or Divisional policies issued. Enployees are expected to
famliarize thenmselves with any applicable City or departnental or

di vi sional policies and are responsible to abide by those policies in
addition to the rules of this contract. Any particular work rules nust be
set out by the division manager in witing. Copies of all work rules wl
be furnished to the Labor Relations Director and the Union. It is
under st ood by, and between, the parties that various aspects of this
contract (traditionally referred to by the parties as "work rules”) my be
changed because of particular circunstances that arise during the term of
this agreenent, upon nutual agreement of the City and the Union. Wages and
benefits may not be so changed.

SECTI ON 3 City wheel tax for non-resident enployees shall be
deducted automatically fromthe first pay period in March of each year

ARTI CLE 27

UNI ON BUSI NESS



SECTI ON 1 UNI ON officials, not to exceed twelve (12) in nunber and
not nmore than two (2) from each Division, except Street Mii ntenance, shal
be permtted to take | eave without pay for the purpose of attendi ng conmon
UNI ON functions in accordance with the provisions and conditions of Article
17, Section 8.

UNI ON officials, not to exceed six (6) in nunmber fromthe Street

Mai nt enance Division, shall be permtted to take | eave w thout pay for the
pur pose of attending a maxi mum of two (2) common UNION functions nonthly in
accordance with the provisions and conditions of Article 17, Section 8.

If the above provision allowing two (2) enployees fromeach Division to be
of f on unpaid |l eave to attend Union functions results in both enpl oyees
comng fromthe sane work shift, and also results in an undue hardship for
the Division in effectively delivering City services, then both such

enpl oyees shall be allowed | eave on the condition that they remain

avail able for inmmediate recall to work. Such enployees shall provide their
supervi sor with a phone number at which they may be reached, carry a beeper
and/or cellular tel ephone. Furthernore, such enployees shall remain
geographically cl ose enough to their work | ocation that they can return

wi thin 15 m nutes.

SECTI ON 2 UNI ON of ficers and officials as used in this Agreenent
mean an el ected or appoi nted President, Vice President, Secretary,
Treasurer, or Executive Board Menber, or Union Stewards.

SECTI ON 3 The President and Vice President will receive all the
benefits fromthe City in the same manner as if they were a regular City
enpl oyee. However, only one of these individuals, not both, will have such

benefits paid for by the City. That person shall be entitled to receive a
sal ary and benefits at the | evel of Waste Water Treatnent Plant Chief
Operator and shall be a regular classified City enployee. The individua
not receiving a salary shall, however, be entitled to receive the benefits
thereof if he/she pays for such benefits at the level of the top step of
the Master Electrician classification

SECTI ON 4 The UNION shall notify the CITY in witing of the nane
of its Chief Steward and the nanes of all other Stewards which it has

desi gnated by departnent, division and work |ocation. The UNI ON shall also
notify the CITY in witing of the nanmes of an alternate Chief Steward and
alternate Stewards who shall be entitled to act in the absence of the
regul arly designated Chief Steward or other Stewards. Any change in the
Chi ef Steward or other Stewards or their alternatives shall be given in
writing by the UNTON to the CITY noting the effective date of the change.
The Chief Steward or in his absence, his alternate, shall not be restricted
i n any manner concerning the performance of his Steward duties which

i nclude, but are not linmted to, perform ng such duties and being at such



| ocations as provided in this Agreenment where the enpl oyee has the right to
have a UNION representative present. O her Stewards or their alternates
shall have the sane rights as the Chief Steward except performance of their
functions shall be limted to the departnent, division, and work | ocation
designation that the UNION has provided to the CITY in witing.

ARTI CLE 28

JO NT ADVI SORY COW TTEE

In the interest of sound industrial relations, a joint coomittee of six (6)
menbers, half of whom shall be fromthe CITY and hal f of whom shall be from
the UNTON, will convene not |ess than once every cal endar nmonth unl ess

wai ved by mutual consent of the parties for the purpose of discussing
subjects of mutual concern. The Personnel Director or his designated
representative shall be permanent nenbers of the joint committee. It shal
be the express purpose of this committee to build and maintain a climte of
mut ual under standi ng and respect in the solution of common probl ens.

During the termof this contract the parties agree to neet as needed to
di scuss consolidation or elimnation of job classifications.

ARTI CLE 29

SAVI NGS CLAUSE

SECTI ON 1 If any provision of this Agreenent is subsequently
decl ared to be unlawful or unenforceable by a court of conpetent
jurisdiction or by the operation of any national |aw or statute of the
State of Nebraska, all other provisions of this Agreement shall remain in
full force and effect for its duration. |In such event, the parties agree
to negotiate and attenpt to arrive at a substitute provision; provided,
however, neither party is required to agree to a substitute provision



ARTI CLE 30

INJURIES I N THE LI NE OF DUTY ??

