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Presenter
Presentation Notes
Trends post-great recession are a continuation of what has occurred over the last 3-4 decades.
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Presenter
Presentation Notes
For The American Dream to even be possible: … we need fairness & dignity for all and shared sacrifice in times of trouble and broadly based shared prosperity during the good times. Worker rights and a democracy not a plutocracy.
Unions needed today as much as ever. Level the playing field. 

Feds dual mandate…price stability and FULL EMP! But the latter is mostly ignored. Wages are stagnant but Fed talks of increasing interest rates which will put the breaks on the economy and wages won’t get to increase. 


U.S. Incomes
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Source: Piketty, T. and Saez, E., The World Top Incomes Database. U.S. before-tax income, excluding K-gains.
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Presentation Notes
It is not the well off but the very rich or mega-wealthy who are getting it all.
Post Great Recession 2009-14. Top 1% took 58% of gains!!

UPDATED Nov-15 Table A4 Saez


(How gains in U.S. wealth were distributed,1983-2013)
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Source: Ed Wolff, Survey of Consumer Finances.
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This is Wealth (vs Income) As wealth pie grew…where did the slices go? Wealth gains from 1983-2013: SCF best source of wealth. Trickle down economics has been completely discredited and has never worked even as some are doubling down on such nonsense. The truth is in the data.

Top 20% have enjoyed almost all the gains in wealth since 1983
So, now the Top 1% control 42% of all wealth
Top 10% have 77%
Bottom 90% just 22% of all wealth 

Average wealth of Top 0.01% is nearly 400 million and they control over 10% of all wealth.
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Presentation Notes
Top 1% shares excluding K-gains. We get the market that we put into place via rules, regulations, etc. Who makes the rules matter… now it is the wealthy and they are controlling more and more of our nations income and wealth…which makes them richer.

Top 1% have about 20% of all income and 42% of all wealth.
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Who makes the rules matter & what those polices/runs/regulations are matter greatly… now it is the wealthy and they are controlling more and more of our nations income and wealth…which makes them richer. Supply side economics or trickle down economics has a clear outcome and it isn’t shared prosperity. The rich would still be rich with a smaller slice of a faster growing economic pie. 

Ayn Rand still has so much over our economic policy. 

TPP and Friedrichs will soon be on my graph. The is little doubt they will help this now persistent trend of ever increasing inequality. 


A rising tide...
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Source: Piketty, T. and Saez, E., The World Top Incomes Database. U.S. before-tax income excluding K-gains 2014$.
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From slide above. This is the trend for the Bottom 90%...which looks flat on the scale from above. But, an important story in the trend if we look closer. Post WWII expansion w/favorable polices workers did gain in terms of real (inflation adjusted incomes and wages). Times of shared prosperity are no longer. The rich were still very rich even when income for 
Most everyone else were growing. Updated Nov. 2015 Saez Table A4.


Growing together, growing apart
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Source: Economic Policy Institute. Analysis of BLS data.
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Productivity growth is essential to raise standards of living for workers. Productivity-Wage Gap is severe and growing this slide is crucial…gap must be lessened so workers can get their fair share of a growing, more productive economy. 
Deregulation, decline in union density, pro-business gov’t…so split grows. 
Some of the most productive workers in the world not getting their fair share.




Inequality & unions
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Source: EPI: Piketty and Saez (2013) and U.S. Census Bureau.
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Decline in union representation or other collective bargaining for workers has been dismantled for workers in the US. 
Without bargaining for workers they have little chance of getting ahead without:
Full-employment
Strong safety nets
Regulation 
(but really need all to work together…no one competing interest should dominate)


Three decades of wage growth in the USA
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Presentation Notes
Low wage workers in 2013 were making LESS than their counterparts in 1979…
Even as the economy grew much bigger and the US became much richer and workers
became much more productive!
	2014 wages for each percentile
10th percentile	-0.054298643	8.36
20th percentile	-0.008928571	9.99
30th percentile	0.009298394		11.94
40th percentile	0.019396552		14.19
50th percentile (Median)	0.05968254		16.69
60th percentile	0.080503834		19.73
70th percentile	0.106116775		23.87
80th percentile	0.184890656		29.8
90th percentile	0.311768531		40.35
		




Wage gap grows with higher pay
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Source: Economic Policy Institutes analysis of BLS Current Population Survey 2014 data.
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Gender wage gap grows up the wage scale.		




Wages and the gap
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Source: U.S. Census Bureau. March CPS data 2014$. Full-time, year round workers 1960-2014. Allegretto 2015
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Presentation Notes
Data are for full-time, full-year workers. When an economy isn’t working for this group who are highly attached to the workforce something is wrong. No improve over 2001 for women (flat for men since 1970s) dip then improvement b/c wages for men fell as those for women are flat. 