TEMPORARY DI SABI LI TY

SECTI ON 1 Any bargaining unit enployee who shall sustain injuries
or sickness, arising out of and in the course of his/her enploynment which
are of such a character as to unfit himtenporarily for active duty, shal
be paid an anpbunt which will conpensate himw th the same anopunt of "take
home" (gross pay is net less federal and state taxes) pay that he was
receiving prior to the injury. (1.0 D. pay is not taxable so the base pay
will be |lowered to an amount sufficient to allow for the same take hone,
but not a windfall for the period of such tenporary disability, but not to
exceed three hundred sixty?five (365) cal endar days for each injury.
Injury in the line of duty paynents, provided herein shall be approved
within thirty (30) cal endar days follow ng date of tenporary total
disability and in the event it is not approved prior to that date it shal
be presumed to be denied and the enployee or his UNION representative
thereafter shall be entitled to pursue his remedies at |aw or under this
contract, provided, that the UNION or the enployee and the CITY may
mutual |y agree to a tinme extension.

ARTI CLE 31

RESI DENCY

Residency within the City Limts of Omha shall not be required as a
condition of enploynment or continued enploynent with the CITY.



ARTI CLE 32

SEASONAL & PART?TI ME EMPLOYEES

SECTI ON 1 The CITY shall not enploy seasonal enployees within any
Civilian Bargaining Unit job classification whose "A" step is greater than
the "A" step of job classification "Autonmotive Equi pnent Operator |" unless
said job classification requires a special license, permt, certification
pursuant to any local, state or federal regulations and/or requirenent.

The City will be allowed to enpl oy seasonal enployees higher than AEO | on
a case-by-case basis upon nutual agreement with the Union

SECTI ON 2 Part ?ti me enpl oyees shall be permtted to work a
maxi mum of one thousand six hundred and sixty?four (1,664) hours in one
payrol | year.

SECTI ON 3 No seasonal or part?time enpl oyee shall be enployed in a
position that has been abolished within 120 cal endar days previous.

SECTI ON 4 No part time or seasonal enployee within the Civilian
Bargaining Unit job classification shall be paid at a step higher than the
"D' step.

ARTI CLE 33

SAFETY

SECTI ON 1 The City of Omaha agrees to notify a designated Union

O ficial of any accident wherein a City enpl oyee or enpl oyees are injured
to the extent of requiring either or both the dispatch of a rescue squad or
hospitalization of the enployee. A notice to the designated Union Oficia
shall be done as quickly as practicable upon the Safety Inspector's
becom ng aware of the accident.

The parties agree to continue their joint efforts and participation in the
all ?City Safety Conmittee and the Divisional Safety Conmttees. The
parties agree that this committee shall nmeet the requirenents of LB 757.



ARTI CLE 34

UNI FORMS

SECTI ON 1 The foll owi ng uniform equi pnent shall be provided the
enpl oyees working within the designated City operations. The manner and
nmet hod of providing the unifornms set forth herein shall be determ ned by
the City of Omaha.

PARKI NG METER TECHNI Cl ANS:

2001: 1 hat, 1 shirt, 1 tie, choice of one (1) of the follow ng: skirt or
pant s
2002: 1 shirt; choice of one (1) of the following: skirt or pants

2003: Same as 1998 2001

DETENTI ON TECHNI CI ANS:

2001: 2 coverall suits

2002: 1 coverall suit

2003: Sanme as 2001

VEHI CLE MAI NTENANCE ( Mechani cs, Servicers, Partskeepers whether in A S.D.
or Park Maintenance):

2001 - 2002 and 2003: 3 shirts
each year



PARK CARETAKERS:

2001 - 2002 and 2003: 3 uniform
shirts each year

| NSPECTOR | N PLANNI NG DEPARTMENT:

2001 - 2002 and 2003: 3 uniform
shirts each year

ADM NI STRATI VE SERVI CES DEPARTMENT ?7? ELECTRI Cl ANS, PLUMBERS, STATI ONARY
ENG NEERS, AND MAI NTENANCE REPAIRER | & |1

2001 - 2002 and 2003: 3 uniform
shirts each year

TRAFFI C DI VI SI ON SEM ?SKI LLED ( METER
COLLECTORS ONLY):

2001 - 2002 and 2003: shirts
and/ or jackets as needed

POLI CE DEPARTMENT FRONT DESK PERSONNEL

2001: 1 pair pants or skirt

1 shirt, long or short sleeve

2002: 2 pants or skirt, or conbination



2 long sleeve shirts

2 short sl eeve shirts

2 ties

1 belt

2003: Sanme as 2001

SEVER MAI NTENANCE

- First year of enploynment - $100/year

- Subsequent years - $50/year

ENVI RONMENTAL/ Al R QUALI TY:

- Inspector: Sanme as Sewer, above

- Clerical: Two shirts per year

COVPOST OPERATOR

- First year of enploynment - 5 shirts, one hat

- Subsequent years - 3 shirts, one hat

- Jacket replaced every two years

STREET MAI NTENANCE

- $100 per year

Newl y hired enpl oyees shall be furnished, upon beginning enployment wth
the uni formfor 2001 as above. Uniforns and/or funds will be provided to
enpl oyees pursuant to above by March 1 of each year. \Wen specific itens



of clothing are specified, enployee may substitute other itenms if they are
approved by Departnent.

If the wearing of uniforms is required by the City, the City will pay for
such uniforms. Furthernore, enployees will be disciplined if they do not
wear the appropriate mandatory uniform

In addition to the uniforns |isted above, the City and the Union may
mutual |y agree on unifornms for additional enployees, and, as needed, agree
that the City will furnish uniformitens different than |isted.

ARTI CLE 35

PENSI ONS

SECTION 1: CONTRI BUTI ONS

To fund all benefits within this Article, each enployee and the CITY shal
contribute to the enployee’s Retirement System (“Systenf). The enpl oyee
shall contribute every bi-weekly payroll period 4.85% of his gross
conpensati on. The enployee’s contribution shall be deducted prior to
federal income tax withholding as allowed by IRS 414(h). The CITY shal
contribute annually 6.05% of each enpl oyee’s total annual salary.

Ef fective upon passage of this Contract in 2001, the contributions as set
forth above will be increased as foll ows:

Ef fective
Enpl oyee City

Upon passage of 2001 Contract
. 13% . 13%

Decenber 23, 2001
. 35% . 35%

Decenber 22, 2002
.37% .37%



The above adjusted contributions are based on MIIlimn and Robertson, Inc.
actuarial report, dated Septenber, 2000, to the City of Omha Enpl oyee’s
Retirement Systemrelating to special topics on Early Retirenment - Rule of
80/ Age 50 and Service Retirenment Pension

SECTION 2: SERVICE CREDI T

Each full nonth of paid enployment in which contributions are made into the
Enpl oyee’s Retirenent System Any |eave wi thout pay greater than thirty
(30) consecutive days shall be deducted fromtotal service credit. Service
credit shall be allowed for such tine as a nenber shall have been in the
service of the arnmed forces of the United States as a draftee, at any tine,
or as a volunteer in tinme of war; provided, such nmenber shall reenter the
service of the CITY within a period of ninety (90) days fromthe date of
term nation of active mlitary service.

SECTI ON 3: RETI REMENT BENEFI TS

Pensi ons are cal cul ated using the applicable percent of the enployee s pay
fromthe highest consecutive 26 bi-weekly payroll periods within the | ast
five (5) years of service.

a. Service Retirement. An enployee is eligible for service retirenment
based on his age and years of service, and with pension at the percent as
i ndi cat ed bel ow

M ni mum Years of Service M ni mum Age Per cent
5 55 2
5 60 2
30 50 2

To receive a service retirenent between ages 50 and 54, nust neet the Rule
of 80; between the ages of 55 and 59, an enpl oyee can receive a service
retirenment by neeting the Rule of 80, or taking a reduced benefit of eight
(8) percent per year prior to age 60. Upon obtaining age 60, the Rule of
80 is not required. “Rule of 80" neans the sum of the enployee’s age and
service credit must equal 80 or greater



b. Deferred Service Retirenent. An enpl oyee whose enploynment with the
CITY is severed or termnated prior to attaining eligibility for service
retirenment, but who has served at |east five (5) years, can elect to | eave
his contributions in the System and thereby shall be eligible for a
deferred service retirenent, with pension paynents commenci ng at the age of
and percentage as indicated bel ow

Age At VWhich

M ni mum Years of Service Pensi on Commences Per cent
5 55 2
5 60 2

To receive a deferred service retirenment between ages 55 and 59, a former
enpl oyee can receive a benefit by neeting the Rule of 80 or taking a
reduced benefit of eight (8) percent per year prior to age 60. Upon
obt ai ning age 60, the Rule of 80 is not required. The Rule of 80 provision
is the same as identified under Service Retirenment.

Ef fective Decenber 23, 2001, 2.05%for each year or portion thereof, of
service.

Ef fective Decenber 22, 2002, 2.10% for each year or portion thereof, of
service.

In the event a nmenber, who has elected to vest, dies before he/she
comrences receiving such menber’s service retirenent pension, the surviving
spouse qualified to receive pension benefits under the provisions of
Section 5 or, in the event the surviving spouse is not entitled to benefits
under said section, the deceased nenber’s natural or |egally adopted
children who qualify for pension benefits under Section 5 shall be entitled
to receive a nonthly pension; and, in addition thereto, as set forth in
Section 3, each child shall receive five (5) percent of the accrued service
pensi on, but not to exceed a maxi mum of 20 percent for all children, unti
age 18 or marriage, whichever event occurs first, or, in lieu thereof, at
the option of the qualified surviving spouse, or, if not qualified, the
qualified surviving child or children, shall be entitled to receive an
anount payable in a lunp sumequal to the nmenber’s total contributions,

i ncluding interest thereon to date of death. |In the event such nenber dies
after comencing to receive the service retirenent pension, the qualified
surviving spouse, or, if not qualified, the qualified surviving child or
children, shall be entitled to receive a nmonthly pension until age 18 or
marri age, whi chever event occurs first, as set forth in Section 5, or, in



lieu thereof, at their option, shall be entitled to receive an anount
payable in a lump sumequal to the balance, if any, of the tota

accunul ated contributions, including interest thereon as of the date the
menber’s service retirenent pension first commenced, |less all service
retirenment pension paynents nade prior to date of death, plus a death
benefit in the sum of $5,000.00. |In the event that nore than one child
qualifies for benefits under the provisions of this section, such benefits
shall be apportioned equally anong said children

A menmber who el ects the deferred vesting rights in accordance with this
Section shall retain only the specific benefit rights as set forth in this
Section. Health care coverage and any benefits not |isted above will not
conti nue unless provided by Article 19, Section 6.