Trend to persist into 2050s
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Source: U.S. Census Bureau. March CPS data 2014$. Full-time, year round workers 1960-2014. Allegretto 2015
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Gender pay gap trend to persist for a long time. 


How did your income grow?

Typical HH
12% increase

Top 5%
68% increase

Contributions to increase in annual wages
eIncrease in hourly wages

eIncrease in hours of work

Source: Economic Policy Institute State of Working America.
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CPS March data. Working age HHs 1979-2007 (before the crash)
Top 5% gains via increasing wages. Not so for middle income HHs…they worked more!
Middle $55,560
Top 5% $300k
Med HH Income down 6.5% since 2007… 6 yrs into economic recovery


There i1s no economy without us galz!
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Source: BLS Current Population Survey, 2014.
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Women now hold almost ½ of all jobs in the U.S. No serious policy changes to address this dynamic for working families. 
Except perhaps EITC. But working families need more…like paid time off (family leave, sick leave, vacation). US is no vacation nation…only advanced country in the world that doesn’t have mandated paid level…NONE. 

Lacking power to change policies to accommodate this huge change in family dynamics.


TheYoYo U.S. Model
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YoYo (Jared Bernstein) ‘you’re on your own’  Vs WITT ‘We’re in this together.’ 
Union premium paid leave 3.2%, pension & retirement 23%, and Health ins 18%.
Paid sick leave union=78% non-union=26%
Paid family leave union=15% non-union=12%...almost no worker gets paid family leave. 



=
Mitigating the struggle

(poverty rates after gov’'t transfers)
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Poverty rates post-transfer (gov’t spending) Adjusted for family size.

U.S. spends less and outcome is sustained high economic struggle.

U.S. spends so much on health care (middle man insurers…we need single payer!) but little to show as we have higher infant mortality rates, lower life expectancy compared to other advanced countries. 


The two-tiered system
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Source: Fair Labor Standards Act & amendments. Allegretto 2015
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FLSA 1966 introduced the tipped wage (tip credit provision) MW $1.25 increased to $1.40
TC=62 cents
TW=63 cents


Customer provided wage subsidy
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 1966MW $1.25   TC=62 cents  TW=63 cents
Lion’s share of the wage bill…71% or $5.13 paid for by customer tips…who subsidize the wage bill. What a deal!
The powerful ‘other’ NRA…they have obviously been winning. 


Slip sliding away
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Long downward trend when adjusted for price changes (inflation). Long periods of erosion. In the light of an ever expanding economy (about 16 trillion now) and high productively gains even a comparison to the high point in the late 1960s is a ‘LOW’ bar! Shouldn’t it be higher?


=
Natural experiment
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Hashes=State MW> Fed MW
Colors= tip wage police (see below)

Always changing. End of 2014. Seeing debate in states that never had a MW>Fed MW.
Like 

MW $7.25==45% workforce
TW $2.13 covers about 40%

AS of 2015: (# states) (%=share of workers) 
RED FULL TC	                   17 states   	  39.0% 
BLUE NO TC	         	 7 states	  16.7% 
GREY is PART TC  	27 states	  44.3%



Gender matters
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Women. Many single mothers. 


Poverty rates
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Poverty rates ‘ARE TOO DAMN HIGH!’
Working poor…higher MW will help them. 
-Tipped workers includes all bartenders and wait staff
-Private sector workers doesn’t include self-employed


Out of whack
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What we really have is US corporations of America. A Plutocracy or Oligarchy. 



An economy that works for women,

works for all

Raise the minimum wage and eliminate the tipped minimum wage
Strengthen collective bargaining rights

Strengthen laws against discrimination in hiring, pay, and promotion
Provide paid family leave

Provide paid sick leave

Require fair scheduling practices

Provide accessible, affordable, high-quality child care and early
childhood education

Protect and expand Social Security

Provide undocumented workers a path to citizenship

Support strong enforcement of labor standards

Prioritize wage growth and full employment policy from the Fed.


Presenter
Presentation Notes
Where are we heading? …what kind of US are we going to have when those who work hard and play by the rules can’t get ahead and are now falling behind? 
Why when the citizenry and votes overwhelmingly want an increasing the MW don’t they get it from DC. Clearly, our congress is not doing the bidding of its constituents. Why? Lobbyists abound in DC. We need to get so much money out of politics and economic policy. 
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Presentation Notes
I truly believe that a fair and more balanced economy and political system needs a voice for workers…history is proof. 
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