The pension of any person who elected a deferred service retirenent pension
shall be cal cul ated using the percentage in effect at the tine such person
severed or termnated City service

SECTION 4: DI SABI LI TY BENEFI TS

Pensi ons are cal cul ated on enpl oyee’ s base conpensation for the |ast ful
month prior to disability.

a. Servi ce-Connected Disability Retirenent. An enpl oyee who sustains
an injury or illness in the line of duty and as a result becomes unfit for
active duty shall be granted a service-connected disability retirenment of
60% only if the enployee has served a m ni num of six nonths.

Pensi on paynents for service-connected disability retirenents
shall be reduced by the dollar amount equival ent to any worker’s
conpensation benefits paid to the retiree after placed off on disability
and/or the initial Social Security disability award relating to the
di sability awarded under the pension

Additionally, the City shall pay for nedically necessary covered
services incurred as a result of the injury or illness causing the
disability retirement. Experinmental nedical treatments, as defined under
the City’s health care programat the tinme the services are rendered, and
drugs are excluded fromthis benefit.

b. Non- Servi ce- Connected Disability Retirenment. An enployee who



sustains an injury or illness not in the line of duty and as a result
becomes unfit for active duty shall be granted a non-service-connected
disability retirement of 60% only if the enpl oyee has served a m ni num of
5 years.

Pensi on paynents for a non-service-connected disability retirenent
shall be reduced by the dollar anount equivalent to any initial Social
Security disability award relating to the disability awarded under the
pensi on.

An enpl oyee shall be entitled to a disability pension (service or
non-servi ce connected) only if he/she is permanently unable to perform
duties of current job classification and cannot be reasonably accomopdat ed
by the City through reassignnent to a lateral or |lower classification
Such an accommodation shall be to a classification which my result in a
| ower pay rate of not nmore than 20% from hi s/ her current pay.

Benefits provided under this Section shall continue as |ong as
he/she remains unfit for active duty or until age 65, whichever event
occurs first. Upon attaining age 65, the disability pension shall be
converted to a service retirenent cal culated in accordance with the
provi si ons under Section 2 and 3a. 1In calculating the service retirenent
benefit, at age 65, no individual shall receive nore than 30 years of
service credit for any conbination of years of actual enploynent and years
on disability, unless that individual's service credit based upon actua
enpl oyment exceeds thirty (30) years; if so, then the calculation shall be
based on actual enploynment. The five (5) year service conpletion
requi rement shall be waived upon conversion to a service retirenment pension
at age 65.

The Board of Trustees of the Enpl oyees’ Retirenent System may
direct such retired nmenmber (a) to submt to nedical exam nations to
ascertain that such retired nmenber remains unfit for active duty, and (b)
to provide tinely authorization to the Board to enable the Board to obtain
information fromthe Social Security Adm nistration regarding disability
benefits received within this section. Refusal to tinely provide such
aut horization shall result in cessation of nonthly disability pension
benefits.

SECTION 5. SURVI VOR BENEFI TS

a. W dow W dower Pensions. A nonthly pension shall be payable to a

wi dow or wi dower of an enployee or retiree if the wi dow w dower was |egally
married to the enployee or retiree at |east one full year prior to the
death of the enployee or retiree. Benefits will continue for the w dow or



wi dower until death unl ess he or
wi dower remarries, all rights to
Pensi on benefits for a w dow or

St at us of Enpl oyee

Service Retirement
Disability (prior to retiree
reachi ng age 65)

+ Pensi on conmenced prior to

6/ 7/ 83

+ Pensi on commenced 6/7/83 or
after

Active

+ After obtaining five (5)
years of menbership service
credit

After six (6) nonths of
menber ship service credit
death results from

servi ce-connected injury or
illness.

b. Children's Pensions. If
years of menbership service cred
servi ce-connected injury or illn

service credit, or has retired,
unmarried child under the age of
retiree. The nonthly pension sh

she shall remarry. |f the w dow or
such pension shall be term nated forever.
wi dower shall be as follows:

Per cent

75% of deceased nenber’s accrued
servi ce pension

75% of retiree’s nmonthly
di sability pension.

75% of retiree’s nmonthly accrued
service retirenent, at tine of
deat h.

75% of deceased
servi ce pension

nmenmber’ s accrued
benefit.

75% of deceased
servi ce pension

nmenmber’ s accrued
benefit.
f

a nmenber dies after attaining five (5)

it, or death results froma

ess after six (6) nonths of menmbership
a monthly pension shall be payable to each
ei ghteen (18) of a deceased enpl oyee or
all be based on the deceased nenber’s



accrued service pension

Number of Eligible Children Per cent
1 05
2 10
3 15
4 or nore 20

If a nmenmber dies and | eaves no surviving spouse, or upon the subsequent
death of the surviving spouse, or where the surviving spouse is not
entitled to benefits under Section 5a, said deceased nenber’s natural or

| egal Iy adopted child(ren) shall be entitled to receive a nonthly pension
benefit in the anount of 75% of the deceased nenber’s accrued service
pension as of the date of death, in addition to benefits identified under
Section 5b. Such nonthly pension shall be apportioned equally anong the
eligible children.

The pension for each child shall be paid nonthly to age 18 or
death or marriage, whichever occurs first. 1In the event any child is
totally disabled at the time of death of an enployee or retiree and has
been so totally disabled or totally dependent for support since prior to
age 18, whether or not such child was under the age of 18 at the time of
such death, such nonthly pension benefit shall be paid until the cessation
of total disability or dependency for support, whichever occurs first.

SECTI ON 6: REFUND OF CONTRI BUTI ONS

Ref unds of accunul ated contributions to the System shall be made fromthe
System as foll ow

a. Upon approval by the System s Board of Trustees of an application
for refund of contributions when enploynent is term nated and the enpl oyee
is not eligible for retirenment, full refund of enployee contributions with
i nterest shall be made.

b. Upon approval by the Systemi s Board of Trustees of a forner

enpl oyee’ s application for refund of contributions after the former

enpl oyee had initially elected deferred service retirenent and is not yet
eligible to receive pension paynents, full refund of enployee contributions
with interest shall be nade.



C. Upon the death of an enployee or retiree where no wi dow or w dower
or children are left surviving who are entitled to pension benefits, a
ump sum refund equal to the enployee’s accumul ated contributions, or the
retiree’ s bal ance of accunul ated contributions, plus interest, in excess of
total pension paynents made to the retiree, plus a death benefit in the sum
of $5,000, shall be made to the designated beneficiary or heirs at |aw

d. Upon cessation of pension benefits to a wi dow or w dower or
child(ren), a lunmp sum paynent equal to the balance, if any, of the
deceased’ s accunul ated contributions in excess of the total anount of
pensi on paynents nade to the retiree, w dow, w dower, and child(ren) shal
be made to the wi dow or wi dower or child who is |last to cease receiving a
pensi on benefit fromthe System

Any eligible person who receives a refund by virtue of this
section shall forfeit any and all benefits under this article. If prior
menmbers becane re-eligible for nenbership under the Enpl oyees’ Retirenent
System he/she shall be considered a new nenber, unless such prior nenber
pays, in a lunp sum the refunded contributions plus interest that
previ ously had been established by the Board of Trustees as the annua
interest rate for those years during which the prior enployee was not a
member of the system to the system such individual shall then receive
pension credit for the prior period of enploynent. Such paynent nust be
made on or before the expiration of the individual’s probationary period.
If such paynent is not made within said time frame, the enployee is barred
from purchasi ng back prior service credit at a later tine.

SECTION 7: DEATH BENEFI TS

Wthin three (3) business days fromthe date the Personnel Depart nment
recei ves appropriate certification of an enployee's or retiree’s death, a
[ ump sum deat h benefit shall be paid to the deceased’ s desi gnated
beneficiary.

Upon the death of an enployee or retiree where a wi dow or w dower or
child(ren) are left surviving who are eligible for pension benefits, a lunp
sum deat h benefit of $5,000.00 shall be nade.

No benefits shall be paid pursuant to the provisions herein to a
beneficiary of a nenmber when such beneficiary has been convicted of
unl awful Iy causing the death of said menber



Any benefits payable on account of death as provided herein or under
Section 6¢c shall be in addition to any anount received under the Nebraska
Wor kers’ Conpensation act. In the event it is determ ned that due to the
recei pt of workers’ conpensation or social security benefits there has been
an over paynent of benefits fromthis system which has not been resol ved and
satisfied, the lunp sum benefits provided for in this section shall not be
paid. Additionally, the [unmp sum benefits provided for herein may be used
to satisfy and reinburse the systemfor said overpaynents. In the event
the lunp sum benefits are insufficient and fail to satisfy in full the
anount due the system partial satisfaction received fromthe |unp sum
paynment shall not constitute a waiver, release or satisfaction of the
anount remai ni ng due the system

SECTI ON 8: PENSI ON SUPPLEMENT

The CITY will provide a pension supplenent of three percent (3% or fifty
dol l ars ($50) per nonth, whichever amount is |ess, beginning in the
sixty-first (61st) nonth of retirement. This supplenment will continue on

an annual basis with increases effective on the pension anniversary date.
Thi s supplement shall only apply to those retirees who conmenced pension
before January 27, 1998.

SECTION 9: “QUALI FI ED PLAN’

The CITY shall take such action as is necessary so that the System wil |
continue to be a plan qualified under applicable Internal Revenue Service
rules (414(h)), which status will allow the enployee to pay his portion of
the pension contribution pretax.

ARTI CLE 36

TOTAL AGREEMENT

Al l agreenments between the parties have been incorporated into the witten
| anguage of the Agreenment. This contract expresses the full and tota
agreenment between the parties, and there exists no other oral or witten
agreenents.



ARTI CLE 37

AMERI CANS W TH DI SABI LI TY ACT

Not wi t hst andi ng any provisions in this Agreenent, the City, upon notice to
the Union, may relocate, transfer, reassign, nodify job duties of any

enpl oyee or take any other appropriate action in order to conply with the
A. D. A

ARTI CLE 38

COVPENSATORY TI ME

An enpl oyee shall have the option of accruing conpensatory |eave tine at a
rate of one and one-half (1% tinmes the actual hours worked in lieu of the
paynment of overtinme. Enployees may accrue a nmaxi num of one hundred twenty
(120) hours of conpensatory time. The conpensatory time off shall be taken
at a tine nutually agreed upon by the enpl oyee and hi s/ her supervisor, but
must be taken within three nonths after the end of the cal endar year in
which it is earned; conpensatory time remaining at the end of this period
shall be paid for in cash. However, the enployee retains the right to cash
out his/her conmpensatory time at any time. It is understood that the usage
of conpensatory tine is to be requested just |ike annual |eave, and may be
deni ed as any ot her annual |eave.

Any overtime, court pay, or call in pay is eligible to be selected by the
enpl oyee. Any pay earned at straight tine shall be placed in the

enpl oyee's conp tine bank at straight tinme; any pay earned at overtine
rates shall be placed in the enployee's conp tine bank at time and

one- hal f.

It is understood that some enployees will have | arge bal ances of conp tine
in addition to their annual |eave bal ances. Enployees may elect to request
either conp time or annual |eave. Such requests should be granted based
upon whet her or not the enployee’ s absence fromthe job on the requested

ti me causes an undue hardship to the delivery of CITY services. If it is
determ ned by the supervisor that the enployee can be absent, such



supervi sor has no authority to deny conp tine, and instead grant annua
| eave.

ARTI CLE 39

LONGEVI TY PAY

Each enpl oyee who during a bi-weekly payroll period has received
conmpensation fromthe City for work performed or utilized paid | eave shal
receive longevity pay in addition to his regular base pay on the basis of
the foll ow ng schedul e:

Enpl oyees with 7 years of service up to 14 years of service - $25.00 per
month ($11.54 per pay period)

Enpl oyees with 14 years of service up to 21 years of service - $40.00 per
month ($18.47 per pay period).

Enpl oyees with 21 years of service or nore - $57.66 per nonth
($26. 62 per pay period).

“Years of service” neans continuous full time, classified city service.

ARTI CLE 40

DURATI ON OF AGREEMENT

This Agreenment shall be and shall remain in full force and effect from and
after Decenber 24, 2001 until Decenber 20, 2003, and thereafter one (1)



cal endar year periods, unless one of the parties hereto on or before April
1st of any such year shall notify the other party hereto in witing of its
desire to nodify the sanme, or any part thereof.

IN WTNESS WHEREOF t he parties hereto have set their hands this _ day
of , 1998.
Omaha City Enpl oyees Local No. 251, City of Ommha

Ameri can Federation of State, County and

Muni ci pal Enpl oyees, A.F.L. ? C. 1.0

By
By

Pr esi dent
Mayor

ATTEST:

By
By

Negoti ati ng Conm ttee Chairman City
Clerk of the City of Omaha

APPROVED AS TO FORM




City Attorney

P:\ LABOR\ CI VI LI AN\ CO1- 03. doc

APPENDI X | ( NEW

CLASSI FI CATI ONS ? CI VI LI AN MANAGEMENT

Code
Pay

No.
Title
Range

0030
Secretary
11.1 MC

0050
Super vi sor
11.1 MC

0070
Manager
16.1 MC

0080
Manager

0090
Super vi sor
MC

0100
Coor di nat or
16.2 MC

Cl ass

Executi ve

Ofice

Ofice

I nformati on Systens

Word Processing

Public Events

23.2 MC

11.



0110
Manager
29.3 MC

0120
Coor di nat or

0125
Coor di nat or
MC

0130
Assi st ant

0140
Manager
23.1 MC

0145
Super vi sor

0150
Coor di nat or
MC

0155
Speci al i st
7.1 MC

0160
Super vi sor
16.1 MC

0165
Speci al i st

0170
Vol unt eers
9.1 MC

0175
Coor di nat or
MC

0180
Super vi sor
MC

0190
Manager
18.3 MC

0195
Speci al i st
4.1 MC

Public Events

Public Events Marketing

Speci al Projects

Public Events Adm nistrative

Box Office

Research & Pl anni ng

Crine Prevention

Crine Prevention

Crime Anal ysis

Research & Pl anni ng

Coor di nat or

Fleet & Facilities

Det enti on Center

Det enti on

Gang

of

14.1 MC
14. 1
11.1 MC
16.1 MC
9.1
12.1 MC
10.1
14. 1



0200
Manager
16.1 MC

0210
Speci al i st
9.1 MC

0220
Coor di nat or

0215
Speci al i st

0220
Coor di nat or

0225
Speci al i st

0230
M1.S.
MC

0235
Anal yst
18.3 MC

0240

Adm ni strat or

18.3 MC

0255
Manager
26.2 MC

0265
Acadeny

0300
For eman

0330
Buyer
14.3 MC

0350
Agent
23.3 MC

0370
Super vi sor
18.1 MC

Code
Pay

| npound Lot

Fi scal

Tel ephone Systens

Local Area Network

Tel ephone Systens

M crosystenms Suppt.

Trai ni ng Speci al i st

Appl i cati ons

Net wor k Sys.

Trai ni ng Speci al i st

Graphics & Printing

Pur chasi ng

Payr ol |

16.2 MC

12.2 MC

16.2 MC

12.2 MC

16. 2

12.2 MC



No.
Title
Range

0390
I
14.2 MC

0400
Il
18.1 MC

0410
11
23.1 MC

0415
Manager
25.1 MC

0610
Speci al i st
9.2 MC

0620
I

0630
Il

0720
Speci al i st
7.1 MC

0730
I
12.1 MC

0740
Il
16.1 MC

0745
Manager

0750
11
19.1 MC

0810

I nvesti gat or

18.2 MC

0910
Speci al i st

Cl ass

Account ant

Account ant

Account ant

Revenue

Human Rel ati ons

Human Rel ati ons Representative

14.2 MC

Human Rel ati ons Representative

Li brary

Li brari an

Li brari an

Li brary Spec.

Li brari an

Legal

Pl anner

Proj ects

17.2 MC

16.1 MC



0920 City Planner
I
15.2 MC
0930 City Planner
Il
19.1 MC
0940 City Planner
[
23.1 MC
1310 Drafting Technician
[
12.2 MC
1320 Ri ght of Way
Manager
20.1 MC
1330 Ri ght of Way Agent
Il
15.2 MC
1350 Engi neeri ng Ai de
[
12.2 MC
1360 Engi neeri ng Techni ci an
I 16.1
MC
1370 Engi neeri ng Techni ci an
Il 18.2 MC
1380 Engi neeri ng Services
Manager 21.2 MC
1410 Publ i c Works
Speci al i st
9.2 MC
1460 Civil Engineer
I
16.3 MC
1470 Civil Engineer
Il
20.1 MC
1480 Civil Engineer
[
23.2 MC

1490 Civil Engineer



IV
26.2 MC

1590
Manager

1595
I

1600
Il

1650
Il

1660
Supervi sor

1675
Il

1680
I

1685
Super vi sor

Code
Pay

No.
Title
Range

1700
Manager
26.2 MC

1710
| nspect or
16.3 MC

1730
| nspect or
17.3 MC

1750
| nspect or
17.3 MC

1770
| nspect or
17.3 MC

1790

W W Treat nent

WW Quality Control

WW Quality Control

W W Treat nent

W W Treat nent

Process Contr ol

Process Contr ol

Envi r onnent al

Cl ass

Quality Control

Chi ef

Chi ef

Chi ef

Chi ef

Chi ef

Housi ng

Bui | di ng

El ectri cal

Pl unmbi ng

Mechani cal

Pl ant

Pl ant

Pl ant

Techni ci an

14.1 MC

Techni ci an

18.1 MC

For eman

14.3 MC

System Techni ci an

18.3 MC

System Techni ci an

15.3 MC

Quality Control
20.3 MC

26.2 MC

18.3 MC



| nspect or
17.3 MC

1810
| nspect or
16.3 MC

1870
I
16.2 MC

1880
Il
18.2 MC

1885
Structures

1895

Mechani cal / El ectrica

2045
Speci al i st
14.1 MC

2050
Manager

2060
Archi tect
17.2 MC

2100
I

2110
Il

2120
11

2130
Super vi sor
MC

2140
Superi nt endent

2170
Il
10.2 MC

2180
For eman

2190
Manager

Chief Field

Pl ans Exam ner

Pl ans Exam ner

P & | Superintendent ?

23.2 MC
P & | Superintendent ?
23.2 MC
Compl i ance
Contract Adm nistration
23.1 MC
City
City Maintenance Forenman
9.2 MC
City Maintenance Forenman
12.2 MC
City Maintenance Forenman
15.2 MC
City Maintenance
18.2
City Maintenance
21.3 MC
St ati onary Engi neer
Aut onoti ve Repair
12.3 MC
Equi pment Servi ces
26.2 MC



2240
Crinmnalist
15.2 MC

2245 Crime Laboratory
Manager 18.
MC

2250 Crime
Anal yst
14.2 MC

2340 Assi st ant
Forester
15.1 MC

2350
Forester
23.1 MC

2410 Gol f Course
Superi nt endent
12.3 MC

2415 Contractual Services
Coor di nat or 15.1 MC

2430 Par ks & Recreation Pl anner
| 15.2 MC

2440 Par ks & Recreation Pl anner
Il 19.2 MC

2500 Recreati on
Super vi sor
14.1 MC

2510 Recreati on
Coor di nat or
18.1 MC

2530 Recreati on

2540 Gol f
Manager
23.1 MC

2550 Par k Mai nt enance
Manager 23.
MC

2560 ol f
Pr of essi onal
4.1 MC



2565
Pr of essi onal
9.1 MC

4001
Counci |

4002
Counci |

4003
Lobbyi st
20 AEC

4004
Clerk
16 AEC

Code
Pay

No.
Title
Range

4005
Clerk
26 AEC

4006
Assi st ant
17 AEC

4010
Law

4011
Per sonnel

4012
Fi nance

4042
IV
28 AEC

4043
Comptrol |l er
29 AEC

4051
Speci al i st
9 AEC

Seni or Gol f

Secretary to the City

Assistant to the City

City

Deputy City

Cl ass

City

Counci |l Staff

Executive Secretary ?

Executive Secretary ?

Executive Secretary ?

Account ant

City

Per sonnel

12 AEC

29 AEC

11 AEC

11 AEC

11 AEC



4052
I
AEC

4053
Il
AEC

4054
11
AEC

4056
IV
AEC

4057
| nspect or
11 AEC

4058
Anal yst
16 AEC

4064
11

4076
Di rect or
23 AEC

4080
Assi st ant
9 AEC

4081
Attorney
10 AEC

4082
I
20 AEC

4083
Il
25 AEC

4084
11
28 AEC

4085
IV
33 AEC

4086
Attorney

Per sonnel Techni ci an

14
Per sonnel Techni ci an
18
Per sonnel Techni ci an
22
Per sonnel Techni ci an
26
Saf ety
Enpl oynent

Human Rel ati ons Representative
22 AEC

Assi stant Library

Par al egal

Associ at e

Attorney

Attorney

Attorney

Attorney

City



39 AEC

4095
IV
26 AEC

4106
IV
26 AEC

4151
Servi ces

4169
Servi ces

4250

Adm ni strat or

City Planner

H. C. D. Techni ci an

City Engi neer?Transportation
29 AEC

City Engi neer ? Environnenta
29 AEC

Par ks, Recreation & Public Property
25 AEC

APPENDI X 2 ( NEW

CLASSI FI CATI ONS ? FUNCTI ONAL

Code
Pay

No.
Title
Range

3000
5 FC

3010
Il
9 FC

3020
Clerk
9 FC

3030
Clerk

Cl ass

Admi ni strative Typi st

Admi ni strative Typi st

Adm ni strative

Seni or Adm ni strative

11 FC



3035 Seni or Payroll

Clerk
14 FC
3040 Admi ni strative Secretary
I 9 FC
3050 Admi ni strative Secretary
Il 12 FC
3060 Admi ni strative Secretary
[ 14 FC
3065 Adm ni strative
Recepti oni st

2 FC
3067 Receptionist to the City
Counci | 5 FC
3070 Correspondence Secretary
I 10 FC
3080 Correspondence Secretary
Il 12 FC
3090 Graphi cs
Oper at or
14 FC

APPENDI X 3

Supervi sory enpl oyees are defined as:

"any individual having authority, in the interest of the
enpl oyer, to hire, transfer, suspend, lay off, recall, pronote, discharge,
assign, reward, or discipline other enployees, or responsibility to direct
them or to adjust their grievances, or effectively to recommend such
action, if in connection with the foregoing the exercise of such authority
is not of a nerely routine or clerical nature, but requires the use of
i ndependent judgnment."

Pr of essi onal enpl oyees are defined as:

"(a) any enpl oyee engaged in work (1) predom nantly



intellectual and varied in character as opposed to routine nental, nanual,
mechani cal, or physical work; (2) involving the consistent exercise of

di scretion and judgnent in its performance, (3) of such a character that
the output produced or the result acconplished cannot be standardized in
relation to a given period of time; (4) requiring know edge of an advanced
type in a field of science or |earning customarily acquired by a prol onged
course of specialized intellectual instruction and study in an institution
of higher learning or a hospital, as distinguished froma general academ c
education or froman apprenticeship or fromtraining in the performnce of
routine mental, manual, or physical processes; or

(b) any enpl oyee who (1) has conpleted the courses of
specialized intellectual instruction and study described in clause (4) of
paragraph (a), and (2) is perform ng related work under the supervision of
a professional person to qualify hinmself to becone a professional enployee
as defined in paragraph (a)."

APPENDI X 4
AFSCME Local 251, AFL?CIO Aut hori zation for Payrol
Deducti on of Dues
Ef fective I hereby request and authorize you to

deduct from ny earnings each payroll period an anount sufficient to provide
for the regul ar paynent of dues established by AFSCME Local Union No. 251
The anount shall be certified by said Local Union and any changes in such
anount shall also be certified. The anmpbunt deducted shall be paid to
AFSCME Local No. 251. This authorization my be termnated by me within a
10 day period preceding July 1 of each year and at no other time during the
year by witten notice to Local 251. | also hereby designate AFSCME Loca
No. 251, AFL?CIO, as ny duly chosen and authorized representative on
matters relating to ny enploynment in order to pronote and protect ny
econom c wel fare

X Soci al Security




No. / /

Print or

(Enpl oyee' s Signature)

Type

First

Last Nane
Mddle Initial Date Card Signed

Street
Addr ess
City

State Zip

Enpl oye

Depart nent/ Di vi si on
Job Classification

NAME:

APPENDI X 5

CITY OF OVAHA

Cl VI LI AN BARGAI NI NG UNI T EMPLOYEES

AND OMAHA CI TY EMPLOYEES LOCAL NO. 251

OFFI Cl AL GRI EVANCE FORM

DEPARTMENT:

CLASSI FI CATI ON

WORK SHI FT:

WORK LOCATI ON

| MVEDI ATE

SUPERVI SCR

| authorize the AAF.S.C.ME. Local No. 251 as ny representative to act for

me in the dispositi

on of this grievance.



_YES _NO

Si gnature of grievant Dat e

CGRI EVANCE: (State the article and the section of the contract that has been
vi ol at ed)

ADJUSTMENT REQUI RED:

STEP 1: (Presentation to supervisor; supervisor's disposition of
grievance attached in witing)

__Approved PRESENTATI ON DATE RECEI VED BY/ DATE
RESPONSE DATE

__Deni ed

STEP 2: (Presentation of grievance to Labor Relations O fice)
__Approved PRESENTATI ON DATE RECEI VED BY/ DATE

RESPONSE DATE

__Deni ed

ALL OF THE ABOVE REQUESTED | NFORMATI ON MUST BE FI LLED | N COMPLETELY.
FAlI LURE

TO DO SO W LL RESULT I N THE GRI EVANCE BEI NG | NVALI D AND W LL NOT BE
PROCESSED.



Di stribution:
1. Labor Rel ati ons Depart nent
2. Union

3. Empl oyee





